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_
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INTRODUCTION

The ninth annua l, edition of Research aitd Development Projects summarizes -the

projects funded by the Office of Research and.Development (ORD) of the Employmeth
and Trainino Administration. It includes all projects active on September 30, 1979, and ell

those completed between Julyi,,1976 and Septeinber 30, 1979.timmaries are provided
only tbr those projects whichlere still In progress on September 30, 1979, and for those

which were completed betweetkOct,tiber 171978% and Sepiember'30-1-9797-liraddition;it---
.lists reports' and, other-signifilint tions -funded by ORD which were received `

Auring ic4the prevru`'s 2 Lica! years.

The book published under the Hut rity of the Comprehensive Employment and
" TrMning Act (CETA) of 1913, as amended. Under CETA, program funds ate distributed

to "prime sponsors," primarily local governments'or States acting for less populous
juVictions, to plan and adniinister.'programs tailored to the-specjfic needs and circum-
stances of their own unemployed- and underemployed reaidents. Among' the activities
specified in CETA are the responsibilitiel, assignN to the; Federal Government, to
conduct "a comprehensive program iof manpowet research" and "a erogram df experi-
mental, developmental, demonstration, and pilot projects... for the purpose of improving
techniques and demonstrating tbe effectiveness of specialized methods in meeting the
manpower, employment, and training probleins."

The Office of ReKarch and Development intentls to make the contents of this book as
accessible as possible Accordingly, the book includes a set of "descriptors" with each
entry. These are. indexing terms, whose purpose is to give the readef a quick summary of
the subjects about which information may be found in the project or publication. The
descriptors are also used to construct the subject matter index.

The projects and pub.lications presented in chapters I through 4 are groupeq by subject
%matter. However, institutional, doctoral dissertation:and small research project grants are
listed separately in cHapter 5. This afrangement underlines .the fact (hat they represent a
separate special program whose major focus is on developing knowledge..among research-
ers and'academicians, encouraging academic institutions to provide training for program
staffs, and stitngthening the research community Trom (which the Employment and Train-
ing Adrninistiation Mews information for policy planning; Projects supervised by the te

Department of Labor's Bureau of International 'Labor Affairs are shown in.chapter '62
Comments from readers and suggestions for improvements will be welcome; they

should be aaressed to the Employmee and Trainiini Administration,.Office of Research
and Development% Wathi4ton, D.C. 2 213.,

- For persons 'who are interested in submitting proposals for ressirch and developmein
projects, the appendix contains guidelines for submission of proposals (no application, form
is needed) and tW statu4ory language that outlines the goals and the function4 bi the
research and de*lbpment program. Those who wiMi to submit proposals are urged to
study ihe appendix thoroughly before doing so.

4
' Formerly Manpower Research and Development Projects On Nov. 12. 1475, the'Setnetau of 14bor disused the

Manpower Administratipn's agency dimignation to the Employment tmd 'training Adminispition. Priigram activities
and responsiVities were not itffected hy the change.

4
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SOURCES OF REPORTS 04,1 RESEARCH AND
DEVELOPMENT PROJEC1CS

S..
PLEASE READ CAREFULLY TO AVOID UNNECESSARY

. DELAYS IN OBTAINING REPORTS

/

' 'to

p.

This book hats proeets completeteduripg the period July 1976 through September 1979.
The supply of repor 'on these projects permits free distribution through the Employment
dnd Training Admi,histration only on a very limited basii. Accordingly; arrangements
luive been made fo sale of the/reports through two federally operated information storage
4md retrieval systØns. The key to the abbreviations used in this volume 'and instructions
for obtaining co Cs of the publications are as follows:

NTIS ational Technical Information Seryice. Copies are available in paper or in,
microfiche. Query NTIS directly fdr ordering information. National Technical
Information Service, Operations Division, Stringfield, Va. 22151. Telephone:
703/557-4650.

GPOGovernment Printing Office. Inquire directly tor price. Send 'order with
rfquired remittance to Superintendent of Documents, U.S. Government Prtnting
Office, Washiqgton, D.C. 20402.

ETA Employment and Training Administration. Single copies free upon request
to 1.S. Pepartfnent of Labor Employment and Training Administration, Office.

esearch ahd Developmek Washington, D.C. 20213.ss long as tht are

ERIO--Educational Resource Information Center. Copies are available in paper or
in microfidie. Address requests directly to ERIC Document Reproduction Serv-

, ice (EDRS), Post Office Box 190; Arlington, Va. 22210. Telephone: 703/841-
'11212.

Other sources are indicated for a few publications. Order from the specified sourde or, fot
bboks, from bookstores.

.Librafies of all major universities and colleges throughout the United States now have
copies of ."Guides to The National Longitudinal Surveys of Labor Force Behavior and
Work Attitudes." The guides provide a detailed introduction to the mass of data paoduccd
by the National Longitudinal Survey directed by Professor Herbert Parnes of the
Center for Human Resource Research of-The Ohio Stste University:_yhe guides are
designed for the use of scholars and researchers ana contain qxplanationgof the method-
ology and content of the data tapes, alphabetic indexes to all of the variables available en
tapes, copies of all survey questionnaires, and information needed for ordering the tapes.
Scholars interested in using the NLS data should get in touch with their institutiou's
libraries.
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I. PROGRAM PLANNING AND ADMINISTRATION

1A. COMPREHENSIVE EMPLOYMENT &
TRAINING ACT AGENCY PLANNING

1-001 ASSESSMENT OF THE COMPRiiHENSIVE
4MPLOYMENT AND TRAINING ACT

t
NATIONAL ACADEMY qF SCIENCES
WASHINGTON. D.0

Grunt 21-11-77-07
Prpiect completed fiscal yepr 1978

I ,THE COMPREHENSIVE EMPLOYMENT AND,
TRAINING ACT: THE EARLY YEARS
William Mirengoff and Lester Rindler
March 1978
Report Descriptors.%CEIA PR(GRAMS; PRIME SPONSORS
CETA); ASSESSMENT AND EVALUATION

National Academy ot Scienves, 2101 Constitution
Avenue, N.W.., Washington, D.C. 20418.

CETA: MANPOWER PROGRAMS UNDER LOCAL
CONTROL
December 1978

NTis 1,8290167/1.ns

1-002 FEASIBILITY.STUDY,TO DEVELOP A
Mogiu. raR FURTHERING THE
INVOLVEMENT OF PRIVATE INDUSTRY
WITH CETA SPONSORS, ESPECIALLY IN
TRAINING

INDUSTRIAL RESEARCH UNIT THE WHARTON
SCHOOL, UNIVERSITY OF PENNSYLVANIA

PHILADELPHIA. PA.

Grant 21-42-77-02
Project cOMpleted fiscal yty;r 1977

Dr. Herbert R. NOtthrup, Richard L. Rowan,,Bernard E.
.Anderson, and John E. Welsh
July 1977 1.

Report Descriptors:. EMPLOYABILITY DEVELOPMENT
TEAMS; CEFA PROGRAMS; OCCUPATIONAL TRAINING;
VOCATIONAL TRAINING; TRAINING EFFECTIVENESS AND
IMPACT; PRIvATJR INDUSTRY; PENNSYLVANIA,
PHILADELPHIA.

NTIS P13210570/AS

1-003 THE INTRODUCTION OF CETA IN 130STON
AND EAS'I'ERN MASSACHUSETTS'

2t.

MASOCHUSET7S INSTITUTE OF TECHNOLOGY
CAMBRIDGE. MASS. 111

AND
NORTHEASTERN UNIVERSITY
BOSTON, MASS.

Grants 21-25-7433-and 42-25-74-08
Prriect completed fi.vcal year 1.977

*Ongoing projectfins! report not

THE IMPLEMENTATION OF CETA IN BOSTON,
1974-1977

Dr. Irwin L. Herrnstadt. Dr. Morris A. fiorowitz, and
Marlene B. Seltzer
July 1977

Report Descriptors: ASSEkSMENT AND EVALUATION;
MONITORING OE CETA PROGRAMS; PRIME SPONSORS
feETA); PRIME ikaNSORS' PLANNING COUNCILS;
EMPLOYMENT AND TRAINING PROGRAM MANAGEMENT;
MASSACHUSErTS

NTIs P8270402/AS
ETA R&D MONOGRAPH NO, 57 .
CETA IN EASTERN MASSACHUSETTS
Thomas A. Barocci And Charles A. Myers
August /971

Report Descriptors: ASSESSMENT AND EVALUATION;
MONNORING OF CEIA PROGRAMS; PRIME SPONSORS
(CETA); PRIME SPONSORS' PLANNING COUNCIIS;
EMplrnMENT AND TRAINING PROGRAM MANAGEMEN'r

NTIS P112713011/AS

4
1-004 INVOLVING PRIyATE'eMPLOYERS IN

CETA PROGRAMS: A CASE STUDY

HIE CONFERENCE BOARD
NEW YORK, N.Y.

.1:eonard A. Lecht

Grant 21-36-77-08
Project completed fiscal year 1979

Deskiors: CEI'A PROGRAMS; PRIVATE:, INDUSTRY; PRIME
SPONSORS (CETA )

The grantee conducted intensive case studjes of. nine
(CETA) prime sponsors with records of successful.coop-
eration with business firmi.) Data were also collected
f irom approximately 59 firms n the greas serve4 by these
prime sponsors, as well as from regional and national
ETA officials.

The findings support the view that the strategies prime
spOnsprs use to link CETA to the businesi community
make a difference in the extent of private employer par-
ticipation in program planping and the hiring and train-
ing of participants. The study report comments on the
need for prime sponsors to strengtheit links with private
employers and develop strong and effective coordination
with'local economic development efforts, as well as the
need to review contractual procedures and reduce red
tape. It also notes that prime sponsors have a broad
range of options in leciding how to promote employer,
participation in CETA programs.

Leonard A. Lech: and Marc A. Matland
June 1979

NTIS P132977 20/AS
FAA MONOURAPII l'ORTEICOMING

yet available.
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2 , IA. COMPREHENSIVE KMPLOYMENidt TRAINING ACT AGENCY PLANNING

1.005* MULTIPROJECF DOONSTRATION OF
MANPOWER DEVELOPMENT'

AVORTH CAROLINA MANPOWER DEVIrLOPMENT
.CORPORAT

CHAPEL iii4, N.C:

George R. AUtr

Contract 82-37-71-47
Project still in progress

Desgriptors: STATE EMtLOYMENT AND TRAINING
_at,RVICES COUNCH (CETA1; DI(CATMOROWITON;_

REVENIX SHARING; EMPLOYMENT SERVICE STAFF;
SERVICE DELIVERY SYSTEMS; COOPERATIVE AREA
MANPOWER PLANNINGSYSIEM (CAMPS); NORTH
CARM.INA

This project is.developing and assessing the means by
which a Stitte can improve its planning and delivery .of
employment and training -services. Activities focus pri-
marily on: (1) The planning process and problems en-
countered in operating cETA programs and (2) the po-
tential of a model.as a monitoring and research assistance
tool for the region. Working with North Carolina's Stale
planning officials and the staffs of the employment, serv-
ice, the U.S. DePartment of Labor, region IV, ind se-
lected local jwisdictions, North Carolina Manpowei- De-
velopmegia.Corporation (NCMDC) is providing both
local antrfegional assistance and feedback to State and
local agencies and to regional and national Employment
and Training Administration offices. Additionally,
NCMDC is preparing detailed case studies a the prOc-
esses utilized local jurisdictions in shifting from cate-
gorical programing to locally planned comprehensive
prograins.

ALLOCATINd MANPOWER FUNDS WITHIN A
STATE
May 1973

Report Descriptors: REVENUE SHARING; STATE'
EMPI.OYMENT AND TRAINING SERVICE.S COUNCIL (CETA);
SERVICE DEI.IVERY SYSTEMS; DECATEGORIZATION; NORTH
CAROMNA

STATE AND LOCAL MANPOWER PLANNING
UNDER ADMINISTRATIVE REVENUE SHARING
June 1974
Report. Descriptors: COOPERATIVE AREA MANPOWER
PLANNING SYSTEM (CAMPS); DECATEGORIZATION;
SERVICE DELIVERY SYSTEMS; REVENUE SHARING
ETA

CETA PRIME SPONSORSHIP IN NORTH
CAROLINA
March 1974
'Report Descriptors...CATEGORICAL EMPLOYMENT AND
'TRAINING PROGRAMS; PRIME SPONSORS (CTAA); PRIME
SPONSORS' PLANNING COUNCILS; LABOR SUPPLY
PROJECTIONS; NORTH CAROLINA

FINAL REPORT ON THE EMERGENCY'
EMPLOYMENT ACT OF 1971
November 1972

Report Descriptors: PUBI.IC EMELOiMENT PROOMMS;
EMERGENCY EMPLOYMENT ACT (197,1)

AN OVERVIEW OF THE MANAGEMENT
AWARENESIPPROGRAM
August 1973

Report Descriptors: COMPREHENSIVE EMPLOYMENT AND
TRAINING PLANNING; EMPLOYMENT AND TRAINING
PROGRAM MANAGEMENT; EMPLOYMENT SERVICE STAFF;
kERVICE DELIVERY SYNTEMS; CATEGORICAL EMPLOYMENT
AND 'TRAINING PROGRAMS

NTIS PI1222916/AS
-ER-le-ed-079e12.

MANAGEMENT AWARENESS PROGRAM
INSTRUCTOR'S MANUAL

'September 1973

Report Descriptors: ATTITUDES; INSTRUCTORS;
MANAGEMENT 'TRAINING; WORKER UTILIZATION;
MTRINTION; BLACKS; PERSONNEL ADMINISTRATION;
ENTRY-LCVEL EMPLOYEE PROBLEMS; SUPERVISION;
INSTRUctIONAL MATERIALS

NTIS PB2239411/AS

CETA TITLE VI PROJECT DESCRIPTION
REPORTS
June 1977

Report Descriptors: CETA PROGRAMS; CETA SERVICES AND
PLANNING; PUBLIC EMPLOYMENT PROGRAMS;'
EMPI.OYMENT AND TRAINING PROGRAM SERVICES.AND
TECHNIQUES.

NIIS
.P.,

P11268561/AS
Also availablt from: Office of Community Employment
Programs, 601 D St., N.W., Rm. 5328, Washingtqn, D.C.
20213.

THE tyriLizATIoN AND EFFEcrwENEss OF
CETA TITLE'l SPECIAL GRANTS, TO
GOVERNORS

Edward Dement and George B. Autry
April 1977

Report Descriptors: grivri: EMPLOYMENT AND TRAINING
SPRVICES COUNCIL (CETA); REVENUE 411ARING;'
VOCATIONAL EDUCATION

NTIS PI1268230/AS
ETA COPIES likirrEn

1-006* PLANNING AND IMPLEMENTATION OF
PSE TrrLE VI EXPANSION PROJECTS

MDC INC
CHAPEL HILL. N.0

Getcrge B. Autry and R. C Smith

Contrac't 2 1-)7- 77-38
Project still in progress

8
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1A. COMPREHENSIVE EMPLOYMENT & TRAINING ACT AGENCY PLANNING 3

Descriptors: CETA SERVICES AND MANNING;
COMPREHENSIVE EMPLOYMENT AND TRAINING
PI ANNING; PRIME SPONSORS (CETA) '

.

Ui Ider the Emergency Jobs Program Extension Act of
1976, CETA prime sponsors were required to develop
ublic service enyoyment projects utilizing low-income,-,

ong-tertn unemp oyed workers and AFDC recipients.
'he primary objective of this study is to identify struc-

' tural and operational problems engountared in program
design and implementation, as well as to provide infor-
mation needed to refine procedural and operational
guidelines. Specifically, the study is assessing: (1) The
experiences- of-prime-sponsors-in-expanding-tide VI pro'
grams, with emphasis upon factors influencing their re-
sponse in a new mitional program initiative; (2) the
extent to which the fiscal 1477 expansion met natioital
policy objectives; and (3) the extent to which se ted
exemplary projects met their dual objectives of c ting
jobs and supplying needed community services.

1-007* A STUDY OF INNOVATIVE APPROACHES
To RURAL JOB CREATION

CSR, INC
ARLINGTON, VA.

4

Lee Bruno

Contract 20-51-79-12
Project still ,in pmgress

Descriptors: COMPREHENSIVE EMPLOYMENT AND
TRAINING ACT ttEMA); RURAL AREAS; JOH CREATION;
ECONOMIC DEVELOPMENT; JOB DEVELOPMENT; JOB
PLACEMENT;$ MODELS

This project is studying examples of how CETA pro-
grams operating in rural areas have cooperated with
economic development efforts to create self-sustaining
jobs that contribUte to durable local economic growth. It
is based on the idea that CETA programing may have to
be adapted to meet the special needs and limitations of
yural areas.

The project is attempting to'learti whether links with
local economic development activities enable CETA
program operators to increase the impact of their train-
ing expenditures and the effectiveness of their job devel-
opment and placement functions. If so; program partici-
pants mAy.benefit by obtaining jobs that last beyond the
training period. and Contribute to the local economiC
base.

The ,projeet is undertaking an extensive literature
review and syntheses, concentrating on processes that
generate rural employment and factors that affect the
relationship between job,ereation and economic develop-

_ 'Anent.
Based.. on the literature and on objective criteria, the

project will select 20 local programs for indepth case
4. studies to gather information on sm.+ topics as how local

program operators invested training money together
with egOnomic development funds, program design and

als, the problems encountered, 'and how they were
solved. .

The final report of the study wiH be,a monograph
providing models of alternative rural job creation strate-

gies that will be made available to rural CETA program
operators. The objective of the study iseto discover wart'
for rural employment planners to idemify and fully ex-

. loit rural job creation and economic development pOss'
ities within their jurisdictions. .

, .

1-008 THE TRANSITION To CETA IN OHIO; .AN
ANALYSIS OF IMPLEMENTATION (PHASE
I), MAXIMIZING CETA GOAL
ACHIEVEMENT THRbUGH PRIME SPONSOR
MANAGEMENT SYSTEMS (PHASE II), AND

-A R-E-AWIDE- CETA I-PHA-SE
W)

THE OHIO STA7E UNIVERSITY
COLUMBUS, 01110- .

Dr. Randall Ripley, Chairman, Department of Porical
Science

Grant 21-39-75-10 ;
Project completed fluid year 1979

Descriptors: ASSESSMENT AND EVALUATION; MONITORING
OF CETA PROGRAMS; PRIME SPONSORS (CNA); PRIME
SPONSORS' PLANNING COUNCILS; EMPLOYMENT AND
TRAINING PROGRAM MANAGEMENT; OHIO

Conclusions from this Study are based on extensive
fieldwork in 32 prime sponsorships and aggregate data
on all prime sponsdrships. The broadest conclusion is
that CETA program performance at the local level is,not
highly constrained. Local decisionmakers, particularly
local proRssional staff members, have a great deal of
latitude in choosing different options as they design de-
livery systems and a great deal of influence in determin-
ing %to gets served and how well the prOgrams per-
form.

Unempinyment, the history of 'pre-CETA programs,
demographic composition of the community the.nature
of participants served, and the activities of Department
of Labor (DOL) regional offices were all found to be
only very weak constraints on progfaM choices and per-
formance.

Program performance is, however, significantly affect-
ed by factois over which local managers have consider-
able control: Program mix; programmatic priorities; and
management decisions and followthrough in the areas of
staff quality, data collection and use, monitbring and
evaluation of programs, degree of subcontracting for
service deliveu, use of requests for proposals for sub-
contracting, open decisionniaking centered in the adviso-
ry council, Lind conflict management strategies.

A number 'or specific recommendations based on the
findings and observations of the study, and relevant both
to DOI. and prime sponsors, are made.

The final phase of the project focused on different
forms of areawide planning for local labor markets as a
critical feature of comprehensive planning and program
opergtion by prime sponsors. The report outlines .the
findings and results of an intensive study of 12 prime
sponsorships and describes how they approach and re-
solve problems with comprehensive planning. The inves-
tigators developed three models of planning based on the
fieldwork. The report contains several exemplary ap-

'Ongoing projectfinal reRort not yet available.

9
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4 1B. LABOR MARKET AND OTHER INFORMATIOr SYSTEMS

proaches to critical elempts of planning and manage-
ment.

THE IMPLEMENTATION OF CETA IN OHIO
Septimber 1976

NTIS P8266369/AS
ETA R&D MONOGRAPH NO. 44

CETA PRIME SPONSOR MANAGEMENT
DECISIONS AND PROGRAM GOAL
ACHIEVEME11T
September 1976

--MIS PEW-369/AS
ETA RAI*MONOGRAPH NO. 56

AREAW1DE PLANNING IN CETA .
February 1979

Report Descriptors: MANAGEMENT EFFECTIVENESS;
PROGRAM DESIGN; PRIME SPONSORS (CETA)

NTIS P8293302/AS

1-009* VALIDATION OF PRIME SPONSORS' GRANT
AGREEMENT NARRATIVES AND BASE
DATA UsED

ASSOC1AIE CeINSULL4N7S, INC.
WASHINGTON, D.C.

Lawrence Landry

Contract 20-71-79-59
Project still in progress

Descriptors: PRIME sPoNsoRs (CET A); COMPREHENSIVE .

EMPLOYMENT AND TRAINING PLANNING

The project is determining the nature and validity of
the data used by prinw sponsors in the narrative portion
of their grant applications for CETA funds. Information
about needs, resources,.and objectives' is being collect&I
from 15 prime sponsors and compred.

1B. LABOR MARKET AND OTHER
INFORMATION SYSTEMS

1-010* CommrrrEE ON OCCUPATIONAL
CLASSIFICATION AND ANALYSIS

NATIONAL ACADEMY OF SCIENCES
WASHINGTON, D.C.

Dr. Donald J. Treiman

Grant 21-11-77-35
Project still in progress

f
f

Descriptors: OCCUPATIONAL CLASSIPIEATION;..la
ANALYSIS; EMPLOYMENT SERVICE 'MANAGEMENT; PUBLIC
EMPLOYMENT SERVICE; OCCUPATIONAL INFORMATI9N;
JOB MATCHING; LABOR MARKET INFORMATION

Th b grantee wilt assemble a 12-member interdisciplin,
ary committee of experts and supporting staff who will
be responsible for a mikjor independent assessment of the
long-range need for and utiliey of the Dictionary of Occu-
pational Mks and other activities of the Occupational
Analysis (OA) -Program of the public embloyment serv-
ice. The committee will issue papers, condutt an exten-
sive user survey, conduct site visits to 'the OA Field
Centers,_ancLdavelop_recommendations__concerning the_
ftiture role and operational implementation of the Occu-,
pational Analysis Program, including a description of
needed products and alternative cost effective means for
their development.

1-011 DEMONSTRATING, VALIDATING, AND
REFINING A SYSTLMAT1C METHOD BY
MEANS OF WHICH THE LABOR
EXCHANGE ROLE OF THE FEDERAL-
STATE EMPLOYMENT SERVICE CAN BE
COMPARED TO THE LABOR EXCHANGE
ROLE OF CI.ASSIFIED HELP WANTED ADS

OLYMPUS RESEARCH CORPORATION
WASHINGTON, D.C.

Grant 21-11-74-28
Project completed fiscal year 1977

THE COMPARATIVE LABOR MARKET ROLE OF
NEWSPAPER HELP WANTED ADS AND PUBLIC
EMPLOYMENT SERVICE JOB LISTINGS.
Miriam Johnson and Mowed S. Sugarman
January 1977
Report Descriptors: LABOR MARKET INFORMATION; I.ABOR
MARKET BEHAVIOR; NEWSPAPER ADV,ERTISEMENTS;
PUBLIC EMPLOYMENT SERVICE; JOB tISTING

NTIS PE270405/AS

THE PUBLIC EMPLOYMENT SERVICE AND
HELP WANTED ADS: A BIFOCAL VIEW OF THE
LABOR MARKET
June 1978
ETA R&D MONOGRAPH NO. 39
GPO

1-012' DEMONSTRATION PROGRAM ON THE
CAREER INFORMATION SYSTEM

AMERleAN PERSONNEL AND GUIDANCE
ASSOCIATION ,

WASHINGTON, D.C.

Contract 21-11-76-08
Prgject compkied fiscal year 1978



18. LABOR MARKET AND OTHER INFORMATION SYSTEMS

1-013* DEMONSTRATION PROJECT FOR WORK ON
A SCIENCE AND ENG1N1ERING
NEWSLETTER FOR BLACK STUDENTS a
GRADFs.4A-HROvni e'

1NATIONALrONSORTIUM FOR BLACK
PROFESSIONAL DEVELOPMENT

LOUISVILLE KY.

Dr. Hanford D. Stafford

Grant 21-21-78-27 A \
-Praject-still-in-pugreas

Deschptors: YOUTH; SCIENTISTS; ENGINEERS; STUDENTS;
LABOR MARKET INFORMATION. CARF .R EXPLORATION

e

ohjective of this project i to improve the Quar-
terly Science and Engineering Newlietter, a publication for
black students in grades 4 through 8. The purpose of the
Newsletter is to interest minority youth in the sciences
and engineering. The project aims at increasing circula-
tion to school districts enrolling large numbers of black
elementary and junior high school youth: It is working
to improve the Newsletter by adding material to familiar-
ize black students with careers in the sciences, 'provide
role models for the youth, encourage their curiosity, and
establish an "open line" of contact with them.

1-014 DETERMINING THE MANAGEMENT
INFORMATION NEEDS OF THE U.S.,.
EMPLOYMENT SERVICE

MACRO SYSTEMS, -INC
SILVER SPRING, MD.

Contract 20-24-76-69
Noject completed fiscal year 1978

VOL. 1. ASSESSMENT AND FINDINGSFINAL
REPORT

John M. Greco, Macro Systems, Inc. and Dr. Charles K.
Fairchild, Abt Associates, Inc.
April 1978

Report Descriptors:I'm:11m EMPLOYMENT SERVICE;
EMPLOYMENT SEOVICE MANAGEMENT; INFORMATION
SYSTEMS

NTIs PII2 85 I 76/As

VOL. II: APPENDICES
April 1978

1-0157 THE DEVELOPMENT AND ASSESSMfiNT
./ AN EXPERIMENTAL FULL-T1ME

EMPLOYMENT SERVICE FOR
AGRICULTURAL ECONOMISTS

AMERICAN AGRICULTURAL ECONOMICS
ASSOCIATION As

LEXINGTON, KY.

Dr. Lo,ys L. Mather, Department ce Agricultural
Economia University of KentucIV

5

Grant 21-21-73-42
Project still in progress,

Descriptors: AGRICULTURAL ECONOMISTS; JOB MATCHING;
COMPUTER,SYSTEMS

The project is trying to improve access to the job
market for agricultural economists and employers. To do

it is providing potential nployers with profiles that
show the characteristics an specialties o individuals

selectedfromtheentiremem rshipoftheAmerican
Agricultural Economics Associ ion. Through a comput-
erized job matching system, agricultural economistik.both
new entrants and those with experience, will be eiposed
to a much larger job market than was previously availa-
ble to them.

The project, a joint venture of the American Agricul-
tural Economics Association (AAEA) and the Illinois
Bureau of Employment Security, was divided into three
phasesdevelopment, implementation, and operation and
assessment. The initial phase, involved development, test-
ing, and implementation of computer programs necessary
for a job matching employment service. Agricultural
eCOnOnnsts and employers of agricultural economists
were informed of the nature of the new service, which is
to include plofiles of all members of the AAEA. The
Model, now in operation, provides informatiOn on the.
characteristics of all applicants and job-matching serv-
ices. It is being operated by the Illinois Bureau of Em-
ployment Security (IBES). Efforts will be made to calcip-
late operating costs per placement and analyze the ability
of the system to serve fully employers and agricultural
economists.

1-016 DEVELOPMENT OF A MODEL SYSTEM OF
MANPOWER AND ECONOMIC INDICATORS
AND FORECASTS FOR URBAN LABOR
MARKET AREAS

MA YOR'S COUNCIL OF MANPOWER AND
ECONOMIC ADVISORS

CHICAGO, ILL.

Grant 21-17-73-48
Prvject completed fiscal year 1978
Sagruel C .Bernstein
July 1977
Report Descriptors: ECONOMIC FORECASTING; ECONOMIC
INDICATORS; LABOR SUPPLY PROJECTIONS; MODELS; .

URBAN AREAS

NT1S P13284217/AS

-
oF 1-017 THE DEVELOPMENT OF A REGIONAL

COMPUTER-BASED MANAGEMENT
INFORMATION SYSTEM

REGION IX, EMPLOYMENT AND TRAINING
ADMINISTRA 70N, U.S. DEPARTMENT OF
LABOR

SAN FRANCISCO, C4LIF.

*Ongoing projece--finsI report not yet available.
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AND
LAWRENCE BERKELEY LABORATORY
BERKELEY. CALIF.

Agreement 20-0645-08
, Project completed fiscal year 1977

AN INVESTIGATION INTO THE
COMPUTERIZED DATA BASES OF THE
.EMPLOYMENT AND TRAINING
ADMINISTRATION
Walter Postle and Bradford Heckman

Report Descriptors: INFORMATION SYSTEMS; LABOR
MARKEt INFORMATION; REGIONAL OFFICE OF
EMPLOYMENT AND TRAINING ADMINISTRATION;
CALIFORNIA; ARIZONA; HAWAII; NEVADA

NTIS 1.816122/U

-018* EXPERIMENTAL RESEARCH DX
ASSE,SSMENT, AND FOLLOWUP ON THE
LABOR MARKET INFORMATION AND JOB
SEARCH 'SKILLS PROGRAM

TEMPLE UNIVERSITY
PHILADELPHIA, PA.

Dr. Richard D. Leone

Grant'21-42-79-07
Project still in progress

Descriptors: YOUTH; MINORITIES; LABOR MARKET
INFORMATION; COUNSELING AND GUIDANCE; EDUCATION;
TRANSITION FROM SCHOOL TO WORK ,

The Center for Labor and Human Resource Studies at
Temple University is providing technical assistance and
advice to the Labor Market Information and Job Search
Skills Program (contract 20-42-78-53).

The center has major responsibilities for research
niethodology and design, design and development Of
questionnaires, and statistical analysis and interpretation.
The research will include such tasks as constructing hy-
potheses, identifying data elements and appropriate statis-
tical techniques, and developing appropriate instruments.
The objective is to develop a coherent and internally
consistent method of assessing the effectiveness of the
demonstration program and thus its short- and long-tent'
implications fog employTent and training policy.

tsf
1-019t JOB SEARCH ASSISTANdE AND ITS IMACT

ON YOUTH JOBLESSNESS

THE URBAN INSTITUTE
WASHINGTON, D.C.

Miriam Johnson and John J. Mitchell

Grant 21-11-79-20
Project still in progress

Kr

A

Descriptors: JOB SEARCH TECHNIQUES; JOK SEARCH
TRAINING; PUBLIC EMPLOYMENT SERVICK;
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT
(CETA); WORK INCIENTIVE (WIN) PROGRAM; YOUTH
PRodK,6M3

i
. .

This, study wilt investigate the extent, variety, and
relative effectiveness of seff-holp job search protrams in
the public employlnent service, CETA, the Work Incen-
tive (WIN) Prog,am, and youth projects. Prom, the
knowledge gainedi the investigators will devise a re-
search-oriented demonstration of the most effective
models for youn jobseekers, who will participate ts
volunteersTvAth pendsThe-purpose-otthe--demon=
stration will be to ompare its effectiveness 'With that of
customary placemtnt proceues; to tot the feasibility oft&introducing such tmprogram in local delivery systems;
and to obtain infoation about he jobseekin behavior
of different youth populations. Research methods will
include literature deview, interviews, site visits, and data
collection and ana$ysis. In addition, the researchers will
prepare materials tt) assist those implementing or improv-
ing job search programs for both adults and youth.

1-020* LABOR MARKET INFORMATION AND JOB
SEARCif SKILLS PROGRAM

UNIVERSAL SYSrEMS DEVELOPMENT. INC
PHILADELPHIA, FA.

Dr. Robert Holden

Contract 20-42-78-.43
Project still in progress

Descriptors: YOUTH; LABOR MARKET INFORMATION;
COUNSELING AND GUIDANCE; UCATION; TRANSITION
FROM SCHOOL TO WORK; MINO MRS; PENNSYLVANIA,
PHILADELPHIA s

-
This project ha& developed an in-school program pro- .

viding labor market information and instruction in job
search skills to minority yOuth in an inner-city hi h
school. The project is testing the hthesis that supp y-
ing adequate labor market infonnati n to higl4 school
students will help them adjust to the labor market. Many
analysts believe that ode reason for teenagers' under-
ing in the labck tarket and consequent hi h atcs of
unemployment is that reliable labor market in orm don is
not available to them before high school graduation. This
lack is especially serious for young people who do not
go to college, minority group members, and disadvan-
taged.Srouth.

During the initial phase, the researcher developed a
specific plan for the tkmonstration program, consisting
of a world of work curriculum, an analysis design, test-
ing procedures, and measurements of outcomes. The
project is flow in koperation. Its design includes experi,
mental and control groups with similar socioeconomic
and demographic characteristics. Each group consists of
approximately 175 millbrity students in the llth grade at
a specific. school. The control group members receive
only those services routinely offered at their school. The
researcher plans to check on members of both groups for
at least 2 years after they leave the project to find out

1 9



. 18. LABOR MARKET AND OTHER INFORMATION SYSTEMS 7

whether the youth who receive project 'services have
more successful 4abor markett experiences than do those
in the control group... .

1-021* MpirRoP91.1fl1/4N AREA ECONOMMIC
'MODEL TO 'ESTIMATE EMPLOYMENT.BY
INDUSTRY AND OCCUPATION AND. TO
MEASURE LOCAI. IMPAcrs Or Punic
PROGRAMS

COLLIMBIA--UNI-VERSITY-
NE,W YORK. N.Y.

Dr. Eli Giniherg and Dr. Matthew P Drennan

Grant 21-36-77-17
Project still in.progress

Descriptors: LABOR FORCE PARTICIPATION; EMPLOYMENT;
UNEMPLOYMENT; OCCUPATIONS; ECONOMIC ANALYSIS
AND ECONOMETRICS: NEW YORK, NEW YORK

This study focuses on the development of a general
econometric model linking the metropolitan economy to
the national economy to facilitate the forecasting of eco-
nomic activities of small 'areas, i.e., metropolitan areas
and labor markets. Work thus far has been concentrated
on developing models for the New York standard con-
solidated area (SCA) and the Baltimore standard metro-
politan statisaal area (SMSA).

The data file includes annual series, mostly for 1958
through, 1976, and separate data series for the United,
States, the New York-New Jersey standard consolidated
area, New York City, the part of the SCA outside of
New York Ctty, and the Baltimore standard metropolitan
statistical arca. 'rite data base also includes time series
data on the U.S. gross national product (GNP) and com-
ponents, the GNP implicit price deflator and compo-
nents, die national and regional consumer price indexes,
sonic industry wholesale price indexes, interest rates, fi-
nancial sector variables, measures of construction activi-
ty, and population.

The critical core of the data base consists of detailed
c-industry employment and invome figurei..For New York
City and its SCA, there are' 54 industry employment
series and for Baltimore, 30 series. The data base Also
includes national income and employment .inforfiration
for the corresponding 54,industries.

fl

1-022* MONOGRAPH ON OCCUPATIONAL
FORECASTING

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Dr. Harvey Goldstein and Dr. Robert.Cohen

Grant 21-36-79-2
Project still in p ess

,

Descriptors.. ECONOMIC ANAL SIR AND ECONOMErRICS;
IWONOMIC PORECAirl'INU; I .AtOR SIMPLY PROJECTIONS;
LAIldit MARKET ItaORKATIO

The primarl put this monograph is to provide
information about t dVantages,and, limitatifts of alter-
native approachei to geittrating occupational forecaats
for State and local labor market areas: The repeirchert
will review five econometric forecasting models and
compare the relative costs, "benefits, and limitations of T
.constructing, updating, and maintaining theft They wig/
also examine the tros and cods of etpploying different
-types-of-econometric-models- versus-using -ndneconome=
trip information techniques, supplemented II. assistance .
ffom local labor market experts. This Monograph 'is ex-
pected to be an informational resouice that- cam help
those directly responsible for forecasts of future local
labor market conditions make more informed decisions
about improving the quality of their forecasts.

1-023 PREPARATION OF A BoOKLEITO AID
I,EADERS OF COMMUNITIES FACING
MAJOR LAY014% AND PLANT
SHUTDOWNS

MANPOWER ANb EDUCA710N RESEARCH
ASSOCIATES

ARLINGTON. VA..

Sol Swetdlojf .

-
ContractTjW1-79-20

- Project coMpleted jiseal year 1979

Desceptors: EMPLOYMENT; 'Ep.AINING; LAYOFFRUIILIt
'EMPLOYMENT S'ERVICE; ECONOW IM:VELOPMENT;
WORKutts' COMPENSATION

ta
booklet produced under this project provides con-

. v t 'Checklists of action0o be considered by kadeh
of immunities facing mass layoffs-lir plant shittdowns.
Among the actions limed are oltiance contingency .plan-
ning and short- and loIgtnI actions to maintain or

creplace part or all of t Workers' income, reemploy laid
off workers, give theni training or retraining, and, rebuild
the economic baser of .the community( The docUment lists
the sources of information and-assistance needed to carry
out these actions. .

The booklet contains separate checklists of actions for
. mayors, county cpmmissioners, city or county managers,

---ntrid other chief elected or appointed officials; officials of
the plants or facilities closing doWn or having major

' layoffs; officials of unions representing workers in these
plants;d managers of local employment servite offices.

A GUIDE. FOR COMMUNITY LEADERS FACING
MAJOR LAYOFFS OR .PLANT SHUTDOWNS:.
ACTION CHVCKLISIT FOR COMMUNITY
LEADERS
November 1979
Fri%

*Ongoing projectfinal report not yet s;allobIe,

r

tO



8' IC. AGENCY

1024* rstoir.ceSTEP: DINErommitry AND
TESTING 01, AN IN-S(11001. PREPARATION
AND INFORMAON ,PROGRAM mom. toR
HISPANIC YouTH

UNIVERS1TrOF .:1RIZONA
TUCSON, ARIZ.

Dr. John chilcolt

Orant 2104-79-29
Projectstill in progress

Descr7pwrs: MINICAN AMERICANS., youTi TRANSITION
FROM sclibpi. victim; 1 AHOR MARKET INFoRMATION

Project STEP (Skill Training for Employment Prepa-
ration') will develop and test' a specialized curriculum and
iostructional program designed to iwrove the job search
and y/iployment experiences of targeted Hispanic Ameri-
can yOtith. The project Nx411 build on the finding4 of 'a
recently completed develbpmental grant study (grant'21-
04-77-31).

,

.The project will mvolve experimental and cdntrol
groups of Mexican American seniors at two Arizona
high schools.' It will give youth iif the experimental
group intensive labor market information, career guid-
ance, and training, to enhance their personal growth and
world-of-work skills and. develop tools and resources to
assess the results.

IC, AGENCY CAPABILITIEj

1-025- ANALYZING THE IMPACT OE MANDATORY
REGISTRA'nON ON U.S. EMPLOYMENT
SERVICE PERFORMANCE

CAMIL ASSOC1ATa, INC
PIILLADELPHIA, .PA

Dqvid A. Artilkii

Omtract 2042-75:45
Project completed fiscal year .1979

Descripwrs: etIni vmmoYMENT SFRVicE; AssEssMENF
AND EVALUATION; UNEMPI.OYMENT INSURANCE

The report of this .study presents the findings and
conclusions of State agency arrangpments for and job
services to ,persons required to be registered (mandatory
registrants) with the employment service. It is based on a
field survey of 54 local offices and associated satellite
offices in 23 States during August through NoveMber
1976. The study is comprised of the following compo-
nents: -(1) A legal analysis of' Federal and State manda.

'tory registration requirements. for unemproyment insur-
ance, food stamp, and public assistance claimants; (2) a
management analysis of mandatory registration activities
in the sampled offices; (3) 'a review of approximately
6,600 work application outcomes of mandatory regis-
trants; (4) telephone interviews with a sample-of approxi-
mately 2,500 mandatory registrants; and (5) telephone
interviews with approximately 7(X) employers (in 12.bf

CAP/01111!IES

the 2.3. sampled, States) who had listed openings with (lir
employment service during the study period.

SER VICES TO A PPI,ICA NTS R EQU I R 'TO BE
REGISTRED ITH 'OE U.S. EMI?LOYMENT
SERVICIB \- /
February I97p
ETA

1426* ASSESSING THE I Acr OF 'EHE NEw
FEDERAL ItEout. IONS AND
ADMINISTRATIVE GUIDELINES
GOVERNING THE PROVISION OF-SERVICES
BY THE UNITEDSTAICS:TVAPLOYMENT
SERVICE

BOOZ, AbLEN AND HAMILMN, INC.
BETNESDA, MD. '

Thomas L. Shaffer

Contract 20-24-79-37
Project' still in progress

A

Descriptors: PUBLIC EMPLOYMENT SERvIFE; PLAN.NIN6
AND ADMINISTRATION

This study will examine the pro&ss of implementing
new Federal regulations on the provision of basic serv-
ices by the employment service, identify any problems,.
and propose actions to correct them. The contractor will
conduct onsite and telephone'interviews with a stratified
random sample of employment service staff in 15 States
before, during, and after implementation of the regula-
tions. Findings from the interviews will be supplemented
by information obtained from replies to a questionnaire
sent tt) -ES offices in all Stales 1ifter they implement the
regulations. .

1.027 AN 'ASSESSMENT OF THE RECIPROCAL
CONTRIBUTION OF SOCIAL WORK
EXPERTISE. AND MANPOWER
PROGRAMING

COLUM1HA UNIVERSITY
NEW YORK, N.Y.

Grant 92-34-70-16
Project completed fisCal year 1977

SOCIAL WORKERS AND MANPOWER
PROGRAMS: AN EXPERIMENTAL APPROACH
TO PROFESSIONAL'TRAINING AND
CURRICULUM DEVELOPMENT
Valerie Jorrin
January 1973
Report Descriptors: EXPERIMENTAL EMP1.OYMENT AND
TRAINING LABORATORIES; INSTRUCTIONAL MATERIALS

nrris PB267543/AS

TEACHING MANPOWER: A COLLEGT;ION OF
COURSES
February 1976 g

t



1C. AGENCI CAPABILITIES

tteport Descriptors: EXPERIMI?NfAI. EMPI. YMVNT AND\
TRAINING LABORATORIES; INSTRUCTIONAI MAVERIALS;
VOCATIONAL GUIDANCE

NEtS MI:167541 /AS .

1-028* COLUMBIA UNIVERSIFY"HUMAN
RESOURCES RESEARCH TRAINITSHIPS

COLPMBIA UNIVERSITY
NEW YORK, N.Y.

Dr. Anna B..Dutha

Grant 21-36-79;03
Project still in progress

DescripOs: PLANNING, RESEARCH, AND DEVELOPMENT;
PRIME SN)NSORS (MIA); TRAINING

a.

This project provides 1-year .humln resource_ policy
research traineeships to selected perilllitts with bachelor's
or advanced degrees and experience working with a
CETA prime sponsor or a subcontractor such as a com-

. nmthty-based organization. Participants gain research ex-
perience and 'training in designing and carrying out em-
ployment and training research projects and preparing
project reports for publication. The program should help
The researchers,qualify for responsible positions in the
research and policy development offices of Federal de-
partments concerned with employment and training, as
well as in similar activities of State and local govern-
ments, private corporations, and nonprofit institutions.

Each trainee works with one or more members of the.
grantee's staff on an employment and training research
project. Seminars give trainees' the opportunity to meet
and interact with union officials, kederal, State, and local
government officials, and human Vesource planners from
private industrx. .

1-029* A DEMONSTRATION PROGRAM 01:
TRAINING, REA:ARCH AND'TECHNICAL
ASSISTANCE F. EMPLOYMENT AND
TRAINING ADMINISTRATORS

.HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Dr, Peter.B. Doeringer

Grant 21-25-79-24 (formerly 92-25-72-03)
Praject still in progress

Descriptors: CCONOMICS COURSES; STAFF TRAINING;
EMPLOYMEN'T AND TRAINING PROGRAM MANAGEMENT

This project will plan the 1980 Institute in Employ-
ment and Training Administriition for Federal, State, and
local administrators. The Institute has been revised to
incorporate programmatic, instructional, operational, and
other changes reflecting the experiences of faculty and
staff in previous Institutes, as well as the assessments of
past participants.. Accordingly, the Institute now has five
major training objectives:

312-607 0 - 80 - 2

.11 9

I. To acquaint paraipants with an array of finalykal
and administrative concepts essential to the effective im-
plementation of emplgyment and training programs.
. 2. To provide participants with the analytical tools
necessary to translate concepts into practice. The htsti;
tute's curriculum includes components devoted to man-
agement practice, infornmtion sysems, forecasting, plan-
ning and evaluation, and statistics.

3. To examine the linkages between employment and
training agencies and he related orgamzations with

ich dinployment and training professionals must deal,
sucli as community-based organizations, private indtNry
couhcils, .unions, social welfare agencies, vocatitinal edu-
cation systems, and other \government agencies.

4: To-explore the-polincaFcontext-within-which-em-
ployment and training, programs must function and the
implications of the politival environment for the design
of Federal involvement in khe system.

5. TO analyte concepts a labor market behat,iorac-
ing particular .emphasis oe the importance of applying
these concepts to the design and .administration of em-
ployment and training programs.

1-030 DEVELOPING it METHODOLOGY FOR
DETERMINING EMPLOMENT SERVICE
PENfiTRATION RATE OF JOB MARKET

ART ASSOCIATES, INC
CAMBRIDGE, MASS.

Dr. David W. Stevens

Contract 20-25-77-25
Project completed fiscal year 1979

Descriptors: PUBLIC EMPLOYMENT SER , EMPLOYMENT
SERVICE MANAGEMENT; DATA SOURCES AND USE; LABOR
mnatcrr INFORMATION

This project examined available national data on the
composition of job openings and new hires in an attempt
to estimate the proportion of Ilia activity handled hy
the employment service (ES), After reviewing the litera-
ture on the subject, evaluating available data sources,
and attempting to develop and test a mNhodology, the
contractor concluded that available national data are in-
adequate to estimate the ES maket share accurately.
The most serious deficiency fouiff Was the lark of data
for estimating a national new hire rate for the nonmanu- v

facturing sectors of the economy. The report concluded
that further effort to examine national data sources for
use in estirnating the ES market share is not likely to
yield defensible results in the immediate future and sug-
gested ihat the Employment Service Potential (ESP) ap-
proach (aggregating State-level data) offers substantially
greater promise at this time.

AN EXAMINATION OF THE FEASIBILI"I'Y OF
ESTIMATING THE NATIONAL PENETRATION
RATE OF THE EMPLOYMENT SERVICE
February 1979

Report Descriptors: PUM.IC EMPLOYMENT SERVICE;
MARKET INFORMATION; LABOR MARKET BEHAVIOR

NT1S 1'11295 1 87/AS

"*OngOing projectfinal report not yet available.
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I-031* DEVELOPING IMBROVED METHODS FOR
OBTAINING INFORMATION ON THE
DISPOSITION OF ES REFERRALS TO JOH
OPENINGS AND PLACEMENTS

(ar
MACRO SYSTEMS, INC.
SILVER SPRING, MD.

Knowlton R. Anerbeary

Contruct.,20-24-79-36
Project still in progress

Descriptors:41mA' timPLOYmOkrr sERVICE; Jon
PLACEMENT; PILOT STUDY; INIRMATION SYSTEMS

This study will exAmine existing proasiures for obtain-
ing followup information on employment service- refer-
rals and placements. The contractor will then conduct a
pilot demonstration in two,local offices to determine if u
more cost-effectivi method of obtaining such information
is feasiple.

1-032 DEVELOPING PRODUCTIVITY MEASURES
FOR 'ME U.S. EMPLOYMENT SERVICE

BOEING COMPUTER SERVICES, 1NC
WASHINGTON. D.0

4.0

Contract 20-11-75-50
Project completed fiscal year 1977'

THE 'UNITED STATES EMPLOY-MENI' SERVICE:
A CONCEPTUAL MODEL OF OUTPUTS,
VALUES, AND ILLUSTRATIVE ESTIMATIONS

VOLUME I: FINALREPORT
Neil S. Weiner, John IL Powel, and C. Michael Rahm
December 1976

Report Descriptors: PRODUCliVITY; COSTS; PURI IC
EMPI OYMENT SERVICE

NT1S PB264502/AS

VOLUME II: APPENDICES
Decemblsr 1976

NTIS 1,11264303/AS

1-033* DINELOPMENT AND CONDUCT OF A
SURVEY TO PROVIDE A FUNCTIONAL
DESCRIPTION OF EMPLOYMENT SERVICE
(ES) LOCAL OFFICES

WESTA1, 1NC
ROCKVILLE. MD.

Ira Priesman

Contract 20-24-79-13
Pqect still in pmgress

Descriptors: PUBLIO EMPI OYMENT SERVICE; SERVICE,
DELIVERY SY1TEMs; PLANNING, RESEARCH, AND
DIN El OPM ENT

This contractor will plan and conditct a comprehen-
sive survey of employment service (ES) local offices
throughout the Nation to obtain comprehensive informa-
tion on their current service delivery capabilities. The
objective is to provide a data base that will improve ES
planning, budaeting, and evaluation processes. During
the first phase of the project, staff are testing data collec-
tion methods at 60 local offices in 5 or 6 States. In the
second phase, they will conduct a full-scale survey of the
remaining local offiees.

1-034* DEVALOPMENT AND REVISION OF THE
.LOCAI. ES OFFICE RELOCATION
HANDBOOK

COMMUNITY RESOURCES GROUP
ROSTON, MASS.

Susan E Philipson Bloom

Contract 20-25-77-32
Project still in progress

bescripwrs: EMPLOYMENT SCRVICE MANMIEMENT;
HANDBOOKS

The Location Handbook for Employment .Service Local
-Offices is being revised to incorporate procedures to
serve the needs of unentployment insurance offices and
to use a computer. to perforin much of the detailed cleri-
cal work. The content is also 'being updated to reflect
experiences in State use.

The ttandbook provides step-by-step procedures by
which census data may- be used in urban and nonurban
situations to maximize applicant convenience or increase
the number of applicants in specific occupational groups.

1-035* DEvELOPMENT AND TEATING -OF
_ EMPLOYEE PRODUCTIVEIN INCENTIVES

FOR LOCAL OFFICES OF THE U.S.
EMPLOYMENT SERVICE

1THEAIRBAN INSTITUTE
WASHINGTON, D.0

John M. Greiner

Grant 21-11-78-36
Project still in progress

Descriptors: PUB! IC EMP1 OYMENT SERVICE; WORK
INCENTIVES; 1011 PERFORMANCE; PRODUCTIVITY; JOB
PLACEMENT

, The long term objective of this project is to develop,
carry out, and evaluate employee productivity incentives
in the local offices- of two State employment services
(ES) agencies.

The New Jersey and Kunsas Job Service agencies
have been working with the Urban Institute to develop,

t;
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IC AGEN&Y CAPABILITIES .11

implement, and test whether the provision of monetary
incentives.for heal employment service staff can serve an ,
a cost effective management tool for enhancing the pet-
formance of local office personnel (without reducing.
overall employee job satisfaction). Local office perforni,---
ance will be assessed in terms of quality, quantity, and
efficiency of the services provided (with -emphasis on
platementrelated activities). The experimental incentive
plaits developed will focus'on group rather than indi.vid-
ual performance. rhe frrimary group will be the local
office unit, whose pertbrmance will be assessed semi-
annually against a performanc> target incentivps formula.
An incentives guidebook/manual will also be developed
Am potential use in other Job Service:agencies.

See related projects 21-34-79-04, 21-20-79-06, and 21-
11-76-19. L

1-036 THE EMPLOYMENT Siiitvicti: AN
INS'ITFUTIONAL ANALYSIS

ME URBAN INSTIMTE
WASHINGTON, D.C., '

Grant 20-11-76-10
Project completed fiscal year 1977

Mark Lincoln Chadwin. John J. Mitchell Erwin C.
Hargrore. and Lawrence M. Mead
May 1977

Report Descriptors: PUBLIC EMPLOYMENT SERVICE;
INSTITUTIONAL CHANGE; OROANIZATIONAL
ENVIRONMENT; STATE AND LOCAL GOVERNMENTS;
ORGANIZATIONAL STRUCTURe

NTIS 141268363/AS
ETA R&D MONOGRAPH NO. 51

1,037* EXEMPLARY VETERANS EMPLOYMENT
AND TRAINING PROGRAMS

DYNAMIC PROGRAMS, INC.
WASHINGTON, D.C.

James Evans

Contract 20-34-79-26
Project still in progress

Descriptors: VETERANS; PUBLIC EMPLOYMENT SERVICE;
EMPLOYMENT AND TRAINING PROGRAM SERVICES AND
T1'.CDIVIQUES; SERVICE DEI.IVERY SYMC.MS

This project will identify and analyze a select group of
loCal Job Service programs for veterans that have used
innovative strategies and lvd outstanding records of
service. Despite preferential rights in employment and
training programs accorded veterans by law, their unem-
ployment rates remain unacceptably highespecially for
disabled, disadvantaged, and Vietnam-era veterans.
These rates can be reduced, in part, through continual
improvement in employment .and training programs serv-
ing veterans.

To find out how local programs can be improved, the
project will use ESARS veterans' preference.compliance
recordsi to identify ,10 of the country's top performing

*Ongoing projecthind teport not

IcVal Job Service offices. 'Project staff will analyze oper-
ations of these offices in depth, wish special attention to
understanding the reasons for successM pe,rformanee.
They will study characteristics of the veterans' pro-
graniN, including types of services provided, staffing !Ind
organization, innovative activities, special- linkages with
other service providers, subNpulations of veterans
served, and relationships with formal and informal veter-
ans' groups. . .

Project staff will prepare iiimonograph documenting
analyses and observations of the exemplary programs and
a videotape illustrating successffil featurel of the pro-
grams, for use in training and as public" information.
1 hese ffinaterials Will be 4isseminated to Job- Service of-
fices id intrrested groups, to suggest ways to improve
the quality and 'effectiveness of employment and trainut
proloams for veterans.

. 1-018 AN EXPE-RIMENitAl. DliSIGN OF A NEU
BENEFIT ANALYSIS OF THE EMPOYMENT
SEI2V10E

UNIVERSITY OF PIFISBORGH
PITTSBURGH. PA,

Grant 21-42M-13
Project completed fiscal year 1978

EXPLORATORY MEASURES OF LABOR
MARKET INFLUENCES OF THE EMPLOYMENT
SERVICE
Dr. Arnold J. Katz
October 1978

Report Descriptors: PUBLIC EMPLOYMENT bERVICE; COST
EFFECTIVENESS; ASSESSMENT AND EVALUATION;
MIMIODOLOGY; JOR APPLICANTS; JOH PLACEMENT
EMPI.OYER SERVICES

NTIS PR256631/AS

1-039* IMPLEMENTATION OF MODEL SYMMS
FOR SELECTING EMPLOYMENT SERVICE
LOCAL OFFICE MANAGERS AND
INTERVIEWERS

EDUCATIONAL TESTING SERVICE
PRINCETON, N.J.

Dr. Michael Rosenfild and Dr. Richard I: l'hornton

Qrant,21-34-78-34 (formgrly contracts 20-11-74-41 and 20-
I1-7.5-07)
Project still in progress

Descriptors: JOH ANAI YSIS; TESTING; EMPLOYMENT
SERVICE STAFF; RECRUITMENT; MINORITIES; HIRING

JOB PERIORMANCE; EMPI OYMENT
OPPOV

The objective of this project is to determine whether
model selection systems for employbitult service local
office managers and diterviewers can be develokd and
implemented which will meet accepted rrofessional

yet available.
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standards and Federal guidtlines for employment testing.
In phase I, the conteactor -cIevdopqd, on the basis of
content or construct validity, sekction instruments for
two jobs: ES local offide manager and ES intervietver.
The seleCtion procedures are to have a demonstrable
relationship 'to successful job performance and "exclude
faCnirs that pre, not job-related and that might function as
biases against the tamiloyment of minority group persons
Mid women. `TI)e contractor conducted an indeptp job
analytas for each of the two job categories. For those
duties that were determined to be critical, the analysis
described which knowledges, skills, abilities, and other
characteristics were required for successful job perform-
ance. On the basis of this tuialysis, the contractor devel-

imktested sekrctiovroreduros- for rach job -elms:
In phasell, the researchers are developing and testing
methods of implementing them; instruments in_ all 50
States, in cooperation with the U.S. Office of Personnel
Manattement and various State ES and eivil service s
agenc!es.

A CASE STUDY IN JOB ANALYSIS
MIJIIODOLOGY
SePtember 1976

Report Descriptorv: 1011 ANA! YSIS: FES'FING; EMPLOYMEN'T
SERVICT STATI ; RTCRUITMUNT; MINORITIO:
PRACLickS

N'I IS Pip() I 236/AS
Also availat)le from; EduCational Testing Servioer Prin-
ceton, N.J. 08540.

4 A

'I'11P DEVELOPMENT OF,SELECTION AND
CR1TERI()N MEASURES FOR THE POSITIONS
OF EMPLOYMENT SERVI,C1! INTERVIENER
ANL) LOCAL OFFICE MANACIER, FINAL
-REPORT
February / 977

Report Descriptors; Jon ANAI YSIS; TES'FING; EMPI OYMUN I
SERVICE STALL; RECRUITMENT; MINORITIES; HIRING
PRAC EQUAI FM PI OYM ENT OPPOR ['UNITY
COMMISSION

N ITS PII2431 I 7/AS
Also available from: Educational Testing service, Center
for Occupational and Professional Assessment, Princeton,
N_J. 08540.

a' "dr
1-040 IMPRPVE LINKAGF. BETWETN OFFICE 01'

RI;SFARCII AND DEVELOPMENT AND
PRIME SPONSORS/STATE EMP1OYMENT
SINVICE AGENCIES THROUGH REGIONA1
TENNICAI. ASSISTANCE. .AND
S.rAt.us

ASSO(.1A IPS. INC
CAMBRIDGEMASS.

I.

Contract 20-25-75-42
Project completed fiscal year IT

THE FINAL REPORT: RE(i.k)N HELPED '1'0
USE R&D PRQDOCTS IN TR ININC #
Robert if; EA-Con
April 1973/

0.

Report Descriptors: UTILII.A.TION 01 EMPI OYMEN'T AND
TRAINING RbSEARCH AND DEVEI OPMENT, CETA SERVICkS
AND PI ANNING.; I(' EMPLOYMENT' SERVICE;
RP(HONAI OVERT 01. liMPI.OYMENT AND TRAINING fm
ADMINISTRATION
El'A (OPIES I IMUITI)

RESOURCE CENTER MAIM:.
Susan Sterns Callahan, Marcia Cohen, and Robert W.
Ericson
1976

Report Descriptors: LIVIIIZATION.pl EMPLOYMFJ41" AND
TRAINING RI:SEARCH AND DEM OPMENT; REGIONAL
OPPItT OE -EMPLOYM-ENT Pt-ND; "IVAINING
ADMINISTRATION; GIJA SERVICES AND PLANNING;
GUIDE! INES l'OR EMPIOYMENT Knit). 'FRAMING PROGRAMS

NTIS 141266239/AS

\1-041* KANSAS SES:A EMPLOYEE PRODUCTIVITY
INCENTIVES PROJECT` .

KANSAS DEPARTMENT OF HUMAN RESOURCES
TOPEKA, KANS.

Ben"Courtright

6rant 21-20-79-06
Project still in progren

DescripTO.;s: PURI I(' EMPLOYMENT SERVICE; JOB
PERFORMANCE; PRODUCTIVITY; JOB PLACEMENT; KANSAS

This project will develop, test, and evaluatj employee
productivity incentives in local Job Service offices of the
Kansas Wparonent of Human Resources. During phase
I of the project, the grantee worke&out the general
deSign of a monetary incentives plait and procedures for
following up employers*and jobseekers who have dealt
with the Joh Service, carried out a basoline job satisfac-
tion surv&of local offiee employees and other depart-
ment perlquel and prkvided additionaP baseline informa-
tion on kAil office performan6e and local hibor market
conditions.

Phase Il wiji involle refinement of the incentives
design, operation of.6the revised 'plan during three 6-
month Feward periods, regular followups of reported
placements, and continued collection of other informa-
tion needed t assess the etThct of the incentive plan. The
granter will continue to work with Urban Institute proj.
ect staff on Aeveloping, testing, and evaluating the incen-
tive plan. (See related grants 21-34-79-04 and 21-11-78-
36.)
t

I-042 MEASURING 'UHF EFFECTIVENESS OF
CO4.0ISE I ING IN THE ES

STANFORD IIKSEARCI1 INSTIT(ITE
MENU) PARK, CA1JF

Contract 20-06-75,48
Project completed fiscal yi.ar,1977

n
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Desrriptors: PRIME SPONSORS (CE'FA); MINORITIES;
SERVICE DELIVERY SYSTEMS; cETA SERVICIli AN!)
PLANNING

This project is examining pme sponsors' use of com-
munity-basged organizations O's) in training minority
group cliellts under CETA; urrent trends in the rela-
tionithip between prime sporisois and CBO's will be sur-
veyed to determine whether ttte, scope of training and
employment services to tninorities'hetheen affected and,
if so, how. .

THE EFFECTIVENESS OF COUNSELING IN THE
U.S. EMPLOYMENT SERVICEA PILOT STUDY

VOLUME / ANALYTIC RESULTS
Jacob liftpfiettus, Arden Ha II, and Patty Gwartne.p-Gibbs
September 1977
Report Dewriptors: coiNSELING AND GUIDANCIii
PUBEIC EMPLOYMENT SERVICE; EFFECTIVENESS
PROOttAMS

NTIS 141273906/AS

VOLUME II DATA DOCUMVNTATION
' Septe Mber 19A7 p

NM-143273907AS-

-1-043* .1%1Ew JERSEY SESA EMPLOYEE
PRODUCAVITY INCENTIVES PROJECT

NEW JERSEY' DEPARTMENT OF LABOR Arm
1NDUSTRT

7'RENTON. N.J.

William A. Dyny

Grant 21-34-79-04 ,

Project still in progress

Descriptors: PUBLIC EMPLOYMENT SERVICE;
PRODUCTIVITY4 JOB PERFORMANCE; JOB PLACEMENT;
NEW JERSEY

, The object. of this project is to develop, test, and
evaluate a preirain of employee productivity incentives
in local offices of the New Jersey division' of Employ-
ment Services. During phaSe I of the project, the grantee
worked out the general design of a monetary, incentives
plan and procedures for following up employers and
jobseekers who have dealt 'with the Job Service, carried
out a baseline job satisfaction survey of local office em-
ploy9es and other divisiN personnel, and provided addi-
hong) baseline inflirmation on local office performance
aihl local labofmarket conditions.

Phase II will involve refinement ,of the indintives
design, operation of the revised plan during three 6-
month reward pertods, regular followups of reported
placements, and continued collection of other informa-
tion needed to assess the effect of the incentive plan. The
grantee will continue to work with Urban Institute proj-
ect staff on developing, testing, and evaluating the incen-
tive 'plan. (See relateti grants 21-20-79-06 and 21-11-78-
36.).

1-04e RESEARCH ON COMMUNITY BASED
ORGANIZATIONS CETA PROGRAMS

URBAN SYSTEM.WESARCH AND
ENGINEERING, INC. -c

CAMBRIDGE, MASS.

Lawrence N. Baths

Contract 20-25-78-22
Pmject still in progress

1445* i!SPECIPICATION AND-1111-ASURENHINT-M
onucrivriry IN THE U.S. EMPLOYMENT

SERvicE: A STATE-OF-ART ASSESIMENir
AND RESEARCH AGENDA

THE UNIVERSITY OF MISSOURI
'COLUMBIA, ma

1*. DavilW. Stevens

Grant 21-29-78-23
Project .still in progress

Descriptors: PRODUCTIVITY; COS'IS; PUBLIC EMPLOYMENT
SERVICE

The objective of this project is.to assess the state of
the art in specifying and measuring productivity in the
U.S. Employment Service. It will consider the work
done to date and identify any research needs. The grant-
ee ielected an interdisciplinary panel of experts that has
reviewed completed studies from the vantage points of
their respective disciplines. Theirirecommendations are
being integrated into a monograph describing issues re-
lated to productivity measurement and proposing a re-
search program to address. them.

1-046 STATE SALARY COMPARABILITY STUDY

BUREAU"&f...;(1 STAiISTICS
WASHINGT9N...4C.

INSTITUTE OF. ITIBLIr ADMINISTRAMON
NEW YORK, INAY.

Grants 82-11-71-11 and 82-36-71-17
Project comfiktedviscal year 1978

PAY COMPARABILITY SURVEYSAN
APPROACH FORSTATE GOVERNMENTS

Harry Zerpqn and Alan L. Madian
SeptembeF 1977

*Ongoing projeetnnal report not yet available.
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Report Descriptors: SAIAla COMPARMIII liv )1411)1ES;
OCCGPA PIONAI STRUCTWRE; WA(IE gURUCTURk; WAGE
DIFI,ERENTIAI S; ANI) I OCAI GOVERNMENTS

IC. AGENCY CAPAMILITIES
\
Dr.*Charles S. Rodgers

COntruct 20-25-79-47
Prolect stilt in progress

1-047* STUDY OF EMPLOYMENrSERVICE_( ES)
JOB ORDERS, CANCELLATIONS AND
REITKRAI. PROCESS

9

ARTHUR ?milk a COMPANY INC
WASHINGTON D.0

Dr. William J. Kruze

, Contract 20-11-79-14
Pryyect still in progress

Descknors: PURI IC EMPEOYMENT SERVICE; JOH
PEACEMEN1; EMPI OYERyRVICES

This seudy will investigate how often dna why em-
ployers cancfl job orders placed with the employment
serviqg and ktinduct a demonstration in two or threc
local offices to test ways of reducing the cancellation
rate. During phase I of the project, the contractor is
observing local offices that serve areas with similar
economies and have hiei or low cancellation rates to
identify any difference in their operations that may be
the cause. During phase II, the contractor will carry out
a small demonstration project, lasting 6 months, to test
selected actions to .reduce cancellations and find out
whether they have the desired result.

1-048 STUDY OF THE FEASIBILITY OF APPLYING
'EMPLOYEE INCENTIVES TO LOCAL
OFFICE'S. OF THE U.S. EMPLOYMENT
SERVICE

, THE URBAN INSTITUTE
WASHINGTON, D.0

Grant 21-11:76-19
Project completed fiscal year 1978-

EMPLOYEE INCENTIVES FOR LOCAL OFFICES
OF THE EMPLOYMENT SERVICE: PROSPECTS
AND PROBLEM
John M. Greiner and Virginia B. Wright
December 1977
Report Descriptors: PUBLIC EMPLOYMENT SERVICE; WORK
INCENTIVIS; JOH PERFORMANCE; PRODUCTIVITY; 1011
PI.AeEMENT

NT1S PH184787/AS

1-049* STUDY TO DETERMINE WORK TEST
Costs AND OUTCOMES

ABT ASOCIATES, INC
CAMBRIDGE, MASS.

I.

Descriptors: MAI IC EMPI OYMENT SERVICE; WORK TEST;
%it" FAKE RITORM; COST Ell,ECTIVENESS

This project will try to help employment service pa-
-. cymakers understand: (I) The legal and administrative

context in which current work tests are carried out, the
variations among the work test procedures, and the rea-
sons for these variations; (2) the different levels at which

_work tests are enforced; and (3) the costs .of different
procedures and levels of -6ffbrcement. After observIng
current practikces regarding work tests in selected em-
ployment service local offices, the researchers will devel-
op a set of models of the administration of work tests
under a variety of assurnp4ons about the procedure; to
be used and tk extent ,,,K) which they are enforced.
These models will be desfgned to provide bases for esti-
mating the costs and Isvels.of effort associated with
different types of procedures and enforcement norms.
The models,can then be assessed as to cost and manage- 1

rial feasibility for future welfare refotm efforts.

.1-050* SURVEY ON ThE UTILIZATION 'OF THE
ARTS AND HUMANITIES UNDER CETA

MORGAN MANAGEMENT SYSTEM, 1NC.
COLUMBIA, MD.

Norman Houston.

Contract 20-24-79-63
Project still impmgress

Descriptors: SERVICE DELIVERY SYMMS; PROGRAM
DESIGN; PRIME SPONSORS (CETA);.19B EI,ACEMENT;
COMPREHENSIVE EMPLOYMENT AND TRAINING ACT

(CEEM

This contractor will survey CETA prime sponsors to
comPile a national inventory of CETA arti and human-
ities projects and document and analyze selected projects.
in the arts and humanities funded under various CETA
titles. The planned product is a' handbook providing case
studies of successful' projects to guide .other prime spon-
sors.

The contrictor will explore, in a structured, uniform
manner, prime sponsor use and potential use, based on
current experience, of arts and humanities projects to
serve local employment and training needs: The materi-
als developed will be designed to encourakie upgrading
of arts and humanities projects and their expansion
where appropriate.

1-051* VERWICATION OF ELIGIBILITY CETA
APPLICANTS

DIALOGUE iYSTEMS
NEW YORK, N.Y.
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Dr. Harriette Johnson

Contract 20-36-79-17
Project still in progress

Descriptors: MODEIS; MONITORING 01' CETA PROGRAMS;
CETA SERVICES AND PLANNING

This project is verifying the eligibility of applicants for
programs authorized under CEfA titles Mt HD, and
VI; developing model procedures and techniques for this
purpose; and providing a tool for Federal managers to
use in monitoring eligibility.

ID. RESEARCH AND DEVELOPMENT,
EVALUATION, AND PIIANNING

14152* A DEMONMATION PROJECT Mk .
MINbRITY -SCHOLARS NATIONWIDE:
WORKSHOPS AND DISSERTATION
RESEARCH IN QUANTIIATIVE MF.THODS
AND INTERDISCIPLINARY CONTRIBUTIONS
To EmpLoymINT AND TRAINING POLICY

1100c4RD UNIVERNTY
WASHINGTON. D.0

Dr. keynold 11. Madoo

Grant 21-11-79-23
hoject still in progress

Descriptors: MINORITIES; DOCIGRAL DISSERTATION
GRANTS; EMP1OYMhNT AND.TRAIN1NG PROGRAM
MANAGEMENT; PLANNIRG, RI'SEARCH, AND.
DEVELOPMENT; SlAHE TRAINING; CAHEER DEVELOPMENT

This project will. set up a demonstration program de-
signed to encourage black and other minority scholars to
conduct employment and training research.

The, program will include: (1) A series of intensive
workshops and conferences devoted to modern restarch
methods and case studies related to employment and
training policy issues; and (2) support for doctoral disser-
tation research in employment and training by students
who have completed all academic work except _a diSser-
tat ion.

The overall goal of the project is to -broaden under-
standing of employment and training issues and increase
the number of minohty scholars capable of participating -

in policymaking. The workshops, along with support of
dissertation research are designed to provide advanced
learning opportunities for the faculties of minority insti-
tutions and serve s a forum for comparing different
approaches to broad policy goals and identifying re-
search needs.

LI

1-053* EMPLOYMENT OPPORTUNITIES PILOT
PROJECTS PLAN CLIENT TRACKING AND
MANAGEMENT INFORMATION SYSTEM

GROW; OPERATIONS, INC .

WASHINGTON, D.C.

James' Cogky

Contract 20-1 I -79:62
Project still in progrtss

Deseriptor.V.COMPUTER SYSTEMS

This project is developing iwid maintaining a mamkge-
ment information system for the Employment Opportuni-
ty Pilot Projects (EOPP). To do so, the contractor is: (I)
Providing technical assistance and traiping to EOPP.
sponsors., (2) developing system specifications; (3) defin-
ing outputs and eeport formats; (4) developing a Manage-

ment_ _plan; and_(5)_preparing_program_specificatians.
Project staff will al* design the data ease, direct pro-
graming efforts, devellea unit test plan, prepare system
and operational doc.umentation and an installation plan,
and monitor and direvt development of the data base.
Other activities are reviewing the system and program
specifications, preparing a'system test plan, revie.wing the
documentation arid training and installation plan, moni-
toring the communications network, and exercising over-
all quality control.

1-054* FEASIBILITY STUDY OE 'rHE USE OF
SELECTED RESEARCH, DEVELOPMENT,
EXPERIMENTAL, DEMONSTRATION,
EVALUATION AND TRAINING (REDET)
OFFICES TO IMPROVE TIIE OPERATION OE
EMPLOYMENT SERVICE PROGRAMS

URBAN SYS7'EMS RESEARCH AND
ENGINEERING, INC

CAMBRIDGE, MASS,

Dr. I.a.wrencesN. Rallis
x

('ontrdct 20-25-78-58
Project still in progress

Descriptors: MIMIC EMPLOYMENT SERVICE; PLANNING,
RESEARCH, AN1) DEVELOPMENT

This project will explore the feasibility of iniproving
research, development, and evaluation efforts within the
public employment service by concentrating such efforts
in preselected local offices that may be designated as
research, experimental, demonstration, evaluation, and
training (REDET) sites. The contraCtor will examine a
broad range of questions pertaining to the feasibility of
this Approach and its cost effectiveness (phase). I). If this
analysis indicates promise, phase II will focus on the
preparatiop of a detailed outline for applying the
REDET approach in the future.

1-055* ,INTER1SISCIPLINARY REVIEW OF THE
LITERATURE ON JOB SEARCH AND

. RECRUITMENT

771E UNIVERSITY OF WISCONSIN
MADISON; WIS.

'Ongoing projectrinsi report not yet available.

0
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16 ID. RESEARCH AND DEVELOPMENT, EVALUATION, AND PLANNING .

Dr. Donald P. Schwab

Grant 21-55-78-32
Project still in progrets

Descriptors: JOH SEARCH; RR'RUITMENT; LITERATURE
REVIEW; STATE-OF-THE-ART PAPERS

The project will synthesize and evaluate current job
'search and recruitment literature in the various social
slience disciplines. The objectives are to: (1) Improve

eory and future research on job search and (2) aid in
_thtdee1opnenLoLpuIic policy on the laboi_exchange
(Unction of the U.S. Empioyment Service, employer re-
citiiting practices, and job search techniques.

1-056* MAINTENANCE OF "I'HE R&D
MANAGEMENT INFORMATION SYSFEM

AKIPAN Assocums, INC
GREAT FALL& VA.

Phyllis S. Dacus

Contract 20-51-77-19
Proiert.still in progress

pescriptors: UTILIZATION OF EMPLOYMENT AND TRAINING
RfESEARCH AND DEVELOPMENT; COMPUTER SYSTEMS

This project provides for the maintenance, u ating,
and further rellnemett of the Employment and Tii,ing
Administration, Office of Research and Develop ent's
Management Information System (MIS).

The MIS data base is updated as R&D projects are
funded and completed, and the information is used for
the poduction of the Research and Development Projects
book. The data base contains information on R&D pro-
jects and reports resH4ing from projects that have been
active, completed, or fbided since 1964. The automated
phototypesetting system operated by the Government
Printin& Office, is used in conjunction with the MIS for
the final production of this book.

1-057 SrUDY.011 OLDF,R WORKERS; SYNTHESIS,
1NALYSIS, AND R&D STRATEGY .

AMERICAN INSTITUTES FOR RESEARCH
WASHINGTON, D.U.

Contract 20-11-76-54 ."

Project completed fiscal year1978

RESEARCH AND DEVELOPMENT STRATEGY
ON EMPLOYMENT-RELATED PROBLEMS OF
OLDER WORKERS

Dr. Harold L. Sheppard
&bruary 1978

o Report Descriptors: AGING; MII5DLE-AGED"WORKERS;
OLDER WORKERS; PLANNING, RESEARCH, AND
DEVELOPMENT; RETIREmQ/T; AGE !DISCRIMINATION IN
EMPLOYMENT ACT

1-058? SUMMARY 01; EMPLOYMENT SERVICE
RESEARCH, DEVELOPMENT AND
EVALUATION, 197S-1979°

COLUMBIA, MO.

Dr. DON W Stevens

ron1raci_24.29779-21
Pralecrstill in progress

Descriptors: PLIBLIC EMPLOYMENT SERVICE; MANNINO,
RESEARCH, AND DEVELOPMENT

. This-project Will review research, development, and
evaluation (RD&E) products related to the employment
service (ESL, 'principally studies funded by the Depart-
ment of Labor, for the period 1975-1979. The objective
is .to clarify and resolve research and evalusation Issues
that have limited use of the study findings. During the
first .phise of the project, an interdisciplinary panel' of
experts will assist the contractor in reviewing the litera-
ture and _assessing the melhods and findings of each
study. The second phase will consist of a small sympo-
sium, to be held in the spring of 1980. Noted researchers
will be asked to pool their judgements on methodologl
ical and statistical issues related ta the employment serv-
ice RD&E program and on ways the ES management
can resolve current operational and policy. problems.

1-059 YOUTH TRANSITION TO WORK:
SYNTHESIS, ANA1.YSIS, AND R&D
STRATEGY

NATIONAL MANPOWER INSTITU7'E .
WASHINGTON, D.0

Contract 20-11-77z2I .

Project completed fiscal year 1978

BETWEEN TWO WORLDS: YOUTH TRANSITION
FROM SCHOOL TO WORKA SYNTHESIS OF
KNOWLEDGE, A SUMMARY OF PROGRAM
EXPERIMENTATION, A RESEARCH AND
EXPERIMENTATION STRATEGY

EXECUT1VE SUMMARY
Paul E. Barton and Bryna Shore Fraser
August 1978
Report bescriptors: TRANSITION FROM SCHOOL TO
WORK; YOUTH; COMPREHENSIVE EMPLOYMENT AND
TRAINING PLANNING; PLANNING, RESEARCH, AND
DEVELOPMENT; HUMAN RESOURCE DEVELOPMENT
POLICY; STATE-OP-THE-ART PAPERS

NtIS P11286841/AS

VOL. 1 PROBLEMS; CONDITIONS, AND ISSUES
August 1978
NTIS 1,8286842/AS

9 9
Ovjo A.1



ID, RESEARCH AND DEVELOPMENT, EVALUATION, AND PLANNING

VOL. 3 NEW RESEARCH AND
MEASUREMENTS

August 1978

VOL. 2 PROGRAMS AND EXPERIMENTATION
A ugust 1978

N 115 PI4286843/AS

NliS P13286844/AS
A

*Ongoing projectfinal report not yet available.
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2. PROGRAMS AND TECHNIQUES 19

A. EDUCATION

2-001 ANALYSIS AND SYNTHESIS OF DOL
EXPE14NCE IN YOUTH TRANSITION To
MAK PROGRAMS

MANPOWER RESEARCI4ROJECTS, INC.
ALEXANDRIA, VA.

Grant" 21-11-76-16
Project completed jlocal,Year 1977

's ILWalther
DeceA,ber 1976 Th

ReportDescriptors: TRANSITION FROM SCHOOL TO WORK;
YOUTH PROORAMS; UNEMPLOYMENT; TRAINING;
COUNSEI.ING AND GUIDANCE; YOUTH; STATE-OF-THE-ART
PAPERS

NTIS 1'8172435/AS

2-002* ANALYSIS OF THE COMPETENCY-BASED
HIGH SCHOOL DIPLOMA FOR CETA
CLIENTS

NATIONAL FOUNDATION FOR THE
IMPROVEMENT OF EDUCATION

WASHINGTON, D.C.

Dr. Sam McMillan

Grant 21-11-78-25
Projectstill in progress

Descriptors: low EDUCAT)ON; CURRICULUMS; HIGH.
SCHOOLS; CETA PROGRAMS; EDUCATION

The purpose of this project is to analyze data derived
from the Competeficy-Based High School Diploma
.(CBHSD) for CETA Clients project of the University of
Texas at Austin. (See grant 21-48-77-20). The grantee
will design and carry out a comparative analysis of the
operation and outcome of the CBHSD project, including
descriptive and content analysis studies.

The grantee will attempt to determine whether and to
what degree the CI3HSD project: (1) Makes CETA cli-
ents easier to place in jobs; (2) provides a viable alterna-
tive to the GED r)r use by ClETA prime sponsors and
State employment services; (3) can enable a higher per-
centage of adult program participants to earn high .
school diplomas than now do so using the GED method;
and (4) can produce as effective a worker as one who
earned a high school diploma through traditional or
other means.

2-003 ASSESSMENT OF JOB PLACEMENT
SERVICES IN COLLEGES WITH
PREDOMINANTLY BLACK STUDENTS

ULTRASYSTEMS, INC
NEWPORT REACH. CALIF

Contract 20-06-75-11
Project completed fiscal year 1977

VOLUME ISUMMARY -VOLUME
Dr. Franklin G.' Fisher, Jr.
October 1976

Report Descriptors: CARE-tit GOALS; EDUCATIONAL
ASPIRATIONS; COLLEGE GRADUATES; JOB PILACEMENT;
RECRUITMENT; UNIVERSITIES AND COLLEGES

NTIS P8262074/AS

VOLUME ITTECHNICAL VOLUME
October 1976

NTIS P0262075/AS

VOL IIICASE STUDY RrPORT
Octobe? 1976

NTIS P8.262076/AS

2-004* COMPEtENCY-tBASED HIGH SCHOOL
DIPLOMA FOR C1TA CLIENTS

THE UNIVERSITY OF'TEXAS
AUSTIN, TEX.

Jim Cates

'Grant 21-48-77-20
Project still in .progress

Descriptors: EDUCATION; PROGRAM SERVICES AND
TECHNIQUES; TESTINGIGED EXAM; TEXAS

The grantee is testing the usefulness of the competen-
cy-based high school diploma (CBHSD) as a means of
enhancing the CETA client's desirability and utility to
employers for possible further use as an alternative
method to the GED for obtaining a high school diploma.
To accomplish this, the grantee is working with various
agencies in Texas to implement and test the outcomes of
(ming the CBHSD with; CETA clients in a number of
sites in Texas. In a separate effort, the National Founda-
tion for the Improvement of Education will develop and
carry out a research design to determine: (I) Whether
the CBHSD does make the CETA client easier to place
with employers; (2) whether the CBHSD is a viable
alternative to the GED for use kfy CETA prime spon-
sors; (3) whether use of the CBHSD can generate a
higher percentage of adult Manpower program partici-
pants who can earn the high school diploma through
traditional or other means. An advisory 'cominittee of
eminent, knowledgeable persons in the areas of educa-
tion, manpower, and research will be organized by the
grantee to provide feedback, critical analysis, and recom-
mendations for project staff use in attempting to meet Ole'
goals of this effort.

*Ongoing project-41ne1 report not yet available.
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2-005 A CONTINUOUS TRAINING/EMPLOYMENT;
RITERRAL AND SUPPORT SYSTEM FOR
YOUNG DROPOUTS

BUREAU OF SOCIAL SCIENCE RESEARCH, me.
WASHINGTON, D.C.

Grant 21-11-77-15
Project completed fiscal 41978
ESTABLISHING A CONTINUOUS TRAINING/
EMPLOYMENT REFERRAL AND SUPPORT
SYSTEM FOR DROPOUTS: REPOR I'S ON. A
PLANNING.EFFORT .

Laure M. Sharp and Ann Richardson
DecenX7C 19-77

Report Descriptors: YOUTD; DRO1rOUTS; EDUCATION;
TRAINING; COUNSELING AND GUIDANCE;
DISADVANTAGED; MARYLAND

NTIS P8284363/AS

2-006* DEMoN,4RATION ON EFFICACY OF
ALTERNATIVE YOUTH PROGRAM
APPROACIJES

EDUCATIONAL TESTING SERVICE
PRINC'ETON, N.J.

Dr. Jules M. Goodison

Contract 27-34-79-02
Project still in progress

Deseriptors: YOUTH; MINORITIES; LABOR MARKET
.INFORMATION; COUNSELING AND GUIDANCE; EDUCATION;
TRANSITION FROM SCHOOL to WORK

This demonstration project will explOre the feasibility
of using a systematic set of program measures to assess
the,effects of a wide range of special employment and
training program approaches for assisting in-school and
out-of-school disadvantaged yOuth: In addition, the proj-
ect will assess the utility of using uniform program meas-
ures to: (1) Identify short-term program outcomes that
predict long-term program effects and (2) ascertain
whieh program approaches are most effective for differ-
ent youth populations in different settings.

Specifically, the project will Plan and implement an
assessment system designed to answer a number of ques-
tions about. which program elements work best for
-which young persons and under what conditions. At the
same time, it will try to improve research methods. ,

The project will establish a uniform data base across a
wide variety of programs, test a number of. instruments
that have shown promise in assessing several critical but
hard4o-measure work attitudes and consider a number of
key questions regarding program effectiveness. The basic
'study design to be used th assessing each program in.
volves two major components:

The measurement of characteristics before and after
training. A. battery of seven measures will be 'adminis-
tered to samples of program participants and comparable
control groups .over approximately the same time peri-
ods.

11

The :measurement of trainee performance outcomes
as determined by criteria used to &fine program adjust-
ments or successes. These measurements are to be ob-
tained at the completion of, program participatioa and at
one or two later periods, in order to define the sobial and
vocational adjustments of the trainees.

2-007 DEMONSTRATION PROGRAM TO SERVE
YOUNG BLACK GIRLS IN MEMPHIS,
TENNESSEE

-SOCIAL. SER VICE DELIVERY SYSTEM.
MEMOIRS, TENN.

Andrew Fox, W. Theodore May, and Paul L. Schwartz

Contract 20-47-75-12
Project completed fiscal year 1979

Descriptors: ROLE MODELS;.YOUN6 WOMEN; YOUTH
PROGRAMS; TEENAGERS; DROPOUTS; AMTUDES; REACIS;
wORK-EXPERIENCE PROGRAMS

Two projects tested Whether a program of peer group
reinforcement, role model aides, and constructive work
experience could significantly change the behaviors and
attitudes of inner-city black girls in their early teens. The
hypothesis was that work experience, combined with
peer group reinforcement, could reduce school dropout
rates after aged 16 and improve the latlor market experi-
ences of students leaving school. The enrollees in each
project were . divided into three groups. Two worked
after school ia day-care or recreation centers helping
care for children aged 6 to 12. One of these groups also
participated in periodic "rap" sessions, assisted by a role
model aide. The third group in each proje(1 served as a
control and received neither work experience nor peer
group support.

The final report analyzes and compares the first and
second projects. The researchers report that the two
projects had different results and attribute these out-
comes to differences in their enrollees. The projects were
basically similar and had some common enrollment re-
quirements: The girls had to be economically disadvan-
taged, minority members, in school, and 14 or .15 years
old. For the second project only, however, they also had J
to have high absentee or tardiness rates and known or
potential disciplinary problems. The researchers there-
ore characterize the first grourrlis "select".or "low risk"
and the second as "high risk" and conclude that the
project had a positive influence on the low-risk girls but
a neutral or .negative effect on "high-risk" girls.

See also grant 42-36-73-01, "Black Teenage Girls Proj-
ect: In-School Neighborhood Youth Corps, Memphis,
Tennessee," NT1S 0236184/as.

HIGH HOPES: HELPING YOUNG BLACK
TEENAGE GIRLS
Andrew Fox, W Theodore May. and Paul 1)chwartz
September 1978

.9:
tj.
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# ,
Repo#Desc iptorg ROLE MODELS; YOUNG WOMEN;
DROPOLftS; LACKS; ATTITUDES; WORK EXPERIENCE
PROGRAMS; TENNESSEE, MEMPHIS; ,
NTIS PR289902/AS
ETA COPIES LIMITED

2-008 DEkTONSTRATION RESEARCH ON THE
VOCATIONAL EXPLORATION PROGRAM
(VEP) FOR YOUTH

SAINT LOUIS UNIVERSITY, CENTER MR URBAN
-PROGRAMS-

ST LO1*1. ma

Dr. George D. Wendel

Grant 28-29-78-53
Project completed fiscal year 1979

Qescriptors: YOUTH PROGRAMS; Etelf-44VENESS OF
PROGRAMS; TRAINING EFFECIIVENESS ND IMPACT;
SUPPORTIVE SERVICES; VOCATIONAI. ii.1501.0kATION IN
THE PRIVATE SECTOR; VOCATIONAL GUIDANCE

a

The purpose of this demorMcion research pr9ject
was to assess the effects on panic nts of the summer
National Alliance of Business-Vocational Exploration
Program (NAB-VEP) and compare these effects with
those of the Summer Program for Economically Disad-
vantaged Youth (SPEDY). In studying the 1978 NAB-
VEP III effort, project staff analyzed separately the
components for the handicapped, ex-offenders, and en-
trants into nontraditional jobs. In addition, they conduct-
ed detailed site analyses in a group of cities visited as
part of ale demonstration research.

The researchers compiled information on all the com-
ponents and analyzed it for over 18 major areas. Some
significant findings are as follows:

I. Demographic differences between's V.EP and
SPEDY enrollees were slight. VEP youth were older
than SPEDY enrollees and had completed more years
of school; VEP had a higher proportion of blacks than
did the sample of SPEDY enrollees; but the sex ratios of
the two groups were similar.

2. Sizable proportions of both VEP and SPEDY en-
rollees entered the programs lacking the social and work
attitudes appropriate for saccessful transition to the
world,of work. However, a considerably greater propor-
tion of VEP enrollees than SPEDY participants left the
programs with improved attitudes.

3. VEP seemed to have a. more positive influence on
female enrollees thatCou the male youth; moreover, the
young women appdaantly gained an expanded view.of
the social and work-related roles available to them.

4. The greatest improvements in attitudes were related
to the world of work and sex roles.

1978 VOCATIONAL EXPLORATION PROMAM:
THE FINAL REPORT
Dr. Brian P Nedwek and E. ,411an Maley
August 1979

te
*Ongoing projectnneI report noi yet avoihtble.

Report Descriptors.. YOUTH PROGRAMS; EPFECTIVENESS OF
PROGRAMS; TRAINING EFFECTIVENESS AND IMPACT;

'SUPPORTIVE SERV CBS; VOCATIONAL EXPLORATION 'IN
THE PRIVATE SECTOR
ETA
Also available from: ) ff. ices of Youta.rogram% ETA.

2-009* EVALUATION (:)F DEMONSTRATION
PROJECT ON YOUCH CAREER
DEVELOPMENT FOR SCHOOL-TO-WORK
TRANSITIO

wt.

EDUCA I WNAL TES N 13 SERVICE
PRINCE70N. N.J.

Dr. Norman E. Freeberg

Contratf 27-34-78-04
4 Pmject still in prokess

Descriptors.. YOUTH PROGRAMS; EFFECTIVENESS OE
PROGRAMS; TRAINING EFFECTIVENESS AND IMPACT;
SUPPORTIVE SERVICEt; TRANSITION FROM SCHOOL TO
WORK; COMMUNITY-RASEI) ORGANIZATIONS

This project is designed to assess the effectiveness of
various community-based organizations (ORA) com-
pared _with other delivery agents, in providing youth
with the career development services and skills necessary
to ease their transition from school to work'. Another
objective is to design an effective *lodel evaluation
system, involving appropriate data-gathering techniques,
evaluation tools, and analYtical approaches tailored to
t e populations served and the loqal, regional, or nation-

scope of project responsibility.
'The program to be evaluated will be operated by six

CBO's in cooperation with public schools to provide
.career education services to students from economically
disadvantaged backgrounds at as many as 35 project
sites. It will enroll some 4,500 students during their
junior and senior years of high school. The research
project will assess enrollees on their enhanced dareer
development capabilities by measuring: (1) Their .knowl-
edge of the requirements and availability, of jobs; (2)
their ability to use career information to make realistic
decisions; and,(3) their ability to set goals and develop an
effective career plan. The researcher will use assessment
measures designed specifically for use with adolescents in
employment and training programs and validated under
an earlier contract.

2-010 NEW ESTIMATES OF THE EFFECTS OE
FAMILY BACKGROUND, TEsT SCORES,
PERSONAIXTY, ANI) YEARS OF SCHOOLING
ON ECONOMIC SUCCESS

CENTER FOR THE STUDY OF PUBLIC Policy
CAMBRIDGE. MASS.

Grant 20136-75-06
Project completed fiscal year 1977
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THE EFFECTS OF FAMILY BACKGROUND,
TEST SCORES, PERSONALITY TRAITS AND CI
EDUCATION ON ECONOMIC SUCCESS ,

Christopher A. Jencks. Susan Bartlett; Mary Corcoran:
James Crouse, David EagleViekt, Gregory Jackson. atul
Kent McClelIwui
June 1977

Report Descriptors: RETAINS ON EDUCA'TIONAI
INVESTMENT; EARNINGS; EAMII IES; ATITTUDES:
ECONOMIC STATUS; (XTUPATIONAL STATUS

N TIS 141270022/AS

APPENDIXES
June 1977

NTIS PI127-0023/AS

2-011- REVISION OF THE HVAI:ER CAREERS
GUIDEBOOK

NATIONAL HEALTH COUNCIL, INC
NEW YORK.

Kar1.M. Wolfe

'Grant 21-36-76-13
Project completed fiscal year 1979

r

2-043 STUDIES OF JOB CORPS ALLOWANCES
SYSTEM 'AND HOINfr. LEAVE POI.ICY

PLANNING AND IIIIMAN SYSTEMS
WASIIINGION

Jane Watson

Contract 20-11-76-37
Project completed fiscal year'1979

Devertptork MR CORPS; RESIDENTIAL JOU CENTERS;
TRAININci AlI0WAlçj EDUCA [ION; YOUTH; WORK-
EXPERIENCE PROCRAMS

Descriptors: HEALTH OeCUPATIONS; CAREER
INFORMATION SySTIV;, COUNSELING AND (;UIDANcE

The objectbie of this grant was to assist in developing
a new edition of the Wilt Careers GuideboA issued in
1972. Jo do so, the grantee received funds to do the
following; fl) Act as kaissn between the Departments of
Labor and Health, Educa.n, and Welfare, The principal
Government agencies iiivolved in the project, and the
various majdr national medical and paramedical organi-
zations in the United States and (2) assist in a variety of
specific tasks. These tasks included,preparing the'Guide-
book for critical review by a nuniber of representative
users; establishing, convening, and coordinating an advi-
sory committee;'preparing ocZupational lists of emerging,
continuing, and obsolete occupatig44 within the health
field; compiling lists of specifie oikanizations represent-
ing these occupations, as well as identifying resource
persons for each -organization named; and developing,
writing, and editing all narratiye chapters of the Guide-
book. The granteer,will also distribute the revision to all
State -and metropolitan health career councils, national
voluntary and professional health organizations, and
CETA prime sponsors. This project is a joint undertak-
irtg with. the Bureau of:Health Manpower in the Depart-
ment of Health, Education, and Welfare.

HEALTH CAREERS GUIDEBOOK

FOURTH EDITION
1979
GPO Krocir NO. g29-000-00343-2

A
The purposes of these two studies were; (I) To ex-

plore the impact of changes in Jobs Corps financial
allowances and ,honie leave policy on retention rates of
corpsmembers at various centers and (2).to develop hy-
potheses and findings on the probable causes of early
depart ures.

Both studies included comparisons between experimen-
tal and control centers, before and after comparisons at
experimental centers, and comparisons among the expe0-
mental.centers.

Findings on the results of tested changes in the . allow-
ance system suggested that the following factors lead to
early dropouts; Not being able to enter or qualify imme-
diately for the traintng of choice; homesickness; personal
adjustment problems; length of the !training program;.and
various characteristics of the center and staff that are
invompatible with the trainee's expectations.

Findings of the home leave experiment revealed that
prodding home leave after 45 days. instead Of the usual 6
months did not improve the trainee retention rates,
morale, or attitudes but did increase center operation.

f.

costs.

Dr. Prances Georgette, Dr,--WilliaM Thsh, and Jane
Watson
April 1979

Report Descripwrs: JOB CORPS; RESIDENTIAL JOR
CENTERS; 'TRAINING ALLOWANCES; EDUCATION;
YOUTH; WORK-EXPERIENCE PROGRAM%
ETA

I.
2-013 s./1 &rum OF NONECONOMIC IMPACTS OE

'WE JOB CORPS PROQRAM

ABT ASSOCIATES, INC
CAMPRIDGE, MASS.

Contract 20-25-73-13
Project completed fiscal year /997

Dr. Judith E Goldberg
March 1978

Report Descriptors.. JOR CORN; HEALTH CARE; DRUG
USERS; DROPOUTS; ATITIUDES;' Jolt IATISFACTION; SOCIAI.
RELATIONSHIPS
IlA a&D Nik)Nouanri/N . 64

le
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TRANSITION I-ROM Sc11001. TO WORK:
THE CONTRIBUTION OF COOPERATIVL
EDUCATION PROGRAMS AT THE
SECONI)ARY SCI1001 LEVIA

NOR IllEASTERN UNIVERSITY
BOSTON. MASS.

Dr. Morris .4. Horowitz and Dr. Irwin L Ilerrnstadt,
Departtmv of Ecotthinics

C'ontract 82-25-71-39
Pmject mmpleted fiscal.year 1979

----DP.STriprorr-TRANSITIOTT FROM NC11001-TO
VOCA 1 IONAI EDUCATION; 111611 SCI10015; WORK-S TUDY
PROGRAMS; YOUTH; EDUCATIONAI FTIT.CT ON CABEER
PATTERNS; JOB PI ACFMINT; I.ABOR FORCE
PAR TICIPA DON; PART-TIME EMPI OYMENT; WORK
ATTITUDES

This .study analyzed the in-school and post-school
labor market experiences of a sample of 427 students
enrol:ed in four different- types of high school programs
during their junior and senior years. These four catego-
ries were cooperatiVe vocational, regular vocational,
work-study, and general academic programs. A major
objective was to determine the extent to which studenk
completing cooperutive vocational prOgrams made a
smoother and more effective transition into the labor
market than did other students.

The coop students typically did not have significantly
higher rates of labor force participation, more weeks of
employment, higher hourly wages, or lower rates of
unemployment Than cjid their counterparts in the regular
vocational and general academic programs during either
.the high school yews or the 18-month post-high follow-
up period. Work-study students had significantly higher
rates of labor force participation with less unemploy-
mentjind graduates of work-study programs earned the
bight!!! beginning hourly wages of all groups .studied.
The researchers found, however, that the coop students
were more likely to be employed in construction and
durable goods manufacturing, where they held jobs in
crartelated and operatives occupations. Jobs obtained
by the other students *ere more likely to be in retail And
wholesale trade, where they were employed as service
workers.

The study suggests that, irrespective of vocational
content, high school', progrank providing both intensive
job placement assistance and high supportjvc services'
can have a significant" impact upon students' labor force
and employment experiences, both during and after high
school. By giving youth opportunities to participate ac-
tively in the labor force during the high school years,
public policy initiatives may well succeed in reducing
the high rates of unemployment experienced by .young
people upon their graduation.

The researchers Acommend that public policyniakers
concentrate on crZtfling a corps of nrofessional high
school employment counselors, as distina from guidance
counselors, to inform students Tegularly about the quanti-
ty and quality of job opportunities for youth in the local
labor market and give them reliable projections of future
4i-ends:Another recommendation is that school systems
hire job developers to maintain.close continfions relation-,

shirk with local employers, so that employMent counsel-
ors can make realistic placements based on up-to-date
information about hiring standards and internal labor
markets and encourage employers to accept referrals
from the schools.

TilE TRANSITION F M SCHOOL To WORK:
THE CONTRIBUTION ( '(X)PERATIVE
EDUCATION PROGRAMS A "I'HE SECONDARY
LEVEL
Dr. Irwin L. Herrnstadt, fir. Morris A. Horowitz, and
Andrew M. Sim -
August 7979

Report-Deseriptorr 'MAMMON-PROM-SCHOEN -210-WOR-K;
VOCATIONAI EDUCATION; WORK-STUDY PROGRAMS; 111611
SC11001.S; YOUT11; EDUCATIONAI. EFFECT ON CAREER
PATTERNS; 1ABOR FORCE PARTICIPATION;
MAMACBUSETIN

NTIS PI1294589/AS

2-015 UTILIZATION OP RFFIRED TEACHERS AS A
SUPPLEMENTARY EDUCATIONAL
RESOURCE

WASHINGTON. DC

Lawrence II. Mire! .-

tontract 20-11-79-05
Prolect completed fiscal year 1979

Descriptors: EDUCATION; FEASIBILITY sTuoY; 01.1)ER
WORKERS; TEACI1ERS; TUTORING; RFTIREMENT

This project investigated the feasibility of drawing on
the Skills and experience of retired teachers to make a
significant impact on educational problems in the District
of Columbia, without jeopardizing the incomes, or ad-
vancement opportunities of younger teachers. To do so,
the researcher surveyed retired teachers on whether they
would be interested in volunteering to help improve the
qUality of education in the District of Columbia. He also
conducted surveys to find out if substantial number of
principals would welcome the services of retired teach-
ers and be able to integrate them into the ongoing educa:
tional system and whether various elements of the D.C.
educational system, such as the Board of. Education,
school officials, parent-teachers' association, and teach-
ers' .union, would be willing to support an "emeritus
teachers" program. The results indicate that a demon-
stration project in the District of Columbia would have a
good 'lattice of success.

FEASIBILITY STUDY OF THE UTILIZATION OF
RETIRED TEACHERS IN THE DISTRICT OF
COLUMBIA AS A SUPPLEMENTARY
EDUCATIONAL RESOURCE
July 1979
pepon Descriptors: Eptic/vrION; EEASIBILTTY STUDY;
OLDER WORKERS; RUTIREMENT; TEACHERS; TUTORING

NTIS P1129881VAS

*Ongoing proket7--(Inal report not yet available.
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2-016 V(WATIONAL EDUCATION: MAY Mucti?
FOR Wnom?

CARNEGIE COUNCIL ON POHCY STUDIES IN
HIGHER EDUCATION

BERKELEY, CALIF

Dr. John R. Shea

Gratit 21-06-77-03
Project completed fiscal year 1979

Descriptors: VOCATIOLAI EDUCATION; YOVIII; IZIADONAI
I ONGITUDINAI SURVEYS; 1 AlloR TORCE 111,11AVIOR;
nr-Arxiwtirrir

This research analyzed data.from the National Longi-
tudinal Survey. Cohorts of young women and young men
to assess the labor market consequences of completing
vocational 'education programs; e.g., current income, oc-
cupational status: job satisfaction, and unemployment ex-
perience.

Among the findings are: (I) Whir(' there is no clear
evidence that vocational education gives young men a
labor tnarket advantage, it does lead to consistent em-
ployment benefits for young women; (2) male vocational
students have less information abont career opportunities
than do their counterParts in the general curriculum; (3)
compared with the general program, vocational educa-
tion may dampen youth aspirations and decrease the
years of school eventually completed; and (4) post-high
school training has a pOsitive impact on the early labor
market success of .both blacks and'whites and of high
school dropouts as well as .graduates. The payoff from
such training may be somewhat greater for former voca-
tional students than for those from the twneral program.

Some policy judgments discussed in the aresearch
report are that post-school training warrants encourage-
ment and support, that there is great need for improved
career guidance, and that schools should avoid "track-
ing," particularly of young black men into voe tional
programs. The authors also suggest that evidua ion of
high school vocational programs should be baked on

P several indicators, such as congruence with careet objec-
.

tives; ability to serve persons with special .needs; and
influence on educational attainment, economic benefits,
and job satisfaction.

voCANTAr EDUCATION AND TRAINING:
IMPACT ON YOUTH
John T Grasso and John R. Shea
March /979
NTIS 1'11297692/AS

2-017* YOUTH LABO.R MARKET EXPERIENCE
STU Dv

UNIOERSITY CONSULTANYS, INC
CAMBRIDGE MASS.

pr. George Nolfi

Contract 27-25-79-01
Prvlect still in progress

Dewriptors: YOUTH; EDUCATION; TRAINING; I ABOR
MARKET INFORMATION; LABOR MARKET BEHAVIOR;
EMPI OYMENI PATTERNS; CAREER PATITRNS

'rhis study is examining the existing data lime of the
National I.Ongitudinal Education Survey to obtain infor-
mation ou the patterns and couses ,ofvarious post-high
school work and education choices and the consequences
of these choices 4 to 5 years after high school gradua-
tion.

The study is analyzing: (I) The determinants of occu-
pational, schoolMg, and Ilunily choices in the first 4
years after high school; (2) the effects of differences in.
the availability of labor market information on these de-
cisions; (31the climes of frustrated erectations and their
consequences for occupation and sc --(41 the riile
of skill acquisition in success or failure to fulfill aspira-
tions; and (5) the incidence and duration of teenage un-
employment and its lonvun consequences for employ-
ment, schooling, and lifetime career expectations.

28, PUBLIC EMPLOYMENT PROGRAMS

2-018 ASSESSINU THE FEASIBILITY Ou LARGE-
SCALE COUNTERCYCLICAL PUBLIC JOB
CREATION

'THE URBAN INSTITUTE
WASHINGTON, D.C.

Contract 20-1 I-77-14
Prvject completed fiscal year 1978
Alan Fechter, Herbert Ruknstein, Dr. Harold L.
Sheppard, ei
Jane 1978.
RepOrt Descriptors: FEASIBILITY STUDY; PUBLIC
EMPLOYMIjsIT PROGRAMS; JOB CREATION
ETA R&D MONOGRAPH NO, 67

2-019 COUNTER-RECESSIONARY PUBLIC
EMPI OYMENT

UNIVERSITY OF CALIFORNIA, INSTITUTE OF
I ND US1RIA L R ELATIONS

BERKELEY, CALIF

Dr. Michael L. Wiseman

Grant 21-06-76-17
Project completed fiscal year 1979

DescrtPtors; IMPACT 01, EMPIOYMENT AND TRAINING.
POLICIES; PUBLIC EMP1OYMENT pROGRAMS; SIMU1 ATION;
UNEMPLOYMENT:, CETA PROGRAMS; UNEMPLOYMENT/
INFLATION TRADE01,I,

This repOrt summarizes research by the author on var-
ious aspects of the use of subsidized employment in the
public sector.

.The report consists of three papers. One, "The Age of
Cities, the Employment Effects of Business Cycles, and
Public Service Employment," discusses factorA that de-
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termine the interurban distribution of the economic di lo-
cation brought about by recession. This paper arg es
that recessions have profound, and largelY irreversib e,
effects on the urban employment structure, andas a
result, certain cities become dependent on puttlic serviL,
employment (PSE) programs. The causal relationship be
tween business cycle fluctuations and urban de4ay makes
operation of a strictly countercyclical Pse .pro ram dif-
ficult, if not impossible.

A second paper,"CETA-Subsidized Public mploy-
ment in San Francisco," evaluates the operation of the
PSE'vrogram in one U.S. city. The author concludes
that PSE subsidized under the Comprehensive Employ-
ment and Training Act (CETA) is probably more sue-
cessflil in reachingiiisad_vanta,ged_workers_than_was-sub---
sidized employment under the Emergency Employment
Act of 1971. The author attributes the improvement, in
part, to innovative job creation efforts by the city's em-
ployment -and traitung agency. He' also points out Om(
San Francisco managed a far larger expansion of P$E
than planners had estimated. The buildup was accom-
plished partly by extending the range of admissible jot*
placing PSE participants in regular unks of government
and, probably, tolerating some displacement of regular!
budgeted positions by CETA personnel.

A third paper, "Evaluating the CETA Public Service
Employment Program," summarizes Department of
Labor evaluation of CETA public service employmeiit
programs as it existed in 1977.

- STUDIES IN PUBLIC SERVfCE EMPLOYMENT
December 1978

Kris P11294260/AS

2-020* EVALUATING THE MACROECONOMIC
IMPACT OF THE PUBLIC SERVICE
EMPLOYMENT COMPONENT OF CETA

NORTI1WEVERN UNIVERSITY
EVANSTON, ILL. .

Marcus Alexis

Contract 20-17-79..57
Pmject still in progress

Descriptors: mimic SERVICE EMPLOYMENT;
UNEMP1GYMENT; WAGES; LABOR FORCE BEHAVIOR; MIA
PROGRAMS

^

Laurel Elmer

Grant 21-36-79701
Project still in progress

Descriptors: PUBLIC EMPLOYMENT PROGRAMS; HEA1TH
OCCUPATIONS;AEALTII CARE; HEALTH CARE INDUSTRY;
WELFARE PROGRAMS

The grantee is studying the impact of a public service
employment (PSE) project in the home care field, which
it is currently operating with ftinding from title VI of
'ETA through the prime sponsor in New York City. To
o laViNe grantee win- work with Welfare Research, Inc.

RI), which has a tandem grant to analyze data from
PSE project. The grantee is the lead organization in

h the PSE effort and its evaluation and will, among
ot er 'tasks, act as coordinator and liaison between its
ag ties and WitI in producing coded data a13 specified
in t e VVRI research design. It will also contribute to any

I revisions of the research collection or design.
Tht grantee will report on both its own findings and
those of the WRI research. The report will discuss the
problems involved and the 'benefits available in a project
or this \type and assess the feasibility of carrying out such
a program nationally.

2-022* AN EVALUATION OE PUBLIC SERVICE.
EMPLOYMENT IN THE HOME CARE FIELD

The purpose of this preliminary study is to estimate
the reduction in the national unemployment rate which
can be attributed to the public service employment buil-
dup from May 1977 to March 1978. The-impact on black
unemployment during the same period will also be esti-
mated.

At the completion of this study, a larger, more com-
prehensive one is planned:

2-021* AN EVALUATION OF PUBLIC SERVICE
EMPLOYMENT IN THE HOME CARE FIELD

STATE COMMUNITIES AID ASSOCIATION
NEW YORK, N. V.

312-607 o 80 -

\ELFARE RESEARCH, INC
ALBANY, N.Y.

l'om Clark

Grant 21-36-79-02
Project still in progress

DeSeriptors: PUBLIC EMPLOYMENT PROGRAMS; HEALTH
OCCUPATIONS; HEA1TH CARE; HEALTH CARE INDUSTRY;
WELFARE PROGRAMS

Under a Comfn'tnion grant to that with the State Com-
munities Aid Association (SCAA), this grantee is using
data from the New York public service employment
(PSE) project to test several assumptions about the.suit-
ability of many home health care jobs' for significant
numbers' of welfare clients. Through a cooperative ar-
rangement with SCAA, the grantee will follow .a re-
search design it developed with SCAA and OPER to
test three basic hypotheses about increases in the human.
service industry, reductions in public assistance needs,
and decreases in health care costs that may result from
.using PSE funds to employ welfare\..clients as home
health care aides. Data from this study will be incorpo-
rated into findings from the. SCAA study for the final
report; however, Welfare Research Inc., may produce a
report of its Own, if appropriate.

°Ongoing projectfinal report not yet available.
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.2-023* Swim. 01. El RAM L POPUI ATION
PAR LICIPAN'TS IN NONSIISTAININ(i PUM
SERVITT EMeLovMUNI

Wit'ilA 'I: INC'.
RO('ATILLE M1).

John Ilerrog

Coutr(wt 20-24.77-44
Pmjeil still in pmmress

Descriptors: min Ic SERVICI I-MPIOYMI NI; JpIl
PI ACUMEN I ; JOR APPI N'I S

the primary purpose of this study is to ident6 any
problems CETA prmie sponsors may have in reaching a
sufficient number of eligible applicants mid keeping an
adeqyate pool of applicants for public service employ-
ment projects funded under title VI of CETA. 'to do so,
project staff are interviewing representative's of selected
prime sponsors, the employment service, and other par-
ticipating agencies in the same jurisdietions in order to
understaud the process of creating, tapping, and replen-
ishing pools of eligible applicants. The staff will then
interview a national sample of potentially eligible people
to identify why they do not participate in the program,
and the resulting outcomes.

'Me study is concentrating on live groupsunemploy-
ment insurance (Ul) recipients, UI exhaustees, unem-
ployed people ineligible for Ul, Work Incentive Program
registrants, mid unemployed veterans. An additional ob-
jective is to find out what happens to people who are
judged eligible for PSE but do not.get jobs.

2-024* SURVEY OF ISSUES CONCERNINU PUM IC
SERVICE Enal OYMENT kITII STATE AND
LOCAI CIVII SERVICE iiMPLOYMENT?-
STRUCTURES

Ell. Ca
SAN FRANCISCO. CALIF

a.

Dennis Porter

Contract 20-06-79-22
Project still in pmgress

Descriptors: UNION IMPACT; Si ATT AND I OCAI
GOvERNMEN'I'S; PUIII IC SFKvIU1 lM OYMENT; PROGRAM
DESIUN; PRIME SPONSORS (CFI A ); SI- RVICI- SYSTEM

This project will: (I) Survey and analyz.v prime spon-
sors' experiences with maintaining subsidized and unsub-
sidized workers under either dual or unified petsonnel
systems and (2) document in detail the current practices
of selected prime sponsors to provide guidance for deci-
siontnakers in the Employment and 'training Administra-
tion.

The project will explore, in a structured, unilbrm way,
the issues involved ni operating a personnel system for
wbrkers in subsidized public service employment (NE)
parallel to that for the regular work force or integrating

-PSE employees into the regular work force. This survey
will include an exm»ination of current requirements as to

comparable benefits, problems involved in meeting these
requirements, working conditions on sp&ial projects, chi
ferences between the projects and regular agencies in
services to PSE participants, and union membership_

2-025* UsE ou NON-PROFIT INSTITUTIONS AS
SERVICE DUIVERERS FOR PSE
EXPANSION AND TRANSITION

URBAN SYMMS RESEARCH AND .

4NGINEERING. INC.
('AMBRIDGE, MASS.

Lawrence N. Radix

('ontract 20-25-7946
Project still in progress

Descriptors: WI FARE PR iRAMS; SERVICE 1)1,1 !VERY

SYS [EMS; P)RI IC SERVIC EMPLOYMENT; PROGRAM
DEMON; PRIME SPONSO (('ETA ); 3011 PLACEMENT;
COitTPREliENSIVE EMPLOYMEN'r AND TRAININO ACT

ICETA

This study is documenting and analyzing the place-
ment of CETA participants in public service .employ-
ment (PSE) with nonprofit organizatons. The objective.is
to assess the potential of these organizations as alterna-
tives to local government agencies for use by prime
sponsors seeking productive NE placements. The
planned products are a series of case studies and/or a
prime sponsor handbook on how to develop PSE posi-
tions with nonprofit service deliverers.
. Recent experience suggests that participants placed in
nonprofit organization's have above-average rates of tran-
sition to permanent jobs. If this assessment confirms
these indications, the materials produced will he designed
to encourage expansion and upgrading of NE place-
ments in such organizations. -

2-026 YOUTH SERVING TIM: COMMUNITY:
REALIKEK: PUIILIC SERVICE ROLES FOR
YOUNT; WORKERS

THE NATIONAL CHILD LA ilOR ('0/11/14/1TEK
NEW YORK. N.Y.

Grant 21-36-77-12
Project completed j iscal year 1978

Seymour Lesh, Jeffrey Newman, kilhan Jordan, and
(liarlotte C'ash
March /978

Report Descriptors: OUIDEI INIS 1-0K FMPLOYMTNT AND
TRAINING PROGRAMS; JOH CRENVION; PUIII IC

OYMI-NI PROGRAMS: YOU VII

N 115 1'11250357/AS
FAA MONOURAPII NO. fi8
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2-027 StIProtcrun EMPI OYMENT PROJECTS IN
THE PURI IC SEC I OR

VERA INSr11111F OF JUSTICE
NEW YORK, N. Y

Grant. 92J6- 72- 12
Project completed fiscal Tk.ar 1978

'FIRST ANNUAL RESEARCH REPORT ON
SUPPORTED EM PI .()YM ENT
-bity N. Priedm `
October 1973
Report Descriptors: DRUO USERS; CORRECTIONS; W4I !ARE
RECIPIENTS; SUPPOR [ED 1441,1 OVMEN l'; Al C01101 ICS;
KM IC EMP1 OYMEN I PRO.URAMS
1.1A I MOTO FRIBUTION

WILDCAT: THE FIRST TWO YEARS
November 1974
E IA I IMITT0 11151 REBUTION

THIRD ANNUAL. REPORT ON SUPPORTED t
EMPLOYMENT a

December 1975.
I. I IMITED DISTRIBt l'ION

2-028* SUPPORTED EMPl OYMENT
DEMONSTRKEION PROJECT

MANPOWER DEMONS1RAT1ON RESE.4RC11
CORPORATION

NEW YORK, N.Y..
AND

MAillEIVAT1CA, 1NC.
PRINCE7ON, N.J.

Grinker

Grant 33-36-7.5-01
Project still in progress

Descriptors: Dituc (ISERS; All) l'O IAMB Its WITII
DEPENItENT C1111 DREN; ('HRONICAI I V UNEMP1 OW);
CORREI-EIONS; til`PORTEI) E51PIOYMEN1'; YOUTH

The overall objectives,of this grant are to; (I) Deter-
mine the feasibility and potential of supported empkiy-
ment programs for ex-offenders, ex-addicts, welfare
heads of households, mkt unemployed out-of-school
youth who because of their backgrounds anil work his-
tories are unable to secure and maintain regular employ-
ment; (2) analyze and document. the procedures and
processes by Which 15 urisdictions can provide large-
seale, low-stress employment not otherwise available to
such individuals on a permanent tiasis; (3) conduct an
indepth research study to determine the role of support-
ed employment in a comprehensive employment strategy
that deals with dependency population.% iind.(4) examine
and evaluate the macro and mrro economic and social
implications of an expansion cif supported employment
programs to national scale.

The grantee will, in conjunction ,with the board of
directors imd the relevant Federal agencies, select and
subcontract with IS jurisdictions to operate 3-year mu-
ported employment programs. Pach project will provide
group work situations; onsite counselors; specialized chi-
ployee training, motivation, and orientation; a Nil °range
of support servkes; and a job creation and development
component. Additionally, the grantee will supervise the -
implementation of the overall research component and
will subcontmt with Mathematica, Inc. Approximately
5,600 subjects will be involved to carry Out the specified
research design.

.1.110/11-1GIUS-OF SE-1-1E-Acr-l-VITUS-6URING
THE PI.ANNINCi PERIOD OF THE SUPPORTED
WORK DEMONSTRATIONS

William J. Grinker and Bernardlelkowitz
June 19M,

l'A I IMI FED DM ER MUTTON

SUMMARY OF THE FIRST ANNUAL REPORT ON
THE: NATIONAL SUPPOR'TED WORK
DEMONSTRATMN

William J. Grinker and Martha Fay
December /976

Report Descriptors: DRUO USERS; All) 10 EAM11 II'S WITT1
DEPENDENT CIIILDREN: ('IIRONICAI 1 Y UNEMP1 MEI)

NTIS P11287285/AS
FEA ! IMITED DISTRIBUTION

SECOND ANNUAL REPORT ON THE NATIONAL
SUPPORTED WORK DEMONS1'RATI6N

William J. Grinker and Martha lig
April 1978

Repon Descriptors: DRUG USERS; All) 'Et) LAMII IFS WI 111
DEPENDENT C1111 DREN; YOUTH; CORRECTIONS;
SUPPoRTED EMPLOYMENT; CIIRONICALI V UNEMPI OVED

WITS P11284334/AS
ETA 1 IMITED DISTRIBUTION

41

IMPLEMENTING SUPPORTED WORK
Joseph Ball
May 1978

Report Dewriptors: DM; USERS; AID TO I,AMILIES WI HI
DETENDENT C11141 DREN; YOU Ill; CORRWEIONS;
SUPPORTED EMPI OVMENT; (IIRONICAI I V UNEMP1 OM)
ETA I IMITED 1)15 ER IBUTON

.

THE NATIONAL SUPPORTED WORK
DEMONSTRATION inkoLECT: EFFECTS DURING
THE FIRST 18 MONTHS AFIE,R ENROLLMENT
Rebecca Mayruird, Brown, Jennifer Schore, evil!
April /979

N ITS PII2/A5

*Ongoing projeetiiion report not yet available.
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2-029 AN ANAI WS 01, TRAININO UNIWR THE
CA BILL

THE PU411.IC RESEARCH INSTITUTE OF THE
CENTER FOR NAVAL ANALYSES

ARLING'ION..VA.

Grant 21-51-75-14
Project completed fiscal year1978

VOUCIIER FUNDING OF TRAINING: A STUDY
OF THITGIITELT.
Dr. David O'Neill and Sue Goetz Ross
October 1976
Report Descriptors: GI HII I OE RIGHTS; RETURNS ON
EDUCA FIONA! INVESTMENT; TRAINING EPEECTIVENEM
AND IMPACT; VETERANS; RETURNS ON TRAININN;
TRAINING PROGRAM MANAGEMENT; VOUCHERS FOR
'TRAINING

nrris PH2W7h4/AS

2-030* APPRENTICESHIP, TRAINING, AND LABOR
MARKET DOCUMENTATION OF
WOODWORKING TRAINING PROGRAM

OREGON STATE UNIVERSITY
CORVALLIS, OREG.

Gary W. Sorenson

Grant 21-41%78-41
Project still in progress

uescriptors: APPRENTICESHIP; ON-THE-JOH TRAINING
(OJT); REI ATEP INKTRUCTION; LABOR I)EMAND;
"TURNOVI:R; TRAINING EFFECTIVENESS AND IMPACT

'This study will investigate a number of labor market
and other issues in preparation for a later assessment of a
model apprenticeship program in woodsworking skills
and a decision on developing apprenticeship and training
standards for the woodsworking industry. The model
program, conducted by the Pbrest Education and
Energy Institute of Ashland, Oreg., is to give apprentices
experience in all phases of logging, reforestation, and
thinning and familiarize them with all commonly used

logging equipment.
Issues to be considered in the present study are the

short- and long-term demand for woodsworkers, includ-
ing the demand resulting from labor turnover, and the
characteristics or applicants.for woodsworking jobs. The
project staff will look into the content and design of the
apprenticeship training, the role of pnions, and the ease
of transferring the skills acquired to jobs outside of
Oregon. They will also examme the program's recruit-
ment techniques, especially its record on enrolling minor-
ity members and women. Other issues to be investigated.
are the job prospects, skills, and earnings of the trainees
comparetl with those of worktirs recruited and informal-
ly trained by the industry.

2-031* APPRENTICESHIP TRAINING IN SELECTED.
PUBLIC WORKS OCCUPATIONS AND
AGENCIES

AMERICAN PUBLIC WORKS ASSOCIATION
CHICAGO, ILL.'

Edward A. Peterson

Contract 20-1479-48.
Pried still in progress

Descriptors: APPRENTICESHIP; GOVERNMENT WORK;
KTATE AND I MAI GOVERNMENTS; TRAINING

The American Public Works Association will survey
its members to determine the apprenticeable occupations
and job opportunities for apprentices they provide, dis-
tribute the national-apprenticeship and training standards
that they have .developed for eight public works occupa-
tions, and conduct a pilot apprenticeship training pro-
gram for at least twb of the tight occupations.

2-032* DEVELOPMENT OF A BENEFIT-COST
METHODOLOGY FOR 'APPRENTICESHIP

MATII4MAnGA POLICY RESEARCH, INC
PRINCEMN.. N.J.

Charles D. Millar and Craig V D. Thornton

Contract 20-34-79-35
Project still in.firogress

Descriptors: APPRENTICEMDP; CONSTRUCTION INDUSTRY;
cosi' EFFECTIVENESS; CRAFT WORKERS; EDUCATION;
TRAINING EFFECTIVENESS AND IMPACT

This study wilt denop a method of measuring the
costs and benefits of apprenticeship training. The re- b
searchers will also. prepare a comprehensive economic
analysis' of the:appropriate role of the Department of
Labor in apprenticeship and information on which ap-
prentices, unions, and employers can base their decisions
regarding apprenticeship programs.

Preliminary work will consist of developing models of
the apprenticeship prooess and using them to make hy-
potheses about _the benefits and costs of apprenticeship
training. The models will also facilitate the preparation

-of a benefit-cost accounting system. The researchers will
work out alternative ways to meaSure the benefits and
costs of apprenticeship training. They will also consider
relevant polioy issues and propose a research agenda for
benefit-cost analysis of apprenticeship programs. The
products of the project will be an annotated bibliography
on apprenticeship and a final report,

2-033* DiTABLISHMEN1 OF A CLEARINGHOUSE OE
APPRENTICESHIP INFORMA'noN

KIRSCHNER ASSOCIATES, INC.
WASHINGTON, DC

33



-Edward Davin

Grant 20-11-78-18
Project still in progress
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2-036 PRIVATE SECTOR OJT or
DISADVANTAGED WORKERSAN
INDUSTRy WIDE APPROACH

NORTHEASTERN UNIVERSITY
nasroN. MASSDescripwrs: APPR tiNTICESII I P; INFORMATION

Successful and innovative apprentice training, adminis-
trativeoand recruitment practices will be selected for in-
depth study. Innovations will be identified, and case stud-
ies conducted in approximately six programs.

a

2-034 THE FEASIBILITY 01: AWARDING
POS'ISECONDARY EDUCATIONAL CREDH
ON THE BASIS OP APPRENTICESHIP
PROGRAMS REGISTERED WITH THE
BUREAU or APPREATICESHIP. AND
tRAINING

AMERICAN COUNCIL ON EDUCATION
WAHINGTON, D.0

Gront 21-11-77-13
Project completed fiscal year 1978

John W. Kain
April 1978

Report Descriptors: APPRENTICESHIP; 1,3N vERSITIES AND
COI.I.EGFS; RELATED INSTRUCTION

NTIS PI1284463/AS

2-035* FEASIBILITY STUDY AND
DEMONSTRATION PRO,IECIr0 ESTABLISH
A ONE-STOP APPRENTICESHIP
OPPORTUNrry CENTER

THE UNIVERSITY OF TEXAS
AUSTIN. TEX.

Rbbert W. Glover

Grant 21-48-77-19
Project still in progress

Descriptors: APPRENTICFSHIP; TESTING; EMPLOYME4
OPPORTUNITIES; caArr WORKERS

A one-stop center to register applicants for admission
into appmnticeship progranis is being tested in two cities.
The cenTers are centralizing and streamlining the applica-
tion and preliminary screening processes for apprentice-
ship entry in all occupations in'Houston, Texas and Port-
land, Oregon. Current infotmation on apprenticeship op-.
portunities, remedial and other suppordve services and
assistance, and testing are available in the centers tq
qualify youth for apprentice openings.

iOngoing projectfinal report not

Dr Morris A. Horowitz

Grant 21-25,79-22
Project still in progress'

Dexriptors: TRAININO PRACTICES; JOR RITTENTION;
DISADVANTAGED; CAREER PATTERNS; TRAINING

1EEECTIVENES.11 AND IMPACT

This project adds a research component to a current
demonstration effort supported by the Employment and
Training Administration's Office of National Programs to
establish, a national (raining program in the women's and
children's clothing industry. The demonstration will try
to place approximately 1,500 workers, mainly economi-
cally disadvantaged minorities and women, in the apparel
industry in eight-arias across the country.

The research component will investigate a number of
issues, including; (1) Factors affecting the retention,
training, and earnings of marginal workers and ways to
improve their econOmic status; (2) the effect of variations
in income maintenance programs on the labor market for
ow-income women; (3) the effect of age on productiv-
ity; (4) the source of male/female earnings differentials;
(5) the best length of time for training; and (6) the
determinants of earnings among blue-collar workers.

The research will assess the effectiveness of the dem-
onstration program in inCreasing the earnings and work
force attachment of marginal workers; measure the effec-
tiveness of specific training approaches; and identify
training techniques that can be reproduted in other set-
tings. To do so, the researcher will collect and analyze
data on pretraining employment and earnings, earlier
training' training Plana, and ongoiltg training. He will,
also prepare sumntary evaluations of-training, retraining,
and upgrading, and conduct a cost-benefit analysis.

2.031* A RESEARCH STUDY ON THE EFFECTS OF
RELATIVE WAGES ON THE LEVEL OF
APPRENTICESHIP TRAINING

OH/0 WESLEYAN UNIVERSITY
DELAWARE. OHIO

Dr. Robert J. Gitter

Contract 20-3t 79-45
Project still in progress

Dexriptorr APPRENTICASHIP; eONSTRUCTION INDUSTRY;
CRAFT WORKERS; ELASTICITY OF LABOR DEMAND;
TRAINING; ECONOMIC ANALYSIS AND ECONOMETRICS

This study will try to determine how the wages of
apprentices, relative to those of journeymen and helpers,
affect their numbers. It will investigate the extent to
which financial incentives could induce employers to
hire more apprentices, estimate the cost of an incentives

yet avallable.

3
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program, lIdd recommend the inceolves that seem most
likely to encourage the hiring of' apprentices. Bureau of'
Labor Statistics data oti 3,(XX) firms will be used to
construct a ii iodel. which will be applied separately to
the OLT Upations of carpenters, plumbers, and electricians
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RURAL JOBS FROM RI./RAL PUBLIC WORKS,
PHASE TWO, FEBRUARY I, 1977, TO JANUARY
31, 1978

Curtis lOesvs. Kenneth Johticon, Kathryn Baker. ThomaN
Walter Daviv, and John Cornman

January /CUR

NtIS 1111283314/AS
Also available from t he National Rural Center, 1828 I.
Street, N.W., Suite IMO, Washington, D.C. 20036.2-038* RURAI EMI'l OVMENT OUTRUACII

EXPLIUML.N1A1 AND DINONNTRATION
PROJLCI
PROJKI)

IM -N.4 11 ON,4-1, RURAL C4NTER_
//1481/ /NG MN

Kenneth Johnson and Curtis foots.%

Grant 21-11. 76-01
Prolect still in progrett

Deter/Mon: K I HAI AKI s; WolfKI K DIAT I OPMI NI;
lIP At KS; An IRMA Ilvt At I ION PI ANS; HI CHUI I-MI NI
cONS I HU( !I)N INDUS! HY

The objective of this grant is to develop a process hit.

improving the exchange of information and assist in set-
ting up.coordinated job referral, affirmative actical, and
training activities at selected rural demonstration "sues,
where large-scale Federal construction is being undertak--0
en.

As part of these activities, the grantee helps prepare
affmnative action regulations and start outreach and
training programs for the minority populahons of the
demonstration areas. Once the regulations and programs
are m operation, the grantee measures their effect in
increasmg employment opportunities for the niinority
population of the rural areas. This elThrt is a 4-year.
project, In the first year, basline data were collected to
compare.the McClellan-Kerr Arkansas River Navigation
Projecii. which was built without affirmative action regu-
lations and outreach and .training programs, with the
'Tennessee-Tombigbee Waterway, which has regulations
and programs that the grantee lielped to institute. In the
next 2 years. the grantee helped draw-up regulations and
establish programs at five other sites. In the fourth year,
the grantee will write a final research report, a policy
paper, and a monograph for conununity-based groups
interested in replicating these activities.

RURAL JOBS FROM RURAL PUBLIC WORKS': A
RURAI. EMPLOYMENT OUTREACH
EXPERIMENTAL AND DEMONSTRATION
PROJECT,'PHASE ONE, FEBRUARY 1, 1976 TO
JANUARY 31, 1977

Lamond Godwin, Curti.% Kathryn linker, and John
('ornman
October 1977

NTIS P112830u VAS
A Iso available from t he Natiopal Rural Center, 1828 I .

Street, N.W.. Suitb 1(XX), WashAigton, D.C. 2(X)36,

4
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RURA.L JOBS FROM RURAL PUBLIC WORKS,
PHASE THREE, FEBRUARY I, 1978, TO JANUARY
31, 1979

Curtis Thew.1,/Kennetli Jcilroon, nautritn- naKer, matter
Dam, pat II augh, Wyyves Bell, find John Common
January 1979

N I IS ptIltm14 VAS

2-039* STUDY OU APPRErsITH ISHIP PROURAMS IN
uiii Sian MIJAI TRAMS OI UHL
IAM ANTI) AW (IN ITRNA IIONAI
Assot INtION (*.MACHINISTS AND
AFKOSPACE WOIMPHS)

IN1ERNATION.41.. MN M,4(111,VIS IS
,11.:ROSPACE WORK ERS

11 ASHING10N.

Charley E. BradfOrd

('ontract 20-11-79-25
Project still in progroy

. Descriptors. APPRFNTICTSIIIP MAININol UNIONS;
MACIIINIS15; MACIIINI. IOU; INDUS IItY; SKI! 1 o

;WORK!. Its; MI I At WONKINti INDUS! ItIVS

As metal trades ciaft workers have become more
widely 'distributed over a number of' speciality crafts, in
more than 20 broadly defined manufacturing industries,
the IAM & AW has had difficulty keeping abreast of
devqlopments in apprenticeship programs covering its
members. Even though' the IAM encourages its locals to
enter into apprenticeship agreements with all their em-
ployers, the union is aware that it does not have coni-
*le and precise information on the cx tent or quality of
apprenticeship programs affecting its members.

The purpose of this study IN to acquire comprehensive
and accurate information on apprenticeship programs for
metal trades workers in each industry in which they are
employed. In the first phase of the project, the IAM will
survey all its local affiliates to determine: (I) The extent
to which collective-bargaining agreements spell out the
establishment of apprenticeship programs; (2) which of
the various 4ttal trades skills are covered; (3) whether
programs are active or inactive; and (4) the extent .to
which joint apprenticeship and !miffing, conimittCes are
involved in the programs, The unitm will also gather
informatiom on the types of metal trades skills covered
by each program and the number of participants at the

'time of the MI ryey. During subsequent phases the IAM
will seek .nuire detailed qualitative inhumation in order
to develop and/or upgrade national standards for the
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various types of apprenticeship progtams required and
expand and inomote apprenticeship among its members.

2-040 A Slimy 'ID ASSESS THE FLAMINI ITV 01.
DuvEl (WING MEASURES 01. IDE QUALITY
01. TRAINING PROVIDED IN CETA

GREA HAKES RESEARCH, INC
MINNEAPOLIS. MINN.

Emil Monazite

('ontract 20-27-78-43
Pkoket completed fiscal year 1979

Descriptors: LITE( liv UNEss 01. PR(XRAMS:,
CUPA !IONA! !RAINING; 1)tAINING PROGRAM

MANA61.MI.N I

This project ;tudied.the feasibility of a limited number
of approaches to evaluating tI quality of CETA train-
ing. The study report recommends different types of
evaluations at successive stages of the training process:
Institutional assessment to evaluate the quality of a train-
ing program ()cline it is selected; employer involvement
in deciding on appropriate training; and testing of partici-
pants before and after training. Finally, it recommends
outcome analysis to measure (he performance of former
trainees in training-related employment.

PollocA
March 1979 .

N I IS P II 10.0601 /AS

2-041* A SURVEY OL APPRENTICESIHP
PROGRAMS IN U.S. FEIWRA1
CORRECtIONAI INSTITUTIONS

,.L5S0(111E CONSUL/ANIS, INC
WASHINGiON.

Lawrence Landry

(soutraet 20-11-79-49
Project still in progress

De.wriptori. APPRENTICESHIP; (ORRITTIONS; (-RAH.
wok ERS; EFFECTIVENESS OF PROGRAMS; OFFENDERS;
TRAINING

This study will investigate apprenticeship programs,
including those for Women, in Federal correctional insti-
tutions. Project staff will obtain and analyze specific/
information on training goals, number participants by,
occupation, duration and qnality of training, staff, and
.supportive services. "the results will Serve as a guide to
policymakers who wish to develop or expand such pro-
grams.

OngoInt projectrfinal report not

;r

2-042* TIWIINICAl. SUPPORT FOR '111
TASK FORCE ON APPRENTICESHIP

COLUMIIM UNIVERSITY
NEW YORK. N.Y

Dr. Beatrice G. Rembens

Contriwt 20-36-7941
Prrject still in progress

Descriptorv APPRENTICESIlIf; TRAINING; VOCATIONAI.
EDUCATION; EUROPE

ject-is-providing-exper+-assistance-to-ri-Depart
ment of Labor task force prepacing 'a report on new
developments in the apprenticeship systems of ItKeign
countries which may be used to improve Ole O.S.
system.

The Labor Department will assess and compare die
apprenticeship systehis and other initial vocational train-
ing methods used in the United States and other coun-
tries. Some subjects to he assessed are the relationship
among trade unions, managements and government in
operating the Apprenticeship ssYstem; the role of small
firms in apprenticeship; the funding systems used to sup-
port apprentioeship; and the effects of the changing oc-
cupational dilution of workers on the size and quality
of apprenticeshl programs.

2-043 To Titsr 'FM FEASIIIIITIN
_DEVELOPING DATA ON NONREGIS1TRED
APPRENTICES RV OCCUPATION AND
INDUSIRY AND STATE USING TWO
ONGOING STATISIACAL PROGRAMS

MANPOWER AND EDUCATION RESEARCH
ASSOCIATE'S

ARLINGION, VA.

Grant 21-51-78-22 "
Pmject compkted fiscal year 1978

REPORT ON PROJECT "IX) TEM' THE
FEASIBILITY OF DEVELOPING DATA ON
NONREGISTERED APPRENTICES BY
OCCUPATION AND INDUSTRY AND BY STATE
USING TWO ONGOING STATISTICAL
PROGRAMS
Sol Swerdlolf
May 1978

Report Descriptors: APPRENTICESHIP; INMRMATION
SYSTEMS; EMPLOYMENT AND TRAINING SERVICES
INFORMATION; DA'I'A SOURCES AND USE; QUES'I'IONNAIRE

NTIS PR287192/AS

2-044* TRAINING AND RETENTION OE,

DISADVANTAGED WORKERS IN PRIVATE
SICUOR OJT

HARVARD UNIVERSITY
CAM1IRIIX7E. MASS

yet available.

3 t )
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Hisabeth A'. Allison

Grant 2I-25-78-31
Prgeet still in pmgren

Descriptors: TRAINING 1,1,1,ECTIVENT.SS AND IMPACT;
TRAINING PRACTICES; 1011 RETENTION; DISADVANTAGTO;
CAREIlt PATTERNS

This study adds a research component to a project
currently underway to establish a ninkinal training pro-
gram in the men's tailored clothing industry. The proj-
ect, which calls for training for steady and relatively
high-paying jobs located in older urban areas for I,5(X)

rkers, most- of--whom-are_economically_disativantaged
minorities and women, provides a major placemEnt op.
port unity. It also permits industry to learn to trail more
efficiently, reduce turnover, retrain, and upgrade. (The

*project is being supported by the EmplOyment and
Training Administration's O(fice of National Programs.)
The research component investigates a range of prob-
lems, including the folloring: (1) Determining how mar-
ginal workers can be brought into full participation th
qconomic life, specifically considering such factors as
training method, supervisor characteristics, local eco-
nonne conffitions, and applicant's work history on job
retention; (2) measuring the effectiveness of specific
traiiiing approaches; (3) determining the soure&of male/
fenmlo- earnings difkrentials and the effect of age on
productivity; and (4) gathering information on how new
employees can be more efficiently matched with jobs.

The researcher will collect "base-line" data on the
industry's current training practices; conduct statistical'
analyses, measuring benefits or associating benefits with
specific program components; undertake a cost-benefit
analysis; and analyze the reproducibility of training
methods that are identified as especially effective.

2-045* WOMEN AND APPRENTICESHIP: A STUDY
OF PROGRAMS DESIGNOD ITATE
WOMEN'S PARTIOPATION IN SKILLED
TRADES

INSTITUTE I.OR WOMEN'S CONCERNS
ARLIN(1TON. VA,

Roslyn 1). Kane

Grant 21-51-79-16
Prvject still in progress

Descriptors: APPRENTIcESIIIP; Al+RENTICES1111'
RETENTION; WOMEN; ADJUSTMENT; APPRUNTICESHIP
OUTREACHPROGRAMS; J011 SATISTACTION

The purpose of this project is to assess the results
achieved by 10 selected apprenticeship programs with
specific components designed to increase the number of
women admitted and retained. Project staff will evaluate
current program operations as to the women served, the
type of service they receive, the program's success in

:placing women in apprenticeship, the type of apprentice-
ship in which they are placed, their retention, and the
cost of each component.

On the basis of each program's past performance and
achievement of its objectives during the year (when data

collection will he standardized and carefully monitored),
the researchers will develop a model that can he replicat-
ed in other cities. Besides producing a single core model,
they will describe additional ..or alternative components
designed to respond to different settings, sources of fund-
ing, types of apprenticeship, and economic climates.

the model is expected not only to assist women to
overcome their problems but also to -help assure employ-
ers, unions, and contractors that they will he able to
meet their goals and timetables.

2K UPGRADING AND JOB RINTRUCYURING

2-046* DEVELOPINC STRATEGIES FOR
IMPLEMENTING FINDINQS OE HEALTH
SERVICES MOBILITY STUDY

HEALTH AND EDUCATION RESOURCES. INC
BEMESDA. MD.

Audrey Moore and Eileen M. Lavine

Grant 21-24 ..711-57
Project still in progrms

De.wriptors: HEALTH OCCUPATIONS; MR ANALYSIS; 1011
DESCRIPTION; nasettni s; oe(ant)iNc; votwATIoN

The purpose of this groiil is to develop and carry out a
national invitational conference to plan specific strategies
and secure commitmenti, tor implementation of the find-
ings and results of .the Health Services Mobility Study
(11SMS). Prior to the conkrence, the grantee convened a
preliminary expert reviqw panel to provide analytical
critiques of the HSMS niethodology to help set the focus
and determine the agenda for the proposed conference.

The grantee prepared a report of the proceedings of
the conference, as well as developed position papers and
other information devices to stimulate implementation of
the IISMS system in radiology and radiological technol-
ogy, in other health areas, and in other fieldsc and.dis-
seminated information on the [ISMS methodology and
results for broader application, including feasibile next
steps to he taken in the implementation process.

DEVELOPING STRATEGIES FOR
IMPLEMENTATION OE THE HEALTH SERVICES
MOBILITY STUDY, PROCEIUMNGS OF A
CONFERENCE, JANUARY 30, TO FEBRUARY I,
1979,
April 1979

NTIs l'11296 7 3 7/AS
Available from Health and Education Resources, Inc.,
4733 Bethesda Avenue, Bethesda, Md. 2(1014

2-047 A FEA.
STRATE
UTILIZA'
HEAI T

111.ITY STUDY TO DEVELOP A
Y FOR IMPLEMENTATION AND
ION OF FINDINGS'OF THE
SERV1cEs MOBILITY STUDY

11E41.111 AND EDUCATION RESOURCES, INC.
ItEllIESDA. MD.

*or
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Grant 21-24-77-Oti
Project complewd fiscal year 1978

EXPLORING WAYS TO IMPLEMENT THE
HEAI.TII SERVICES MOBII.ITY STUDY: A
FEASIBILITY STUDY
Eileen M. I.avine and Audrey Moore
December /977

Report Descriptors: 111..Al Of OCCUPATIONS; JOR ANAI VMS;
HOSPITALS; UPGRADING; JOB DESCRIPTION; EDUCATION

NTIS PB283686/AS
Also available front Health and Education Resources,

Ikthesda,--Md. 20014,

2-048 FIEAl ru SERVICES Mommv STUDY
(I-ISMS)

THE RESEARCH FOUNDATION OF THE cirr.
UNIVERSITY OF NEW YORK

NEW YORK. N.Y.

tie

Contract 82-34-69-34
Project completed fiscal vear 1978

TRAIN PRACTICAL NURSES TO BECOME
REGISTERED NURSES: A SURVEY OF THE PN
POINT OF VIEW (RESEARCH REPORT NO.1 )
Dr. Eleanor G. Gdpatrick
June 1968 .

Report J)twr,pwr.c III Mill OCCUPATIONS; JOB ANALYSIS;
DOSPITAI S; UPGRADING; EDUCATION; ORGANIZATIONAL
SI'RUCTURE

NITS P1327 I 356/AS
A limited number of copies of selected project reports
may be obtained from Dr. Eleanor Gilpatrick, Health
Services Mobility Study, 302 West 12th Steeet, New
York, N.Y. 10014.

THE OCCUPATIONAL STRUCTURE OF NEW
YORK CITY MUNICIPAL HOSPITAI.S
(RESEARCH REPORT NO.2).
Dr. Eleanor Gilpatriek and Paul K. Corliss
1970

Report Descripwrs: (IWAI 'Of OCCOPATIONS; JOB ANAl YSIS;
HOSPRAt S; UPGRADING

NOS 14127.390VAS

'THE DESIGN OF CURRICULUM GUIDELINES
FOR EDUCATIONAL LADDERS USING TASK
DATA, (WORKIN(I PAPER NO..11)
Christina Gullion and Dr. Eleanor G. Gilpatriek
July 1973

Report Descriptork CURIUM UMS; UPGRADING; !MAI 'Ill
OCCUPAOONS: JOB ANAI YSIS; ITSTING; (AIWA DONA!
Slit( Pt l'URE; OCCUPATIONAI MORD ITY; DANDROOKS

N I IS 1,112M35/AS

*Ongoing projeetfinal report not

HEALTH SERVICES MOBILITY STUDY, FINA1
REPORT FOR THE PERKM) OCTOBER 1967 TO
MARCH 1972 (TECHNICAL REPORT NO. II)
Dr. Eleanor G. Gilpatriek
1972

Report Descriptors: liVAI Tit (WCUPATIONS; UPGRAOING;
HOSPITALS; 100 ANAI YSIS; ORGANIZAOONAI KURIA:TURF;
NEW YORK, NEW YORK

N tis P112 I 09 I 2/AS

HEALTH SERVICES-MOBILITY STUDY, FIRST
PROGRESS REPORT FOR PHASE IV FOtt THE
PERK4D APRIL 1. 1972 TO_MARCI111.
(1ECHN1CALREPORT NO. 12)
Dr. Eleanor G. Gilpatrick
1973

Report Descriptors: HEALTH OCCUPATIONS; UPGRADING;
HOSPITAI 5; JOB ANAI YSIS; ORGANIZATIONAI STRUCIVRE;
NEW YORK, NEW YORK

NilS 141222321/AS

SUGGESTIONS FOR JOB AM? CURRICULUM
, LADDERS IN HEALTH CENTER AMBULATORY

" CARE, (RESEARCH REPORTS NOS. 4 AND 5)
Dr. Ekanor Gilpatrick
1972

Report Descriptors: HEALTH OCCIJPATIONS; UPGRADING;
DOSPITAI.S; JOB ANALYSIS; ORGANIZATIONAI STRUCIVRE;
NEW YORK, NEW YORK

NTIS PI3269586/AS

HEALTH SERVICES MOBILITY STUDY,'AN
INTRODUCTION TO THE WORK OF THE
HEALTH SERVICES MOBILITY STUDY, AS OF
APRIL 1975 (TECHNICAL RETORT NO. 13)
Dr. Eleanor G. Gilpatrick
Januag 1976
Report Descriptors: HEALTH OCCUPATIONS; UPGRADING;
HOSPITALS; JOB ANALYSIS; ORGANIZATIONAL STRUCTURE;
NEW YORK, NEW YORK

NTIS PB23 24 I 8/AS

TASK DESCRIPTIONS IN DIAGNOSTIC
RADIOLOGY (RESEARCH REPORT NO. 7)

VOLUME 1, MEDICAL TASKS: WHAT THE
RADIOLOGIST DOES .July .1976

Repprt Descriptors: HEALTH OCCUPATIONS; JOB .

ANALYSIS; HOSPITAI S; UPGRADING; JOB DESCRIPTION;
EDLICATION

NTIS PB257224/AS

VO1.UME 2, RA DIOLOGIC TECHNOLOGIST
TASKS DEALING WITH PATIENT
PROCEDURES, PART I: TASKS 7 THROUGH 386

August /976
NTIS PB261 008/As

yet available.



34 2E. UPGRADING AND .1011 RESIRUCIURING

VOLUME 2, RADIOLOGIC TECHNOLOGIST
TASf(S DEALING WITH PATIENT
PROCEDURES, PART II: TASKS 387 THROUGH
52()

ugust 1976
NTIS pR 26 1 I09/AS

VOLUME 3, MACHINE-RELATED, PATIENT
CARL, AND ADMINISTRATIVE TASKS

September 1976

N I IS P12 s /lb s VAS

IVol. UMU 4, TNDEX OVTASKS flY CODE
.NUMBER AND 1:X.IENDED NAM!:

September 1976

N I IS PlOstths4/As

USIN(.J TASK 1)A I A IN DIAGNOSTIC
RAD101 OGY (RESEAR(H REPORT N(). 8)

VO1.UMI I, JOB LADDERS: ASSIGNING
TASKS T() J0115

Dr. Eleanor G GilpvicA
May 1977

_Report Descriptors.' HUAI tit OCCUPA JOH

ANAI YSIS; HOS?! I Al 5; Ul'GRADING; I.DUCA I ION;

ORGANI/A !IONA! SI RUCFURI:'

N'I tS PI0704 VAS

VOLUME 2, CURRICULUM OBJECTIVES FOR
RADIOLOGIC TECHNOLOGY

Dr. Eleanor G. Gtipatrick and Dr. Chrixtina (lulhon
May 1977

NTIS PI1270460/AS

THE TECHNOLOGIST FUNCTION IN FIE1.1)5
RELATED 'TO RADIOLOGY: TASKg IN
RADIATION THERAPY ANI) DIAGNOSTIC
ULTRASOUND (RESEARCH REPORT NO. 9)

Dr. Eleanor G. Gilpatrik
October 1977

8epOrt Descriptors: III. AI HI (K'CUPA (IONS; JOH ANAI VMS;

HOSPITAI 5; UPGRADING; I,DUCA ORGANI/ATIONAI

STRUCIVRI-

N'I'IS 141289194/As

RELATING TECHNOLOGIST TASKS IN
DIAGNOSTIC RADIOLOGY, ULTRASOUND AND
RADIATION THERAPY, RESEARCH REPORT

k NO. I()
Dr. Eleanor G. Gilpatrick
Oetolwr /977

NTIS P1080495/AS

llIl HEALTH SERVICES MOBILITY STUDY
METI101) OF TASK ANALYSIS AND
CURRICULUM DESI(;N (RESEARc)l REPORT
NO. II)

VOLUME I, hASIC TOOLS: CONCEPTS, TASK
!DEWIER:A.110N, SKILL SCALES, AND
KNOWLEDGE SYSTEM

November 1977

NTIS 11112/HOI 3/NS

VOLUME 2, WRITING TASK DESCRIPTIONS
AND SCALING TASKS FOR SKILLS AND
K A MANUAL_ .

November 1977

N Its P1I2K0914/AS

VOLUME 3, USING THE COMPUTER 'TO
DEVELOP JOB LADDERS

December 1977

N ItS P1128691 VAS

VOLUME 4, DEVELOPING CURRICUI.UM
OBJECTIVES I:ROM TASK DATA: A MANUAL

Dr. Eleanor G. Gilpatrick and Dr. Christina (hi/lion
December 1977

NUIS 19121in9 I h/AS

2-049 IMPACT AND FITECI" 01. THE JOH
AIWANCFM-ENT TRAININO R&D PROM-I-
IN THE NORTHERN CAI IFORNIA CANNIN
INDENTRY

CENTER FOR PPLIED MANPOWER RESEARCH
BERKELEY. CALIF

Grant 21-06-74-06
Project complete(! fiscal year 1977

LAYOFF 'LIME TRAINING: A KEY T()
UPGRADING, WORKFORCE UTILIZATION, ANI)
EEOC AFFIRMATIVE ACTION
Curtk C /filer, DonaldMa.vall, John Mitchell and David
C R ens
Septe nber 1977

Repo Descriptors: UPGRADING: WOMFN; CANNING

INDU "RY; UNIONS; SLASON Al FMPI (MirNT; TRAINING

PR (' IFORNIA

NTIS 1,11272523/AS
I'TA R&D MONOGRAPH NO. hi

2-050* IMPROVIN(; UTH 11:ATION 01 IlEA1
MANPOWER

NORTHEAS1ERN IINItERSITY
BOSiON. MASS

3 )
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Dr. Harold M. Goldstein and Dr. Morris 4, Horowitz.
Center Ar Medical Manpower Studil.s

Granl 42-25-72-10 (larmerly Contract 41-9-004-23 and
Grant 91-23-67-571
Pirfrct:still in progress

Descriptors: !MAI 'Ill OCCUPATIONS; UPORADING:
110SPITAVS; IOU ANAVYSIS; OROANIZATIONAI STRUCTURE;
MASSACIlusvrrs, ROS-ION

f The principal objectives of this project alle: ( :to
determine.whether and how recommendations made in a

-study-of the Cambridge-Hospital have-been earned-out GUIDE TO RESTRUCTURING MEDICAL

Report Descriptors: 1IIAI Tit OCCUPATIONS; UPURAOINO;,
OCCUPATIONAI MORIVITY; JOU ANAI YSIS;
MASSACIIUSWITS, DOSlON

NTIS 1'1123(024/AS
Also available front Center for Medical Manpower Stud-
ies, Northeastern University, Boston, Mass. 02115.

RESEARCH AND DEVELOPMENT IN THE
UTILIZATION OF MEDICAL MANPOWER
October 1974
Available front Center for Medical Manpower Studies,

a
Nortlwastern University, Boston, Mass. 02115.

(2) to analyze why certain changes were or were not
made; (3) to analyze the longrun and cumulative effects
of such changes; (4) to disseminate findings from this and
other studies among other hospitals in the area; (5) to
explore the development of research techniques for
measuring how much change has taken place through
improvement in quality of medical services; and (6) to
compile a list of "marginal medical functions" which
could be performed as well or better by paramedical
personnel.

The researchers are attempting to act as change
agents, in working with the hospitals to collect data on
hiring, terminations, wage rates, job descriptions, job
functions, and personnel utilization. They are also at-
tempting to utilize in these hospitals the findings from
other research and development efforts in the health
occupations area.

Other_ research efforts include the following: (1) The
center will determine the changes over a 51year period in
the various occuriational groups within the health field in
the Boston area whether there is an underutilization of
hospital bed capacity, and the effects of the growth of
nonhospitalhealth facilities; (2) the center will assess the
impact On the number and composition of health workers
under each National Health Insurance (NHI) plan cur-
rently under congressional consideration, projecting the
demand for facilities, services, health care, and health
care personnel, based on current manpower structure
and each NW proposal, with attention focused on those
occupations that may be considered as potential entry-
level and middle-levsel occupations; and (3) the center
will consider the impact of unionizatian of health work-
ers by appraising whether unionization and collective
bargaining are (a) improving the job and career opportu-
nities for the disadvantaged in an expanding sector, (b)
opening new opportunities to minorities told to women,

..(c) enhancing the status of hospitals as employers of
nonprofessionals, thereby insuring more stable patterns of
employment among this group: and (d). fostering efforts
to,utilize labor more-effectively to cOntrol costs.

In addition, the researchers have analyzed almost 6,(XX)
requests for copies of their earlier report in an attempt to
build a using ,public f.r their own findings and those of
other researchers in the allied health manpower area.

iMPROVLNO THE UTILIZATION OF HEALTH
MANPOWER TWO-YEAR REPORT OF JUNE 30,
1972, T() JUNE 30, 1974
July 1974

MANPOWER OCCUPATIONS IN HOSPITALS
July 19.75
Available front Center for Medical Manpower Studies%
Northeastern University, Boston, Mass. 02115.

HEALTH PERSONNEL: rsimA.ING THE
Eu4X1:19771().SIVE D L EEMAND FOR MEDICA CAR

Report Descriptors: IllAl1llt OCCUPNEIONS: UPCRADINO;
oCCUPATIONAI MOON ITV; Joll ANAI YSIS

,Published by Aspen Systems Corporation, 20010 Century.
Blvd., Germantown, Md. 20767.

ENTRY-LEVEL HEALTH OCCUPATIONS:
DEVELOPMENT AND FUTURE
April 1977

Report Descriptors.- tti4. A 0CClIPATIONS:. 1.1 R A I NI M;;

OCCUPATIONAI MOBII FEY: JOB ANAI YSIS; ENTRY-I FvEl
VMPI MEV PROM VMS

SUFIS P11269700/AS

Available from Center for Medical Manpower Studies,
Northeastern University or The Johns Hopkins Universi-
ty Press, (Policy Studies in Employment and Welfare
No. 27, $3.21).

UTII.IZATION OF HEALTH PERSONNEL: A .

FIVE HOSPITAL STUDY

VOLUME 1, REPORT
March 1978

Report Descriptors: 111..Ai UpGRADIN(;;
110SPITAI 5; JOI1 ANA! YSIS; OIMANIZATIONAI,
!iTROCTURE: MASSACI1USETIS, ROSTON

NTIS 141284191/AS

VOLUME II, STATISTICAL 'FABLES A 1-A 1 15
4March, 1978

NTIS PI1284 I Q 2/AS

Available front the Center for Medical Manpower
Studies, Department of Economics, Northeastern Uni-
ve'rsity, Boston, Mass. 02115.

*Ongoing projectfin& report not yet available.

,
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TIIE MINORITY WOMEN EMPLOYMENT
PRO(IRAM: A NATIONAI DEMONKIRATION
PROuRAM TO FACILITATE. ENTRY 01,
MINORITY WOMEN INI1) MANAGERIAI ,
PROUESSIONAL. AND TFA'IlNICAI
OCCUPATIONS

REURIIITMENI AND TRAINING PROGRAM. IN(
NEW YORK. N.V

('ontraet 20-36-75.15
Prdject completed fiscal year 1978

VOLU ME I
/Oben W. Glover and Paula S:-GreenAdil
November 1976

Report Descriptors.- MINORITIES; CO(JNSO lNfLi ANI)
(illIDANCI%; 1011 PI ACI,MENT; kl:CIWITMCNT;
PRA(' I WOM1N; OKI AIIOMA, '113 SA; OHIO,
DAY l'ON; 011R), CINCINN ATI; CAI II.ORNIA, I OS

AN(iI.1 FS; lIXAS, DAI.I AS; l'UXAS, 11011810N;
I OUISIANA, 10 1..ANS; (i1X)R(11A, A VI AN 1-A;

OKI AIIOMA, UkkA OMA CITY

NTIS "Plrn4Q4()/AS

VOLUME II
November 1976

NT1S P11264941 /AS

PLACING MINORITY WOMEN IN
PROFESSIONAI. JOBS -

Robert W Glover
February 1977
Report Descriptors: 111:.CRUITMVNT; MINORITIFS; WOMUN;

W11111,4'01,1 AR OCCUPATIONS; JOR AcIAENT: JOB
OFVEI OPMENT; HAM/ROOKS
FTA R&I) MONO(MAPII NO. S5

2-052$ RIP/ARKANSAS STATE EMPLOyMENI
SEKVICE DEMONSTRATION PROJE.C1 FOR
PI ACINC MINORITIES IN PROFESSIONAI
AND MANNGERIAL JoIls

RECRUITMENT AND TRAINING PROGRAM. INC
NEW YORK, N.Y.

William Rocs

C'ontruet 20-36-77-13
Project still in pmgresc

Descriptors; MINokumis; COUNSO IN6 AND (WIDANCI.;
JOB 1'1 ACIPAWN 1'; PUIll I(' EMPI OYMUNT.SOWICE;
RECRUITMUNT; AkKANSAS , I 1'111 E ROCK; ARKANSAS,

CORI SMITH

iii specinl "outreach' programs that place minority youth
in building trades apprenticeships. 'I he program is being
tested in the Link. Rock and Port Smith, Ark., employ-
ment service offices and should increase the placement of
college-educated minority women nnd men in jobs com-
mensurate with their skills.

Placement techniques include locating well-qualillod
applicants. preparing them to.perform well in the screen-

. ing procedures of applicable tirms, providing cotinseling.
making employer,contacts, and conducting job develop-
ment, l'he prOject includes a research component, with
staff from the University of Texas documenting and as-
sessing the effectiveness of the 'project. providing re .
search assistance, and assisting in training project staff.

This is a 2-year demonstration project testing' the feasi-
batty of joint effotts between local employthent. service.

'bperations. and the Minority Women Employment Pro-
gram (MWEP). It usiS techniques developed for placing
college-educated minority -xromen in professional, techni-
eat, and managerial jobs (see Contract 20-3(-75-15) and

2-053$ RiT/STAIT EMPLOYME,NT SERvICI!
DEMONSTRATION PROJECT FOR PLACINC
MINORITIES IN MANM;ERIAL ANO
PRot,ESSIONAI 30115

RE(RUITMENT AND'TRAINIWG PROGRAM, INC.
NEW YORK. N.Y.

William Ross

Gmtract 20-36-79-29
Projeil still in progress

1JeNcriptors: MINORITIUS; JOB PI.ACEMENT; PURI IC
UMPI OYMUNT SURViCE; ('OUNSO INli ANI)
(;(311).ANCI; ARIZONA, PII0ENIX

A

This- demonstration project will test the feasibility of
linking the Recruitment and Training Program, Tile.
(RTP), with a State employment service in order to
increase placement of minorities in managerial. profes-
sional, anti technical jobs. RTP will serve as an adjunct
to a local public euiployment -ifervi& office. providing
.'special applicant recruitment, job development, and job
readiness counseling for college-educakd minority
women -and mom These techniques proved hiOly sup-
cessful in the Minority Women Employment Orogram
(MWEP) demonstration, which placed minority women
in professional, managerial. and technical jobs in firms
and industries that had prMously. employed kw or no
Minorities in such positions (see contract 20-36-75-IS).

in the Current project, stuff will select a test city, work
with-a State employment service to serve minorities in
that city, mid assess the effectiveness of contract services
in increasing opportunities for Minorities in high-level

2-054 SURVEY 6E.SitELTERFA)WORKSItors AND
THEIR RANO-WAPITI) CLIENTS

.EMPI:OYMENTSTANDARDS ADMINISTRATION.
. . .

DEPAIVMENT LAROR
WASIIINGW . Dt
('ontract 2011-7,?-25
Profro eon:171(.1yd .Thral Year /978'
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SHELTERED WORKSHOP STUDY: A
NATIONWIDE REPORT ON SHELTERED
WORKSHOPS AND THEIR EMPLOYMENT OF
HANDICAPPED INDIVIDUALS
Claude W Whitehead and Jack I. Karlin
1977

Report Descriptors: REHABILITATION; SHELTERED
WOAKSHOPS; HANDICAPPED; ASSESSMENT AND
EVALUATION; FAIR LABOR STANDARDS ACT; FRINGE
BENEFITS; JOB PLACEMENT
ETA
Reports are available from Employment Standards Ad-

. ministration, U.S. Department of Labor, Division of Re-
d search, Washington, D.C. 20210.

Robert Anderson
April 1978

Report Descriptors: WORK INCENTIVE t WIN) PROGRAM;
WELEARE RECIPIENTS; AID TO FAMILIES WITH
DEPENDENT CHILDREN

NTIS PB284870/AS '

2-057* ASSESSMENT OF A WIN QUALITY
TRAINING DEMONSTRATION PROGRAM

BUREAU OF SOCIAL SCIENCE RESEARCH, INC
WASHINGTON D.0

STATISTICAL APPENDIX
June 1977
ETA

VOL. II
Claude W Whiteheta Leonard S. Baker
March 1979

Report Deserivors: SHELTERED WORKSHOPS;
HANDICAPPED; EMPI OYMENT; INCOME;
RLHAIRLITATION; FRINGE BENEELIS
ETA COPIES LIMITED

2-055 TRAINING FOR UPGRADING IN THE
NORTHERN CA-LIFORNIA CANNING
INDUSTRY

JOINT COMMIFEE FOR CANNERY INDUSTRY
TRAINING-PR GRAM, INC

W4LNL'TCREEI CALIF.

Contract 20-06-74-1
Project completed fiscal year [977

LAYOFF TIME TRAINING: A KEY TO
UPGRADING, WORKFORCE UTILIZATION AND
EEOC AFFIRMATIVE ACTION

urtis C Alter, Donald Mayall, John Mitchell, andDavid
. Roberts
ptember 1977

Report Descriptors: CANNING INDU TRY;, UPGRADING;
TRAINING EFFECTIVENESS AND IM ACT; LAYbEFS;
UNIONS;SEASONAL EMPLOYMENT' CALIFORNIA

NTIS PB2.72s23/AS
ETA R&D MONOGAAPH NO. 61

2F. WELFARE RECIPIENT PROGRAMS
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2-056 AN ANALYSIS OF UNASSIGNED
.RECIPIENTS IN THE WIN PROGRAM

P/RA RESEARCH, INC
EAST MEADOW. N.Y.

Contract 51-36-76-03
Project completed jistal year 1978

Laure M. Shlzrp

Grant 51-11-78-03
Project still in progres.s

Descriptors: TRAIN G;.WOR INCENTIVE (WIN)
PROGRAM; AID TO IMILIES WITH DEPENPENT
CHILDREN; WELFARE ROGRAMS

This emerimental project is testing whether lorig-term,
high-quality skills training can enable female heads of
households on AFDC to move from the secondary to
the primary alr market and become self-supporting.
The project kith initial effort to explore the feasibility of
establishing if training component comprised of selected
training institutions that offer tightly structured instruc-
tional formats, remedial education for trainees without
high school equivalencies, and,a proven record of plac-
ing graduates in expositing Occupations with starting
wages of more than 0,000 per year. The project is
operating in Chicago, Ill., and Columbus,. Ohio under
contract with the Bell and Howell Education Group,

The researchers will use a random experimental con-
trol group to compare the outcomes for women taking
the training and those receiving shorter term WIN serv-
ices. The project is exploring the following questions: (1)
Is there a pool of female WIN registrants who can meet
eligibility criteria and are likely to succeed in.high-qual-
ity skill training? (2) What is the expected dropout rate
of such a program and how can it be minimized? (3)
What are the job market outcomes for program com-
pleters? Analysis will be based upon interviews collected
before, during, and after the training.

2-058 ASSESSMENT OF WIN AND WELFARE TAX
CREDITS

IMPACT, INC.
MINNEAPOLIS, MINN

Contract 51-27-75-03
Project completed fiscal year 1977

David L. Thompson,-Jan Parkinson, and Dorothy,Bonnallie.
March

Report ptors:. TAXES; WORK INCENTIVE (WIN)
PROGRA ELEARE LEGISLATION; EMP1OYMENT
PATTEk. EMPLOYMENT POLICY

NTIS P11264 2/AS

*Ongoing projectfinal report not yet available.

.4
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2.059* BAsi I INI -1101.:S1.1101.1) SlitylAS FOR 'FM
EMPI OYMEN-I OPPORWNI IV PILOT
PROJECTS

11-TS IA I. IC..
ROCK111.1..E. MD.

David M. Mak lan

Contract 20-24-79-23
Project still in progress

Descriptors: J011 CRI Si ION, IC 1 Mil oy M I N
PROlR NW+. 11()I.S1 1101 I)S, WI I I NRI PROOR WS:
Al I ARI. RI( IPII NIS

This project will conduct surveys to obtain labor force
and other information on households in each of the 15
areas ins ols ed in the Employment Opportunity' Pilot
Projects Data from the survolys will be used for 'a vari-
ety of es aluative research . and operational purposes.
Among them are verifying microsimulation .model esti-
mates of the demand for job,; setting local wage rates
fOr public %erste(' jobs; planning program sei.vices by
CETA prime spOnsors, and measuring the impact of the
projects on participants and On local labor markets.

I he surveys will also help to verify estimates of the
need for public service jobs under welfare reform:and
provide other information required to plan and operate
such a program. /
24069* Di SCRIPTIVI. NARRA FIVE ASSESSMEN-I 01-

M WA K COUN I Y'S WORK
ASSISI ANCL PROGRAM

1.11E 1111.111.11 'KEE
M IL K .

Philip E. Lerman

Grant 21-55-79-14
P'ropct still in progress

Descriptors: SIII 1 Ii RI 0 WORKSI1()PS, WI 1 I NRI

la( 11111 N IS; .1011 CR1 A 1 ION; WI I I kit! PRO(,RINIS;
DISADV1kN I A(.1 I); CIA A PRO(JRAMS; S0( IA1 POI 1( 11 5:
WISCONSIN, Silt WACK1.L

This project will plan and conduct a desvriptive assess-
ment of the Work Assistance Program (WAP) in Mil-
waukee County..Wis. The WAP provides genrral work
experience, job training, and placement to persons apply-
ing for or receiving general assistance. It is financed
under CETA and title XX of the. Social Security Act
and is operated by a consorrium of I I public and private
agencies. The program is generally considerql suCcessfkil
in encouraging work by general assistance recipients and
th .,ueby reducing local property taxes. -

The researcher will describe the program's history.
operations. and impact on general assistance recipients
and examine im .significance. This. examination %honk] be
of' particular value to policymakers concerned with wel-
fare refOrm.

(7).

,

2-061* AN EMPLOYMENT OPPORTUNITY Pit m
PROJECTS RESEARCH DESIGN

MA 711 EMA 77C-I POLICY R EVA RCIL INC
PRINCETON. N.J.

J. Alan Brewster

Contract 20-34-79-24
Project still in progress

Dcscripwrs: JOR CRI A !ION; WEI Ilk P120(iFtAMS; KAI I('
I 5.119 OYMI N I PIWORAMS; WI.I IARI KI.CIMI.N IS

Trie (WijeCtive t51 MK-Rolm. Ovelop-a-compre-
hensive research design for the Employment Opportuni-
ty Pilot Projects. This design, when carried out, should
prOvide inforination on the feasibility and effectiveness-of
the pilot projects which will permit judgements about a
nationwide program. The research should supply com-
prehensive information on such major issues as: (I) The
job creation capacity of CETA prime sponsors; (2) the
employability of project participants; (3) the accuracy of
microstmulation estimates of the demand for jobs; (4)
interactions with ongoing employment and income assist-
ance programs; (5) organizational arrangements of the
job supply- delivery system; (6) effects on participants
and the family unit; and (7) effects on the larger commu-
nity:This information, plus the_ experienee of the pilot
projects, should facilitate nationwnle implementation of
the jobs component of welfare reform and permit relined
estimates of total costs and service needs.

2 EOPP CI !FM TRACKING MANAGEMEN j
INIORMA HON SYSTEM

I .\" MS IS rEMS lE(.11.\"OLOG
FALLS CHURCH,

Dr. Charles J. lesta

Contract 20-51-79-34
Project still In progress

Descriptors: comrt I I.R SYS!! MS'

The contractor is developing an interim client tracking
and management information system for the Employment
Opportunity Pilot Projects (E(')PP), which are testing
the jobs . component of the Administration's welfare
reform proposal. This interim system will provide
needed information for monitoring, reporting to the
President and the Congress, and analyzing the project
from startup until a permanent system can be fully devel-

/ .oped by another contractor.
To develop the interim system the contractor will: (I)

Analyze the interim EOPP data base to insure that it

meets Department of Labor requirements; (2) develop a
detailed design of the interim data base: (3) develop the
system software to meet the bepartment's requirements;

7 (4) test the systsem and monitor its startup operation: (5)
b,uild a test data base and conduct an acceptance test;
and (() report on the test results.
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2-063 ° AN EATENDED ANALYSIS OF THE AFDC-
U PROGRAM

INSTITUTE OF BUSINESS AND ECONOMIC
RESEARCH

BERKELEY. CALIF

Dr. Michael L. Wiseman

Contract 31-06-77-02
Project still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM;
SUPPORTIVE SERVICES; POVERTY; AID TO FAMILIES WITH
DEPENDENT clut.natiN

This study is examining the relationship between re-
ceipt of employment-related services and movement, off
welfare in the unemployed parent segment of the Md to
Families with Dependent Children (AFDC) case load.
The primary data source is khe Alameda County welfare
sample collected during the welfbre explosion years
1961-72. This sample was to provide information on the"
changing composition of the AFDC caseload over time
(cross section data) and information on movements to
and from Welfare dependence under various administra-
tive procedures and economic conditions (longitudinal
data). Initial data from this sample indicate that receipt*.
of a job and other supportive services significantly raises
the probability that a father will be employed within 3
months. This study will seek to explain this effect by
isolating those empk5yment-related services that seem to
produce an increase in employability. Client characterk-
tics will also be disaggregated to determine those types
of ihdividuals for whom services dO or do not make a
difference. The study will also examine the likelihood
that the family will return to the AFDC rolls in the
future.

2-064 FEASIMLITY STlADY FOR THE
INTRODUCTION OF VOUCHERS INTO THE
WORK INCENTIVE PROGRAM

BUREAU OF SOCIAL SCIENCE RESEARCH 14C.
WASH1NGION, D.0

Grants 51-11-73-02 and 51-41-74-01
Projecf comple.ed fiscal year 1978

THE FEASIBILITY OF VOUCHERED TRAINING
IN WIN: REPORT OF THE FIRST PHASE OF A
STUDY
Dr. Ann Richardson and Dr. Laure M. Sharp
December 1974

NT1S P8238495/AS

a

SCHOOL'S RESPONSES TO VOUCHERED
VOCATIONAL TRAINING: EXPERIENCES WITH
THE PORTLAND WIN VOVCHER TRAINING
PROGRAM
Bruce B. Dunning and James L. Unger
July 1975

NT1S P13246499/AS

39

OCCUPATIONNL CHOICES AND VOCATIONAL
SCHOOL SELECTIONS: EXPERIENCEtS writ
THE PORTLAND WIN VOUCHER TRAINING
PROGRAM
Bruce B. Dunning
Deceinber 1976

Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
JOB PLACEMENT; VOUCHI1RS FOR TRAININ(1; OREGON

NT1S PB261924/AS

VOUCHERED SKILL TRAINING IN WIN:
PROGRAM GUIDELINES AND SELECTEE)
EMPIRICAL FINDINGS.

Ann_Rkhardson_
February 1977

Report Descriptors: VOUCHERS FOR TRAININ(i; WORK
INCENTIVE (WIN) PROGRAK, WELFARE RECIPIENTS;
OREGON, PORTLAND; MARVIANIz BALTIMORE;
HANDBOOKS

NTIS P11264976/AS

THE FEASIBILITY OF FEASIBILITY TESTING:
013SERVATIONS FROM THE PORTLAND WIN
VOUCHER TEST
Corgi Greenhouse
Mar-1977

Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
PARTICIPANT-OBSERVER METHOD01.04iY; VOUCHERS FOR
TRAINING; ORMON

NTIS P11270419/AS

TRAINING EXPERIENCES AND EARLY
EMPLOYMENT PATTERNS: EXPERIENCES
WITH THE PORTLAND WIN VOUCHER ,

TRAINING PROGRAM
Lottie Mosher
August 1977

Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
VOUCHERS FOR TRAINING; )011 PLACEMENT; OREGON

NTIS PB285113/AS
GPO

EMPLOYER'S RESPONSES TO VOUCHERED ON-
THE-JOD TRAINING IN THE PORTLAND WIN
PROGRAM,.
Dr. John C Weidman
May 1978

Report Descriptors: WORK IN(TNTIVE (WIN) PROGRAM;
EMPLOYER ArtITUDES; JOB PLACEMENT; VOUCHERS FOR
TRAINING; OREGON

NTIS P11285061/AS

POSTTRAINING OUTCOMES: EXPERIENCES
WITH THE PORTLAND WIN VOUCHER
TRAINING'PROGRAM
Bruce B. Dunning
October 1977

Report Descriptors: WORK (INCENTIVE (WIN) PR
VOUCHERS FOR TRAINING; JOB PLACEMFNT; OREGON

NTIS PB284986/AS

"Ongoing projectfinal report not yet available.
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2.06P FOOD STAMP WORKFARE
DEMONSTRATION PROJECTS

KETRON. MC
WAYNE, PA.

Dr. Michael Thmp
-

Qintraet 20-42-79-38
Prvject still in progress

Descripwrs: WORK INCENTIVES; WELFARE RECIPIENTS;
NUTRITION

The Food Semi) Workfare Demonstration Projects
are testiiig t TéIsibiUi rkiUuii unemployed-reeipt;'
cuts of food stamps to work. In these projects, people
not exempt from work registration have 30 days after
applying for food stamps to find full-time employment.
Those unable to do so are placed in public service em-
ployment to work enough hours at the minimum wage to"
earn (work off) their food stamp allotments.

The contractor is conducting both process and. impact
evaluation of this project and will also carry out cost and,
benefit analyses.

2.066* THE IMPACT OF FEDERAL SECURITY
PROGRAMS ON WORK INCENTIVES AND
FAMILY STABILITY: A COMPARATIVE.
LOOK AT RECIPIENTS Or WELFARE, WIN
SERVICES, AND UNEMPLOYMENT
COMPENSATION,

WORCES"TER POLYTECHNIC INSTITUTE
WORCESTER. MASS.

Dr. Leonard Goodwin

Grant 51-25-77-05
Project still in progress

Descriptors: WELFARE RECIPIENTS; WORK INCENTIVE
(WIN) PROGRAM; WORK ATI'ITUDES; UNEMPLOYMENT
INSURANCE; FAMILIES;LOW INCOME

This 2 1/2-year study is designed to determine Wheth-
er expansion of benefits to welfare recipients has a nega-
tive effect on work orientations, work effort, and family
stability. The researcher is also considering such issues
as: (1) What role call WIN play in overcoming any
negative effects? (2) Does'the unemployment comeensa-
tion program enable persons with low work ethics to
leave the labor force? (3) What are the work orientations
of low- to middle-income persons who receive no wel-
fare or uneniployment insurance benefits? (4) tiow have
work orientations changed during the 7 years since a
similar study was conducted? Project staff are interview-
ing four groups of persons in each of three cities initially
and a year later. Two groups consist of male .and female
household heads, one of which receives welfare and
WIN services and the other welfare only, even though
its members kre eligible for WIN services. Recipients of
unemploymenj insurance make up a third group. A final
group consists of low- to middle-income perSons not
receiving income security benefits. The mean values for

the various work and family orientations will be com-
pared with those for groups receiving benefits. Such
comparisons will indictee whether those who initially
accept benefits have lower work ethics, less confideace
in themselves, greater acceptance of Federal benefits, or
less family commitment than those in the fegular work
force.

The.study is expected to fill gaps in understanding the
oriemations and experiences that ,lead persons to accept
income security benefits as well as the impact of those
benefits on orientations and setbsequent work experi-
ences. Findings should have policy implications for issues
ranging from eligibility standards for benefit programs to
questions of job creation versus benefits for thr unem-
ployed.

2-067* IMPLICATIONS OF EMPLOYMENT
TURNOVER FOR WELFARE REFORM
PROGRAMS

THE URBAN INSTITUTE
WASHINGTON, D.C.

Dr. Charles C. Holt

Contract 51-11-77-04
Project still in progress

Descriptors: Punic SERVICE EMPLOYMENT; PUBLIC
EMPLOYMENT PROGRAMS; WELFARE REFORM; INCOME
MAINTENANCE; WELFARE PROGRAMS

l'he objectives of this research are to examine how the
number of workers employed in the jobs component of a
welfare 'reform package would be influenced by volun-
tary job turnover or, if necessary, by. turnover induced
through program rules governing employment duration.
Estimates will be developed Concerning the possibility of
growth in the employment component of the welfare
reform program as the result of more workers flowing
into public service jobs each year than terminate volun-
tarily. It is possible that a significant number of marginal
workers who normally work intermittently throughout
the year for varying wages may opt to remain in the
guaranteed job at a slightly lower wage because of the
security of the position and the uncertainty of.job search.
To estimate these effects on the cost and administrative
structure of a guaranteed jobs program, the contractor is
analyzing the existing TRIM model estimates along with
either the Current Population Survey matched tapes for
1975-76 or the longitudinal data of the Univtrsity of
Michigan Income Dynamics Study -to formulate a behav-
ioral turnover model of welfare public service jobs.

2-068 THE INCOME DYNAMICS 01' .1111:, POOR

UNIVERSITY OF CALIFORNIA
BERKELEY, CALIF.

Gran 42-06-74-04
Project completed jlscaLyear 1977
Dr. Frank S. Levy. Dr. Clair B. Vickery, and Dr. Michael
L. Wiseman
April 1977
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R. port Descriptors: POVIIWIN; WELI1ARE DEP CY;
WELFARE RECIPIENTS; Al Dh'10
DEPENDENT CHILDREN; LOW INCOME; CULTURE 011
POVIVITY

NTIS PH268972/AS

APPENDIX A: THE ALAMEDA COUNTY
WELFARE SAMPLEGRAPHS, TAI3LES,t AND
STORIES
Dr. Michael L Wiseman
April 1977
Report Descriptors: WELFARE; POVERTY; AID '1'0 FAMILIES
WITH DEPENIWNT CHILDREN; DATA SOURCES AND USE;
METH0D01.00Y

ti.ris 141268973/AS

IMPLEMENT(NO WELFARE EMPLOYMENT
PROGRAM& AN INSTITUTIONAL ANALYSIS OF
THE WORK INCENTIVE PROGRAM
John J. Mitchell, Mark L. Chadwin, and Demetra
Nightinguk
July 1979
NTIS P1180-102841

2-070* THE INTERGENERATIONAL TRANSPER OE
PovERTY 1

APPENDIX B: COUNTY WELFARE SAMPLE
CODEBOOK
Dr. Michael L. Wiseman
April 1977
Report Descriptors: WELFARE RIMPIEN'IS; POVERTy; AID
TO FAMILIES WITH DEPENDENT CHILDREN;
MErtionoloov
NTIS 14126897:I/AS

11/4/1

2-069* AN INSTITUTIONAL ANAI.YSIS 01; THE
WORK INCENTIVE PROGRAM

THE URBAN INSTITUTE
WASHINGTON, D.0

Dr. Mark L. Chadwin

Contract 5141-77-01
Project still in progresP

Descriptors: WORK INCENTIVE (WIN) PROGRAW'
ORGANIZATION Al. ENVIRONMENT; ORGANIZATION Al.
STRUCTURE; INTERSYSTEM I.INKAOES

/ The objectives of this study are to'describe present
institutional arrangements for delivering WIN services,
their effectiveness given existing economic, political,
social, and environmental constraints, and the potential
of various strategies for aiding State oiganizations in the
delivery of WIN services. To do so, the researcher is
ideritifying the internal and external organizational char-
act6ristics associated with hiktli and low levels of local
office performance, constructing model delivery systems
from existing WIN structures, and suggesting a series of
models for various environments. A number of factors
were used to select the States and sites tor the study to
insure that the various organizational characteristics of
the WIN system are adequately represented. They in-
clude, but are not limited to, colocation of ES, WIN, and
welfare units, integrated ES/WIN units, completely sep-
arate ES/W1N operations, and W1N/welfare integration.
Statistical controls were used to separate institutional and
noninstitutional factors that account for variations in 'the
performance of local sites. Performance was judged on
the basis of a composite measure derived from the WIN
allocation fdrmula.

112-607 0 - 110 - 4

THE URBAN INSTITUTE
WASHINGTON, -4C,

Dr. Frank S. Levy

Contract 51-11-78-01
Project still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM; SOCIAL
MOBILITY; AID TrAMILIES V/ITH DEPENDENT CHII.DREN

`.

This project will use the Michigan Survey Research'
Center's Panel Study of Income Dynamics for the years
1967 to 1975, to investigate the extent to which poverty
and welfare status are transmitted from one generation to
the next. The following basic issues will be addressed: (1)
What is the relationship between growing up in a female-
headed household oh' welfare and the likelihood that
welfare dependency will be transmitted from one genera-
tion to the next? (2) What is the relationship between the
wages of fathers and sons, and mothers and daughters,
and to what extent are low-wage rates transmitted from
one generation to the next? (3) What is the relationship
of unemployment between fathers and sons and what are
the influences of family characteristics on the sons' emer-
gence into the adult labor markets? (4) Are young
women similarly tracked into experiences of systematic
adult unemployment as they go from the teenage labor
market into the adult labor market? (5) To what extent
do children of poor families form non-poor households?

2-071* INVESTILTION OF FEASIBILITY AND
N EED FACTORS INVOLVED IN THE
ESTABLISHMENT OE SPECIAL WIN UMES
FOR WOMEN LOSING AFDC ELIGIBILITY

'UNIVERSITY OF CONNECTICUT
STORRS. CONN.

'Dr. Jane Berry, Dr. Ester McCabe, and Shelia Coutant

Grant 51-09-79-01
Project still in pryigress

Descripiors: WORK INCENTIVE (WIN)- PROGitXM; AID TO,
FAMILIES WITH DEPENDENT CHILDREN; WELENRE
RECIPIENTS; NORTH CAROLINA; TEXAS; CONNECTICU'I'

This project will ipvestiete the special nee'ds
women about to lose their' eligibility for Aid to Families
with Dependent Children and Propose thet services re--
quired lo help these homemakers find and keep jobs. tit

'Ongoing projeitfloa1 report not yet available.,
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will examine the feasibility of setting up special units in JOB CLUB PROCEDURES ANV THEIR
the Work Incentive Program to provide these services. APPLICABILITY TO THE WIN PROGRAM

VOLUME II APPENDIX

2-072 Tim JOB,FINDING CLUB As A MUFHOI)
EOR OBTAINING EMPLOYMENT FOR
WELFARE-ELKHBLE CLIENTS

ANNA MENTAL HEALTH AND DEVELOPMENTAL
CENTER

ANNA; ILL.

Nathan H. Arrin

Contract 5 I- I 7-76-04
Project completed fiscal year 1979

Descriptors: WORK INCENTIVE (WIN) PROGRAM; JOB
SEAR('H; All) 10 FAMII 11,,S WITII DEPENDENT C1111 MIEN;
X12(KiRAMEI) INSTRUCTION

The principal objective of this research and demon-
stration effort was to test, in a controlled setting, the
effectiveness and feasibility of the Job-Finding Club
technique for use ii1 the Intensive Manpower Services
(IMS) component of the WIN Programaeis technique,
developed by the Anna Mental Health d Developmen-
tal Center, involves daily instruction of a client group
until they find jobs. 'The approach is based upon research
indicating that personal contacts are the single most im-
portant source of productive job leads and that job
search involves learning a complex sequence of skills. In
addition to receiving instructions from a counselor, cli.
ents assist ench other in a structured "buddy" relation-
ship and receive information on job leads from present
and past group members as' well as from more traditional
outside sources. Clients attend daily sessions on actual
jobseekthg efforts, such as writing letters, reviewing help
wanted advertisements, telephoning for interviews, and
writing resumes.

The study results indicate' that a job-finding club is a
feasible and effective way for a WIN project to help
mor# registrants find jobs. The contractor reports that
placement rates at the projects operating these clubs
increased 62 percent for club participants and 33 percent
for members of control, groups consisting of job ready
registrants receivin$ only the regular WIN. services. Be-
sides improving the job search techniques of registrants
attending the sessions regularly, the job-finding club
proved to be an effective device for identifying thottir:
with problems or commitments that prevented them
from actually searching for a job.

THE JOB-FINDING CLUB AS A METHOD FOR'
OBTAINING EMPLOYMENT FOR WELFARE
ELIGIBLE CLIENTS: DEMONSTRATION,
EVALUATION, AND COUNSELOR TRAINING

VOLUME 1
July 1978

NT1S PH287332/AS

Nathan H. Arpin and Robert Phillip
July 1978
NTIS P11291338/AS

2-073 MEN IN WIN

IMPACT INC.
M 1 N N EA POLIS,,,M I N N.

Gentraei-
Project completed Aral year 1978

EMPLOYMENT SERVICES AND THE SERVICE
NEEDS OF FOOD STAMP WORK REGISTRANTS
Robert Grams, William Pollock. and Danz Hunt
August 1978

Report Descnptors: FOOD STAMP RECIPIVNTS; WEI.EARE
PROGRAMS; PUBLIC EMPLOYMENT SERVICE

NT1S P11286182/AS

MEN IN WIN: AN EXAMINATION OF FACTORS
RELEVANT TO PARTICIPATION IN THE WIN
PROGRAM
Dr. Robert Grams, William Pollock, ang Rachel Rohde
September 1978

Report Descriptors: WORK INCENTIVE (WIN) PROGRAM;
WELFARE CEGISLATION; AID TO FAMILIES WITH
DEPENDENT CHILDREN; MALE/FEMALE

NTIS P1128498.6/AS

2-074* -MtrMilsOTA WORK EQUITY PROGRAM

'EMPLOYMENT AND 7'RAINIINIG
ADMINISTRATION, REGION V

CHICA00,

Marion Smith

Contracts 20-17.77-42 and 51- I 7-77-06
Project still in pmgress

Descriptors!-Pwilic EMPI.OYMENT PROGRAMS; AID 10
FAMILIES WITH DEPENDENT,CHILDREN; WELFARE'
RECIPIENTS': WORK EQUIT,t PROGRAM (WEP); MINNESOTA w

'I'he Minnesota Work Fiquity Program (WEP) is test-
ing the operational feasibility and the sadal and econontt
ic effectiveness of a new ,service system that is providing
guaranteed work or triOning as an alternative to income
transfer programs. More specifically, it is testing the feas-
ibility of large-scale public job creation, a uniform work
requirement for seyeral income transfer programs, and
comparative costs .of WEP and income transfer pro-
grams. All of these are directly relevant to welfare
reftiVm proposals.

Participants in WEP are employable persons drawn
from the AFDC (including unemployed fathers) and
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general assistance populations, 'with firs priority being
given to families with children. Participants are receiving
the full array of employment ahd training services, front
initial testing, counseling, and qmploynbility plan devel-
opment through training and public job creation, to job
development and placement in nonsubsidized jobs. It is
estimated that 50 percent of the participants will be
placed in public job slots that gre being newly created at
or near the minimum wage, about 25 Percent in on-the-
job training slots, 15 percent rn classroom training, and
10 percent in nonsubsidized jobs. Special intensive job
search efforts are being requiNd of participants at the
beginning of their project participation, and periodically
during their,stay in the project, with the aim of securing
nomubsidized employment as expeditiously as possible.

The-projec-under-the-generaFdirection -of the Min-
nesota Employment Services, with the close cool!erittion
of the Department of Public Welfare and the St. Paul
Department of Employment Security. It is being operat-
ed in St. Paul and a number of counttes in southern and
central Minnesota. It is estimated fhat up to 4,()00 per-
sons will be served during the first year of' operation.

Research on the program's processes and impacts is
being performed under separate contract with an inde-
pendent research firm (see Contract No. 20-25-77-15).

2-075 PATERNAI AuTnoRrry AND Thu
Ou'ircona OF WORK TRAINING AND.
1NCOME MAINTENANCE PROWAMS

CENTER FOR RESEARCH ON THE ACT4 OF MAN
PHILADELPHU PA.

Grants 12-42-74-11 and 51-42-73-05 (arinjr1t, contract 51-
42-72-02)
Project completed fiscal year 1978

Dr. Samuel Z. Klausner
May 1978
Report Descriptors: FANO! II 5: HISADVAN I Md.(); WORK
INCTN FIVE (WIN) PROORANI; NI-W JURSLY

SIX YEARS IN THE LIVES OF THE
IMPOVERISHED: AN EXAMINABON OF HE_
WIN THESIS
May 1978
Report Descriptors: WORK iNciAtivi- WIN) PRO(atAM:
FATHERS; MOTHERS; MARRA! 51A1111 FIN; I AMII IES:
JERSI.V

NTIS Pli283'895/As

2-076 PHYSICAL REHAB!! ITATION ANI1
EMPLOYMENT 01: AFDC RECIPFENTS

CbRNELL UNIVERS! T
ITHACA, N.Y.

Grant 5 1-36- 75-01
Project completed fiscal year 1978

Dr. Daphne A. Roe
May 797N

Report DePscriptort WORK NCI:Nil-VI: WIN) PROGRAM;
HEAI TH; EMPI OYMENT OPPORTUNITIES;
REHAIIILITATION; HANDICAPPED; NEW YORK

NTIS PI1203236/AS

PHYSICAL REHABILITATION AND
TPLOYMENT OF WIN RECIPIENTS,
,ASIBILrlY STUDY

1975

Report Descriptors: AID '10 FAMILIES vvrrn DEPENDENT
CHU DREN; HUAI III; SUITOR HVE SERVICES; JOH
DINE! OPMENT; REDAIIIITEATION; NEW YORK

NTIS PliNtobto/AS

2-077* RESEARCH ON 'FHE LABOR MARKET
IMPACIS 'rim EMPLOYMENT
OPPORTUNITY PILOT PROJECES

THE UNIVERSITY Oh' WISCONSIN
MADISON. WIS.

' Irwin Garfinkel

Contract 20-55-79-30
Pro/eel still in progress

Descriptors: JOB CREATION: WEI !ARE. PROGRAMS;
WEI EAR!. RECIPIEN S; PUBI IC EMPLOYMENEI PROGRAMS;
I /MR MARKE 1 BEHAVIOR; I AbOR MARKET
INEORMATION

This project is developing a comprehensive research
design to determine the labor market impacts of the
Employment Opportunity Pilot Projects. The design will
cover the effects of the pilot projects on: (1) The stock
of low-wage jobs available throughout the labor market;
(2) the wage levels of these jobs; (3) the composition of

.,employets in low-wage jobs; (4) the flow of persons into.
and out of the labor market; (5) the amount and duration
of unemployment among both persons eligible for the
pilot projects and those not eligible; and (6) the floW of
persons into and out of special public service employ-
ment as wellas unsnbsidized jobs.

A major purpose of ithe.pilot projects is to produce the
informafion needed to estimate the demand for public
service jobs and training slots under a proposed nationol
welfare reform program. The research is thereforebeing
designed so as to permit inclusion of the resulting diva in
a microsimulation model that can be used to estimate this
demand.

2-078* RESEARCH ON THE MINNESOI'A WORK
EQUITY PROGRAM

.4111' ASSOC1A INC
CAMBRIDGE. MASS.

Clark C. AN

Contract 20-25-77-15
Project still in pr(igrevs

*Ongoing projectfinal report not yet available.
e
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Descriptors: RAH II EMPI OYMENI PRMIRAMS; AID TO
EAMII II s WI'l II DEPENDENT CHILDREN; WELFARE

N I'S; INCOME MAINTENANCE; WORK EQUITY
PROGRAM ( ); MINKESOTA

The Minnesota Work Equity Program (WEP) is test-
ing the operational feasibility and effectiveness of a new
service delivery system providing guaranteed work or
training as an alternative to income transfer programs.
Other programmatic approaches relevant to Welfare
reform are also being tested (see Memorandum of Agree-
ment Nos. 1120-17-77-42 and 1151-17-77-(6).

The objective of this research project is to document
the feasibility and effectiveness of WEP, through the
development and implementation of a cOmprehensive re-
search design, as a basis on milli:1110 make decisions
regarding new legislation or national replication. The
research design includes both process 'and impact evalua-
tion, as well as cost-benefit analysis, and information is
being gathered for appropriate comparison sites as well
as lcir the openitional sites.

The research is addressing eight major policy ques-
tions:

(I) Is it feasible to create public jobs at or near the
minimum wage on a scale sufficient to assure a suitable
job to all families with children, and possibly for other
transfer recipients, too?

(2) Can work/training requirements be administered
uniformly across mandatory referrals from several trans-
fer programs'?

(3) Is the consolidated administrative structure for the
Minnesota program an appropriate modvl for national.
welfare reform?

(4) What is the impact of the WEP on participants
while they are in the program?

(5) What are the local labor Market impacts of the
WEI'?

(6) What is the postprogram impact on WEP partici-
pants?

(7) What are the comparatiVe costs of the WEI versus
mniight income transfers?

(8) Ishe WEP politically felisible?

'WORK-CONDITIONED WELFARE REFORM:
TEN DEMONSTRATION PROGRAMS 't ESTIN6
JOB CREATION AND WORK INCENTIVES

Clark C. Aht, David W. Stevens. and Ernst Stromfdorjer
July 1977

NTIS PD28112l 3/AS

IMIERIM START-UP REPORT FOR THE
MINNESOTA WORK EQUITY PROGRAM

Dr. Charles S. Rodgers, Dr. M. G. rrend: Jane Huston.
and James Goldberg
June 1978

NTIS FR283 I (i(I/AS

THE MINNESGIA WORK EQUITY PROJECT:
FIRST INTERIM REPORT

Charles S. Rodgers, Ernst Stromsdorfer. et al
July 1979

Report Descriptors; Kim I(' EMPI.OYMENT PROORAMS; KID
10 FAMILIES W1111 DEPUNDENT [HUN; WRITARI,
RECIPIENTS; INCOME MAINTENANCE; WORK EQUITY
PROGRAM ( WIT); MINNI.S01A

NITS PRZ9Q95 //AS

EXECUTIVE SUMMARY
July 1979
NTIS P1129(m VAS

MINNESOTA WORK EQUITY PROJECT:
PUTTING IT TOGETHER
M. G. Trend, Shari Ajeman. Charles S. Rodgers. and J. W.

.Frees
lime-1977
NTIS 191299531/AS

EXECUTIVE SUMMARY
June 1979
NHS P11299350/AS.

2-079* SIVVIES IN WEIVARE ADMINIMATION
AND THF. DEMOGRAPHICS OF Low
INCOME HoustitioLus

UNIVERSITY O CALIFORNIA
BERKELEY, CALIF

Dr. Michael L. Wiseman

Contract 51-06-77-07
Project still in progress

Descriptors: WORK INCENTIVIt( WIN ) PROGRAM;
WEI FARE DEPENDENCy; AID "10 FAMILIES vvrrit
DEPENDENT CHII DRENI WEI FARE REFORM; INCOML
MAINTENANCE; WEI FARE PATTERNS

The objectives of this research effort are twofold: One
is to update the Alameda County, Calif., Welfare Sample
through 1978 to permit analysis of .the demographic
characteristics of recipient families, movement on and off
of the county caseload, impact of services 911 that move-
ment, and effect of changes in welfare administratiop on
welfare caseloads.' The other is to design three eAlot
projects on the intergenerationpl transfer of poverty, thc
effect of management policy ,on welfare denial rates, and
the nature of events that lead to closing welfare cases.
The Alameda County Welfare Sample consists of data
collected during the welfare explosion of 1967 to 1972 in
order to provide information on the changing composi-
tion of the AFDC caseload over time (cross section data)
and informinion on movements to and from dependence
under various administrative procedures and economic
conditions (longitudinal dati6. This research arid data
collection effort will build upon the present'data source
to provide more detailed information on the welfare dy-
mimics of one urban county's welfare population now
that the caseload has stabilized and Will add a ner capa%
bility to obtain current ,data on service receipt By type
and duration. The-study ,will'also monitor the problems
to be expected in implementing any reformed welfare
system.
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2-080* A STUDY 01: AN EXPERIMENT IN THE
MASSACHUSETIS AFDC,UF PROGRAM TO
REQUIRE WORK EXPERIENCE AND TO
ELIMINATE THE 100 HOUR MAXIMUM ON
HOURS WORKED

BRANDEIS UNWERSITY
W4L111AM, MASS.

Dr. Leonard J. Hausman

Grant 51-25-78-02
Project still in progress

Descriptors: UNEMPLUYED; WORK-EXPERIENCE
---PROGRAMS,FWORKINCIENTI-VE(-WIN-)--PROGRAM; -AID TO-

FAMILIES WITH DEPENDENT CHILDREN

This study will evaluate an experiment being conduct-
ed by the Massachusetts Work Incentive (WIN) Pro-
gram, in which long-term unemployed fathers currently
in the WIN unassigned.pool are reappraised and, if found
suitable, may be assigfied to 13 weeks of work experi-
ence. The work experience is io be combined with job
counseling and job search for 2 days a week, In addition;
the project will waive the rule denying welfare to fami-
lies of fathers who work mare than 100 hours a month,
which is often cited as an employment disincentive.

After the reappraisal, those found suitable for work
experience will be randomly assigned to one of three
treatments: (I) Work experience and job counseling. plus
Waiver of.the 100-hour work limitation; (2) waiver (4'11e
100-hour limitation only; and (3) regular WIN services,
with no new treatment or waiver. The Men receiving the
third assignment will serve as a control group. Data will
be collected from WIN and welfare case records, a ques-
tionnaire on employment barriers filled out at the reap-
praisal, and interviews with work sponsors, job counsel-
ors, and clients.

The study will be based largely on comparisons among
dhthree treatment groups. It will try to answer the
owing questions: (I) What are the barriers to employ-

ment of this group of long-term unemployed fathers? (2)
Does work experience facilitate the transition to regular
employment? (3) What effect does relaxing the 100-hour
rule have on the likelihood that'a long:term unemployed
man will obtain a job?

2-081* TO'l'AL FAMILY SUPPORT
DEMONSTRATION PROJECT

SYSTEMS IN EDUCATION AND TRAINING. INC
PHILADELPHIA, PA.

Travis De('astro

Contract 51-12-76-06
Project still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM;
HOUSEHOLDS; FAMILIES; SUPPORTIVE SERVICES

During the initial phase of this pr6ject, the coniractor
tested the operational feasibility and effectiveness of pro-
(viding supportive services to the entire families of wel-\:

'Ongoing projectfinal report not

fare recipients registered for the Work Incentive (WIN)
Program. The objective was -to improve the job pros-
pects or earnings of the breadwinners and potential
breadwihners in these families.

The experience in the feasibility phase showed some
promiae of increased postprogram employment and
income for family members. Hence the contractor plans
to conduct a larger demonstration, which is expected to
yield more definitive findings.

During the demonstration, the contractor will setup
experimental and control groups for research purpOses.
The experimental group will be assigned to a special
WIN counseling team, consisting of two WIN counsel-
ors. One will be an employm t/vocational counselor,
responsible for .all aspects of j development, training,
plicement, ob coachin , and 1lowup. The other team
member wi I be the amtly c unse or, responsible tor
advising the family on day care, school-related problems,
nutrition, interpersonal relationships, and community re-
sources. The control group will be assigned to a regular
WIN counseling team and will receive only the current
WIN services.

The contractor will evaluate both the operations and
the results of the demonstration.

TOTAL FAMILY SUPPORT FEASIBILITY STUDY

Lee M. Coleman
July 19.77

2-082* THE WIN RESEARCH LABORATCittY
PROJECT

MANPOWER DEMONSTRATION RESEARCH
CORPOMI1ON

NEW YORK. N.Y.

William J. Grinker

Contract 51-36-77-03
Project still in progress

Descriptors: WORK INCENTIVE (WIN) PROGRAM; INCOME
MAINTENANCE; WELFARE RECIPIENTS; PROGRAM
SERVICES AND TECHNIQUES; WELFARE REFORM

The objectives of this project are to: (I) Develop a
unified Work Incentive Program Laboratory composed
of local WIN offices that provide the settings for oper-
ational testing of innovative program models and revised
administrative procedures sensitive to the current work/
welfare/WIN policy issties and (2) implement a series of
agreed upon experimental and demonstration projects
that concentrate on placing welfare women in private
sector jobs.

The Denver, Colo., Laboratory is stressing services for
WIN volunteers, especially those presently exempt from
WIN because they-have children under 6 years old. The
Louisville, Ky., program will provide, supportive serv-
ices and job search assistance to applicants applying for
welfare. The objective is to offer immediate employment
as an alternative to welfare at the critical time when a
client has been forced to apply for welfare because of a
sudden change in family composition or income. The
Madison,- Wis., program will test the effectiveness of a
modified on-the-job training (OJT) format in which WIN

yet available.
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will pay wages (or the first third of the contract to
induce emplo ers to hire welfare women for OJT si-
tions paying 4 an hour or more. T e St. Louis, Mo.,
Laboratory will cooperate with a Sm 11 Business Admin-
an-alum m a new job development program to identify
employers who might hire WIN registrants to take ad-
vantage of the WIN tax credit and OJT provisions.

The laboratory projects are envisioned as long-term
efforts that will build upon the knowledge gained from
existing projects.

2G. WORKER ASSESSMENT & ORIENTATION

2-083 ASSESSMENT TECHNIQUES FOR/
DISADVANTMiED IN MANPOWER
AcENctlis: A SIWrii-0E-THE.-ART Rviiw

EDWARD GLASER AND ASSOCIATES
LOS ANGELES, CALI

Dr. Thomas Bucker

Contract 20-06-78-44
Prrka completed fiscal year 1979

Descriptors: DISADVANTAGED; STATE-OF-THE-ART PAPERS;
ASSESSMENT AND EvALUATION; CALIFORNIA

This project developed a state-of-the-art monograph
on methods of assessing disadvantaged clients in employ-
ment and training programs. The monograph includes
information on recent developments in the general field
of psychometics, and specifically in assessment and re-
flects changes in the employment and training delivery
system. It cbntains a catalog of 'potentially useful assess-
ment toolg and a discussion of relevant issues and sug-
gested strategies.

1

CLIENT ASSESSMENT: A MANI/AL FOR
EMPLOYMENT AND TRAINING AGENCIES
Dr. 77uirnas ilacker
September 1979 0

Report Descriptors: DISADVANTAGED; STATE-OF-THE-ART
PAPERS; ASSESSMENT AND EVALUATION; PRIME SPONSORS
(CETA); HANDBOOKS

NTIS P11300452/AS

. 2-084 DEMONSTRATION OF THE USE OF A ,

BIOGRAPHICAL INFORMATION SYSTEM IN
IMPEtOVING WIN PROGRAM OUTCOMES

RICHARDSON, BELLOWS, HENR Y & CO.. INC.
WASH1NGMN, D.C.

Fronk W. Erwin and Dr. James W Herring

Contract 31-11-75-04
Project completed fiscal year 1979

51

Descriptors: AS3ESSME4IT OrAPPLICAKIS ANI) TRAINEES;
PRRDICTION OF SUCCEM IN PROGRAMS; EFFECI'IVENESS
OP PROGRAMS; JOB PLACEMENT; JOB RETENTION; WORK
INCENTIVE (WIN) PROGRAM

The objective of th; project was to test the use of the
Biographical Information Blank (BIB) in the Work In-
centive (WIN) Program and determine its effect ou pro-
gram outcomes. Ten WIN projects were to use the BIB
scores to set priorities among participants for receiving
employability development and placement services.
However, despite several onsite briefings, only three of
the projects reported using the BIB scores. Consequent-
ly, the researchers studied the results of 13111 use at these
projects and investigated the relationship between BIB
scores and WIN outcomes at -We othe7projects.

The findings show that the percentage of participants
_who obtained and kept jobs was significeintly higher for
groups with hip BIB scores than for those with low
scores. In addition, the percentage of participants who
were employed was substantially higher in the projects
that used the BIB than those who that did not. The
report concludes that, even though 7 of the 10 projects
did not use the BIB, the findings confirm that its proper
use as part of present WIN registration and appraisul
procedures would raise. the Program's success rates.

A REPORT ON THE UTILITY OF A SCORED
AUTOBIOGRAPHICAL QUESTIONNAIRE
SYSTEM IN IMPROVING WIN PROGRAM
SUCCESS LEVELS # .

January 1979

Report DescriPtors: WORK INCENTIVE (WIN) PROGRAM;
PREDICI'ION OF SUCCESS IN PROGRAMS; ASSESSMENT OF
APPLICANTS AND TRAINEES; WELFARE.RECIPIEN'IS;
BIOGRAPHICAL INFORMATION BLANK (BIB)
ETA COPIES LIMITED

2-085 "Jou TRIALS" EXPERIMENTAL AND
DEMONSTRATION PROJECI'

JEWISH EMPLOYMENT AND VOCATIONAL
SERVICES, INC

PHILADELPHIA, PA.

Contract 82-42-72-08
Prvject completed fiscal year 1977

TECHNICAL REPORTPUBLIC ASSISTANCE
WORKER JOB.TRIAL

Dr. Alfred Fiks
July 1976

Report Descriptors: ASSESSMENT AND EVAI UATION;
TESTING; WORK SAMPLING; PENNSYI.VANIA

NTIS PI1262694/AS

BANK TELLER JOB TRIALFINAL TECHNICAL
RETORT
December 1976
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Report Descriptors; ASSESSMENT AND EVALUATION;
TESTING; WORK SAMPLING; PENNSYI VANIA

TECHNICAL REPORTPAINT PROCESSOR JOB
TRIAL
November 1975

Report Descriptors: ASSESSMENT AND EYAIVATION;
TESL ING; WORK SAMPLING; PENNSYLVANIA

TECHNICAL REPORTSECRETARY JOB TRIAL
October 1975

Report Descriptors: ASSESSMENT AND EVALUATION;
TESTING; WORK SAMPLING; PENNSYI.VANIA

2-086 A STUDY TO REFINE, EXPAND, AND ,

VAI.IDATE THE rRK SAMPLE SYSTEM
BEING USED BY ELECTED LOCAL
EMPLOYMENT SERVICE OFFICES

JEWISH EMPLOYMENT AND VOCATIONAL
SERVICES, INC

PHILADELP111.4, PA.

Harold Ku !man

Contract 20-42-75-09
Project completed fiscal year 1979

DescrOtors: WORK SAMPI:ING; ASSESSMENT AND
EVAI.UATION; TESTING

Report Descriptors: WORK SAMPLING; ASSESSMENT;
EVAI DATION; TESTING; PENNSYLVANIA, PHILADELPHIA
ETA
Copies of these repOrts are available from: Jewish Em-'
ployment and Vocational Services Inc, 1700 Sansom
Street, Philadelphia, PL-19103

VOCATIONAL INTEREST, TEMPERAMENT,
APTITUDE SYSTEM TRAINING NOTE BOOK.
July 1978

VOCATIONAL INTEREST, TEMPERAMENT,/ APTITUDE SYSTEM, ADMINISTRATION
MANUAL
July 1978

The objective of this project was to develop an effi-
cient, low-cost, quickly administered work sample test
system that would include a wide variety of occupational
areas suitable for the disadvantaged.

To do so, the investigators first developed a new work
sample system by selecting work6rAtrait group arrange-
ments and occupational areas A.)r the disadvantaged.
They then identified performance and behavioral factors
associated with the occupational areas to be covered in
the system and, third, developed work samples for the
performance and behavioral factors identified. They field
tested this battery at four selected sites differing in popu-
lation mix and geographic characteristics.

After the initial field tests, the investigators made final
modifications in the battery. During the final phase of
the project, they validated the battery and refined the
operational procedures.

Major findings are: (I) The norms derived from pool-.
ing clients illustrate a spread of scores representing a
diverse or normal population. Separate norms by rape
and sex showed marked differences. In general,,men and
blacks required more time to complete the work samples
and made more errors than did their white and female
counterparts. (2) The work samples provide sufficient
variety. (3) The expendable costs are less than $1 per
person. (4) Handicapped persons can be evaluated with
little adjustment.

VOCATIONAL INTEREST, TEMPEFAMENT,
APTITUDE SYSTEM FINAL REPORT
DOuglas Moore, Valeria Burton. and Michael Abrams
July 1978

*Ongoing projectfinal report not

2H..OTHER SUPPORTIVE SERVICE FOR
WORKERS/TRAINEES ,

2-087* ALTERNATIVE YOUTH EMPLOYMENT
STRATEGIES PROGRAM

VERA INSTITUTE OF JUSTICE
NEW YORK. N.Y.

Jerry McElroy and Claire Maga

Grpnt 28-36-79-05
Project still in progress

Descriptors: YOUTH; ALTERNATIVES TO INCARCERATION;
EX-OFFENDERS; SERVICE DELIVERY SYSTEMS;
EXPERIMENTAL MODEL

This demonstration 'project will assist the Department
of Labor with planning, designing, implementing, and
evaluating the Alternative Youth Employment Strategies
Demonstration Program. The program will serve 16-, to
21-year-olds who are outr4f school, unemployed, and
eligible for the YoUth Employment and Training Pro-
gram and who have been involved with the juvenile or
criminal justice systems or are judged likely to have
future involvement. At each of several sites to be select-
ed by the Department of Labor, the program will pro-
vide the following three service models: (1) Full-time
work and placement; (2) educational, training, prevoca-
tional, social, and placement services; and (3) a mixed
model, consisting of part-time work, a full range of serv-
ices; and job placemeot.

All three service n4dels will Coffered simultaneously
in two program cycles, each lasting for 6 months. After
receiving guidance from a program counselor, the youth
will have the opportunity to choose among the \models.
All models at all sites will operate under a single ,set of
guidelines to permit comparison among sites and Models.

To identify program effects, project staff will select
experimental and control groups at each site. The experi-. mental group will consist of the youth randomly as-
signed to participate in the program, while the control
group will consist of those randomly denied participa-
tion. The experimentals will then he assigned to one of
the three program models on the basis of their choice
and the availability of slots.

yet available.
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Using standardized instruments, developed by the Vera
Institute, the Department of Labor, ana the Educational
Testing Service, as well as official record- data, the pro-
ject's research component will compare the job place-
ment and retention rates of the experimental and control
groups. 'they will also compare the two groups as to
vocational-related skills and attitudes, earnings during the
experimentals' program participation and for a period
thereafter, and rates of criminal justice involvement
while experimentals were in the program and at
fbllowups 3 and 8 months thereafter,

6

2-088 AN ANALYSIS 01: SOUTH CAROLINA'S
"SIrARI-UfJN '111111 BLACK IN SOUTH
CAROLINA" PROGRAM AND ITS
REPLICABILITY TO OTHER STATES

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Grant 21-48-74-01 .0 .

Project completed fiscal year 1977

AN ANALYSIS OF SELECTED START-UP
INDUSTRY TRAINING PROGRAMS AS
VEHICLES FOR HUMAN RESOURCES
DEVELOPMENT
Roy R. Van Cleve
December 1976

Report Descripwrs: OCCUPATIONAL TRAINING; RURAI.
AREAS; INDUSTRY PRACTICES; TRAINING PRACTICES;
INDUSTRIAI MOBILITY; SOUTH CAROI.INA; NORTH
CAROL INA; VIRGINIA; ALABAMA

NTIS 141262715/AS

2-089 DEVELOPMENT AND DESIGN OF A SOCIAL
SERVICE VOUCHER SYSTEM.

SOCIAL AND REHABILITATION SERVICES, U.S.
DEPARTMENT OF HEALTH, EDUCATION, AND
WELFARE

WASHINGTON, C

Interagency Agreement SR 500-75-18
Project compkted fiscal year 1978

Dr. Gershon cooper. Arnold J. Katz, Morris S. Whitcup
September 19r7

Report Descriptors: EXPERIMENTAL MODEL;
DISADVANT GED; WELFARE PROGRAMS; CONNECTICUT
Available frm H.E.W. (Social and Rehabilitation Serv-
ice) Washin ton, D.C.

2-090* ." EPIDEMIOLOGICAL STUDY ON THE
PREVALENCE OF MEDICAL AND DENTAL
CONDITIONS AT JOB CORPS CENTERS

K.4PPA SYS1EMS. INC
ARLINGION. VA.

Janice C Probst

Contract 2041-79-40
Project- still in progress

pescrtPtors: SUPPORTIVE SERVICES; 3013 CORPS; HEALTH
CARE

This demonstration Atudy will investigate the health
status of enrollees entering Job Corps and the health
problems they develop at their centers. To do so, the
project staff will collect health care data from a small
representative sample consisting of enrollees at eight Job
Corps centers, varying as to size, proportion of male and
female corpsmembers, ethnic, composition, geographical
locationi-and-other-relevantaracteristics-This-informa
lion will permit Job Corps to improve its health care and
health education programs and thereby enhance the em-
ployability of COrpsmembers.

2-091* JOB SEARCH AND RELAXATION
ASSISTANCE PILOT PROJECT

EMPLOYMENT AND TRAINING
ADMINISTRATION, REGION IV

ATLANTA, GA.
AND

WESTAT, INC
ROCKVILLE, MD.

David Duncan, Assistant Regional Director for
Employment and Training and John Herzog, Director,
Westat, Inc.

Memorandum of Agreement 20-13-75-38
Projicrstill in prvgress

Descriptors: MOBILITY ASSISTANCE; JOB SEARCH; JOB
BANK; PUBI.IC EMP[OYMENT SERVICE; GEOGRAPHIC
MOBILITY

The Job Starch and Relocation Assistance (JSRA)
Pilot Project is being undertaken to: (I) Test the feasibil-
ity and effectiveness of using the job bank as the major
source of inforination on hard-to-fill Obs in providin
relocation services to unemployed, wor ers throng loca
employment service offices; -(2) determine whet r, a
broader nationwide reloCalion assistance program i de-
sirable; and (3) evaluate procedures and techniques that
might be incorporated into a broader program.

During phase I, 30 local ES offices provided re .a-
tion assistante to applicants for whom no jobs - ere
available in the local area and who wanted to reloc e.
The project arranged for three levels of service, eac
provided by 10 local offices: Level I., consisting of infor-
mation only on out-of-area, hard-to-fill jobs listed in the
Job Bank Openings Summary (JBOS) and long-distance
telephone referral service; level 2, these services plus job
search grants: and level 3, relocation grants in addition-
to the other services. As a result of experience in the
first phase of the project, all level 1 services were up-
graded to levels 2 or3 during phase II.

The project selected 10 nonparticipating offices as
controls for evaluation purposes. Evaluation, being per-
formed under separate contract by Westat, incfr includes



211. OTHER*UPPORTIVE SERVICE FOR WORKERS/TRAINEES . 49

assessment of operational procedures. integral-1k and' co-.

Ordination Of functions, staffing, cost, and overall effi-
ciency. The contractor will reoommend improvenients,
particularly svith a view to nationwide impleuwntation.
The evaluators will also examine! (h) Economic anti
social outcomes for project participants; (2) effectiveness
in meetinit employer needs; yid (3) costs and benefits

Major litidnigs from phases I anti II are
I. Overall, the project ltas already demonstrated the

operational kasibility of its procedures. The system
could be implemented nationally, although a couple of
operational elements need to be improved.

2. 'the national job bank information, in its present
form, is awkward to use and leads to many dead ends.
More useful job sources have been leads provided by the
applicimts---th-emselvesnformid-- tomnmnicationitmong--
local

_
offict's. and the exchange of weekly State Job Bank

Summary ieports among the eight participating States in
Region IV A special effort to improve the usefulness of
the potentially very valuable nattonal job bank data is
being 'undertaken in- phase.11. Irrelevant and out-of-date
material is being removed from the" file and the use of
.on-line and batch-matching captibilities is being tested in
selected JSRA offices.

3. Staff time devoted to th project varied greatly
ampng local 'offices, and ther waS a strong positive
correlation between staff input and volume of activity.
Grcater staff nivol\ement in s mue offices accounted for
at least part of the overall i icrease in activity during
phase II.

4. During phase 1, level 3 offices accounted for most
relocations.

5 Enrollment was 1,138 during phase- I and 2.230
during phase II.

6. Of these applicants, 1 I were relocated at an aver-
age all-mdusive cost of $1,4159 during phase I and 520 at
$1,084 per person during the first 9 months of phase

JOB SEARCH AND RELOCATION ASSISTANCE
PIVOT PROJECT: PHASE I ANALyTICAL
REPORT
John Herzog and Cilla J. Reepnan
November 1977..

Report Descriptors: 1101111 1 A BOR '5101111 I 1 l';

RI 1 OCA I ION; JOB SI \Wit, Hill I( I 51P1 01511 N I SI RVIC1

N I IS 1'112' 0?"6/ 55

2-092 Ri I AI NINO PROBI 1- M DR INK E. Rs ON 'THE
J on

THE joilvs HOPKINS LA.II.ERs11.).
/1,4 /. HMOR E,

Grant 21-24;73.23
Protect compleied Ji\cal year 1977

LITERATURE .REVIEW

EllP WORKING PAPER NO. 0
Dr. Oirl J. Schrwnm.and Robert DeFillipps
'Report Descripton: JOB RI rt N110%. JOB STABII I IN;
StTPOR 115'1 SI RVIC1 5: AI Co9101 it 5: JOB
PLR! ORM ANC,L, MARY( AND, II kI II MORI ;

BIBI IOGRAPHILS
Available from: School of Hygiene and Public Health,
The lohns ,Hopkins University, 61" North. Wolfe
.Street, Baltimore, Md. 21205.

cOLLECTIVE BARGAINING AND AhCOHOL1SM

FIR WORKING PAPER NO. 9
Dr. Carl J. Schramm
October 1974

Report Descriptors: JOB REILNTTION; REHARII 1.I'A
AI C01101 ICS; COI 1 ECTIVL BARGAININ6; FRINCE
111.1411.11-1S; JOB ITRI-ORMANCE; MARY1 AND, BA1 MAORI
School of Hygiene and Public Health, he Johns Hop-

. _kith... University,..lill Nog* Wolfe Street, Baltimore,
Md.21205.

ESTIMATING dOSTS OF ALCOHOLISM

EHP WORKING PAPER NO..10
Dr. Carl J. Schramm
January 1975

Report Descriptors; 1TATION; Al C01101 ICS; COS-I
TI-1-1-.CFIVI-NLSS; I TASHI!! 1'1 Y S'I UM; JOB
!TM-ORMAN/CI.; MARY! AND. BA1 TIMOR!'
School of Hygiene and Public Health, Johns Hopkins
University. 61.5 North Wolfe Street, Baltimore, Md.
21205. 21205.

EMPLOYEE HEALTH PROGRAM V11ThO-TAPE
DOCUMENTATION
Stan Ilankin and Caroll Cuddy
August /975
Report Descriptors: Jon la II NI ION; RIAIAB11.1 1 Al ION: JOB
SIAM! !TY, SUPPOICTIVI- SI RVICES; Al COHOI ICS;
(Oil ECTIVL BARGAININQ COST 41.111-TIVI.:NESS;

1 I'S; I LAMB!! 1 IN S MM.; LABOR-MANAUENII N
CONSOR HA; JOB PURI ORMAN( L; III S'IS
ETA will 10411 to Regional DOL offices anti CETA
Prinie Sponsors: others may purchase)copies al reproduc-
tion cost.

"ALCOHOLISM AND THE WORKPLACE.-

MANPOWER MAGAZINE; VOL. 7, NO. 2,
FEI3RUARY 1975

Ronald E. Jone%
February 1975

Report De.vertptorv: JOlt RI IINIION; R111:51111 IIAIION.
JOB SIAM 1-1 115T sI R s, ( 01101 1( 5,
C01 1 L(."1111 BAIWAININ(i; C051- 1.111.(' 115'1 NI SS;

BENI.1 I FS; lIASlitil 1 IN SIL:Dl; 1 1110R-
NIA.NA(il NIFN'I CONSORTIA; JOB PI NORM ANCI
I-TA 115111ED CONTS.

EMPLOYEE 11174[1.11 PRdORAS-1 RFSEARCII
WORKING PAPERS

APPENDICES
Dr. Carl J. Schramm, Dr. Wallace Mandell, and Janet
Archer
May 1976

Report Deerrptor\. -51(01101 IC S; COSi VI I 1-.(-1.151 NI SS.

*Clipping projectfinal report not yet available,
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COLI ICIIVI BAHCiAINING; OUESIIONNAIRE; FRINGE
BENLEITS

WORKERS WHO DRINK: THEIR TREATMENT IN
AN INDUSTRIAL SETTING
Qr, Carl J. Schramm. Dr. Wallace Mandell, and Janet
Archer
May 1978

,Report Descriptors: JOB RE'IENTION; REHABII [EA rtor$
SUITOR I IVI SERVICEti:' ALCOHOLICS; COLLECTIVE
BARGAINING; JOB PLIHORMANCE; FEASIBH FEY STUDY; JOB
SI I TY; I RINCDE BENEFFIS; LABOR-MANAGEMEN-I
CONSOR ER; MARYI AND, 'HAI TIMOR!:
Available from D.C. Heiith #nd Co.Lexingion Books,

.12.14Spring St., Lexington, tgass. 02173.

*

2-093* SUPPORTIVE SERVICE, ADVICE:. AND
TECHNICAL ASSISTANCE TO 'HIE QuAl tT1
OF WORK LIFE BOARD

MCKNIII AS.SOC14 TES
A 1, EX A N DR

Jane McKnight
,

Contract 20-51-79-15-
Project still in pmgrets

Descriptors: QUA! l'I'Y OF- MPLOYMEN I; I IESTYELS

This contractor is providing technical assistance and
support to the Employment and Training Administra-
tion's Quality of Work Life Committee. A major activity
is trying out flexitime program in a few ETA units and
evaluating it to discgver any needed changes.before flex-
itime is extended to 'other parts of the agency.

21. PROGR,IS FOR OfHER UNEMPLOYED

2-094 THE ADDICT AND EX-ADDICT IN THE
W0RI.6 OF WORK: JOB FINDING .

EXPERIENCES ANb PERFORMANCE IN
EtIPLOYMENT

MASSACHUSETTS ADVOCACF CENTER
'BOSTON. MASS.

Gram 21,25-74-15'
Project completed fiscal year 1977

Benjamin,S. yersey, Dr. Robert Rosenthal, and Dr. 1, Ira
Goldenberg
January 1977

Report Descriptors: DRVO USERS; EMPLOYMENT;
REHABIEITATION; ATTITUDES; VOCATIONAL GUIDANCE

NTIS P11263181/AS

t

2-095* ENHANCING 'UHL EFFECTIVENESS 01. tHE
FEDERAL BONDING PROGRAM

CONTRACT RES,EARCII CORM/1.4110N
BELMONT MASS.

joanna R. Kennedy

.Contract 20-25-77-49
Project still in pmgress

Descriptors: BONDING ASSISTANCE; 01-TENDERS; CRIMINAL.
JUSTICI PROCESS; EX-OlANDERS; I'MPI OYMEN I SERVICE

The principal objeclive of this project is to demon-
straw that the Federal Bonding Program can serve .more
peopld without increasing program costs by tailoring the
amounl of bond coverage to specific occupational needs,
while simultansitously publicizing the program among the
most appropriate users. The contractor will: (I) Conduct
a management survey of that Federal Bonding Program
to determine,which current utivities are most conducive
to operating a successflil projett; (2) .develop a guide-
book, based on the survey, showing how to tailor bonds;
as well as other program management techniques; (3)
prepare and field test pamphlets desc,ribing the program
for three or four different audiences; and (4) collect datii
to measure cost savings due to tailoring the amo of
bond coverage. In addition, the contractor will uct
the second national Federal Bonding Conference in
itiashington, D.C., where it will introduce the guidebook
and direct wqik!lhops on its use and the concept of
tailoring.

2-096 HANDBOOK FOR qS1'. OF BASIC JOB SKILLS

SYNECT1CS CORPORATION
AIXISON PARK. PA.

, Contract 2Q-42-74-19
Project comple4ed kcal year 1977
-
JOB COUNSELING AND PLACEMENT FOR THE
USE OF BASIC SKILLS

VOLUME I TECHNIQUES

Sara J. Munger'
July 1977

Report Descriptors: HANDICAPPED; RE'EARDEI);
HANDBOOKS; EMPI OYMEN I OPPORWNITIES; JOB
ANALYSIS

NITS P11271702/AS

VOLUME 11 JOBS
July 1977

NTIS P1127 I 703/AS
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2709 * THE IMI4ACT OE CALIFORNIA SENATE
MI 224 ON EMPLOYMENT AND
RECIDIVISM

SOCIAL PROCESS
UNIVERSITY 0

SANTA BARBARA.

Dr. Richard Berk

ESEARCH INS7AUTE,
CALIFORNIA

SLIF.

Grant 21-06,78-58
Project progress

Descriptors: CORRECTIONS; CRIME; OITENBERS; EX-
_(21:11LINDFIM INCOME; UNEMPLOYMENT INS3RANCL1_

LABOR MARKLE' BEHAVIOR; CALIFORNIA

-The grantee will analyze, the, impact of recently en-
kIcted California law (Senate Bill 224) providing transi-
tional financial assistance to ex ffenders netvly released
from the State's prisons, and Il examine the program
established by the law to det ..nine whether: (1) The
program is implemented as dligned; (2) the program
enhances prospects for employment; (3) the program re-
duces recidivismt: and (4) the program is cost effective.

T-Ite---grantee will follow for up to 18 months after
release the experiences of approximately 1,000 ex-offend-
ers receiving financial assistance:and about 2,000 who are
not recipients of support: The program evaluation will
rely heavily oh a range of routinely collected official
statistics on employment behavior (e.g., quar(erly earn-
ins). contact with the criminal justice system .(prison
records, "rap shee(s," crime data),:new material gathered
expressly for this research endeavor, and selected inter-
views conducted by research personnel with the subject
population and their parole officers. Data on a host of
background variables will also be collected,including
age, education, prabr record, years in prison, employment
and vocational training in prison, job skills, reading abili-
ty, etc.

The grantee will document :the way in which an actual
State-run program operates' and how it differs from an-
experimental endeavor. The grantee will further identify
precisely the proportion of eligible persons who take
advantage of the financial assistance program and indi-
cate the resulting costs.

V

2-098* PREPARATION OF MONOGRAPH EROM
TARP PROJECT DATA ANALYZING
PROJECT EFFECTS

.UNIVERSITY OF MASSACHUSETTS
AMHERST MASS.

Dr. Peter H. Rossi

..Grant 21-25-77-05
Project still in.progress

Descriptors: CORRECTIONS; OFFENDERS; EX-OFFENDERS;
INCOME MAINTENANCE; JOB PLACEMENT; SUPPORTIVE
SERVICE.S; PRISONERS.

This undertaking 'calls for the produc,tion of' an analyt-
ical monograph on the results of the experimehtal Tnmsi-

*Ongflng project-1111ml report not yet available,

tional Aid Research Project (TARP). TARP provided
temporary (13-26 weeks) financial and job placement as-
sistance to over 1,500 randomly selected ex-innmtes
newly released trom.State prisons in Georgia and Texas;
in addition, 2,400 former prisoneni were tn the project's
control groups. For detailed descriptions of TARP, see
grants 21-11-75-19, 2(0345-46, and 20-48-75-44. On.t he
basis of data generated by the project, the resetmcher will
evaluate the effect of this assistanc,e on rparrest, employ-
ment, earnings, family relationships, and other behavioral
outcomes; specicy conditions wider which the effective-
ness varies; and identify' the subgroups of ex-prisoners for
whom the assistance was especially effective.

The monograph will also include descriptions of the
administrative components of the experiment and the
operational difficulties.encountered, giving particular at= .

tention to those aspects that are most relevant to proper
management of any national program that might be en-
acted.

2-099 RECIPIENTS O FEDERAL SUPPLEM'ENTAL
BENEFITS.AND SPECIAL UNEMPLOYMENT
ASSISTANCE

Mi(THEMATICA, INC
PRINCETON, N.J.

J. Alan Brewster

Contract 20-34-76-12
Project completed fiscal year 1979

Descriptors: DURATION 01, UNEMPLOYMENT;
UNEMPLOYMENT INSURANCE:4 UNEMPLOYMENT BENEFIT
EXE1AUSTEES; INCENTIVES; WELFARE: RECIPIENTS; JOB
SEARCH'

. .

. "Fhis project consisted- of two studieS of recipients of
Federal Supplemental Benefits (FSB) and other special
unemployment contpensation (UC) benefits. For the.first
study, project sutff Interviewed a random sample of
about 800 persons in each of 15 States in March 1976.
The sample consisted of Jecipients of F513 and Special
Unemployment Assistance (SUA), plus a comparison
group of individuals who rec ived exteaded benefits
(E13) but not FSB in 1975. Sit ce the sample was. de-
signed to be representative of the Nation, the 5tates
selectedCalifornia, Florida, Georgia, Indiana, Missouri,
New Jersey, New York, Pennsylvania, Tennessee, Lou-
isiana, Massachusetts, Michigan, Texas, Utah, and Wwili-
ingtonincluded 73 percent of the Nation's FSB recipi-
'eats ma 66 Percent of its SUA beneficiaries, in 1975.

The first report, "A Study of Recipients of Federal
Supplemental Benefits and Special Unemployment As-
sistance," provides valuable information about FSB and
SUA recipients, including their personal and fainily char-
acteristics, needs fbr training mid. job-related .servicds,
and relationshiPs with other income transfer prograMs: It
also evaluates effects- on their incentives to seek jobs.

In late 1977, afollowup study collected additional data
from a sample of 2,000 respondents to the original
survey, 1,500 recipients of FSB in 1975 and 500 persons
who had received extended benefits (EB) but no PSB
benefits during .1975..This survey was designed ro permit
national projections. ItS findings are contained in alinal

s<
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report entitled "Follow-Up Study of Recipients of Fed,
erul Supplemental Benefits. '

Examination of tlo labor market activities of ittdivid-
uals who collected FSB -benefits in 1975 provided infor-
mation on the extent to which they were able to find
new jobs and the character of the jobs they found. The
labor market data also indicated the extent to which FSB
recipients were attached to the labor market and wheth-
er receipt of (ienefits had any effect on behavior. All oP
these issues are important in fudging the overall success
of the' FSB program and for 'planning such .jnitiatives
during future recessionary periods. The principal findings
related to labor market activities were the following: (1)
Nearly 60 percent of FM) recipients were employed in
November 1977. Unemployment rates remained well

-tibove-20percent,howevor,withyounger -respondents:
less likely to be unemployed than were older ones. (2)
Over 25 percent of the sample was out of the labor force
in November 1977, indicating that about 57 percent of all
FSH recipients over age 55 were retired by that date. (3)
Currently employed individuals were more likely -to be
employed- in service industries than they were on their
jobs prior to becoming unemployed. (4) Weekly earnings
On current jobs were, on average, about 10 percent
lower (in real terms) than on individuals' jobs before
receiving IX. (5) Individuals were employed only-about
one-third of the time since the date of their initial UC
claim. (6) There was signiinfant evidence that additional
potential weeks of .UC eligibility reduced individuals'
employment and increased the length of their unemploy-
ment spells. (7) fn most of the samples examined, wage
replacement. ratios also had a _positive effect on unem-
ployment duration, but that effect was not statistically
significant. (8) Three-quarters of all FSB recipients had
used the employment service at least once- since their
original UC claim date. (9) Use of the employment serv-
ice or enrollment in educational dr training programs did
not significantly affect reemployment 'probabilities. How-
ever, there was some indication that use oillfhe employ-
ment service increased weekly wages for, wonien and
that enrollment in educatim or training increased hourly
wages for men.

,Findings related io unemployment compensation were
the following: (I) Beneffts froin other trarnifer programs
were- collected.by relatively -Few IFSB households. either
before or after the end of the period 'of UC collection
except for social security (27 percent) and to a legser
extent pensions, UC for othet household merbers, and
food stamps. (2) Many FSB respondents repotted reduc-
ing expendituresand making other economic adjustments
during their unemployment period.

A STUDY OF RECIPIENTS OF FEDERAL
SUPPLEMENTAL BENEFITS AND SPECIAL
'UNEMPLOYMENT ASSISTANCE
Walter (.7brson, David Horner,. Valerie Leach, Charles
Metcalf qnd Walter Nicholson
January 1977
-Report Descriptors: UNEMPLOYMENF; WEI FARE
PROGRAMS; POVER'FY; JOB SEARCH; UNEMPLOYMENT
INSURANCE; PUBLIC EMPLOYMENT SERvICE; OALII,ORNIA;
FLORIDA; GEORGIA; INDIANA; LOUISIANA;
MASSACHUSEEIS; MICHIGAN; MISSOURI; NEW JERSEY;
NEW YORK; PENNSYLVANIA; TENNESSEE; TEXAS; UTAH;
WASHINGTON

NTIS PB26263-6/AS

FOLLOW-UP STUDY OF RECIPIENTS OF
FEDERAL SUPPLEMENTAL BENEFITS
J. Alan Brewster, Walter Corson, John Friedmann, Walter
Nicholson, and Andrea Vayda
September 1978
Report Descriptors: UNEMPLOYMNT: WELFARE
PROGRAMS; 1011 SEARCH; UNJAMOYMENT INSURANCE

NTIS 14)295337/AS

2400 SHOWY-TERM ASSISTANCE '1'0 PRESERVE
JOBS FOR ACCUSED CITIZENS:
EMPLOYMENT AND CRIME PROJECT

THE AMERICAN UNIVERSITY
WASHING1ON, D.0

Grant 21-11-77-16
Pmject completed-fiscal year 1978

T GET: JOBS
Bar ru Kajdan and William Alexander
Ap 1 1978

Report,Descriptors: CORItECTIONS; JOS RETEN MN; CRIME;
OIVENDERS; COUNSELING AND GUIDANCE; HANDBOOKS

NTIS 141283672/Mi

EMPLOYMENT AND CRIME PROJECT, FINAL
REPORT, JUNE 1978
LeOn Leiberg. Fran LazeroW William Alexander. and
Nancy Alper
June 1978
NTIS PH283720/AS

CRIME AND EMPLOYMENT ISSUES
Leon I....eiberg et al
June /978

NTIS PR281531/AS

2-101 STUDY OF EFFECTS ON ,Ex-PRISONERS OF
FINANCIAL AID AND EMPLOYME7;JT
ASSISTANCEPROGRAMS DESIGNED TO
FACILITATE POST-REI,EASE ADJUSTMENT

BUREAU OF SOCIAL SCIENCE RESEARCH, INC
W4SHINGMN, D.c.

Contract 82-11-71-45
Project completed fiscal year 1977

UNLOCKING THE .SECOND GATE
Dr. Kenneth J. Lenihan and Dr. Florence-Casey
1977

Report Descriptors: CORRECTIONS; WAGL SUBSIDIES;
SUPPORTIVE SERVICES; INCOME MAINTENANCE; MB
PI ACEMENT; MARYI AND, BALTIMORE
ETA R&D MONOGRAPH NO. 50

_A___
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2-102* Slimy 01. EMM.OYMENT AND TRAINING
RIII ATM) SERVICES OF CETA PRIME
SPONSORS IN 'ENE CRIMINAL JUSTICE
FIELD

AMERICAN BAR ASSOCIATION
WASH1NGION,

'Lynn Be II

Grant 21-11-79-13
Project still in progress

Aoscriptors: I;MPLOTMENT ANO TRAINING PROGRAM
SLRVICTS AND '11TFINIQUI-S; CRIMI%; OFFENDERS; PRIME
SPONSORS ((VI A ); TRAINING; UMW-WM-ENT
COMPREIlliNSIVE !API OYMEN1 AND TRAINING ACT
(CETA

This project will conduct a descriptive and compara-
tive analysis of CETA-funded programs in the csiminal
justice field. The investigator will idehtify, describe, and
analyze CETA services related to: (1) The emplqment
and training of CETA participants in occupations in the
criminal justice field anci (2) the employment and train-
ing of offenders, regardless of occupation. The study
involves an informal mail and telephone survey of all
fiscal 1979 prime sponsors and all administrators of the
Governors' discretionary funds, along with a selected
sample of CETA subgrantees. Fallowup field visits will
be made to a small selected sample of programs.

2-103* STUDY OF THE CALIFORNIA SHARED
WORK UNEMPLOYMENT COMPENSATION
PROGRAM

MATHEMAHCA POLICY RESEARCH. INC.
PRINCETON. N.J.

David Kershaw

Contract 20-34-79-28
Project still in progress

DescriPtors: WOR* SCHEDULES; ti1'41tirLOYMENT
INSURANCE; UNIONS; LAYOFFS; UNEMPLOYMENT; 108

:RETENTION; CAL liTORN IA

Shared Work Unemployment Compensation (SWUC)
enables workers to go on a short week instead of being
laid off.during a short economic downturn and have the
reduction in their hours partially covered by unemploy-
ment compensation (UC) benefits. Thus, a firm may
completely avoid, layoffs dtiring.a downturn byiplacing a
large share of its workers on short weeks with UC bene-
fits 'significantly offsetting the 'workers' partial loss of
income. At present, California is the only State that has
incorporated SWUC into its unemployment insurance
(UI) system, but its program may become a model for
other States.

This project will study SWUC in. California to learn
lessons that can be applied elsewhere. The researchers
will carry out a comprehensive impact analysis'in a care-
fully defined geographic area in an attempt to answer
such questions as: How many temporary layoffs will he

OTHER UNEMPLOI(ED 53

averted by SWUC participation?:How will work sharing
moderate income fluctuations? How will work sharing
affect workers' productivity? This type of analysis will
pernfit detailed examination of general effects and their
sensitivity to the various characteristics of the U1 pro.
gram, economic conditions, and other factors affecting
workers and firm decisionmaking. The researchers will
also devote attention to-safeguards Ibr workers (e.g., to
prevent speedups during work bours.or to protect the
inlet/thy of the bargaining process) and for firms (e.g., to
minimize unnecessary disruptions in the production proc-
ess). An important spinoff from this study will be the
opportunity it affords the reseaTch staff to examine gen-
eral issues about the determinants of temporary layoffs
and how these layoffs are related to UI.

Theprojectwillhedivided into-a-6-month---planning
phase and a2-year implementation and evaluation phase.

2-104 TRANSITIONAL AID RESEARal PROJECT
FOR EX-OFFENDERS

GEORGIA DEPARTMENT OF LABOR
ATLANTA. GA.

Grant 20-13-75-46
Project completed fiscal year 1978

TRANSITIONAL AID FOR EX-OFFENDERS: AN
EXPERIMENTAL STUDY IN GEORGIA
Jack L. Stephens and Lois W. Sanders
July 1978
'Report Descriptors: CORRECTion WAGE stnismiEs;
SUPPORTIVE SERVICES; INCOME MAINTENANCE; JOB
PLACEMENT; GEORGIA

NTIS PB29161Q/AS

2-105 TRANSITIONAL AID RESEARCH PROJECT
FOR EX-OFFENDERS

AMERICAN BAR ASSOCIATION: COMMISSION ON
CORRECTIONAL FACILITIES AND SERVICES

WASHING1ON,

Melvin T .A.zilhund

Grant 21-.11-75-19
Project completed fiscal Nur 1979

Descriptors: CORRECTIONS; ()Hi:NM:RS; LX-OITENDERS;
SUPPORTIVE SERVICES; INCOME MAINTENANCE; JOB
PLACEMENT; PRISONERS

This project involved the development of the Transi-
tional Aid Research Project for Ex-Offenders (TARP) in
Georgia and Texas. The aim of TARP was to test
whether short-term financial assistanee, comparable in
amount to weekly unemployment compensation, and job
placement services would increase rates of employment
and reduce rates of rearrest among newly released ex-
offenders. The latest report describes the problems and
difficulties encountered in implementing the projectIn
addition, it explores various judicial, social, political, leg-

'Ongoing projectfinal report not yet available.
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islative, and related issues invOlved in providing transi-
tional Bnancial assistance to former prison inmates.

BACK ON THE STREETFROM PRISON TO
POVERTY (THE FINANCIAL RESOURCES OF
RELEASED OFFENDERS)
Robert Ilorowitz,
June 19 76

Report Pescrimors: CORREC I IONS; I AW ENEORCEMEN I ;
INcOPIE.MAINTENANCE

NEES P13258.880/AS

A .COMPARATIVE EVALUATION OF THE
BENEFITS FROM THE LIFE PROGRAM
Dr. Clailes D. 1iTh7 rrai0711. Thornton
January 1978

Report Descriptors: INCOME MMNIENAN( I.; ECONOMIC
ANAI YSIS ANI) I CONOMLI RICS; CORRECIIONS; IX-
PRIS()Nt WAGE SUBSIDIES

NI IS PII2 70n 2 2/AS

FINAL REPORT ON ACTIVITIES OF TELE
TRANSITIONAL AID RESEARCH PROJ'ECT

7.

Rotert Horowitz and Mtdvin 1: Axilbund
August 1978
ETA

2-106 TRANSITIONAL AID RESUARCH PROJECT
FOR Ex-OITENDLRS

OMCE OF 111E GOVERNOR OF TEXAS,
CRIMINAL JUSTICE DIVISION.

AUSTIN, TEA'.

Gruint 20-48-75-44
Prxiject completed fiscal year 1978

A N-ASS-ESSYsittilTffinE IMPA-CT-OFT.ROVIOING-
FINANCIAL,OR JOB PLACEMENT ASSISTANCE
TO EX-PRISONERS
Cbarles L. Smith, Pablo Martinez, and Daniel Harrison .

May 1978

Report Descriptors: CORRECTIONS; WAGE SUBSIDIES;
SUPPORTIVE SERVICES; INCOME MAINTENANCE; JOR

ACEMENT

NEN I'11284782/AS
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3A. LABOR FORCE, LABOR MARKET, LABOR
DEMAND GENERAL

3.001* AN 'ANALYSIS 01 OCCUPATIONAL
MOIIIITIN THROUGH USE OF
LONGITUDINAL SURVEYS DATA WITH A
SUPPLEMENTARY ANALYSIS OF RESPONSE
VARIABILITY

UNIVERSITY OP PENNSYLVANM
PHILADELPHIA,- PA.

Dr. Ann R. Miller, Population Studies Center

Grant 2142-73-05
Project-still in progress

De.wriptors: BLUE-COLLAR WORKERS; WHIIT-COLI.AR
OCCUPATIONS; OCCUPATIONAL STRUCTURE;
OCCUPATIONAL ,MOBILITY; NATIONAL I.ONGITUDINAL
SURVEYS; CAREER PATUERNS; MEN; WOMEN; YOUNG MEN;
YOUNG WOMEN

An analytical study of occupational mobility is being
made, emphasizing: (I) The relationship between mpbil-
ity and changes in the occupational structure of employ-
ment and (2) the paths by whichIndiviaals move into
specific occupations.

The study involves an analysis of data collected from
four population groups covered by the National Longitu-
dinal Surveys of labor force behavior.

3-002 DEMOGRAPHIC TRENDS, LABOR FORCE
CHANGES, AND THE ECONOMY

NATIONAL COMMISSION FOR EMPLOYMENT
POLICY

WASHINGTON, D.C.

Contract 20-11-7641
Project completed fiscal year 1978 r-

DEMOGRAPHIC TRENDS AND FULL
EMPLOYMENT
R. A. Gordon, Michael L. Wachter, and Karl E Thuher
December 1976
'Report Descriptors: POPULATION; LABOR FORCE;
UNEMPLOAD; MINORITIES; EMPLOYMENT AND TRAINING
POLICY; IMMIGRATION
Available from Nalional Conunission for Employment
Policy, 1522 K St., N.W., Suite 3(X), Washington, D.C.
20(X)5.

3-002A RESEARCH TO ANALYZE '1.11E MANPOWER
IMPI !CATIONS 01' CURRENT IMMIGRATION
POLICIES

MANPOWER AND IMMIORkTION POLICIES IN
THE UNITED STATES
David S. North and Allen LeNel
February 1978

Report DesertPtors: IMMIORKFION; ALIENS; LAHOR
MARKET,BEHAVIOR; EMPI OYMENT AND TRAINING POLICY

, NTIS P82114216/AS . ....

Also available from Natibnal Commission for tmploy-
ment Policy, 1522 K St,, N.W ., Suite 1(X), Washington,
D.C. 2(XX)5. .

3-003 DEMONSI-RATION PROJECT 10 DERIVE
MANPOWER, IMPLICAylONS FROM "

ECONOMETRIC MODELS OF me LABOR
MARKET AND TO EXPLORE 'I;HE USE OF
LOWITUDINAL DATA' ON LABOR
MARKET EXPERIENCE OF TRAINEES

BROOKLYN COLLEGE CUNY
BROOKLYN, N.Y.

Robert S. Gay

Grant 21-36-76-01
Project completed fiscal year 1979

Descriptors: ECONOMIC FORECASTING; IMPACT OF
EMPLOYMENT AND TRAINING POLICIES; GEOGRAPHIC
MOBILITY; OCCUPATIONAL LICENSING; ECONOMIC .

t ANALYSIS AND ECONOMETRICS; PREDICTION'OF SUCCESS

IN PROGRAMS; ASSESSMENT 01: APPI.ICANTS AND
TRAINEES; ASSEMMENT AND EVALUATION

The primary objective of this project was to exaMine
several distinct issues and institutions that affect the utili-
zation of human resources and to determine the econom-
ic impact of current public policy. The areas under in-
vestigation included the effect of government expendi-
tures op local employment and income, the measurement
of success from employment and training programs, and
the inripact of occupational licensure on labor mobility.

Descriptions of the studies recently completed or stills
in progress follbw.

3.003A DEvE.LoEstENT of: ECONOMETRIC MODELS FOR
LOCA1. LABOR MARKETS

Descriptors: ECONOMIC FORECASTING; IMPACT OF
rMPLOYMENT AND TRAINING POLICIES GEOGRAPHIC
1413/11LITC ECONOMIC LICENSING; ECONOMIC ANALYSIS
AND ECONOMETRICS

The ;principal investigator examined econometric
methodologies for forecasting labor demand and supply
in local labor markets'. The research was an initial at-
tempt to develpp local forecasting models that provide
cyclically responsive midterm (I- to 3-year) projections
of the employment needs of industry and government,
capable of simulating the economic impact of alternative-
public policy options on local labor markets. The project
resulted in kproposed methodology to meet these needs,
using available national and local data for its estimations.

The proposed mettlodology will improve upon existing
forecastin* models by: (1) The use of relative pri6e data;
(2) expansion of the public sector's by using local data on
government expenditures, reVenues, and employment;
timil.(3) improvements in the labbr force sectors based on
till theory of labor supply. The recommendations led to

Onmoing proJeetflnal report not yet available.

.\
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contract No 20-04-76-55, which will estimate local econ-
dmetric models in six areas.

34038 CONSTRUCTING SHORT TERM INDICATORS OF
SUCCESSE9R EVALUATING TRAINING,
PROGRAMS

Descriptors: PREDICTION 01. SUCCESS IN PROGRAMS;
IMPACT 01 EMPI OYMENT AND TRAINING POLICIES;
ASSESSMENT AND EVALUATION; AMEMMENT 01'
APPLICANTS AND TRAINEES

This project examined longitudinal data on trainees in
the MOI'A, JOBS, Mb Corps, and Neighborhood Youth
Corps programs. The purpose was to identify short-term
indicators_of lon_grun success im a Tina It of training pro-
-grams.

The study showed that placement rates, the traditional
measures of program effectiveness, are not useful indica-
tors of suecessl'ul program performance. Placement data
do not reveal the natUre and quality of postprogram
employment. Changes in wage rates, quarterly earnings,
and:weeks worked before and after program experience
appear to be better measures of program effeetivenep.

The researcher suggested expanded intake interviews
and followup surveys of participants to improve evalua-
tion of training programs and allocation of training re-
sources at the local level.

INDICATORS OF SUCCESS FOR FOUR
MANPOWER TRAINING PROGRAMS
September 1977
Report Descriptors: PREDICTION OF SUCCESS IN PROGRAMS;
IMPACT 01' EMPLOYMENT AND TRAINING POLICIES;
ASSIMMENT OF APPLICANTS AND TRAINEES

VALIDATING PERFORMANCE INDICATORS
FOR EMPLOYMENT AND TRAINING
PROGRAMS
September 1978
Report Descriptors: PRED1CHINNOVSUCCESS IN PROGRAMS;
IMPACT OF EMPLOYMENT AMP-TRAINING POLICIES;'
ASSESSMENT 01: APPLICANTS AND TRAINEES; JOB
PLACEMENT; TRAINING EFFECTIVENESS AND IMPACT

NtIS PB287890/AS

3-003C rIlF IMPACT OCCUPATIONAI LICENSING ON
LABOR MOBII Fry

Descriptors: GEOGRAPHIC MOBILITY; OCCUPATIONAI
I ICENSING

This project assessed the impact of State occupational
licensing laws on interstate' migration. The inyestigators
compared the mobility rates of persons in licensed occu-'
pations and those in similar nonlicensed occupations, hi
addition, they compared mobility rates within occupa-
tional classifications for licensing States that do not have
interstate reciprocity agreements, States with more le-
nient reciprocity, and nonlicensing States. Interstate mo-
bility data for the 1965-70 period were taken from the
1970 Census Public Use Sample.

To assess the determinants of migration decisions 'more
completely, the investigators& developed and tested a si-
multaneous equations model of gross migration, income,
and changes in employment for various licensed occupa-

lions. The model- controlled for economic and social
variables that-affect migration and earnings in the ab-
sence of licensing. The key policy variables of interest
are the vitriourt entry barriers imposed by State licensure.

Fiddings show that persons in licensed occupations are
less mobile, but enjoy higher earnings, than their cowl-
terpartt in nonlicensed occupations. The research also
found that restrictive licensing provisions doter practi-
tioners from moving into.these States, as evidenced by
reduced imnigration, %%bile incumbent practitioners enjoy
increased earnings. T* study provides gtiantiflable evi
dence for State policymakers to promote reforms in cur-
rent licensing practices toward unrestricted endorsement
and reciprocity provisions,.

t
IMPACIIIIILOCCUIAT IONAL LICENSINCLON
MIGRAI'ION . -...
Morn'. M. Kleiner. Robert S. Way: and Karen Greene
Deem her 1979 ., ..

&pin Descriptors: GEOGRAPHIC MOBIITTY;
OCCUPOLONAL LICENgINO; ECONOMIC ANA1.YSIS ANp
ECOIOMFIRICS; MIGRATION; EARNINGS
ETA COPIES LIMITED

37004* EXPERIMENTAL STUliY OF THE
RELATtoksillp BFFWEEN GROWIll
OF EMPLOYMENT AND.MIGRATION,
UTILIZING THE RKEROSPECTIIIE DATA
KROM THE 1970 CENSUS OFTOPULATION

'
UN/VW:1MT'; cik PENNSYLVANIA.
PIIILADELPIVA, PA.

Dr Ann-R. Miller, Population Studies Center

Grant 21:42-73-41
Project'still in progress

Descriptors: GEOGRAPHIC MOBILITY; METROPOLITAN
AREAS; OCCUP4IONAL S'11WCTURE; WAGE S'TRUCTURE;
WOMEN; MINORITIES; MIGATION; WAGE DIFFERENTIALS;
EMPLOYMENTOPPORTUNITIES; CORRECTIONS .

- The prcipci is investigating the relationship between &

recent migrliflon patterns for seleoted metropolitan areas
toand such faccS, as the area'S occupational and indlistrial

strueture, theeniployment/unemployment mix, and Wage
levels. -.,,,

Utiy,ting 'retrospective data available from the 1970.
census of population, the stay focuses on the largest .
standard metropolitanlatistical'areas.

r... ;,, ,-. .

3-005 LOCAL LABOR MARKET ECONOMETRIC
FORECASTING MobELS

UNIVEkS11Y OF ARc,ZONA .

TUCSON. ARIZ

Dr Carol Thyliir, Dr Ronald Oaxaca, itnd Dr. Arthur
Denzau

contract 20-04-76-55,,
Project completed fiscal year 1979

et
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Descriptors: I cON0MIU I oRIA AS VINO; IMPACT 01.
EMP1 ON 1111.41 AND Ilti5INING POI ICIIiS; COMPRI.14NSIVI-
FAIPI OYMIN I AND FRAINING ANN1NG; LABOR MARKU
IN FORMA IION; ECONOMIC ANALYSIS. AND ECONOML 1 RICS:
VALILORNIA, SAN RANCISCO; ARIZONA, PHOENIX;
ARIZONA, rUCSON; MASSACHUSETUS, SPRINGFIEI
ITNNESSFE, MID-CUMBERI AND; tulAll

The purpose of this study was to develop a method-
ology for constructing 2-year forecasiing models to pre-
dict labor demand and supply in local labor markets that
are cyclically sensitive. The models are designed to fore-
cast labor demand by inilustry and occupation, popula-
tion (with sonie age/sex disaggregation),labor force par-

_hcipanon, unemeloymem, components_ oL.income. ..and
major features ol local government finances. Since many
of the different variables estimated in the model influence
one another, their interactions were also formulated in
the model.

'The methodology was applied to six local labor
market areas with different size and growth patterns,
degrees of labor market tightness, characteristics of the
economic base, and distribution, of employment. Two
tests were performed to determine overall model accura-
cy. Results of the in-period test using historical data
show that increased forecasting accuracy can be expect-
ed for substate areas where the industrial base is broadly
diversified, a substantial .portion 'of manufacturing em-
ployment is in nondorablt goods production, mil gradual
smooth changes in population occur. Out-of-period tests,
using data later than the forecast period, shywed thin the
study models generally performed. we'll in tracking the
impact of the recession on.the local areas.

When the researchers compared the study model wilh
simpler foreiNisting 'methods, they found that the study
methodology is an improvement over simpler ap-
proaches, primarily in the modeling of local areas With
economic bases that are atypical of the United States as a,
whole. This finding holds true_ regaidless of population
size.

The project provides a sophisticated assessment tool
for local area forecasts of the labor market effects of
various public policies to stimulate local economies.
April /979
NTIS PI150-101207

3406* MANPOWER' RES.OURCES AND
EMPLOYMENT EXPANSION: A SERIES OE
RELATED NATIONALAND METROPOLITAN
STUDIEs

COLUMBIAWN1VERSITY
NEW YORK, N.Y.

Dr, Eli Ginzberg. Director. Con.wmtion of lfuman
Resources Project

Grant 21-36-76-18 (Ibrinerly Grants 21-36-73-51, 21-36-73-
°4, 21-36-75-20. and Contract 81-36-71-OD
Project still in progress

The primary objective of this project is to probe the
changing structure and functioning 4, American society
to determine _the different ways in which the develop-

11 2 607 0 - 00 -

57

ment and use of the Nation's human resources affect the
level of social well-being and economic output.

Numerous studies of human resource problems"Shave
been or are being undertaken, .utilizing economic and

.related analysis on the micro and macro levels.
Descriptions of individtial work studies completed

under this and predecessor contracts over 3 years ago
may be found in earlier editions of Reseamh and Develop-
ment Projects. `11

1111

3-006A* IMPAC I 01' LARGE PUBI IC PROGRAMS ON
F.MPI OYMENT, TRAINING, AND PERSONV

IZATION

Dr. Charles Brecher

Descriptors.liovERNMUNT PROGRAM IMPA('T; LABOR
SUPPI Y PROJECTIOW; IH:Al Tit OCCUPATIONS; IMPACT 01,
EMPI OYMENT ANI) 'TRAINING POLICIES; STATE AND
ocAl GOVERNMENTS; NEW YORK, NFW YORK

This study deals with the impact of Federal health
care programs, Kincipally medicare and medicaid on the
health care industry in New York City. It considers
effects on employment levels and other aspects of the
MiluAtry's pers,ontiel practices, including compensation
levels, sources of labor supply, internal labor market
structureS,..and opporpnities for women and minorities.

The sex and ethnic composition of the health industry
work fOrce before (1965) and after medicaid (1970 and
1975) is beipg analyAed from data obtained from the
S'ocial Security AdministrationN Continuous WorkHisto-
ry sample. An analysis of the earnings distribution over

othe 4atne time periods is also underway using both annual
earnings from the Social Security Administration datit
and wage rate. s reported by the Bureau of Labor Stalk-,
tics.

Preliminary analystt of Amge data suggests that rates
of increase for health industry workers were significant
even before enactment of the public programs. Historical
analysis will determine the relative influence .of unioniza-
tion, which predates medicare and medicaid in New
York City, and the way in which the combination of
unionization and more generous Federal flinding affected
wages and other employment practices in the industry.,

3-00611* MANAGEMENT FITE(TIVENESS AND
MANPONVIA1 UTII IZATION IN LOCAL
GOVERNMENT

Dr. David Lewin

Descriptors: EMPLOYMENT PATTERNS; I ABOR FORCE
BEHAVIOR; EMPIOYER PRACTICES AND POLICIES;
MXNAGEMENT tFEEcEIVENESS; STATE AND LOCAL
GOVERNMENTS; WORKER UTILIZATION

This study.is intended to develop Incas" of manage-
ment effectiveness and relate these measures to specific
worker utilization practices in local government. The
methodological approach is to develop measures for a
small sample of local govermnents using primary data
and interviecvs at these localities.

Field work, WhiCh consists of interviews with officials
involved in management and labor relations and appro..-
Oak documentationcollective-bargaMing agreements
or memorandums of understandinghave been obtained'

'Ongoing projectfinal report not yet available.

.1
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and partly analyred for several. locations. These include
New York City and other local jurisdictionsUudson
and Bergen Counties, N.J., and the cities of Boston and
Philadelphia.

A review is also being'madt. of the measures of man-
agerial effectiveness used in the analysis of New York
City to determine their appropriateness for tbe. other
localities. Data have been collected for a Aider range of

.services than were collected Tor New' York City in prder
to identilY possible new measures as well as to replicate
and refine the New York City analysis.

3-006U Fiii YOUTH LABOR MAI it".1kT: COMPARATIVE
STUDIES

Or. Beatrice G. Reubens

Descriptors: FRANSITION FROM SCHOOI TO WORK; YOUTH;
I ABOR SUIT! Y; UNEMPI.OYMENT; MALE/FEMALE; WORK-
STUDY PROGRAMS; CAREER GOAI s; JOB PLACEMENT;
ATEITUDES; BASIC EDUCATION; APPRENTICESHIP;
OCCUPATIONAI .IRAINING; EUROPE; CANADA; JAPAN

This three-part study is designed to produce three
separate reports. The first completed part. Bridges to
Work, deals with the transition from school to work and
how it IS achieved in various industrialized nations. The
remaining two projects are described below:

I. PREPARATION FOR WORK: A CROSS COUN-
TRY ANALYSIS

The study examines the extent to tvhich education and
apprenticeshie in. the United States, Western Europe,
Japan, and Canada are instrumental in preparation-for
work. Preliminary findings are:

(a) Apprenticeship is currently in great favor in.many
countries such aii 'West Germany, Austria, Switzerland,
,Great Britain, and Australia, where it is the predominant
outlet for youth with no plans for college or postsecon-
dary school training. Its advantages are smoothing the
transition from school to work and lowering the cost to
the public for continuing the part-tiMe education of
youth until they become 18. Despite the -benefits of tip,
prenticeship, technological and business factors are tend-
ing to decrease the willingness of employers in the more
advanced industrial and cohunercial sectors to maintain
the numbers of oPenings held for apprentices in the past.

(b) Despite changing youth attitudes toward work in
every country, young people (usually the majority) seek
to integrate themselves into the existing work patterns.
The more evidence of prospects of riimunerative. activity
(apprenticeship or jobs),--theiess-relMlioils young people
seem to be. Among all the countries studied, the United
States has had the least satisfactory youth labor market
a combination of high and persistent Jotith unemploy-
ment with a relative lack of interest in recruiting youth
on the part of employers and a paucity of formal training
programs such as apprenticeships. .

(c) In virtually eyery, researched country, there is a
demand for reading and math skills. Sonic employers
complain that many young people have inadequate liter-
acy and arithmetic skills to perform job tasks or to un-
dertake training. The complaint is frequently put in ,terms
of a decline in slandards in the schools over the years, a
sutiject oh which there is little 'hard evidence. In the
English-speak' ig countrieswhere cmhplaints are most
numerous an come from parents, the public, and higher

. . .

S3

educational institutionsstudies and proposals are at a
more advanced stage than in other countries.

2. THE YOUTH LABOR SUPPLY .

This international comparative study exploring
trends and developments in the suNly youth labor.
Data for the United States, Canada, Western Europe,
and Japan are being collected and adjusted to permit
valid comparisons.

The data are being used,. for detailed. analyais of all
important aspects of youth employment and unemploy-
ment sihce the 1960's. The researcher is considering en-
rollments in educational institutions as they influence
labor force participation,rates, as well as the propensity
to mix school and work in various countries, and weigh-
ing the effects of emigration and immigration. The youth
shares oT population ai-id libor ffirce willbe contrasted
among countries, and trends will be projected. Differ-
ences between sexes within and among countries, as well
as other significant aspects of the overall data, will be
explored. S.

3-0061)* MANPOWER CONH.ICIS ARISING FROM MASS
LAYOFF ENTITLEMENTS (FORMERLY
MANPOWER CONFLICTS AND.RESOLUTIONS)

Dr. James Kuhn

Descriptors: OCCUPATIONAL SAFEIN AND HEALTH;
ECONOMIC WELFAREKOLLECUIVE BARGAINING;
AFFIRMATIVE ACTION PLANS; WORK ENVIRONMENT; JOB
RESTRUCTURING; JOB LOCATIQN; JOB SATISFACTION

'this study is intended to:explore the value conflicts
that arise in the application of various policies affecting
the allocation of opportunities and services and the in-
centivss of our mixed-Market economy and the ways in
which these conflicts are resolved. Initial design called
for case studies in four separate areas, but this approach
has been revised to fivor more detailed exploration of
one area--the experience before, during, and after layoffs'
of conflicts between claims based onaaffirmative action
entitlements and claims based On entitlements guaranteed
in collectively bargained emPloymeht contracts. Detailed
case materials relating to these issues will be analyzed.

3-006E* TRAINING INFORMATION FOR POLICY
GUIDANCE

Dr. Marcia-K. Freedman and Anna B. Dui&

Descriptors: OCCUPATIONAL TRAINING; OCCUPATIONAL .

MOBILITY; ON-THE-JOB TRAINING (OJT); S'I'ATE AND
,LOCAL AREA EMPLOYMENT; TRAINING INKUITUTES; CETA
SERVICES AND PI.ANNING

-

This study is desiimed to help local planners allocate
employment and training program expenditures to meet
the anticipated demand for tabor.

Occupations listed in th`e report are cross Classified by
their specific vocational preparation (SVP) levels and
their three-digit census classifications and finally liggre-
gated into training clusters based on, similar SVP,levels
and skill content. The occupational training clusteiNhus
combine information about the types of skills required
and the length of time needed to acquire.them.

The final chapter of 'the report discusses the logic of
the occupational training clusters approach and describes
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testing of the associated descriptions of training routes as
a guide to local planning for New York City. The report
contains substantive appendixes on the health care, ap-
parel manufacturing, metal-working and machine trades,
computer, construction, printing craft, clerical, sales, ap-
pliance repakr, and insuranceoccupations. The research-.
ers also developed guidelines showing how occupational
projections can be converted into operational categories
and how these categories can then be applied to local
conditiohs to identify the appropriate types of .training.
September 1979

NTIS P11297331/AS

Projects completed in prior fiscal years
141-ECORPORA-TION- AND THE-CITY
Robin Cohen
1978

Report Descriptors: SERVICE INDUSTRIES; METROPOLITAN
AREAS; EMPLOYMENT OPPORTUNITIES; LABOR MARKET
AREAS; PROFESSIONALS

P11284371/AS

COMPARATIVE METROPOLITAN
EMPLOYMENT COMPLEXES
Dr. Dale thestand and Dr. Dean W Morse
1978

Report Descriptors: METROPOLITAN AREAS; LABOR
MARKET BEHAVIr; DUAL LABOR MARKETS; JOB .

STRUCTURE; UNI N ATTITUDES; LABOR MARKET.
INFORMATION; INDUSTR'Y PRACTICES; NEW YORK, NEW
YORK; ILLINOIS, CHICAGO; CALIFORNIA, MS ANGELES;
TEXAS, HOUgtON; GEORGIA, ATLANTA

4

NTIS P11290222/AS
Also available in book form: Comparative Metropolitan
EMployment Complexes: New York, Chicago, Los An-
geles, Houston, Atlanta, Allanheld, Osmun & Co., 19
Brunswick Road, Montclair, N.J. 07042

CAREERS OF PROFESSIONAL WOMEN
Alice Yohalem
1978

Report Descriptors: WOMEN; CAREER PATI'ERNS;
AFFIRMA*11V4 ACTION 'PLANS; EQUAL EMPLOYMENT
OPPORTUNITY ACT (1972); ADVANTAGED WORKERS;
CAltEER GOALS; H1GH-LEVEL JOBS

NTIS P1128449S/AS
Also available in book form: The Careers of the Profes-
sional Wornen: Commitment and Conflict, Allanheld,
Osmun 8't Co., 19. Brunswick Road, Montclair, N.J.
07042

MANAGERS AND WORK REFORM
Dr. Marcia K. Freedman. Dr. Ivor Berg. and Michael
Freeman
1978 ---
Report Descriptors: LABOR-FORCE BEHAVIOR; INDUSTRIAI
RELATIONS; WORK Armums; INDUSTRY PRACTICES

NTIS P11286630/AS
Also available in Mok form: Managers and Work
Reform: A Limited Engagement, The Free Press, New
york, N.Y.
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URBAN MANPOWER IMPLICATIONS OF
GROWTH IN SERVICES
Dr. Thomas M. Stanback
1978

Rrport Descriptors: SERVICETNDUSTRIES; I.ABOR DEMAND;
EMPLOYMENT OPPORTUNIT!ES; OCCUPATIONAL
STRUCTURE; MICROLEVE1. ANALYSIS; ECONOMIC -ANALYSIS
AND ECONOMETRICS

NTIS PB291425/AS

CONTROLLING SOCIAL EXPENDITURES: THE
SEARCH FOR OUTPUT MEASURES

-Dr, Affred_Eichner_and_Dr_Charlos_lirecher
1978

Report Descriptors: HUMAN RESOURCES; HUMAN
RERQURCE DEVELOPMENT POLICY; WELFARE. PROGRAMS;
TRAINING EFFECTIVENESS AND IMPACT; HEAITh CARE;
COST EFFECTINENESS; SUPPORTIVE SERVICES; SERVICE
DELIVERY SYSTEMS; NEW YORK, NEW YORK

NTIS P11284353/S
Also available from Allanheld, Osmun & Co., 19 Bruns-
wick Road, Montclair, N.J. 07042.

.COLLECTIVE BARGAINING AND MANPOWER
UTILIZATION IN BIG CITY GOVERNMENTS
Dr. David Lewin, Dr. Raymond Horton, and Dr. Ames
Kuhn
1978

Report Descriptors: WAGES; WORKING CONDITIONS;
UNIONS; FRINGE BENEFITS; STATE AND LOCAL
GOVERNMENTS; NEW YORK, NEW YORK; CALIFORNIA, I OS
ANGELES; ILLINOIS, CHICAGO
Available from: Allanheld, Osmun & Co., 19 Brunswick
Road: Montclair, N.J. 07042.

STUDENT LOANS AND THE LABOR MARKET
Dr. Ivor Berg and Dr. Marcia K Freedman
1978

Report Descriptors: EDUCATIONAL ASPIRATIONS;
CREbENTIALING; DER'FOR/CREDITOR RELATIONSHIP;
DISCRIMINATION; JOB CREATION; LABOR PRODUCTIVITY;
COMMUTING

NTIS P11284139/AS,

BRIDGES TO WORK: INTERNATIONAL
COMPARISONS OF TRANSITION SERVJCES
Dr. Beatrice G. Reuben
1977

Report Descriptors: YOUTH; VOCATIONAL GUIMANCE:
SERVICE DELIVERY SYSTEMS; TRANSITION FROM SCHOOL
TO WORK; EUROPE; JAPAN; CANADA
ETA R&D MONOGRAPH NO. 63
Also available from: Allanheld, Osmun & Co., 19 Bruns-
wick Road, Montclair, N.J. 07042,

THE LIMITS OF HEALTH REFORM
Dr. Eli Ginzberg
1977

*Ongoing projeettins1 report not yet available.

64
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Report.Descriptors: HEALTH CARI3 INDUSTRY; HEALTH
OCCUPATIONS; HOSPITAIS; PHYSICIANS; NURSES;
EMPLOYMENT AND TRAINING PROGRAM MANAGEMENT
Also available in book form, Limits of Health Reform:
The Search for Kea !ISM; DIOR, Dooks, litc., New York,.
N.Y. 01977.

MANPOWER-RESOURCES AND EMPLOYMENT
EXPANSION: A SERIES OF RELATED
NATIONAL AND METROPOLITAN STUDIES

THE HUMAN -ECONOMY

Dr. Eli Ginzberg
May I-976-

Report Descriptors: HUMAN RESOURCES; LABOR SUPPI.Y;
ECONOMICS; LABOR MARICET BEHAVIOR; TRXINING
EFFIWTIVENESS AND IMPACT; SERVICE DELIVERY
SYSTEMS; HUMAN RESOURCE DEVELOPMENT POI.ICY;
TAIIOR MARKET INFORMATION
Available from McGraw-Hill Book Co., New
York,N.Y.

PRIDE AGAINST PREJUDICE: WORK IN THE
LIVES OF OLDER BLACKS AND YOUNG
PUERTO RICAN WORKERS.

Dr. bean W. Morse
February 1977

Report Descriptors: MINORITIES; OLDER WORKERS;
BLACKS; PUERTO RICANS; INNER-CITY RESIDENTS; URBAN
PROBLEMS; NEW YORK, NEW YORK

NTis PI126608 I /AS
Also available from Conservation cif Human Resources
Project, Columbia University, New York, N.Y. 1(X)27.

LABOR MARKETS: SEGMENTS AND SHELTERS
v

Dr. Marcia K. Freedman, assisted by GretcheirE.
Maclachlan
August 197.6

Report Descriptors: INotisTRIAI. moRwTY; 1.0W INCOME;
RACIAI DISCRIMINATION; JOB STRUCTURE; ELITE
OCCUPATIONS; OCCUPATIONAL LICENSING; UPGRADING; .

UNIONS; POVERTY; OCCUPATIONAL MOBILITY; GHF.TTO
RESIDENtS; ()NEW! OYMENT INSURANCE

NTIS 111265816/AS
Also available from Allanheld, Osmun & Co., 19 Bruns-
wick Road, Montclair,,N.J. 07042.

SUBURBANIZATION AND THE CITY

Dr. Thomas M. Stanback and Richard Knight
August 1976

Report Descriptors: METROPOLITAN AREAS; SUBURBAN
LABOR MARKETS; SERVICE INDUSTRIES; WOM.EN; WHITE-
COLLAR OCCUPATIONS; LABOR FORCE BEHAVIOR; INNER-
CITY RESIDENTS; AGE DIM:RI:WM BLACKS;
EMPLOYMENT OPPORTUNITIES

NTIS PH266813/AS
Also available from Allanheld, Osnmn & Co., 19 Bruns-
wick Road, Montclair, N.J. 07042,

WORK AND.WELFARE IN NEW YORK CITY

NOLICY STUDIES IN EMPLOYMENT AND
WELFARE, NUMBER 21

Miriam Ostow and Dr Anna R !Atka
1973

Report Descriptors: WELEARE PROGRAMS; EMPLOYMENT
PATTERNS; MIGRANTS; POVERTY; LABOR MARKET
BEHAVIOR; LOW-WAGE INDUSTRIM WELE RE
RECIPIENTS; NEW YORK, NEW YORK

NTIS PB262164/AS
Also available from The Johns Hopkins University
Press, Baltimore, :Md. 21218, hilky Studies in Employ-
ment_and_Welfare No-21 (paperback)

3-007* NA'nONAL LONGFEUDINM. SURVEYS OF
LABOR FORCE BEHAVIQR

THE 01110 STATE UNIVERSITY RESE4RCH
FOUNDATION

COLUMBUS, OHIO
AND

BUREAU OF THE CENSUS
WASHINGTON, D.C.

Dr. Herbert S. Parnes, Center For Human Resource
Research, The Ohio State University; and Demographic
Surveys Division, Bureau of the Census

Contracts 82-39-72-21 (formerly 81-37-68-21, 81-34-28, 81-
37-69-15, 81-37-70-18)Ohio State University; and 81-08-
38 ana 20-11-73-06Bureau of the Census
Praject still in progress

Descriptors: LABOR MARKET; EMPLOYMENT PATTERNS;
LABOR MOBILITY; UNEMPLOYMENT; AGE DIFFERENCIN
EDUCATION; TRAINING; ECONOMIC ANAI.YSIS AND
ECONOMEXRICS; SOCIOLOGICAL FACIORS; BLACK/WHITE;
NATIONAL LONGITUDINAL SURVEYS; DATA SOURCES AND
USE

I.

The National Longitudinal Surveys study is probing
the relationship of factors influencing the labor force

AvhavIor and work experience of four groups: Men. aged
45 to 59; women 30 to 41and men and womeif 14 to 24
at the beginning of the .dy. It focuses On the interac-
tion among economic, sociological, and psychological
variablcs that permit some members of a given fige-edu-
cation-occupation group to have satisfactory work expe-
.riences while others do not.

The study entails consecutive surveys (most by person-
al interview) of each group. The interviews have gener .
ally been at 1-year intervals in. the first 5 years of the
surveys: The initial surveys were conducted in 1966 for
both groups of men, in 1967 for the women aged 30 to
44, and in 1968 for the women aged 14 to 24. Following
the fifth-year personal interviews, a series of two biennial
telephone followup interviews was initiated, for each of
the cohorts: A 10th-year personal interview was con-
ducted for the two male cohorts in 1976, for the older
women in 1977, and for the younger women in 1978.

Telephone interviews were conducted in 1978 for .the
younger and dtder men and in 1979 for the two groups
of women. Plans are to continue the survey with one
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more telephone intejview for each of these cohorts and a
15th-year personal niterview for each of the cohorts. The
Bureau of the Census draws the samples afid.collects and
tabulates the data. Ohio State prepares the data-collec-
tion schedules, plans the tabulations, analyzes the results,
and prepares reports analyzing the data. Reports On
many of the annual surveys are reproduFed as R&D
(research and development) monographs. 1 apes contain-
ing survey data are available for purchase from The
Ohio State University.

A new cohort added to the National Longitudinal
Surveys is a national sample of 13,(XX), young peopte
aged 14 to 21. For these respondents, the survey will
provide employment histories; details about socioeco-
nomic status, education, waning, and family background;

-----and-a-number-of-gencnil attitudr-mtptsures:

THE NATIONAL. LONGITUDINAL SURVEYS
HANDB(X)K (REVISED: NOVEMBER 1977)
hr. Herbert S. Parnex and others
November 1977

Report Descriptors: NATION Al I.ONGITUDINAI SURVEYS;
MET'll(11001(X;Y; DA14 SOURCES AND USE; DANDR0()KS;

TITRAIURI,
The handbook is available free from The National Lon-
gitudinal Survey Users' Office, Center for Human Re-
source Research, 1375 Perry St., Suite 5,85, Columbus,
Ohio 43201.

WOMEN AND THE ECONOMY: A
BIBLIOGRAPHY AND A REVIEW OF THE
LITERATURE ON SEX DISCRIMINATION IN
THE LABOR MARKET
Andrew 1. Kohen with Susan C Breinich and Patricia M.
Shields
March 1975

Report Descriptors: SEX DISCRIMINATION; MAI E/EEMAI E;
WOMEN

NTIS P1124 ii 93/AS

3-007A* Ttiu. PRE-RFORFMENT YEARS: A
LONGUTUDINAI STUDY DI. 'THE LABOR
MARKFT EXPERIENCE OF MEN

Descriptors: I AIM MARKFT BEHAVIOR; CAREER
PATTERNS; EMPI OYMENT PNITERNS; I ABOR MOBII I TY:
UNIONIZATION; OLDER WORKERS; I ABOR EORCE
PAR l'I(IPA TION; PENSIONS; !MACK/WIT-1TE; NATIONAI

ONGUTUDINAI SURVEYS; INTEREInM MOBILITY; JOB
RETENTION; MEN: WAGE DIFEERENTIALS;
DISCRIMINATION; RE'TURNS ON 'TRAINING; HEAITII

This portion of the National Longitudinal Surveys ex-
amines influenco on the work behavior and experience
of a national sample of men aged 45 to 59 ,when the
study began. It analyzes changes in their labor force

betavior and employment status.
'ersonal interviews were conducted in 1966, 1967,

1969, and 1971; an abbreviated mail survey in 1968; and
telephone interviews in 1973 and 1975. A 10th-year per-
sonal interview survey and a telephone interview were
conducted in 1976 and 1978, respectively. Plans are to
continue the surveys with another telephone interview in
1980, and a 15th-year personal interview in 1981. A third
report on men who were 45 to 59 years of age in 1966

describes sand analyzes the changes in their labor force
and employment status between 1966 (the date of the

4 first survey) and 1969 (the date .of the fourth survey). A
fourth report has been issued based on the surveys
through 1971. .

The third report indicates that in most Occupations
organized workers dok better by almost every,measure
tenure, pay, pension coverage, for examplethan the
unorganized. Littler organization is especially vital to
'Weeks. Among nonunion operatives (a job class includ-
ing such occupations as truckdrivers, assemblers, textile
weavers, and welders), white men earned 27 percent
more an hour than did black men, whereas the differen-
tial was II percent among unionized operatives.

On the average, there is less discrimination against
blacks-in uniqp-than-in-nonunion-htbor-markets:--hirther,------.--
relatively more blacks than whites have collective-bar-
gaining coverage. More training equakd higher wages,
irrespective of education or personal drive, particularly
Tor black men. Wag( differentials were smaller between
blacks and whites with training. .. -

Organized workers had longer job tenure, were more-
attached to their current jobs, and felt that. they had
more control over their lives.

Unionization also results in greater pension coverage.
Pension plans may inhibit interfirni -movement among
men of this age group. The rate of voluntary job chang--
ing between 1966 and 1969 was lower for those with
pension coverage than for those without. However,
tenure influenced job changing the most. Regardless ofipension coverage, ob changers were concentrated
among men with s ort tenure. The longer AI man's
tenure, the more immobile he became.

The fourth report discusses the important influence of
the men's health on their labor market position. A sub-
stantial minority report health conditions that limit the
amount and kind of work they can do; men reporting
health limitations have lower hourly and annual earnings
and suffer more unemployment; and poor health is im-
portant in explaining the lower labor force participation
of black men and etirly withdrawal from the labor force
or black and white t T1i,Aiong the other findings are:
(1) Occupational training does ot help most middle-aged
workerS improve their earnings; however, some gains are
made by blacks who take 'earlier training and later enroll
in compan inning programs; (2) positive attitudes
toward w and achievement do not benefit blacks as
much as they do whites; and (3) whites prOgress notice-
ably further than blacks in firms, where 'both are em7
ployed.

VOL. 1 (1966 SURVEY)
Herbert S. Parries, Belton M. Peisher.
and Ruth S. Spitz
1970

Report Descriptors: NATIONAL VONGITUDINAL SURV4WS;
OLDER WORKERS; III ACK/WHITE; I ABOR MARKET
BEHAVIOR; I ABOR FORCE PARTICIPA
EMPI OYMENT PATTERNS; I ABOR MORI! TIN; JOB
RE:TENTION; HUAI TH; JOB SATISFACTION; WORK
ATTITUDES; RETIREMENT; PENSIONS

NTISAII1 805 30/AS
ETA MANPOWER RESEARCH MONOGRAPH NO. 15,
1, WO
GPO

Robert C Miljus

*Ongoing projectfinal report not yet available.
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VOL. 2 (1%7 SURVIN
tHerbert S. Paws, Nirl A. Egge, Andrew 1. Kohen, and

Ronald M. Schmidt

Report .Descrtptors: NATIONAI I ONOITUDINAI SURVI.Ys;
01 DFR.WORXERS; III ACK/WHITE; 1 A1tOR MARKET
BIJIAVIOR; 1 ABOR MOHR ITY; DEA! -111; JOH
SATISFACTION; WORK ATITIVUEs

Nrris PHI 9201/AS
ETA MANPOWER 111,iSEMLQ1 MONOGRAPH NO. II, VOI .
2, 1970
GPO

V9L.4--(1968 AND-1969-StiRALLYS).

Dr. Herbert S. Parnes, Gilbert Neswl, and Paull
Andrisani

Reptirt Descriptors:'NATIoNAl LONGITUDINAI SURVEYS;
PENSIONS; UNIONIZATION; 3011 RETENTION; MEN; WAOE
DIFFERENTIA! 5; RETAJRNS ON TRAININO; III ACK/
WIITIT; INTERFIRm MORD !TY; ATTITUDES

NTIS PB212637/AS
ETA MANPOWER RESEARCD MONOGRAPD NO. 15, VOI .
3, 1973
OPO , I.

VOL. 4 (1966 THROUGH 1971 SURVEYS)

Dr. Herbert. S. Parnes, Arvil Van Adams, 'Paul J.
Andrisani, Andrew 1. Kohen, and Gilbert Newel
December 1974

Report Descriptors: LABOR MARKET BEHAVIOR; CAREER
PA ITERNS; EMPI.OYMENT PA'ITERNS; LABOR MOBILITY;
OLDER WORKERS; LABOk FORCE PARTICIPAtION;
PENSIoNS; BLACK/WHITE; NATIONAL LONGITUDINAL .

SURVEYS; INTERFIRM MOBILITY; JOB RETENTION; MEN;
WAOE DIFFERENTIALS; DISCRIMINATION; RETURNS ON
'TRAINING; HEALTH; MOTIVATION; ALTITUDES;
TRANSITION FROM WORK TO' RETIREMENT
ETA MANPOWER R&D MONOGRAPH NO. 15,
(WO

VOL. 4, .1975

MIDDLE-AGE JOB-LOSERS

Herbert S. Parries and Randall Howard King
March 1977

Report Descriptors:-NATIONAI ION5ATUDINAL stinvEYs;
LApon FORCE PARTICIPATION; EMPIOYMENT PATTERNS;
01 DER WORKERS; UNEMPLOYMENT; LABOR MOBIIITY

NTIS P11270851/AS

EARNINGS DIFFERENTIALS AMONG
-UNIONIZED WORKERS IN THE PUBLIC AND
PRIVATE SECTORS

David Shapiro
July 1976

0 7

Report Descriptors; NATIONAL IONOITUDIN Al. SURVEYS;
IMAM/WHITE; UNIONS; EARN1NOS; PUB! IC SECTOR

3-0078* YEARS FoR,DECISION: A LON(IITUDINAI
STUDY OF IHE EDUCATIONAI AND I:AIIOR
MARKET EXPERIENCE OF YoUislo WOMEN

Descilitors.- EDUCATION; TRAINING; LABOR FORCE
PARTICIPATION; LABOR MOBILITY; TURNOVER;
TRANSITION FROM SCHOOL TO WORK; JOB SATISEACHON;
CAREER CHOICE; EDUCATIONAL ASPIRKTIONS; LABOR
MARKET BEHAVIOR; BLACK/WHITE; NATIONAL
LONGITUDINAL SURVEYS; YOUNO WOMEN; INTERFIRM
MOBILITY; CXREER OOALS e"

This study. examines the transition from schoot to
work and the earlY labor market experience of young
women who were 14 to 24 years old in 1968. It seeks to
identify changes in educational and career aspiritions,
work experience, and factors influencing the cIiaiigti
between surveys and eventually over the entire period

,cOvered by the surveys.
This portion of the National Longitudinal Surveys in-

cluded annual personal interviews from '1968 to 1973.
They were continued through biennial telephone inter-
views, a 10th-year personal interview in 1978, and a
telephone interview in 1979. Plans are to continue the
surveys with one more telephone interview and a 15th-
year personal interview.

As the young womed increased their edu cation and
experience, they 'were mOre realistic about the likelihood
of their employment.at age 35; but they maintained unre-
alistically high occupational goals. Most realistic were
college graduates, especially blacks, who.aspiredlo pro-
fessional and mgpagerial jobs; Jeast realistic were the
considerable nurither With less than a high school educa-
tion who had similar aspirations. The substantial number
of women who had changed employers ,enjoyed greater
increases in wage rates and job satisfaction than non-
changers. Apparently early job shifts lead to better ad-
justments to the labor market, which produced greater
stability on a job.

A fourth report examined the educational, labor
market, and family experiences of young women from
1968 to 1973. It found that: (1) There were 'dramatic
changes in women's attitudes toward working outside
the home and in their actual work force participation.
(For examPle, the number of women who would work
even if their husbands disapproved more than doubled,
rising from 12 to 27 percent.) (2) Although more women
are entering the labor force, they continue to occupy the
low-paying, traditionally female positions. (4 Many
women continued to work during most of their pregnan-
cy and returned to' work shortly after their children were
born. (4) Theie was substantial marital,- disruption in the
sample. lp the. 5-year period, 1 out of 8 white women
and .1 out of 3 black women went through divorce or
marital separation. Marriage breakups resulted in a siz-
able drop in women's income. level. (5) When; asked what
they expected to be doing at age 35, most young women

'mentioned home and family first Thus it is important to
encourage young women to obtain the job skills needed
for a longer working career than they expect.

kr.
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VOL: I (1968 SURVEY)
John R. Shea, Roger D. Roderick, Frederick A. Zeller,
and Andrew I. Kohen
/97/
Report Descriptorf: NATIONAL LONGITUDINAL SURVEYS;
YOUNG WOMEN; BLACK/WHITE; SOCIOLOGICAL
FACTORS; EDUCATION; TRAINING; LABOR FORCE
PARTICIPATION; LABOR MARKI:r BEHAVIOR;
TRANSTTION FROM SCHOOL *TO WORK; STUDENTS;
EMPLOYMENT PATTERNS; JOB RETENTION; WORK
Ammo's; (lm) DAY CARP; EDUCATIONAL
AsPIRATIoNs

NTIS 1,8201289/AS
----FTVIVIANPOWEVRESPARCH-MONOGRAPHNO. 746 1101.

.1,-1971 .

GPO

VOL:- 2-0969 SURVEY)

Roger Li Roderick, with the assistunce of Joseph M.
Davis
1973

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
BEACK/WHITE; 'TRANSITION TO .WORK; LABOR MARKUT

lIEHAVIOR; LABOR monitxTv; GEOGRAPHIC MOBILITY;
JOB SATISFACTION; VOCATIONAL GUIDANCE;
EDUCATION; CUITICUI.UMS; YOUNG WOMEN

NTIS P8220735/AS
IAA MANPOWER RESEARCH MONOGRAPH NO. 24, VOI..
2, 1974
GPO

VOL. 3
Roger D. Roderick and Andrew I. Kohen
19?,3

Report Descriptors:. EDUCATION; TRAINING; BLACK/
WIITTE; YOUNG WOMEN; LABOR FORCE PARTICIPATION;
INTERFIRM MOBILITY; I'URNOVER; 'TRANSITION FROM
SCHOOL To WORK; UNEMPLOYMENT; JOB
SATISFACTION; NATIONAL LONGITUDINA,I. SURVEYS

NTIS P8232331/AS
ETA R&D MON(X;RAPI1 NO. 24, VOI.. 3, 1976
GPO

VOL. 4
Frank L Mott Steven IL Sandell, David Shapiro,
Patricia K. Brim Timothy J. Carr, Rex C. Johnson,
Carol L. Jusenius. Peter J. Koenig, and Sylvia E Moore
November 1977

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
YOUNG WOMEN; BLACK/WHITE; I ABOR FORCE
PARTICIPATION; EDUCATION; OCCUPATIONAI. CHOICE;
MARITAL STABILITY
PTA R&D MONOGRAPH NO. 24, VOI.. 4, 1978

CAUSES OF DIFFERENTIALS IN EARLY LABOR
MARKET SUCCESS AMONG YOUNG WOMEN
Andrew I Kohen and Roger D. Roderick
1972

ET, LABOR DEMAND GENERAL 63

Report Descriptors: YOUNG WOMEN; WAGE 110

DIPPERENTIALS; CAREER PATTERNS
In Proceedings qf the Social Statistics Section, American
Statistical Association, 1972.

PROSPECTIVE FERTILITY AMONG WOMEN IN
THE UNITED STATES: THE DETERMINANTS
OF FERTILITY EXPECTATIONS.AND IDEALS

!Richard L Shortlidge, Jr. and Andrxiw I. Kohen
June 1975 / .

Report Descriptors.. YOUNG WOMEN:. ASPIRATIONS; "
ATTITUDES; EMPLOYMENT; CHILDRIN; liERTILITY

..N.11S.P112422.912AS_

HOW WOMEN ARRANGE FOR THE CARE OF
THEIR CHILDREN WHILE THEY WORK: A
STUDY OF CHILD CARE ARRANGEMENTS,
cOSTS, AND PREFERENCES IN 1971.
Richard L. Shortlidge, Jr. and Patricia K. Brito
January 1977

Report,Descriptors: MOTHERS; CHILD DAY CARE:, I ABOR
FORCE PARTICIPATION

.THE DETERMINANTS AND CONSEQUENCES OF
OCCUPATIONAL INFORMATION FOR YOUNG
WOMEN

Frank L. Mott and Sylviar Moore
April 1976 1Z-

Report Descriptors: NATION
YOUNG WOMEN; BLACK/WI
INFORMATION; TEsTINo

N'I'IS P11270890/AS

'LONGITUDINAL SURVEYS;
F.; OCCUPATIONAL

CAREER YATIERNS OF A NATIONAL SAMPLE
OF WOMEN -t
Louise Vetter and David W Stockburger
1974

Report Descriptors: YGUNG WOMEN; WOMEN; CARCER
PATTERNS
Available from The Center for Vocational and Technical
Edueation,,The Ohio State University, 1974,

RACIAL DIFFERENCES IN PEMALg. LABOR
FORCE PARTICIPAnON: TRENDS AND
IMPLICATIONS FOR 'I'HE FUTURE
Dr. Frank L Mott
May 1978

Report Descriptors: EMPLOYMENT; WOMEN; HI ACKS;
EARNINGS; NATIONA1 LONGITUDINAL SURVEYS;
ATTIVDES

WORK EXPECTATIONS, HUMAN CAPITAL
ACCUMULATION, AND THE WAGES OF YOUNG
WOMEN.
Dr. Steven 11. Sandell, Dr. David Shapiro, and Research
Associates
April 1978

'Onpoinp.projectfinal report not yet available.
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Report Dewriptors; NAlIONAI LONUITUIHNAI, SURVEYS;
YOUNG WOMEN; I AROR FORCE BEHAVIOR; ECONOMIC
ANA1 YSIS AND ECONOMETRICS

WORK AND FAMILY IN Tim SCHOOL
LEAVING YEARS: A COMPARISON OFTEMALE
HIGH SCHOOL GRADUATES AND DROPOUTS
Frank L. Mott and Lois R. Shati.
May 1978
Report Descriptors: WOMEN; III ACIONVIIITE; EARNINGS;
MUCATION;.UNEMPI OYMENT; CHILDREN

THE CAUSES OF MARITAL DISK UIEl'ION
AMONG AMERICAN-WOMEN: AN
--t-Nruit-Dtsecni NA-Ri'PERS-PECT
Frank L. Mott and- Sylvia F. Moon,
September, 1,978

Report DeserVtors; NATIONAI,I.ONGITUDINA1 SURVEYS;
ACK/WHITT; !INIONS; EARNINGS; PUBI K SECTOR

COUNTING YOUTH: A COMPARISON OF YOUTH
LABOR FORCE STATISTICS IN 'ME CURRENT
POPULATION AIRVEY.AND THE NATIONAI.
LONGITUDINAL SURVEYS
Michael E Horns, Frank L. Mott. and Gilbert Nestel
July 1.978 .1

Report Descriptors: NA HON AI I ONTTTUDINAI. SUR YS;

,MIITHODOI OGY; YOUNC MEN; YOUNG WOMEN;
EMPIOYMENT; !NEM MOYMENT

3-1)07C CAREPR THRFSHOI os: A LONGITUDINAI
STUDY 01' IDE EDUCATIONA1 AND LABOR
MAKKET EXPERIENtT 01. MAI E YOUTH

lieseriptors In ACK/WIITTE.; YOUN(/ MEN; RETURNS ON
EDUCATIONA1 INVESTMENT; TRANSITION E1R0M SCHOCH
TO WORK; 1 ABOR MAIMET BEHAVIOR; LABOR MOBILITY;
TURNOVER; (X'CUPATIONAI. MOBILITY; WAGE
STRUCTURE; CAREER 4:H0RT; FoucAlONAL
ASPIRATIONS; NAHONAI LONGITUDINAI. SURVEYS;
DROPOU'US; INTFRITRM MOEHTTY; WORK ATI'ITUIWS

"rhis portion of the National Lontitudinal Surveys ex-
amines the transition from school to work and the early

_labor market experience of a national sample of young
men who were 14 to 24 years of age in 196i). It identifies
changes over time in their educational and career aspira-
tions.; employmenr and unemployment experience, and
other factors affecting work experience, including atti-
!tides, socioeconomic background, and 'education.

There were personal interviews every year from 1966
to 1971, telephone surveys in 1973 and 1975, a 10th-year
interview in 1976, and a telephone interview in 1978..
Plans are fOr a telephone interview in 1980 and a 15th-
year personal interview in 1981.

A comparison of the labor Market experiences of out-
of-school high school graduates and nongraduatcs shows
that the graduates fared better, despite,their shorter labor
.market exposure. They showed a stronger commitment
to work and sense" of personal effectiveness. The data on
unemployment and on hourly earnings indicate that
young black men were hurt more than the young white
men hy dropping out of school.

Young men initially in jobs with lower pay and sans-
Netion generally changed jobs more), often and improved

their position. A greater proportion of blacks than whites
changed jobs. Both black and white job changers experi-
enced more unemployment than did nonclumgers. Ibis
held down the increaser annual earnings for whites, but
not for blacks.

Controlling for age, education, and occupation did not
alter the intercolor difference in occupational movement,
which ,, idened the socioeco omic disparity. between
blacks d whites.

The fth report examined the'nnpact of collective-
bargaining Coverage on the 1969-70 labor markey experi-
ences of young male blue.collat workers. It showed that
colketive-bi}rgaining cowrage has a substantial net
impact dn the hourly earnings or both white an(1 black
men in-the early stages of their work careers. Further-
moil., unionizetttlarks-experiepted-much km-unemploy
ment than did their nonumonized counterparts.

The sixth volume 'analyzed six years of labor market
experience for respondents 'who were interviewed annu-
ally from 1966-71. In 1971 the respondents were ages 19-
29 and therefore many had, made important decisions
about the world of work they would enter, or had al-
ready entered. The volume analyzes several interrelated
aspects of the educational and labor market experiences
of the young men. Individual chapters focus on: 0)-
Processes orgoal formation and revision. The findings
indicate that the net effect of sodal class on aspiration
levels is insignificant for blacks and, for whites it is far
less than Might have been anticipated;.(2) accumulation
of human 'capita) which is found to play important and
independent roles in the achievement of labor niarket
success of young nien; (3) the consequences of obeupa-
tional Mobility. Findings show that the absolute size of..
the gain was considerably smaller for blacks than Mikes;
(4) dimensions of youth unemployment; and (5) the de-
terminantX and consequences of military service during
the Vietnam era.' Regarding theiast, the results show
that the spcioecononlic background of vetervs, aftt .

controlling for education and ability, exhibited no inde-
pendent direct effect upon the likelihOod of service. In
addition, after taking into account various background
factors, the investigators found that youth who had com-
pleted orrly their high scho91 educathr served in the
militarjr in lisproportionate nunibers. -

VOL:I ( 966 SURVEY)i
Herbert S. Parnes, Robert:C. Mi1jus. and Ruth S. Spitz
1970

Report Descriptors; NATIONAI LONGITUDINAI SURVEYS;
LABOR MARKET IIENAVIOR; BLACK/WHITE; AREER .
PAITERNS; EDU4CATION; TRAININV; SOCHN OGICA1
EACTORS; VOCATIONAI -EDUCATION; JOB SEARCH;
i/OCATIONAI. GUIDANCE; JOB. SATISFACliON;
TRANSITION FROM SCH001 TO WGIRK: CAREER GOAI S;
YOUNG MEN; EINJCATIONAI ASPIRATIONS..

NTIS P111.83539/AS
ETA MANPOWER RESEARCH MONOGRAPH NO. IN, VO1 .
I, 1970
GPO

4.. 2 (1967/SURVEY)
Frederick A. Xeller. John R. Shea. Andrew I. Kohen.
and Jack A. Meyer
1971 ):

Report Descriptors; NATIONAI I ONGITUDINAI WRVEYS;

(
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I.ABOR MARKEI' BEHAVIOR; GEOGRAPHIC MOBILITY;
OCCUPATIONAL MOBILITY; EDUCATION; TRAINING; JOB
SATISFACTION; TRANSITION FROM SCHOOL TO WORK;
BLACK/WHITI?; DROPOUTS; YOUNG MEN

NTIS 141201288/AS
ETA MANNWER RESEARCH MONOGRAPH NO.
2, 197.1
GP()

ET, LAnOR DEMAND GENERAL 65,

KNOWLEDGE OF THE WORLD OF WORK: A
TEST OF OCCUPATIONAL INFORMATION FOR
YouNg MEN
Dr. Andrew I Kohen and Susan C. Breinich
1974

16, V01.. Report Descriptors: OCCOPATIONAI. LINFORMA'I'ION; YOUNG
MEN; TESTING
Available from The 'Ohio State University Center for
Human Resource Research..

VOL. 3 (1968 SURVEY)

Andrew 1. KOhen and Milker S. ['ernes
1971

Report Descriptors: NATIONAULDNGITUDINAL- SURVEYS
ThANsrrioN TO WORK; LABOR MARKET BEHAVIOR;
EDUVATIONAL ASPIRATIONS; EDUCATION; TRAINING;
LABOR FORM PARTICIPATION; LABOR MOBILITY; JOB
SATISFACTION; BLACK/WHITE; CAREER GOALS; YOUNG
MEN

NTIS PR201287/AS
ETA MANPOWER RESEARCH MONOGRAPH NO. 16, V01..
3, 1971
GPO

VOL. 4 (1969 SURVEY)

Andrww'l. Kohen, with the assistance of Paul Andrisahi
January 1973.

Report Desciiptors: BLACK/WHITE; YOUNG MEN;
RETURNS ON EDUCATIONAL INVESTMENT; LABOR
MOBILITY; TURNOVER; OCCUPATIONAL MOBILM;
WAGE STRUCTURE; CAREER CHOICE; EDUCATIONAL
ASPIRATIONS; WORK ATTITUDES; NATIONAL
LONGITUDINAL SURVEYS; TRANSITION 'TO WORK

NTIS PI1220734/AS
ETA MANPOWER RESEARCH MONOGRAPH NO. 16, VOL.
4, 1974
GPO

VOL. 5 (1469 AND 1970 SURVEYS)

Andrisani and Andrew I. Kohen
April 1975

ReArt Descriptors: BLACK/WHITE; UNIONS; EARNINGS;
UNEMPLOYMENT;, BLUE-COLLAR WORKERS; YOUNG

'MEN; NATIONAL LONGITUDINAL SURVEYS

NTIS PH-243396/AS
FAA R&DMONOGRAPH' NO. 16, VOL. 5, 1976
GPO

,L

VOL. 6

Andrww Kohen, John T Grasso, Steven C Myers, and
Patricia M. Shields
March- 077

Report Descriptors: NATIONAL LONOVIUDINAL SURVEYS;
BLACK/WHITE; LABOR MARKET BEHAVIOR; 'OONG
M.EN;111ANSFTION EROM.SCHOOL TO WORK; VETERANS

NTIS 141266221/AS
ETA R&D MONOGRAPH NO. 16, VOL. 6, 1977
OPO

,

THE EFFECTS OF RACE AND SEX
DISCRIMINATION ON EARLY CAREER
EARNINGS

---Andrew-L-Kohen-rind-Roger-DR-oderiek
June 1975
Report Descriptors: YOUNG MIIN;' YOUNG WOMEN; BI.ACK/
WHITE; SEX DISCRIMINATION; DISCRIMINATION

NTIS P11242772/AS

`THE CONTRIBUTIONS OF VOCATIONAL
EDUCATIONAL TRAINING AND WORK
EXPERIENCE TO THE EARLY CAREER
ACHIEVEMENTS OF YOUNG MEN
John T Grasso
July 1975
Report Descriptors: YOUNG MEN; VOCATIONAL
EDUCATION; HIGH SCHOOLS; RETURNS ON EDUCATIONAL
INVESTMENT; LABOR MARKkT BEHAVIOR

THE DEMAND FOR COLLEGE: THE EFFECT OF
LOCAL COLLEGES ON %ATTENDANCE
Steven H. Sandell
June 1976
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
EDUCATIONAL ASPIRATIONS; UNIVERSITIES AND
COLLEGES

THE 'DETERMINANTS OF SERVICE IN THE
ARMED FORCES DURING THE VIETNAM ERA
Patric a M. Shields
Deco ber 1977 El

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
YOUNG MEN; STATUS; ARMED FORCES; HEALTH; BLACK/
WHITE

THE LABOR MARKET CONSEQUENCES OF
DROPPING OUT OF HIGH scktooL
Randall Howard King
September 1978
Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
DROPOUTS; YOUNG MEIN; YOUNG WOMEN; RETURNS ON
EDUCA'TIONAL INVESTMEt.d; EMPLOYMENT

TEENAGE UNEMPLOYMENT: SOME EVIDENCE
OF THE LONGiRUN EFFECTS ON WAGES .

Brian E. Becker and Stephen M. Hills
February 1979
Report_ Descriptors: NATIONAL LONGITUDINAL SUR
YOUNG MEN; BLACK/WHITE; EARNINGS; TRANSITION '1'0
WORK; UNEMPLOYMENT

NTIS PB296213/AS

*Ongoing projectfinalreport not yet available.
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3-0071P DUAL CARI?Elt8; A LONGITUDINAL 'STUDY OF
THE LABOR MARKET EXPERIENCE OF .WOMEN

Descriptors: WOMEN; LABOR FORCE PARTICIPATION;
LABOR MOBILITY; CHILD DAY CARE; MATURE WORKERS;
JOB SATISFACTION; WORK ATTITUDES; LABOR MARKET
BEHAVIOR; FAMILIES; TURNOVER; HEALTH; BI ACK/
WHITE; NA'IlONAL LONGITUDINAL SURVEYS; JOB SEARCH

This portion of the National Longitudinal Surveys ex-
\ amines: (1) Determinants of the labor force participation
--and experience Of a national simple of mature women,

many of whom were returning to the labor market after
a period of absence spent fulfilling famil=ebilities;

7-12) changes in work plans, the relations
of children and working, education, and )ob search pro -
!ems; and (3) the possible effects of child-care facilities
on labor force participation.

Personal interviews were conducted in 1967, when the
women were 30 to 44 years of age, and in 1969, 1971,
and 1972. A brief questionnaire was mailed in 1968. Tele-
phone interviews were condticted in 1974 and 1976, a
10th-year personal interview was held in 1977, and a
telephone interview was conducted in 1979. Plans call
for a telephOne interview in 1981 and a 15th-year person-
al interview in 1982.

The first and second followup reports examined pri-
marily changes in the women's labor force and employ-
ment status between 1967 and. 1969 and how they were
related to changes in personal.and family characteristics.

Labor. force participation noticeably increased among
married women who: (1) Had children under 6 years of
age in 1967 but not in 1969; (2) had more children in
college in 1969 than in 1967; (3) reported in 1967 that
they expected to be working" 5 years hence, rather
than "staying hOme," "going to school," etc. (asked of

iwomen not n the labor force in 1967); (4) received
training or a degree, diploma, or certificate after the
initial survey, which the authors see as a manifestation of
an already strong work commitment; and (3) had white-
collar husbands (and ywere white with children under age
6 in 1967, hut not in 1-969), suggesting, that more easily
available child-care facilities would prodUce the greatest
labor force increase among the relatively well-to-do.

Few of the married women not in the labor force (less
than 1 percent of the whites and Only 3 percent of the
blacks) reported that their reason for not looking for
wOrk was inability to find work. Family responsibilities
were mentioned most often.

Interfirm mobility was high among women ,who, in
1967, were in low-paying or short tenure jobs or disliked
theit jobs. Job changers were more likely to have had
pay ^increases than were nonchangers. The third follow-
up report examines the demand for child-care facilities
arid movement into and out of traditionally female occu-
pations. 'Black and white women in atypical occupations
in 1971 had higher average hourly rates of pay than
those in typically female jobs. While white women
moved out of traditionally female occupations over the
1967-71 period, black women tended to enter these occu-
pations.

A significant inumber of women-would like to utilize
organized day care. For every mother of a preschool
child who was using a day-care center or home, there
wert, three who would have liked tp use one. The lack
or ideqUate child care preventjidheVercent of the white
an percent of the black m of children under 6

from looking for work. The study suggests, however,
that the demand for day care results more from the
unavailability of family 'members to .care for children
than from' a preference for trgunized day-cure arrange-

,.
Th fourth followup report analyzes several aspects of

the women's labor market experience and behavior
during 1967-72. For this cohort, the 3 years produced a
general improvement in labor market position. There
was considerable stability in labor force status not only
during this period, but also over the entire working lives
of the women. However, only a minority established
"careers" in the sense of having worked in the same or
related occupations for as much as three-fourths of their
time since leaving school. This proportion-is-as-
one-half among the never married (without chil ren),
about one-third among the ever married without chil-
dren, but only 7 percent among the ever married with
children. Nevertheless, married women who are em-
ployed
one-fourth on the average for white wome and one-

make substantial contributions to famillylincome

third for blacks, -

The findings show that, irrespective of marital status,
the women's labor market success is related to their
previous investments in human capitalnumber of years
of schooling, training outside.. the formal educational
system, and extent of work experience. Work experience,
however, is not uniformly important, having little influ-
ence on low-skilled jobs.

Women's "tastes" and attitudes aro, strongly related to
their labor market behavitir. Specifically, if a woman has
"liberated" views on the propriety of labor market par-
ticipation by the mothers of young children, she is more
likely to have pursued a career. If employed, she is more
likely to have persons other than family members care
for her children.

Black women fare less welt than Mike women, iu
most respeF.ts, even when factors affecting their relative
productivines (e.g., education) aro controlled.

Beyond combating whatever sex discrimination may
exist and enhancing labor market options by .continuing
to increase child-care services, labor market policies re-
lating to women should be no different from those for
men.

VOL. 1 (1967 SURVEY) ,

Jolm R. Shea, Ruth S. Spitz, and Frederick A. Zeller
1970 ,

Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
WOMEN; SOCIOLOGICAL FACTORS; BLACK/WHITE;
LABOR FORCE PARTICIPATION; LABOR MARKET
BEHAVIOR;.HEALTH; EDUCATION; TRAINING; CHILI)
DAY.CARE; COMMUTING; WORK SCHEDULES;
OCCUPATIONAL MOBILITY; GEOGRAPHIC MOBILITY;
EARNINGS; WORK ATTITUDES; JOB SATISFACTION; JOB
RETENTION

NTIS 1,810239/AS
ETA MANPOWER RESEARCH MONOGRAPH NO. 21," VOL.
1, 1970
GPO

VOL. 2 (1969 SURVEY)
John R. Shea, Sokon Kim, and Roger D. Roderick
Report Descriptors: NATIONAL LONGITUDINM. SURVEYS;
RoLE MODELS; ATTITUDES; WORK ROLES; LABOR
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MOBILITY', LABOR FORCE PARTICIPATION

NTIS P1121 4569/AS
ETA MANPOWER RESEARCH MONOGRAPH NO. 21, 01..
2, 1973
OPO

VOL. 3 (1967, 1969, AND 1971 SURVEYS)
Caml L Jusenius (mil Richard L. Shortlidge, Jr.
February 1975
Report Descriptors: NATIONAL 1,0NOTTUDINAI. SURVEYS;
WOMEN; BI.ACK/WHITE; I.ABOR FORCE PARTICIPATION;
OCCUPATIONAI. MOBILITY; JOB SATISFACTION;

_EARNINGS;XAMILHISLABOlt MOBILITYMOUIERS;
CHILI) DAY CARE; OCCUPATIONAI. CHOICE

NHS PI1241192/AS
ETA R&D MONOGRAPH NO. 21, VOL. 3, 1975
GPO

VOL. 4 (1967, 1969, 1971, AND 1972 SURVEYS)
Herbert S. Parnes, Carol L. Jusenius, Francine Blau,
Gilbert Neste!. Richard L. Shortlidge, Jr. and Steven H.
Sandall
Diwember 1975

Report Descriptors. NATIONAL LONGITUDINAL SURVEYS;
WOMEN; BLACK/WHIM; OCCUPATIONAL MOBILITY;
LABOR FORCE PARTICIPATION; CHILD DAY CARE

NTIS PB25O512/AS'
ETA R&D MONOGRAPH NO. 21, V01.. 4, 1976

THE THEORY OF HUMAN CAPITAL AND THE
EARNINGS OF WOMEN: A RE-EXAM1NATION
OF THE EVIDENCE
Dr. Steven H. Sandell and Dr. David Shapiro
September 1975

Report Descriptors[WOMEN; 10B RETENTION; LABOR
MARKET BEHAVIOR; EMPLOYMENT PATTERNS; EARNINGS

THE MATURE WOMEN'S COHORT: A
SOCIOECONOMIC OVERVIEW -

Dr. Frank L. Mott
April 1 978

Report Descriptors: WOMEN; NATIONAL LONGITUDINAI
SURVEYS; EARNINGS; EMPLOYMENT; BLACKS; ATTITUDES

.1S TH&UNEMPLOYMENT RATE OF WOMEN
TOO EDW? A DIRECT TEST OF THE ECONOMIC
THEORY OF JOB SEARCH
Dr. Steven H. Sandell
May 1978

Rept Descriptors:-UNEMPLOYMENT; WOMEN; NATIONAL
LON TUDINAL SURVEYS; WAGES; LABOR MARKET

"BEHAVIOR

ECONOMIC CONSEQUENCES OF MARITAL
DISRUPTION FOR WOMEN IN THEIR MIDDLE
YEARS
Lois B. Shaw
June 1978

'Ongoing projectfinal report not
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Report Descriptors: NATIONAL LONGITUDINAL SURVEYS;
WOMEN; ECONOMIC STATUS; BLACK/WHITE;
EMPLOYMENT; EARNINGS

THE SOCIOECONOMIC CIRCUMSTANCES OF
HOUSEHOLDS HEADED BY WOMEN: RESULTS
FROM THE NATIONAL LONGITUDINAL.
SURVEYS
Frank L. Mott
December 1978
Report Descriptors: NATIONAI.. I.ONGITUDINAL SURVEYS;

WOMEN; YOUNG WtmEN; LABOR MARKET BEHAVIOR;
BLACK/WHITE; EMPLOYMENT

3-0-01E* NATIONAL LONGITUDINAL SURVEYS
CI.EARINGHOUSE

Descriptors: DATA SOURCES AND USE; INFORMtkTION
SYSTEMS; NATIONAL LONGITUDINAL SURVEYS

This project makes the National Longitudinal Surveys
(NLS) data base available to employment and training
and social science researchers throughout the country.
The Ohio State University Center' for Human Resource
Research has prepared computer tapes containing the
NLS data baseIt serves as a national clearinghouse for
information relating to the data files, as well as to on-
going and completed research utilizing the data,

All known users of the NLS data files We been
requested to tell the ,Center about any problts they
uncover in the data files, so that other users can be
informed and corrective action taken. Through a quar-
terly questionnaire, the Center requests tape users to
provide brief descriptions of research in progress, to list
the titles of completed research 'reports, and to send a
file copy of each report to the Center. A quarterly NLS
newsletter issued by the Center publicizes all such infor-
mation to keep all members of the NLS research com-
munity apprised of work going on elsewhere.

3-007P PATHWAYS INTO THE WORLD OF WORK:
EXPERIENCES OF Thum

Dekriptors: NATIONAL LONGITUDINAL SURVEYS; LABOR
MARKET; EDUcATION; EMPLOYMENT PATTERNS; BLACK/
WHITE; YOUNG MEN; YOUNG WOMEN; SPANISH-SPEAKING
AMERICANS; DISADVANTAGED .

A new cohort has been added to the NLSa national
sample of 13,000 young peopre between the ages of 14
and 21, with overrepresentation of blacks, Hispanics, and
economically disadvantaged whites. It includes a repre-
sentative sample of 1,300 youth in the Armed Forces'
amongs its respondents. The cohort was interviewed for
the first time in early 1979, with annual interviews
planned for the folloWing 4 years. The National Opinion
Research Center is conducting the fieldwork.

The study's objectives include: (I) Exploring in greater
depth than has hitherto been pbssible the complex of
economic, social, and psychological causes of variation

..in the labor market experiences of youth; (2) evaluating
different public programs designed to improve the labor
market position of youth; and (3) analyzing the impact of
a changing socioeconomic environment on the educa-
tional and labor market experiences of youth, by compar-
ing data from the present study with those yielded by

yet available.

I A.,
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the surveys Of the earlier NLS cohorts of young men
( 19(i6) and young women (1968).

A COMPARATIVE STUDY OF THE DURATION
OF UNEMPLOYMENT OF YOUNG AND
MIDDLE,AGED MEN
Thnothy J. Carr
January 1979

Report Descriptors: NATIONAI I ONGITUDINAI. SURVEYS;
YOUNG MEN; MEN; UNEMPLOYMENT; JOB SEARCH;
BLACK/WHITE

Nirts 1,11296174/AS

DOES LIVING IN A §11,NGLE-PARENT FAMItX
AFFECT HIGH SCHOOL COMPLETION FOR
YOUNG WOMEN?
Lois 13. Shaw
March 1979

keport Descriptors: NATIONAL LONGITUDINAL SURVEYS;
YOUNG VVOMEN; WOMEN; l'AMILIES; EDUCA.TION; RI ACK/
WHITE

Nats 1,11296147/AS

TEENAGE LOCUS OF CONTROL AND ADULT
UNEMPLOYMENT
Brian E. Becker and Stephen M,
January 1979

Report Descriptors:4NATIONALLONOUTUDINAI SURVEYS;
YOUNG MEN; IILACKYWHITE; UNEMPI OYMENT; WORK
ATTITUDES; MOTIVATION

NTIS. PB296171/AS

MEASUREMENT' ERROR AND THE.
COMEQUENCES: THE CASE OF ANNUAL
HOURS 01' WORK
Steven H. Sandell and Peter J. Koenig
October 1978

Report Descriptors: NATIONAI IONGITUDINAI SURVEYS;
ECONOMIC ANAI YSIS AND ECONOMETRICS; EARNINGS;
YOUNG MEN; 011UNG WOMEN

NTIS P11296227/AS

3-008* fosThocTORAI. GRANT AWARDS FOR
SPECIAL RESEARCH ANALyZING DATA
FROM THE NATIONAL LONGITUDINAL
SURVEYS 814

NATIONAL LONGITUDINAL SURVEYS
Project still in progress

These research studiesawarded under a special grant
competitionare analyzing data from the National Lon-
gitudinal Surveys (NLS) that are likely to have signifi-
cant implications for employment and training policies
and programs. The researchers are studying data from
each of the four NLS cohorts: Young men and women
aged 14 to 24 (at the time of initial interview), who are
recent entrants to the labor force; women aged 30 to 44,
who are likely to he returning to the work force after
last child enters school; and men aged, 45 to 59 and in

their preretirement years. The specific projects are listed
below.

3-009* UNILMPLOYMENT AND UNKFABLE WORK
CAREERS: A Swim' OF THE EFFECTS OF
EARLY WORK EXPERIENCE ON FUTURE
EMPLOYMENT PROSPECIS OF YOUNG MEN

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Dr. Burton Singer

Grant 21-36-78-43
Project still in pmgress

DescriPtors: NATIONAL LONGITUDINAL SURVEYS; YOUNG
MEN; UNEMPI OYMENT; LABOR MARKET BEHAVIOR;
EMPIOYMENT PATTERNS

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data
from the National Longitudinal Surveys.

3-010* WHY WOMEN WORK: AN ANAI.YSIS OF
THE ECONOMIC AND PERSONA!. REASONS

UNIVERSITY OF CALIFORNIA
BERKELEY. CALIF

Dr. Clair B. l'ickery

Grant. 21-0-78-44
Project still in progress

Descriptors.. NATIONAI LONGITUMNAL SURVEYS; LABOR
FORCE BEHAVIOR; WOMEN; HOUSEHOLDS

For a desoription of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data
from the National Longitudinal Surveys.

3-011* RACIAL DISCRIMINATION AND
OCCUPATIONAL .Ctioicy: EsTIMATEs
BASED ON A SAMPI.E OF YOUNG MEN

UN1VERSM'Y OF NORTH CAROLINA
GREENSBORO, N.C.

-Dr. G. Donald flu!.

Grant 21137-78-45
Project still in progress

Descriptors: NATIONAI I ONGITUDINAL SURVEYS; YOUNG
MEN; DISCRIMINATION; OCCUPATIONAI CHOICE

For a description of this project, see Postdoctoral
Grant .Awards for Special Research Analyzing Data
from the ,National Longitudinal Surveys.



3A. LABOR FORCE, LABOR MARKET, LABOR DEMAND - GENERAL

3-012* CYCLIC 1. EcoN0 Mic
LABOR

Ac TIN/Tv ANI)*IliE

WILLIAMS COLLEGE
WILL1AMSIOWN. MASS.

Dr. Samuel Rosenberg

Grant 21-25-78-46
Pratect still in progress.

Descriptors: NATIONAL LONGITUDINAL SURVEYS; MEN;
LAHOR MARKET'BEHAVIOR; BLACK/WHITE; I.ABOR PORCH
PARTICIPATION; OCCUPATIONAL MOBILITY

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data
from the National lAmgitudinal Surveys.

.

3-013* RACE, LABOR TURNOVER, AND MALE
EARNINGS

UNIVERSITY OF CALIFORNIA
SANIA BARBARA, CALIF

Dr. Gevrge J. Borjas

Grant 21-06-78-47
Project still in progress

Descriptors: NATIONAL LONGITUDINAL SURVEYS; MEN;
WAGES; BLACK/WHITE; TURNOVER; I AHOR MOBILITY

For a. description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data
from the National Longitudinal Surveys.

3-014* AN ANALYSIS OF EMPLOYMENT AND
EARNINGS: DIFFERENCES IN THE EARLY
CAREERS OF MEN AND WOMEN

SMI111 COLLEGE
NORTHAMPTON. MASS.

.
Dr. Robert K. Bache le

"CGrant 21-25-78-48
''Prz#eet still in pmgress

Descriptors: NATIONAL LONGITUDINAI, SURVEYS;
EMPLOYMENT; EARNINGS; YOUNG MEN; YOUNG WOMEN;
SEX DISCRIMINATION

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data
from the Nationnl Longitudinal Surveys.

' 3-01* CAUSAL. MODELS OF STABILITY AND
CHANGE IN WOMEN'S WORK-RELEVANT
ATTITUDES AND EMPLOYMENT BEHAVIO

UNIVERSITY OF CONNECTICUT
STORRS. CONN.

Dr. Myra Marx Ferree

Grant 21-09-78-49
Project still in progre.ts

a

De Scriptorr NATIONAL LONGITUDINAL SURVEYS; WOMEN;
Arrfrunks; EMPII.OYMENT a

For a description of this project, see Postdoctoral
Grant Awards for Special Research Analyzing Data
from the National Longitudinal Surveys,

mile A Swuv_oii WAGE-DY-NAMWS. BASlia-ON
tHE NATIONA1. LONGITUDINAL SURVEYS

NATIONAL OPINION RESEARCH CENTER
CHICAGO. ILL.

Dr. Nicholas Aide,'

Grant 21-17-78-50
Project still in progress

Descriptors: N ATION A I. LONGrruDIN A I. SURVEYS;
EARNINGS; MEN; YOUNG MEN; RLACK/WHITE

For a description of (hit imoject, see Postdoctoral
Grant Awards for SpecialVesearch Analyzing Data
from the National Longitudinal Surveys.

3-017* DETERMINANTS OE SUCCESSFUL REENTRY
OF OLDER WOMEN INTO THE LABOR
FORCE

IEMPLE UNIVERSITY
PHIIADELPHIA, PA.

Dr. Eileen Appelbaum

Grant 21-42-78-51
Project still in progress

Descriptors: NATIONAL LONGMUDINAL SURVEYS; WOMEN;
LABOR FORCE BEHAVIOR; EMPLOYMENT; PART-TIME
EMPLOYMENT

4 Ns.For a description of this project, see Postdoctoral
Grant Awards for Special Research Adhlyzing Data
from -the National Longitudinal Surveys.

3-018* JOB SHOPPINC; AMOWNOUNG MEN

UNIVERSITY OF VIRGINIA ;
CHARLOTTESVILLE. VA.

4. William Clint Johnson

Grarit 21-51-78-52
Project still in progress

*Ongoing projectfinal report not yet available,
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Dewriptors.- NAIRMAI I ONGI I-UOINAI SURVEYS; RI ACK/
yflING.MI.N; l'URNOVER; WAOI'S

Fol a description of' thiA project, see Postdoctoral
Oran( Awar(is for Special Research Analyzing Data
from the National I Aingititdinal Surveys.

3-0119* EARNINUS M01111 1TY 01, PRIMARY
EARNERS IN HOUSIIIOLDS WITII Low
EARN NUS A

POW601-Alt
BRONSWI('K. MAINE

Dr. Peter Gottschalk

Grant 21-23-78-53
Project still in progress

Descriptors: NA !IONA! 1 0NOTUDINAI SuRVIAS;
VARNIMS; I.OW INCOME; I AROR 5101311 ITY

For a description of' this project, See Postdoctoral,'
Grant Awards for Special Research Analyzing Data
from the National Longitudinal Surveys.

3-020* THE STRUCTURE AND DETERMINAKIS OF
YOUTHFUI UNEMPI OYMENT: AN
EMPIRICAL ANAI YSIS OE ill ACK/WHITE,
MAI E-FEMALE DIFFERENCES

C0/.141/11A UNIVERSITY
N103/ YORK, MY

Dr. Ilamld Watts

Grant 21-36-78-54
Praje(1 still in progress

Descriptors: NATIONAI I ONI l'UDIN AI SURVIAM! III ACK/
Will-IT; YOU III; OYMENT; MM E/I I.MAI

For a desctiption of this project, see Postdoctoral
Grant Awards for Special Research A nidyzing
from the National Longitudinal-Surveys.

3.02 WOMEN'S LABOR FORCE PARTICIPATION
AND FERTILITY: EVIDENCE FROM THE

'NATIONAL LONOTUDINAL SURVEYS

UNI t'ERSITY OF PENNS 17.11.4 N/A
PHILADELPHIA, PA.

Dr. Eileen cri,nmins

Grant 21-42-78-55
Project still in progress

4OP

GENERAL

Dexertptdrs: NATIONAI I ONGITUDIN
I'MPI OYMI.Nt; YOUNC1 WOMI.N; EER II I'IN; I A
al !IAMB

IOR 4ORCI.

For a desctiplioll of this lifoject, see Postdoctoral
Urant Awards for Special Research Analyzing Data
from the National I.ongitudinal Surveys.

3-022* Irm. POSI-RVIIREMENT WORK
EXPERILNCE OE NONSUPERVISORY
PERSONNEL

_COLUMBIA UNIFERSITY
NEW YORK. N.Y

Dr. Dean W Mom;

Grant 21-36-79-25
Project still in progress

Descriptors: RE I'IREMENI; PROI.ESSIONAI S; III UI,-001 I AR
WORKERS; PENSIONS; WAOES

Personnel from three large corporations (A.T. & .,

( iE, and Sears) who have refired (i.e., receive pension
benefits fiom a private employer) will be surveyed. Find-
ings from an earlier study by the Conservation of Human
Resources Project of retired professional and managerial
personnel from these three firms will be used as a basis
for comparison with results from this survey.

3-023 SOCIAI. SCIENCE RESEARCH COUNCII
CONFERENCE ON THE NATONAI.
.LONCHTUDINAL SURVINS

SO' I A I. SGIENCE R ESEA RCH .CO UNC I L
NEW YORK N. Y

Dr. Robert Park&

Grapt 21-36-77-36
Project completed fiscal year 1979

Descriptors: NA tIONAI I ON(IyUDINAI SURVEYS; I AROR
MOM! ITN% ill A('K/WHIII.; I XBOR MAAKET BEHAVIOR;
MAI FAINIA1,11; ME-11101)01.0UY

The Social Science Research Council held a 2-day
conference in October 1977, in Washington, D.C., on the
future uses of the National Longitudinal Surveys (NLS).
It brought together researchers from economics, sociolo-
gy, psychology, and statistics to present a'nd discuss sug-
gestions for the future content and analysis of the sur-
veys.

A major paper presented at the conference reviewed
the research uses of theiNLS data. Other papers covered
the storage, retrieval, idid analysis of life history data, as
well as topics such as future labor iiirce issues, discrimi-
nation, quality of WM' life, the family, job search, transi-
tion- from school t( work, and social-psychological-
issues.

The conference p ocluced many research ideas that
could be addressed i the future by the NLS, including:
(1) Individual adjus meats in labor finve behavior to
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later stages in the family life cycle, and the causes 'and
consequences of recent changes. in these adjustmenis,
e.g., the increase in female labor force participaflon and
the increased number of duakearner families; (2) the
labor force orientation provided by the family, the edu-
cation system, and the work experience itself; (3) the
social networks by which individuals relate to the labor
market; and the structural determinants of labor force
discrimination and job finding; and (4) methbdblogical
issues, such as the need to include population groups
previously excluded (e.g. persons in the, military), to
have a program of ancillary methodological studies to
examine the validity and reliability of existing measures,
and to perfect and test new cowedt before it is incorpo-

A RESEARCH AGENDA flok .4sHE NATIONAL
LONGITUDINAL SURVEYS OF LABOR MARKET
EX PERI ENCE

VOLUME ff-REPORT ON THE SOCIAL
SCIENCE RESEARCH COUNCIL'S CONFERENCE
ON THE NATIONAL LONGITUDINAL SURVEYS,
OCTOBER 1977

May 1978

NTIS 141295114/As
8

VOLUME IIRESEARCH USES OF THE
NATIONAL LONGITUDINAL SURVEYS

William I: Rielly, Clifford B. Hawley, and David Bills
May 1978
ETA R&D MONOGRAPB NO. 62

3-024* SOCIAL. SECURITY AND TIM LABOR
SUPPLY OP OMER MEN

THE UNIVERSITY OF WESTERN ONTARIO
LONDON, ONTARIO, CANADA

Dr. Geoffrey Car liner

Grant 21-91-78-56
Project still in pmgress

Descriptors: AUINU; EARIVINGS; I AROR WPM Y; OIDER
WORKERS; PENSIONS; RETIREMENT

The major objective of this prvject is to estimate the
effbcts of social security benefits and the associated earn-
ings test on retirement rates of men over 62. From these
estimates, the researcher will predict possible changss in
social security pensions, reductions in the tax rate implic-
it in the earnings test, increases in benefit levels, and
changes in the age of eligibility for early or full retire-
ment. A ,secondary objective is to gain a- fuller under-
standing of the effects of different Aspects of aging on
earnings and labor supply. These include ill health,
forced retirement, other layoffs, and the availability of
private pension income.

"ro accomplish these objectives, the researcher will
analyze National Longitudinal Survey data for the
period 1966-76 cm 5,000 men aged 45 to 59 in 1%6, using
nmltiple regression techniques to estimate labor supply
functions.

3-025* THEORY-AND ESTIMATION OF LABOR
SUPPLY FUNCTIONS,

THE RAND CORPORATION
SANTA MONICA, CALIF.

71

Dr. John Cogan

Grant 21-66-77-18
Project still in progrwss

Descriptors:. LSOR PORCE.PARTICIPATION;,ELAstrcITY OE
LABOR SUPPLY; MEN; ECONOMIC' ANALYSIS AND'
ECONOME.TRICS

,7

As part of work on developing a complete family
labor supply model, this project examined the male labor
supply function and attempted to determine the impact
of a wife's nonmarket time on her husband's labor force
behavior. It used dela from the National Longitudinal
Surveys Ns well as the Panel Study of Income Dynamics,
conducted by the University of Michigan's Survey Re-
search Center.

The project developed three empirical procedures for
estimating the labor supply functions of husbands with
working wives and those with wives who do not work.
The first empirical approach,. involving separate esti- %
mates of the labor supply finictions of the two types of
husbands, leads to the conclusion that the nonmirket
times of husbands and wives are net complements. The
next two approaches lead to the conclusion that the
husband's time and that of his wife are net substitutes.
Because of these conflicting findings, the project was
unable to determine the relationship between a wife's
time and her husband's labor force activity. More re-
search is needed to develop the empirical foundations of
labor market behavior.in the context of family decision-
making.

The final report on this project will he available in
January 1980. A

*Ongoing projectfinal report not

3-026* WORK EXPERIENCE AND LIFETIME
EARNINGS

NATIONAL' BUREAU OF ECONOMIC RESEARCH
NEW YORK, N.Y.

Dr. Jacob Mincer

Agreement 20-11-77-22
Project still in progress

Descriptors: JOB ATION; LARNINpS

This study analyzes the effects of work experience on
the structure of wages in the United States. Work experi-
ence is defined broadly to include job mobility, geo-
graphic migration, occupational progress on the job, un-
employment, and hours of work. The empirical effort
will utilize primarily the four National Longitudinal Sur-
veys of men aild womeii and the Coleman-Rossi Retro-
spective Life Histories 'Survey of. men. Considerable
work with each of these tlata files has already been done
and an extensive research monograph is expected to
result from this projett, being funded jointly with the
National Science Voundation.

yet available.

14
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3-027* AN ANALYSIS OE THE EARNINGS,
UNEMPI OYMENT; AND HOURS WORKED
01. THE MAJOR HISPANIC ORIGIN GROUPS
IN THE US.

PRINCE-MN UNIVERSITY
,PRIN('ElON. N.J.

Dr. Corde lia W. Reimers

Gkiii4 21-34-78-60
Project still in progress

Degtriptors: sPANISII:SPLAKINO AMERICANS; ItCONOMIC
sj A I US; DISCRIMINA LION; EARNINGS; UNEMPI OYMENT

The objective of this research project is to analyz.e
detail the reasons for the income differentials between
white non-llispanics and each of 'five Hispanic origin

roups---Mexicans, Puerto Ricans, Cubans, Central and
South Americans, and\ other Spanish. It will seek to
detei mine how much of le diflervice in average earn:
ingl in 1969 and 19751is xplained -by differinA avera
characteristics and how riiuct is due to a differing fUn
tional relationship between iose 'characteristics and
earnings or unemployment.? s finding will suggest
how important discrifnination ma be, relative to other

. factors, in reducing incopw and kether the 1969-75
trend in Hispanic/white non-Hispanic vlative incomes is
due fo chapging 'group characteristicS or to a shift in the
functional relations. Data sources will be the .1976
Survey of Income and Education and the 1970 Census of
the Population, 1/1(X) and 1/1(XX) Public Use samples.

The results of this .research are expected to indicate
where efforts to help the different Hispanic American
groups raise their incomes should be csincentrated; ek4.,
on language training and Orientation of recent arrivals,
health care, enforcing anti-discrimination laws, child care
serk/ices, area redevelopment, or education.

3-028* AN ANALYSIS OF "HIE EMPLOYMEW
WAGES AND EARNINGS OE HISPANIC'
PERSONS IN THE GOVERNMENT AND
PRIVATE SEA:7(ms, wEili SPECIAL
REFERENCE "IU PUERTO RICANS

Pt/AR TO RICAN LEaw, DEFENSE AND
EDUCATION FUND,' INC

NEW YORK, N.Y.

Dr. John %f. Abowd and"Dr. Mark R. Killingsworth

Grant..21-36-78-61
Project still in progress

Descriptors: ECONOMIC STATUS; SPANISII-SPEAKINf;
AMERICANS; PUERTO MANS; WAGES; EARNINGS

This project will try to develop an econometfic model
for use in simultaneously analyzing: (I) The determMants

of Hispanics aggregatO employment, unemployment, and
ntmparticipation in the labor force and (2) the determi-
nants of the hiring, earnings, and wages of Hispanics in
government and private mdustry. In formulating this
model, the grantee will devote special attention to meth-
ods of estimating the effects of sex, ethnic background,
and race on unemployment and labor force participation
and on hiring, earnings, and wages in each sector.

To test the model, ihe grantee will use a variety of
data sets, including census Public Use Samples, Current
Population Survey tapes, and the Central Personnel Data
File on Federal employees, collected by the U. S. Civil
Service Commission. Finally, the grantee will discuss the
public policy implications of the data estimates and rec-

--Dnurrend-measures-to- further-promote-all rnmtive-lietkm
.in both the public and the private sectors.

3-029* APPRENTICESHIP TRAINING: THE
HISPANIC EXPERIENCE IN THE U.S.

PAN AMERICAN UNIVERSITY
EDINBURG, l'EX,

Dr. Gi'lbert Cardenas

'Grant 21-48-78-63
Project Still in pmgress

Descriptors: SPANISH-MAW, AMERICANS; MEXICAN
AMERICANS; ArPRENTICrsii1P; APPRENTICESHIP
OUTREACH PRbURAMS

The objectives of this gram are to examine the' nature
and extent of Hispanic American participation in appren-
ticeship training programs; specify the process of entry
or barriers to entGy; and recommend methods of enhanc-
ing Hispanic participation.

The grantee will review appropriate literature sources;
exaMine available national data on apprenticeship enroll-
ment; and interview union and government officials, em-
ployers, leaders of community organizations, apprentices,
and CETA program administrators.

3-030* ASASSMENT OF FACTORS DETERMINING
'nig AVAILABILITY OE U;S. WORKERS MR
THE EAST COAST APPLE HARVEST

WASHINGTON, D.C.

Dr. James S. Holt

Conduct 20-.51-7V-39
Project still in prooress

Descriptors: LADO4 CliKTIFICATL6N PROGRAM;
AGRICULTURAI WORKERS; LABOR SHORTAGES; SEASONAL
EMPLOYMENT; PUIILIC EMPLOYMENT SERVICE

The overall purpose of this study is t develop an
understanding of the labor demand-supply dy,namics of
the east coast apple harvest, partieularly as they affect:
(I) TV need for and use of domestic . and foreign work-
ers and (2) the employment service's labor market serv-
ices to domestic workers and employers and administra-
tion of the H-2 alien 'worker ciltlificaHoli program. The
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study will seek to.explain why some growers are able to
attract enough domestic workers to harvest their apples,
while others contend that they cannot do so and must
rely on foreign workers.

Secondary objectives are: (1) to assess the employment
practices of growers presently using domestic workers,
to find out whether other employers can adopt these
practices in order to reduce their dependenFe on foreign
workers, and (2) to recommend Federal, State, and local
actions to cope with the problems related to recruiting
workers to harvest apples on the eastern seaboard.

3031* _BASELINE-Ith.SLARCH---ON- .11-Iji.OVERATION
'01 11fF FEDERAL GOVERNMENT LAIldR
MARKE.F

UNIVERSITY OF VIRGINIA
ClIAR1.017HSVIL1E, V.I.

Patricia A. laylor

'C'ontract 20-11-79-32
Project still in prqgress

Descriptors: 1,FDERAI GOVERNMI NI; WOMI.N;
MINORITIES; .CARFER PA TTERNS: TRAINING; HI UE-COI 1 AR
WORK FRS

This project expands on a study Of the career patterns
of Federal civil servants, being funded by the National
InStitute of Education (N1E). The new work, supported
by the Department of Labor through a transfer of funds
to N1E, includes: (1) A study of the effecK of education
and training on the careers of' blue-collar workers in the
Federal Government, and comparison of the results with
findings of the NIE-supported effort on white-collar
Federal employees; and (2) expansion of work on the
economic returns to education and training in the Feder-
al service. The researcher is. analyzing the cost to the
Government of its training programs and the returns to
individuals by minority status and sex and differentiating

- between training specific to Federal Goverpment jobs
and training that an employee might find useful in any
employment context. The 1..abor Department project is
also tracing ihe effects of equal employment opportunity'
policies by examining salary levels by race and sex be-
tween 1967 and 1977.

3-032 BASE LINE STUDY OF URBAN AND RURAI
NONRESERVATION INDIAN EMPLON:MliN1'
AND TRAINING PROGRAMS

sos,

NATIVE AMERICAN CONNULE,INIS. INC.
ARLINGTON, VA.

Contract 20-5 1- 76-53
Project completed fiscal year 1978

PHASL I ACTIVITIES
A. Patrick !lanes
February 1977

*Ongoing projeCtfinal report not

312-601 0 - 110 6

73

Report Descriptors: INDIANS;.SUPPORTIVE SERVICES;
EMPI OYER ATTITUDES; INSOTUTIONAI OtANGE; HIRING
PRACTICES; EMPI OVMENT AND TRAINING PROGRAM
MANAGI. N I.; VIRGINIA

NTIS Ph2h8404/AS

BASE LINE STUDY OF URBAN AND RURAI.
NONRESERVATION INDIAN EMPLOYMENT
AND TRAINING PROGRAMS
December 1977

Report Descriptors: INDIANS; MINORITIES; SUPPORTIVE
SERVIcES; URBAN PROBI EMS; EMI)! OYFR ATTITUDES;
DIKING PRACTICES; CETA SURVICTS AND 1'1 ANN1NG;
11ANDBOOKS

NOS P112(04404/AS

OUTREACH AND RECRUITMENT BY URBAN
INDIAN CENTERS -

Comprowtics, Inc.
March 1978
This and the following films are available from Division
of Indian anci Native American Programs, Office or Na-
tional Pro ams, ETA Room 6402, 601 D St. N.W.,
Washingto D.C. 20213.

'FRAINING AND OTHER MANPOWER SERVICES
BY URBAN INDIAN c'ENTERS
Comprenetics, Inc.
March 1978
Report Descriptors: INDIANS; MINORTOES; SUPPORTIVE
SFRVICM URBAN PROM EMS; HIRING PRACTICES;
EMPI OVER A rITTUDES; (VIA SERVICES AND PI ANNING;

MS

3011 DEVELOPMENT AND PLACEMENT BY
-URBAN INDIAN CENTERS'
k'ompreneties. Inc.
1March 1978

'Report Descriptors: INDIANS; MINORITIES; SUPPORTIVE
i;ERVICES; URBAN PROM EMS; EMPI OVER ATTITUIWS;
HIRING PRACTICTS; CETA SERQICES AND PLANNING;

FOLLOWUP AND SUPPORTIVE SERVICES BY
URBAN INDIAN CENTERS
Comprenetics. Inc.
March 1978
Report Descriptors: INDIANS; MINORITITS; SUPPOR
SERVICI,S; URBAN PROM EMS; EMPI OVER ATTITUDES;

' HIRING PRACTICES; CETA SERVICES AND.PI ANNING; III MS

3-033* Tny ClIANGING Jyt11 MARKE I' FOR YOUNG
PERsorgs

.11ARV1 RD UNIVERSITY
CAMBRIDGE. MASS.

Dr. Richard ll, Freemwt

Grant 21-25:7849
Project :still in progress

yet available.
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Descriptors: YOUTH; BLACKS; LABOR PORCE
PARTICIPATION; EARNINOs; CAREER PATTERN%

UPGRADING

This study will use interviews and econometric analy-
ses to investigate various aspects of the youth labor
market. The researcher will attempt to: (1) Quantify
mtkjor changes in the economic position of young per-
sons, documenting these effects both overall and by such
characteristics as sex and education; (2) explain the de-
cline in the income of young relative to older workers in
terms of changes in supply and demand relationships. To
do so, the researcher will estimate the elasticity of substi-
tution between younger and older workers; and (3) am-

--tyre-the patterirof-economic-advancement-of-young- per
sons entering the job market and assess the permanence
of changes.in their position. This analysis will include a
comparison of promotion rates and college experiences
for blacks and whites.

The study will evaluate tlite active market hypothesis
that changes in the supply and demand balance have
more effect On young workers than older ones with job
tenure. Finally, it will consider the implication for educa-
tion, employment, and training policy of changes in the
relative number and economic status of young workers.

3-034 CHARACTERISTICS OE NON-APPREHENDED
AND APPREHENDED UNVOCUMENTED
RESIDENTS IN THE LOS ANGELES LABOR
MARKEt Aiq EXPLORATORY STUDY

UNI&RSITY OF SOUTHERN CALIFORNIA
LOS ANGELES. CALIF.

Dr. Maurice D. Van Arsda Jr.

Contract 20406-77-16
Project completed fiscal year 1979

Descriptors: ImMIGRANIs; LABOR FORCE PARTICIPATION;
EMPI.OYMENT PATTERNS; ALIENS; CALIFORNIA, 1.0S
ANGELES

The researchers analyzed data on the social and labor
force charactistics of a relatively large number of nonap-
prehended undocumented aliens, primarily from Mexico.
The sample consisted of 3,000 persons.who requested
information from One Stop Immigration Center, Inc., a
Los Angeles community,agency that provides assistance
to those aliens who feel they may qualify for permanent
resilience.

The researchers compared the socitil, labor force, and
economic assimilation characteristics/ of the sample of
nonapprehended undocumented aliens with samples of
apprehended illegal aliens from Meiico, as reported in
other studies; they also compared t e One Stop clientsII
with Mexican-born residents as enu nerated in the t970
census.

The study showed that the latioil force experiences of
Ok Stop clients were substantially.different from those
of OF other undocumented populations studied. In com-
parison with the other aliens, these clients had: (I) A
loWscr level of labor force participation, reflecting higher
11,r;ortions of women (who made up 36 percent of the
sa le) and hence of housewives-7-M in urban occu-

..,

pational experiences in Mexico; and (3) a wider range of
occupations in the United States. The researchers found'
considerable exploitation of the aliens in the U.S. labor
market. For example, their earnings were lower than
those of the general Hispanic population, which, in turn,
has lower average earnings than do all workers in com-
parable jobs. Moreover, respondents in jobs with greatly
different skill levels and status had only slightly different
earnings. Finally, the reaearchers report that undocu-
mented residents from Mexico are a more complex popu-
lation than previous deseriptiortit Itave indicate4.

NON-APPREHENDED AND APPREHENDED
UNDOCUMENTED RESIDENTS IN THE LOS

-A-NOEL ES -L-A-BOR-MARK-FP-AN-
EXPLORATORY STUDY
Dr. Maurice D. Van Arsdol, Jr., Joan W. Moore, David M.
!leer, and Suscin Paulvir Haynie
May 1979
NTIS P11296328/AS

3-035* CITRUS LABOR MARKET DEMONSTRATION
PROJECT

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Dr. Robert W Glover

Grant 21-48-75-07
Prvject still in progress

Descriptors: EARMWORKI4S; SEASONAL EMPLOYMENT;
LABOR DEMAND; ALIENS; MIGRATION; LABOR SUPPLY

This study is examining the citrus labor markets in
Texas, California, and Florida in order to determine
ways to utilize more rationally the citrus harvest labor
force for the benefit of growers and workers.

The demonstration phase in Texas is attempting to
alleviate the problems of citrus workers by instituting
improvements in the pay system used by the growers
associations anti stabilizing the work force and number of
hours worked per week during the citrus season. In
California, the project is studying the implementation of
the California Labor Relations Act of 1975, which gives
farmworkers the right to bargain collectively. Employers
are being surveyed to determine the reactions of the
growers to the new legislation. Florida is being studied
to deterniiiiet the effect of the flow of citrus workers
from Texas to Florida on the citrus labor markets in
each State.

3-036 .A DESCRIPTIVE ANALYSIS OF HEALTH
PROGRAMS UNIAR CETA LLGISLAIION

KIRSCHNER ASSOCIATES, INC.
ALBUQUERQUE N.MEX.

Contract 20-11-77-26
Project completed fiscal year 1978

4
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A DESCRIPTIVE ANALYSIS OF HEALTH
PROGRAMS UNDV,R CETA I.EGISLATION,
PHASE I
anp Bell and Roll Blank
1977

Report Descriptors; HUAI Ill OCCUPATIONS; I ARON
MA RK I J INI ORM/MON; CH A PROGRAMS; CT IA SERVICES
AND PI ANNIN(i

N 115 1412683 II/AS

3-037 THE DETERMINANTS OF THE FUTURE
GlIOW114 OE IRE -FliM-A14.--LABOR-FORC-E-

THE URBAN INSTITUTE
WASHINGTON, D,C,

Di'. Nancy Barren and Dr. Ralph Smith

Contract 21-11-77-09
Proiect completed .liscal year 1979

Descripwrs; WOMEN; I ABOR SUIT! Y; I ABOR TOM:
PARTICIPA IFION; I ARON DI.MAND; ECONOMIC ANAI YSIS
AND TCONOMVIRICti; I ITER/VIVRE REVIEW

The research involved an examination and use of the
empirical literature on the determinants of the size and
characteristics of the female labor force. The researchers:
(I) Analyzed what is already known about determinants
of female labor force growth, particularly regarding
labor market conditions, potential rewards from working,
availability of other income, and demographic character-
istics; (2) provided forecasts of the female labor force
with explicit assumptions about the conditions under
which they could be achieved; and (3) examined sonie of
the implications of findings on female labor force partici-

. pation for employment and training programs and poli-
cies, tax and transfer programs, and macroeconomic poli-
cies.

Based on -their work, the researchers recommend that
agencies projecting labor force participation rateS make
these projections for detailed age-marital-family status
groups; that trend extrapolations normally not he. ta-
pered; and that a moderate range be reported, reflecting
the sensiliviey of the estimates to the key assumptions
underlying them,

Assnming that no major changes occur in the marital
and family composition of the female population within
each age group and that the participation rate trend
estimated for each age-marital-family status group for
1964-77 continues, the researchers project a female labor
force of about 52 mjllion in 1990, with growth eohcen-
t rated within the group aged 24 to 54 and the largest
increases expected for mothers of young children.

Regarding po.licy implications, the researchers suggest
that the continued growth of the female labor force calls
for encouraging the growth of alternative work sched-
ules without perpetuating occupiktional segregation; e.x-
panding child care services; changing the provisions of
the personal income tax and social security systems,
which currently put two-earners families at A disadvan-
tage compared with one-earner couples; ag 'promoting
employment and training activities to help women make
the transition from home or school to work.

WOMEN IN THE LABOR FORCE IN 1990

Ralph Smith
(ktoher 1978

NTIS PLIMIgt)7/AS

3-038 DOcuMENTATION AND ANAI 1/SIS OF
NATIONAI PKOOKAM l'Olt SELECTED
Porut ATION SEOMENTS 1N PSIS )
PAO., Ecis

AR ASSOC:14MS: -1-111C2.
CAMBRIDGE, MASS

Contract 20-25-77-20
Project completed fiscal year 1978

NATIONAL. PROGRAM FOR SELECTED
POPULATION SEGMENTS: PROJECT
SUMMARIES

Audrey Prager. Jiidith I:, Goldberg, et al.
July /977

Report Descriptors: YOU I'M ARTAS, HANDICAPPEl
WOMEN; 01 DER WORM- RS; I X-01.1.I NDI.RS

NtIs P13272416/AS
I I A COPIES I IMI

MANUAI.. YOUTH

75

PUTFING THE "TEAMS" SPIRIT INTO YOUTH
TRAINING: THE JOB TEAMS PROGRAM
RAVENNA, OHIO

Lawrence Lad
Mitt, 1978

Report Descriptors: votim; PROGRAM DESIGN;
INTERAGENCY RH ATIONS; PREVOCA EIONAI IRAINING;
EMPI OYABIEITY DEVEI 0PMEN1"rEAMS; HANDBOOKS

NTIS 191283366/AS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St., N.W., Washington, D.C.
20211

MANUAL 2: YOUTH

ADDRESSING YOUTHEMII.OYMENT NEEDS:
THE YOUTH EMPLOYMENT AND TRAINING
SERVICE, ALBUQUERQUE, NEW MEXICO

Dr. Judith F. Goldberg
May 1978

Report Descriptors: YOUTH; PROGRAM DESIGN;
INTritAuFNCY EI A EIONS; COUNSEI.IN( ANI)
GUIDANCE; WORK ATTITUDES; HANDBOOKS

NEIS P11283367/AS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St., N.W., Washington, D.C.
20211

"Ongoing projectfinal report not yet available.
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MANUAL 3: YOUTH

JOIN THE EMPLOYED GENERATION: PEPSY
PREPARATION AND EMPLOYMENT PROGRAM
FOR SPECIAL YOUTH IN CINCINNATI, OHIO

Carol Blew
May 1978
Report Descriptors: YOUTH; PROG
INTERAGENCY RELATIONS; COU
GUIDANCE; JUVENILE DELINQUI
ATTITUDES; HANDBOOKS

NTIS 1412833.68/AS
Available from_the Office_of ittimil Programs, ETA,
Room 6402, 601 D St., N.W., Washington, D.C.
20213.

AM DESIGN;
ELMO AND
CY; WORK .

MANUEL 4: WOMEN

UPGRADING WOMEN AND WORK: THE
"NEW" EXPERIENCE, CROOKSTON,
MINNESOTA

Lawrence Lad
May 1978
Report Descriptors: WOMEN; PROGRAM DESIGN;
INTERAGENCY RELATIONS; COUNSELING AND
GUIDANCE; UPGRADING; WORK ATTITUDES;
HANDBOOKS

NTIS 1'1128330/AS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St., N.W., Washington, D.C.
20213.

MANUEL 5: WOMEN

WOMEN EMBARK ON NEW CAREERS: THE
DISPLACED HOMEMAKERS PROGRAM, FORT
WAYNE, IND.

Barba ra Jovin
May

Report a vriptors: WOMEN; PROGRAM DESIGN;
INTERAGF 'Y RELATIONS; COUNSEI ING AND
GUIDANCE; WORK ATTITUDES; VOCATIONA1 TRAINING;
HANDBOOKS;

NTIS l'11283370/AS
Available from the Office of National Programs, ETA,
Room 6402, 601 13 St., N.W., Washington, D.C.
20213.

MANUAL 6: WOMEN

WOMEN IN COMMISSIONED SALES: A
TRAINING PROJECT, MONMOUTH COUNTY,
n'W JERSEY

Audrey Prager
May 1978
Report Descriptors: WOMEN; PROGRAM DESIGN;
INTERAGENCY RELATIONS; COUNSELING AND
GUIDANCE; WORK ATTITUDES; VOCATIONAL TRAINING;
HANDBOOKS

NT1S P1128337 I/AS

S t

Available from the Office of National Programs, ETA,
Room 6402, 601 D St., N.W., Washington, D.C.
20213.

MANUAL 7: EX-OFFENDERS

NEW HOPE FOR WOMEN EX-OFFENDERS:
PROJECT ESPERANZA, SAN JOSE, CALIFORNIA

Dean Ericson
May 1978

Report Descriptors: EX-01,11ENINRS; PROGRAM

DESIGN; INTERAGENCY RELATIONS; C NSELING AND
GUIDANCE; WORK ATITTUD1?5; HANDBOOKS

NTIS-P8283.3-7-11-AS -
Available from the Office of National Programs, ETA,
Room 6402, 601 D St., N.W., Washington, D.C.
20213.

MANUAL 8: RURAL WORKERS

TRAINING WHEELS: EDUCATIONAL
SUPPORT FOR RURAL AREAS: THE MOBILE
EDUCATION TRAINING PROJECT, RICHMOND,
VIRGINIA

Louise Strayhorn
May 1978
Report Descriptors: RURA1. AREAS; PROGRAM DESIGN;
INTERAGENCY RELATIONS; COUNWINO AND
GUIDANCE; WORK ATTITUDES; YOCATIONAL TRAINING;
HANDBOOKS

NT1S P11283373/AS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St.` .N.W., Washington, D.C.
20213.

MANUAL 9: HANDICAPPED

READY, WILLING AND DISABLED: THE
STORY OF PROJECT EMPLOY, COLUMBUS,
OHIO

Peter Desmond and Mark Johnston
May 1978
Report Descriptors: HANDICAPPED; PROGRAM DESIGN;
INTERAGENCY REI ATIONS; COUNSELING AND
GUIDANCE; VOCATIONAI TRAINING; WORK ATITI1U)ES;
HANDBOOKS

NT1S. P11283374/AS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St., NW., Washington, D.C.
20213..

MANUAL 10: HANDICAPPED

TARGET: MANPOWER SERVICES FOR THE
HANDICAPPED, BALTIMORE, MD.

Kent Chabotar and Peter Desmond
May .1978

Report Descriptors: HANDICAPPED', PROGRAM DESIGN;
INTERAGENCY REI ATIONS; COUNSELING AND
GUIDANCE; VOCATIONAI TRAINING; WORK ATTITUDES;
HANDBOOKS

A
NTIS 1'8283375/AS
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Availabre from the Office of National Programs, ETA,
Room (402, 601 D St., N.W., WashingtOn, D.C.
20213.

MANUAL II: SENIORS

SENIORS AS TIIE FOCUS (ZI: COMMUNITY
EFFORT: THE WELD COUN'l Y SENIOR AllW
PROGRAM, GREELEY, COLORADO

Jan Skinner and Michaelyn Holmes
My 1978
Report Descriptors: OMER WORKERS; !HIRAI AREAS;
PROGRAM DESIGN; INTERAGENCY REI ATIONS;
COUNSLLING:.ANDA.iUIDANCE;VOCATIONALTRAININGi
WORK Arrrrtnws; tinronsooKs
Nxis 1,11283376/AS
Available from the Office of National Programs, ETA,
Roota 6402, 601 I) Si., N.W., Washington, D.C.
20213.

MANUAL 12:s.SENIORS 41

TRANSPLANTING HEART: A REPLICATION
MANUAL, LEE COUNTY, FLORIDA

Michaelyn 1Iolnws
May 1971t

Report Descriptors: OMER WORKERS; PROGRAM
DESIGN; IN'ITRAGENCY RELATIONS; COUNSFEING AND
GUIDANCE; VOCATIONAI TRAINING; WORK ATTITUDES;
HANDBOOKS

NTIS PB283377/AS
Available from the Office of National .Progrums; ETA,
Room 6402, 601 D St., N.W., Washington, D.C.
20213.

NEW APPROACHES TO CETA TRAINING: AN
OVERVLEW OF TITEE III NATIONAL PROGRAM
FOR SELECTED POPU'LATION SEGMENTS
Louise Strayhorn. Dr. Judith Goldberg, and contributing
authors: Audrey l'rager and Michaelyn Holmes .

August 1978
Report Descriptors: vOuTli; PROGRAM DESIGN; RURAL
AREAS; WOMEN; HANDICAPPED; 01 DER WORkERS; 11:A-
01:FENDERS

NTIS PI1284 I WAS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St., N.W., Washington, D.C. 20213.

3-039 AN ECONOMETRIC ANALYSIS OP 'I'HE
PART-TIME LABOR MARKF,T IN THE
UNITED STATES

IVA YNE .571.1TE UNIVERSITY
DETRO111

Contract 21-26-76-13
Project completed fiscal year 1977 -

.AN EMPIRICAL ANALYSIS OF THE
VOLUNTARY PART-TIME LABOR MARKEI.
Dr. John D. Owen
September 1977

Report Descriptors: l'ART-THAE I /NOR MARKET;
VOLUNTI+RS; DISCRIMINATION; WOMEN; ECONOMIC
ANAI YSIS AND R7ONOMETRICS

NTEIS .1112761 I 1/AS

-17

3-040 TIIE EcoNomic AND SOCIAL AsPECES oi
THE LABOR FORCE BEHAVIOR OF Low-
INCOME FAMII.IES IN FOUR SOUTHERN
RURAL COUNTIES

GEORGIA STATE UNIVERSITY
,411,4NI4, GA.

Grant 51-13-72-10
Project completed fiscal year 1977

LABOR MARKETS IN THE RURAL SOUTH: A
STUDY BASED N FOUR RURAL SOUTHERN
COUNTIES
Dr. John E Adams. Dr. Vernon M. Briggs. Jr., Dr. Bridn
Rungeling Dr. Lewis II. Smith. and Dr. Roosevelt Steptoe
February 1977
Report Descriptors: RURAI AREAS; EAdlik FORCE:
BEHAVIOR; I OW INCOME; SOUTHERN STATES; WEI FARE
PROGRAMS; GEORGIA; I.OUISIANA; MKSISSIPPI; TEXAS

NTIS PB264931/AS

APPENDICES TO SOUTHERN RURAL COUNTY
LABOR FORCE STUDY

APPENDICES. A, II, C, & D
July 1975
VITA COPIES I.IMITED

3-041* THE EuvoRT TO INCREASE FEMAI.E
HIRING IN THE BASIC STEEL INDUSTRY:
PROGRESS AND .PROSITCIS

PURDUE UNIVERSITY
WEST LAFAYETTE. IND.

Dr Joseph C. Ullman

Grant 21-18-79-21
Projeet still in progress

Descriptors: INDUSTRY PRACTICES; MINORITIES; WOMEN;
UPGRADING; UNIONS; CAREER PATTERNS

This project will examine the increasing employment
of women in the steel industry as to: (I) Any recruitment
and training problems, including barriers to their xm-
ployment, sach as cvllective-bargaining provisions; (2)
any effect on industry coats, such as increases in absen-
teeism and tuenover rates; and (3) any displacement of
minorities by women. The researchers will suggest ways
to minimize any problems of-cost, recruitment, training,
and assimilation associated with efforts to increase female
employment.

The research will be based on data from two steel
plants in. northern Indiana. The researchers will assess
past employment trends, present job conditions, and job
trends (luring the course of the project.

*Ongoing projectfinal report not yet available.
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Project staff will select a random sample of 4(X) to 6(X)
workers who have been employed for at least 5 years
before the project and collect and analyze dirta on their
demographic characteristics, career development pat-

ioterns, and absenteeism rates.
"they will carry out a siinilar analysis of a second ,

sample, consisting of 2(X) to 4(X) men and women work-
ers wiio have left thestea plants within the last 5 years.`
In addition, they will analyze company statistics for the
preceding 5 years to determine exact rates of hiring and
separation for mon and women by education, age, mid
ethnic background.

To assess presept job conditions, the researchers will
interview workers, tiltervisors, and 'upper management
personnel-. Ft If the- job trend- assessment, they will- gMher
data from entployment recOrds, personnel department re-
ports, and extensive interviews with workers in the per-
sonnel departments and operating units. Qn the basis of
project findings, the researchers will recommend war; lo
Facilitate increases in the number of female and minority
workers in the steel industry.

3-042* FACTORS SHAPING EMPI OYMENT AND
M01111 ITN' OPPORTUNITIES EOR MINORITY
WORKERS

('OLUMHIA UNIVERSI1T
NEW YORK, N.Y.

pr. Eli Ginzherg and Dr. Kathy Lewis

Grant 2l-36-77-21
Project still in phigress

Descriptors: timiRAnlmi; SERVICE DEI IVERY SYSTEMS;
ECONOMIC POLICY; ELECTRONICS INDUSTRY; ITIINIC
GROUPS; MiAl 'EH CARE INDUSTRY; MASSACHUSETTS,
ROSTON; TEXAS, HOUSTON

This study will examine economic actions and interac-
tions in the health care and electronics industries in
Boston and Houston to identify governmental activities
that help minority workers in obtaining jobs and career
opportunities. It will focus on- these two labor markets
and industrial sectors to understand die processes by
which minority workers are-- and are not --absorbed into
.the employed labor force. The study will .also concen-
trate on the hiring and mobility of minorities in local
industrial economies.

A preliminary investigation of the Social Security Ad-
Yininistration's Lontinuous Work History Sample showed
. that absorption of minority workerS into the work force
is increasing in industrial sectors across the United States

and, in particular, in Boston and Houston from 1965 to
1975.

In each industrial and meiropolitan study, the depend-
ent variable will be the number and share of jobs pro-
vided to minority workers 'and the extent and rate of
their upward mobility. The independent variables will be
demographic shifts mid other supply factors (suc'h as
numbers of trained minority and nonminoritY workers)
producing alternative sources of labor supply; demand
trends affecting the number, skill level, and corhposition
of job opportunities; , the operation of various labor
market instittnions, and the political stance of the cum-
in u nit y.

C."

In addition to gauging the extent of minority employ-
ment and Mobility in each industry and area, the projbct
will analyze and assess the relative importance of the
factors influeneing the labor market, experioneta of mi-
nority workers.

3-043* HISPANIC AMERICAN STUDIES:
DEVELOPMENTAL GRANT AWARDS FOR
CONCErIVAI RESEARCH ON bABOR
MARKIJ PROBLEMS/ISSUES

Project still in progress 4

These developmental research studies have focused on
a variety of ,employment and training related prOblems
and issues ,affecting 'Hispanic American population
groups. The reearch work produced under these riwards
is ainwd at e ncing or synthesizing knowledge about
processes, com ions, or methods rekvaill to the labor
market experience of these groups and is expected to
provide a basis for subsequent policy rtsearch and pro-
grams for this CETA target group. The 30 projects
listed below were funded in fiscal years 1977 and 1978
under grant announcement ETA/OPER 7705.

3-044* LABOR MARKEL RE-ENTRY PROBI.EMS OF
THEDISPANK' AMERICAN PAROLEE 'IN
NM YORK CITy

PRMOTli CONCERNS, INC
NEW YORK, N.Y.

Barbara lkylor

Grant 21-36-77-29
Project still in prOgress

DeScriptors:. SPAN IsIf-SITAKING AMERicANS; PUERTO
.RICANs; IA-01,I.ENDERS; P.ROIE; COUNSELIN( ANI)
GUIDANCE; OFMNDERS; NEW yoRK, NEW YORK

For a description of ,this Project see "Hispanic Ameri-
can Studies: Developmental Grant Awards for Concep-
tual Research on Labor Market Ptohlems/Issues."

3-045* A Moimil. FOR SUCCI,SSEUI. UTILIZATION
01, EMPLOYMENT AND TRAINING
RESOURCES IlY CHICANO BARRIO
ADDICTS AND EX-OH:ENDERS

CHICANO PINTO RESEARCH, INC.
LOS A NGELW CALIF

Dr, JOUP1 Moore

Grant 21-06-78-18
tWjeet still in progress

Descriptors: Evoll.ENDI:RS; DRUG USERS; MEXICAN
AMERICANS; EMPLOYABILITY DEVELOPMENT; CALIPORNIA.

For a description of this project, see Hispanic Ameri-
can Studies: Developmental Grant Awards for Concep-
tual Research on -Labor Market Problems/Issues.

410
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.

DliERMINANTS OF CHICANO ACCE* 'yo
PROFESSIONAk, TECHNICAL, AND
MANAGER,IALJOBS,.

iTHE UNIVERSITY,OF TEXAS
SAN ANTONIO, TEX'

Dr, Louise t;

;ant 21-48-77-22
rojed .wil4 in progress . .

-Descriptors: SPANISH-SPEkKING AMERICANS; MEXICAN'
AMERICANS; OCCUPATI0NA1._STATUS; AFFIRMATIVE
ACTION PLANS; CAREER PATTERNS; TEXAS

This developmental grant study is exploring hyPotiii-
'4es about the determinants of Chicano 'access to add
elperilnwe in professional; technical, and managerial
jobs. The researcher is looking at the roterof recruitment,
hiring standards, selection techniques, training, promo-
tion, and othiprocesses in explaining some of the diffi-
cultiPs Chien have in obtaining and advancing in pro-
fessional, technipl, and managerial jobs. She is devoting
particular attention to assessing the apparent andpoten-
tial effects of equal employment opportunity efforts in
improving the job access and mobility* of Hispanics in
selected standard metropolitan statistical areas.

3447* TOWARD A SOCIAL PSYCHOLD6ICAL
1 1,4iyrODEL OF CHICANO, VOCATIONAL

OUTCOMES

bENVER COMMUNITY PEVELOPMENT
CORPORATION

DENVER,COLO.
,.

Saundra Carmen Dohm and K. L'I3erry

Grant 21-08.77-30

6
Project still in progresS

4

COHORTS

Dr, Donald h. Holsinger and Dr. Ernest 1'. Flores

Grant 21-04-77-31
Project still M pmgress,

Deseriptors: SPANISH-SPEAKING AMERICIANS;MEXICAN
AMERICANS; YOUTH; TgANSITION FROM SCHOOL TO
WORK; CAREER ASPIRATIONS

'This project concirns the patterns of school-tdi.work
transition among Mexican American youtg. It Will at-
tempt. to provide an adequate concept of this transition

---f& a cohort of Mexican American highehoril graduates
(plus a nog-Hispanic comparison group) based on data
flom the National Longitudinal Study of the High
School Class of 1972. The researchers-will describe the
personal and social background characteristics and the
schOol, job training; and work activities that had the
most influence...on the. career objectives of these youlh.
The study will also attempt to determine whether thert
aref.predictable and/or culturally distinct patternsin the
evolUtion of career objectiVes that can be characterized
as transition profiles.

The researchers .w111 examine 1972, 4973, 1974, and
1976 interview data from the sample, using descriptive
and associational statistical methods tO trace the career'
formation rand early, labor rn'arket_ experiences of these .

youth. They will identify modal 'transition patterns and
cla&sify individuals into transition groups to establish a
baseline for finding out , what differences these patterns
made ip job status and Income.

4

3-049. .111F. U. S.-MEXICO BORDER AND-TVE
bORtIER INDWRWIZATION PROGRAM

MEXICAN AMERICAN RESEARCH CEN1ER
AUSTIN. rtx.

'Descriptors: SMNISH-SPEAKING AMERfCANS; MFJOCIN
AMERICANS; CETA SERVICES AND PLANNING;
SOCIOLOGICAL FACTORS ,

. This developmental grant project is seeking to detelop
a valid social psychological framework for understanding
Chicano,vocational disadvantage. Such a model is to be
jested for use as a program tool in assigning participants'
to"job training programs most likely to enhance their job
success. The study will include a review of gterature
relevant to Chicano vocatiOnal outcomes and interviews
Nth joh;,training program staff and participants.

`,1

. ,
3-048* TAL EVOLUrioN 9F CA'REInt OlbECTIVES

, OF MEXICAN ilAgtEltICAN YOUfH
_ r

.

CINIVERSITY OF ARIZONA ,

TUCSON, ARIZ,

4.,

Lorenzo Garibay

Grant' 21-48-77-32'
effroject stillYn progress

I.

ilescriptors: SPANISH-SPEAKING AMERICANS; MEXICAN
AMERICANS; FOREIGN EMPLOYMENT.AND TRAINING ;

POLICY;.IMMIGRATION; INDUSTRY PRACTICES'
4

:

This stud will seek tp .provide an understanding of
the Border Industrialization Program (pc and its effect
on the U.S.-Mexicanborder economy. It will alSo try to
determine the impact: of the Mexican industrialization
program on 'the flow bf illegal 'immigrants to the United'
State& Pinally,- the *ranee will assess the, effectiveness of ,

the 131.p.iln alleviating employment prbblems along the
.border/v't

. .

t

.

3-05(011' A CksE Sniiiv ANALYSIS OF rETA
,,,e
,/ lrANPOWER TRAINING PROGRAMS AND

"SERVICES AVA'ILABLE TO SPANISH
. SPEAKING Cj.IENTS

MIGRAN'IS IN ACTION
. Si: PAUL, MINN:,

. .

*Ongoing project,41nal repOrt--n0 yct *tellable.
.

t.

A

'
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Dr. Manuel M iranda

Grant 21-27-77-34
Project still Or progress

Descriptork SPANISH-SPEAKING AMERICANS; CETA
PROGRAMS; ASSESSMENr AND EVALUATION; MINNESOTA

This developmental grant project wiil provide a case
study assessment of CETA service'delivery to Spanish-.
speaking clients in a Midwestern State. The study *ill 41,1
include interviews with program* staff and clients plus a
review of available data on' the clients' .demographic
characteristics and program (Sulconies.

3-051* THE MANPOWER IMPACT bE MEXICO'S
PESO DEVALUATION ON MEXICAN-
AMERICANS AND RORDER LABOR
MARKEES

PAN AMERICAN UNIVERSITY
EDINBURG, TEX.

Dr. 'Gilbert Cardenas

nt.21-48-78-08
'ect still in progress

tkicriptois: IMMIGRATION;. SPANISH-SPEAKING
AMERICANS; LABOR MARKET; EMPI.OYMENT

This Study examines the impact- orthe devaluation of
the peso on employmept patterns of ,Mmtican Aniericans
and on border- labor markets. it also W4I1 explore the
causes of the peso devaluation; reviews tfie employment,
welfare, and immigration implications; and assess and,

.recommend public policy ebnsiderations. The problem
will be investigated by review of previoits research; utili-
zation of national, State, and lockl data skairces anid eco-
nomic indicators;, and interviews with local elected offi-
cials, employers, Chainber of Commerce inemblos, 'goy-

., ernmental agency officials, andsothers.

3-052* AN ANALYSIS OF JOB SEARCH
APPLICANTS,

MEXICAN AMERICAN RESEARCH CE(NTER
AUSTIN, TEX..

Dr. Ji,rd Santos and Ldenzo Garibay

-Grant 2.1-48-78!04
Mject still in.progress

Descriptors: JOB SEARCH; MEXICAN .AMERICANS; SPANISH-.
SPEAKING AMERICANS; ECONOMIC STATUS; TEXAS

This developmental grant project is Otainining the ein-.
ploynient outconies of a sanitile of 500 jçbseekers regis-
ered with a communiiy-based job hank` in' two south
Texas cities. The investigatOri are preparing a socioeco-.
nomic profile of the jobseekers, including data, on a
number, of personal and emplwinent-related characteris-
tics.. They are also making qlRantitative analyses to test.

the influence of certain variables on labor market Out-
comes.

3-053* SEGMENTATION IN RURAL 'LABOR . .

MARI&ES; A STUDY OF Tim
EMPLOYMENT STATUS OF CHICANOS IN
TWO CALIFORNIA TOWNS

THE UNIVERSITY OF CALIFORNIA
DAVIS, CALIF

Dr. Rejitgio Rochin

Grunt 21-06-78-14
Prgect still in progress

Descriptoo: MEXICAN AMERICANS1 RURAL AREAS;
ECONOMIC STATUS; OCCUPATIONAL STRUCTURE.;
OCCUPATIONAL MOBILITY; CALIFORNIA

This devegvmental grant study is investigating the
characteristics and work experiences of Chicanos holding
primary and secondary jobs in two rural' towns in north-
ern California. 'The researcher is analyzing data on wage
levels; worker turnovei and unemployment; working
cbnditions, including envirypmental, health, and safety
protections; and trade uniakitectivity, plus information on
the agesex, race, and distribution of the
workers. The sonrce of the personal data is a special
1975 Census of Population; conducted in five counties of
the Sacramento Valley with the assistance of the Sacra-
mento Regional Area Planning Commission. These data
are being supplemented by a general 4urvey of the two
towns.

3-054* THE LABOR MARKET STATUS OF
MEXICAN AMERICANS IN HIDALGO AND
CAMERON.COUNTIES, TEXAS

('
7

(
PAN AMERICAN UNIVERSITY
EDINBUnG, TEX.

br. Charles J. E7lard

Grant 21-48-78-10
Project still in progress

to,

Descriptors: EARNINGS; WO-RKIN4 cONDITIO*s;
MINORITIES; RURAL AREAS; POVERTY REAs; TEXAS

".
. The purpose of this 'project is.to produce a statistical
, planning and reference document .on Hidalgo and Ca-
ineron Counties in Texas. Using eXisting data sources,
the researcher wilPprepare a statistical profile describing
the economical status Of %Mexican Americans in comport-
* with that of others in the study irea.

v



3-055*

311. LABOR FORCE, LABOR MARKET

PRIVATE Rt.-TURNS ON INVESTMENT IN
EDUCATION: AN ANAI RrTURNS
To MEXICAN AMERWANS GRADUATING
FROM TEXAS A & I UNIVERSTTY

TEXAS (f I UNIVERSITY
KIN(iS LE. /EX

Dr Joseph E. Rasyrnan, Jr.

Grant 21-48-78-24
Project...Mil in.progros

Descriptor,: NIFSICAN ANORIC ANS; Mil 14.a. 0 RADLINI 15;
RI I URNS Ori 1.1U 'CA 1 [(MAI INVU.S MEN V; '11- X AS

Thi4 de..elopmental grant study is estinfating the rates
or return on educational investments for Mexican AMeri-
cans.and others who graduated froiii Texas A&I,Univer-
sit x between, 1946 and 1970. 1"he researcher will use
wa$te data to compute: (1) Au intenial rate or retnrn
comparing the wages of the muversny graduates with
those of high school, gradiTtes living in the home comi-
ties of the university group and (2) a rate of return based
on total pnvate costs. Ile will also carry out regression
analysis, using explanatory variables such as age, years of
schboling, origin, and study discipline.

3-056 DISCRIMINATION AGAINS.I" HISPANIC
AMERICANS IN TUE Ft OR1DA LABOR
FORCE.: WITH .SPVC1A1 CoNSIDVRA HON
1.0 111V Rol V OF EDUCA' HON

FLORMA Ph' UNIVERS11?
1:41.1-.111.4.SSEE. FLA.

Grant 21-12-77-24
Proicet completed fiseai.year 1978

Dr. Richard 11. P. Kraft and Dr. Ronald Lindahl
July 1978
Report Diner:Mon: SPAN'1S11-SPrAKI1170 ANthRICANS:
CUBAN AMI- RICANS; DISCRIMINA HON: RI:TURNS ON .

I.DUCA FIONA! INVIS I NIVN I.CONOMIc STA t Is; ut

NHS P112858211/AS

.3-057 CONCEFTUAL MODIA. OF THE
"Enos" ExpERIENcED

TITE HISPA IC ADMINISTRATOR AND
FACTORS HINDERING ADVANCEMENT To

LEVELSWTFIIIIN, AN
OBGAN.FIA l'ION

PERSONNEL MANAGI.:MENT ASSOC
AZTLAN

SAN,DIEGO.

Dr. Adolpho Sanch'ei

Grant 21-06-77-2
Prt?Pct.completed f iscal year 1979

t

/ION oh.
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Descriptors: SPANISII-SPFAKINO AMIltICANS;
DISCRIMINATION; ORGANI7ATIONA1 l'NVIRONMUNT;
Pr.RSONNIA ADMINKURA HON; UPURADINO

The report on this developmental Kant Project con-
tains data from a survey of 150 Hispanic and non-Ilispan-
lc industrial relations per. nel emplcyed in the 1,os
Angeles, San Frilncisco,' an Diego areas. "Fhe study
explored: (1) The or itional behavioral processes
and norms that affect tl laceess of Hispanics in assum-
ing or hohling manager ar positions; (2) the extent to
which Hispanic stalT participate_ in career advancement
processes; NM J-Intrir! exicAr -10 Whin COTialfkuls 11-,w

success are diarent tor Hispanics than for other staff.
Semen:her 1979

Ni IS P1180- 101.172

3-058 MFAsukiNc, TM, EARNINGS IMPACT OF
LABOR MARKET. PROGRAMS ON HISPANIC
AMERICANS

ton ER511 Y A.-1 A S.-IS
LAWRENCE. KA A'S.

7

Grant 21-20-77-26
Project completedliscal t:ear 1978.
Dn David Shulenburger and Dr. Charles Krider

'July 1978
Report ,Ikwrimors: SPAN ISII-SPr.AKINO AMERICANS; Cr IA
SERVJCIS AND PI ANNINO; PUBI IC I,MPI OYMI.N I SURVICF;
WORK !MTN I IVI ( WIN PROORAM; ASSUSSMFNI AND

UA I ION; KANSAS

N I-1S P11:845.14/As"

'3-059 FA,CTORS INV! UENCING ilII
PARTIcIPA I ION UI ELDER!. y'SPANISII
SURNAMED AMERICANS IN CF,TA AND
T1TLV I X 01- T11 V 01 DER AMERICANS
ACT .

('OUNTY RII.ERSIDE
RIVERSIDE. CALIF

Dr. Alleedo if. Mimride

Grant 21-06-77-27 4

Project unpieted jiscul year 1979

Desen
A M I R
PI AN

tory: .4PANISII-SPFAKING AMFRICANS; XIC AN
CANS; 0r01. 'WORKI-RS; CIA A SkRVIC1- AND

CAI 11.0RNIA

I! (Icily Hispanic Americans- in Riverside County,
if, were -intercewed to. study theicpierticipatiou in

employibent and training programs under titles I, II and,
VI of (.:F.TA and title V (formerly title IX) of the ,Oldnr
Atneriouns Act. Program admunstrators' and operators
also were consulted. The' major lindinW:'\vere that elder-
ly Hispanic Americans know little about these programs

-and that 'only a s'sivall proportion ,participate iii them.
Recommenaations to increase their parliCipation include

yet available.°Ongoing projectfinal report not
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the development of progradis specifically for elderly Hi-
spanics, staffed by bilingual and bicultural personnel.
/979

, ETA

3-060 MIGRA.NT Ou Tsui-mm[1NT. ANo
URBAN LABOR MARKET: A
SOC1OITONOMIC PROFILE OF OUTSETFIT.D
CHICANO FAMILIES IN FIVE MIDWESTERN
STATES

LEAGUE OF UNITED LATIN AMERICAN-
CIIIZyNS

SOUT MENH D. IND.

Dr. Haf Vega

Grant 21-18- 7-28
Ptrjeot completed fiscal year 1979

vewriptorsy SPANISII-SPEAKING AMERICANS; GEOGRAPHIC

MOBIITIN; SOCIOMMOGRAPHIC CHARACTERISTICS;
MIGRANTS

This project studied the characteristics 6f former mi-
gratory Hispanie farmworker families who "settled out"
of farmwork, and relocated to midwestern Communities
and neW occupations. A sutvey research questionnaire
was used to gather information.on families who'drop oit
of the migratory labor .streahi and what happens to them
when they do. Since the exPected sample response rate
was not attaMed, the researchers acknowledge that data
analysis is applicable only to the research population.
Research data was gathered on family memhers' charac-
teristics, education And training expivienees, and both
farm and nonfarm employment and °earnings records.
The data'show that respondents were, on average, older
than other. Hispanics, lived below poverty levels, were
employed in unskilled' and semi-skilled positions, pre-
ferred to communicate in Spanish, and reported not
having participated in job training. programs. The study
found (hat many families were unsuccessfid in ear)), at-
tempts to leave agriculture. When they.did find employ-
ment in urban areas, they earned more than farmwork
paid, but still less than the minhiumi wage.
Npvember 1978

NTIS P83007 26/AS

3-061 A LABOR MARKET SUCCESS MOIMA. OF
YOUNO MALE HISPANIC AMERICANS

LA TIN AMERICAN COMMUNITY CENTER
WILMINGTON. DEL

Grant 21-10-7733.
Project completedliscol ,kar 1978

Pr. Pau-1 Sridenstat
April 1978

a

Report Descriptors: SPANISH-SPEAKING AMERICANS;
PUE wt.() RICANS; YOUTH; DIA AWARE

3-062 DESIGN FOR Low COST HISPANIC DATA
AND PROGRAM PI.ANNING SYSTEM--
USAIWE BY PRIME SPONSORS FOR ANY
SIGNIFICANT SEGMENT OF THEIR
POPUI.ATION

ALAMEDA COUNTY TRAINING AND
EMPLOYMENT ROARD/ASSOC1ATED
-COMMUNITY ACTION PROGRAM-

HAY WARD, CALIF

Michael P Colwn

Grant 21-06-78-07'
Project compkted fiscal year 1979

DeverOors: SPECIAI TARGET GROUPS (CETA); SPANISH-
SPEAKING AMERICANS; DISADVANTAUEDi EMMOYMENT
AND 1-4tAINING PROGRAM MANAGEMENT

This study developed low-cost research and sampling
procedures for measuring the size and characteristics of
the Hispanic population within a defined geographic
area, with particular emphasis on the unemployed. The
system may also be used for other significant population
segments. It will produce Much the saute type of plan-
ning data as a special census and cost only about I()

percent as much.'
Edward Hutchinson
Jandary 1979
N.u.4 P11242098/AS

3-063 THP' EFFECTS OF TIkHNOLOGICAI
CHANGE ON,FUTURE EMPLOYMENT
OPPORTUNITIES FOR HISPANIC
AMERICANS IN CALIFORNIA
ApRICULT,URE

CALIFORNIA INSTITUTE FOR 8URAL STUDIES
C111

Paul G. .11arnett

Gran't 21-06-78-11 -

Project completed fiscal year 1979

Descriptors; unithiwoaimas; 'rEctIKIol.ocv AND
TECIINOI OUICAI CHANGE; AGRICULTURE', HISPANIC
AMEkICANS; I ABOR DEMAND; I ABOR ADJUSTMENT COSTS..
CALITORNIA

This project, one".9f .a series on Hispanic American
Studies, developed comprehensive estimates of the ef-
fects of new technologies, by crop, on the employment
opportunties,of Hispanic Americans in eaiifornia agri-
culture. The project estimated reactions in agricultural
employment and assessed likely chimges in the nature of
remaining farm jobs. Its researchers Collected Form...em,
ployment statistics hu crops most likely' to undergo tech-

"It - .1
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nological
watch and development prowls that might affect eite
ployment A pi orection of the impact of technological
clumge on. CaliCorma farm employment anticipates a net
reduction of at least 38,126 peak harvest robs by 1982,
bui not mow than I 28,17fi lobs by 1987 in 13 crops
sut %Tye& P011e policy/recommendations concern lob
security. labor law. and Itax legislation, reform of land-
grant colleges; rund adAstment assistance programs, and
a field study of Ca IdOrma larmworkers.

AlIOR'S DWINDLIMi IIARVUNF HIV. IMPACT
UI IVILCLIANIZAIIML-UN -CALI HIR NIA'S -FltLLI
AND VI:CiFTAIII.F. WORKERS
Pah/ Barnett, Katherine Bertollicei, Don rallarem, and
Regan ll'eaver
December 1978-
N I IS Pillow si,fAs

3-064 A bt.vri OPMENTAI /CONCI.PTUAI
RUSVARCII PROMC I- ON LABOR MARKI: I
PAR I WIPA lION 01 HISPANIC WOrVII.N

pA SA DENA BA ( .0.,11 rum
PASA DENA, CA 1, 1 E

Marge Laurmen

(crant 21-06-78.01
Project coin/gyred _Ikea! year 1979

De.yeriptom MI X1( AN AMI.R H. ANS; CI I A SI RVICI.s AND
II ANN1Nti; I Anon I ORCV PAR I ICI IA I ION; WOMI.N;
CAI 11 oRNIA

This (levelopmental grant pro)cct. designed and pretest-
ed survey instruments to: (I) Explore the.:personal and
programmatic factors that may hmil the the participation
.of Hispanic women m Ck.TA comprehensive progranis
and (2) assess outreach nflorts and services that (T:TA
contractors )rovide to Hispanic women.

Phe study report includes bilingual survey instruments
for intervie*ing Hispanic women who arc and are not
participating m CUTA and intetview *Vides for soliciting
service information from training agencies and
contractors. It also includes the results of pretest inter-
views wial 40 Hispanic women amr ItY (.1;TA service
providers in die Uos Angeles area.
February 1Q79

3-065 CoMpin iIi-NSIvI Rivilw AND
EvAl tA HON 01 1111 UNNII I NI Dti
SPANISH AMI RICANS IN BROWAWD
COUNTY. Fl ORtDA

,
RROW.,1 RD 3f.-IN1'0131.3?
FOR l' LAUDER DA LE.

Dr. Jow 1.. Solanou

Grant 21-12-78-02
Project completed fiscal year 1979

Onvoinm projectfinal report not

DeierfpforS: SPANISII-SPV AKINo AIM RR ANS; t t'RAN
MI-RR-NN: crrA SYRVICTS .ANI) Pt ANNINQ I'l ORM

83

This devedknicutal Kraut ptoklect surveyed Hispanics
in Ilroward County, Ha.. to assess their social service
needs. the respondents rated transporahon, employment,
and general financial assititance as then primary con-
cerns. the report also recommends that social sei vice
agencies design special outreach progiams for the his-
panic community and lure more bilingual persOnnel.
December 1978

N I IS 11110049 lb\S

3-066 DIVITRI-NTIAI SIR:CUSS ANION(i CUBAN-
ANIVRICANS AND MEXICAN AMI.RICANS:
.1.11f Rol I 01- POI ICY AND COMMUNITy

NA IRMA!. OMR" ('ENTER
CHICAGO, ILL.

Dr. Pere.va Sullivan

Grant 21-17-78-03
Profiler completed vear 1979

DeAcripforr Ml X1CAN AMU RRANS; CUBANS;
ocutpA riONAI sI A I I. I NI NIRiRA I ION; II XAS; II °RUM

This, developmental n'an1 study iiivestigated the labor
market success of Cuban and Mexican ilmaigrants afid
the role of goVernment. Whey and programs jn their
dttTerentutl success. Tlw .study used multiple regVssion
equations based on the 1970 Census Public Use Sample
data. Tlw depenak/it variables were occupational piestige
and 1969 annual work-related earnings. A detailed ac-
count of the, MAK: policy mit iativcs toward ('ubans is
presented.' nackground data from several sources. includ-
iiig.tfic General Social Surveys, are presented to &Ica-
ment the ciniparatiye (position of Hispanics in the U.S.
Pallor nuirkel.

The study shows llial t hw greater labor market success
of C'ubans, coinpared With MexiCans. is at least partly the
result of pohey,intervention, not the group's inure mar-
Velable personal characteristics. When initial social. class
is controlled, Cubuyis arc still more successful than Mexi- ,
cans; Well-educated Mexicans, howi'ver, were found to
hove a higher. rate of return to college graduation than
did their Cuban peers.

Sullivan and Silvia Podraza-BagyP
Auguvt 1979

Regt De%(*.ipiori: MI X It A N.A.M I R ICA NS; ( URA N
iff RIcANs; IMMR,RA IION;_l.coNOMIC SI A Ills:AI ORIDA;,
II VAS

N'110.141.;ologii

yet ilvailable,
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ic./
.7Uglll I APPLICATION OF THE DEI.PIIPTECHNIQOE

to THE ANAI YSIS OF HISPANIC'
AMERICAN EMPLOYMENT PROBLEMS AS'
RELATIAi .10 INDUSTRIAL CORPORATIONS
AN!) UNIVERSITIES

LI1E UNIVERSITY OF TOLEDO
TOLEDO 01110

Dr. R. V Elicano

(irani_21-39-78.05
Project completed fiscal .vear 1979

Descriptom SPANISH-SPEAKING AMERICANS; EXICAN
AMERICANS; EMPI OYIIR PRACTICES AND POI' t'lls;
ucONOMIC SI A WS; OHIO

This developmental grant study investigated the per-
ceptions of industrial corporation and university officials
and llispanics themselves abont the employment prob-
lems of college-educated Ilispanic Americans in north-
western ()Inn and southeastern Michigan, where this
group is not a dominant minority. The researeherR found
that those surveyed tended to have a very favorable
image of Hispanics and perceived t iem as encountering,/
less discrimination and fewer &Obi 'Ms than do 'blacks.
Hispanics of lower socioeconOmic :nuns did not sbare
this view, bdt felt that discrimination did exist and that
blacks doMmated government employment and aid pro-
grains.
Decemlrer 1978

NUIS P11,28q7.W /AS
fi

3-068 -OcCiliwnoNAl. Mom !y .11L
PROCESS 01 ASSIMILATION OF MEXICAN
IMMIGRANTS To SAN AN10N10, TEO*

UNIVE1SITy0F TEXAS
SAN .INI0N10, TAT

Dr Crandall Shiffiett

`lirant 21-48178-06 ,

Project completed fiscalyear 1979

Descriptors: MLXICAN AMERICAn 1,;F0N0MIC STATUS:
OcCGPA FIONAI S'eATUS; IMMIGRANTS; 'MAAS

'ibis developmental grant study examined the career
patterns of 132 Mexican American male-heads of homy-
holds, whose names were chosen at random from the
.San Antonio City Dire'etory of 1977. The researcher
held a 45-minute.interview with each person and vollect-
ed information on the head, his parents, afid his grand-
parents, to get a three-generation perspective. The results
Were compared with a National Opinion Research
Center sample of Anglo men from southern standard
metropolitan statistical areas. The investigator found
that:. (1) Second- and third-generation sons of immigrants
made remarkable gains over their fathers in educational
Attainment; (2) 14.ter generations were also nlore occupa-
tionally mobile than their Wirers had .beefi: (3) amOng
the variables considered, (education, :language ability,

,

famq size, and prior status), education was the most
significant determinant of occupational position; (4) edu-
cation, however, did not appear to have the same payoff.
for Mexicali Americans as for Anglo heads; and (5) the
ocCupatiomil levels of Mexican American men with high-
status fathers were somewhat .below those of their fa-

'thers.
June 1979 -

NTIS 141299862/AS
I"A COPIES I IMITED

3-069 iNSTITUTIONAL BARRIERS TO
EMPLOYMENT AND ECONOMK' MOBILITY
OF PUERTO RICANS IN Nuvv YORK CITY

CORNELL UNIVEASITY
ITHACA,)V.Y.

7,ok S. Gray

(irant 21-16-78-09
Project (vmpleted frstal year 1,979

Descriptors: PDERTy RICANSi S1'ANIMI-SPE4,KING
AMERICANS; DISCRIINATION;INDUSTRY PRACT,ICE;
EMP1 0Y1:.R PRACrIc tS AND ['CH NEW YARK, NEW
YORK I . .

This develoymei
barriers to the en
Puerto Rican Ne

'c, reviews of th
grants and of

ethniv groups- con
contaids die findit
jobseaers,, union
and represitinativ
.ings confere
and a list .of priori
January 1979

tal, grant study .exp1oretl inst it utiOnal
ploynISMI and econonne mobility of
Yorkers. The' report includes Mere-
economic thobility" of Puerto Rican
work tiriperience and mobility . a

ing to New York4City earlier. It also
from intervieWs with Puerto RiCan

officials, employers, publid officials,
of commuitty groups; (he iVocced-

ce; the revilts of a survey of experts;
ics for (Inure research.

Report Deschptors: PlI.ER-R) RICANS; IMMIGRANTS;
SPANISIFSPEAKING AMERICANS; DISCRIMINATION;
Ec0NOMIC:M011111I'Y; EMPI OYER PRACI"IeES AND'
POEICIES; NEW YORK, NEW YORK

NTIS 141299849/AS

3-070 Tty. LioNiAN CAPITAL MODEL Ai)
DISCRIMINATION: THE ROLES ou
SCHOOLING, EXPERIENCE, AND
FUNCTIONAL tITERA Y IN TEXAS

SOUTHWEST.EDUCATIONAL
LABORATORY

AUSTIN, TEX.

EVELOPMEN1'

Dr. Stuart Greenfteld and**Dr. John Vrooman

Grant 21-48-78-12
Project complieted fiscal year 1979

".
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Dewriptors: MEXICAN AMERICANS; DISCRIMINATION;
ittruithis ON EDUCATIONAL INVESTMENT; ECONOMIC
STA FOS; ITXAS

This develtymental grant study examined the process
by which the earnings of white, black, and Hispanic men
are determined in the Texas labor market. 'the research-
ers developed and tested a recursive modeL of this proc-
ess, using data from the Opinion Research Corporation's
Survey of Literacy. 'these data provide information
about the earnings, age, training, schooling, location, oc-
cupation, and functional competency or ability of the

-persons surve-yed.

Dr. John Vrooman and Dr. Stuart Greelfield
April /979
Report Descriptors: MEXICAN AMERICANS; RETURNS ON
EDUCATIONAI INvESTMENT; ECONOMIC STATUS; TEXAS

NTIS PB299534/AS

3-071 INDUSTRIAL EMPLOYMENT
OPPORTUNITIES AND THE HISPANIC
COMMUNITY: I'llE CASE. OF PILSEN

THE UNIVERSITY OF ILLINOIS
CHICAGO. ILL.

Dr. Robert Mid'

Grant 21-17-78-13
Project completed fiscal year 1979

Descriptors: SPANISH-SPEAKING AMERICANS; MEXICAN
AMERICANS; ECONOMIC STATUS; OCCUPATIONAL
STRUCTURE; HUMAN SERVICES AliENCIES; ILLINOIS

This developmental grant study explored the causes of
unemployment in a Mexican American residential area of
Chicago that had industrial eniployment opportunities. It-
found that skill deficiencies and discrimination were bar-
riers to the employment of the area's Mexican American
residents.and that their social networks were too weak to
help them take advantage of local job opportunities. As a
consequeace of this research, the investigator recom-
mends further consideration of the need for affirmative
action programs and multiethnic service delivery systems
in the area.
March /979
NTIS Pli299833/AS

3-072 ANALYSIS OF CAREER PATTERNS AND
PROBLEMS AMONG MEXICAN AMERICAN

GRADUATES

11IE UNIVERSI1T OF TEXAS
....SANANTONIO, TEX.

- i=

Dr. Sammy 13. Gould

-.Groat 21-48,78-i5
Pl'oject completed fiscal year 1979

*Ongoing' projectfinal report not

85

Descriptors: MEXICAN AMERICANS; COLI GRADUATEgS;
CARElik PATTERNS; OCCUPATIONAL MOBILITY; RETURNS
ON EDUCATIONAL INVESTMENT TEXAS

This developmental grant study investigated the career
.experiences of 8 sample of Mexican American college
graduates in San Antonio. The purpose of the study was
to identify the psychological, cultural, and attitudinal
factors that distinguish upwardly mobile Mexican Ameri-
can college'graduates from their less successful c unter-
parts. The researcher used questionnaires, in views,
and projective techniques to obtain data on percep-
.tions.AA Mexican_Anterican _college gra _about _bar
riers to their careers and the ways they vercome these
barriers.
February 1979

NTIS PB299873/AS

3-073 LINGUISTIC STRUCTURES AFFECTING
.TRAINING.OF HISPANIC AMERICANS

RURAL MANPOWES LABORAIORY
SANIA ROSA. CALIF

Grunt 21-06-78-16
Project completed fiscal year 1978

ASPECTS OF SEMANTIC STRUCTURE OF
SPANISH-SPEAKING BILINGUALS' ENGLISH:
IMPLICATIONS FOR OCCUPATIONAL
TRAINING
Dr. Edward Kissam
June 1978

Report DescriptorssIDANISH-SPEAKINli AMERICANS;
ENGLISH AS A SECOND LANGUAGE; EDUCATION

NTIS P13254545/AS

3-074* JOB ADAPTATION OF HISPANIC, BI.ACK,
AND WHITE- MALE AND FEMALE
EMPLOYEES

NORM WES'1ERNL/N1 VERSIlT
EVANSTON, ILL.'

Dr. Marcus Alexis and Dr. Nancy DilOmaso

Grant 21-1 7-78-66
Project still in progress

Descriptors: SPANISH-SPEAKING AMERICANS; INTERNAL
LAIRM MARKE'rS; EMPLOYEtt PRACTICES AND POLICIES

This,study will try to improve Understanding of inter
lakfor market operations. Its primary objective is to

compare the prejob and on-the-job experiences of His-
panic, black and white, male and female.workers in three
types of firms and to identify and describe the factors
that contribute to their being "created" as successful or
unsuccessful members of the lobo? force: The researchers

'will also compare a sample of workers in selected indus-
tries with a sample of people not in the labor force.

The major. hypothesis of the study is Oral the job
experiences of white men are disproportioi y Ones

yet available.

it
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that enable them to be stable and competent workers,
while women and members of minority groups dispro-
portionately- have job experiences that lead them to be
less successfid workers. (That l, they tend to have less
mobility and 18/1 stable work patterns and to receive
lower rewards, than white male workers.)

3-073* JOB MOMLITY AND JOB Los& A STUDY
0I, THE EmEcrs ou UNEMPLOYMENT ANI)
UNDEREMPLOYMENT AMONG BLUE
COLLAR WORKINOWWOMEN IN NEW
ENGLAND

ROS19N COLLEGE
CHESNUT HILL MASS.

Dr. Ellen Raven

Gram 21-25-79-19
Project still in progress

Descriptors: UNFM PI OY M I: NT; W OM I: N ;
UNAREMPLOYMENT; INOOKERY PRACTICES; BLUE-
COI TAR WORK ERS

The purpose of this project is to assAs the impact of
job loss .on blue-collar working women and their fami-
lies. It will focus primarily on the experiences of full-
time blue-collar women workers in semiskilled and un-
skilled occupations in the New England apparel, textile,
and electronics industries, where such worlcers have tra-
ditionally been employed. The consequences of job loss
to be examined include: (1) Impact on net family income
and on family functioning; (2) subsequent job search ac-
tivities; (3) extent to which the -unemployed Women uti-
lize CETA, other training programs, and public mist-
ance; and (4) extent of occupational mobility.

The researchers will conduct indepth interviews with .
0/Mile-collar women workers, of whom 375 have re-
cently lost-their jobs and the remaindercomprising the
control grouphave continuous experience in blue-collar
work.

The researchers also will examine how the growth and
decline of investment in New tingland during the paSt 20
years have shaped the longrun job mobility patterns.of
women workers iii the industries under Atudy. To do so,
they will analyze the Social Security Admiiiistration's
Longitudinal Employer-Employee Data File.

The information this study A* contribtife should be
useful toopublic officials concerned with job loss, indus-
try leaders and others interested in promoting equal em-*
ployment opportunity, union letrders cOncerned with
worker.security, and administrators of programs for the
unemployed.

3-076* JOB SEARCH BEHAVIOR OF MEXICAN
AMERICANS IN Two SELEcrEn AREAS IN
THE SqUTHWEST

JUAREZ AND ASSOCIATES
LOS ANGELES: CALIF

iv

SPECIFIC SECTORS AND COHOWIS

Nicandro E Juarez

Contract 20-06-76-51
pmject still in progress

Descriptors: LABOR FORCE BEHAVIOR; JOH SEARCH;
MEXICAN AMERICANS; SOU'EHWESTERN STATES;
METROPOLITAN AREAS; CHICANQS; CALIFORNIA,

' ANAHEIM-GARDEN GROVE; TEXAS, HOUSTON

This study is collecting, analyzing, and porting on
the labor market knowledge and job search havior of a
selected sampk of Mexican-American work and their
fandries in two soulvesterSMS-Ri. ThFirt udy is setk=
ing to answer such questions as: How do Mexican
Americans look .for jobs? Do they use the employment
service, friends, newspapers, or the direct appliCant ap-
proach? The study is attempting to determine why par-
ticular jobseeking methods are deed and which are most
effective for the target group.

Findings may indicate a need to improve and/or de-
velop special services to assist!' the group in job starch-
ing.

3-077 LABOR FORCE eHARACTERJSTICS AND
MIGRATION EXPERIENCE OF THE PUERTO
RICANS
A

FORDHAM UNIVERSITY
BRONX. N. V.

AND
UNIVERSITY OF PUERTO RICO, SOCIAL
,RESEARCII CENTER

RIO MDRAS, P.R.

Dr. John J. Macisca Jr, Dr. Luz M Thrruellas, Dr. Jose
L. Vazquez and Dr. Mat,' G. Powers

Grant 21-36-74-23
Project cornpkted fiscal year 197911
.Descriptors.. LABOR FORCE PAR'I'ICIPATION;LABOR FORCE
BEHAVIOR; LABOR MOBILrrY; MIORANTs; MIGRATION;
PUERTO RICANS; UNEAPLOYED

This project exatnined the labor force characteristics
of Puerto Rican migrants to New York and return mi-
grants to Puerto Rico to determine whether characteri&

. tics such as unemployment, low status, particular occu-
pations, and disability art associated with migration.

Project staff analyzed special tabulations from the 1970
census for the New York standard metropolitan statisti-
cal arca and for Puerto Rico, using the special crOSS
tabulations of census questions on labor force status and
traditional labor force and other socioeconomic items.

The final report consists of three parts: Part I is an
analysis of the labor force characteristics and migration
of Puerto Ricans in New York; part II is concerned with
return migration to Puerto Rico,and part III is com-
prised of the study's appendixes, In part I, the research-
ers'suggest that a discussion of Puerto Rican migrants, as
a whole masks important differenciei between the first
and second generations in New York and between early
and recent migrants. FOr example, the second generation
has achieved a considerably higher status than have
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1 hose born in Puerto Rico. However, menibers of the-'
setAmd generation are too small a portion of the total
group 16 years and ovei fin- their improved SillnIti tO btk
reflected in overall measures of the population. For in-
stance. Ihe decline in female labor fbrce participation
among Puerto Rican women between 1960 and 1970 is
owing largely to the withdrawal or women born in
Puerto Rico and employed as operators, probably in
manufacturing industries that moved from the city..How-
ever, 1111d imporiantly, -second generation Puerto Rican
women are approaching all women. ill participation levels
and occupationid distribution. Part II suggests that ad-
justinent to labor market csandition& upon. .return. to_
Puerto Rico seems to be negatively associated with
length of residence in the continental United States. The
study proposes several areas for further research on this
topic.

V01.. I, PUFRTO RICANS IN NEW YORK CITY ,

Ju/y 1979

Report Descriptors. MIGRATION; I ABOR VORCE
P BEHAVIOR; PUER l'O RICANS; 1 ABOR FORCE.

PARTICIPATION; LABOR MOBILITY; MIGRANTS; PUelt10
RICO; NEW yORK SMSA
El'A

VOL. II, A CROSS SECTIONAL ANALYSIS OF
RETURN MIGRATION TO PUERTO RICO USING
1970 CENSUS DATA

July 1979
ETA

VOL. III, APPENDICES
July /979
ETA

3-078* MUNICIPAI. GOVERNMENT EMPLOYMENT
OF MEXICAN AMERICANS IN '1'11E
SourtiwEsT

ARIZONA STA7'E UNIVERSITY .

MMPE, A RIZ.

Dr. Albert Karnig

Grant 21-04-78-62
Project still in progress

Descriptors: MEXICAN AMERICANS; I ABOR FORCE
PARTICIPATION; STATE AND 1.0CAI GOVERNMENTS;
SOUTHWI,sTERN 5TATES

The objectives of this research project are to measure7
compare,' and assess the share of public jobs held by
Mexican Americans in southwestern cities and to evalu-
ate factors that may help to account for differencgs
among tho cities in pliblic seitor employment of Mexican
Americans.

The initial inquiry will concentrate on 129 southwest-
ern cities and use aggregate data techniques to identify
the linkages among: (I) Demographic factors; (2) socio7
economic factors; .(3) governmental characteristics; (4)
presence and extent of Chicano elected officials; (5) at-
tempts at taX reduction and stabilization; (6) the extent
and type of involvement in CETA programs; and (7)

SPECIFIC SECTORS AND COHORTS 87

Mexican American employment, both temporary and
permanent, in different city agencies,

The second part of the study will focus on five major
southwestern cities with substantial Hispanic concentra-
tions. The objective will he fo probe more deeply into
the determinants of Mexican American employment in
these cities by: (I) Interviewing policymakers, repre-
sentatives of interest Froups. agency heads, and CETA
personnel; (2) examining documents such as the city's
affirmative action plan; (3) investigating the extent of the
merit system, departures from reliance on written tests.
and efforts to validate 'hiring criteria; (4) assessing ways
of .carLying . out uffirmativcaction- firogramsr-such as-rv-
cruitment devices, counseling, and formalized opportuni-
ties to upgrade job-related education and skills; and (5) .

eValuating the effects of tax reductien efforts on Hispanic
employment.

3-079* OVERCOMING BARRIERS '10 THE
SUCCESSEUL4NTRY AND RETENTION.OE
WOMEN IN NTRADITIONAL SKILLED
131:0E. COLLAR JOBS

WISCONSIN DkPl: OF INDUSTRY, LABOR, AND
HUMAN RESOURCES

MADISON. WIS.

Norma Briggs

Grant 21-55-79-05
Project still in progress

Descriptors: WOMEN; CAIBEER PATITANS; UNIONS;
APPRENTICESHIP; EMPI oYMENT OPPORTUNITIES;
EMPLOYMENT POLICY; WISCONSIN

The purpose of this project is to identify barriers to
the employment of women in skilled blue-collar jobs and
recommend practical ways of overcoming them. Infor-
mation will be collected from 77 women apprenticed in
traditionally male skilled trades in Wisconsin and their
supervisOrs and coworkers. Questions to be studied in-
clude: Which factors inhibit and which foster success
add acceptance of women in these jobs? Does the reten-
tjon rate differ significantly by age? To what extent do
family responsibilities interfere with the job demands? To
what extent does shift work prevent women from hold-
ing- these jobs? Answers to these questions will help the
resenrchers determine what (qui, be done to facilitate
Ion -term acceptance of women in the blue-collar skilled
trates.

3-0 0 RESEARCH DESIGN ON THE OPERATION
OF 'I'HE FEDERAL GOVERNMENT LABOR
MARKET

bP 'RATIONS RESEARCH, INC
SILVER SPRING. MD.

Janies O'Leary

Contract 20-24-77-29
Projeq completed fiscal year 1979

'Ongoing Vrclertfinal report not yet available.
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Descriptors. TEDI.RAI (iOVERNMUNI; Civil SERVICE
SYSTI,M; I AIIOR MARKIA REHAVIDR; LITERATURE
REVIEW; DA IA SOURCES AND USli

This project designed a research study of the Foderal
Government as a labor market for the civilian workers
employed under the merit system. The design encom-
passes a comprehensive examination of the Government
labor market analogous to earlier research on private
sector labor markets; e.g., analyses of supply and demand
of workers, institutional constraints, recruitment and
hiring standards, mobility, wage determination, and pro-
1110110.11_1111d relircinent_policies. The research desiped.by
this project is expected to provide operational informa-
tion of use to the U.S. Office of Personnel Management
(formerly the Civil Service Commission) and other inter-
ested agencies. Its objectives include early identification
of shortage ocCupations and identification of Federal
career patterns to improve occupational structuring.

Tasks undertaken in developing the research design
were: (1) l.iterature review; (2) analysis of data from the
U.S. Ciyil Service Commission and other Government
agencies and yelevant gongovernment organizations; and
(3) interviews with knowledgeable persons.

The research design covers three interrelated areas--
work force planning, job information, and work force
dynamics. In each area, it identifies several studies ex-
pected to improve understanding of the economic and
operational impact of various personnel policies on the
Federal GoVethmenes internal labor market.

The objective of this project is identical to that of
contract 20-17-77-30 with Northwestern University, since
two organizations were awarded contracts to prepare a
research design.
James O'Leary, Dorotky McLean, and Oedies Davis
May 1978

NTIS P1129(13t15/Ali

3-081 REsLARCD DESIGN ON THE-OPERATION
..013 THE FEDERAL GOVERNMENT LABOR

MARKET

NORTHWESTERN UNIVERSITY
EVANSTON, ILL

Jean J. Couturier and Richard P. Schick

Contract 20-17-77-30
Project completed fiscal year /979

Descriptors: FEDERAL GOVERNMENT; CIVII. SERVIcE
SYSTEM; LABOR MARKET BEHAVIOR; LITERATURE
REVIEW; DATA SOURCES AND USE

The research design prepared( by this project covers
both the administrative processes that. regulate Federal
employment and the statistical data that describe the
ithpact of these processes on various segments of the
labor supply. Gaps in knowledge and research recom-
mendations are described .for 29 functional areas of Fed-
eral labor market analysis. A supplement- to the final
report contains an extensively annotated bibliography of
about 3(() contemairary (1968-78) studies of Federal em-
ployment policieslud practices relevant to labor market
analysis.

SPECIFIC SECTORS AND (!OHORTS

4

FEDERAL GOVERNMENT LABOR MARKEN:
AN APPROACH TO WORK-FORCE PLANNING
Jean J. Couturier, Richard P Schick. Gerald S. Goldstein,
Eugene li. McGregor, George S. Mahary. and Elliot M.
ZuNhin
December 1978

NTIS P829/300/AA

VOLUME I
December 1978

. . . _

3-082 Itli.SEARCH ON PROURAM FOR PERSONS OF
LAMED ENGLISH-SPEAKING AIIII l'I'Y

UNIVERSITY RESEARCH CORPORATION
WASHINGTON. D.C.

Dr. Jack Reynolds

Contract 20-1 1-77-31
Project completedfiscal year 1979

Descriptors.. SPANISH-SPEAKING AMERICANS; PUERTO
RICANS; IMMItiRANTS; BASIC EDUCATION; VOCATIONAL
EDUCATION; INKURUCI'IONAL MATERIALS; OCCUPATIONAL
-FRAINING; TRAINING EFFE('TIVENESS AND IMPACT

The Employment and Training Administration funded
47 prokets to provide employment and training services
for persons of limited English-Speaking shility. A total of
$S million was made available for these projects, which
serve primarily_SpaniA-speaking groups, with Asians
and Southeast Asians making up the second largest
group. "LiMited English-speaking ability" has been de-
fined for this program .as "an inability to speak English
which impairs a person's ability to "seek or obtain em-
ployment and whose normal language is other than Eng-
lish." This contract had two objectives. The first was to
review, analyze, and assess the entire special program for
persons of limited English-speaking ability; the second
was to identify, document, and analyze in considerable
detail a selected !amber of particularly noteworthy pro-
grammatic approaches with the aim of facilitating their
replication by other prime ;iponsors.

PROGRAM FOR PERSONS OF LIMITED
ENGLISH-SPEAKING ABILITY

SUMMARY OF PROJECTS FUNDED
Dr. Jack Reynolds and Marta Kelsey
November 1977

NTIS P13274258/AS
Available from the Office of National Programs, ETA,
Room 6402, 601 D St, N.W., Washingtop, D.C.
20213.

41

THE PLESA EXPERILNCE: TRAINING AND
EMPLOYMENT SERVICES FOR PERSONS OF
LIMITED ENGLISH-SPEAKING ABILITY
Dr. Jack Reynolds, Kamer Davis., and Marta Kelsey
December 1978

P1t290907/AS t
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CAS 'UM NUMBER I, TUCSON, ARIZONA.
.AND BILINGUAL VOCATIONAL TRAINING

Dr. Jar Reynolds and Gladys Garcia
November 19 78

N I IS P1119,1299/AS

CASE 1§TUDY NUMBER 2, NEW YORK.CITY,

TRAINING
NEW YORK. BILINOieVAL OFFICE SKILLS

Kamer Davis ond Willie Vazquez
_November.1978

NTIS 1,11281300/AS

CASE STUDY NUMBER 3, BERGEN COUNTY,
NEW JERSEY. ON-THE-JOB TRAINING AND ESL
Kamer Davis, lnese Ralodis, and Willie Vazquez
November 1978

NI2Qt301/AS

eASE STUDY NUMBER 4, LAREDO, TEXAS.
1311.INGUAL 'FRAINING FOR ELECTRICIANS
AND IMPORT-EXPORT CLERKS
Dr. Jack Reynolds
November 1978

NTIS 1'11281302/AS

CASE STUDY NUMBER 5, LOS ANGELES,
CALIFORNIA. TRAINING CHINESE COOKS
Dr. Jack Reynolds and Tin Mvaing Tlwin
November 1978

NTIS 141291303/AS

" CASE STUDY ts/UMBE,R 6,t PENNSYLVANIA.
BUILDING A VOCATIONAL ESL LIIIRAkY
Kamer Davis and lnese Balodis
November 1978

NHS P132813114/AS

CASE STUDY NUMBER 7, HONOLULU, HAWAII.
DEVELOPING BILINGUAL VOCATIONAL.
CURRICULA
Dr. Jack Reynolds and Tin Myaing Thein
November 1978

MIS PI3281 305/AS

CASE STUDY NUMBER 8:ORANGE COUNTY,
CALIFORNIA, MESL AND ESL, A STUDY IN
CONTRASTS
Tin Myaing 'nein and Gladys Garda
Novonber 1978

NEtS PB291.306/AS

CASE STUDY NUMBER 9; 'PHILADELPHIA,
PENNSYLVANIA. COMMUNITY SUPPORT
Kwner Davis and hese Halodis
November 1978

NTIS PII29 I 307/AS

3t2-601 0 - 80 - 7
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CASE STUDY NUMBER 10, SAN FRANCISCO,
CALIFORNIA. SERVICES FOR ASIAN ,
IMMIGRANTS AND REFUGEES
Dr. Jack Remlds
November 19.78

N ris p14214 I 30K/AS

3-083 RURAI. ORIENTED R&D PROJECTS
SUPPORTED HY ETA/USDL: A RLNIEW
AND SYNTHESIS

OREGON S1141E UNIVERSITY
CORVALLIS, OREG.

Grant 21-46-76-12
Pro-lect annpleied fiscal year J442.7

1.1

Dr. Gene S. Leonardsm and Dr. David.M. Nelson
February 1977

Report Descriptors: RURAI AREAS; SUPPORTIVE SERVICES;
PLANNING, RESEARCH, AND DEVEIOPMENT; PUBLIC
EMPLOYMENT PROGitAMS; STATE-OF-THE-AR'l PAPERS

NTIS PB2635 I VAS
ETA R&D MONOGRAPH NO. $0

. 3-0a4- 't HE ClI0001.-TO-WORK TRANSITION-OF
NON-COLLVME YOUNti PERSONS

PENNSYL VAN/A SlA TE UNIVERSITY
I UNIVERSITY PARK: PA.

Dr. Stanley P. Stephenson, Jr,

Grant 28-42-78-54'
Project still in progress

Descriptors.. NATIONAI LONGITUDINAL SURVEYS; YOUNG
MEN; YOUNG WOMEN; LABOR FORCE PARTICIPATION;
.EARNINGS; OCCUPATIONAI CHOICE

The researcher will examine the decisiomnaking proc-
ess of a group of young persons as they develop from

(noncollege) students into full-time workers.
Using data from the National Longitudinal Study or the
High School Class of 1972 and the young womey's
sample ,from the National Longitudinal Surveys, thefe-
searcher will: (1) Determine which personal attributes,
such as educational and training background, and labor
market conditions explain the movement of young per-
sons from school enrollment to unemployment or em-
ployment; (2) determine the impact Of previous unem-
ployment on subAequent earnings and occupational
choice, employment, and future unemployment; (3) ex-
amine, for women, the interaction between marital status,
school enrollment, and labor force participatiOn; and (4)
find out the impact of the nature of the transition process
on subsequent earnings and occupational .choice. The
main' approaches to be used are tabular presentations of
the data, multiple regression analysis, and the multino-
mial logit function..

*Ongoing projectthud report not yet available.

0
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3-085 SN'RETARY (E LABOR'S INVITJt -FIONA!

CONEEKENCL ON ME IA)NGITUDINAL
SURVEYS 01. MATURE WOMEN

NA FIONA!. COMMISSION MR EMPLO Yitf ENI
POLICI

WASHING ION,

Dr. Isabel Sawht

Grant 21-11-78-28 yOrmerly (Irant 21-11-77-01)
Project-completed...fiscal year_1979._. . _

Descriptors: WOMI-N; NATIONAI VONGITUDINAI. SURVEYS;

(()NiiRIN('iS I AROR IOReE REIIAVIOR; CAREER
PATIERNS; CHI! I) DAY CARE

The grantee conducted a conference in January 1978
at Which scholars presented and discussed papers utiliz-
ing data on the mature women's cohort 'of Ihe Natio*
I.ongitudinal Surveys. (The women-, aged 30 to 44 at the
beginning of the surveys, are one of iour population
cohorts whose labor market behavior is being traced in
the surveys.)

The purpose of the conference was to encourage Mem-
bers of tlw research community to use the'.'National Lon-
gitudinal Survey data on the mature women for policy-
oriented analyses or the labor force behavior and work
attitudes of this cohort. One of the conference sessions
consisted of a discussion by a panel of researchers and
policymakers on what policymakers need to know that
researchers can address. Other sessions covered topics
such as work and family roles and how 'women hire in
the labor market.

WOMEN'S CHANGING ROLES AT HOME AND
'ON THE JOB
September 1978

fieport Descrzptors: NATIONAI LoNGITuInNAI SURVEYS;
CONEERVNCES: I ARON loRcE BEHAV1011; CAREER
PATFERNS: WORK .R101 ES; WOMEN
LTA

3-086* SECIH?TARY OE LABOOJNVITATIONAL
CONFERENCE ON '11111E NATIONAI
LONGITUDINAL SURVEYS OE YOUNG MEN
AND*YOUNG WOMEN

THE UNIVERSITY OF ARIZONA
TUCSON, A RIZ.

Dr Ronald L. Oaxaca

Grant 21-04-78-38
Project still in progress

Descriptors: NATIONAI LONOI-WiDINAI SURVEYS; YOUNG
MEN; YOUNG WOMEN; BLACKS; EARNINGS;
UNEMPLOYMENT; CONFERENCES

The grantee conducted a 2-day conference on the
policy uses of the data obtaified from the National Lon-
gitudinal Surveys (N1.S) of young men a»d women. The
co»ference, held in .March, 1979, brought together re-

- SPECIFIC SECTORS AND COHORTS

searchers and policymakers to_identify specific ways in
which the NI.,Svan be used to serve policy ends. Spe-
cifically. it generated a strategy-for using survey data to
answer pohcy questions on participation of young people
in the labor force.

The conference_on the youth cohorts presented com-,
missioned papers on such topics as youth unemplqment;
schoolin? choices; unions and young workers; determi-
nants ol hours of work; and black.Avhite alp male/
female earnings difkrences. The conference proceedings
will be published for wide!it possible.dissemination.

Dr. Orley AthenleIter and Dr. Ronald L. Oaxaca
August r979
Nii PR2V9fia3/AS

3-087 SECI\trARY'S INVITATIONAL CONFERENCE
ON LONGITUDINAL STUDY OF MEN IN
PRE-RETIREMENT yrS

TEMPLE UNII.'ERSITY
PHI LA D EL PH IA, P.A.

Grant 21-42-76-04
Project completed fiscal year 1978 -

MEN IN THE PRE-RETIREMENT YEARS

Dr. Seymour L. Wolfbein
October 1977

Report Descriptors.. I.ABOR MA KET BEHAVIOR; 01 DER
WORKERS; I ARON FORCE PART! 'IPATION; RANSITION
FROM WORK TO RETIREMENT; MPIOYMENT PKITERNS;

IIEALTI1

NTIS PB281026/AS

3-088* THE SELECIION AND W K GROUP
IN'ITGRATION OF UNEMPI YED MEXK'AN
AMERICANS INTO CETA PUBLIC SERVICE

EMPLOYMENT: A CASE STUDY

THE UNIVERSITY OF TEXAS ,

SAN ANTONIO, TEX.

Pr. Sammy B. Gould and Dr. Larry E. Penley

Grant 21-48;78-65
Project still in progress

Descriptors: MEXICAN AMERICANS; PUBLIC SERVICE
EMPLOYMENT; EMPI OYER PRACTICES AND POI !CIES

This study will focus on the dynamics of the hiring
and work group integration of Mexican Americans in
CETA ,publie service employment situations. The re-
searchers will try to determine how the personal charac-
teristiCs of applicants, supervisors, and coworkers are
related to the initial hiring of minority or nonminority
applicants and to the applicants' subsequent integration
into their .work groups and transition to .unsubsidized
employment. The study will also explore how the fdl-
lowing factors may affect the employment experience of
Mexican Americans: (I) Interview process; (2) work
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il4group integration; (3) cultural ,values; (4) work ethic; (5)
characteristics of the work group, job, and supervisors;
(6) expectations; and (7) background variables.

3-089* SOCIOECONOMIC ATTAINMENT AND
ETHNICITY: LABOR MARKET EXPERIENCE
OF NATIVE AND IMMIORANT HISPANICS IN
mu U.S.

UNIVERSITY OF WISCONSIN

Dr. Marta Tienda

Grwit 21-55-79-27
Project still in progress

Descriptors: SPANISII-SPEAKINC AMERICANS; IMIPIIORANTS;
ECONOMIC STA111S; ECONOMIC M0LIII.111'

This research will investigate tentative findings sue-
gesting that the socioeconomic position of Hispanics in
the United States is deteriorating. To do so, the research-
er will examine the rela0onship of the demographic
characteristics and immigrant status (native or Nreigii
born) of persons of Mexican, Puerto Rican, and other
Spanish origin to their incomes and occupational attain-
ments. Another objective is to find out how the individu-
al characteristics and opportunities of ach S anish-
origin group affect their labor market po Mon. The re-
searcher will analyze relative changes in the socioeco-
nomic attainments of the gous in relati 10: (1) 'The
changing composition of t e groups; (2) ins itutional ar-
rangements and labor allocation mechanisms that bar Hi-
spanics from the most rewarding positions; and (3)
changes in the structure of opportunities.

The study will be based on data from the 1976 Survey
of Income and Education and the 1979 National Chicano
Survey. After preparing a descriptive analysis of status
lever.; within and among groups, the researcher Nk>ill use'
regression standardization to sort differences in income
and occopational levels into composition and ethnic

,status effects. Subsequently, the study will use a Modified
socioeconomic pfe cycle approach to illustrate the proc-
ess of status attainment among native- and foreign-born
Hispanics. Finally, an indepth- analysis of the labor
market experiences -of Mexican, the largest Hispanic
group, will try to determine how discrimination, institu-
tional arrangements, and structural or circulation mobil-
ity explain the occupational patterns and income levels
of successive cohorts of labor force entrants. Analytical
techniques will also include covariansx and path analy-
ses.

3-090 SOCIOECONOMIC DETERMINANTS 01,
URBAN POVERTY AREA WpRaRS'
LABOR FORCE PARTICIPTION AND
INCOME

UNIVERSIlT OF M1SO URI, COLUMBIA
COL'UMBIA, MO,

Ongoing projectfinal report

- SPECIFIC SECTORS AND COHORTS 91

Dr. James R. Pinkerton, College of' AdmMistration and
Public Affairs

Grant 21-29-74-12
Project completed fiscal _pear 1979

Descripwrs: AGE DIFFERENCES; FAMILIES; MODVATION;
CiliFFTO RESIDEN'IS; URBAN PROBLEMS; LOW-WAOF JOBS;
UNDEREMPLOYMENT; SERVICE DEINVERY SYSTEM.s; MEN;
LABOR MARKEF BEHAVIOR; PREDICTION OF SUCCESS IN
PROGRAMS; LABOR FORCE PARTICIPATION; ll LINOIS.
CHICAGO; MISSOURI, SI. 10U1S; TEXAS, SAN ANTONI0

This project focused ow the socioeconomic characteris-
tics of urban male workers aged 16 to 64 who are living
in low-income neighborhoods,lo identify the factors in
ghetto life that combine and accumulate to cause individ-
uals to perform poorly in the labor market or never to
enter the labor market.

The study used two specific computerized techniques
(Automatic Interaction Detector and Multiple Classifica-
tion Anal'ysis) to examine data in the 1970 Census Em-
ployment Survey (CES) and obniin predicttve values on
ghetto residents labor force participation and income.
CES poverty areas in Chicago, St. Louis, and San Anto-

.nio were Mudied.
The study found that eack of the elements measured

discrimination, human resoureesi economic structure
affects the employment and income levels of p9verty-
area workers. For instance, being black or of Spanish
origin increases a worker's chances of living in a poverty
area. AgNroup discrimination is a more,serious problem
than racial or ethnic discrimination, and both young and
old workers, irrespective of their race or ethnicity, expe-
rience sizable losses in employment and income. The
study questions to what extent health. problems are a
causeor the resultof low employment levels and the
loss of income.

Worker family situations may have an, important
impact on work attitudes and lifestyles that, in turn,
influence e. i loyment and income levels. The responsi-
bility for s orting a family appears to provide an in-
centive for c ieving a higher income leve .

The study, points to the need for private companies to
provide more high-wage jobs to poverty-area -workers
aad notes that currently, these workers find the most
high-wage opportunities in government. It suggests that
the Federal Government continue tO provide high-wage
public jops to reduce the "oversupply" of labor in low-
wage sector's of the economy. Moreover, it recommends
adequately funded income maintenance zikgrams to
reduce labor mobility as well as to supporiethtise Aho
cannot work.

The researeher *notes that the experience of initial
liard-core" hiring programs -showed that simply provid-
ing a person with a job is not enough. The employee has
to have sufficient motivation, proper work habits, re-
quired skills, and adequate Physical capacity to perform
succegsfully. Organizations opening up jobs to. minority
workers may need assistance in learning. Inv to cope
with problems related to recruitment and seleNiim,.train-

job placement, job performance, peer grotip,adjitst-
ment, superior-subordinate relationshipS, and [IN:potion
decisions.

The studralso points to the need for upgrading human
resources and job information during the early years
before a person completes formal schooling. In addition,

not yet available.



92 311. LABOR FORCE, LABOR MARKET SPECIFIC SECtoRs f.10111ORTS

it recommends continued flexibility in (T..l'A and other
Department of I ahor programs to give to loyal °Mends
the latitudo,ihey need It) dem with employment problems
in their areas.
August 1978

N I IS PI 2 86(,. VAS

3-091* S rum' ot CETA Pt ANS FOR INDIAN

Esu KVA I:ION ECONOMI( I )1NEI OPM1..NT

URBAN AN RURALS_ISTEAIS ASSOCIAIES_
(URSA)

SAN FRANCISCO, CALI

Ernest J. hizio, Jr.

C'ontrail 20.06.78-07
Priiject WU in progress a

Descriptorv: isloIANs; ucoNOMIC DEVEI 0I111,NO; INDIAN

1
AND IRAINING !Tot:RAMS ((E I A )

The purpose of this project has been to review and
analyze the econonnc plans for 25 Indian reservations as
to their relationsInp and integration with CETA plans.
the study developed a group of notiworthy and exem-
plary approaches fig replication by other Indian reserva-
tions During phase II, the contraclor will develop train-
ing materials for use on Indian reservations and produce
three 20-minute training filins to assist in the administra-
tion and implementation of CETA programs. ow Indian
reservations.
Ernest J. Frizio, Jr. and Patricia Kelly
Sepfrmber 1978

Report Descriptors: IN.DIANs: I.S11,1()YMI.N RtiRAI ARUM;

NHS 1,11257.s45/As

3-092* A SruiDY EDUCATIONAI
RFTURNS ANT LABoR MARKTT
Exru.RiuNcEs MuxicAN AmilucAN,
Cot i t.;v GRAout -1

KENT SlATE UNIVERSITY
KEN!: Q1110

Dr. Richard Raymond

Grant 21-39-78-64
Projev still in progress

Descriptors.. MEXICAN AMFRICANS; COI IA& (iKAI)UATES2\
,Rt: WRNS ON kDUCA 1.10NAi ITXAS

This grant project will consist of an extensive imalysis
of data collected in a 1%6-74 survey of Pan American
University college graduates. Thy researcher will inv'esti:
gate: (I) Thy determinants of income for college-educaj.-
-ed Mexican Americans and Anglos; (2) tbe extent and'
causes of job'diserimination against Mexican Americans;
(3) differences bet weeri this two ethnic groups in the

rates of return on lavestincills m college educations; and,

(4) differences between college educated Mexican Amen-

cans iind Anglo% in' job search patterns, job satisfaction,.

and economic mObility.
The study will also assess the potential effectiveness of

public policies designed to mitigate or eliminate the ef-
fects ol discrimination.

34093 Wm 01: EACTORS IMPORJANT IN
DINI1 ()NW; TERNATIVF
EMPI 01CMFN I. FOR MIORANT AND
!iFASONAI FARMWORKFRS

MILLER if BYRNE, INC.
WASHING ION, O.0

Ruth Blau

Cwitract 20-24- 7840
Prdiect completed fiscal .year 1979

Ikveriptors: l-ARMWORK ERS; CI: I A PROGRAMS;

oCCUrA I-IONAI MOHR I I'N'; EMPI OYMI,N I AND RAINING
PR(KiRAM SERVICES AND S I Aul.:.1 RAINING

This project investigated factors important in. assisting
migrant and seasonal farmworkers to "settle out" of ago-
culture, that is, to end their dependency on seasonal
agricultural employment. The goal of settling farm-
workers out of agriculture is a key objective of the
regulations implementing CETA title III, section 303
programse, Researchers concern rated on individual,
humly, community, economic, and programi ftwors and
their interrelationships as they affect ,farmworkers'
chances of developing alternative lifestyles.,

Project staff reviewed the substantial body of research
literature on nngutory an# other seasonal fannworkers,
their characteristics, needs, probledit, and aspirations.
They compared interpretations drawn from this literature
with actual operating conditions by interviewing CETA
section 303 program participants, staff specialists, ein-
ployers, and other community leaders in more than eight
States that operate CETA farmworker programs.

The project developed a three-part training program
for CF.TA title-III, section 303 grantee staffs, consisting
of a training text or monograph, a tranier's manual orga-
nizing training malerials in 3-day 'workshops, mid a par-
ticipant's manual to guide discussion and enhance. absorp-
tiowf Useful material. The staff training materials are
desit.%.1 to help:field staff responsible for day-to-day
delivery Of services improve their understanding of the
fannworker client group and their ability to provide
effeetive help. The experimental training draws on par-
ticipants' own experiences and emphasizes 'iraitivating
farmworkers to help themselves as the key to suecessfl
transition to nonfarm employment.

MONOGRAP (;)N FACTORS IMPORTANT IN
DEVELOPIN('1 I TERNATIVE EMPLOYMENT
EOR MIORANT NI) SEASONAL
FARMWORKERS
Sheik Polahe eft:4) Ru h Mau
October 1979
I I 5 ( OM! SIMI!!!!)
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TRAINER'S MANUAL: FACTORS IikPORTANT
IN DEN/ELOPING ALT1FRNATIVE
EMPL15YMENT FOR MTORANT AND SPASONAL
FARMWOliKERS

Ruth plau, David North, and Sheila Po lakoff
Qctober 1979

'ETA COPIES LIMITED

PARTICIPANT'S MANUAL: FACTORS
IMPORTANT IN DEVELOPING ALTERNATIVE
EMPLOYMgNT FOR AND SEASONAL
FARMv(/ micras
October 1979

.ETA COPIES LIMITED

3-094 -A Sruny OF 1MMIGRA.NTS IN tHE LABOR
FORCE

LINTON IND COMPANY INC.
WASHINGTON, D.C.

Contract 20-11-74-21
Project completed fiscal year 1978

THE CHARACTERISTICS AND ROLE OF a"
ILLEGAL ALIENS IN THE U.S.'LABOR MARKET:
AN EXPLORATORN STUDY

David, S. North and Marion E Houstoun
March 1976

Report Descriptors: IMMIORKTION; ALIENS; EMPLOYMENT
PATTERNS; LABOR MARKET BEHAVIOR

NTIS P13252616/AS

SEVEN YEAIS LATER: THE EXPERIENCES OF
THE 1970 COHORT OF IMMIGRANTS IN THE U.S.
LABOR MARKET

David $. North
June 1978

1
Report Descriptors: IMMAANTS; EARNINGS; EDUCATION;
EMPLOYMENT; LABOR MOBILITY; GOVERNMENT POLICIES

3-095 STUDY OE PUBLIC UTILITY INTERNAL
LABOR MARKET .

l'CARINEGIE-MELLON1/41$NIVERSITY

PITTSBURGH, PA.

Grant 21-42-73-43
Project completed fiscal year 1978

SELECTION AND PERFORMANCE IN A GAS
UTILJTY COMPANY

Dr. Myron L. Joseph.
May 198

SPECIFIC SECIDRS AND COHORTS, 9 3

Report Descript,rs: EMPLOYMENy; JOB APPLICANTS;
INTERNAL LAMM MARKETS; HIRING/PRACTICES; TESTING;
ASSESSMENT AND EVALUATION

J-096 STUDY OE THE PITTSBURGH rt.AN
e

CARNIGIE-MELliON UNIVERSITY
PITTSBURGH, PA.

Grant 2i-42-74-20
Project conyleted jIscd1"Fear 1977

--sTany-OFTHWPITTSBUROFFPLAN:
.EVALUATION OF ALTERNATIVE
APPROACHES FOR INCREASING BLACK
PARTICIPATION IN THE CONSTRUCTION
TRADES
Otto A. Davis, Norman J. Johnson, Suresh L. Konda, and"
Charles J. Winkler, in cOnjt.inction with Nate Smith
December 1976

Report Descriptors: APPRENTICESHIP; BLACKS; -
CONSTRUCTION INDUSTRY; COST ErEECTIVENESS; UNIONS;
PENNSYLVANIA, PITTSBURGH

NTIS PB261819/AS

3-097 'TOBACCO MECHANIZATION AND
RESOURCE ADJUSTMENT IN THE TOBACCO
INDUSTRY: A RESEARCH PROGRAM

N0,12TH CAROLINA STATE UNIVERSITY
RALEIGH, N.C.

4,

Grant 21-37-73-25
Project completed fiscal year 1977

FLUE-CURED TOBACCO HARVEST LABOR: ITS
CHARACTEMSTICS AND VULNERABILITY TO
MECHANIZATION
Dr. Dale M. Hoover dnd'Leon B. Perkinson
1977

Report Descripto7: RURAL' AREAS; TOBACCO;
MECHANIZATION; LABOR SUP.PLY; SOUTHEASTERN STATES;
LAB(IR DERIAND; NORTH CAROLINA

NTIS P82738924AS

FLUE-CURED TOBACCO HARVEST LABOR: ITS
CHARACTERISTICS AND VULNERABILITY TO
MECHANIZATION (EXECUTIVE SUMMARY)
June 1977

NTIS P8273891/AS

3-04 WOMEN AND PART-WEEK WORK

SCHOOL OF twilMess, AUBURN UNIVERSITY
AUBURN, ALA. ,
Contract 21-01-76-21
Ptvject cqmpletedfiscal year 178
Dr. Ethel B. Jones and Dr. AMICS E. Long

.March 1978

*Ongoing projtetfinal report not yet matte.

4
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Report Descrtpto NAVONAI I.ONOCIUDINAL SURVEYS;
. WOMEN; PART-TIME EMPLOYMENT; LABOR, MARKET

BEHAVIOR; WORK SCHEDULES; WAGES

NILS 141280737/AS

a

3-099 crilE Youni LABoit MARKET: A
DYNAMIC OvERN/WW

BUREAU OF LABOR SE471STICS
W4SH1NG7ON, D.0

Agreement 2011=76-47
Pmject completed fiscal year 1978
Joseph R. Antos and Wesley S. Mellow
February 1978
'Report Descripirs: YOUTH; WAGES; TURNOVER; LAW)
'EORCE BEHAVIC)R; EMPLOYMENT PATEERNS;
UNEMPLOYMENT

NTIS P11283262/AS

4

ER PRACTICES

3C, EMPLOYER PRACHCES

DEMONSTRATION PROJECt FOR THE
ESTABLISHMENT OF 6 DOMESTIC
CLEARINGHOUSE AND INFORMATION,
NETWORK ON PRODUCTEVIV AND
QUALITY OF WORKING LiFa-

WORK IN AMERICA INSTITUT INC
NEW YORK, N.Y.

Grant 21-36-75-17
Pmject completed fiscal year 1979.

Descriptors: BIBLIOGRAPHIES; ORGANIZATiONAL
ENVIRONMENT; JOB SATISFACTION; ORGANIZATIONAL
STRUCTURE; PRODUCTIVITY; INFORMATION SySTEMS;,
INCENTIVIN QUALM OE EMPLOYMENT; JOB STRUCTURE;'
WORKER PARTICIPATION IN MANAGEMENT

RAEAKTHROUGHS IN UNION-MANAGEMENT'
CPOPERAVION
Joseph A. Loftus .and.Beatrice Walfish (Eds.)
1977

Repoct Descriptors: WORKER PARTICIPATION IN
MoNAGEMENT; INDUMIAL RELATIONS; -COLLECTIVE
AARGAINING; LABOR-MANAGEMENT cOOPERATION:
QUALITY OF EMPLOYMENT; WAGES

A GUIDE TO WORKER PRODUCTIVITY
EXPERIMENTS IN THE UNITED STATES 1971-75

Raymond A. Katzell. Penny Bienstock, and Paul IL
-FWs-kffri
/977 '
&pat bescfiptors[PRODUCTIVITY; WORKING
CONDITIONS; TRAIVING EFEECTIVENESS AND IMPACT; JOB

STRUCTURJR; ORGANIZATIONAL STRUCTURE; WORKER/JOB

MATCHING

Nrs P1177.3891/AS

ALTERNATIVe WORK VTTERNS, CHANGING'
APPROACHES TO.WOR. SCHEDULING
David Robinson (Ed.) '
Junet 1976

Report Descriptors: WORK SCHEDULES; PART-TIME r
P.MPLOYMC:NT

'PRODUCTIVITY: THE LINK TO ECONOMIC AND
'SOCIAL PROGRESS, A SWED1SH-AMERICAN

.". EXCHANGE OF VIEWS- --

CUrtis Prendergast (Ed,)
,April 1976

POLICY; I.AWS, LEGISLATION; PtUCTivrrY; INDUSTRIAL
Report DescHptors: FoRHoN VmENT ANo TRAINiNG

SREL.A'I;iN1ONS; EMPLOYER PRACT DICES AN POLICIES;

STUDIES IN PRODU&IVITY: HIGHLIGHTS OF
THt LITFRATURE

VOL. I. QUALITY OF WORKING LIFE.AND
!di. PRODUCTIVITY

1978
This grant mivided partial support fog the start-up .1'

costs of the clearinghouse function of the Institute. Nils Put 86883/AS

The clearinghouse provides channels of communica;
lion among researchers, union officials, consultant, abd
organizational' executives who are concerned with
creasing productivity and the quality of worklife. This ,

includes the organization of work and worktimg, innova-
tive tiethoda- of compensation, matching workers 'and.,
jobs, and other skuutegies for more effectively utilizing ,.

hum n reso irc s and inc orkers' sati tia e rea g w s C .

The clearinghouse publishes a monthly- newsletter,
World of Work Report, which 5iummarizes recent national
ana international developnamts related to employment;
productivity, and the quality of workli*. Other efforts
have focused upon the development of bibliographies
Ad "informatiein packages" on specific areas saa as
worker alienation, human resource accounting, sOC1O-

technical systems, altd monomial productivity, , .

The following reporys ore available from, Woti it!
'America Institute, Inc., 100 White Plains Road, Sclirs-
dale, N.Y. 10583.

4

'VOL. 2. MANAGERIALaPRODUCTIVITY

1978

NTIS PH286885/AS

VOL. 3. WORKER ALIENATION
1978

NTIS 1'13286886/AS

VOL. 4. MID-CAREER PERSPECTIVES: THE
MIDDLE-AGED AND OLDER POPULATION

/978

NTIS P112012/AS

VOL. 5. TRENDS IN PRODUCT QUALITY AND
'WORKER ATTITUDES

1978 a .

NOS l'11286ris4/AS
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VOL. 6. HUMAN RESOURCE ACCOUNTINO
./978
NTIS PR2868117/AS

. t

..

3-101 A DEMONSTRATION PROJAT
DEVELOP AND TEST JOB-SHARINC IN
WISCONSIN Civu. SERVICE "( PROMO'
JOIN)

STATE OF WISC'ONSIN, DEPARTMENT OF
'EMPLOYMENT RELAncwr
OF HUMAN RESOURCE SERVICES

wMADISON, WIS.. .

Mary OHM and Diap. Lindner Jones
I

Gratit 21:55476-11 I
Project curnpreted fiscal year 1979

DescriPtors: WORK SCHI*ULES; PART-TIME EMPLOYMENT;
JOB RESTRUCTURING; JOB'SATISFACTION; EMPLOYMENT
PATTERNS; STATE AND LOCAL GOVERNMANTS

. This proje6 planned and tested job sharing in the
Wisconsin civil service system. It compared the produc-
tivity of workers in shared jobs with that of employees
in regular work situations and 'measUred the effect of
creating part-time jobe in the same work unit with full-
time positions.

Job sharing is defined as replacing one full-time pos-
tion with two permanent part-time ones. The jobs in-
volved were proftssional, paraprofessional, administra-
tive, and technical positions in the State. civil service
system. The projectrdivided 56 of those jobs into 112
shared positions. The workers were reuruited and select-
ed through normalrcivil serviee procedures. The control
groups consisted of applicants not selected and employ-
ees in.comparable positioRs:

Research showed that job sharing had npt been used
mainly because it wes a new idea and most supervisors
and personnel officers had not dealt with the mechanics
of dividing full-time positions. The researchers concluil-
ed that scheduling is essential for the job sharers, and the
work unit and 411e type of lob may dictate' the kind o
schedule necessary. Employment costs were rough
equal for job sharers and full-timers; job sharers u d
slightly less sick leave than their full-time counter : rts
and had a lower turnover rate. Trainiipg, took mo su-
pervisory time for job sharers.; however( that expe diture
is an initial cost only. Supervisors re

pr uetiyity
ted that mOloy-

ees Working reduced hours had
rates.

An initial hypothesis of this project was at signifi-
cant oiumbers of older workerst apprOachi,1 retirement
wOuld participate, .but this was not the se. However,
project staff learned that a number of Ider State em-
ployeeg were interested in 41ternadve rk Patterns, end
a survey of employees nearing retir ent showed that
over half planned to continue with s e work.

VOL. l PROJECT JOIN, FIN REPORTa
Mary Cirilli, Diane Lindner Jo es, and Susan Meives
June 1979
Report Descriptors; WORK HEOULES; PART-T1ME

)1

95

EMPLOYMENT; JOB RESTRUCRIING; JOB SATISFACTI014;
EMPLOYMENT PATTERNS; Mit AND LOCAL
GOVERNMENTS; WISCONSIN

NTIS PB299668/AS
ETA AVAILABILITY LIMITED

VOL. II, MANUA!, FOR' REPLICATION
June 1979

NTIS P0299669/AS
ETA AVAILABILITY 1.19ITED

VOL. III, -p-A-RT=TtnE-woR-K---A-
MULTIPERSPECTIVE ANAL IS

une 1979

ram P0301278/AS
ETA AVAILABILITY Litwin

*

3-102* DEMONSTRA' ON PROJECT TO TEST.
ALTER.NAT PLOYMENT PATTERNS POR
OLDER W. KERS IN THE WISCONSIN
CIVII. SE ICE

NSIN, DEPARTMENT OF
T RELATIONS, DIVISION OF

OURCES SER.VICES

.1TATE OF WIS
EMPLOYME
HUMAN R

MADISON, IS.

Mary Ora and Diane Lindner Jones

Grant 2 55-79-10
Project till in,' progress

Desc iptors:. RETIREMENT; WORK SCHEDULES; OLDER
WI KFR%.3013 SATISFACTION; STATE -AND LOCAL

ERNMENTS;IJOB RESTRUCIVRING; WISCONSIN

The object of this grant il,tOkif.111 p i et)yle)sf
employment options for
aged 55 and older and,i Ott,Oaching re ti 'AA; The
inteat is to: (I) Measur'i impact of variO 10y-

. ment options on the irliIV,Y4ual work unit; (2) ' ure".
')4 6 , Ch

their effects on the wEhkees life style and econotiAlnd
communit y status; ,Ietermine the roptrAme
optiOn in piteretirerhe planning; (4) determin
extent to bwhich older. ivrkers..wouId 'use. the% 'Ms
options and the. kinds Of, iiiternal barriers that m#tlii
courage their use; and (5).project the impact of ex;Pit4 ed
job options on the entire Siam" of Wisionsin.

The employment options ineludet (I), Fuif:tinte em-
ployment past the "normal" retirement ak :of 65; (2)
part-time employment between the ages of 51* and 64;
and (3) part-time employment at 'age 65. State employees
nearing 6$ willt, be surveyed as to the employinent pat-
terns they prefer, and their answers will be classified by
schedules, work patterns, sex, age, position, years of
service, and department., Ea611 State depaftment will
then be tylked to develop a number of positiOns within
each opti6n.

This project is an attempt to move toward a preretire-
ment employment policy that encourages a variety of
alternative work patterns leading to phased retirement.

1 s -

OiioInK projectflnal report not yet available.
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3-103* A DEMONSTRATION/RESEARCH PROJECT
MR MAXIMIZING THE INTEGRATION OE
b0C,Al. LABOR INTO THE REGIONAL
APPIT INDUSTRY

ME 'WILLIAM II. MINER AGRICULTUIRAL
RESEARCH 1NST11711E

.CHAZY,

Claude Wiley

Grant 21-36-78-39
talterctittirrprvgress-

'1'1

SA

scrip:ors: 1 /OMR SoPPI Y; SEASONAL eMPIOYMENT;
PORARY EMPIOYMENT; IMMIGRATION; Oft

SUM tION; JOB RETENTION; NEW YOR
4

lie project will demonstrate OH a lim' ed basis special
tochniques to obtain a willing and abl domestic labor
,force to harvest the apple crop, repine' g importe4 labor
currently being used in thiat indus y. It is aimed at
increasing employment opportun' in northern New
York by providing local apple gro ers with trained local
harvesting crews. Success with the project would show
that domestic labor could replace imported harvesting
labor,in this industry.

, Procedures include choosing a local orchard site; (em-
ploying various recruitment techniques to secure a
sample of 30 to 50 local pedfile, for the apple harvest;
proVitlias a 3- to 5 ay training Program for the pickers;
OtTerinrheentives fo such emp oyment, e.g., transporta-
tion, e iilki.care; and li gher yvagi. paid for more difficult
work; and documenti g and asse. sin& the project so that
it could be replicated succeslfu

..._...--i
.7

3-104* THE DEVEI.OPMENT AND EVALUATION 01'
THREE DEMONSTRATION PRO.IWES USING
MXNAuEm.F.NT-InoR ConikuTTEEs To
ImmovE '.11111)11M.ELY OE WORKING
LIFE'

4.f4ACIIUSE7'1S QUALUT OF WORKING LIFE
c'ENiElt

I305 .1ON, MASS.

Michael firmver

a.

Grant 21-24-77-11
PrNeet still in progress

Descriptors: Qt ;AI 1 rY ot EMPI OYMFM: WoRKER
pAR 11cIPA HON IN MANAGUMENT: J011 SATISUACTION;

A itoR-M.AN Aul M iN I CONSOR I IA; ntioDuCTIVITY

1.abor-thanagement committees-. ilaVe been established
111 thick. silo,. with the dual goals of improving produeliv

inyre:Ir.!
worker involvement in workplace problems that full Out-
side the existing labor contract. Two sites are in the
public sector and one is a private prolitmaking organiza-
tion. A limited. evaluation of project achievemeots will
be made anCr the intervention IS teribmated A secon4
objective is to provide a model. State-level center that
encourages mid assists oigamrations to increase the giml-

ity of working life/and productivity through behavioral
science techniqyes and increase their awareness that, in
many areas, manageMent and labor ean work cooperat-
ively towld common objectives.

3-105 EFFECTINENESg.IN WORK. Rol.Es

IlfEC\NIVERSITY OF MICHIGAN
ANN A.R1IbR, MICH.

cfiratit- 92-2642
Project completed fiscal year 1978

JOH SATISFACTION: IS THERE A TREND?

Dr. Robert P. Quinn, Graham L. Staines, and Margaret R.
McCullough
1974

Report lieseriptors:AVORK ATrITUIMS; JOB SATISFACTION..

QUALITY OF EMPLOYMENT; MEANING OF WORK;

1.1TEItATURE REVIEW
GPO MANPOWER RESEARCH MONOGRAPH NO. 30

VALIDATING QUALITY OF EMPLOYMENT
INDICATORS- REPORT NO..I
Cortlandt Canunann, Dr. Robert P. Quinn. Thrry A.

Ikehr, and Nina upta
May 1975

Report Descriptors: SOCIAL INDIcATORS; WORK 7.

ENVIRONMENT; WORK ATTIpthES; HEALTH AND SAFETY
ATTITUDE.% JOB SATISFACTION; QUALITY CoiN
EMPLOYMENT; WORK lNCENi'lVES PRODUCTIVITY;
WORKING CONDITIONS; MEANING 01: WORK

NTIS P1124 1907/AS

MEASURING WORKING CONDITIONS
THROUGH STANDARDIZED ON-THE-JOB
OBSERVATIONS- REPORT NO. 2

Ia ) i d A. 5Nadler and G. Douglas Jenkins, Jr,

Report Descripwrs: METHODOLOGY; WORKING
CONDITIONS; QUALITY OE EMPl OYMENT; WORK
ENVIRONMENT; 1'RODUCTIVI*.IG11 ENRICHMENT

NTIS PI124 I 908/AS

EFFECTIVENESS IN WORK ROLES:.A
LONGITUDINAL STUDY OF EMPLOYEE
REACTIONS TO WORK ENVIRONMENT

Dr. Robert P Quinn, Dr. Cort1andt Chinmann, Dr. .\)ina
Gupta. Dr. !ern, .4 Beehr. Dr G. Douglas Jenkins, Jr.,
Dr. Graham 1.. ,Stame, and 11r. .Stonley 1. Seashore

September 1977'
Report Deveriptors: WORK 1 NVIRONMEN 1; WORk-ROI ES;

WORK I I I I,DJS: WORK !NCI NTIVI S; PRMCCIIVI'VY;
MI. AN IN(., 01 WORK; SO( 1A1 IN DR A !ORS

N 1 It:
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EFFECTIVENESS IN WORK ROLESt
111ETHODOLOGICAL APPENDICES . .

Dr. Robert P Quinn. Dr. Cortland: Camincinn, Dr. Nino
Guptar Dr. Terry A. Beek Dr. G. Douglas Jenkins, Jr.
Dr. GrahaM.L Staines, and Dr, Stanley E. Seashore
October 1977

Report Descriptors: WORK ENVIRONMENT; WORK ROLES;
AWORK NITITUDES; WORK INCENTIVES; PITDUCTIVITY;_,
MEANING OF WORK; SOCIAL INDICATORS

NTIS 1112110670/AS

3 AN EMPIRICAL ASSESSMENT OP THE
. , PROCESS AND OUTCOMES OP AN

ORGANIZATIONAL CHANGE PROJECT
AIMED AT IMPROVING THE QUALITY OP
WORK LIFE

STANFORD UNIVERSITY. GRADUATE SCHOOL OF
BUSINESS

STANFORD, CALIF.

Grant 21-06-77-04
ProjectCompleted fiscal year 1978.
Dr. Jerry I. Porms and Dr. Reuben H: Harris
November 1977
Report Descriptors: PRODUCTIVITY; QUALITY OF
EMPLOYMENT; MANAGEMENT DEVELOPMENT; WORK
ATTITUDES; TEAM BUILDING

3-107 EMPLOYMENT OU HANDICAPPED IN STATE
CIVIL SERVICE

STATE OF WISCONSINDEPARTMENT OF
." ADMINISTRATION
MADISON, WIS.

Ortint 21-55-74:30
Project completed fiscal year 1977

tROJECT SKILL
Saul Parker. Richard F. McAllister. and David Touch
June 1175
Report Descriptors: HANDICAPPED; RETARDED; STATE AND
LOCAL GOVERNMENTS; FILMS
ETA AVAILABLE ON LOAN FOR I WEEK AT A TIME.
National AudioVisual Center

FIRST YEAR REPORT ON PROJECT SKILL:
DEMONSTRATION PROJECT ON EMPLOYMENT
OF HANDICAPPED PERSONS IN STATE CIVIL
SERVICE POSITIONS
Carol 4.obes
April 1975

Report Descriptors: EMPLOYER AlTITUDES;
INSTITUTIONAL CHANGE; 'ON-TRE-JOB TRAINING (OJT);
SHELTERED WORKSHOPS; HIRING PRACTICES; CIVIL
SERVICE SYSTEM; HANDICAPPED;, REA'ARDED

NTIS P024123S/AS

r

EMPLOY.MENT OF HANDICAPPED IN STATE
CIVIL SERVICE
Carql Lobes
April 1976

Report Descriitors: EMPLOYER ATtITUDER; HANLiICAPPED;
INSTITUTIONAL CHANGE; CIVIL SEI$VICE SYSTEM; ON-THB-
JOB TRAINING (OM; WISCONSIN

PROJECT SKILL: ST4tATEOIES AND
TECHNIQUES s
August 1977 .

Reporcriptorsr-P.RIPLOYER-ATITTLIDEC--
INSTITUTIONAL CHANGE; ON-THE-JOB TRAINING (OJT);
SHELTERE9 WORKSHOPS; HIRING PRACTICES; CAM.
SERVICE SYSTEM; HANDICAPPED; WISCONSIN

NTIS 1112705211/AS
GPO R&D MONOGRAPH NO. 54

3-108* FEASIBILITY STUDV FOR A SURVEY OP
THE EMP1 OyERS OF UNDOCUMENTED
Al !ENS

THE UNIVERSITY OF ILLINOIS
CHICAGO ILL

Dr. Barry Chiswick

Grant 21-17-79-08
Project still in progress

Descriptors: EMPLOYMENT PA1TERNS; 4LIENS; LABOR
FORCE PARTICIPATION; LABOR DEMAND; HIRING
PRACTICES; IMMIGRANTS

ThiS project will atteMpt to find out whether employ-
ers will respond. to questions about undocumented aliens
they emplo,y. To do so, the prGject staff will iMerview
30 Chicago-arei employers of a random sample of undo-
cumented aliens apprehende4 in the 3 monthi before the
survey. In an effort to obtain a good response, the staff
will use an indirect approach to getting information
about these aliens. They will ask questions about such
matters as employment practices in the occupations in
which the aliens worked, turnover, efforts to fill vacan-
cies, job applicants, hiring practice% and why undocu-
mented aliens are hired.

gel The findings of the project will be important: If em-
>" ployers will answer questions about undocumented

aliens, an employer survey should provide 'valuable infor-
mation about the impact of these aliens on the American
labor market.

3-109 IMPACT OF COURT CASES AND OUT-OF-
CouRT SETTLEMENTS ON MINORITY
EMPLOYMENT

THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

0
Grant 21-48-74-03
Project completed fiscal year 1977

*Ongoing projectfinal report not yet available. ,

A
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THE IMPACT OF LEGAL 'AND
ADMINISTRATIVE REMEDIES to OVERCOME

DISCRIMINATION IN EMPLOYMENT
F. Ray Marshall, Charles Knapp, Malcolm Liggett, and
Robert W. Glover
December 1976

Report Descripwrs: COURT CASES; MINORITIES;
DISCRIMINATION; SENIORITY SYSTEMS; HIRING PRACTICES;
'INDUSTRY PRACTICES

NTIS PB264927/AS

I

3110 A LONGITUDINAL STUDY Or EMPLOYIS.
PARTICIPATION IN JOB STRUCIVRING

THE UNIVERSITY OEMICHIGAN
ANN ARBOR. MICH.'

Grant 21-26-74-16 "
Profect completed fiscal liar 1978

TI-IE QUALM' OF WORK LIFE APPROACH TO
MANAGEMENT: AN ASSESSMENT OF ITS USE
IN NEW PLANTS .

Dr. Veronica F. Nina. Dr. Dennis N. T Perkins,-and Dr.
Edward E. Lawkr ill
1978

Report Descriptors.. QUALITV OF EMPLOYMgNT; JOB
SATISPAcTION; WORCRR PARTICIPATION IN

111 MANAGEMENT; PRODUCTIVITY

NTIS P11254351/AS

CAUSAL FORCES IN THE CREATION OF A NEW. ORGANIZA.TION
Dr. Veronica.F. Nieva.,Dr. DennisN. T Perkins, and Dr.
Edward E. Lawler III
4978

Report Descriptors: QUALITY OF EMPLoYMENT; JOB
SATISFACTION; ORGAVIZATIONAL DYNAMICS; LIFE
SATISFACTION

NTIs P13279446/AS

I.

IMPROVING THE.QUALITY OF LIFE AtT WORK:
AN EVALUATION OF THE CENTERtON
EXPERIENCE

VOL. I

Dr. Veronica F Nieva, Dr. Dennis N. 7: Perkins, and
Dr. Edward E. Lawler III
March 1978

Report Ascriptors: -QUALITY OF EMPLOYMEN'T;
WORKER PARTICIPATION IN MANAGEMENT; WORK
ATTITUDES; JOB SATISFACTION; PRODUCTIVITY

VOL. 2 APPENDICES
March 1978

NTIS PB2S4482/AS

3.111* A NATIONAL. SURVEY 'OF EMPLOYER
ArrITUDEs AND PRACTICEIL TOWARD
YOUTH

NATIONALURRAN LEAGUE INC .

WASHING1ON, D.0

Dr Robe?: Mil

Grant 28-11-79-03
Project still in progress

-Desrriptors.-YOUTH, -EMPLOYEik-PR-AcTictiS-AtID-POLICIRS;
EMPLOYER ATTITUDE.% INDUSTRY PRACTICES

The objectives of this research project are to deter-
mine, in a systematic way, the preceptions of employers
about hirMg.ecoaomically disadvantaged youth and to
compare ther findings with those of a similar survey re-
ported in the Bureau of Labor Statittics Bulletin No.
lf,157, published in 1970. Whe grantee will use a mail
questionnairp to suryey a nationally representative
sample. of American employers qn their attitudes, poli-
cies, and practices toward economically disadvantaged
youth and conduct indepth intervie*s with (he personnel
offisirs of a nationally representative Subsample of firms,

ON-SITE EVALUATION OF A QUALM OF
WORK IMPROVEMENT PROGRAM IN SRN
DIEGO CITY GOVERNMENT -

INSTITUTE OF SOCIAL RESEARCH, THE
UNIVERSITY OF MICHIGAN

ANN ARBOR, MICH.

Stanley F. Seashore

Grant 21-26-77-37
.Projgct still in progress

4.

Descriptors: QUALITY OE EMPLOYMENT; PRODUCTIVITY;
WORKER PARTICIPATION IN MANAGEMENT; LABOR-
MANAGEMENT CONSORTIA; WORK INCENTIVES; JOB
SATISFACTION

This experimental and demonstration study is one of a
series examining productivity and quality-of-work out-.
comes of an organizational Change strategy that uses
several levels.of interlocking labor-management commit-
tees to Achieve greater involvement of tile worker in
workplace decisions. A third-party catalyst will assist in
the formative stage of creating an ongoing and self-
sustaining internal process for cooperativ4y identifying
and analyzing problems that are limiting productivity
and worker satisfaction or self-actualization.

The substance and method of the change intervention,
chosen by the committees, rill address such issues as
work standards, compeniation systems, training opportu-
nities, work scheduling, job redesign, grievance proce-
dures, improved technology, work itiethods, etc.

The project will take place in the solid waste and
equipment divisions of the General Services Department
of the city of 'San Diego. The consultant intervention
will continue for about a year and outcomes measures
will beF4aken during the subsequent 11i-24 months at both

1 '13
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the experimental and a comparison site. In addition,
onsite observatIonsnwill gain better insight into the proC-
eases assMated with the intervention strategy and the
use of labor management committees.

3-113! ORGANIZATIONAL SELECTION AND
EMPLOYEES' CAREERS: THE EFFECTS OF
AFFIRMATIVE ACTION AND DF.CLINING
GROWTH ON AN INTERNAL LABOR
MARKET

YALE' UNIVERSITY .
NEW HAVEN, CONN.

.Dr. JamesRosenhaum, Departmeht of Sociology

, Grant 21-39-76-14.
Project still in progress

Descriptors: EMPLOYER PRACTICES AND POLICIES; CAREER
PATTERNS; MINORITIES; WOMEN; INTERNXI. LABOR

, MARKETS; AFFIRMATIVE ACTION PLANS

This study is examining the selection process at entry'
and the opportunity structure within an internal labor-
market. it is concentrating on both supply and demand
in a comparison of human capital and vacancy chain
analyses. The researcher is investigating the effects of
education, skill training, affirmative action policies, and
declining economic growth on selection, performance,
and career advancement.

Pers9nnel records of a large public .utility are being
analyzed for the period 1962-75.

3-114 PERMANENT PART-TIME EMPLOYMENT:
. AN EXPLORATORY ANALYSIS OF
EMPLOYER-LEVEL ISSUES

GEORGETOWN UNWERSITY
WASHINOTON, D.C.

Grant 21-11-75-16
Project completed fiscal year 1977

PERMANENT PART-TIME EMPLOYI4NT: THE
MANAGER'S PERSPECTIVE
Dr.Stanley D. Millen, Brenda B. Eddy, and Virginia H.
Martin
May 1977

Report.Descriptors: PART-TIME EMPI.oYMEN'i; WORKER
UTILIZATION; EMPLOYER PRACTICES AND POLICIES;
LABOR MARKET BEHAVIOR; I.ABOR DEMAND

NTiS PB268390/AS

PERMANENT PART-T1ME EMPLOYMENT: AN
INTERPRETIVE REVIEW
February 1976

NTIS. PI1126834b/AS

*Ongoing projectfinal report not

3-115. REARRANGED WORK SCIIED111.F.8 IN 'ME
PRIVATE SECTOR; PART A

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Dr. Nathalie Friedman and Dr. Theresa F. Rogers

Contract 20-36-77-04
Project stain progress

Descriptors: JOB SATISFACTION; WORK SCHEDULES; WORK
ATrrruDES

The contractor is synthesizing and analyzing available
literiture on rearranged work schedules by means of a
comprehensive suryey. The contractor is also.conducting
comparative analytic case studies of five diverse types of
firms in order to spell out in detail the dynamics and
processes involved in the introduction of the compressed
workweek and flexible Workweek. This research is ad.t
dressing such questions as the dynamics of the decision
to depart front the traditional 5-day week, the process of
implementing 11 rearranged work schedule, and en evalu-
ation of the impac) of the change both within the work

,setting and in the wider society.
It is expected that the successffil accomplisttment of

theke objectives will provide a more accvate and coher-
eirt knowledge base to guide decisions dist are increas-
ingly being made in this area tn4 employers, unions, legis-
lators, and others.

3-116 REARRANGED WORK SCHEDULES IN THE
PRIVATE SECTOR: PART B .04

BOSTON COLLEGE
CHESTNUT HILL, MASS

Dr. Ronald L. Nuttal

Contract 20-25-77-03
Project colppleted fiscal year 1979

Descriptors: JOB SATISFACTION; WORK StHEDULFS; WORK
ATITFUDES

This project investigated management apd employee
reactions to rearranged work schedules at two Massa-
chusetts firms, a small monurban abrasives manufacturing
plant and a large insurance company located in a down-
toWn setting. It reports that both management and em-
ployees suPported the rearranged work schedules, al-
though the rearrangement was more beneficial to the
factory workers than to the fargely professional employ-
ees of the insurance company. The researchers' explana;
tion is that the worklives of professionals are more satis-
fying and permit More flexibility. Hence they found a
regular 5-day schedule less onerous than do factory
workers. The study report includes an extensive litera-
ture review and bibliogriphy.

REARRANGED WORK SCHEDULES IN THE
PRIVATE SECTR: FINAL REPORT
Ronald L. Nuttall and Helen Madjis
July /979

yet available.
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Report DeScriptors: JOB SAXISFACTION, WORK SCHEDUI tS;
WORK A Ill MIMS; MASIJACHUSE ITS

NTIS P13)00649/AS

3-117 REAtRANOED WORK SCHEDULES OF
HANDICAPPED EMPLOYEES IN THE
PRIVATE SECTOR

REHAB GROUP. INC
ARLINGTON. VA.

Contract 20-51-77-37
Project completed fiscal ;ear 1978

Ruth Sablowsky
'June 1978
Report Descriptors: WORK SCHEDULES; HANDICAPPED;
VIRUINIA

isms PH289685/AS

REFERENCE SOURCE ON WORK SHARING .

IN THE UNITED ST Anis

A7ATIONAL COUNCIL FOR'ALTERNATIVE WORK
PATTERNS, INC

WASHLNGTON.

Maureen McCarthy

Grunt.21-11-79-17
Project still in progress

Descriptors: WORK SCHEDULES; JOB RESTRUCTURING;
QUALITY OF EMPLOYMENT; EMPLOYER PRACTICES AND
POI,ICIIS; PR6DUCTIVITY

This project will provide selected case studies of dif-
ferent types of wori-sharing programs, including short-
time compensation, phased retirement, job sharing, sab-
baticals for community service and leisure, and reduced
hours' programs.

sarvey questionnaire will be seat to the approxi-
mately 3(X) public and private employers identified as
having developed work-sharing programs. The question-
naire will be designed to elicit information on the organi-
zation itself, the type of work-sharing program in effect,
and the availability of information on planning, imple-
mentation, and e'Valuation or the program. The survey
data will be used to.develop a typology of work-sharing
approaches and to identify specific firms that will be'
selected for case studies.

Employers (including top managers and supervisors),
union representati#es; policymakers, employees,, and
community leaders will be inteeviewed for the case stud-
ies. Issi)es to biy explored in the inteeviews are impetus
for the progradis, analysis of the decisionmaking process-
es that led to the program's adoption., prolgam objectives
and goals, program research and evaluation, how oper-
ationti'l problen were confronted and resolved, implica-
tions of the progilam for lahor-manugement relations and
collective-bargaming agreements, effects on productivity
and how those. effects were measured, recommended
changes or modifications, and further research and evalu-
ation needs.

..\

e

The.citie study report win provide information helpffil
to better understanding of the different forms work-shar-

-ing programs are taking, the reasons for utilizing differ-
ent' programs, and the practical implications of work-
sharing programs.

3-119* A STUDY OF WOMEN IN
NONTRADITIONAL BLUE-COI.LAR JOBS

WELLESLEY COLLEGE
WF,LLESLEY. MASS.

Brigid O'F

Grant 21-15-78-21
Project still in progress

Descriptor: WOMEN; BLUE-COLLAR WORKERS;
UPGRADING; WORK ATITI'UDES; EMPLOYMENT -
OPPORTUNITIES; DISCRIMINATiON

This study will explore women's interest in nontradi-
tional blue-collar jobs and the barriers that limit their
mobility. It will examine the relationship between
women's traditional and nontraditional job elnlices and
two barriers to selecting nontraditional work: (1) The
perception that many of the jobs newly open to women
are not desirable jobs for men or women and (2) the
perceived lack of support for mOvement to these jobs.
The researcher ,will study the relationship between these
barriers and socitit,psycholdgical, and demographic var-
iables such as traditional attitudes, age, and family status.

'The researcher will...Ilse a case study approach, com-
bining intensive ihterV*w and small-scale survey tech-
niques. She will collect the data from records and inter-
views of 60 persons in a company Offering a wide variety
of blue-collar and clerical jobs.

3-120* SUBSTANDARD WORKING CONDITIONS
AND UNDOCUMENTED LABOR IN THE
NEW YORIC CITY CARMENT INDUSTRY

MASSACHUSETTS INSTITUTE OF TECHNOLOGY.
CAMBRIDGE. MASS.

Dr. Michael Piore

Grant 21-25-79-18
Project still in progress e

N,

Descriptors: IMMIGRANTS; iNPLOYMENT ICATTERNS;
Al.IENS; LABOR DENIANIVINDUSTRY PRACTICES; HIRINd
PRACTICES; NEW YORK, NEW YORK

This pmject. will: (I) Identify the major factors respon-
sible for the revival of employment in sweatshops and
homework in in thc New York, City garment industry;
(2) assess, the connection between the expansion of extra-
legal works in the garment industry and undocumented
immigration; (3) specify the technical, labor market, and
other variables that determine the viability of the extra-
legal work and try to estimate relative costs of different
forms of work organization and the relationship between
costs and .other variables; and (4) assess various Govern-
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ment policies to reduce estra-ligal work, such as training
policies and enforcement of fair labor standards.

The researchers will interview key persons in manair-
ment, the union, and Government regulatdry apncies
anti examine help wanted advertising, complaints to
Government agencies, and estimates of extra-legal work.
The comparison of alternative forms of work organiza-
lion will be based on

ent data.
designs and estimates

of cost from union and manage

3-121 SURVEY OF 1RAINING IN INDUSTRY

BUREAU OF LABOR St ATISTICS
WASHINGPON,

Contract 20-11-74-16 (fiirmerly 81-09-70-19)
Project completed fiscal year 1977

OCCUPATIONAL TRAINING IN SELECTED' 0/
METALWORKING INDUSTRIES, 1974
1977.

Report Descriptors: UPGRADING; ON-THE-JOB TRAINING
(MT); TRAININO PRACTICES; PRIVATE INDUSTRY;
METALWORKING INDUS'TRIES
ETA R&D MONOORAPII NO. 53
Available from the Bureau of Lab9r Statistics, Publica-
tions Office, U.S. Department of Labor

3D. WORKER ATTITUDE

3-122 EXPLORATORY RESEARCH ON -NATIONAL
WORKTIME PREFERENCES

NATIONAL COMMISSIONiOR EMPLOXMENT
POLICY

WASHINGTON, D.C.

Dr. Fred Best

Contract 20-11-78-36
Project completed fisral year 1979

Desertptors: ATHTUDES; WORK SCHEDULES; PILOT STUDY;
LABOR FORCE BEHAVIOR

This project was an exploratory national survey to
assess the extent to which workers would like to ex-
change earnings for reduced working hours. It examined
preferences for the scheduling of the riduced hours hnd
the characteristics of workers with different preferences.

Major findings were that: (1) A majority of American
workers stated a willingness to exchange most of a' ten
percent gain in earnings for some type of free time; (2) a
solid majority would exchange two percent of current
earnings for some type of free tim%'(3) schedulin* of
free time is a major determinant of /workers' willingness
to exchange income for timelthiger vacations and sab-
baticals being most often preferred; and (4) group differ-.
ences in income/free time tradeoffs were not dramatic
all groups expressed substantial interest in more free
tin

101

EXCHANGING EARNINGS FO R LEISURE':
FINDINGS OF AN EXPLORATORY NATIONAL
SURVEY ON WORKTIME PREFERENCES
January-1979

-

3-123* THE INITUENCE OF VARIABLE WORK
SCHEDULES ON WORKER RESPONSES
RELATED "I'O THEIR JOBS

THE UNIVERSITY.OF C'ALIFORNIX INSTITJTE OF'
-81.1SIN` AND-ECONOMIG-R-ESE4RCH

BERKELEY. 1CALIF

Dr. Karlene H. Roberts

Grant 21-06-78-17
Prqject still in progress

Descriptors: MOONLIGHTING; PART-TIME EMPLOYMENT;
ABSENTENISM; JOB SATISFACTION; W6I2K SCHEDULES; JOH
PERFORMANCE

This study will examine the differencee' beiween part-
and full-time workers. in the same occupations. It will
compare the two groups on stfch factors as demograph-
ics, reasons for working, recalled job search behavior,
Work values, job satisfaction, absenteeism, tardines's, and
productivity. In addition, it will. look into the relation-
ship between hours of work and job responses,' the con-
text of the characteristics of the individuals, work group,
organization, and external environment.

The researchers have access to data colleated from
2,000 employess representing a diversity of occupations
in the service,`retailing, and distributive industries. From
this group they will randomly select a sample of 900kfull
timers and 900 part timers.

3-124 WORK ATrauDit AND LABOR MARKUT
EXPERIENCE: A LONGITUDINAL STUDY
OF FOUR SPX-AGE COHOR,

TEMPLE UNIVERSITY
PHILADELPHIA." PA.

Grant 21-42-75-06-
Project completed fiscal year 1977

WORK ATTITUDES AND LABOR MARKET
EXPERIENCE: EVIDENCE FROM THE
NATIONAL LONGITUDINAL SURVEY,8
Paul J. Andrisani, Eileen Appelbaum, Ross Koppel, and
Robert C ffiljus
May 1977
Report Descriptors: NATIONAL LONOITUDINAI SURVEYS;
WORK ATTITUMS; JOB SATISFACTION; WORK ETHIC:"
MOTIVATION; MEANING OF WORK

NTIS P8270388/AS
ETA R&D MONOGRAPH NO. 60
Praeger Publighers, Inc., New York, N.Y.

*Owing projeetnnal report not yet available j
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4-001* AN ANALYSIS OF THE EARNINdS,
EMPLOYMENT, AND IMPACT OF
IMMIGRAN'IN TO THE UNITED STAThs

TWE UNIVERSITY OF ILLINOIS
URBANA. ILL. y
Dr. Barry R. Chiswick

Grani-2-1-06-78-20-
Prrject still in progress

, .

/ Descriptors; IMMIGRATION; ALIENS; EARNINGS;
,

LABOR
.. FORCE PARTICIPATION; WOMEN; MINORITIES ..5

.... .

The researcher will analyze the eardings, employment,
and labor force participation rates .6f foreign-born resi-
dents and their nat. ve-born children. Separate analyses
will be conducted f r men and women and fOr various 1
ethnic groups, inclu inl; non-Sp*Ish whites, Mexicans,'
Cubans, blacks, and Asians. The study Will examine the
effects of education, age, place of residence (e.g., .urban:
rural), number of years in the United States, country of
origin, and native latiguage.

( The rpsearcher also will estimate the.impact of immi-
gration on the aggregate national income of the United
States and on the distribution Of this income. The prima-
ry data source for the iiroject is the 1970 Census of
Population Public Use Sample.

, 4-002* THE BOMAR INDUSTRIALIZATION . .

PROURAM: ITS ROLE AS A Pul.i. FACTOR
4 IN ILLEGAL IMMIGRATION

THE/ UNIVERSITY OF ARIZONA
TUCSON,.,ARIZ.

Dr. Edward J. Williams and Dr. Mitchell A. Seligson.

Grant 21-04-78-29
Project still in prngrçss

Descriptors: IMM ATION; AI IENg; UNEMPLOYMENT; RIO
GRANDE VAI tY; MANUFACTURING; I ABOR IWMAND

This study will eXamine the impact of the Border'
Industrialization Program (DIP) on illegal immigration to
the United States. It will investigate such hypotheses
(1) The BIP has led to a burgeoning population and
increaseefunemployment in Mexican border cities, there-
try increasing the potential for illegal entry to the Unite
States and (2) emPloynient in the MP plants gives the
workers opportunities tbr socialization, temporary liveli-
hood, and contact witty alien smuggling rings that may
encourage -them Vf attempt illegal inuimgration. The re-
earcheri will ids() investigate the potentml of BIP oper-

ations located in, the interior of Mexico for diverting
persons conSidering illegal immigration from the -bonier
regions:

The primary source of. data for the study will be
interviews with employees in B1P plants. Questions will
deal, for example, with migration, workers' demographic

*Ongoing projectAnsi reptirt not yet avialable.

characteristics, firing practices within the plants, and atti-
tudes of worktws toward accepting work in nonborder
B1P operations.

4-003* COAL MINE LABOR PRODUCTIVITY

OAK RIDGE ASSOCIATED UNIVERSITIES
OAK RIDGE.TENN.

Joe G. Baker

Contract 20-47-79-07
Project still in progres.s

Descriptors: PRODUCTIVITY; ECONOMIC ANAI.YSIS AND
ECONOMETRICS; MINING; WORK ENVIRONMENT; LABOR
DEMAND

it. This study is analyzing the determinants of changes in
labor productivity in coal mining, with the objective of
weighing the relative importance of different factors as-
sociated with the decline in productivity in-the industry.
In addition to measuring Afferences in productivity
among mines, the researcher is inferring longitudinal
changes from the cross sectional results and the.historical
behavior of the industry. The project is using establish-
ment-level.data for 1973-75 on a tape obtained from the
Department of Energy's Office of Energy Data and In-
terpretation. These data are being supplemented by infor-

ation from several other souroes.
("The research results are expected to help clarify the

causes of productivity decline. Once the major causes of
the decline are known, government and industry can
take a selective approach to research and development
programs.

4-004 A CONEERENCttliN "MANPOWER GoAiS
FOR AMERICAN DEMOCRACY"

"iVATIONAL COMMISSION FOR EMPLOYMENT
POLICY

WASIIINGTONI D.C.

"Agreement 20-11,76-15
Project co pleted _fiscal year 1977

MANI' ER GOALS FOR`DEMOCRACY

.The American Assembly
1976

Report Descriptom CONFERENCES; NATIONAI
EMPLOYMENT AND 'ERAINING POLICY; NATIONAI
COMMISSION FOR EMPLOYMENT POI.ICY; ECONOMIC
POLICY; mo OPPORTUNITIES
Available from The American Assembly, Graduate
School of Business, Columbia University
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4-005* CONEERLNCE ON THE STATUS OF
EMPI OYMENT, UNEMPI OVMENT AND
UNDEREMPLOYMENT OE THE ASIAN/
PACIFIC AMERICANS

RITIVERS UNIVERSTIT
NEW IT (INS WICK. N.J.

Dr. Manoranjan

Grant 21-34-78-42
Project still in progress

Descriptors: CONEERUNCES; AS1AN/PACIFIC AMERICANS;
ABOR MARKEF 111-.HAVIOR; CAREER PArIERNS;

UNEMP1 OYMET; UNDERLAIN 0-tMENT

This project consisted of a workshop that brought
together ethnic scholars representing Jalianeae, Chinese,
Filipinos, Koreans, Vietnamese, and Asian Indian.% to
consider the employment problems 'of these groups in
America. Participants identified a variety, of factors that
could cause or prolong unemployment and underemploy-
ment among the Pacific American population. Among
the factors cited as contributing to the popplation's em-
ployment-related problems are language and culture bar-
riers; lack of adequate job search skills; employer dis-
crimination; lack of work experience,. education, and/or
training acquired in America; delayed or blocked career
advancement; and limited access to financial and man-

agerial resources.
Participants cited underemployment as the most im-

portant problem of this minority, which has high levels
of education, but low earnings and a disproportionate
number of workers in low-skilled jobs.

According to the .conference findings, current report-
ing methods- and population statistics on the Asian
groups underestimate their size and the seriousness of
their employment problems. Conference findings suggest
a search for new data bases, providing more detailed
information on the Asian/Pacific America'n groups, par-
ticularly new immigrants, to develop a more accurate
employment profile of this minority.

The final report on this project will be available in
January 19gO.

4-006* COOPERATIVE ACTION To IMPROVE .
OCCUPATIONAI REciuLATION .

EDUCATIONAL TESTING SERI'ICE
PRINCETON. N.J.

Benjamin Shimberg

Contract 21-34-76-10
Project will in prrogress

Descriptor\ mct'PAricr. N 1 1 ICI Ns1NC. 11 NNDBOAS;
SI A 1. AND I OCAI 00 TRNMI.N Is; 1 ANN'S, .1,1CISI A 1 ION;

R. DON 01 I -NWS, RCC 1 1ONAI MA ILKIAt S

This demonstration project is developing. dissenwiat-
nig. and promoting legislative and admmrstrative -guides

V41711 as consumer action handbook 10 ay.3,,t stale
officials and .public inteirst p.F0tipt, III improvilT regolo

tory met 'es in their States. The project will provide
model adm istrative procedures, suggested legislation.
and case stud of exemplary State reform efforts for Wit.
by State pcjic takers. These statutory and procedural
guides, if adtopt I by the States, would result in more
job-relevant entr requirements, more objective and
equitable licensihg mird practices, and irkore valid com-
petency measures.

Recognized author' es, State agency personnel, and
associations of State g vernment agencies, as well us
regulatory officials .repres nting the handbook users, will
contribute to the manual. upplements to the handbook
include training materials fo ublic members of licensing
boards, guides for drafting egaatory
board regulations, and procedu es to insure due process
during disciplinary pniceedings.

Presentations are pliumed cfor egional meetings of
State government associations to ii roduce thc research
products to State polieyinakers. On sing reform efforts
will he highlighted to show other Sta s how to institu-
tionalize recommended procedures.

OCCUPATIONAL LICENSING: QUES1 ONS A
LEGISLATOR SIIOULD ASK
Dr. Benjamin Shimherg. Educational lilting Ser .e and
Doug Roederer, Council of State Governments
May 1978
Report Descriptors: OCCUPA FIONA! LICENSINQ Si ATI-.
AND 1 Ocni (RWERNMEN'IS; QUES ITONNAIla; I AWS,
LEON! AT1ON

NT1S PR28.5547/AS
Available from: Council of State Governments, Iron
Works Pike, Lexington, Ky. ($3).

RULEMAKING MANUA! FOR OCCUPATIONAL
LICENSING BOARDS
1978
1,1 A

DISCIPLINARY ACTION MANUAL.FOR
OCCUPATIONAL LICENSING BOARDS
1978

Report Descriptom occjIvA FIONA! ERTNSIN(i;
1.E61S1 A F1ON; 1NSIRDC FIONA! MAT1 It11 S; R1.01.11 NIORY -
BOARD PROCTDCRI \S; SIMI AND 1 0( Al 00V1-RNMIN IS;
RANDIIOOKS
1O A

0110
ANaililhic from: Committee on the office of Attorney
General, MI :Barrett Drive, Raleigh, N C 276On

4-007* 1111 ECONOR IMPAC 1 IN ( itANt 0! !HI
U.S. Dui' \RI NIT 1 01 1101('S A DV1 RSI

'-W-ma. RI (.tI S I ION

CFA'? 1.01? -IPP1,11:1) tR( '11
111.7:KELP:I.

Di Corti\ (

( ',mirth 1 ..'0.01).",i41
A

PM,je i 1fili lo.os,,r,AN

I.

r."



4. ECONOMIC AND SOCIAL POLICIES

Descriptors: LABOR POBCE; EARNINGS; LASOR $

PRODUCTIVITY; LOW-WAGE INDUSTRIES; EMPLOYER
ATTITUDES; ERINGE RENEEIT.S; GUAM

The purpose of this projeCt Ia ta study the effect of a
'phased-in sertiof increasing veise wage rates for
imported eon ction labor c Citiam..The project will
survey the wages in two occupations nnt included in the
Bureau of Labor Statistieti regular aNtk.wage surveYs of
(Juan) and investigate working arrangements'in the cOn-
sanction industry. The researchers will also analyze,the
indirect effects of the imereased adverse \wage rates on
canstraction costs; the economy as a whole, including.
business aliW consumer expenditures; and Guam't, price

Grant 21-01-77-14
Project completed fiscal nor 1978
Dr. Mary Mb'

'May 1978
Report Descriptors: PoyER:F 'OME; FAMILIES;
WELFARE RECIPIENTS; .EMPLOYAVENT Alsb TRAINING
POLICY; STATE-OF-THE-ART PAPERS

NTIS P112/12995-/AS
ETA R&D MONOGRAPH.NO. 66

AMMO-- THEMANNAVER IIMPATT-OF

I"

structure, labor force, and employment opportunities. GOVERNMENT PROGRAMS AND POLICIES

BUREAU OF LABOR STATISTICS
WASII1NCiON, D.C.

Ronald E. Kutscher, Division of Economic Growth

4-008* EMPLOYMENT GROWTH IN MIDDLE-SIZE
Caws

CONSERVATION QF'HUMAN RESOURCES.
COLUMBIA UNIVERSITY

NEW YORK. N.Y.

Dr Eli Ginzbeq. and Dr. Thomas M. Stanback.

Grant 21-36-78-33
Projei:t in progress

DescViptørs: INDUSTRY PRACTICES; METROPOLITAN AREAS;
JOR STRUCTURE; NORTH CAROLINA, CHARLOTEF;.01110,
COI UMRUS; COLORADO, QINVER; TENNESSEE, NASHVILLE;
ARIZONA, PHOENIX

le..
This research will assess 'the extent to which.changes

in the industrial structure and locations of.inetropiilitan.
economies are changing the job opportunities of diffeOnt .

groups. ,

The researcherswill investigate five SMSA'sChar-
lotte, Columbus, Ohio, Denver, Jslashville, and Phoe-
nix----aH of which are growing faster than the .national
rate. They will examine the reasons for this growth And
try to determine its effect on employment characterkdes.
For purposes of comparison, they will also examine sta-
tistics on a number of other medium-sized metropolitan
areas.

The contract& will use several:data sources to idendfy
putt sills associated with job increases and dei:reases in a
metr )olitan area. -These soitrces include the social secu-
rity ork History Sample, 'Employment and Earnings,
Bureau, of the Census Enterprise Statistics, Census of
Manufactures, Dun and Brads,treet tapes, and interviews
with public, corporate, and union leaders. .

This report is expected 16 help employment and train-
nig planners and adliThistrators understand the causes of
irends within middle-sized cities that contribute io eco-
nomic growth or decline. by doing so. it should assist
them in developing appropriate policies to obtain the
v,.,.:Ii,-0 :,,,,,ime benyfit from thy bind,, availably for job
creation and (ranting programs.

4-009 INCOME INLQUALFI'Y AND EMPLOYMENT

10,.. IT OF ALABAMA
UN/1.ERSI FY ALA.

Grant 8111-72-16 (fornierly 81-11-71211)
Project completed fiscal year 1974

Descriptors: Goliii.RNMi!NT PROGRAM IMPACT; IMPACT 01;
EMPLOYMENT AND TRAINING POLICIES; LABOR DEMAND;
LABOR SUPPI.Y; LABOR SUPPLY PROJECTIONS,

This study devel8ped a system for measuring the man-
.

powdr consequences Of proposed changes in majOr Fed,,
eral programs and policies 'The study delineated industry
and occupations to identify potential problem areas. A
conversion fact book.. was develomd ..to measure the
impact of specific govermnent progarns. in both public
and priva$s seivtors Of the cOnomy. The fect boc)1( pro-

'yides- thebisis; for ,t3onv.elikg expenditures for various
ofpiqgetni4 MO employment requirements.

.:fhp project. Utilized the inputcutput and imlusttycoc-
cnpation, matrices tp: devglop 'iot4tjemployrnent aid ot?'- a.

cupational rbquirements by industry as.sOciated.with gov- .

ernment expenditures:--,Thest data aie imiorpprated. in
several 'program studie as well as in instructions ipt the
conversi n hindbook. In ddition, approaches- for deter- .

mining supply of and emand. for labor in a major
progra dre inveMigated.

MANOONVER IMPACT OFI. -:DERAL
CiOVERNMENT PROGRAMS: SELECTED
GRANTS-IN-AID T9 STATE AND LOCAL
GOVERNMENTS
October / 973

RepOrt Descriptors: GOVERNMENT PROOF( M IMPA&I;
IMPACT OE EMPLOYMENT AND 'TRAINING 'MIES; I Aim
DEMAND; LABOR SUPPLY; PAIJOR SUEPLY PROJEcTIONS;
STATE AND LOCAL GOVERNMENTS
GPO RI S REPORT 424

, Avitilable fro BLS Regional Offices.

EXPEND! ES ANDMANPOWER
..

REQUIREMENTS FOR, SELMTED FEDERAL \
PROGRAMS
/975

'NHS P11258hh2/Ati
OR) NO. 0.714-001-011S6-x
Available from 131..ti Regional ()rice,, t

*Ongoing projectthud reporl not yet atailahk.
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FACTB(X)K" FOR, ESIIMIATING THI
MANpOWER NEEDS OF FEDERAL PROORAMS
/-975 .

NIIS 01t260847/AS
6r0 NO. 029-001-0138A-8

' Available from BLS Regiopal'Offi

4-011* MANPOWER RESEARCH
.

.AND THE
FORMATION OEMANPOWERPOIICY

NATIONAL COUNCIL QN EMPLOYMENT POI1CY
: WASHINAFTON,

a

Dr. Sur A. Levitan

Contrucr4-11-71-09 Ubririerly Contract 81-09-66-3'! I
Projeco still itt pmgfesS 4.

. Descriptors: NATIONAL EMPLOYMENT AND TR/VINING
P61.1CY; IMPACT 01. EMPLOI'MENT AND TRAININ6
POLICIES; EFFECTIVENESS OE PROGRAM; PI ANNING,
RI:SEARCII, AND DEVEIDPMENT

' The National Council on Employment Policy (fohner-
ly theNational Manpower Policy Taiik Force) works
close6, with government and,the research community in
reviewing current employment and training develop;
Ments and assessing them in relation to the need for new
policies, pci)grams, and research.

The Council, a group of independent manpower exL
perta, meets four times a year. It prepares policy state-
ments on .specitic issues, funds research monOgraphs, or-
ganizes prowam and project evaluations, administers an
annual conference for recipients of dissertation 'grants,
alid reviews the completed dissertations.

In periodic seminars, the. Council brings together re--
.searchers and polieymakers to discuss topics of current
interest. Recent seminars have considered such issues as
.welfare reform, plaiming in decentralized, decategorized
employment and training systems, the role of the ens-
ployment service, the role of the schools in job-related
programs for youth, and youth in private sector jobs. In
September 1978, the Council sponsored a conference for
Department of Labor doctoral diSsertation grant recipi-
ents that focused on uses of academic research in public
policymaking. In December 1978, the Council cohosted
with the Department of Labor an .international confer-
ence on program evaluation methods. In March and June
1979, the Council presented seminars focusing on issues
of-education and, work. for 'young adults.

SHE COMPREHENSIVE EMPLOYMENT AND
TRAINING ACT: OPPORTUNITIES AND
CHALLENGES
April 1974

Report Descriptors: 'EMPLOYWNT AND 'TRAINING
I E0151 ATION; NATIDNAL COUpICII. ON EMPI OYMENT .

POI ICY; EFFECTIVENESS OE PROGRAMS; NATIONAL
EMPLOYMENT-AND TRAINING POLICY; UNEMPLOYMENT;

.DISADVANTAGED
,Ava hie from National Council on Employmeth Policy,
1819 Fl St., N.W., Suite 660, Washington, D.C. 2(XX)6.

EMERGENCY EMPLOYMENT ACT: THE PEP
GMERATION
Dr. Sar,A. Levitahtand Dr. Robert 'Ewan M. Editors
1974. .

Repori Deseriftforstiatic EMPLOYMENT PR(XTRAMS;
EMERGENCY EMPLOYMENT ACT (197411; EFFECTIVENESS
OF PROGRAMS; NATIONAL COUNCIL ot*.1104PLOYMENT
POLICY; STATE AND LOCAL GOVERN NTS; INDIANS
Available from Olympus Publishin Company, 937 East
Ninth, South, Salt Lake City, Utah 105.

ADAPTING LABOR MARKE
POLICY NEEDS
January79:74

STATISTICS TO

neport Descriptors: LABOR FORCE PARTICIPATION;
INCOME; NATIONAL COUNCII. ON EMPLOYMENT POLICY;
INWRMATION VSTEMS; NATIONAL PROGRAMS
Available from National Council on Employment Policy,
1819 H St., N.W., Suite 660, Washington, D.C. /0006..

A
. FINAL REPORT: CONFP,RENCe ON ,PUERTO,..
RICAN MIGRkFION AND MIGRANTS
June 1973
lOport Descriptors. CONFERENCES; PUERTO RICANS;
MIGRANTS; MIGRATION
Available from National Council on Employment Policy,
1819 H St., N.W., Suite 660, Washington, D.C. 20006.

REPORT ON THE 1973 NEW MANPOWER
RESEARCHERS CONFERENCE
Dr. Robert Thggart 111
September 1973

Report Descriptors: CONFFIENCES; PLANNING, RESEARCH,
AND DEVELOPMENT; DOCTORAL DISSERTATION GRANTS
Available From National Council.on Employment Policy,
1819 H St., N.W., Suite 660, Washington, D.C. 2(XX)6.

RURAL WORKEIP IN MORAL LABOR MARKETS
Dr. F. Ray MarShall
1W4

Report Descriptors: RURAI AREAS; EMPI OYMENT quo
PATTERNS; FARMWORKERS; LABOR MARKET BEHAVIOR
Available froni Olymp,ui,Publishing Co., 937 East Ninth,
South, Salt Lake City, Utah-84105:

EMPLOYMENT XND EARNINGS INADEQUACY:
A NEW SOCIAL INDICATOR
Dr. Sur A. Levitun und Dr. Robert "fliggurt 111
August 1974

Report Descriptors: DATA SOURCES AND USE; I.ABOR
MARKET INFORMATION; NATIONAL COUNCII ON
EMPLOYMENT POI ICY; EMPI OYMENT ?'01.1CY: SOCIAI
INDICKIORS
Policy Studies in 'Employment and Welfare No. 19, The
Johns Hopkins University Press, Baltimore, Md. 21218

MANPOWER PLANNING FOR LOCAL LABOR
MARKETS
Dr. Garth L. Mangum and David Snedeker

-1975,
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Report Descriptors: NATIONA1 EMPI.i)-YMI:Nr AND
TRAINING POLICY; IMMIGRANTS; NATJONV MUNCH ON
EMP1 OYMENT POL ICY; CONEERENCES; Al !ENS
Ayailable from The Nationol Council on Employment.
Policy. 1819 H Stre& N,W., Suite 660, Washington.
D.C. 2(XX)6.

Repon Desert Mors: EMPI.OYMEN'r AND
TRAINING M ANNING; PI MINING, RES.EARCII, AND
DEVELOPMENT; LABOR MARKET INFORMATIIN
Available from Olympus Publishing Company, 937 East
Ninth, South, Salt ['Ake City, Utah 84105

SEX, AGE, AND WORK

Dr. Juanita K reps and Robert Clark
1975

Report Descripthrs: I./MIR FORCE BEHAVIOR; I.ABOR
FORCE PARTICIPATION; SECOND CAREERS; I AllOR SUM Y;
WOMEN', AGE DIEFERENC'ES

Rpm The' Thlflls Troplons University 'Press,
Baltimore, Md. 21218.

TOWARD A COMPREHENSIVE HUMAN
RESOURCES POLICY

Frederick H. Harbison
June 1976 .

Report Descriptors: ECONOMIC POLICY; hitTIONAL
-EMPLOYMENT AN1Y 'FRAINING POLICY; HUMAN -RESOURCE
DEVELOPMENT POLTCY
'Available from National Council on Employment Policy,
1819 H Street, N.W., Suite 640, Washington, D.C. 20006.

HOW MUCH UNEMPLOYMENT DO WE NEED?
February 1976

Report Descriptors: NATIONA1. EMPI OYMENT Ag/1)
l'RAIN1NG POI.ICY; PUBLIC EMPLOyMENT 1ROURAMS;
UNEMPLOYMENT; UNEMPLOYMENT INSURANCE;
UNEMIlOYMENT/INFLATION TRADEOFF; ECONOMIC
POLICY
AVailable from National Council on Employment Policy,
1819 H. Street, N.W., Suite 660, Wallington, D.C. 2(.XX)6.

THE BEST WAYsTO RE)UCE UNEMPLOYMENT
IS TO CREATE MORE JOBS
July1975

Report Descriptors: EMPI OYMENT AND TRAINING
1 EG1SI ATION; NAT1ONAT EMITOYMENT AND TRAINING
POI ICY; EINCAI POVICY; PURI IC MT! OYMENT IROGR ANIS;
UNEMPI OYMENT/IN1.1 ATION FRADEOIT
Available from National Council on Employment Policy,
1819.11 Street, N.W., Suite 660, Washington, D.C. 2(XX)6,

LABOR ISSUES OF AMERICAN
INTERNATIONAL TRADE AND INVESTMENT
Dr. Daniel Mitchell .4.

1975

Report Descriptors: I.RADI. I X PANSION ACT; I.MPI OYMEN I'
'IT RMINA TION; RE TRAININ(; H)RLION TRADE AND

VI.S I'MPN I'S .

.i, Available from The JOhns Hopkins University Press,
Baltimore, Md. 21218.

1I,LEGAI: ALIENS: AN ASSESSMENT 01: THE
ISSUES,
October 1976

OngolfiR pro:jeetfinal report not

THE IMPACT OF EMPLOYME&T AND
TRAINING PROGRAMS
November 1976

RepAt Descriptors: NATIONA1. EMPLOYNIENO AN1)
'FRAINING POLICY; EMPLOYMENT AND TRAINING
PROGRAM SERVICE. AND TECHNIQUES; COST ,

EFFECTINJINESS; LABOR MARKIJ .
INFORMATION; NAMONA 'OUNCII. ON EMPLOYMENT
POLICY
Available from The National Council on Employment
Policy, 1819 Street, N.W., Suite 660, Washington,
D.C. 2(XX)6.

REVIVING THE RECOVERS' B.y DIRECT JOB
CREATION
December 1976

Rrport Descriptors: NATIONAL EMPLOYMENT AND
TRAINING POLICY; JOR CREKMON; 1UBLIC EMPLOYMENT
PRI)GRAMS; TAXES; TRAINING ASSESSMENT
Available from The National Council on Employment
Policy. 1819 H Street, N.W., Suite 660, Washington,
D.C. 20006.

THE CHICANO WORKER
Vernon Briggs. Walter,Fogel, and Frederitk Schmidt.
April 1977

Report Descriptors: MEXICAN AMERICANS;
DISCRIMINATION; EMPI OYMENT OPPORTUNITIES; LOW-
WAGE JOBS; POVERTY; PERSONS OF LIMITED EN(I1 ISHr
SPEAKING ABILITY; NATIONAI. COUNCII ON EMPI OYMENT
POI ICY; SOUTHWESTERN STATES .

Available front University of Texas Press, P.O. Box
7819, Austin, Texas 78712.

JOBLESS PAY AN!) THE ECONOMY

Daniel S. Harnermesh
1977

Report Descriptors: UNEMPI OYMENT INSURANCE;
EMPI OYER PI ANNI NG; EM OYMI.N I. II RMINATION:
INCOME MAINTENANCE; TAXES; NA I IONAI MUNCH ON
1:511I OYMENT POI ICY
Available from The Johns Ilopkins University Press,
Baltimore, Md. 21218.

JOBS FOR DISABLED
Dr. Sar A. tevitan and Robert .laggert. 111
1977

Report Descriptors: SHIA !TRH) WORKSHOPS; VOCA MONA!
REHAB!! 11.5 HON: HANDI(APP11),.V1 I I RANS; NA FIONA!
COUNC II ON; EMPI OYMI N I POI Y

Availably from The Johns llopkins University Press,
13altimore, Md. 21218.

yet available.
M.
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IbB DEVELOPMENT AND PLACEMENT: CETA
PROGRAM MODELS

pfiriam Johnson and Marged Sugarman
.1Aprd 1978

Report Descriptors: CEI'A PROGRAMS; JOB DEVELOPMENT;
JOH PI ACEMENT; PROGRAM SERVICES AND TECHNIQUES;
STAFF TRAINING; QUALITY OE EMPLOYMENT; hANDHOOKS
FAA

PUBLIC St",lt VICE 'EMPLOYMENT: CETA
PROGRAM MODELS

., Ray E. Corpuz. Jr.

Report Descriptors: CEI'A PROGRAMS; PUBLIC SERVICE
EMPLOYMENT; CE.TA SERVICES AND PI.ANNING;
EMPLOYMENT AND TRAINING PROGRAM SERVICES AND
TECHNIQUES; STAFF TRAINING; HANDBOOKS %
ETA

WORK EXPERIENCE PERSPECTIVES: CETA
PROGRAM MODELS
Marion Pines and James Morlock
1978

Report Descriptors: CETA PROGRAMS; WORK-EXPERIENCE
P OGRAMS; PROGRAM SERVICES AND TECHNIQUES; STAFF
I:AINING; CETA SERVICI AND PLANNING; HANDBOOKS
.TA

-
'SUPPORTIVE SERVICES: CETA PROGRAM
MODELS
Susan tigper and Carolyn Conradus
August T9 78

Report Descriptors: CF::EA PROGRAMS; PROGRAM SERVICES
AND TECONIQUES; STAVE TRAINING; Crl'A SERVICES AND
PLANNING; HANDBOOKS
ETA

INTAKE AND ASSESSMENT: CETA PROGRAM
MQDELS
Lee Bruno
September 1978

Report Descripwrs: CETA PROGRAMS; ASSESSMENT OF
APPLIgANTS AND TRAINVS; PROGRAM SERVICES AND
TECHNIQUES; STAFF TRAINING; CETA SERVICES AND
PLANNING
VIA

ON-THE-JOB TRAINING: CETA PROGRAM
MODELS
James Bromley and Larry Wardle
February 1978
Report Descriptors: CETA PROGRAMS; PROGRAM SERVICES
AND TECHNIQUES; STAVE TRAINING; ON-THE-JOE
TRAINING (OM; JOB DEVELOPMENT; HANDBOOKS
ETA

CLASSROOM TRAININGTHE plc APPROACH:
CETA PROGRAM MODELS
calvin Presslep and James McGraw
1978

Report Descriptors: orke% FROGRAMS; OPPORTUNITIES
INDUSTRIALIZATION CENTERS; PROGRAM SERVICES AND
TECHNIQUES; STAFF TBAINING; HAND.BOOKS
ETA

THE LOCAL FOCUS ON YOUTH
March 1979 \.

&port Desoriptors: YOUTH; EMPLOYMENI'; PRIME
SPONSOR§ (CETA); TRAINING

NITS PII2947411/AS

THE UNFOLDING YOUTH _INITIATIVES
August 1978

NTIS PI321194021'AS

INITIAL YOUTH EMPLOYMENT AND
DEMONSTRATION PROJECTS ACT (YEDPA);
EXPERIENCet AT THE LOCAL LEVEL
February 1978
NTIS PI128010(1/AS

CAN,Wt AFFORD EARLY RETIREMENT?
Frank Kleder
1918

Report Descriptors: RETIREMENT; PENSIONS; SOCIAL
SECURITY
Available from The John Hopkins University Press, Bal-
timore, Md.

BIRDS OF PASSAGE AND PR MISEIYLANDS:
LONG DISTANCE MIGRANTS kND
INDUSTRIALIZED SOCIETI
Dr. Michdel Piore
1979.
Report Descriptors: IMMIGRANTS; SF.CONDARY LABOR
FORCE
Available from Massachu. us Institute of Technology
Press, Boston, Mas.s.

EXPANDINd EMPLOYMEN OPPORTUNITIES
FOR THE HANDICAPPED
July 1977
Report Descriptors; BANDICAPPED; VOCATIONAL
REHABILITATION
Available from National Council on Employment Policy:
2000 I StJ iW., Rm, 454, Washington, D.C. 20006.

-

THE CASE FOR CETA REAUTHORMATION:
CONTIMUED DECENTRALIZATION AND
DECATEGORIZATION
January 1978
Repon Descriptors: NATIONAL EMPLOYMENT AND
TRAINING POLICY; TRAINING; PUBI.IC SERVICE
EMPIDYMENT; PRIVATE INDUSTRY; COMMUNVY-BASED
ORGANIZATIONS
Available from National Council on Employment Policy,
moo K. St. N.W., Rm. 454, Washington, D.C. 20006

JOB CRE.ATION: WHAT WORKS?
Robert Thggart 111
1979
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Repqrt Descriptors: PUBLIC SERVICE EMPLOYMENT;
UNEMPLOYMENT; TAXES; INCOME MAINTENANCE; 'WAGE
SUBSIDIES
Available from Olympus Publishing Co., 1)37 E. Ninth
St., South, Salt Lake City, Utah

WAGNER-PEYSER: TIME FOR A CHANOF.7
June 1979 04,
Report Mscriptors: PUBLIC EMPLOYMENT SERI/ICE; 1,ABOR
MARKFX INFORMATION; JOB KIATCHINO; WAGNER-PEYSER
ACT . \

Available from National Council on.Employment Pp tic
20(X) K. St. N.W., Rm. 454; Washington, D.C. '2

EVALUATING FEDERAL SOCIAL PROGRAMS
Dr. Sar A. Levitan and Dr, Gregory Wurzburr
1979

Report Descriptors: AsliussmileiT AND EVALUKFION;
SOCIAL POLICIES; 'ECONOMIC POLICY
Avaifable 'from W.E.. Upjohn Institute, Kalamazoo,
Mich.

'OVERVIEW TO THE LOCAL FOCUS ON YOUTH
Dr. Gregory Wurzburg
1979

Report Descript
SPONSp RS (CETA
Avai le from .N
2 I K St. N.

YOUTH: EMPI.OYMVNi; PRIME

ional Council on. Employment Policy,
., Rm. 454, Washington, D.C. 2(X)06

C'HOOLS IN EMPLOYMENT AND
TRAINING PROGRAMS FOR YOUTH
Dr. Joseph colmen and Dr. 'Gregory Wurzburg
1979 -
Report Descriptors: COMPREHENSIVE EMPLOYMENT AND
TRAINING ACI' (CEFA); VOCATIONAL EDUCATION; YOUTII
EMPLOYMENT AND DEMONSTRATION AcT (YEDPA) 4

Available from ,Nntional Council on Employment Policy,/
MX) K St. N.W., Rm; 454, Washington, D.C. 20006

JOB MARKET VUTURiTY'.
Dr. Garth Mangum, Dr. James Morlock, Dr. Marion
Pines. and Dr. David Snedeker
1979

Report Descriptors: I.ABOR MARKET; OCCUPATIONAL
PROJECTIONS; LABOR MARKEVINFORMATION;
COMPREHENSIVE EMPLOYMENT AND XRAINING ACT
(CE'FA); PUBLIC EMPLOYMENT SERvkE
Available from Olympus Publisfiing Co., 9i17 E. N'nth
St., South, Salt Lake City, Utah

' CETA: DECENTRALIZATIONON TRIAL
Bonnie B. Snedeker and David Snedeker
1978

Report Oeseriptors:tETA SERVICES AND MANNING;
PUBLIC SERVICE EMPLOyMENT; COMPREHENSIVE.
EMPLOYMENT AND TRAINING ACT (CETA); Punic .
EMPLOYMENT SERVICE.
Available .ftom Olympus. Publishing Co., 937 E, Ninth
St., South, Set Lake Citty, Utah

*Ongoing projeetflnal report\ not

ENERQY AND EMPLOYMENT
Dr. Willis Nordlund and Dr. Mayne Robson
1978

Report Descriptors: ENERGY; EMJTOYMENT; ECONOMIC
POLICY; PRODUCTION
Available from National Council on Employment Policy,
2000 K St. N.W' Rm. 454, Washington, D:C. 20006

IMPROVING JOB OPPORTUNIYIES FOR YOUTH

Dr. Gr4goty Wurzburg
1978

-Report-Devcripterr-comPREHetionvti-EMPLeYmENT-kND--;
TRAINING ACT (CETA);.CETA SERVICES AND.PLANNING;
knUCKTION; TRAINING;. VOU'l'H; PRIME 8P9NSORS (CET
;Yount ElkAPLOYMENT AND DEMONSTRATION ACT
(YEINA)
Available from National Cpuncilon.Employmen

, 20(X) K St. N.W., Rm. 454, Washington, D

4-012* MOBILIZIND COMMUNITY uRcEkro
COPE wiTH PLANT SHUT WNS: A

3EMONSTRATION PROJE T

UTAH S7ATE UNIVER.SITY
LOGAN, U7AH

Dr. Gary B. Hansen

Granl 21-49.-7941
Project still in'progre.

DeSCripiOrs: i . A ii( DEMAND; UNEMPLOYMENT; JOB
OPPORTUNITIF LABOR MARKEll'INFORMATION; LAYOFFS;
I.ABOR NEEDi

This monstration
.

project will aSsist workers ind
odlers i four comMunities,ffected by the shutdown of
U&I, ic., a major U.S. sukar company. A major objec-
tive to develop a systematic approach. that communi-
tie. can use to .mobilize their resources to deal effectivdly
w' h the consequences of plant shttt. owns.-The project

illset up community action teams the affected coin-
mUnities and provide technical assis nce to the teams
and the communities. Project staff .will also: (I) Prepare
guidelines for use by other communities that want to
Organize commupity acIlion teams to deal with plant clo-
sures; (2) develop model training and Fducation pro-
grams on worker displaceMent and job losi'through
plant closures, which could be Made available to interest-
ed compafiies, unions, and 'public employees, such as the:,
'staffs of CETA prOgrams and the employment service;
and (3) carrY out research to document and asses% the
project efforts. .

The demonstration sites arc commbnities An Utah,
Idaho, anci tWo areas of Washington-State affected by
the shutd4iii of the U&I refineries. The impact of the
community action teams formed by the_project will be
assessed in surveys of workers, company aud uniokofil-
cialS, farmers, elected officials, public agen1.11/4. personnel,
and coMmunity leaders.

yet available. ,:
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°,4-013* NONIMMIGRANT WORKERS IN THE
UNITED STATES: CURRENT/rREND1 AND
FUTURE IMPLICAiIONS

INasilltANS CENTURY FpliNDATION
-WAS IINGMN. D.C.

AND
MANAUEMEIVT CONSOL1ANTh UNLIMITM INC

ALBUQUERQUE. N.MEX.

David S. North

Contract 20-11-76-08
Prryfct still in progress,
Descriptors: IwiliVATIoN; AyEA STUDEIVT§; SEASONAI.
EMPLOYMUNt; l'EMPORARY EMPLOYMENT; IMMIGRAN'IN

A

The objective of this study is (c.1 obtain information
about noniMmigrant aliens in the United Sfates, in the
form of reliable data concerning thelt'actual numbers,
chief.characteristics, and current rale in the Nation. Par-
ticular attention is being devoted to (I) their labor
market pvticipation and. (2) the degree to which their

Lactual labor, market role is congruent with their pre-
scribed role as set forth by their +mitts.

The project is reviewing regulations and prqrams
dealing with the admission of nonimmigrants; analyzing.
relevant statistical data;. and interviewing temporary

' 'Workers, students, exchange visitors, and persons making
intracompany, trangfers., Project staff Will also analyze
current legislative ppoposals foik expanding temporary
worker programs and make alternative policy recom-
mendations.

Findings from ?his
and possible revision
policy.

study should be useful for rexiew
of the Nation's basic immigration

4-014* TIM POTENTIAL OF WAGE SUBSIDIES

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

John II. Bishop. Institute jiir Researeh oa Poverty

Grant 51-55-73-04
Project still in progress

pescriptots: WAOE SUBSIDIES; WELFAR,E RE,CIPIENTS; AID
ro FAMILIES wirii DEPENDENT CHILDREt4; .LABOR
DEMAND; D'UAI LABOR MARKETS; IOW INCdME

The overall objeAveof the study'is to increase our
understanding of thç probable effects of. wage subsidies
as- an alternative form' of income supplementation for
.ATDC recipients. Although such subsidies may be effec-
tive in stimulating work effort on the part of beneficia-
ries, it is first necessarf that wvbe aware of the possible
pervasive effects subsidies could have on .a variety of
economic variables, including the functioning.of the lo,w-
wage labor market, wage rates, labor demand, income
distribution, and the substitution of low-skilled lakam for
either capital or higher skjiled labor.

Three complemevry approaches ar 'mg useeto
determine the prore effects or wage s cl) Pro-

I.

vide a model of .low-wage labor markets and an evalua-
tion of the wage rate and employment effects of wage
subsidy policy bawl.' on that model; (2) estimate the
impact of' wage sutcsidkes on the income distsibution and
the employment/unemployment experience of low-wage
workers; and (3) determine the extent to which low-
wage workers will be substituted for capital or higher
skilled workers becaus of wage subsidies. The study
also compares the impact of wage.subsidies and welihre
programs on.the stabilLty of marriages and examines the
administrative issues involved in designing a wage subsi-
dy program. Major data souilts for this work are pub-
lished BLS time series and ,iipecial tabulations from Ihe
U.S. Bureau of the Census.

4-015* PRIVAtE INVESTMENT, PUOLIC POIJC1'
AND THE DECLINE OF OLDER-REGIONS:
AN ANALYSIS OF THti NEW ENULAND
ECONOMY

JOINA.ENTER FOR URBAN STUDIE S. HARVARD
UNIVERSITY AND MASSACILUSE1VS INS.TITUIE
OF TECHNOLOGY

CAMBRIDGE, MASS.

Dr. Bennett Harrison

Contract 20-11-78-20
Project still in progress

Descriptors: WAGIM MOBILITY; MIGRATION; BUSINESS ,
CYCLE; ECONOMIC GROWTH; NhV ENGLAND

This study will examine the causes of economic de-
cline in the New England region and its consequenfes
for employment, local governments, and firms that
remain there. The researchers will study' the economic.
lidstory-of New England and compare it with experiences
of the sun belt areas stretching from Georgia to southern
California. Th4 comparison is expected to provide pros-
pective oft the New England t,xperience and assist the
researchers in ievaluating what- they discover about the
area ,

.4-016* PROJEcT J.E.T, (JOBSrICHROUGH
ENVIRONMIiNTAL tECHNOLOCY)

OAKLAND ClhZENS' COMMITTEE FOR URBAN
RENEWIL

OAKLAN.9. CILIF

Maxine Griffith

Grant 21:06-79-09
Project Nat in progress

Descriptors: EMPIOYMENT; TRAINING; ECONOMIC
DEVELOPMCNT; CALItORNIA

/ .
. t

This rirojct is developing a plan for a coordinated
econbmic development and environmental, improvement
program in Oakland, Calif. Suggestions will include a
number for implementing a "jobs through environmental
technology" program for better neighborhood energy

r" a
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Descriptors: IMMIGRATION; ALIENS; RURAL AREAS;
EMPLOYMENT PKITERNS; MEXICO

conservation and housing improvement. Economic and
business development in the plan would aim at creating
such neighborhood improvement businesses as hpusing
rehabilitation., energy conservation, sanitation mainte-
nance, and betutifloation and would identify spinoff op
portungeir for small businesses. Techniques for the dif-
Terent phases oc-Wusiug rehabilitation will be explained.
The plan will endorse the creation of neighborhood% re-
source numagemen't centers tb provide continuous tech-
nical assistahce as well as othet informatioi . resources to
residents in their meeting housing and energy conserva-
don needs.

r ,

4-017* PUBLIC SERVICE EMPLOYMENA CASE
STUDY OF SELECTED RURAL AREAS
THE SOUTH

NEW YORKT:ifE SCHOOL OF INDUSTRIAL
RiiLATIONS, CORNELL: UNIVERSITY

ITHACA. N.Y.

Dr. Vernon M.

-Grunt 21-36-78-37
Project still in pr4re.

Descriptors: RURAL AREAS; PURLIQ EMPLOYMENT
PROGRAMS; UNEMADYMENT; OLDER INORKERS;
DEPRESSED AREAS; SOUTHERN STATES

4

The purpose of this project is to examine the adminis-
tration, brga,nization, and effectiveness of public -service
employment (PSE) programs in selected labor market
areas of the rural South. It will also determine to what
%extent political, social, and ecgnomic structures in rural
areas may encourage or inhibit the operation of PSE
programs.

Data Ain be gathered from balanbe-of-State prime
sponLors- in three Southern tates. Three rural eoun 'es
within tfiese States will be selected for intensive pers SI

interviews with public officials and adminiVrator of
public agencies that may utilize PSE participants. In
addition, selected household data already collected for
an earlier study will be recompiled to construCt a profile
of the economic and personal characteristics of'potential
PSE participants. Secondary data from the Bureau of the
Census, the Bureau of Vabor Statistics, and additional
sources will supplement the primary data.

4-018* PUSH FACKIRS IN MEXICAN MIGRATION
TO THE UNITED STATES

THE UNIVERSITY altt TEXAS
AUSTIN. TEX.

Dr. Robert Malina

Cbntract 20-11-79-10
Project stilt in progress

4

The purpose of this project is to provide much better,.1
information than is currently available on the determi-
nants of migration froin Mexico to the United States.
The researchefts are: (I) Eiamining agrieultural condi-
tions and employment opportunities in different regions
of Mexico to assess undocumented migration as an em-
ployment alternadve for rural Mexicans; (2) considering

, the relaLionship between a broad range of socioeconomic
conditions in 16 urban areas of Mexico and the propensi-
ly Of Iniuseholds to send members to the Udited States;
and. (3) analyzing the estimated disparities in socioeco-
nomic opportumtles avaitible to migrants witharioits
skills and occupations. The project is being funded joint-
ly with the U.S. Department of State.

4-019 A REVIEW AND ANALYSIS OE
krOMFFRIC MOPELS OF THE U.S.
E ONOMY WITH PARTICULAR REPERENCE
TO '11H1 IMPACT OF ENVIRGY POLICIES ON
LABOR DEMAND AND EMPLOYMENT

ARLINGTON, VA.

CAtract 20-51-77-43
Project completed fiscal year 1978

A REVIEW OF ENERG3' MODELS WITa
PARTICULAR REFERENCE TO EMPLOYMENT
AND MANPOWER ANALYSIS
Dr. Dale M. Helen and Dr. Albert J. Eckstein
March 1978
Report Descriptors.. ENERGY; ECONOMIC ANALYSIS AND
ECONOMETRICS; EMPLOYMENT PA'ITERNS

NTIs P11279447/AS.

4-020 SOCIO-ECONOMIC POLICIES AND
PROGRAMS FOR THE ELDERLY

. ..s.
AMERICAN nwirums FOR RESEARCH
WASHINGTON,..rkG

Contract 20-11-79-It
Project comple(ed fiscal year 1979

Deicriptors: LAIVR,E41CE BEHAVIOR; NATIONAL
EMPLOYMR(NT AND TRAINING POLICY; NATIONAL

. PROORAMS;.0e.DER WORKERS; PENSIONS; RETIREMENT

. .

In response to a' request from the Organization for
Economic Coopeation and Development (OECD), a
paper was ,prepred tsni socioeconomic policies and pro-
grams for 'the elderly. It describes and analyzes policy
options and progrtuns, With emphasis on employment
and related social' programs and policies conducive to
the labor market kigticipation and social and community
involvement of the elderly. Preparation of the paper wasl
part of a project..otohlo.-topic, carried out in cooperation
with about 15 other sqnntries, including Japah and West-
ern European 'naticos.. the Office of Research and De-
velopment coordinatO work on the paper, which in-

.

.0^

*Ongoing projectnnal report not yet available.

1
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eludes contributions by other components of the DeTart-
ment of Labor, enher Federal §gencies, and private 3irga-
nizations.
May 1979

NTIS P1119857t/AS

4-021 STATic A l) DYNAMIC LABOR SUPPLY
FILINCTIO

,

WASHINGTON UNIVERSITY
S7: LOUIS. Mo.

-Grat 21-29-73.49--
Project completed fiscal year ISk8

Dr. Edward D. Kalachek and Dr. Frederick Raines
June 1978 ,

Report Descriptors: I ABOR SUPPLY: ECONOMIC ANALYSIS
AND ECONOMETRICS; NATIONAL LorsicrtuomiAt. SURVEYS;
ECONOMIC POI ICY

JP

4-022 SURVEY OF THE PUBLIC'S VIEW OF THE
PROBLEMS OF UNEMPLOYMENT

PUBLIC RESEARCH. INC
WASHINGMN. D.0

Contract 20-11-78-25
Project completed fiscal year 1978

UNEMPLOYMENT, GOVERNMENT AND THE
AMERICAN PEOPLE
Albert ft Cantril and Susan D. Cantril
September 1978-.

Report Descriptorw: Crl'A PROGRAMS; PUBLIC SERVICE
EMPLOYMENT; VVELI:ARE PRilGRAMS

NTIS PII285205/AS

4-023* TOWARDS A RESEARCH STRATEGY ON
I HE aEASONAL AGRICOLTVRAL LABOR
PROBLEM IN *THE UNITED STATES

UNIVERSITY OF FLORID41.,
GAINESVILLE. FLA.

Dr, Robert Emerson

Grant 21-12-79-12
Project still in progress -

Descriptors: FARMWORKERS; SEASONAL EMPLOYMEN'T;
I.ABOR MARKET; HUMAN RESOURCE DEVEUVMENT
POLICY; RESEARGH STRATEGY

This project will consist of a series of scholarly paper's
by noted agricultural labor economists, 'who will review
and analyze developments in the U.S. seasonal agricul-
tural labor market. They will provide an overview of
flirm and farm labor problems and an indepth'analysis of

,selected toPics Of special concern to researchers and poli-
cymakers in the area.

Spacial Subjects of the papers will include the (Ware
Vole .of migratory labor, shirting farm technology and
seasonality, industrialization of agriculture and changes
in-occupational structure, farm product markets and sea-
sonal labor d mancf, off-farm work of seasonal workers,
and aliens in e agricultural labor market. Other topics
will be' deve opment of a mathematical model of the
labor market, income maintenance, farmWorker employ-
ment programs and human resources issues in seasonal
fariReabor, *emotive (rathmalized) labor market forms,..
agriciUtural labor relations and the impact of labor law
on farm markets, and U.S. farm policy in relation to
farmworker policy.

At a conference to be held in Janaary 1980, the com-
pleted-Tapers will be presenred i'Zi critiqued by practi-
tioners, policymakera, and others. In individual eipers

d in the conference summary paper, authors will ad-
s probable directions of the farm labor market, gaps

n knowledge and existing data.sotircts, policy problems
likely ttrbe encountered in coming years, and suggested
research to fill potential voids of knowledge. The papers
will eventually be published and generally available.

- .

5-

4-024* U.S. IMMIGRATION POLICIES AND
PATTERNS: FOREIGN. POLICY ASPECTS ,

TIIE BROOKINGS INSTITUTION
WASHINGTON, D.0

Dr. Milton Morris

Grunt 21-11-78-26
Project slill in progresS

Descriptors: IMMIGRATION; MREION TRADE.AND
INVESTMENTS; ALIENS; RURAL AREAS; EMPLOYMF.NT
PATTERNS; LABOR SOPPLY

This peoject is a study of the foreign policy aspects o(
U.S. immigration policies and practices. The researchers
will: (1) Review the major international migration pat-
terns and their implications for source and host court-.
tries; (2) focus on the principal sources of illegal immi-
gration to the United States, examining the factors con-
tributing to the flow, its implications for the sending
countries, and the steps that might be taken to reduce the
flow; and (3) assess the domestic feasibility of the strate-
gies identified for dealing with the problem. These strate-
gies include modifying current immigration law to give
neighboring countries increased immigration opportuni-
ties and initiating or expanding economic assistance pro-
grams to the principal source countries with special em-
phasis on developing employment opportunities in rural
areas. Other steps are improving access to the commod-
ity markets of the United States and other developed
countries and encouraging more extensive population
planning.

4-025* WEST ViRGINIA TRAVEL AND TOURISM
INDUSTRY DEMONSTRATION PROJECT

UNITED SE4TES TRAVEL SERVICE
WASHINGTON, D,C
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AND
WEST VIRGINIA UNIVERSITY
MORGAMOWN. W.VA.

Dr. Janws M. Rovelstad and Mark Gillespie

Contract 20-11-78-24
Project still in progress

Descriptors: JOH CREATION; LABOR DEMAND; 1.0W-I EVE!
OCCUPATION% CIIRONICAIITY U9EMPLOYED; MINORITIES;
DISADVANTMJED

__Elbe_Depaitment _of_LabiK is participating under=mt_
interagency agreement with the Department of Corn-
rner(.., in a .study of the impact of increased tourism on
chronic unemployment in West Virginia. The projecrls
deligned to produce and test guidelines for communities

4

and. regions for economic development and growth
throughout the travel'industry. The DOI- participation
jn .the project involves an analysis and evaluation of the(
effectiveness of developing the travel' industry as a po-
kntial remedy for chronic unemployment and underem-
ploment, with :ipecial emphasis on youth, women, and
racial 711Thorities residing in rural areas. Ohjectiyes are to:
(I) Determine the location, size, characteristics, and em-
ployability of the target population tiegments, as well as
the locations and numbers of existing or potential jobs;
(2) outline, test, and evaluate a communication meeha-
nism to hring.these txvo components together; (3) meas-
tire the change in target segment eniployment; (4) identi-
IT training programs and other aids; and(5).provide a
final report with reconu4lations for other States.and
Federal agencies to utilize W achieving the basic objec-
tis;e f redticing unemployment.

*Ongoing projectfinal report not yet available.

1 f

Oar.,
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5. INSTITUTIONAL, DISSERTATION, AND SMALL-GRANT
RESEARCH PROACTS

The Doctoral Dissertation Grants Program is now conducted by the National Cotmcil
on Employment Policy. Inquiries concerning this ptogram should be addressed to Doctor-
al Dissertation Grants Program, 20(X) K Street, N.W., Suite 454, Washington, D.C. 20006
(telephone (202) 833-1444

This publication describes only those doctoral dissertation research studies carried out
under griMts administered by the Employmeni and_irraining_4dministration(tiTA)
through the end of nscal year 1979, ,

The program of postdoctorikl small-grant research has been discohtinued. This publica-
tion describes only those postdoctoral small-grant research projects ,Ilinded by EVA
through the end of fiscal year 1979.

tee

4,4

4
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SA. INSTITUTIONAL GRANTS

In response to needs stemming from the decentraliution and local delivery 'of employ-
ment 'and training programs and services, the Institutional Grants Program supports
colleges and universities in the development of specialists in the human resources field.
The 29 institutions awarded grants since July 1974 are offering educational programs
designed to strengthen the technical abilities of prime sponsor staff and develop a supply
of future planners, evaluators, and administrators of State and local employment and
training-prpgrams

The primarx objectivekof the program art?:

I. To support the design and implementation of un rgraduate and graduate courses
and-curriculums of formal instruction (including wor ining experience off campus)lor
Mitre planners,. administrators, and evaluators of nhyment and training programs.

. 2. To strengthen the capability and expertise of e4iploment and training practititiners
-at'15al, State, and regional levels through credit couies and full degree training.

1. To develop, in cooperation with the regional o1ceIof the Department of Labor,
the resources and capabilities to enable academic initit tions to offer teehnical assisfance
and personnel support to CETA prilne sponsors and other local, State,' and tegional
organizations concerned with employment and training programs.

Other objectives are:
I. To stimulate greater interest in the employment and training field by aciiemic,

institutions and established scholars.
. To encourage greater cooperation among the various behavioral sciences in the

con t of human resources developinent.
In t e current round of programs which began September 1, 1978, 16 schools are

receiving 4-year grants, totaling $2.5 million annually.
The grants include an award in each of the Department's 10 regions of the country and

six special awards to schools that enroll significant proportions of black, Spanish Ameri-
can or Native American students.

Recipients of these grants are:
Region INortheastern University, Boston, Mass.

Region IIMedgar Evers College, City University, of New York, Brooklysti,
N.Y.*; Rutgers University, New Brunswick, N.J.

Region 111V,irginia Commonwealth University, Richmond, Va.
Regioti IVThe University of Alabama, University, Ala.; Clark College, Atlantai

Ga.*; Kentucky State University, Frankfort, Ky.*
Region VThe University of Michigan, Ann Arbor, Mich.
Region V1Southern University and A&M College, Baton R'ouge, La.'s% Tke

University of Texas at Austin, Austin, Tex.; The University of'
Tex'as at San Antonio, San Antonio, Tex.*

Rigion V11-7The University of Kansas, Lawrence, lips.
Region

A V I IIUtah State University, Logan, Utah
Region IXThe University of Atizona, Tucson, Ariz.*; California State Universi-

ty, Sacramento, Calif.
Region XSeattle University, Seattle, Wash.

41 Minority Institution.
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5A. INSTITUVONAL GRANTS

5-ool

NORTHEASTERN UNIFERSITY
BOSMN, MASS.

N

Dr. Morris A. Horowitz, Chairman. Department of
Economics

n.

' Grant 31-25-78-16
Pmject still in progress

Descriptors: CETA SERVICES AND PI.ANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF "I'RAINING; INSTRUCIVNAL
MATERIAI S; MASSACHUSPTES; MAINE; NEW HAMPSHIRE;
RHODE NI AND; CONNECTICUT; VERMONT

5-002* ,.1140

MEDGAR EVERS COLLEGE, CITY UNIVERSITY
OF NEW YORK

BROOKLYN, N. r

Dr. Rafael Zambrana, Division of Social Sciences

Grant 31-36-78-11
Project still in progress

Descriptors: BLACKS; CETA SERVICES AND PLANNING;
REGIONAL OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MAYERIALS

5-003*

RUTGERS tINIVERSI fir
NEW BRUNSWICK, N.J.

Dr. Steven Director. Institute of Management and Labor
Relations

Grant 31-34-78-03
Project still iy progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING
.ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
AATERIALS; NEW JERSEy; NEW YORK; PUERTO RICO;
VIRGIN ISLANDS

5-004*

VIRGINIA COMMONWEALTH UNIVERSITY
RICHMOND, VA.

Carol Amato. School qf Community Services

Grant 31-51-78-10
Project still in progress

119

Descriptors: CETA SERVWES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL -

MATERIALS; DELAWARE; WASHINGTON, D.C.; MARYLAW
PENNSYLVANIA; WEST VIRGINIA

5-005*

THE UNIVERSITY OF ALABAMA
UNIVERSITY. ALA:

Dr. Trevor Bain. Direcwr. Human Resources Institute

Grant 31-01-7801-
Prnject still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE 9F EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS; ALABAMA; FLORIDA; GEORGIA; KENTUCKY;
NORTH CAROLINA; MISSISSIPPI; SOUTH CAROLIU
TENNESSEE,.

5-006*

CLARK COLLEGE
ATLANTA, GA.

Dr. Gretchen E. Madachlan. Southern Center for Studies
in Public Policy

Grant 31-43-78-09
Project still in progress

Descriptors: BLACKS; CETA SERVICES AND PLANNING;
REGIONAL OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS

5-007*

KENTUCKY STATE UNIVERSITY
FRANKFORT, KY.

Dr. Gary Cox, School of Public 4ffairs

Grant 31-21-78-12
Project still in progress

Descriptors: BLACKS; mrA SERVICES AND PLANNING;
REGIONAL OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS

HE UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH.

*Ongoing projectfinal re yet available.
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Dr. Louis A, Ferman, Institute of Labor and Industrial
Relations

Grant 31-26-78-13
Project still in progress

Descriptors: CETA SERVICES Atip PLANNIW REGIONAL
OFFICE OF EMPLOYMENT AND.RAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS; ILLINOIS; INDIANA; MICHIGAgl; MINNESOTA;
OHIO; WISCONSIN

'5-009*

SOUTHERN UNIVERSITY AND A&M COLLEGE
BA7ON ROUGE, LA.

Dr. Judith C. Robb, College of Business

Grant 31-22-78-04
Project still in progress

Descriptors: CETA SERVICES AND PLANNINii; REGIONAl_
OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIAIS; BLACKS

5-010*

77IE UNIVERSITY OF 7EXAS
AUSTIN, 7'EX.

Dr. Robert W. Glover. Center for the Study of Human
Resources

Grant 31748-78-07
Project still in progress.

Descriptorc cvtA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS; ARKANSAS; LOUISIANA; NEW MEXICO;
OKLAHOMA; TEXAS 4

5-011*

THE.UNIVERSITY OF TEXAS
SAN ANTONIO, TEX.

Dr. Antonio Furino, Center for Studies in Business,
Economics, and Human Resources

Grant -31-48-78-08
Project still in progress

: Descriptors: CE.TA SERVICES'AND PI.ANNING; REGIONAL
rOFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING;INSTRUCTIONAL
MATERIALS; SPANISH-SPEAKING AMERICANS

5-012*

\THE UNIVERSITY OF KANSAS
LAWRENCE. KANS.

Dr. Anthony Redwood, School of Business

Grant 3 78-14
Project still In progress

Defcriptors: CETA SERVICES AND PLANNING; REGIONAJ.
OFFICE OF \ :MPLOYMENT AND TRAINING
ADMINISTR "ION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS; IOWt KANSAS; MISSOURI; NEBRASKA

5-013*

UTAH STATE UNIVERSITY
LOGAN, UTAH

Dr. Gary B. Hansen, Business and Economic Development
Services

Grant 31-49-78-15
Project still in progress

Descriptors: CETA SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT ANIATRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCTIONAL
MATERIALS; COLORADO; MONTANA; NORTH DAKOTA;
SOUTH DAKOTA; UTAH; WYOMING

5-014*

7HE UNIVERSITY OF ARIZONA
TUCSON. ARIZ.

Dr. Joseph J. Walka, Director, American Indian Human
'Resources Program

Grant 31-04-78-05
Project still in progress

Descriptors: CLA'A SERVICES AND PLANNING; REGIONAL
OFFICE OF EMPLOYMENT AND TRAININg
ADMINISTRATION; STAFF TRAINING; INSTRUCHONAL
MATERIALS; INDIAN EMPLOYMENT AND TRAINING
PROGRAMS (CETA)

5-015*

CALIFORNIA STATE,UNIVERSI7'Y
SACRAMENTO, CALIF

f2',1

ft
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Dr. Jew 1 McClure. Institute for Human Service
Management"

Grant 31-06-78-06
Pro Pet still in progress

..N

Descriptors: CETA SERVICES AND PLANNING; REGIoNAl
OFFICE OE EMPLOYMENT AND TRAINING
ADMINISTRATION; STAFF TRAINING; INSTRUCtIONAI
MATERIAIS; ARINNA; CAI IFORNIA; HAWAII; NEVADA;
AMERICAN SAWA; TRUS'r l'ERRITORY

SEArTLEIJMVERS1TY
SEA7TLE. WASH.

Dr. James E Sawyer. Institute of Public Service

Grant 31-53-78-.02
Pn!ject shill in progress ,

4

DescriPtirs: CFTA SERVICES AND PLANNING; REGI Al.
OFFICE OF EMPLOYMENT AND TRAINING
ADMINISTRATION; srAFF TRAINING; INSTRUCTIONAL
MATERIALS; ALASKA; IDAHO; OREGON; WASHINGTON.

5B. DOCTORAL DISSERTATION GR3NTS

This section describes activities in fiscal years I977
through 1979 under the Doctoral Dissertation Grants
Program, authorized by the Comprehensive Employment
and Training Act as amended. This program serves the
dual putpose of attractin4 social and behavioral science
scholars to specialization in the employment and training
area, while generating new information on critical em-
ploymerit and training issues.

This program (formerly adthinistered-by the Employ-
ment and Training Administration) is now conducted. b'y
the National Council on Employment Policy. Inquiries
concerning this program should be addressed to Doctor-
al Dissertation Gr nts Program, 2000 K Street, N.W.,
Suite 454, Washing n, D.C. 20006 (telephone (202) 833-
1446).

Doctoral dissertation research described in this section
relates only to those grants initiated agul administered by
ETA through the end of fiscal year 1979.

a

5-017 ADJUSTMENT COgTS IN THE THEORY OF
LABOR DEMAND, PRODUCTIVITY, AND
UNEMPLOYMENT

YALE UNIVERSITY
NEW HAVEN, CONN.

Jonathan Bentley Ratner, Doctoral Candidate

Grant 91-09-74-18
Project compkted fiscal year 1979

312-.607 0 - 80 - 9

DeseriptOrs: ADJUSTMEN'F; PRODUCTIVITY; COSFS;
TURNOVER; I AYOITS; EMPI OVER PI ANNING

This study investigated the adjustment cost h othesis
of lags of employment behind output, and de e oped a
theory and measurement of labor adjustmen osts based
on data collected from departments within a single, large
industrial establishment. The investigator estimated the
transaction cost (TC) component bf adjustment costs and
fouml that it accounts for a maximum employment lag of
2 weeks. He also estimated production functions with
proxies for labor turnover phenomena for intraestablish-
tbent data. The implied levels of production-related ad-
justment costs (PRAC) accoonled for a maximum em-
ployment lag of 3 weeks.-The coffibined-TC ifidPR-Ar
estimates imply a maximum employment lag or less than
5 weeks. In sum, adjustment costs were determined to
account for only a fraction of the length of the employ-
ment lags directly estimated in labor demand equations.

COl'IS OF LIBOR ADJUSTMENT,AND THE
DEMAND FQR LABOR: A CASE STUDY IN THE
MICRO-FOUNDATIONS OF MACROECONOMICS
May 1978

NTIS P0290807/AS

5,018 ADVANTAGED AND DISADVANTAGED
,r VERY EARLY LABOR FORCE

WITHDRAWALA STUDY OE
DIEEYRENCES IN THE EMPLOYMENT
PATTERNS AND INCOME POSITIONS Of:

MEN WHO LEAVE THE 1413012 FORCE
BEFORE AGE 62

BRA NIXIS UNIVERSITY
WAI" AM, MASS.

Eric R. Kingson, Doctoral Candidate

Grant 91-25-78-48
Project completed fiscal year 1979

Descriptors: LABOR FORCE; ECONOMIC STATUS; MEN;
EMPLOYMENT PATTERNS; AGE DIFFERENCES; TRANSITION
FROM WORK TO REMREMENT

This study deals with the experiences of men who
leave work before the age of 62 and are therefore not
eligible for social security retirement benefits.

The data source was the National Longitudinal Survey
of men. The sample consisted of men aged 45 to 59 in
1966 who permanently withdrew from the labor force
before age 62 between 1966 and 1975. Econometric ana-
lytical techniques were applied to the data.

The findings indicate a need to adjust eligibility re-
quirements for both the social security and Supplemental
Security Income disability programs to cover disabled
and partially disabled workers who withdraw from the
labor force very early and who do not at present receive
disability insurance benefits. The study findings support a
definition of the problem of early retirement as, first, an
income inadequacy problem; second, a problem of invol-
untary labor force withdrawal; and third, a pension cost
problem.

'Ongoing pratedfinal report not yet available.
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MEN WHO LEAVE WORK BEFORE GE 62: A
STUDY OF ADVANTAGED AND
DISADVANTAGED VERY EARLY LA R
FORCE WITHDRAWAL
May 1979

ORAL DIS

Report Descriptors. ECONOMIC STATUS; MEN; TBAN TION
ritoki WORK' TO RETIREMENT; HANDICAPPED

NTIS P8296644/AS

5-019 ALIENATION AND PHYSICAL DISABILITY:
ROLE ADJUSTMENT AMONG IMPAIRED
WORKERS

SYRACUSE UNIVERSITY
.SYRACUSE N.Y.

Grant 91-36-76-13
Project compkted fiscal year 1977

DIFFERENCES IN ALIENATION BETWEEN
GENERAL SOVIAL SURVEY RESPONDENTS
AND SEVERELY IMPAIRED WORKERS'
COMPENSATION SURVEY RESPONDENTS
BASED ON STRUCTURAL AND HEALTH
STATUS CHARACTERISTICS
Dr. James C. Romeis
1977

Repari Descriptorr ADJU3TMENT; ALIENATION;
EMPLOYMENT; HANDICAPPRD; HEALTH

NT1S P8274272/AS

5-02V ALLOCATIONAL \AND DISTRIBUTIONAL
CONSEQUENCES OF DECENTRALIZING
MANPOWER PROGRAMS

SERTATION GRANTS

Data for the study are obtained from Quarterly Prog-
icCss Reports of prime sponsors, along with information
derived from the Continuous Longitudinal Manpower

l Survey.

THE MAXWELL ORADUATE SOOOL OF
CITIZENSHIP AND PUBLIC AFFAIRS.
SYRACUSE UNIVERSITY

SYRACUSE, N.Y.

Richard Tyson, Dactoral Candidate

G;ant 91-36-76-32
Project still in progress

Descriptors: COMPREHENSIVE EMPLOYMENT AND
TRAINING ACT (CETA); CETA SERVICES AND PLANNING;
DECATEGORIZATION

This study is investigating how thee purposes of the
Comprehensive Employment and Training Act are being
fulfilled Under a decentralized approach in comparison to
previous, more centralized employment and training pro-
grams. Pour models of decisionmaking are being testO
to explain changes in the beha;ior of local governmerits
over time and variations among prime sponsOrS in the
mix of services and characteristics .of those served. In
addition, extensive cross-tabulations of observed differ-
ences in expenditures, average costs, and numbers of
participants by region, type of sponsor, and economic
conditions are being carried Out to determine if any
patterns exist,

5-021 AMERICAN EXCEPTIONALISM AND THE
STRIKE: A COMPARATIVE STUDY OF
LONGRUN TRENDS.IN INDUSTRIAL
CONFMT

THE UNIVERSITY OF WISCONSIN
Amor', Wm

Mi ad Shaley, Doctoral Caruqate
r,)

Grant 1-55-78-20
Project mpleted fiscal year 1979

it

Descriptor& NIONS; UNION IMPACT; VOLLECTIVE
BARGAINING ,

This study an zed the pattern andlistory of industri-
al conflict in the nited States and compared the Ameri-
can experience wi that of other democratic, highly
industrialized nati 11p study report first reviews and
criticizes conyentional terpretations of the longrun evo-
lution of industrial con ct. It then considers the nature
and significance offour tors that have Influenced the
trend of indusfrial conflict a variety of historical and
national contexts. These fac rs are, labor organization,
employer strategy, economic wer, and political power.

The research tested the hypot '1 that changes in the
political position of the labor ma ement are the most
critical, detegninants of longrun tre a in industrial con-
flict. The in3estigalor analyzed strike nda in six West-
ern European nations over approsi tely the hist
decade. In addition, he carried out p corn rative analy-
sis of these six countries to determine conditions
under which ',political exchange" between t a e unions
arid the State can become a viable alternative o labor
and employer strategies based on State actios ,

The report concludes that interindustry strike p ;
sities are less consistent than previous studies have a,
gested, and ,that variations among industries may be I
significant than differences 'among countries in+atterns
of industrial conflict.

THE STRIKE: THEORETICAL AND EMPIRICAL
STUDIES OF iNDUSTRIAL CONFLICT ACROSS
TIME AND'NATIONS .

1979

Report Descriptors: UNION. IMPACT; COLLECTIVE
BARGAINING; MODELS; ECONOMIC ANALYSIS AND
ECONOMETRICS

NTis PEI296620/AS

5-022 AN ANALYSIS OF EARNINGS AMONG
PERSONS OF SPANISH. ORIGIN IN THE
M IDWEST

MICHIGAN STATE UNIVERSITY
EAST LANSING, MICH.



Grant 9146-75-23
Project completed fiscal year 1977

Dr Richard Santos
1977

50. DOCTORAL DISSERTATION GRANTS
r-'

Report Descriptors: SPAN ISH7SPEAKING- AMERICANS;
ECONOMIC ANAI.YSIS AND ECONOM.ETRICS; HUMAN
CAPITAL

NTIS P8263017/AS

5-023 AN ANALYSIS OF FACTORS AEFECrING
THE QUANTITY, QUALITY, AND SEX
DISTRIBUTION OF APPLICAN'IS TO
MEDICAL SCHOOLS IN THE'UNIErFD
STATES

THE UNIVERSI'TY OF WISCONSIN
MADISON,

David C Stapleton, Doctoral Candidate

Grant 91-55-77-60
Praject completed fiscal year 1979

Descriptors: HEALTH OCCUPATLONS; EDUCATIONAL
ASPIRATIONS; EDUCATIONAL ATTAINMENT; RETURNS ON
EDUCATIONAL INVESTMENT

This study investigated the effect of nonprice rationing
on the number of applicants to medical schools. The
researcher estimated several models of demand, using
aggregate data from five regions of the United States for
1951-76. He found two major effects: (I) About 40 per-
cent of all rejected applicants reapply the following year;
and (2) many potential applichnts. are discouraged by
rationing; as many as, 100 may be discouraged by a
reduction of 100 places IA medical school.

Additional factors investigated for the study were tu-
ition, loan availability, the attractiveness of biomedical
centers, a* others, with the results suggesting that these
factors were nnimportant determinants of demand in the
sample period. An exception to these results is the appar-
ent positive effect of large-increases in resident salaries in

, the late WO's.

NONPRICE RATIONING AND THE DEMAND
FOR MEDICAL EDUCATION
December 1978

NTIS PR291739/ AS

5-024 AN ANALYSIS OF IMPERFECT
INFORMATION IN THE LABOR MARKET

UNIVERSITY OF ROCHESTER
ROCHESTER, N.Y.

Grant 91-36-75-40
Project completed !Lica! V. 1,977

LABOR MARKET EQUILIBRIUM UNDER
IMPERFECT INFORMATION
Dr.-LouisL. Wilde
1976 .

Aport Descriptors: LABOR MARKET BEHAVIOR; JOB
SEARCH; LABOR FORCE BEHAVIOR; LAYOFFS;
OCCUPATIONAL INFORMATION

NTIS PB273475/AS

5-025

123

AN ANALYSIS OF INTERINDUSTRY
VARIATIONS IN TRADE-UN1ON POWER:
DETERMINING FACTORS, AND IMPACT ON
WAGES AND NONPECUNIARY ASPECTS OF.
WORKING CONDItIONS

0

HARVARD UNIVERSITY
C-7t2WBRIDS-&-MASS:

Marie-Paule Joseph Donsimoni, Doctoral Candidate

Grant 91-25-77-57
Project.completed fiscal year 1979

Descriptors: UNION IMPACT; GOLLECTIVE KARGAINING;
UNIONIZATION

This research attempted to refine the concept of trade
union power by analyzing structural and behavioral
characteristics of the labor movement across U.S. manu-
facturing industries. The two major sources of data wel%
the May 1973, 1974, and 1975 Current 'Population Sur-
veys and Bureau of Labor Statistics data on expenditures
for employee compensation, 1968, 1970, and 1972. These
data provided evidence on the heterogeneity of the labor
movement. The researcher made a cross-sectional analy-
sib 91' contracts to illustrate the variance in union behav-
iol"dand analyzed cross-establishment data on wages and
fringe benefits to test the validity of variables assumed to
reflect union pOwer.

The report notes that the union/nonunion differential
in wages .and benefits increases with union coverage,
with the share of the workers covered by the largest
union, and with the length of contracts.,Conversely,,the
differential decreases as a grsater proportion of contracts
are signqat the plant level.

AN ANALYSIS OF TRADE UNION POWER:
STRUCTURE AND CONDUCT OF THE
AMERICAN LABOR MOVEMENT
August 1978

Report Descriptors: UNIONIZATION; UNION IMPACT;
EARNINGS; FRINGE BENEFITS; ECONOMIC ANALYSIS AND
ECONOMETRICS

NTIS PB290936/AS

5-026 AN ANALYSIS OF LABOR SUPPLY
RESPONSE OVER TIME

PENNSYLVANIA STATE UNIVEkS1TY
UNIVERSITY PARK. PA.

James E. Duggan, Doctoral Candidate

Grant 91-42-76-50
projeCt completed fiscal year 1979

*Ongoing projectfinal report not yet available.
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Descriptors: LABOR SUPPLY; LABOR FORCE PARTICIPATION;
LABOR MARKET BEHAVIOR

The first part of this .study developed a neoclassical
(Ovage-price) labor supply model that allowed economic
agents to optimize their techniques of forecasting by
using past information to generate predictions of wages
and prices. The second- part focused on the unemploy-

, ment model by illitamining the relation between second-
ary labor force participation rates and primary male em-
ployment rates. The third part combined and extended
the models to ascert* the impaet of wages, prices,
unemployment rates, and interest rates on labor folce
participation.

Data -for this- research_included_quarterly 'average& of
labor force size, participation rates, and unemployment
rates by age and sex derived from the monthly data
series (seasonally adjusted and unadjusted)published by
the Bureau of Labor Statistics (BLS); price data also
published -by BLS; and personal income and aggregate
output data available from the Office of .Business Eco-
nomics. Other, time series variables tested for inclusion in
the labor supply. model (for example, interest rates on
short-term U.S. treasury bills as predictors of inflation)
were available on computer tapes.

'The findings confirm a role for real wages and prices
in the labor force model and lend support to the discour-
aged worker hypothesis. The dissertation compares all
models with respect to their ability lo forecast participa-
tion rates within and beyond the sample period, using
time series models as -a standard of prediction accu cy.
The researcher reports that wages in services and ade
provide a higher degree of predictive accuracy thai do
wages in manufacturing and suggests that the former
represent a more appropriate specification of the second-
ary labor force participation equation.

A TIME SERIES ANALYSIS OF SECONDARY
LABOR FORCE PARTICIPATION
1978

NTIS P8274430/AS

5-07* AN ANALYSIS OF THE DETERMINANTS OF
THE LABOR FORCE MOBILn'y OP
FEMALES

THE UNIVERSITY OP WISCONSIN
MADISON. WIS. ifs 1'

Pamela J. Heath, Doctoral Candidate

Grant 91-55-73-24
PrOject still in progress

Deseriptors: Arintnms; LABOR MARKE'l' BEHAVIOR;
CHILD DAY CARE; LONGITUDINAL SURVEYS; LABOR FORCE
PARTICIPATION; FAMILIES; WOMEN; LABOR MOBILITY

This research is inVestigating the reiative strengths of
economic, demographic, and attitudinal influences on the
labor market decisionS of women. The investigator is
analyzing variations -in family financial position, family
structure and composition, costs of child care, and the
individual's education and training, he lth, race, and
work attitudes.

The analysis uses data from a longitudinal survey of
labor force behavior.

5-028 AN ANALYSIS OF THE RULES AND.
PROCEDURES GOVERNING THE INTERNAL
ALLOCATION OF LABOR IN A ,CIVIL
SERVICE MERIT SYSTEM

BRANDEIS UNIVERSITY
WALTHAM, MASS.

Grant 91-25-76-37
Piblecrcomfjler d fircayeffr 1998-

THE INTERNAL AIIOCATION OF LABOR IN A
FEDERAL AGENCY
Dr. Charks S. Rodgers

. September 1977

RPport Descriptors: civil. SERVICE SYSTEM; GOVERNMENT
POLICIES; FEDERAL GOVERNMENT; LABOR MOBILITY; JOB
ANALYSIS; PERFORMANCE EVALUA*110N; MASSACHUSETPS,
BOSTON

NTIS 141287483/AS

5-029 AN ANALYSIS OF TRENDS IN THE
RELATIVE EDUCATIONAL ATTAINMENT,
EARNINGS, AND OCCUPATIONAL
DISTRIBUTION OE WOMEN, 19130 TO 1969

COLUMBIA UNIVERS17'Y
NEW YORK. N.Y.

,
Grants 91-34-70-62 and 91-36-72-34
Project completed fiscal year 1977

THE DETERMINANTS OF THE OCCUPATIONAL
DISTRIBUTION OF WOMEN
Dr. Harriet Sheila Zellner
1975

Report Descriptors: EDUCATIONAL EFFECT ON CAREER
PAITERNS; EDUCATIONAL KITAINMENT; OCCUPATIONAL
gERUCTURE; MALE/FEMALE; EARNINGS

NTIS 1,8274277/AS

5-030*. Arraums TOWARD EQUAL. PAY AND
AFFIRMATIVE ACTION FOR WOMEN IN
THE WORK WORM

YALE UNIVERSITY
NEW HAVEN, CONN.

Janet P. Grisby, Doctoral Candidate

Grant 91-09-76-54
Project still in progress
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Descriptors: stin DISCRIMINATION; ATTITUDES; WOMEN;
AFFIRMATIVE ACTION PLANS

This dissertation will study the levels of attitude% and
beliefs on sex inequality in work and evaluate some of
the determinants of such attitudes and beliefs. The proj-
ect focuses on two dominant aspects of Federal policies
on sex inequality in workequal pay and affirmative
action. Affirmative action treats the sexes unequally
(preference for equally qualified women over men) as a
mechanism for .achieving equal job.distributions. People's
attitudes to this federally supported policy may be espe-
cially coniplex and therefore important, to understand.
This study will help to anticipate realistically the effects

aa-resixmises to, The many possiibli
programs for implementing the laws and help to choose
effectively among the alternatives,

5-031 A 13EHAv1oR MODEL OF LABOR FORCE
MIGRATION

CORNELL UNIVERSITY
ITHACA. N.Y.

Grant 91-36-75-09
Project completed fiscal year 1977

Dr. Sigurd R. Nilsen
1976

Report Descriptors: LABOR MOBILITY; OCCUPATIONAL
MOBILITY; GEOGRAPHIC MOBILITY; ECONOMIC ANAI YSIS
AND KONOMETRICS; EARNINGS

NTIS P1127427 I /AS

A.

5-032 A BENEEIT/COST ANALYSIS OF
INSTITUTIONAL TRAINING PROGRAMS IN
MICHIGAN PRISONS

MICHIGAN SE4TE UNIVERSITY
EAST LANSING, MICH.

Grant 91-26-76-19
Project completrd fiscal year 1978

Dr. Sandra Elaine Gleason
May 1978

Report Descriptors: CORRECTIONS; EFFECTIVENESS OF
PROGRAMS; COSTS; REHABWITATION; EDUCATION;
EMPLOYMENT; MICHIGAN _

NTIS PR284343/AS

5-033 BLuti-Cou.AR WORKER RESPONSE '1'0
THE 4-DAY WORKWEEK

1;11E UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH.

Grant 91-26-74-10
Project completed fiscal year 1977

'Ongoing projectflnaI report not

THE FOUR-DAY WORK WEEKIBLUE-COLLAK
ADJUSTMENT TO A NONCONVENTIONAL
ARRANGEMENT OF WORK AND LEISURE
TIME
Dr. David M. Maklan
1976

Report Descriptors: nuE-COLI.AK WORKERS; WORK.
SCHEDULES; MEN; ADJUXEMENT

.7
NtIS PB276332/AS..
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5-034* BUSINESS TAX INCENTIVES AND
_EMPLOYMiilsa. A Sit./DY ot LININIIIENDED__,_
REGIONAL. CONSEQUENCES

UNIVERSITY OF CALIFORNIA
BERKELEY. CALIF.

Michael I. Luger. Iketoral Candidatr

Grant.91106-79-27
Project still in.progress

Descriptors: BUSINESS CYCI.E; INCENTIVES; 'FAXES; FISCAL
PolicY; ECoNoMIC ANAI.YSIS AND ECONOMETRICS

This research will propose a framework for studying
the regional consequences of ostrensibly neutral Federal
tax policies. It will focus on three fiscal incentives
investment tax credits (ITC's), accelerated depreciation
allowances (ADA's) and corporation tax reductions
(CTR's)but will be applicable to other proposed tax
instruments, such as general employment tax credits or
targeted tax credits for investment or employment.

The researcher will document the regional effects of
these incentives by: (I) Identifying certain key differ-
ences among firms and standard metropolitan statistical
areas (SMSA's); (2) demonstrating that, since tax, policies
are geared to firm- or industry-specific characteristics,
they tend to affect particular businesses differently; and
(3) showing that the ,effects of these tax _policies on
SKSA's vary because of differences in regional charac-
teristics, most notably, in the composition of matropoli-
tan areas' economic bases. The'researcher will also at-.
tempt to show ihat the amount and quality of employ-.
ment in any, given location change in response to tax
policies.

This research will pibduce an assessment of ITC's,
ADA's, and CTR's that considers the following ques-
tions: Are the general and regional employment out-
comes consistent with policymakers' expectations and,
with other Federal employment policies? Would iflterna-,
tive policies achieve explicitly or implicitly stated goals
more fully and/or -cheaply?

5-035 CAREER PM-FERNS OF 2-YEAR COLLEGE
GRADUATES

THE STATE UNIVERSITY OF NEW YORK A7'
BUFFALO

qtyr4La N.Y.

Grant 91-36-73-13
Prpject completed fiscal .rear 1977

yet available.

)
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THE I.AiloR MARKET EXPERIENCE OF TWQ-
YEAR COLLEOE ALUMNI
Dr. Robert E. Allen

1975

Report Descriptors: ursimitsmi.s AND col I I;GIS:
cOI I IA& GRADUATES; UNION MARKFT 111..11AVIOR;
UOUCATIONAI oN CARVER PATITRNS;
0('CUPADONAI

NHS PII-1.631 I 8/AS

5-036* CIIAMRE IN WORK PROCESSES AND-411E
--QUM -ITV .OF FimPFOYME-NIF:- THE -1-M-PAC1

OE POWER REI ATIONSHIPS IN THE FIRM

.51:4NWRD IINIVERSITY
SlANPORD.

,S

Wilburn 11. Rehn. Doctoral Candidate

Grant 91-06-77-13
Project still in progres.v

De.scriptors: WORKI4t PARMIPA MIN IN MANAGEMUNI;
INDUSTRIA! MANAGEMENT; C011 EC1 IV1. BARGAINING;
TABOR MOVEMENT

'Hie primary purpose of this study is to examine the
impact Of power relationships in firms on the process of
change in work organization arid 'the quality of employ-
ment. The study is considering Such issues as: (1) Distri-
bution of legal rights and .power relationships in the
,workplace; (2) worker participation in collective bargain-
ing; (3) worker participation in decisionmaking and en-
terprise performance; (4) experimentation with worker
participation in management:. (5) work . -initiated change

. in work organization; and (6) conflicts a d work reorga-
nization. f.

The research is based on comprehensive historical
analyses of literature, case histories, and labor-manage-
ment agreements related to the issues stydied.

5-037 CHAN6ES IN STATE LABOR I.EGISCATION
FOR WOMEN, 1400-197.3: A souim
INDICATOR'S APPROACII

NEW YORK UNIVERSITY
NEW YORK. N.1'.

Grant 91-36-74-42
Projecl completed fiscal year 1977

, \
A MODEST MAGNACHARTA: THE RISE AND
GROWTH OF.WAGE AND HOUR STANDARDS
LAWS IN "FHE UNITED STATES: 19(X)-- 1973-A
SOCIAL INDICATORS APPROACH
Dr. Ronnie Steinberg Ratner
October 1977

Report liescriptors: I AW; S'I ATI. AND I OCAI'
GOVERNMEN IS; SOCIAI CIIANGI:: I AHOR I AWS

NIPS 191273926/AN

Sc,

5-038* Tur. CIVILIAN CONSERVATION CORPS:
EFFECTIVENESS Or THE CAMPS'

ME UNIVERSITY OF MICHIGAN.
ANN ARBOR, MICH.

Michael Sherraden, Doctoral Candidate

Grant 906-78-16
Project still in progress

Descriptors: AssESSMEN I AND EVA! UA HON; Y U III
PROGRAMS; MANAGEMI.NI EITECTIVENESS

Viewing the Civilian Conservation Corps (CCC)
canips its open organizational systems, this study will
compare archival materials across camp settings. The
Itudy's hypotheses will be examined in the light of re-
search on- other yout 1 employment and residential pro-
grams Mien as the Neishborhood Youth Corps, the Job
Corps, and the Vouth Conservation Corps.

Study findings will be reported to decisionmakers in
Federal agencies responsible for the administn ion of
youth employment programs similar to the ". The
study should contribute to the development of systems
theory in organizational analysis and the development of
historical methods in organizational reseaich.

5-039 A COMPARATIVE ECONOMIC ANAI YSIS OP;

1.11F SIZL DISTRIBUTION OF INCOMES OF
WIIITE, BLACK, AND SPANISH AMERICAN
( LATINO ETHNIC GROUPS IN THE
kiNFIED STATES

INDIANA UNIVERSITY FOUNDATION
111.00MING1ON IND.

Grant 91-18-75-07
Project completed fiscal year 1977

Dr. Mahmexxl Ali Khan Vmarzai
November 1976

Report Descriptors: InSCIOMINATION: EDUCATIONAI
ATI-AINMENT; INCOM1. DIITEREN I lAl.s; ECONOMIC
ANAI N'Sls AND KONOMETRRN sI:tri!121:EAKING
AMI.RIcANS - -

NtIS 1'11265122/AS

5-040 A COMPARATIVE EXAMINATION OF TIIE
REVATIVE EFFECTIVENESS OF SEVERAL
DIFFERENT APPROACHES IN THE
PREDICTION 01 WIThDRAWAL BEHAVIOR

THE UNIVERSITY OF ILLINOIS
URBANA, ILL.

Peter W. nom. Doctoral Candidate

Grant 91-17-77-47
Project completed Ikea! year 1979
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Descriptors: JOB SATISEACTION; EMPI ovnaNT
TERMINATION; PART-TIME EMPEOYMENT

This study eotnpared the effectiveness of several theo-
retical models of motivation in predicting reenlistment
among. 1,169 National Guardsmen in 29 units. The
modelS mamined, in order of their effectiveness in pre-
dicting, arc as follows: (1), Fishbein and Triandjs models,
which explain behavior as a function of attitude and the
normative beliefs of others; (2) Porter's model, which
stresses the role of a generalized conniiitment to the
organization rather than the job; and (3) anrexpectancy
model, which views behavior as a function of the per-
ceived expectancy that desired outcome is likely to
occur.

Reenlistment wak strongly predicted. by the Fishbein
and -Triandis models, moderately, predicted by commit-
ment and job satisfaction, and poorly predicted by' the
expectancy model.
September 1979

Report Deschmors: JOB SATISFACTION; I ABOR MOBB ITY;
MODELS

N l'IS 14129809.1/AS

5-041 A 4:OMPREHENsiVE EVALUATION OF THE
RECRUITMENT AND TRAINING PROGRAM,
INC.'S APPRENTICE OUTREACH PROGRAM
FOR THE CONSTRUCTION TRADES; AN
ANALYSIS OF PitOGRAM SUCCESS

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Grant 91-55-76-07
Project completed fiscal year 1977

4
Drf. Lucian B. Gatewood
1977

Report Descriptors: RECRUITMENT; CONSTRUCTION
INDMFRY; TRAINING EFFECTIVENESS AND IMPACT;
APPRENTICE OUTREACH- PROURAM

NTIS 1,132661 I 2/AS

5-042 CONCtENTRATION AND EMPLOYMENT
Five rHATI6N: THEORETICAI.
IMP! !CATIONS AND EMPIRICAL TES'IS

111E UNIVERSITY OF VIRGINIA
CHARLMTESVILLE, VA.

Gerald R, Bodisch, Doctoral Candidate

Grant 91-51-77-44
Proje,ct completed fiscal year 1979

Descriptors: EMPLOYMINT; Jon STABII ITX; I.A110R FORCE;
LABOR SUPPLY; I.AHOR FORCE PARTICIPA'flON

" This study examined the relationship between the abili-
ty to coordinate pricing or market porer and employ-
ment fluctuation across industries. The'teseareher devel-
oped .a theoretical model incorporating the effects of

*Ongoing projeetfinnI report not

product, capital, and labor markets and derived implica-
lions of that model flit- employment instability; in terms
of both number of workers and average hours. The study
su gests that firms with market power operating in a
ris y world attempt to 1tximize the market value rather
thaq profits and thaP suct value-maximizing activity can '

.contribute.to ettmploymer fluctuation. Empirical eslima-
lion was based upon ni nthly employment observations
from 1459 to 1968 for a mple of 45 industries.

The results of this s udy show that high barriers to
entry have a positive mnd highly significant effect on
employment fluctuation.

.

MARKET POWER AND EMPLOYMENT
-FLUCTUATION
May /979
Report'Descriptors: liMPLOYMENT; JOB STABILITY; I ABOK
EORCI?; LABOR SUPPLY; IABOR FORCE PARTICIPATION

NTIS PA299710/AS

5-043 THE CONSEQUENCES OF UNEMPLOYMENT
ON EVALUATION OF SELF

UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-26-76-34
Project completed fiscal yelr 1977
Dr. Richard M. Cohn
1977

Report Descrip rs: JOB I.OSS; ATTITUDES; NATIONAI
I ONGITUDINAI ..URVFVS

NTIS 1,11265025/AS
1

5-044 Tim CONTRIBUTION OE SOCIAL
RESOURCES TO THE INDIVIDUAL'S
PAttrICIPATION IN THE LABOR FORCE

THE STATE UNIVERSITY OF NEW YORK
ALBANY, N.Y.

Grant 91-36- 75-14
Project completed fiscal year 1977

Dr. John C Vaughn
1977

Report Descriptors: MEN; M01111 ITY; STAFUS;
RECRUITMENT

N11S P13273889/AS
1

5-045* COORDINATING MANPOWER OBJECTIVES
WITH PRIVATE SECTOR DEVELCSPMENT
PLANS: A CASE S'EUDY OF FOUR CITIES

BRANDEIS UNIVERSITY
WALi'HAM, MASS.

Jonathan Katz Doctoral Candidate -

Grant 91-25-79-32
Project still in progress

yet available,
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Dorriptors: IMPACT 01 EMPI ()YEMENI' AND TRAINING
POLICIES; PUBLIC SERVICE EMPI (IYMENT; ASSESSMENT
ANI) EVAI UATION; UNEMPI OYMENT

This stiktly will consider the problems of workers leav-
ing CETA public service employment in distressed cities
where they have little chance of finding unsubAdized
private or pbblic sector jobs. It will provide recommen-
dations and examples of how city leaders can plan and
carry out econonuc development that will produce pri-
vate sector jobs.

The researcher will use a comparatiVe -ease study
methodology to analyze and compare the comprehensive

---econornic--de-velopment--st Meg ie,x_of_four_distressed_cities.
He will 'select cities that have found innovative and in-
teresting ways to stimulate desired private investments.

These examples and models should give the leaders of
other distressed cities an idea of how to plan similar1
strategies for their localities. In addition, the study will'
illustrate ways that public service employment perojects
may be structured and used to encourage the creation of
private sector jobs.

5-046* CREATING AND SUSTAINING r .

EMPLOYMENT THROUGH WORKER
OWNERSHIP AND PRODUCER
COOPERATIVES; THE IMPORTANCE:. 01:
FINANCIAL AND DECISIONMAKING
STRUCTURES IN THE U.S. EXPERIENCE

CORNELL UNIVERSITY
ITHACA. N.Y.

Christopher E. Gunn. Doctoral Candidate

Grant Wi36-79-47
Project still in progress

Descriptors: UNEMPLOYMENT; JOB CREATION; JOB
OPPORTUNITIES; WORK'ER PARTICIPATION IN
MANAGEMENT

This dissertation study will investigate issues related to
the idea that worker-owned firms and producer coopera-
tives can play a significant part in reducing unemploy-
ment. One focus of the nisearch will te an evaluation of
potential solutions to the rather common financial prob-
lems of-worker-owned firms and producer cooperatives.
The researcher will conduct case iitudies analyzing the
finances pf four organizations: (I) The Library Bureau.
Inc. of New York City; (2) Brookings Plywood Corpora-
tion of Brookings, Oregon; (3) Bates Fabrics in Lewis-
ton, Maine; and (4) The Community Investment Fund of
the histitute'for Community Economics in Cambridge,
Mass.

Theresults of this study should contribute to commu-
nity efforts to stabilize...employment, job development
and skills training, and technical assistance to employee-
owned firms.and producer cooperatives.

4Sp

5-047 DELINEATION 01' TE DUAL 1,ABOR
MAikKET THEORY AND DERIVATION OF
'TESTABLE HYPOTHESES

THE UNIVERSITY OF ;VISCONSIN
IvADISON, ;us; 4_

Griant 91-55- 74-19
Project compleled fiscal year 1977

EMPIRICAL TES:i'S OF DUAL LABOR MARKET
THEORY AND HEDONIC MEASURES OF
OCCUPATIONAL ATTAINMENT
Dr. Marc P FreiMan
Aiceniber 076
Report Descriptors: JOH SATISFACTION; MOBILITY;
SOCIOECONOMIC flATUS; UPGRADING; MEN

NTIS PI1263252/AS

5-048 DumAND AND TRAININ6 FOR DENTAL
HYGIENISTS

WASHINGTON UNIVERSITY
ST LOUIS. MO.

Grqm 91-27.69-3-8
PrQject completed fiscal year 1977.

DEMAND FOR. HYGIENISTS: ANINTRA FIRM
ANALYSIS
Dr. Norbert W. Budde
August 1976

Report Descriptors: LABOR SUPPLY; LABOR DEMAND;
HEALTH OCCUPATIONS; TRAINING EEFECLIVENESS AND
IMPACE

NTIS P11283127/AS
MON.

5-049 DEMAND itstinirrioNs IN A MODEI, OE
THE LABOR FORCE PARTICIPATION OF
MALES-

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Robert J. Gitter, Doctoral Candidate

Grant 91-55-76-31
Prqlect completed fiscal year 1979

Desolptors: LABOIi DEMAND; LABOR SUPPLY; LABOR
FORCE PARTICIPATION; WAGE STRUCTURE

4

This study investigated ilk: various factors that deter-
mined the labor force participation rate of men 25 to 54
years of age across 124 standard metropolitan statistical
areas. The primary data source was thc Public Use
Sample of the 1970 U.S. Census of Popnlation.

A single equation model of participation was estimated
and a weak, but significant, positive coefficient was
found on the wage variable. The coefficients on the
unemployment rate 'and' the percentage of nonwhites
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were both-negative and significant, while the effect on
marriage was positive and significant. Contrary to previ-
ous, research results, education had a negative effect on
labor force participation.

A SIMULTANEOUS EQUATION MODEL OF THE
LABOR FORCE P6RTIC1PATION -RATE OF
PRIME AciE MALES
1978

Report Descriptors:TAHOR DEMAND; I AIKIR SUPP! V;
LABOR VORCE PARTICIPATION; MAI ES; iwoNgmh:
ANAI VAS AND ECONOMETRICS

NTIS P8286642/AS

5-050 To. DEMAND FOR LABOR SERVICES IN
THE SnoRT AND LONG RUN: A
SIMULTANEOUS EQUATION EçONOMETRIC
FRAMEWORK

CMUMBIA UNIVERSITY
NEW YORK, N.Y.

0i,ant 91-36-74-09
Project completed fiscal year 1977

TU. DEMAND FOR LABOR IN A DYNAMIC
PUTTY-CLAY MODEL: A THEORETICAL AND
EMPIRICAL INVESTIGATION
Dr. Petros K. Sabatacakis
1976

Report Descriptors: LABOR MRCP PARTICIPATION;
PRODUCTIVITY; ECONOMIC ANALYSIS AN!)
ECONOMfiTRICS; LABOR DEMAND

NTIS P8288178/AS

5-051 DEMOCRACY, AUTHORITY, AND
ALIENATION IN WORK: A CASE STUDY OF
THE EBFECTIVENESS OF WORKERS'
PARTICIPATION IN AN AM.ERICAN
CORPORATION

YALE UNIkERSITY
NEW HAVEN, CONN.

Grdht 91-09-76-36
Project completed fiscal year 1978

Dr. John F. Witte
April 1978

Report Descriptors: ALIENATION; JOB SA'11SEACTION;
WORKER PAWI'ICIPATION IN MANAGEMENT

../
138283208/AS IP

,

5-052 THE DETERMINANTS OF Low WAotzs FOR
WOMEN WORKERS

THE UNIVERSITY OF MICHIGAN'
ANN ARBOR, MICH.

Ale

Grant 91-26.71-16
Project completed fisc41 year 1977

Dr Mary nor Stevenson
1974

Report Descripwrs: wAca; DIFFERENTIALS; SEX
DIFFERENCES; I OW-WAGE JOBS; mALE/II:MALI:

NTIS 1'11276340/AS

129

5-053 DETERMINANTS OF SEXUAL INEQUALITY
OF EARNINGS AMONG BLUE-COLLAR
WORKERS_DLMETROPCILITAN__LABOR
MARKETS '

UNIVERSITY OF ILLINOIS
URBANA. ILL.

Grant 91-17-76-23
Project completed fiscal year 1977

Dr. Robert Bibb
1977 ---
Report Descriptors: W.OMEN; EARNINGS; SAI.ARY
COMPARABILITY STUDIES; LABOR MARKET REHAVIGIC;
BLUE-COLLAR WORKERS; SECONDARY LABOR FORCti

NTIS P11274312/AS

5-054* DETERMINANTS OF THE AGE OF,
RFFIREMENT AND PATUERNS OF LABOR
SUPPI.Y DURING,THE RETIREMENT YEARS

TIIE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Frank SOmmartino, Doctoral Candidate

Grant 9U-55-78-23
Project still tn progress

DescriPtors: RETIREMENT; TRANsmoN FROM WORK To
RETIREMENT; OLDER WORKERS; PENSIONS

The objective of this reiearch is to provide added
information on the factors influencing the retirement de-
cision of older workers. The analysis will focus on the
patterns of labor supply before and after retirement, as
well as on the age at wkich retirement occurs.

The researcher will 'Analyze data from the Longitudi-
nal Retkement History Survey and estimate models for
older male and single female workers. Factors Will be
investigated that simultaneously determine the quantity
of labor supplied in the period prior to retirement,.the
acbual age at retirement, and the quantity of labor sup-
'plied in the period subsequent to retirement.

Results of the study are expected to contribute to the
knowledge regarding: (I) The impact of social security
on the rqirement decision, (2) the impact of mandatory
retirattent, and (3) the pattern of labor supply and the
timing of retirement.

*Ongoing projectflnal report not yet available.
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5-055* DETERMINANTS OF THE %INCIDENCE AND
DURATION OF FRICTIONAL
UNEMPLOYMENT

THE UNIVERSITY OF CHICAGO
CHICAGO. ILL.

George E. Cave, Doctoral Candidate

Grant 91-1 A78-1 7
Project still in progress

Descriptors: DURAVON OF UNEMPLOYMENT; FRICTIONAL
UNEMPLOYMENT

The main object of this study is to determine whether
people who have experienced unemployment are likely
to be unemployed in the fliture and why.

The researcher will use two types of statistical models,
drawing from annual panel data developed by Prof. Her:
bort Parnes, Ohio State University,--on young men be-
tween the ages of 14 and 24. The data are particularly
useful for studies of labor market behaviota starting with
a person's initial labor force entry and continuing
through changes in experience, marital status, and family
size.

Answers to the following questions being considered
by the study should have immediate and significant
policy implications:

(1) How do policies to reduce the incidence of unem-
ployment differ from those to reduce the duration of
unemployment for various demographic groups, and
what is the potential impact of each kind of policy on
the aggregate BLS unemployment rate?

(2) How much impact do experience and education
have .on an individuars--Probability of being employed?

(34 Can public service jobs for youth be eapected to
have much permanent effect on the recipient's future
labor market behavior or is any effect on unethployment
purely temporary?

5-056* THE DE1ERMINANTS OF THE DEMANDS
FOR LABOR AND CAPITAL, AND THEIR
UTILIZATION RATES

NORTHWES7'ERN UNIVERSITY
EVANSTON. ILL.

Edward Charles Kokkelenberg, Doctoral Candidate

Grant 91-17-79-13
Project still in progress.

Descriptors.% LABOR DEMAND; ECONOMIC ANALYSIS AND
ECONOMETRICS; PRODUCTION; PRODUCTIVITY; BUSINESS
CYCLE

This study will empirically test a model of production
that extends the usual production function framework of
labor and capital stock to include both labor and capital
utilization rates. The researcher believes that changes in
demand, as perceived by the firm, are compOsed of a
transitory and a permanent component. Thus,/given the
nature of a demand change, firms will react by adjusting
either their flow variables (utilizationlrates of labor and

1 3

capital) or their stock variables:Using this analysis, the
author proposes to addreu a number of issues and carry
out such flinctions as comparisons of his results with
those of earlier studies, determination of improved meas-
ures of capital and labor utilization, and analysis of the
slowdown in productivity growth since 1973.

Time series econometric estimation techniques will be
used on data from the Department of Commerce and the
Federal Reserve Board.

5-057 DETERMINING THE RATE OF WAGE
INFLATION: AN ALTERNATIVE PREDICTOR
TO-THE -UNEMPLOYMENT RATE- .

BROWN UNIVERSITY
PROVIDENCE, R.I.

Grant 91-44-74-39
Project comPleted jibed! year 1977

THREE\ESSAYS ON THE LABOR MARKET
Dr. John M Barrvn
June 1976

Report Descriptors: ECONOMIC ANALYSIS AND
ECONOMETRICS; UNEMPLOYMENT/INPLATION TRADEOFF;
LABOR MARKET INFORMATION; JOB SEARCH

NTIS PB263502/AS

5-058 ,THE DEVELOPMENT OF THE LABOR
FORCE IN SAN FRANCISCO, 1570-1910: A
COMPARATIVE ANALYSIS OF THREE
GROUPS OF WORKERS

UNIVkRSITY OF CALIFORNIA
LOS ANGELES, CALIF

Grant 91-06-75-24
Project completed fiscal year 1977

WORKING MEN IN SAN FRANCISCO, 1880-1910
Dr. Jules E. Tniel
1977 -

Report Descriptors: CRAFT WORKERS; MOBILITY;
UNIONIZATION; ATTITUDES; CONSTRUCTION INDUSTRY

NTIS PB274485/AS

5-059 THE DIFFEREN11AL EFFECTS OF
REDUCED RESEARCH RUNDING ON
UNIVERSITY SCIENTISTS

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Grants 91-34-70-63 and91-34-69-50
Project completed fiscal year 1978
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FLUCTUATIONS IN FEDERAL FUNDS FOR
UNIVERSIe RESEARCH AND THE ROLES AND
CAREERS OF ACADEMIC SCIENTISTS
Dr. Margit A. Johanswm
1977

Report Descriptors: EEDERAI FUNDING; PI ANNINGI
RESEARCH, AND OEVI1 OPMENi'; SCIENTIKES; TEACHI?RS;
UNIVERSITIES AND COLLEGES

NTIS P112871314/AS

fl6O .thITUSION121: WALiE INFLATION AND
REGIONAL MIGRATION OF LABOR

IslOR1'11 W MIK RN UNIVERSITY
EVANSTON. ILL.

John G. Treble. Doctoral Candidate

Grant 91-1 7-75-02.
Project completed fiscal year 1979 k

Descriptors: LABOR MOBILITY; GEOGRAPHIC MOBII FEY;
HUMAN CAPITAL; INCENI-IVES; INFLATION; I.ABOR
MARKET INFORMATION; WAGES; JOH LOCATION; WORK
SCHEDULES; LABOR DEMAND; I.ABOR MARKFF AREAS;
E.CONOMIC ANAI.YSIS AND ECONOMETRICS

This study presents a theory of individual migratory
behavior, exploring the impact,of wage changes in speci-
fied labor market areas on wares in other areas, especial-
ly as a result of migration and Mterarea exchange of
labor market inforniation. The analysis is' based on the
hypothesis that a rise in wages in one rerion threatens
employers in other regions with outmigration and hence
possible labor shortage. Employers in these regions
therefore respond to threatened or actual labor outmigra-
lion by matching the, wages paid elsewhere, thus extend-
ing wage inflation.

A,model was constrficted incorporating both a theory
of gross (rather than' net) migration and an interarea
wage determination process reflecting the shift in labor
demand levels generated by gross migration flows.

The analysis focused.primarily on the role of interarea
labor market information in determining intraarea wage.
levels. Empirical testing of the model was based on mi-
gration data drawn from responses to the 1960 and 1970
censuses. Cron-sectional, age-specific migration rates.
were examined in light of such variables as area wage
rates, unemployment rates, distance between areas, and
climatic conditions.

,

The study concludes that the development of a satis-
factory model of labor migration must await further in-
vestigation of the problems of the inadequacy Of Markov
chain theory as a methodological tool for analyzing mi-
gration.The study also notes the difficulty in specifying
how individuals' expectations of available wages are de-
termined.

ON THE THEORY OF INTERREGIONAL
MIGRATION
June 1978

Report Descriptors: LABOR MOBII.ITY; HUMAN CAPITAI ;
I ABOR DEMAND; JOB I ()CATION; ECONOMIC ANAI YSIS
AND ECONOMETRICS

N

5-061 THE DUAL LABOR MARKET: ITS
EXISTENCE AND CONSEQUI?NCES

UNIVERSM OF CALIFORNIA
BERKELEY. CALIF

Grant 91-06-74-04
Project completed fiscal year 1977

Dr. Samuel Rosenberg
1975

Report Descriptors: DUAI I ABOR MARKVES;
UNDEREMPI OYMENT; URBAN AREAS; INCOME; POVERTY
-AREAS

OP(

-NTIS P11244320/AS

5-062 EARLY ACADEMIC ACHIEVEMENT, THE
TRANSITION FROM SCHOOL '10 WORK,

4 AND THE Liiick RUN COST 01 A
NEGATIVE INCOME TAX PROGRAM

THE UNIVERSITY OF WISCONSIN
MARMON, WIS.

Donald M. Waldman, Doctoral Candidate

GlYint 91-55-77-16
-Project completed fiscal year 1979

Descriptors: NEGATIVE INCOME TAX; EDUCATIONAL
ATFAINMENT; TRANSITION FROM_scupol. ro WOBK; COSI'
EFFECTIVENESS; ECONOMIC ANAI.YSIS AND
MONOMETRICS; WELFARE LEGISLATION

This study investigated the econometric problems of
developing a time allocation model in which two interre-
lated activities may or may not be consumed at zero
levels. The researcher set up an econometric time alloca-
tion model for, young men, dividing their time among
employment, schooling, and leisure, and used data from
the National Longitudinal Survey of young men to test
the model. Using econometric analytical techniques, he
derived estimates for the eff,ects of race, education, and
experience on earnings. He also obtained estimates pre-
dicting the labor force status Of individuals in the sample.

The improved econometric techniques developed are
expected to be of value in investigating, labor market
behavior.

THE TIME ALLOCATION OF YOUNG MEN
/979
Report Descriptors: ECONOMIC ANALYSIS AND
ECONOMETRICS; I ABOR MARKET BEHAVIOR; LABOR
FOR('E PAitTICIPATION; NATIONAL I ONGITUDINAE.
SURVEYS; YOUTII /
NTIS

*Ongoing piniectfinaLreport not yet available.
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5-063* EARLY RETIREMENT AND THE LABOR
MARKE.T DYNAMICS (*.OLDER WORKERS

`TALE UNIVERSITY
NEW 11,4 VEN, CONN.

Thomas Alton Gustafion, DoctomI Candidate

Grant 9/-09.75-35
Project still in progress

Descriptors: ECONOMIC ANAI YSIS AND ECONOMETRICS;
MEN; NA HONAL LONGITUDINAL SURVEYS; OLDER
WORKERS; PENSIONS; RETIREMENT

This report studies the labor market of older workers
with particular emphasis on those who have opted for
elnkly rstirement. A comprehensive look into the pros
and col% of retirement, whether early or not, should lead
to information on pensions, unemployment compensation,
social security, and other retirement-related areas.

Data analyzed are from the Panes National Longitit-
dinal Survey conducted between 1966 and 1971. F'ive
thousand men between 45.and 59 were interviewed, and
information gathered should shed light on early retire-
ment and its effects..

5-064* EARNINGS AND HUMAN CAPITAL
INVESTMENT: EFFICTS OF INCREASES IN
LABOR FORCE PARTICIPATION OF WOMEN

BROWN UNIVERSITY
PROVIDENCE, R.I.

Donald Cox, Doctoral Candidate

Grant 91-44-79-24
Project still in progress -

Descriptors: EARNINGS; HUMAN CAPITAL; FEMALES;
LABOR FORCE PARTICIPATION

This dissertation research will investigate the labor
market experiences, earnings, human capital investments,
and variations in earnings for women entering employ-
ment covered by social security in the 1950's. The re-
searcher will seek to answer the following questions:
How do labor market experience patterns of married
women covered by social security differ across succes-
sive- cOilorts of labor market entrants? How have secular
changes in .experience patterns affected investment in

.haman capital and life cycle earnings? Do observed
changes in earnings and investment match theoretical
expectations? 'To what extent does the date when women
_entered the labor market affect their current earnings? Is
the dispersion in the present value of earnings-for women
greater or less than the dispersion in cross-sectional earn-
ings?

Data for the study will come from the merging of two
filesthe 1973 Current Population Survey Administra-
tive Record Exact Match File and the 1973-75 Social
Security Longitudinal Earnings Public UseFile.

The study promises to yield improved estimates of the
deterniinants of women's earnings.

5-065* EARNINGS DECLINES, SOCIAIANSURANCE,
AND POVERTY

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Verdon StaArd Stainft Doctoral Candidate

Grnnt 91-55-78-40
Prrject still in progrm

Descriptors: WELFARE REFORM; INCOME mAINTENANCE;.
ECONOMIC ANAI.YSIS AND ECONOMETRICS; POVERTY;
WOMEN; HEALTH; INCOME; EARNINGS

Fanay earniiigs can Ae-iiine for a yeti-lay 61- reasons
involuntary job loss, illness, sdisablement, retirement,
deaths, births, marital dissolution, and other changes in
family composition. To varying degrees, social insurance
and welfare programs ctishion lomes resulting from each
of these occurrences. This study will estimate the rela-
tive frequency and magnitude of earnings declines by
cause and estimate the extent to which the social welfare
system replaces income lost for each reason. It will use
time series data from the Michigan Panel Study.

The researcher will develop an econometeic model to
predict family earnings flows from economywide trends,
the individual family's skill mix, and the possible events
that could cause income loss. He can measure the earn-
ings effects of each event from thy model and, by adding
transfer payments, estimate the extent to which they
compensate for income losses from the different events.

By considering compensation lby reaton for income
loss, this study may identify areas neglected by social
welfare systems. Divorced mothers, for example, may
not be sufficiently protected front, income loss and may
need additional -means of suppOrk. The study will also
review regional, racial, and urbin-rural differences in
welfare benefits.

,5-066* THE EARNINGS OF IMMIGRANTS IN THE
AMERICAN LABOR MARKET

COLU IA UNIVERSITY
NEW Y K. N.Y.

Gregory 1.)14 'reitas, Doctoral Candidate

Grant 91-36-78-22
Project Still in progress

Descriptors: INCOME; LABOR MARKET BEHAVIOR;
IMMIGRATION; IMMIGRANTS

This research will attempt to reduce the information
gap on legal immigrants through an investigation of their
earnings to provide a better understanding of the func-
tion and malfunction of the U.S. labor market.

The research will study: (1) Earnings of white male
immigrants, (2) earnings of minority male immigrants,
and (3) earnings of female imn igrants. The data base is
the 1970 Census of Population, he l960 Census ot Popu-
lation, and the National Long tudinal Survey of Mature
Women.

The findings of this study should illuminate the impact
of immigrants on the U.S. economy. Results of, this re-,

.1:? 3
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search should he particularly useful not only to govern-
ment and private Organizations concerned with immi-
grants. but also to employers, employment counselors.
and the immigrants taemselves.

5-067 EARNINGS THROUGH MIDLIEE

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Thomas N. Daymont, Doctoral Candidate

-Grant 91-55-772-5-
Project completed fiscal year 1979

Descriptors: EARNINGS; INCOME; ASPIRATIONS;
ATTAINMENT; grATUS; CAREER PATTERNS

This study investigated labor market discrimination
against black men between 1965 and 1970. The analysis
was based on data from the Public Use Samples of the
1970 census. Econometric models were used to calculate
indicators of discrimination. These indicators were then
used to investigate discrimination in relation.to selected
individual characteristics and tlif social organization of
labor markets across industries.

Research findings indicate that, during the late 1960's,
blacks were less likely thab comparable whites to obtain
the more rewarding jobs. Specifically, blacks were less
likely than whites to obtain jobs: (1) That involved

-direct, nonsubordinate contact with customers (e.g., sales
jobs); (2) in which white workers were successful in
establishing a substantial degree of monoply power with-
out uniting with blacks (e.g., craft jobs); (3) for Which
access was determined more by capital than by labor
markets (e.g., self-employment); and (4) that were in the
private profit sector rather than the nonprofit or public
sectors. Of particular interest is the finding that, contrary
to the hypothesis based upon the competitive theory of
disCrimination, the level of discrimination was as high in
competitive industries as in jhose in which firms were
immune to competitive presstires not, to discriminate.

PARAMETERS OF RACIAL DISCRIMINATION IN
THE LATE 1960'S
February 1979
Report Descriptors: DISCRIMINATiON; MEN; STATUS;
RLACIc/WHITE; ECONOMIC ANA! YSIS AND licoNOMETRICS

NTIS PR293182/AS

5-068 AN ECONOMW EVALUATION OF
VOCATIONAI. REHABILITATION IN
LOUISIANA

LOUISIANA STATE UNIVERSITY
BA7'ON ROUGE, LA.

Grant 91-22-75-31
Project completed fiscal year 1977

Dr. Robert Charles Brown
August 1976

Report Descriptors: VOCATIONAL REHABILITATIO
vOCATIONAI TRAINING; HANDICAPPED; ECONOMI
ANALYSIS AND ECONOMETRICS; WORKER UTILIZAT ;

LOUISIANA

NTIs MUM/AS
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5-069 THE ECONOMIC RESPONSIVENESS OP THE
U.S. LABOR FORCE: A LONGITUDINAL
ANALYSIS OF LABOR SUPPLY

COLUMBIA UNIVERSITY
NEW YORK. N.Y.

Thomas A. DiPrete, Doctoral Candidate

Grant 91-36-77:51
Project completed fiscal year 1979

Descriptors: LABOR .sUPPI.Y; NKTIONAL LONGITUDINAL
SURVEYS

This study examined the unemployment experiences of
the heads of households of the 5,000 families in the Panel
Study, of Income Dynamics. It shows how a procedure
developed by D.R. Cox for analyzing life tables can be
used tb examine turnove events throughout the )ife
cycle of workers, demonstraTh that a truly longitudinal
analysis can be applied to longitudinal .data. Since fhis
approach is highly sensitive to the sequence of events in
the lives of labor force participants, it permits a more
detailed examination of the causes of unemployment and.
job stability than was previously possible.

The first part of, the study analyzes the structural as-
pecti of tUrnover through a critical review of earlier
theoretical and empirical research on the problem. The
second part sets the methodological requirements for the
analysis and discusses the alternatives used. And thc
third part describes the somewhat unorthodox data prep-
aration necessary to use the method.

The analysis demonstrates the importance of consider-
ing individual differences in work experience in predict-
ing future turnover events. It shows that the effects of
individual differences persist, even when a number of
measures of the kind of job and the family and personal
characteristics of the worker are considered. The analy-
sis also found that, allowing for previous work experience
reduces racial differences in turnover experiences This
finding suggests that the labor market- disadvantage of
racial minorities is primarily at the beginning of their
work careers.

UNEMPLOYMENT OVER THE LIFE CYCLE:
PROBABILITY MODELS OF TURNOVER
October 1078

NTIS PB28-7953/AS

5-070* THE EcONOMICS OF JOB SEARCH: A
STUDY OF Two LocAlL MASSACHUSETTS
LABOR MARKEIS

HARVARD UNIVERSITY
CAMBRIDGE, MASS

*Ongoing projectfinal report not yet available.
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James S. Ilenry,Doctoral Candidyte

Grant 91-25-76-41
Prrieet still in progress

Descriptors: JOB SEARCH; !ABM MARKET; UNEMPI OYED

This study is analyzing the impact of unemployment
insurance on: (1) Job search by young workers, and (2)
temporary layoffs by firms. The empirical data and con-
clusions derived from the research are being used as a
basis for discussing current search models of unemploy-
ment and as the foundation for an alternative model of
how workers find jobs and jobs find workers.

The data for -th-c-audyTgathered-in -twolocaFMassn-
chusetts labor markets from unemployment insurance
office records-and employer tax reports, are being sub-.
jected to regression analysis.

5-071 ECONOMICS 01, OCCUPATIONAL HEALTH
' AND SAFETY

HARVARD UNIVERSITY
CAMBRIDGR MASS

Grant .91-25-70-16
Project completed Owl year 1977

EMPIAWMENT HAZARDS: AN INVESTIGATION
OF MARKE't PERFORMANCE
Dr. Kip W. Viscusi
August 1976
Report Descriptors: OCCUPATIONAI SAVETY AND BEAI
1011 SATISFACTION

NTIS PI1273714/AS

5-072* AN ECONOMIC STUDY OF' THE SUPPLY OF
NURSING SUPERVISORS IN LABOR
MARKM ACRO.SS CANADA IN 1971

THE AMERICAN UNIVERSITY
WASHINGTON, D.C.

Barlxira S. Goldman, Dort-Oral Candidate

1Grant 91-11-77-15
Y'raject stiAl in pmgress

lkscriptors: NURSES; IIFAITti OCCUPATIONS; LABOR
SUPPLY; MR SAI'ISIACTIoN; WAGES

The objectiv-es of this research are to determine the
impact of the level and structure of wages and job satis-
faction on the supply of nursing services in Canada and
to propose policy alternatives that will have an effect on
.the amount, efficiency, and distribution of services of-
fered by employed nurses.

The study is examining three dimensions of labor
supply: (1) Time spent in the labor market (measured by
the average number of hours worked in a given week
and the number of weeks worked per year); (2) labor
market attachment (measured by the proportion of nurses
who worked during previous period of time and are

stifl'workmg during the reference period and the avenue
number of months that nurses worked for the same em-

, ployer); and (3) job attachment (measured by the average
number or months a nurse has worked at the current job -
and the turnover rate of nurses working .in a hospital).

The investigator is carrying out both factOr and multi-
ple regression analysis of data on nurses aggregated by
clowinii.lies (Or census divisions) in Canada' for the year

5-073 THE EFFECT OF CHANGES IN WOMEN'S
LABOR FORCE PARTICIPATION RATES ON
THE- DISTRIBLITIONAHLEA MIA IN COM ES.
BETWE'EN BLACKS AND WHITES

MASSAC1WSE11S INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Linda P. Datcher. Doctoral Candidate

Grant 91-25-7-30
PrOject cwnpleted fiscal year 1979

DesCriptors: RIACK/WIIITE; WOMEN; NAHONAI
I ONGITUDINAI SURVEYS; LABOR FORCE PARTICIPATION

This dissertation examined the effects of women's in-
creased labor force participation on the relative earnings
of black and white families. It concentrated on the ef-
fets of increased employment of women belween 1965
and 1970 in occupations that have at least moderate
proportions of both men and women.

These jobs were divided into competitive model jobs
(with flexible wages, determined by the forces of supply

-and demand) and those included in Thurow's job compe-
tition model, which attaches wages to jobs rather than to
individuals and assumes that relative 'wages are fixed.

In the competitive model jobs, increased employment
of women lowered earnings within the occupations
wtiere. the change occurred but not the occupational
distribution of men. For jobs included in the job compe-
tition model, the effect was a lower occupational distri-
bution of men but no change in earnings. The research
also discovered that increased employment of women
had the greatest effect on black men, who experienced
reduced earnings and lower occupational distribution.

THE EFFECTS OF HIGHER WOMEN'S LABOR
.FORCE PARTICIPATION RATES ON THE
RELATIVE EARNINGS OF BLACK AND WHITE
FAMILIES '
September 1978

,Report Descriptors: EARNINCS; EMPLOYMENT; woMEN;
BLACK/1,VMM; NATIONAI LONOITU6INAI SURVEYS

NTIS 111289040/AS

I.
5-074* THE EFFECT OF CYCLIC VARIATION IN

THE DISTRIBUTION OF INCOME ON THE
MEASURED VALUE 01: EDUCATION

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF
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James S Cunningham, Doctoral Candidate

Grant 91-06-78-14
Project still in firogress

Descriptors: HUMAN CAPITAL; INVESTMENT; ECONOMIC
ANALYSIS AND ECONOMETRICS; BUSINESS CYCLE

This study will examine cyclical forces such as oppor-
tunity costs (deferring earnings while attending school),
parental support for schooling, and the difficulty or ease
of borrowing to finance education. It will seek to deter.
mine more precisely the conditions that cause these
-forces- to- vat*. relative_to each_ other An. a _systematic_
fashion.

Behavioral and econometric models with regression
analysis witl be used alone with data from the 1960 I/
100 Census of the Population and from a sample of the
1970 1/100 Census. Results of this study should assist
policymakers in designMg measures related to'the educa-

Ntion system.

5-075* THE EITECT OF MINIMUM WAGE
LEGISLATION ON THE WAGE GROWTH OF
YOUNG WORKERS

CORNELL UNIVERSITY
ITHACA. N.Y.

Alan Jay Marcus,.Doctoral Candidate

Grant 91-36-79-43
Project still in progress

Descriptors: MINIMUM WAGE LAWS; YOUTH; YOUTH
PROGRAMS

The dissertation will focus on the effect of minimum
wage 'legislation on human capital i&vestments and on
the eventual wage growth of young plPople. The investi-
gator will estimate a model using pooled time series and
cross-sectional data on young people. The data source
will he the National Longitudinal Surveys of young men
and women.

The results of-this study are expected to he of value in
consideration of the minimum wage, including the cur-
rent policy debate on a youth differential.

5-076 THE EFFECI OF TECHNOLOGY ON
ORGANIZATIONAL STRUCTURE

THE UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH. .

Grant 91-26-72-11
Project completed fiscal year 1977

THE SOCIAL INTEGRATION OF FARM
WORKERS IN CALIFORNIA
Dr. William M. Denney .

1976

Report Descriptors: EARMWORKERS; UNIONIZATION;
SOCIAL MOBILITY; ATITIVOES; SOCIAL RELATIONSHIPS

NTIS PB276302/AS
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5-077 THE EFFECTS OF A GOVERNMENT POLICY
ON THE DYNAMIC PROCESSES OF THE
LABOR MARKET: AN EVALUATION OF
THE TRADE ADJUSTMENT PROGRAM

PENNSYLVANIA STATE UNIVERSITY
UNIVERSITY PARK, PA.

--Sleverr-HTSheingold; Doctoral Candidate-

Grant 91-42-77-61.
Project completed.flscal year 1979

Descriptors: TRADE ADJUSTMENT ASSISTANCE;
EMPLOYMENT TERMINATION; REEMPLOYMENI'
ASSIST4NCE

This study had two thrtists. The first was to develop .a,
model of the layoff process. The investigator constructed
a model strictly within a human capital framework,
which provided a reasonable prediction of observed
layoff patterns when certain assumptions concerning the
shape of the wage profile were imposed. However, the
human capital framework has weaknesses caused primar-
ily by incompletespecification of employer-employee re-
lationships.

Hence the investigator extendeid the model into a con-
tracting view of the labor market. These contracts be-
tween employer and employee, although often unwritten
and implicit, are enforceable through economic incen-
tives. Firms with a reputation for unreliability in the
chntracting process experience higher labor costs in
terms of uncertainty premiums. Workers are dis.suaded
from defaulting on the contracts by a preferred work
environment and seniority rights and benefits. These con-
tracts are unevenly distributed across the labor force by
race, sex, and skill levels and are most likely' to cover
union members; highly skilled workers; and supervisory,
technical, and managerial personnel.

The second purpose of the research was to analyze the
labor Market effects of the Trade Adjustment Assistance
(TAA) Program. these effects were estimated for
sample groupings based on predicted layoff probabilities.
The results showed that the TAA Program has had only
limited success in improving the job search outcomes of
workers adversely affected by liberalized trade policies.
Furthermore, the combination of all TAA benefits and
services has had little perceivable effect on the wage
growth of those who have been reemployed.. Thus, any
gains in the initial job search process resulting from
TAA assistance have diminished over timr. A key con-.
elusion of the report is that issues raised oVer the 1962
TAA legislatioir may not be relevant to evaluating the
effects of the 1974 program. Because of changes in the
industries by foreign trade competition, perma-
nent separ ons and plant closings are less likely to
occUr now than they were earlier. The TAA recipient
population is apt to contain many workers ontemporary
layoff with a substantial probability of recall. Speedy
relocation of displaced' workers is not a critical issue for
these workers. If imports--and not the benefits them-,

*Ongoing projectfinal report not yet available.
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selveaingrease the frequency of temporary layoffs, then
the TAA Program can servc the usekil ilinction of pro:
viding short-term income maintenance.

SPECIFIC CAPITAL IMPLICIT CONTRACTS, .

AND THE LAYOFF PROCESS: AN APPLICATION
TO EVALUATING THE TRADE ADJUSTMENT
ASSISTANCE PROGRAM
August 1979
Report DescrtPtors: TRADE ADJUSTMENT ASSInANCE;
EMPLOYMENT TERMINATION; REEMPLOYMENT
ASSISTANCE; EMPIDYERS; WORKING CONITIONS

NTIS PI1301060/AS

5-078 THE Err Eels OF 13ENEITrS AND
OVERTIME COM ON 'nil,. SHORT-RUN
CYCLICAL DEMAND FOR LABOR IN. THE
AUTOMOMLE INDMFRY IN MICHIGAN

UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-26-76-69
Project compkted fiscal year 1978

Dr. Arthur R. Schwartz
January 1978
Report Descriptors: FRINGE BENEFITS; BUSINESS CYCLE;
TRANSPORTATION EQUIPMENT INDUSTRY

NTIS PR2S0629/AS

5-079* THE EFFECTS OF ECONOMIC CHANGE AN!)
. OVERTIME HOURS ON EMPLOYEE
ABSENTEEISM ANQ HEAITH

UNIVERSITY OP CALIFORNIA
mVINE, CALM

Jeanine Frank, Doctoral Candidate

Grant 91-06-79-45
PrOject still in progress

.Descriptors: ABSENITEISM; WORKATUITUDES; JOB
PERFORMANCE; monyATION

This research wilt examine the correlation between
economic change and the well-being of individuals: It
will uhe archival data on approximately 300 workers in
one division of .an electronics mamtfacturing firm in the
San Diego standard metropolitan statistical area.. These
data include the age, sex, and job levels of the workers;
the houts worked per month including overtime; absen-
teeism records; and information dn monthly claims under
the company health plan. To obtain sufficient informa-
tion for an effective analysis, the resuarcher will use.a
time period of 3 years.

This study is designed tp illuminate the link between
macroeconomic change and worker-well-being, and con-
tribute to research on job stress and health. Individual
workers should .benefit from the information about the
effects of overtime work on their health.

5-080*. THE EFtwis 0, GEOGRAPHICAI
IMM01111.1tY ON THE UNEMPI OYMENT
ANI) UNDEREMPLOYMENT.** Low-
!WOW ARI,A RESIDENTS

UNIVERSI11' OF CALIFORNIA
BERARLRY. CALIF .

Dennis M. I:toth. Doctor& Cwaidate

Grant 91-06-73-W
Project still in progress

DeVeriptors: IIARDCORE; UN,DFREMPI OYMENI'; III ACKS;
COMMUTING; GIIETID RESIDENTS; SEX DISCBIMINKHON

This project is concerned with the extent to which the
isolation of jobseekers front available jobs exacertmtes
sex and racial discrimination in employment, the mis-
matching of skills, and other factors associated with high
unemployment wand underemployment in the central
cities. Its objectives are to determine: (I) The causes of
high unemployment in the central city, esptcially among
blacks; (2) the range of employment opportunities actual-
ly 'avAilable in the suburbs; (3) the relatiVe importance of
transportation vis-a-vis other determinatils of ghetto resi-
dents' chanues of getting and holding jobs; (4) the char-
acteristics, of t*)se most likely to benefit from improve-
ments in transportation; and (5) the reasons why some of
the urban poor have idapted to changes in employment
location and others have not.

The Oaklansl-San Francisco Bay region is the primary
setting for tflis research. The 1970 Census Profiles of
Selected Low-Income Areas and dattt tapes' from Dun
and Bradstreet's DUNS Market Ide.ntifier File are its,
primary sources. Regression techniques are being used to
measure and ,compare the availability (If jobs accessible
at various costs to low-income urea residents and to
estimate the "latent demapd" of the central-city poOr for
transportation to jobs ouiside the central business district.

5-081 THE EFEWES 01, LABOR MARKET
, CONCENTRATIONS ON WAGES

UNIVERSITY OF CONNECI1CO7
SlOORS. CQNN.

Grant 91-09-76-02
Pqect completed .fiscal year 1977

LOCAL LABOR MARKET '1.RUCTURI..: ITS
EFFECTS O WAOES
Dr Richard W. Stratton
1976

Report Descriptors: FARNINON; RONOMIC°A NA I YSIS ANO
liCONOMETRICti; UNIONIIA l'ION; ASSESSMUNT ANI)
EVALUATION

NIIS PR27430.1/As
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5-082 THE EFFECTS OF LABOR MARKET
MOBILITY ON VARNINGS PR(X;RESSION
FOR WOMEN

UNIVERSITY OF CALIFORNIA
BERKELEY. CALIF

Cynthia Rena% Doctoral Candidate

Grant 91-06-77-10
Project completed fiscal year 1979

Dewriptors: OCCUPAVIONAL MOBILITY; EMPLOYMENT
PATTURNS; I ABOR FORCE BEHAVIOR; TURNOVER;
OCCUPATIONO. STATUS

1977-78 on fot4r Corpsmembers who received place-
ment services, those receiving no placement assistance,
and a control group not in Job Corps.

The researcher will examine the work experiences of
these groups and .subdividions of the gronps by analyzing
differences in the means, frequency distributions, and
gross flows for their hoUrlywages, hours worked per
week, weeks with the same employer, incidence and
duration of unemployment, perceived match between
training and employment, and union-nonunion job status.
She will also use econometric analytical techniques to
examine their earnings and unemployment experiences.
In addition, she will analyze their job expriences, plus
such outcomes as military enlistments, by type of place-

_ men tiserv ices received-
This study analyzed the effects of changes in labor

market jobs on the earnings and employment decisions of
'female workers in their thirties and forties. The data
source was the 1969-72 National Longitudinal Surveys of
mature women. In addition to predicting percentage
changes in hourly wage rates as a result .of changing
employers, the study examined flows out' of the pai
labor force and adjustments in hours of work. It consicR
ered these results sepdately for family-related quits, job-
related quits, and job losses.

The study found that joi.related quits are more likely
to result in higher wages than are either family-related
quits or job losses. However, More than One-third of the
women who quit for job-related reasons earned less in
their new jobs than in their old ones. Over one-third of
the women who lost' their jobs or quit for family-related .
reasons" decreased their hours of work, while 30 perd.nt
of those who quit for job-related reasons increased their
hours of work when they changed employers.

WORK, WAGES, AND JOB CHANGES: ,Rkil.URNS
TO LABOR MARKET MOBILITY FOR WOMEN
November 1978 is:.

Report Descriptors: OCCUPATIONAL moint.ITV;
EMPLOYMENT PATTERNS; EARNINGS; 'TURNOVER;
FEMALES

NTIS P11289441/AS

5-083* THE EFFECTS OF PI.ACEMEN'I' SERVICFS
ON JOB CORPS PARICIPAes' LABOR
MARKET EXPERIENCES

UNIVERSITY OF CALIFORN1.4
LOS ANGELES, CALIF.

. Naomi Berger Davidson. Doctoral Candidate

Grant 91-06-79-20
Project still in progress

Descrip7ors: JOB CORPS; JOB PLACEMENT; EARNINGS;
ECONOMIC ANALYSIS AND ECONOMETRICS

A

This dissertation study will try to find out whether
placement servieq improve the earnings and likbor
market stability of former Job Corps enrollees. The study
will use data collected by Mathematica Policy Research
Inc., for the U.S. Department of Labor at two times in

*Ongoing projecrfinal report not yet ayailable..
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5-084* THE EFFECTS OF THE OUARANTEED
ANNUAL INCOME ON THE 'OCCUPATIONAL
CAREERS OF LONGSHOREMEN: A PILoy
STUDY

CITY UNIVERSITY OF NEW YORK
NEW YORK. N.y.

4
William DiFazio. Docto. Candidate

Grant 91-36-78-34
Project still in progress

Descriptor4 MOTIVATION; OCCUPATIONAUADJusTmENT;
TECHNO1 Y AND 1'ECHNOLOGIC/1. CHANGE;
TECHNOL TRAINSFE0

This research will focus on the effects of a guaranteed
annual income (GAI) on individual longshoremen, their
occupational culture, and their participation in the labor
union. The study will draw upon the experience of,long-
shoremen in the GAI program to investigate how they
adapt to the loss of work without loss of income., ,

Tile research will se information gathered from par-
ticipant observation, life history interviews with long-
shoremen and union leaders, and survey questionnitires.
It will also draw on content analj,ses of archival material
from the International Longshoremen's Association, local
1814, recorded speeches of union officials, ,and goVern-
ment studies.

This study should be of considerable value to future
researehers and .policymakers who may undertake a
More ambitiouslevaluation of the overall effects of a
guaranteed annual income. In general, the study .is ex-
pected to provide: (1) Reliable indiCators of the patterns
of time use and of the relationship betweeh present be-
tiavior and past work history of longshoremen ,in the
GAI Program and (2) a tested instrument that could
easily be used in similar work settin'gs. These products
should permit both the replication of a major portion-of
this research and xtension thrOugh cdmparisons with
other occupation )ups.

3 c)

4
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5-085* AN EMPIRICAL ANALYSIS.OF THE
DETERMINANTS OF PERSONAL EARNINGS
FOR PERSONS OF SPANISH ORIGIN: CUBAN
AMERICANS, MEXICAN AMERICANS, AND
PUERTO RICAN AMERICANS

TIIE UNIVERSITY OF NOTRE DAME
NOTRE DAME, IND.

Joe Mosqueda, Jr., Doctoral Candidate

Grant 91-18-77-14
Project still in progress

DeSeriptor.s.-SPANISH-SPE-A-KING-AMF-.R-1C-A-NSt.-EA-RNINGS;
INCOME; WAGES; MEXICAN AMERICANS; PUERTO RICANS

This study is'an empirical analysis of the determinants
of earningi for persons of Spanish origin in the United
States, with specific reference to persons of Cuban,
Mexican, and Puerto Rican descent. The analysis is based
on an earnings model that includes human capital, institu-
tional, and social stratification variables. A micro-data set
for the study is being derived primarily frcun the one-in-
a-hundred Public Use Sample of Basic Records from the
1970 Census of the Population.

5-086* AN EMPIRICAL EXAMINATION OF
FACTORS INFLUENCING THE
INTRODUCTION AND USE OF NEW
HEALTH PROFESSIONALS IN THE
DELIVERY,OF PRIMARY HEALTH CARE

tS74 NFOR D. UNIVERSITY
STANFORD, CALIF.

Ingeborg M. Kuhn, DoctoealCandidate

Grant 91-06-77-56
Project still Or progress

Descriptors: HEALTH OCCUPATIONS; HEALTH CARE;
HUMAN CAPITAI.; HUMAN RESOUBCES

Three questions will be eiantined in .the research: (1)
To what extent do factors such as State regulations,
third-party reitnbursement, policies, and the dissemination
of information influence the actual distribution of the
"New Health Prpfessionals" (NHP's)? (2) Does there
appear to be a difference in the relative influence of the
factors among areas differentiated according io need for
primary care services? (3) What may be some of the
factors thathave contributed to the inclusion of re4tric-
tions on th use of the NHP in Slate laws and regula-
tions?

To sttmV these questions, the researcher Swill develop
three multivariate analytical models, The first model will
incrOde factors that. influence the distribution of.the NHP
and -dependent 'yariables representing the distribution of
NHP's among States. The second will include independ-
ent variables similar to the first model and dependent
variables representing the NHP in areas within States
differentiated according to the availability of primary
care services: The third model will include independent
variables representing the factors that may influence phy-

sicians to recommend restrictions on the use of the NHP
and a dependent variable representing the degree of re-
strictions contained in State laws and regulations. Cross
section data derived from existing sources Will be used to
analyze the relationships among the variables of each
model. Multivariate amalytical techniques, such as regres-
sion analysis, will be used to examine the data and to
deVelop conclusions about the significance of the param-
eters of the models.

5-087 AN EMPIRICAL EXAMINATION OF THE
UNION IMPACT ON SUPPLEMENTARY

_EMELCIYEE_COMPENSATION_

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Brian P. Ileshizer, Doctoral Candidate

.Grant 91-55-78-07
Project mmpleted fiscal year 1979

Descriptors: LABOR MARKET BEHAN)IOR; UNION IMPACT;
TURNOvER; FRINGE RENEErts -

This study analyzed the development and structure of
pikblic and private benefits and tri to measure the
effect of unions on private employee nem in manufac-
turing. Data for the study were obtain d from the bienni-
al Bureau of Labor Statistics (BLS) surveys of employee
compensektion for 1968, 1970, 1972, and 1974.

CensuAnd Current Population Survey data were used
to, obtain measures for different demographic and labor
market efiaracteristics associated with the industries in
the BLS surveys. The data were analyzed at the three-
digit Standard Industrial Classification (SIC) code level
for all manufacturing industries included in each year of
the survey. The impact of unions on employee benefits
was estimated for total fringe benefits; pensions; and
health, life, and accident insurance. t

The resluts indicate that unions have played a signifi-
cant part in bringing about higher employee benefits for
unionized workers in manufacturing. In the wage equa-
tion, union coverage and employee benefits had a signifi-
cant positive association with wage rates, and the level
of employee benefits has the strongest association with
wage levels. .

Industries With more, extensive union coverage and
higher levels of employee benefits had lower quit rates,
with the level of employee benefits having the largest
effect on manufacturing quits. The proportion of union-
ized workers in an industry was positively related to the
level of wages and employee benefits, with the level of
benefits in the itKlustry having the strongest association
with union coverle.

EMPLOYEE BENEFITS, TRADE UNIONS AN'D .
THE UNION IMPACT ON EMPLOYEE BENEFITS
114MANUFACTURING
becember 1978 .

N'rIS P1129175h/AS
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expected tenure on the next job. In addition, ;Le niodel
predicted a uniform decline in both the reservation wage
and search intensity RS the duration of unemployment
increases.

5-088* AN EMTICM. EXAMINATION
COI 1 ECI IVL BAR(iAINING IN THE PUBLIC'
SCHOOLS IN THE STATE 01''WASIIINUTON

UNIVERSITY OF W4SHINGMN
SEATTLE WASH.

Alan M Cabelly. Doctoral Candidate

Grant 91-5,-01
Project mil in Progress

DeSerlptorS: Co I OVI OA It( A IN IN( i; mom! s

T-hm mudy-is .oxamming- the-ongoing-negoutitions- be-
t ween the Washington Lthication Association (WEA),
representing the public school teachers of the State of
Washington, and the Washington State School Directors'
Association (WSSDA), representing the various school
districts 1'Iw investigator will send questionnaires to ne-
gotiators for both WSSDA and WI:A in an attempt lo
deline the relationship between (he parties and determine
what factors are related to success in these negotiations.
This information will then be reported to the individual
negotiators m hopes of adding to their negotiating skills.
At the same time, the results will be published, to help
further understanding of the...collective-bargaining proc-
ess as a step in theory developpient.

Regression and correlational analytic techniques will
be applied to the data obtained from the questionnaires.
The findings of this research are expected to contribute
to the development of a theoretical model of collective
bargaining.

-5-089 AN EMPIRICAI INVISERJATI0N 01. JOB
SEARCH BEHAVIOR 01 T111-.UNEMPI MED

PURDUE UNIVERSITY
WES"' 1...1F.,1 MEM, /NU

Otis W. Gilley, Doctoral Camlidate.

Grant 9/-/S- 78-38
Project completed fiscal .year 1979

De.wriptors: JOB SI.ARc11; 1.CON0MICANAI MIS AND
I.CONOMI I RICS; S; t I.MPI ON'MIN I

This study extended the usual it+ search models ex-
plaining the c oice of a reservation wage one step far-
.ther 'to include ihe choice of the optinuil time period to
speed the scare for employment. Within this context,
the investigator ( veloped a formal model relating sever-
al key outside foe ors to the choice of' a reservation wage
and search intensi He tested the model using informa-
tion provided by t hJ Bureau of Labor Statistics and the
Bureau of (he Ceti us On the jobseeking activities of a
group (if unemployed workers between May and August
1976.

The findings suggest that job sear0 efforts (in the
('orm of a reservation wage and sealth intensity). are
affected by such factors as lite productivity of (he search
process, unemployment insurance payments iii the case
of reservation wage), the household assets of the unem-
ployed, the job Jacancy rate across regions, and the

*Ongoing projectfinnl report not

A THEORETICAL AND EMPIRICAL
INVESTIGATION OF 3013 SEARCH BEHAVIOR
August /979

Report Mscriptors: Jon SEARCH; MODE1 5;
UNI,MPI OYME:NT: ECONOMIC ANAIVIAS AND
1.CONOMI.TRICS

Nris P1121)1)7111)/AS

5-090 AN EMPIRICAI TEST OF TilL HUMAN
CAPITA! EAltNINGS FUNCTION: A
M ICROEcONOM K2 A NA,I YSIS. ACROSS
CUTIES

UNIVERSITY OE VIRGINM
CHARLOTTESVILLE. VA.

Grant 91-51-76-1 I
Project completed fiscal year /977

THE LEVEL AND 1)ISTRI1)4ION OF
EAl$pNINCOACROSS U.S. LABO,R MARKETS: /V
Mk_ ROECONOMIC APPROACH
Dr. Barry T Hirsch
May /977-

Report Descriptors: ECONOMIC ANAI VMS AND
1-CONO1E FMCS; FARNINOS; !IONIAN CAPI I AI.;
S IA OSTICA I AN AI YSIS

Ntis 191263221/AS

5-091 EMPIRICAI TES'I'S 01-JOR-SEARCH
HYPOIDESES: TUE GENERATION AND
ACCEPTANCE OF Jon SEARCII

NORTH CAROLINA ST-1TE UNIVERSITY
RALEIGH. N.(*.

Grunt 91-37-75-22
Project completed fiscal year 1977
Dr. John I: Warner
1976

Report Descriptors: DURATION 01- UNI.MH OYMI.NT;
EARNINGS: !AMMAN CAPO Al 3011 SUARCII; I ABOR FORCE
PARTICIPATION

NAOS 191274331/ASw

5-092 Eron ()YEE INVORMATION ENVIRONMENTS
AND JOR.S:ATISEACTION: A CLOSCR LOOK

/OKA SIAM UNIVERSITY OE SCIENCE AND
TE(7INOLOGY

AMES, IOWA

Grant 9149-77-12
Project completed fiscal year 1977

yet available.

1.4 .,
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1977
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COMMON LAW CRIME SEVERITY AFTER
RELEASE FROM PRISON

Dr. Louis E. Geneyk
June 1978

Report Descriptorr MODELS; EX-OFFENDERS; RECIDIVAM

NTIS 141284454/AS

Report Descriptors: ATTITUDES; JOB SATISFACTION;
INFORMATION SYSTEMS; UNIVERSITIES AND COLLEGES

NTIR P11273901/AS

5493 EMPLOYEE RESPONSES To WoRK-UNIT
STRUCTURE AND JOB DESIGN

UNIVERSITY OF WISCONSIN
MADISON. WIS.

Grant 91-53-76-67
Project completed fiscal year 1978

Dr. Jon L. Pierce
February 1978

Report Descriptors; JOB ANALYSIS; JOB SATISFACTION;
MOTIVATION; ORGANIZATIONAL ENVIRONMENT; WORK
Arrrivms

5494* 'EMPLOYEE STOCK OWNERSHIP: A
MICROLCONOMIC ANALYSIS

VIRGINIA POLYTECHNIC INSTITUTE ANIYSTATT
UNIVERSITY

BLACKSBURG, VA.

Paul C. Thylor, Doctoral Candidate

Grant 91-51-78-46
Project still in progress

Descriptors: COLLECTIVE BARGAINING; FRINGE BENEFITS;

LABOR MOBILITY; TRANSITION FROM WORK TO

RETIREMENT MICROLEVEL ANALYSIS

This project will attempt to %evaluate the benefits of
employee stock ownership plans (ESOP's) to workers
and to set the stage for reliable macroeconomic estimates
of their impact on national employment and growth. It is
a pilot study in four-firms to test the impact of ESOP's
on labor mobility, worker suggestions to improve pro-
duction, and financial risk to employees. It will consider
,pch issues as the contributions of ESOP's to firm effi-
ciency and their worth to participating employees both
as compensation and as an incentive to develdp job skillS.,
The researcher will also briefly explore thc implications
of ESOP:s for regulation and collective bargaining in the
four firms. V

The results should have implications for the transition
from work to retirement, employee participation in man-
agement, and job satisiaction.

5-095 EMPLOYMENT, CRIMINALITY AND
CRIMINAL. RECIDIVISM

THE CIl'Y UNIVERSITY OF NEW YORK
tiEW YORK. N.Y.

91-36-77-41
t completed fiscal year 1978

. ...
5-096 EMPLOYMENT TURNOVER AND WAGE

DYNAMICS 'IN U.S. MANUFACTURING

LINI-V-ERSIT-Y_OEMINNESOLt
MINNEAPOLIS, MINN. )7
Grant 91-27-73-03
Project completed fiscal year 1977

Pr. John F. Geweke
December 1975

Report Descriptors: F.ARNINGS; ECONOMIC ANALY9S AND
ECONOMETRICS; MICROLEVEL ANALYSIS; TURNOVER;
I.ABOR MARKET INFORMATION; LABOR DEMAND

NTIS P112738.74/A

5-097* THE ESTIMATION OE COMPLETED
UNEMPLOYMENT SPELL DURATIONS FROM
PUBLISHED DATA UNDER NON-STEADY-
STATE CONDITIONS

CORNELL UNIVERSITY
!MCA. N.Y.

lames P Luckeit. Doctoral Candidate

Grant 91-36-78-28
Project still in pmgress

Descriptors: DURATION OF UNEMPLOYMENT;
UNEMPLOYMENT; I.ABORMARKET: ECONOMIC ANALYSIS

AND ECONOMETRICS

The main objective of this study islo develop a model
of the labor market that will infer the distribution of the
lengths of completed unemployment spells for a cohorti
that becomes unemployed at any time. The model will
be applicable to any demographic group for which the
Current Population Survey tabulates in-process unem-
ployment spell durations. In addition, the researcher will
test various versions of this procedure against each other
and against various steady-state techniques used in the
past.

The research is expected to enable analysts to ascertain
to what exjpnt variations in unemployment rates (across
demographVgroups or over 4ime) are due to differences
in unemployment infloivs (frequency of unemployment)
or outflows (durations of completed spells of unemploy-
ment). Since the caUses of high infloW rates are likely to
be very different from those for low outflow rates, poli-
cies to combat these problems should also differ,

)
6
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5-098* EVOI UTION OF SEGMENTATION IN
1111E CHICAGO LAWN MARK Ft, 1880 AO
1930

BOSION UNIVERSITY
BallON. MASS.

M.ath Paley. Doctoral Candidate

Grant 91-25-78-06 (larnwrly Grant 91-25-76-43)
Project still in progress

Descriptors: !MAI LABOR MARKE OCCUPATIONAI
MOBII FIN; OCCUPATIONAI STRUC111RE

This research endeavors to test the historical validity
of the dual labor market hypothesis using mobility data
for the peNiotl 1880 to 1930. It is exploring: ( I) Whether
there is evidence of segmentation occurring in the labor
force (hiring this period that was not based on differ-
ences in individual characteristics, and (2) whether there'
are signs of the development of an internal labor-market
in one large primary industry.

Analysis is, based on a study of payroll records of the
McCormick Company from 1880 to 1901 and on payroll
records of the McCormick Division of International Har-
vester Company from 1902 to 1930. Data on emplores'
age, race, place of birth, and education are
matched with information about their employment
riences at the McCormick plant through multiple corre-
lation analysis.

5-099* AN EXAMINATION OF THE SOCIAL
FACTORS DEXERMINING SUCCESSIVI
TRAINING PERFORMANCE FOR
PARTICIPANTS-IN EX-OITENDER
MANPOWER PRO43RAMS: A MODEI
PREDICTING SOCIAL BEHAVIOR

THE UNIVERSITY OF ILLINOIS
URBANA, ILI..

James 14 Browne. Doctoral Candidate

Grant 91-17-79-30
Project still in progress

Dewriptors: EX-OFFENDERS; MODEI 5; ASSESSMENT oy
APPI ICAN'111 AND TRAINEES; ECONOMIC ANAINSM AN!)
ECONOMETRICS

The primary objective of this research is to produce a
monograph on the factors that lead to training success
for use by those planning training programs f6r ex-of-
fenders. The survey design allows for a comprehensive
evaluation of the more traditional predictors of training
success, such as demographic and background variables,
and some nontraditional predictors, such as work atti-
tudes and values.

The results of this research should help pojicymakers
decide on expenditures for employment development
programs. They should also contribute to current thco-
retical knowledge about the training problems of ex-
offenders.

*Ongoing projectfinal report not

5-100* AN EXPERIMENTAL STUDY OF THL
EITIWTS OF VARIATIONS IN SITUATIONAL
AND PERSONAITI'Y CHARACTERISTICS ON
JOB SEARCH AND JOH CHOICE

THE UNIVERSITY OF WISCVNSIN
MADISON, WIS.

Judy Man-Gottlieb. Doctotid Candidate

Grant 91.55.78.43
Project still in progress

Des-criptars.: CARLEKA:110140011__SLARCLIi_KAN5IT !ON
FROM SCI1001. 'I() WORK; YOUTH; DOCIOR Al
DISSEITIATION tiRANTS; EXPERIMENTAI MODE!.

This study will measure the effectS lift simulated van--
,

ations in situations and personal characteristics on deci-
sions about job searChes and job choices. The design is a
multivariate, fully crossed experimental study, with both
multiple independent v4ables (fact9rs) and multiple de-
pendent Variables. The study will 'use a homogeneous
occupatignal sample of sonic 1,3(10 students in their grad-
'bating year at a teamical

Students will complete job applications listing their
educational and job experience, and will take a variety of
psychological tests. FIxperimental variables will include
such alternatives as immediate acceptance or rOection of
a job vs. postponement of slecision, known vs. unknown
distribution of job offers, highly dissimilar vs. similar job
offers, high vs. low rejection rate of applicants, and
random vs. declining attr.activeness oe job offers present-
ed. Some of the dependent variables will be utility of the
accepted job, number of jobs applied for, and satisfaction
with accepted job offer.

5-,101 AN EXPLORATORY STUDY OF THE
EMOTIONAL REACTIONS 11ND .

SUBSEQUENT ADJUSTMENTS 01; WORKERS
WHO L(AT THEIR JOBS AS A RESULT OF A
PLANT CLOSINV IN A SMALL COMPANY
TOWN IN SOUYIIWIiST

VIRGINIA POLYTECHNIC INSITIVTE AND STATE
UNIVERSITY

BLACKSBURG, VA. ,

Grant 91-51-74-38
Prriect completed fiscal year 1977

JOB LOSS: A PSYCHOSOCIAL STUDY OF
WORKER REACTIONS TO A PLANT-CLOSING
IN A COMPANY TOWN IN SOUTHERN
APPALACHIA
Dr, Walter G. Strange
August 1977

Report Descriptors: ADJUKUMENT; JOB I ass; 1'1 ANI
SHUTDoWN; EMPIOYMENI ITIMINATION; X1.01.1.S;
VIR(.11NIA SA1 TvIll

NTIS P11276142/AS

yet available.
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3402* 11:EDERAI. Pot.K'Y CONCERNING WOMEN
PROM 1945 TO 196ft

COLUMBIA UNIVERS11y
NEW YORK. N.Y.

Cynthia Harrison. Doctoral Candidate

Grant 91-36-78-36
Project still it; pmgren

Dewriptors: WOMEN; SEX DISCRIMINATION; EMPLOYMI?NT
POI ICY; SOCIAl CHANGE

Allis study willexamine. theevolutionofFederal-
policy toward women from 190 to 1966 to discern the
interavtion of social change, political factors, and poliey-
making. The researcher will !elate Federal laws enacted
during the period that changed policies affecting *omen
to other social and political factors. She hypothesizes
that railitical factors, including the selection of female
advisers, . cpmbined with social changes, including the
entry of 'married women into the labor force, led to
policies that helped to focus women's grievances, gener-
ating further SQCISI change.

The researcher will use manuscript collections, private

Mpers,
igivermuent documents, published and, unpub-

ed printery sources, and interviews where possible to
!lee how the measures affectino women proposed in each
administration arose. This review will include looking at
siggestions of cabinet members and their subordinates,
reconimendations by members of Congress, requests by
womeh's organizations and labor unions, and agendas of
party officials. The researcher will consider the policies,
implicit or stated, that emerged from *se sources and
evaluate the political rationale for changes made Over the
period. In addition, she will review the changing roles of

vyonaen in employment and education to see how they
affected the formulation of policy. Special attention will
be devoted to the goals of the Women's Bureau and its
efficacy in achieving them.

5-103* THE FEMALE HAITIAN IMMIGRANT IN
TtiF. Num YORK CITY LABOR FORCE

THE CITY UNIVERSITY pF NgW YORK
GRADUAV E SCHOOL AND UNIVERSITY
(WAITER

NEW YOR N.Y.

Walter L. Stewart, Doctoral Candidate

Grant 91-36-78-33
Project still in progress

Descriptors: WOMEN; IMMIGRATION; IMMIGRAN'ES

'Ibis study seeks to answer some fundamental ques-
tions about how a particular group of women immi-
grants, consisting of both documented and undocument-
ed aliens from Haiti, adjust to.the American labor -market
and the urban community. It will try to find out what
kinds of skills they bring with them and how they use
these skills in jobs and community activities. The study is
exploratory. The researcher willb analyze the group to

-4

determine to what exte their experiences conform to or
deviate from present-d notions of' immigrant life in
America, but he does.not expect to develop a.themy of
immigrant women and the American labor.force,

Participant observer data have been gathered on how
the Haitian female immigrant combines her roles as a
mother and a worker and how she .cares for Her family
and attends to household chores within the context of
the work day or week. The researcher also reviewed
literature on the subject, From such sources int studies,
local newspapers, cotWmunity-based organizational news-
letters, journals, and bulletins from unions and other
labor force related ageKetes.

The analysis is expected to provide insight about the
experiencel_ofilkgallentaleinunigrantsilLurban_areas of

particular value to Poneymakers in the areas of immigra-
tion and labor legishition.

5-104 THE FEMALE INSURED UNEMPLOYED: AN
EMPIRICAL-STUDY

UNIVERSITY OF MISSOURI
COLUMBIA, MO.

Grant 91-29-75-13
Project completed fiscal year 1977

EMPIRICAL STUDY OF THE FEMALE INSURED
UNEMPLOYED..
Dr. Phyllis Dean Altrogge
December 1975

Report Descriptors: woUrNI DURATION OF
lettlIiMPLOYMENT; JOH SEARCH; LABOR FORCE
PARTICIPATION; STRUCTURAL UNEMPLOYMENT;
UNEMPLOYMENT INSURANCE

N'I'IS Pn274300/AS

5405* FEMALE OCCUPATIONAL CHOICE,: AND
THE NUMAIiii, TIMING, AND SPACING OF
CHILDREN--

UNIVERSITY OF NORTH CAROLINA
CHAPEL BILL N.0 .

Tabitha Ann Doescher, .Doctowl Candidate

Grant 91-37-79-26
Project still in progres&

,

Descriptors: FEMALES; OCCUPATIONAL CHOICE; MOIIIERS;
FERTILITY; ECONOMICUALYSIS AND ECONOMETRICS

The objective of this research is to establish a re-nation-
ship between a a woman's choice Of oecupation.and the
number, timing, and spacing of flier children. On the
supposition that families lind latair `force activities com-
pete for women's timeuvthe researcher is developing a
lifetime model that demonstrates theoretical relationships
between fertility and choice of an occupation. To test
this model, the researcher is investigating the relation-
ships between occupation and fertility and analyzing the
direct relationship between fertility and occupational
characteristics.

4
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The study will also analyze the Mutual telationst
among family size, labor force participation, and occu
tional choices of women. Data sources include the Na-
tional IlAmgitudinal Surveys of young and mature
women, the 1960 and 1970 censuses, and the Panel Study
of Income Dynamics from the University of Michigan
Survey Research center.

5-1106* THE FEMINIZATION OF CLERICAL WORK:
A CASE STUDY OF BOSTON, 1875,1905

THE UNIVERSITY OF CALIPORNU
LOS ANGELES, CALIF

Caro* Srole. Doctoral Canilidate

Grunt 9!-06-78-50.
Project still in progress

Dexripors: EMPLOYMENT PKITERNS; OCCUPATIONett
CHOICE; CLERICM, OCCUPATIONS; MEN; WOMEN

4This project will investigate the increasing predomi-
ce or women in clerical work from 1873 to 1905 in
ton. It will coniider four stages of development

ma e domination of The occupation, female entry, integra-
tion, and male flight and female domination.

The researcher will use high school, census, marriage,
and business records to analyze the interactions of supply
and demand factors affecting female participation in the
labor force, and of cultural and etonomic factors, includ-
ing families, schools, and businesses, affecting partivipa-
tion in the clerical labor tbrce.

5-107* THE FEMINIZATION OF CLERKING:
WOMEN IN FEDERAL .EMPLOYMENT, 1860-
1900

UNIVERSIT'Y '01' MARYLAND
COLLEGE PARK. MD.

Cindy S. Aron. Doctoral Candidate

Grant 91124-79-0.6
Project still in progress

Descriptors: WOMEN; ATTITUDES; SEX DISCRIMINATION

This research will provide a comprehensive analysis of
the Nation's first sizablq female clerical labor force-111e
women who worked as clerks for the Federal Govern-
ment from 1860 to 1900. The effects of their entrance
into this previously all-male profession will be examinod
by focusing on the creation of new employment opportu-
nities, the dynamics of discrimination, and the sex stereo-
typing of jobs.

Statistical and more traditional historical analyses will
be based on information from application fdes cr person-
nel dossiers on more than 5,000 women who, worket1 for
the Departments of the Treasury and the Interior, two of
the largest Federal agencies and major employers of
women in.-the 19th century.

The findings are expected to enhance understanding of
the process of feminization of a-sector of the labor force
and its impliciitions for today's working world.

143

5-1011* FLEXING TfIE FLEXIBLE ACCELERATOR:
THE INFLUENCE OP LAYOFF AND
INVENTORY COSTS ON THE q'CLICAL
DEMAND POR LABOR AND INVENTORIES

THE UNIVERSITY OF PENNSYLVANIA
PHILAI2E1PHIA. PA.

Steven Neil Braun, Doctoral Candidate

Grantj9I-42-78-09
Project still in progress

Deseriptom LABOR_ DEMAND;_ 'HAMM CYCLE; ECONOMIC
PORECASTINQ

The study will investipte several potential responses
of business firms to cyclical movements. It will analyze
three optionsaccumulating inventories, laying off em-
ployers, and cutting hoursand develop a model that
embodies the trade-offs, based on relative costs, among
the options.

An econometric model, developed and tested using
monthly data for the primary metals industry, is being
expanded to other industries.

Findings from this study should help to improve fore-
casting of unemployment by industry and may be espe-
cially useful in evaluating the impact of unemployment
compensation payments on layoffs.

5409* THE FORMATION OF MULTIRACIAL. WORK
FORCES IN THE COAL INDUSTRY,.1880-
1930: A COMPARATIVE SOCIOHISTORICAL
ANALYSIS

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF

Stephen Brier, Doctoral Candidate

Grant 91-06-7344
Ppyject still in progress

Descriptors: MINING; MIGRATION; GEOGRAPHIC MOBILITY;
OCCUPATIONAL MoBWITY; MINORITIES

This study attempts to develop a historical perspective
.

on questions of work force formation, labor migration,
and cultural and occupational adjustment of, ethnic and
racial minority workers through an analysis of the influx
of these workers ink:, the coal mining industry during the
late 19th and early 20th centuries. It concentrates on the
experiences of southeast European mineworkers in Penn-
sylvania's northern anthracite field around the Scranton
and Wilkes-Barre area and of black mine workers in the If .

southern West Virginia smokeless coalfield.
The study combines a traditional historical approach

to data and research material with statistical and quanti-
tative analysis. This approach uses both glative mate-
rials (such as labor newspapers, written an ral reminis-
cences, manuscript and archival holdings, and churcih
records) and hard data from governMent studies, coal
company records, and census materials.

'Ongoing projectfinal report not yet available.
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5-110* FROM Sii III) CRAll 10 MASS
PRODUCTION: AMERICAN CICARMAKURS

41)0- I 440

111E UN! VERSITE OF MA R HAND
(VI.I.EGE PARK, MD.

Patru'iu ( i)oper, Ock:toral Candidate

Grant 91-24- 79./7
Project still in progre.vs

Descriptors: rECIINOI OGY AND I.CIINOI OGICAI (11ANGE,
AU COMA DON; WORK A I-111 U1)I.5; INDUSTRY PRMTICES:

--(itt1/PAIIONA-3-

This study will explore the dynamics of industrial
change and us inqmct on workers from 1900 to 1940,
using the cigarnmking industry as a microcosm of devel-
opments in the American workplace during this 40-year
period.

The investigator will use a multicomMunity research
dengli but will concentrate on the Northeast and South,
where most cigarmakeks lived and worked. lnformatjon
will be obtained from union records, trade association
journals, newspapers, Federal and State governments,
other archival sources, and interviews with manufactur .
ers and cigarmakers.

'the study findings are expected to contribute to un-
derstanding of the processes and problems of other con-
sumer product industries faced with the combined effects
of shills in consumer tastes, automation, relocation, di-
versification, and restructuring.

5-111* Tim. FUNCTION 01, PSYCIIOLOCICAI
TES'I'INU AND EmovnoNnt.
CREDENTIAIS IN POLICE. SE1 ECTION: A
CRITICAL RVASSESSAVNT

-1105101,1 (Ml.EGE
CHESTNUT lilfj. MASS.

Joseph Ganium, Doctoral Candidate

Grant 91-25-77-28
Project still in progress

Descriptors: RECRUITMENT; PERSONNEI ADMINISTRATION;
PO( ICE; I AW ENETWEMENT; STATE AND LoCAt
cOYERNMENTs; PRAcTicus

This 'research consists of four studies..The first will
draw on published findings in psychology and law en-
forcement journals tO determine whether past experience
with paper and pencil tests warrants their continued use
for police selection and whether higher education has-
been shown to be associated with successful police per-
formante beyond the initial training phase. 'I he second
study, using econometric te mimics, will try to establish
the importance for selection )1. broad socioeconomic fac-
tors and identify hOw these acro-level variables system-
aticatly relate to policy organizational structure. A third
study will examine the hypotheses that the availability of
college-educated relative to noneollegy-educated rmruits
will increase during downturns in the economy.

Itor this research, a tune series will be constructed
from,annual selection data for recruits in three major
cities over a petiml begliming in 1930. The researcher
will also Use a variety of statistical tecluingjes to deter-
mine; (I) Whether. departments that have hired an In-
creasing number of college-educated applicants have had
a corresimnding increase in the number of recruits from
middle-class backgrounds; (2) whether the results of psy-
chological tests have an adverse effect on candidates of
lower or working class origin; and (3) whether the re-
quirement of a college degree may have n discriminatory
effect on applicants from the lower or working class. A
fourth study will he concerned with determining wheth-
er there is a particular police profile that elicits more
favorable_performauce_ w hether m idd le -c lass
candidates have an advantage over their lower or work-
ing-olass counterparts.

5=112 FROM GENERATION 'ID GENERATION:'
TIIE TRANSMISSION 01, (k'CUPATION

i'1lE*UNIVERS17'Y OF WISCVNSIN
MADISON. WIS.

Aar

Grunt 91-55-76-45
Project completed fiscal year 1977

Dr. Kenneth I. Spenner
1977

Report Descriptors: ROLE MODEI.S; CAREER GOA I 5; JOB
ANAI YSIS; (WCUPAl'IONAI CDOICE; OCCUPATIONAI
MOMITTY

NTIS (41274323).AS

5-113* GEOCRAPIIIC PLANT DISPERSION AND
COLLECTIVE 113AROA1ININU IN TI1E RUHRER
TIRE INDUSTRY

UNIVERSITY OF CALIMRMA
BERKELEY. CALIF

Charles Jeszeck, Doctoral Candidate

Grant 91-06-76-46
Project still in progress

Descriptors: WAGIN WORK ENVIRONMENT; MEI ECTIVE
BARGAINING

This research will investigate the intcractim among
plant dispersion out of Akron, Ohio; the policies of the
\United -Rubber Workers (URW); and,collective bargain-
ing in the rubber industry over the period .1950-79. It
will try to deWrmine the effect of -URW policies on
decisions about plant relocations, the influence of plant
dispersion on industrial relocations, and the response of
the URW to these movements.

The investigation will be primarily a case study, sup-
plemented by cross-sectional and time, series statistical k
techniques. Data will be obtained &op histhrical docu-
ments, personal interviews with Corporate industrial rela-
tions officials and URW officers, the Census of Mgnufac-
Aurers of the Bureau of the Census, and Employment and
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Earnings. published by the Bureau of Labor Labor Statis-
tics.

Study findings are expected to provide insights into
the stability of collective-bargaining institutions and their

' adaptahihty to structural economic changes. The results
should also he useful to those evaluating programs de-
signed to reduce unemployment in depressed areas.

5-114 GOVERNMENT EEO PROGRAMS AND
WHITE-Coit.AR 'DAM OYMENT Ot
MINORITY GROUPS AND WOMEN IN
FEDERAL AGENCIES, 1963-74

HARVARD UNIVERSITY
CAMBRIDGE. MASS.

Grant 91.25-75-33
Project completed fiscal year 1977

Dr. Mary Eisner Eccles
July 1976

Report Descriptors: EMPI OYMENT; WOMEN; III ACK/
WHITE.; SPANISH-SPEAKING AMERICANS; CAREER
PATTERNS: TEDERAI GOVERNMEN

N.ris PB 267 I 25/AS

5-115 HOSPITAL UNION WAGE EFFECTS

UNIVERSITY OF M1NNESOIA
MINNEAPOLIS. MINN..

David L. Estenson, Doctoral Candidate
A

Grant 91-27-77-08
Project completed fiscal year 1979

Descriptors: HEALTH OCCUPATIONS; HOSPITALS; WAGES;
COI I ECTIVE BARGAINING; UNIONS; El ASTICITY OF I ABOR
SUPPI

This study attempted to covtruct a model for estimat-
ing the effects of unions on hospital wages. The re-
searcher used a bargaining model with applications to
the hospital industry to hypothesize vatious differences
in the wages paid by union and nonunion employers. He
assumed that hospital wages are affected, not only by
unionization, but also by size of the hospital; conditions
in the labor market, product market, and community;

and regulations related to collective bargaining in' the
hospital industry. He then estimated the effects of each
factor. His analyses consistently showed a positive rela-
tionship between unionization and wages, and this wage
effect was estimated for three occupationsregistered'
nurse, nurse aide, and food service worker.
IMay 1979

Report Descriptors: HEALTH OCCUPATIONS; HOSPITALS;
WAGES; ECONOMIC ANAI YSIS AND ECONOMETRICS;
UNIONIZATION

145,

5-1145* HOUSEHOLD LIFE CYCLE MODEL UNDER
UNCERTAINTY: Ar ECONOMETRIC MODEL
OE LABOR SUPPLY -

lifE UNIVERSITY OF CHICAGO
CHICAGO, ILL.

Thomas K MoCurily. Doctoral Candidate

Grant 91-17-77-37
Project still in progress

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS;
HOUSEHOLDS; I ABOR SUPPLY; CONSUMPTION

The objgctive of this research is to construct an econo-
metric model of labor supply which incorporates life
cycle considerations and is consistent with the implica-
tions of econometric theory that a household formulates
its decision in a lifetime setting. The household models of
of labor supply, consumption, and §:lying integrated with
the theoq of finance will provide the theoretical frame-
work.

To mbtain more detail on individual factors the re-
searcher will obtain the primary data base from the
Michigan Panel Study of Income Dynamics. The use of
panel data will enable him to identify and examine the
impacts of labor, supply of transitory versus permanent
variations in incoine and wages.

This' research is .expected to offer insights into the
behavior of workers unBer business cycle uncertainty
and provide a clear picture of the time profile a house-
hold's labor supply allows over the life cycle. It will also
provide the basis for the development of a theory of.the
shortrun aggregate labor supply curve.

5-117 HUSBANDS IN DUAL CAREER FAMII.IES

UNIVERSITY OF CALIFORNIA
LOSANGELES, CA LIE

Grant 91-06-76:08
Project completed fiscal year 1978

THE EMPLOYMENT BEHAVIOR OF HUSBANDS
IN TWO-WORKER FAMILIES-AN EMPIRICAL
INVESTIGATION
Dr. Marta Whitmer Mooney
September 1977

Report Descriptors: CAREER ASPIRATIONS; MOTIVATION;
JOB PERFORMANCE; 1 ABOR MARKET BEHAVIOR: CAREER
PATEERNS; FANO IES

NTIS I'13273981/AS

'Ongoing projectfinal report not yet available.
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5-118 IDENTIFYING OPTIMAL GROUPS FOR
JUDGMENTAL DECISIONS

NEW YORK UNIVERSITY
NEW YORK, NY

Steilten A. Stumpf Doctoral Candidate

Giant 91-36-77-43
Project completed fiscal year 1979

Descriptors: ECONOMIC ANALYSIS AND ECONOMETRICS;
EMPLOYER PRACTICES AND POLICIES; DECISIONMAKINO

Judgmentat-deeisions-are-often made by- groups. +his-
' study investigated the correlation between the effective-

ness of group decisions and the characteristics of group
members, to develop guidelines for designing a judgmen-
tal decisionmaking (JDM) group. The investigator con-
structed a decision tree to,identify the groups most effec-
tive at decisionmaking. He then used a laboratory experi-
ment involving 108 groups in a balanced factorial design
to test the decision tree.and model.

The research showed that, iii certain situations, Some
types of groups significantly less effective than
others.. These groups were identified by the model, and
the outcomes were successfully predicted. The disserta-
tion argues that the results strongly affirm the impor-
tance of identifying, a 3DM group and how it functions.
The results also suggest that prior research in this area
could have been errone4usly generalized to situations
involving complex decisions. The model used in this
study extends earlier research by specifying interactions
not previously addressed systematically. Thus, it can
assist managers in making decisions in a wide variety of
situations.
September 1979

NTIS 1'9285866/AS

5119* Tm. IMPACT OF CHILD SUPPORTe
ENFORCEMLNT PROGRAM ( P.L. 93.-647 )
ON 'NV WELFARE DEPENDENCY OF
FEMALE-HEAIM:D FAMILIES IN LOW
INCOME, HIGH UNEMPLOYMENT REGIONS:
A CASE SI:UDY OE NEW BEDFORD,
MASSACHUSM's

MASSACHUSETTS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Janet M. Loneragan, Doctoral Candidate

Grunt 91-25-78-49
Project still in progress

Descriptors: FAMII IES; AID To TAMII IFS WITH
DEPENDENT CHILDREN; CHII D SUPPORT ENFORCEMENT
PRO(iRAM; WOMEN; WTI TARE I FAISI ATION; WORK
ATTITUDES

This study will examine the economic dependency of
families headed by women resulting directly from eco-
nomic desertion by the father. it is concerned with the
delinquency of fathers in their child support obligations

and the subsequent welfare dependency of their families.
In spite of several legislative attempts since the 1940's to
develop a comprehensive child support enforcement pro-
gram, by 1973 only 34 percent of AFDC families with
absent parents were covered by court orders of-volun-
tary agreements on child support. Of these families, less
than one-fifth were receiving full support payments from
the absent parent, while more than half received no
payments at all. In January 1975, however, Congress
enacted a new title IV-D of the Social Security Act
(Public Law 93-647), which mandated more aggressive
child support enforcement at various levels of goverti-
ment. A system of penalties and incentives was intro-
duced to insure that States and localities develop child
support-en foreemen t-progra msr--A-nationwide, _computer
ized Parent Locator Service was established, and Federal
agencies, including the Internal Revenue Service and the
Social Security Administration were directed to prpvide
any information they have on the location and income of
absent fathers.

The researcher will try to determine the impact of
child support enforcement efforts during the 1970's on
the welfare dependency of AFDC families, and whether
the most recent efforts have insured their economic inde-
pendence over the longer run.

5-120* THE IMPACT OF FAMILY BACKGROUND,
EDUCATIONAL CREDENTIALS, AND
ACADEMIC ABII.ITY ON ATTAININ4HIGH
INCOME: A LONGITUDINAL ANALYAA OF
THREE POST-WAR COHORTS

COLUMBIA UNIVERSITY
NEW YORK, N.Y

Paul W. Kingston, Doctoral Candidate

Grant 9I-.36-77-50
Project still in progress

Descriptors: CAREER PATTERNS; EDUCATIONAI
ATTAINMENT; SOCIOLOWAI I-ACTORS

This study will examine the educational-occupational
progression that leads the offspring of affluent families
into higher income careers. Various educational-occupa-
tional career paths, mediated by academic ability, will be
considered as they pertain to the offspring of affluent
families, compared with the offspring of lower and
middle-income families. In addition, any changeS over
time in the progression of different income groups will
be reviewed.

Analysis will be based on data from three longitudinal
surveys, each of a separate postwar cohort. Samples will
include 5,(XX) men who were first tested in 1943 at ages
18 to 26 years, 4,400 persons Who graduated from col-
lege in June 1961, and a large sample of 1972 high school
graduates.

-the author suggests that r'eSults of the study may have
policy implications for future affirmative action efforts
directed at overcoming class-based obstacles to high-
level career attainment.

«ma

I r
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5-121* IMPACT OF GOVERNMENT PROGRAMS ON
BI.ACK AMERICANS: 1947 TO 1975

THE UNIVERSliT OF CHICAGO
CHICAGO, ILL.

Richard J. Butler, Doctoral Candidate

Grant 91-17-77-20
Project still in pmgress

Descriptors:'INCOME DIFFERENTIA1.5; BLACKS;
GOVERNMENT PROGRAM IMPACf; MARKUT
BEITAVRW; I ANOR 1WMAN-11

This study will examine time series data on black-
white income differentials to determine what role, if any,
government policy has played in accounting for the
recent increitsed use of black-white wage ratios that
began in the middle 1960's. Unlike earlier studies that
concentrated .on only one aspect of the effect of govern-
ment programs (the demand for black workers), this re-
search will investigate both supply and demand effects of
recent government activity on racial w'hge ratios.

Data for the study will include both published Current
Population Survey (CPS) aggregate data and any disag-
gregated CPS data that can be found. Modern time series
analysis techniques will he used, along with the standard
economet ric met hods.

5-122 THE IMPACT OE PUBLIC EMPI.OYEE
UNIONS ON Cl"rY BUDGFEING AND
EMPLOYEE REMUNERATION: 'A CASE
STUDY OF SAN FRANCJSCO

UNI VERVIY OF CALIFORNIA
BERKELEY, CALIF

Harry C. Katz, Doctoral CandUlate

Grant 91-06-77-02
Project completed fiscal year 1979

Descriptors: STAFF AND LOCAL GOVERNMENTS;
COILECTIVE BARGAINING; UNIONS; WAGES

This doctoral research assessed the influence of public
employee unions on rates of pay and personnel and
budgetary allocations in the San Francisco city goverp-
meat. The researcher analyzed data on wage rates, pen-
sion benefits, and the distribution of wages for the city's
work force over the past 32 years. He found that the
effeetiveness of public employee unions, stemmed from
the exercise of.political influence rather than economic
power derived from collective bargaining or strikes. The
unions were effective because of their ability to secure
passage of ballot measures favorable to their members
and then obtain favorable interpretation of the resulting

. charter ordinances.
1977

NTIS P8274304/AS

5-123* THE IMPACT OF SCREENING ON EARNINGS
PROFILES

HARVARD UNIVERSITY
BOSMN, MASS.

Danny Steinberg, Doctoral Candidate

Grant 91-25-77-18
Nee: still in progress

Descriptors: EARNINGS; INCOME; WAVES; MORELS;
ECONOMIC ANAI.YSIS AND ECONOMETRICS

One objective of this study is to develop a coMplete
structural model underlying,the age-earnings profile. The
model will be reformulated in continuous time and with
continuous 'variable ability so that other stochastic struc-
tures can be explored and the link between conditional
wage offers and supply behavior can be forged. Other
empirical objectives are to investigate a series of hypoth-
eses related. to the model proposed as a statistical test, to
describe the actual pattern of wage advancement that
individuals experience in the course of their lifetimes,
and to explain the patterns that emerge from these data.

Data are being derived from the Michigan Income
Dynamics Survey; National Longitudinal Surveys, and
the Social Security Administration's I,ongitudinal Expe-
rience Earnings Data Set,

5-124 THE IMPACT OF SICK LEAVE PROVISIONS
ON DAYS LOST FROM WORK AND
MEDICAL CARE UTILIZATION FOR
SPECIFIC DISEASES

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Lynn Paringer, Doctoral,Candidate

Grad 91-55-77-09 .

Project completed fiscal year 1979

Descriptors: HEALTH CAKE; HEALTH; SICK I.EAVE

This research investigated the determinants of work
loss and use of medical care for specific illnesses. The
investigator examined the etcts of different economic,
demographic, and health fac ors on the number of days

'an individual misses firtlin work because .of an illness and
considered whether the effects of these variables change
with the nature of the illnesS. The data source was the
1968 Health Interview Survey of the National Center for
Health Statistics.

The findings sttggest that economic variables such tis
income, earnings, and sick leave, plus age and occupa-
tion, are important determinants of the workdays lost,
but their influence varies with the illness. The seriousness
of the illness is the most important factor in the decision
to seek medical care. Income also influences the demand
for care, and there is some evidence that health insur-
ance affects the demand for care of minor illnesses,

*Ongoing projeetflnal report not yet available.
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PETERMIN4eNTS OF WORK LOSS AND
PHYSICIAN UTILIZATION FOR SPECIFIC
ILLNESSES
June 1978

Report Descriptors: HEAITH CARE; SICK LEAVE;
ARSENTEEKM; ECONOMIC ANALYSIS AND ECONOMETRICS

5-125* THE IMPACT OF THE UNEMPLOYMENT
INSURANCE PROGRAM ON TEMPORARY
LAY-OFFS

_CORNELL
ITHACA. N. Y.

Barbara White, Doctoral Candidate

Grant 91-36-77-43
Project still in progress

.
Descriptors: UNEMPLOYMENT INSURANk MODELS:,
LAYOFFS

A model will be developed to measure the impact of
unemployment insurance (UI) programs on worker's re-
sponses to temporary layoffs. The process by which
firms decide on the occupational structure, duration, and
extent of temporary layoffs will be analyzed. The prima-
ry focus will be on the impact of individual characteris-
tics on layoff experience and the response of firms to
changes in UI programs.

Econometric analysis will be utilized to determine the
, effect of Ul programs and will draw .on the Current

Population Survey, the Annual Survey of Manufacturers,
and the Handbook of Labor Statistics.

. Results of this study should provide empirical data to
assist policymakers in reducing unemployment resulting
from temporary layoffs and increase understanding of the
factors that contribute to a worker's layoff experience.

5-126 THE IMPACT OF THE WORK
ENVIRONMENT ON LIFE OUTSIDE THE
JOB: A STUDY OE THE BAsic
INTERACTION BEFVVEEN WORK,
ENVIRONMENT, AND THE PATTERNS AND
DYNAMICS.OF LEISURE-TIME ACTIVITIES

MASSACHusEns INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASIS.

Grant 91-25-75-17
Project completedfis al year 1977

THt IMPACT OF THt WORK ENVIRONMENT
ON LIFE OUTSIDE THE JOB: A STUDY OF THE
RELATIONSHIP BETWEEN JOB CONTENT AND
LEISURE AGTIVITY, POLITICAL
PARTICIPATION, AND MENTAL STRAIN USING
NATIONAL SURVEY DATA
Dr. Robert A. Karasi,k, Jr.
June 1976

Report Descriptors: DATA SOURCES AND USE; UM
SATISFACTION; LEISURE; LIFESTYLES; SOCIAL
REINFORCEMENT; WORK ENVIRONMENT

NTIS P8263073/AS

5-127* THE IMPACT OF THE WORK INCENTIVE
PROGRAM IN LOCAL LABOR MARKETS

BOSTON UNWERS1TY
BOSTON, MASS.

Herbert Kessel, Doctoral Candidate

Grant 91-25-76-52
Project still in progress

Pescriptors: WORK INCENTIVE (WIN) PROGRAM;
TRANING EFFECTIVENESS AND IMPACT; ELAMCITY
LABOR DEMAND; I.ABOR DEMAND

This study, assessing how people's work experiences
arc affected by participation in the Work Incentive
(WIN) Program, is divided into two sections. The first is
a statistical assessment of the impact of the WIN Pro-
gram in local labor markets, focusing on the following
issues: (I) The nature of WIN participants' work histor-
ies; (2) the impact of WIN on labor Market experience,
particularly on wages, hours worked, job tenure, and
quality of jobs; (3) the determinants of post-WIN job
retention and turnover. The second section is a case
study of the operation of the WIN/JOBS Optional Pro-
gram, a program designed to provide on-the-job training
(OJT) to WIN,participants.

A central hypothesis tested in this reseirch is that the
.characteristics Of particular jobs that WIN graduates
enter are important in understanding the effectiveness of
the program. Two different labor markets in Massachu-
setts were selected as sample areas in which to study the
WIN Program: Worcester, a relativel2 stable and pros-
perous area, and New Bedford, an area that has been
economically depressed for the last 25 years.

.5-128 THE IMPACT OF UNION-NEGOTIATED JOB
SECURITY PROVISIONS ON THE
INTERINDUSTRY ALLOCATION OF LABOR

CORNELL UNIVERSITY
ITHACA, N.Y

Grant 91-36-76-33
Project completed fiscal year1977

THE IMPACT OF UNION-NEGOTIATED JOB
SECURITY PROVISIONS ON LABOR TURNOVER
AND LABOR MOBILITY
Dr. Richard N. Block
April 1977
Report Descriptors: UNEMPLOYMENT; UNIONIZATION;
LABOR RELATIONS; MOBILITY; JOB RETENTION

NT15i PR261,241)/AS

1 ()
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5429 !MN FAWN I A I ION OF JOB DESIGNWI l'H
OR WI ruou FMPI OYIE PAR I ICIPA I ION?

YALE UNIVERSITY
NeW HAVEN, CONN.

Tircnt 91-09-75-34
feet cornpkted fiscal year 1977

A COMPARISON OF THE EFFECTS OF JOB
REDESIGN WITH OR WITHOUT EMPLOYEE
PARTICIPATION

Dr. Irmtraud Streker
1976-

Report Descriptors: JOB ANALYSIS; JOB SATISFACTION;
MOTIVATION; WORKER UTILIZATION; WORKER
PARTICIPATION IN MANAGEMENT

NTIS PB263525/AS

5-130* IMPORTATION OF LABOR SF vim IN Tim
U.S. VIA DIRECT FOREIGN/ INVESTMENT

INDIANA UNIVERSITY FOUNDA T11JN
BLoofINGION,

'NristopluPr Kwiecinski. Doctoral Cond. ate

Grant 91-18-77-03
Project still in progrrs

Descriptors: FOREIGN TRADE,AND INYESTMEN'IN; HUMAN
CAPITAL; IMPORTATION OF LABOR SEIM;

This project is analyzing direct foreign investment as a
conduit for importing foreign labor' services and as a
means of exporting capital services. The major objectives
are to 'estimate the actual extent of foreign.employment
in U.S.-controlled firms operating abroad and to assess
the impact of growing imports of these labor services on
U.S. domestic and international trade.

Data for 1957 and 1966, obtained from a variety . of
government and private sources, are being 'used in,statis-
tical and other analyses. Findin s of the study are ex-
pected to be of use in policy deli .rations on regulations
to control the impact of. foreign flade on dimestic em-
ployment and commerce.

5-131 INDIVIDUAL, INVESTMENTS, ECOICIGIAL
VARIAR1.ES/ AND REGIONAL VARIATIONS
IN BLACK2WHITE RELATIVE EcoNonikc.
STATUS

UNIVERSITY OF WASHINGMN
SEATTLE, WASH.

Grant 91-53-76-24
Project completed fiscal year 1977

INDIVIDUAL INVESTMENTS, ECOLOGICA
VARIABLES,,AND BLACK-WHITE RELATLVE
ECONOMIC STATUS: A CONTEXTUAL
ANALYSIS OF STATUS ATTAINMENTS FOR
BLACKS, AND WHITES
Dr. Thby 1.. Parcel
1977

Report Descriptors: DI.ACKAVHITE; ECONOMIC STATUS;
INCOME DIFFERENTIALS; GEOGRAPHIC MOBILITY;
IMUCATION

NITS PR274292/AS
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-5432 INDUSTRIATitATIOWTOPULAR
RESPONSES, AND THE USES OF THE
AMERICAN POLITICAL SYSTEM: AN
EXAMINATION OF LABOR AND POLITICAL
ACTION IN COMMUNITIES OF DIVERSE
ECONOMIC AND SOCIAL CHARACTER,
1880-1900

UNIVERSITY OF ROCHESTER
ROCHESTER. N.Y.

Grant 91736-74-40
Project completed fiscal year 1977

WORKINGMEN'S DEMOCRACY: THE KNIGHTS
OF LABOR IN LOCAL POLITICS, 1886-18%
Dr. Leon R. Fink
1977

Report Descriptors: POLITICAL ACTION INSITTUTIONS;
111IIZATION; UNION-IMPACT; INDUSTRIAL RELATIONS;

,,NOI.OGY AND TECHNOLOGICAL CHANGE

NTIS PI3276I35/AS

5-133 .INDUSTRIAL SAFFIT AND COLLECTIVE
BARGAINING: AN ECONOMIC ANALYSIS

UNIVERSITY OF WISCONSIN-MILWAUKEE
MILWAUKEE, WIS.

Granr91-55-76-38
Project completed fiscal year 1978
Dr. Wayne R. Wendling
October 1977

Report Descriptors: COLLECTIVE BARGAINING;
OCCUPATIONM, SAFETY AND HEAITH; UNIONS; WORK
ENVIRONMENT

PB287556/AS

5-134 INEQUALITY AND URBAN CRISIS

MASSACHUSETTS INSTITUTE OF 7ECHNOLOGY
CAMBRIDGE, MASS.

Grant 91-25-74-22
Project completed fiscal year 1977

*Ongoing prolectfinal report not yet available.
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STUDIES IN URBAN ECONOMICS AND THE
DISTRIBUTION CIF INtOMFi
Dr, Sheldon II. Dansiger
February 1976

Report Descriptors: EARNINGS; ECONOMIC ANALYSIS AND
ECONOMETRICS; EDUCATION; BLACK/WHITE; URBAN

AREAS; POVERTY AREAS

NTIS P13263549/AS

5-135* INFLUENCE OF MEXICAN-AMERICAN
FAMILY PATTERNS ON OCCUPATIONAL
PI,ACINENT

THE UNIVERSITY OF NOTRE DAMP
NOTR E ME. IND.

Daniel Va des. Doctoral Candidate

Grant 91-18-78-35
Project still in progren

DescriPtors: FAMILIES; MEXICAN AMERICANS; SPANISH-
SPEAKING AMERICANS; OCCUPATIONAL ASPIRATIONS

This study will nivestigate the influence of family pat-
terns on the types of jobs- obtained by young Mexican
Americans from, middle- and loW-income families.

Interviewors will question a sampk of WO Mexican
American families in East 'Chicago, Ind., who are of
diverse socioeconomic status but similar in age and in
having secondary scirol children and young.adults pres-
ent. Multiple regression techniques will be used to ana-
lyze thexlata.

The results of this study are expected to .be useful to
decisionmakers responsible for job-related policies and

programs affecting Mexican Americans and should also
be of value to local organizatiOns and institutions work-
ing with Mexican Americin families.

5-136 INSTRUMENTAVETERMINANTS OF
INDIVIDUAL Jo PERFORMANCE)
SATISFACTION, AND PARTICIPATION: A
MULTIDIMENSIONAL EXPERIMENTAL
APPROACH

UNIVERSITY OF WISCONSIN
MADISON. WIS.

Chris J. Berger, Doctoral Candidate

Grant 91-55-76-15
Project completed fiscal year 1979

Descriptors: WORK ATTITUDES; JOB SATISFACI1ON;
.MOTIVATION; INCENTIVES

This study of job performance and satisfaction com-
pared the Operant Conditioning model (based 1311 the
theory of behavior as a consequence of previods re-
wards) and the Expectancy Theory model (regarding
behavior as a result of perceived or anticipated likeli-
hood of rewards). Using a factorial design, the investiga-

f'S

tor subjected participants to different combinations of:
(I) High and low magnitudes of reward; (2) continuous
vs. variable-ratio reward schedules; and (3) absence-and
presence of feedback on the quality of performance. The
investigator examined the effects of each of theie condi-
tions on Job satisfaction and quality and quantity of per-
formance.

The study found that performance and satisfaction
were higher when rewards were continuous rather than
vgiable and when the reward was greater. Consequent-
ly, the results support both models and raise questions
about the use of the operant model alone under complex
organizational conditions.

._Afg_EXAMINATION OF OPERANT
CONDITIONING AND-EXPECTANCY THEORY
ACCOUNTS OF INSTRUMENTAL WORK
BEHAVIOR AND SATISFACTION
October 1978

Report Descriptors: MOTIVATION; INCENTIVES;
PRODUCTIVITY; JOB SATISFACTION

NTIS P8259462/AS

5-137 AN INTEGRA:l'IVE APPROACH To
LEADERSHIP

UNIVERSITY OF ILLINOIS
URBANA, ILL.

Grant 91-17-76-27
Project completed fiscal year 1977

AN INTEGRATIVE APPROACH TO THE STUDY
OF LEADERSHIP: AN EMPIRICAL
EXAMINATION AND THEORETICAL
INTEGRATION
Dr. Robert P Vecchio
1976

Report Descriptors.. A'ITITUDES; MODELS;
OR(;ANIZATIONAL ENVIRONMENT

NTIS P827)267/AS

5-138* AN INTERDISCIPIONARY STUDY OF
DECISION PROcESSES IN JOH CHOICE

HIE UNIVERSTEY OF WISCONSIN
MADISON, WIS.

Sara L..Rynes, Doctoral Candidate

Grant 91-55-79-34
Prvject still in progress

Descriptors: EARNINGS; CAREER GOAIS; OCCUPATIONAL
INFORMATION; LABOR MARKET BEHAVIOR; JOB SEARCH;

RECRUITMENT
. in

this st udy will consider thb reasons for job choices by
investigating a number of variables that have- not previ-
ously been assessed in any rigorous fashion. The study
will use an econometric experimental design. The re--
searcher will try to determine whether observed differ-
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ences in integrative strategies and attributed importance
are,associated with: (1) Personal characteristics and indi.
vidual perceptions; (2) different labor market characteris-
tics; and (3) the nature of the response measure (depend-
ent variable) used.

Results of these analYses may prove useM in locating
more precisely the sources of discrepancies in previous
research results. Additionally, the current study should
suggest a number of variables that need to be considered
in future investigations of job choice.

5439 'THE INTERGENERATIOKAL TRANSMISSIQN
OF OCCUPATIONAL STATUSES IN THE
UNITED STATES

DUKE UNIVERSITY
DURHAM, -NC

Richard J. Caston,'Doctoral CandidatO

brant 91-37-78-19
Project completed fiscaLyear 1979

Descriptors: OCCUPATIONAL STATUS; OCCUPATIONAL
STRUCTURE; EARNINGS; SOCIAL MOBILITY; SOCIAL
STRUCTURE; STATUS

This study examined four dimensions of occupational
statuspower, prestige, wealth, end information (skills
and knowledge)in nationally representative samples for
1962 and 1973. The analysis was restricted to white men
aged 20 to 64, in the experienced civilian labor force.

The average .level of each dimension increased be-
tween the 4wo years, suggesting that, on average,-Ameri-
can workers are better off than they once wereprob-
ably as a 'result of changea_in the occupational composi-
tion of the work force. However, the only decrease in
the unequal distribution of workers along these dimen-
sions was in information. Furthermore, the study found
that occupational power was distributed far more Un-
equally than *ere prestige, income, and information.

All four dimensiots were closely related to a simple,
overall concept of occupational status, although these
relationships declined somewhat between, the two dates.

.Overall occupational status was best indicated by infor-
mation, followed by power, prest*.e.,and wealth. Results
suggest that the use Of earnings as ate sole measure of
occupational status may be misleading and that power,
especially in view of the inequality of its distribution,
may be a more critical meesure.

DIMENSIONS OF AMERICAN OCCUPATIONAL
'STATUSES IN TRANSITION: 1962-1973
1978

Report Descrtptors: OCCUPATIONAL STATUS; EARNINGS;
SOCIAL STRUCTURE; STATUS

NTIS PI1295400/AS
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5440 INTERINDUSTRY WAGE DIFFERENTIALS
AMONG UNIONIZED MOTORTRUCK
DRIVERS poR PRIVATE CARRIERS IN A
LOCAL LABOR MARKET: A CASE STUDY

WAYNE PATE UNIVERSITY
DETROIT, MICH.

Grant 91-26-75-38
-Project completed fiscal year 1977

INTERINDUSTRY \WAGE DIFFERENTIALS
AMONG UNIONIZED MOTORTRUCK DRIVERS
IN A.LOCAL LABOR MARKET: A CASE STUDY
DrIryz T.Kap
1976

Report Descriptors: WAGE DIFFERENTIALS; TRUCKING
INDUSTRY; LABOR MARKET

NTIS P13274149/AS

5441 INTERNAL M1RKETS AND THE DEMAND
FOR LABOR: AN ANALYSIS OF
INTERINDUSTRY VARIATION IN THE
SHORT RUN ADJUSTMENT OF
EMPLOYMENT AND WAGES

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

Kim B. Clark Doctoral Candidate

Grant 91-25-77-36
Project completed fiscal year 1979

Dexriptors: MODELS; ECONOMIC ANALYSIS AND
ECONOMETRICS; EMPLOYMENT; LABOR DEMAND; WAGE .

STRUCTURE

This study examined the impact of unionization on
productivity in the U.S. cement industry. It reached two
main conclusions: (I) Unionization increases productivity
on the order f 6 to 8 percent, if changes in the capital-
labor ratio, the scale of operations, and other releyant
determinants are controlled; and (2) the rise in produdtiv-
ity following unionization results from worker-Manage-
ment adjustments to changes brought about by the labor
contract. Case- studies suggest that management person-
nel and proceditFes change significantly in response to
union pressure.

The magnitude of the union'S effect on productivity is
in line with its effect on wages. The analysis thus sup-
ports the conclusion that unions have no effect on unit
labor costs. Their finding suggests that the impact of
unionization on efficiency may be much different than
previously. supposed.

UNIONS AND PRODUCTIVITY IN THE CEMENT
INDUSTRY
October 1978

Report Descriptors: UNIONIZATION; PRODUCTIVITY;
INDUSTRIAL RELATIONS

NTIS P13287939/AS

"40ngoing ptojectfInal report not yet available,
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5-142* INVENTORY INVESTMENT AN!) THE
SHORT-RUN DEMAND FOR LABOR. 't

THE JOHNS HOPKINS UNIVERSITY
BALTIMORE. MD.

Robert J. mina. Doctoral Candidate

Grant 91-24- -34
Project .stiII4i progress

Descriptors: ECONOMIC ANAI Ysls- AND ECONOME URICS:
LABOR DEMAND; MODEI S

'Fhis-study-wiii-investignte-two-bmad-aspeets-of-the-
interaction between inventories .or unfilled orders and
labor input in a dynamic theory of the firm. First, a
theoretical framework will be developed for firms that
produce Only to stock and firms producing solely to
order. This model will examine the 'determinants and
interrelationships among employment, hours, and fin-
ished goods inventories. Second, an empirical investiga-
tion will be conducted using least square techniques on
aggregate and, two-digit industry data, from die Mann-
fircturers Shipments. Inventories and Order Series, pub-
lished by the U.S.. Department of Commerce, and Em-
Ployment and Earnings, published by the Burean of Labor
Statistics, to assess the ability of the model to explain
movements in these variables. The model should contrib-
ute to tt underStanding of the response of employment,
hours, a ihventories to exogenous shocks, midi as mon-
etary and fiscal stimuli.

5-143* ISSUES IN UNEMPLOYMENT INSURANCE
FINANCIN CROSS-SUBSIDIES AND
INCENTIVES :OR LAV,OFES

PRINCE1ON UNIVERSITY
PRINCE1ON. N.J.

Denton Maiiks, Jr.. Doctoral Candidate

Grani 91-34-78-52.
Project still in progress

Descriptors: UNEMPLOYMENT INSURANCE; LAYOFFS;
UNEMPLOYMENT; ECONOMIC ANALYSIS AND
ECONOMETRICS; SUBSIDIES; TURNOVER

This study will analyze the size and sources of interin-
dustry and interfirm subsidies 'resulting froM incomplete
experience ratings of a State upemployment insurance
progratn. The researcher will estimate the. extent.. to
which an experience rating is incomplete (i.e., employee
benefits do not equal employer contributions). Next:- he
will investigate the effect of the subsidies on labor turn-
over. One hypothesis to be tested . is that incomplete
experience ratings reduce the costs of layoffs for zom'e
firms and thus increase unemployment. The use otrtime
series data permits estimation of these effects at different'
stages in the business cycle.

The researcher will use a new,data tet consisting of
observations of firms in the New Jersey unemployment
insurance program. Microdata have not previously been
available forrn studying the effects of the method of fi-

'

naming unemployment insurance. The implications of
the research are that: if the present method of rimming
unemployment insurance is increasing unemployment by
subsidizing htyoffs, it should be changed so as to discour-
itge layoffs and reduce unemployment.

5-144 JOB INVOI.VEMENT AS A MODERAWR OE
'ENE EI11-CIS OE JOB AND LIFE STRESS ON
JOB-Rn A FED STRAIN

(VLORADO STATE UNIVERSITY
FORT COLLINS. COLO

Grant 91-611-75-21
Project completed fiscal year 1977

JOB STRAIN AS A FUNCTION OF JOB AND LIFE
STRESSES
Dr. Jack N. Singer
/975

Report lksc tors: ADJUSIMENT; JOB SATISFACTION;
ASPIRATIONS ORGANIZATIONAL ENVIRONMENT; QVALITY
01, EMPLOY ENT; MALE/FEMALE ,

NtIS P11243418/6S

5-145 JOB SEARCH AND QUIT BEHAVIOR OE
EMPLOYED HOUSEHOLD HEADS

THE .UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-26-75-19
Project completed fiscal year' 1977

DETERMINANTS AND IMPLICATIONS OF JOB
SEARCH AND QUIT ACTIVITY
Dr.,Matthew Black
1976 .

Report Descriptors: DURATION OE UNEMPLOYMENT;
LABOR SUPPLY; HUMAN CAPITAL;

INTERFIRM MOBILITY; JOB SEARCH; LABOR MOBILEI'Y

NILS Pn27635t/As

9!

5-146 7 JOB SEARCH BEHAVIOR: AN ANALYSIS Olk
'fHE DETERMINANTS OF JOB SEARCH

4. DURATION .

UN I VERSITY OF WASH I NGTON
SEATTLE. WASH.

Grant 91-53-74-45
Project completed fiscal year 1977

JOB SEARCH BEHAVIOR: AN EMPIRICAL
ANALYSIS OF UNEMPLOYMENT DURATION
Dr. Suresh Malhotra
June 1976

5 3
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3-149 THE LABOR FORCE rARTICIPATION AND
OCCUPATIONAL .MOBILITY OF MARRIED
WOMEN WITH CHILDREN IN 'ME UNITED
STATES: AN INVESTIGATION OF
CULMRAL AND STRUCTURAL FACEORS

4Report Descriptors: JOB SEARCH; DURATION OF
UNEWMYMENT; ECONOMIC ANALYSIS AND
ECONOMFARICS

NTIS PB26710:1/AS

5-147* JOB SEARCH PROCESS: ITN EFFICIENCY
AND EFFECTIVENESS ,

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Mary Lynn Braswell. poctoral Candidate

Grant 91-36-78-21
rrogef Win in prxigress

Descriptors: MR SEARCH; JOB INFORMATION SERVICE

,The study will focus on the development of an inter-
disciplinary understanding of the job search process, by
integrating the concerns of labor economics (fkinctions of
the labor market) and vocatfonal psychology (careers of
individuals).

Study samples will letzted from four occupational
groups within the p4t5litetion of laid-off municipal em-
ployees in'New York City. Comparisons will be made of
search readiness, Search strategies, different amounts of
adjustment in wage and nonwage aspirations, and differ-
ences in occupational adjustment and duration of unem-
ployment. The research design contemplates adjustments
for the level of economic. activity.

Findings should be relevant to programs and services
aimed at helping people become employable and em-
ployed. Specifically the researcher hopes to provide: (1)
Search'strategies that lead to efficient and effective reem,-
ployment; (2) an efficient and inexpensive screening
device for employment services; and (3) salient charac-
teristics.of the workers and search strategies associated
with less satisfactory outcomes.

5-148 JOBS AND WORKERS; A STUDY OF ME
EMPLOYMENT EXPERIENCE, WORK-
RELATED ATFITUDES, AND LABOR
MARKET BEHAVIOR OF MALE YOU'l'H

fijIRVARD UNIVERSITY.
CAMBRIDGP;, MASS.

Grant 91-25-754
Project completed fiscal year 1977

JOBS AND WORKERS: A LABOR MARKET
SEGMENTATION PERSPECTIVE ON-THE WORK
EXPERIENCE OF YOUNG MEN
Dr. Robert K. Buchele.
May 1976

Report Descriptors: CAREER PATTERNS; DUAL LABOR
MARKETS; LABOR FORCE BEHAVIOR; NATIONAI.
LONGITUDINAL SURVEYS; WORK ArratipEs

NTIS P8273809/AS

312-607 0 - 80 -

UNIVERSiTY OF PENNSYLVANIA
PHILADELPHIA. PA.

Grant 91-42-73-33
Project completed fiscal year 1977

WORK ATTACHMENT AND HOME ROLE
AMONG A COHORTOF AMERICAN WOMEN .

Dr. Julia A. Ericksen
1976

Report Descriptors: WOMEN; NATIONAL LONGITUDINAL
SURVEYS; LABOR FORCE PARTICIPATION; CHII.DREN;
LABOR FORCE BEHAVIOR

NT1S P11274343/AS

5-150* THE LABOR FORCE PARTICIPATION AND
FERTILITY OF MOTHERS: THE EFFECT OF
Ofilm CARE AVAILABILITY

COLUMBIA UNIVERSITY
NEW YORK, N. Y.

Liliane P. Floge, Doctoral Candidate

Grant 91-36-77-52
Pryiject still in progress

Descriptors: MOTHERS; CHILD DAY CARE; LABOR FORCE
PARTICIPATION

Research will focus on how the availability of child
care affects women's labor force participation. It will
also examine the efficiency of alternative theories in ex-
plaining the inverse relationship between women's fera
ity and labor force participation rates.

Data for the study will be drawn from a longitudinal
survey of women in New York who had their first child.
in July of 1970, 1971, or 1972 and who were between 15
and 29 years of age at the time. The sample was draWn
to include a representative cross section of, women with
respect to class, race, and marital status. Data analysis,
incorporating numerous child-care, employment, demo-
graphic, and attitudinal variables, will be carried out
using multiple regression .techniques.

Findings of the sfudy are expected tO have implica-
tions for several -areas of concern. They may permit
improved esti ates 'of the size of the potential but un-
tapped female h.bor force, the extent to which ehild-care
serviCes may' bel needed, and the impact increased avail-
ability of child care Services might have: on women's
fertility 7.cl..11bo force participation.

Ongoing projectflnal report not yet available.
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5-151* LABOR IN 'UHF IRON AND SINT
INDUSTRY: A COMPARISON OF THE U.S.
AND U.K.

1.1.4RVARD UNIVERSITY
CAMBRIDGE. MASS.

Bernard Elbaum, Ekictoral Candidate

Grant 91-25-79-07
Project still in priigivss

Descriptors: col I.ECI'IVE IIABOAININO; WAGI,S; STEEL
INDUSWY; IN IERNA1 I AROR MARKETS

-TU.; study is examiiiing-the relativeimpaa of different
forms of industrial relations arrangements on wages,
labor allocation, and competitive performance in the iron
and steel industries of the United States and Great lkit-
aim Specifically, it will investigate the origins of internal
labor markets (units; such as manufacturing plants, where
labor's pay and allocation are governed by administrative
rules and procedures) in the iron and steel industry and
the particular importance of specific training and man-
agement policy, °comparing U.S. and British experience

Data for analysis will be drawn from a number of
industry, union, and government sources: including the
U.S. Bureau of Labor Statistics, the U.S. Bureau of the
Census for its Census of Manufacturers and the Annual
Survey of Manufacturers, the American !ton and Steel
Institute, the British Iron and Steel Federation, and the
British Steel Corporation.

The findings of this research are expected to contrib-
ute to a better understanding of the origins and charac-
teristics of internal labor markeq, which may aid public
policy in restructuring secondary employment or in seek-
ing affirmative action. Analysis of wage setting and pro-
duttivity relations in iron and steel may also shed light
ort the inflationary proceSs.

5-152* LABOR-MANAGEMENT PRODUCTIVITY
PROGRAMS: THEIR OPERivrION AND
EFFECT ON EMPLOYMENT AND
PRODUCTIVI'I'Y

SYRACUSE UNIVERSITY
SYRACUSE. N.Y...

Michael 11. Schuster. Doctoral Candidate

Grant 91-36-79-10
Project still in progress

Descmptors: EFFECTIVENESS 01: PROGRAMS;
PROM(' FIVI'lY; INDUSTRIA! Hit ATIONS; ECONOMIC
ANA! YSIS AND ECONOMETRICS ,

This researclOwill investigate the opetation and effects
of joint labor-management productivity programs. It will
be divided into two parts. In the first part, the researcher
will analyse the outcomes of these programs and, in the
second, try to identify the factors that make them effec-
tive.

The researcher will select °matched samples of firms
that haVe productivity programs and unionized firms in

the sante industry that do not.. He will then visit these
firms to interview company representatives and examine
company records and applicable provisions of collective-
bargaining agreements. The analysis of this- information'
will involve a number of coMparmons bettVeen the firms
that do and do not have productivity programs and
evaluations of the programs surveyed.

5-153* THE LABOR MARKET BEHAVIOR OF
MIGRANT AND SEASONAI. FARMWORKERS

f.
THE UNIVERSITY OF TEXAS
AUSTIN, TEX.

Benjamin N. Matta, Jr., Doctoral candidate

Grunt 91-48-78-47
Project still in progress

Descriptors: EONOMIC ANALYSIS AND ECONOMETRICS;
FARMWORKERS; CETA _PROGRAMS; LABOR MARKE:1'
BEHAVIOR; EMPLOYMENT; EARNINOS

This dissertation will examine an existing data base,
The Hired Farm Working Force in 1975, prepared by the
Economic Research Service of the U.S. Department of
Agriculture. The researcher will Use tapes prepared from
that, survey to conduct an econometric analysis of the
socioeconomic and sociodemographic influences on em-
ployment and earnings patterns in !he hired farmworker
market. The inquiry will concentrate on migratory
status, employment duration, and earnings. Thc analysis
will involve a set of four equations that form a model of
the hypothesized.relationshipstwo linear equations that
determine the probability of migratory status ancl the
probability of major acpvity in the hired farmWarker
market and two equations for employment dwation and
earnings.

The study will attempt to precisely define specific
groups of individualsor segments of interest to
CETAwithin the hired farmworker population. Pres-
ent CETA farmworker programs have Iwo goals. One is
to provide plternative employment for those who want
to settle out of hired farm work. The other is to upgrade
the farm-related skills of those who wish to remain in
farm occupations but face the threat of skill obsolesence
because of technological change. The prvsent study is
expected to shed light on the proper focus of 'these
programsby specifying particular roles and associated
characteristics ofouch groups as migrants, casual or sea-
sonal workers, multiple jobholders, and those who work
only at farM jobs.

.5-154* THE LABOR MAILKET FOR PH.D.
FCONOMISTS

VANDERBILT UNIVERSITY
NASHVILLE, lENN.

Charles E. Scott, Doctoral Candidate

Grant 91-47-76-46
Project till in progress

1 5 5
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Descriptors: tccoNompas; DOCTORAI DEORI?ES; JOB
'SEARCH

This study is exploring the labor market for !ID.
economists in an eficirt to 'assist educators and govern-
ment policymakers iii alleviating disequilihrium in the
market By identifying the pattern of employment for
economists, it is hoped that manpower planners, universi-
ties, and profemional schools willybe able to guide train-
ing to better .fit the fluctuation'of supply and demand
and help individuals avoid costly mistakes in human capi-
tal decisions.

The study involves an analysis of time series data on
the output of Ph.D.'s from universities, their starting
salaries, and other measures of market demand.

5-155* LABOR SECTORS A.ND THE STATUS
ATTAINMENT PROCESS: RACE AND SEX
COMPARISONS

DUKE UNIVERSITY
DURHAM, N.0

Alan A. Parrow, Doctoral Candidate

Grant 91-37-79-08
Pmfect Still in progress

Descriptors: INCOME DIFFERENTIALS; LABOR MARKET
INFORMATION; OCCUPATIONAL S'I'ATUS; OCCUPATIONAL
STRUCTURE.; NATIONAI I ONUITUDINAI SURVEYS

Black/white and male/female differentials in income
and status persist in our society. Debate continues as to
whether policies designed to achieve equality should he
geared to individual characteristics such as education and
training or to the occupational structure of the U.S.
economy itself. This researeh'will attempt to add to the
knowledge of occupational attainment aiid mobility by
race, sex, and labOr market sector.

Data from the National Longitudinal Surveys of
young men and yOung women will be used. In addition
to traditional 'human capital variables, Theasures of per-
ceived discrimination and knowledge of wcupptional op-
portunities and rewards will be used to explain race and
sex differences in occupational and income attainments.

5-156 LABOR SUPPLY BEHAVIOR OE SINgLE
WOMEN wall CHILDREN

RUIGERS UNIVERSTit .

NEW BRUNSWICK. N.

Grant 91-34-77-53
Project completed fiscal year 1978

LABOR SUPPLY BEHAVIOR OF FEMALE
HEADS OF HOUSEHOLDS EXTENDING THE
CLASSICAL MODEL TO A DYNAMIC
FRAMEWORK
Dr. Andrew W. Braunstein
May 1978

Report Descriptork WOMEN; I.ABOR SUPPLY; INCOME;
WORK SCHEDULES; MOMS; ECONOMIC ANALYSIS AND
ECONOMETRICS

NTIS PB18493/AS

5-157* LABOR U.nlizATioN AND Tim
Ass1MILATION OF ASIAN AMERICANS

UNIVERSITY OF CHICAGO
CHICAGO, ILI..

Angelina II. Li. Doctoral Candidate

Grant 01-17-77-48
Pralect still in pmgress

Descriptors: IMMIGR ANTS; UNDEREMPIOVMENT;
ASSIMII ATION; DISCRIMINATION

The study will explore underemployment among ASian
Americans, concentrating on such variables as hours
worked per week, income, and disparities between edu-
cation and occupational attainment. The study will exam-
ink differences tn underemployment between recent and
m8re established immigrants and between second- and
third-generation Asian Americans and other minority
groups.

Data for the study will be drawn from four sources:
(I) The 1-percent Public the Sample of the 1960 and
1970 censuses; (2) published tabulations and special re-
ports of the two censuses; (3) published tabulations from
the Current Population Survey; and (4) dnta from unpub-
lished 4dissertations oli underemployment among whites
and blacks in 1970. The researcher will test several hy-
potheses pertaining to cultural differences, discrimina-
tion, accuburation, and structural underemployment of
Asian Americans.

'the research should contribute to increased under-
standing of Asian 'Americans' adjustment to the U.S.
labor market. Additionally, it is expected to shed light on
underemployment generally and to have policy implica-
tions for employment and training agencies.

5-158 LAYOFFS AND OTHER TURNOVER FLOWS:
INDUSTRY DIFFERENCES AND THE R61.1:
OF FIXED EMPLOYMENT COSTS

UNIVERSI7'Y OPfALIFORN1A
BERKELEY, C'ALIF.

Grant 91-06-76-22
brim completed fiscal year 1978

Dr. Harry C. Benham
June 1978

Rcport Descriptors: WONOMIC FORECASTING; LABOR
DEMAND; I ABOR SUPPLY; UNEMPLOYMENT; WORKER .
UTILIZA'TION; ITONOMIC ANALYSIS AND TkONOMETRICS

NTIS itti84430/AS

*Ongoing projectfinal report not yet available.
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5-159 A 1.111.-Cyci L ANA! YS1S OttIIF LABOR
MARKWRI IURN 10 HUMAN CAPIIAI

THE JO1INS HOPKINS UNIVERSIIT
/1/ILI/MORE MD. -
'Grant 91.24- 76.10
Project completed fiscal year 1977

SOCIAL BACKGROUND, SCH(X)LING, AND
LABOR MARKET EXPERIENCES: THE
REPRODUCTM OF SOCIOECONOMIC
INIWALITY FROM GENERATION TO
GENERATION

Dr. !Awl J. Griffin
/976

Report DescrOtors: IIUMAN CAPITAI ; I AMOR MARKEr; JOB
'SA I ISI.AC HON; I.ARNINGS; (WCUPADON AI STATUS

N I Is PH26 3 I 50/AS

5-160 A LIEE-Cyct.E,Mona. 01; PENSIONS

THE JO1INS HOPKINS UNIVERSITY
BALTIMORE MARYLAND

Grant 91-24-76-06
Project cwnpleted fiscal year 1978

SOCIAL SECURITY, INTEREST RATES, AND
LIFE CYCLE CONSUMPTION

Dr. Sheldon Stein
July 1978

Repbrt Descriptors: CONSUMPTION; PENSIONS; SOCIAL
SECURITY

NTIS 1'11284584/AS

5-161 LOCAL- GOVERNMENT AND MANPOWER
PROGRAMS FOR THE DISADVANTAGED:
AN EVALUATION OF THE IMPACI: OF THE
PORTLAND CONCEN'I'RATED
EMPLOYMNT PROGRAM

PORTLAND STATE UNIVERSITY
PORTLAND, OREG.

.Grant 91-41-75-16
Project eompleted fiscal year 1977

Dr. bois Fanner Copperman
/976

Report Descriptors: TRAINING EFFECTIVENESS AND
IMPACI'; INCOME; DISADVANTAGED; CONCENTRATED
EMPLOYMENT PROGRAM

4 NTIS PH273786/AS

5-162* A LoNtiqUD11:1A1. INVESIniATION 01 THE
EFFECTS OrSOCIAL INFLUENCE ON
1ERC1PtIONS.01: AND R EsPoNsEs
WoRk

TilE UNIVERSITY OF ILLINOIS
URRAN.4. ILL.

Mary D. Zalesny..boctoral Candidate

Grant 91-17-79-48
Project still in pmgress

4

DescrOtors:.191-1 ANAI YSIS; WORK KPITIVIONIIECONOMIC
ANALYSIS_AND_Lcommuriticti _g

Thiti research will axe- a longitudival design to IIsSesS'
the staying po er of job etrichmetd add social influ-
ences in the jo environment. The researcher will use a
simulated wor environment in meaSuring the persistence
of social cues individual judgements about thr work
and ,show train' -films to investigate the transmission of
cues across tithe generations of subjects.

Findibgs of the, study are expected to have implica-
tions fot prmlicting the effects of training' procedures and
work design on the resNnses of employees to their
work.

5.163 MALE-FEMALE D1MENSLONS OF
OCCUPATIONAL PRESTIdE

CORNELL" UN! VERSII4.
ITHACA. N.Y.

Janice A. Olson. Doctoral Candidqte

Grant 91-36-76-42
Project completed fiscal year 1979

Descriptors: MALE/FEMAI.; 'OCCUPATIONAL STATUS;
HOVSEKEEPERS; QUESTIONNAIRT. PI . .

This study used censaii"data and information obtained
from interviews to conipaie the prestige rankings of men
and women holding jobs covered Ny 100 census-matChed
occupational titles and of housewives. Major resulti of
the -analysis are that.: (1) Differences in male and female
prestige scores are a function of occupational sextyping,
but the importance ofsextyping.is not uniform across all
occupations; (2) the earnings, educational requirements,
and sex%composition oLoccupations are-not directly re-
lated to the prestige of then and wqmen working in these
fields; (3) housewives are assigned above-average pres-
tige; and (4) there are important differences among sub-
groups in the prestige scores assigned to housewives.

GENDER EFFECI'S ON OCCUPATIONAL
PRESTIGE
October 1979. ,

Report Descriptort MALE/FEMALE. OCCUPATION.AL
S'IATUS; HOUSEKEEPERS; QUESTIONIVAIRE;
SOCIOECONOMIC STATUS; SURVEYS

NTIS PR288271/AS

1.
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5-164 MANAGEMENT BY OBJECTIVES: ETEECAS
01 SUPERIOR'S EVALUATION POLICIES ON
SUBORDINATPS' MaTIVATION AND
PERFORMANCE

NEW *YORK' UNIVERSITY
NEW YORK. N.Y.

Grant 91-36-76-09
' Project completed fiscal pear 1977

Dr. Philip J Manhart
June /977

Report Descriptors: KIANA(iiMI.N I ITTECIAVI,NI.SS;
--rarinut-Tivrry-,--Assiessrm,NT- ANo

EVA( UA MO ITVA l'ION

N I IS PI1i274 n/AS

5-165 MANPOWER IMPACT AND PROBLEMS OF
MEXICAN 11 LEGA! Al 111.NS IN AN URBAN
LABOR MARKET

'UNIVERSITY OF ll-1.1NO1S
URBANA. 11.I..

Grant 91-17-75-Z
Project completed flvcaJ year 1977

Dr. Gilbert Cardenas
December 1976/....\

Report Descriptors: IMMIGRANTS; NI IENS; MEXICAN
' AMERICANS; ASSIMII ATION; IflJAI LABOR MARKEN;

1 ABOR Clian,ICATION PROURAM

NTIS P11266248/AS

5-166! MARITAL MOBILITY CONSTRAINTS ON
WOMEN'S OCCUPATIONAL MOBILITY

THE UNIVERSITY OF WISCONSIN
MADISON. WIS.

None), E. Minton. Doctoral Candidate

(irant 91-55-78-08
Project still in progress

Descriptors: WOMEN'S OCCUPATIONS; ,&-1-=L9'ATIONAI
MOBILITY; WOMEN

The researcher Al I assess the constraints placed upon
the ftirriale labor force entry and occupational mobility,
by Marriage and marital mobility 'Matus acquired
through husband's occupation). The idea that womep
have two principal avenues of attaining their social stains
through marriage and labor force activity will be investi-
gated. Analyses will compare occupational and marital
mobility and determine if employment in various occupa-
tional categories will chaqe the mobility pattern. The
researcher will analyze the influence of demographic and
sociological factors on the previous decisions of women
to choose either marriage or labor force, activity, or
both.

157

Data will be drawn from a 1957 study of a cohort of
Wisconsin high school seniors. A one-third random
sample of this cohort, conducted in 1964 and 1975 Will
also be used to gain information on occupational and
educational attainments.

5-167 MAMA! STATUS TRANSITION AND
LABOR FORCE READRISTMENTS: AN
ANALYSIS OF FEMA1 E 1-11INDS 01'
FAMII 1ES

WASHING1ON UNIVERSITY
ST LOUIS, MO.

Grant 91-29-76-21
Project completed fiscal ye., 1977

Dr Linda S. Rosenman
FebruaPY 1977

Report Descriptors: AixitIsrniFNIT; I ABOR IoRcE
PAR TICIPA DON; NATIONilt I ONGTIVOINAI SURVI.YS;
WOMEN; IAMB iFs

NTIS PII27,3167/AS

5-168* MATERNAL EMPLOYMENT AND SCHOOL
ADJUSTMENT

UNIVERSITY OFWORTII CAROLINA
CHAPEL VIM.. N.C.

Ardta Fara, Doctoral.Candidate

Grant .91-37-78-30
Prriect still in progress

Descriptors: A ITITUDEs; MOTHERS; mn SATISFACTION

This research Will investigate the relationship between
nmternal employment .and the child's adjustrncnt to
school as .well as the relationship .among four sets of
variables: (1) Sociodemographie variables relaW to the.
mother and the child; (2) child-care arrangement varia-
bles; (3) .the mother's attitude -toward employment; and
(4) conditions surrounchn* the mother's employment.

Multiple revession techniques will, test the specified
hypotheses, using a number of teachers' rating scales and
responses TiVfFcinestionnaire-administered to a-sample-of
212 inot4er s. that measures attitudes toward the maternal
role and work.

It is anticipated dial the study may prove helpful in
evaluating-the extent to Which current.social policies are
de,Ogned to meet the special needs of different groups of
women and their families.

5-169 THE MEASUREMENT OF ALIENATION AND
l'IS CAUSES THROUGH THE USE OE
13EHAVIORALLY ANCHORED R ATING
SCA1.ES

UNIVERSITY OF MINNESOTA
MINNEAPOLIS. MINN.

*Ongoing projectfinal report not yet available.
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Grant 91-27-74-08
Projecl compkwd fiscal- year 1977

THE,DEVELOPMENT OF RATING SCALES TO
41 MEASURE BEHAVIORS ASSOCIATED Willi

WORKER ALIENATRM AND THEIR
PERCEIVED C AUSES

Dr. Michael it Hopp
December 1976

Report Descriptors: ALIENATION; marivATION;
AMTUDIN BEHAVIOR SCAI QUESTIONNAIRE

NTIS P1126.1286/AS

5-170 A MICROECONOMIC MODEL oF Tim
DISFRIBUTION. OF LABOR INCOME:
ECONOMF:FRIC ESTIMATION' AND
AMICATION

MASSACHUSETIS INSTITUTE OF TECHNOLOGY
CAMBRIDGE. MASS

Grant 91-25-75-29
Project completed fiscal year 1977

Dr. Halbert White, Jr.
June 1976
'Report DescrOtors: HUMAN CAPITAL; WAGES; RETURNS
ON MUCKFIONAL INVESTMENT; EDUCATIONAI
MTAINMENT

NTIS P11274111/AS

5-171* THE NET EMPLOYMENT IMPACT.ANP THE
DETERMINANTS OF THE UTILIZATION.OF
'FM FEPERAL EMPLOYMENT TAX CREDIT

IIARVARD UNIVERSITY
CAMBR1DGR MASS,

Robert limnewald, Doctoral Candidate'

Grant 91-25-79-05
'Project still in pmgress

N-4--Triprors: LABOR DEMAND; INTTOYMENT POLICY;
TAXES; UNEMPLOYMENT/INFLATION TRADEOFF;
!NCI:WIVES; MACROLEVEL ANALYSIS

The employment tax credit is a potentially important
policy tool for alleviating unemployment. One of the
problems involved with such a tax credit, though, is the
difficulty of correctly evaluating its effects.

A sample of 2,(XX) Wisconsin firms, representing 20 to
. 30 different industries,.is being surveyed on the extent to

which they used the emplOyment tax credit ui 1977 and
1978. Econometric analysis will be used to estimate both
the entent of employment gains resulting from the tax
credit and the reasons why firms differ in their use of the
credit. To supplement the. surveys, the investigator will
interview officials at a subsample of 25 to 30 of the firms.

5-172* OCCUPATIONAL DIFFERENTIATION BY
SEX: AN INTERNATIONAL COMPARISON

THE UNIVERSIIT OF MICHIGAN
ANN ARBOR, MI CIL

Katharine A. Gaskin, Doctoral Candidate

Gran( 91-26-78-26
'Prhject still At progress

Descriptors: OCCUPATIONAL STRUCTURE; OCCUPATIONAI
CLASSIFICATION; WOMEN

The primary aim of this research is to measure and
compare detailed occupational differences by sex be-
tween the United States and other advanced industrial
countries. Two, conceptual headingssegregation and
sextypingwill be examined. Segregation refers to the
degree of similarity (1r dissimilanty of female and male
distribunions over the entire occupational structure. Sex-
typing refers to the idea that occupations develop domi-
nant sex labels.

An extensive .descriptive analysis will be performed.
Matching of detailed occupational classifications from
,1960 census data will he carried out for four to six
advanced industrial nations, chiefly in Western and
Northern Europe and.North America.

It is expected this exploratory study will provide fur-
ther insight into the problem of sex segregation as it
afkcts income inequality.

S:173* OccuPATIONAL DISEASE COMPENSATION
AND PREVENTION: AN EVALUATION OE

- THE FEDERAL BI.ACK LUNG PROGRAM IN
WEST VIRGINIA

BRANDEIS UNIVERSITY
WALTHAM, MASS.

Barbara Elkn Smith, Doctoral Candidate

Grant 91-25-79-09
Project still in progress

Descriptors: OCCUPATIONAL SAVETY AND HEAL'IlI; BLACK
I.UNG BENEFITS ACT 11972); ASSESSMENT AND
EVALUATION; MINING; WEST.VIRGINIA

a

This research is -eZamining the efforts of disabled coal
miners and their families to obtain dompensatory pay-
ments for black lung disablities: The study will concen-
trate on the experiences of the leading activists in tracing
the history of the black lung movement. It will consider
early efforts to promote recognition of the widespread
disability resulting from coal workers' pneumoconiosis
(CWP, or black lung), continued efforts to bring abotit
remedial action from the State of West Virginia and the
Federal Government, and the perceptions of black lung
leaders about the strengths, as well us the inequities, of
the Federal compensation program. AData will he obtained from indepth personal inter-
views with 35 leaders and most consistent activists in the
black lung movement. The investigator will construct a
longitudinal profile of social and economic changes in
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the eight major c.tal-producing counties of southern
West Virginia from 1950 to 1970, using data from the
U.S. Bureau of the Census and Bureau of Labor Statis-
tics.

It is anticipated that .information resulting from this
research will be useful to those within thc industry, the
union, and the government who are concerned about
stabilizing the labor force in this vital industry.

5-174 OCCUPATIONAL LICENSURE OF ALLIED
HEALTH MANPOWER: EFFECIS ON COSTS
AND EMpLOYMENT OPPORTUNITIES AND
HInoltiCAL SPREAD IN THE HEALTH

--SF.CFOR-

RAR VARD InWVERS/17
CAMBRIDGE MASS

Grant 91-25-73-31
Project completed fiscal year 1977,

OCCUPATIONAL LICENSURE AND THE LABOR
MARKET FOR CLINICAL. LABORATORY
PERSONNEL 19(X)-1973
Dr. William 1). White

' July 1975
Repokt Descriptors: ECONOMIC ANALYSIS AND
FIDNOMVIVICS; OCCUPAI'IONAL LICENSING; DEM -I'D
OCCUPATIONS; INTERNAL LABOR MARKET'S

NUtS PH276116/AS

5-175* THE OCCUPATIONAL MATRIX: AN
EXPLORATORY ANALYSIS 01: 'HIE SPIVS-
PRESTIGE AND INDUSTRY-PRESTIOE
DISTRIBUTIONS OF FOUR WHITE ETHNIC
GROUPS

COLUMBIA UNIVERSITY
NEW Yle K, N.Y. -

-Wendy WU, Doctoral Candidate

Grant 91-36-79-28
Project still in progress

Descriptors: PAINORITICS; OCCUPATIONAL CHOICE;
DIWRIMINATION; LABOR MARKET INFORMATION; LABOR
MOBILITY; Filmic GROUPS

This study will investigate the relationship between
e(hnicitY and type of work. It will describe the- jobs,
industries, and levels of work in which Irish Catholics,

_ Italian Catholics, Polish Catholics, and Jews tend to 6e
concentrated and try tO examine -some of the factors that
influence or modify these concentrations. To do so, the
investigator will carry out various types of multivariate
analysis on data from the I976 Survey Of Income and
Education.

The study is expected to yield insights into the effects
of ethnicity, region, and discrimination on occupational
choice. It should 'also contribute to understanding how
job information and job networks affect labor force be-

5-176* OCCU PA 110NAI MORII 1 IT IN A DUAI
ECONOMY

rim UNIVERSITY OF GEORGIA
AllIENS. GA.

Charles M. lblhert, III. Doctoral Candidate

159

Grant 91-13-79-04
Project still in progress

DescriPtors: DUMAN CAPITAI.; OCCUPATIONAL
graticruRV; OCCUPATIONAI. MO/11111'Y'

'this stialy is exploring the utility of dual economy
in research on occupational mobility. Central to

this theory is a division of the econoniy into an oligopo-
listic component in which large firms dominate businesa
activity (tht,-"core" sector) and a competitive component
(the "periphery" sector). Within each sector, individual
characteristics are believedk to operate differently, pro-
ducing different rates of return to income and different
patterbs of occupationat mobility.

The analysis deals first with the intergenerational
transmission of Sectoral location and its effect on mobil-
ity chances, using information from the Occupational
Changes in a Qeneration survey conducted in 1972. The
second portion of the research will concentrate on occu-
pational mobility over the career of workers. The- Na-
tional Longitudinal Survey of middle-aged men will be
used in thiestudy of career patterns. Occupational transi-
tion probabilities between various sector/occupation cat-
egories will be analyzed by multidimensional scaling to
detect underlying structure in the mobility patterns.

Study results are expecte(' to provide new information
on intergenerational mobility.

5-177 OCCUPATIONAI. SEGREGATION BY SEX:
AN ANALYSIS OF THE DFFERMINANTS 01:
THE OCCUPATIONAL SEX COMPOSITION
AMONG FEMALE WORKERS

THE UNIVERSITY OF MICHIGAN,
ANN ARBOR. MICH.

Grant 91-26-77-04
Proket completed fiscal year 1978

Dr. Jennifer 11 Madans
1978

Report Descriptors: WOMEN; OCCUPATIONAL(lIOIcE;
I)UAI. LABOR MARKETS; SEX DISCRIMINATION; DUAL--
CAREERS; NATIONAL LONGITUDINAL SURVEYS

NTIS,PB283206/AS

5-178 THE OCCUPATIONAL SOCIALIZATION OF
POLICE

CLAREMONT GRADUATE SCHOOL
CLAREMON7: CALIF.

Grunt 91-06-75-25'
Project completed fiscal year 1977

*Ongoing projeetfInal report not yet available.
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Dr. Haifa Iladar
1977

Report Descriptors: POLICE; WORK ATFITUDES;.
MOTIVATION; /OR SATISFACTION

NTIS P11276276/AS

5-179 Tim OcCUPATIONAL SUCCESS 01: YOUNG
WOMEN

UNIVHRS1TY 01 C41.1ORNL4
IIHRKELEY, (AMP:

Dank! W Itoothby, Doctoral Candidate

Grant 91-06,-77-32
Project completed fiscal year 1979

Dewriptors youra; WOMEN; SEX DISCRIMINATION; WAtil.
DIITERENTIAI S; NATIONAL I ONOTIVDINAI. SURVEYS

'Women who work in the labor market earn less than
men and tend to be employed in a small number of
occupations with largely female work forces. Economists
advance three explanations for these condition% all' link-
ing 'women's low flay lo their occupational concentra-
tion: (I) Women plan to withdraw from the labor force
for an extended period in order to raise children. Hence
they invest less time, effort and money in acquiring job
skills than do men; consequently, women are paid less
and are concentrated in less skilled occupations. (2)
Women are discriminated against in pay and in entry to
jobs other than -certain "women's occapatiolls."(3)
Women's sociallzatam results in their lower pay and.,
occupational concentration, either directly or indirectly
through effects on their career decisions.

This study evaluates the explanatory power of these
three theories. The researcher estimated a sinitiltaneOus
equations model of women's employment, child-beariag,
and educationAl dkisions, using ,data from the National
Longitudinal Survey (NLS) panel of younikwomen. He
also estimated earnings equations for this saaple and for
a brother-sister sample drawn from the NLS panels of
young women and men and determinants of schooling
for the brother-sister sample.

, From this research, the author draws the following
conclusions: (I) Commitment to labOr market work is an
important determinant,of which women get the best jobs,
but not of''sex differences in income and occupation. (2)
Sexual socialization has impOrtant indirect effects on
women's earnings and occupations through its effect on
their educational and childhearing'decisions. (3) Discrim-
ination is an important cause of sex differences in earn-
ings and occupations.

THE DETERMINANTS OF EARNINGS AND
OCCUPATION FOR YOUNG WOMEN
September 1978

Report Descriptors: YOUNG WOMEN; EARNINGS;
EDUCATION; STA'I:US; LONGITUDINAL SURVEYS

NTI) PH286 IN/AS

1

5-180 OFF-FARM LABOR SUPPLY AND
EARNINGS OF FARM FAMILIES

UNIVURS17.1' OF CHICAGO.
CHICAGO. ILL.

Daniel A. Sumner, Doctoral Candidate

Grant 91-17-76-05
Project compkted fiscal ;war 1979

,
Descriptors: LABOR MARKET BEHAVIOR; RURAI. AREA"
AURICUI TURA! COMMUNITIES

Among the most significant changes in U.S. agricul-
ture-ovee-the-last-quarter-eem-ury-have-been-the-great
increase in the amount of time farmers have allocated to
off-farm employment and the associated increase in earn-
ings from the off-farm work of farm family members.
This study investigated the allocation of time and-earn;
jugs of farm families.

A theoretical model of time allocation was developed
and then, tested empirically, to explain variations in off-
farm job holding and hours of work among a cross
section of Illinois farm families. Farming, off-farm work,
and nonwork activities were all considered in the model.

Results indicated that the pattern of off-fann work
involves a quadratic age profile with a peak around age
40. The study also found that farmers are quite respon-
sive to their potential off-farm wage ,in allocating their
worktime and that more sclmling increases the amount
of off-farm work.

LABOR SUPPLY AND EARNINGS OF FARM
FAMILIES WITH EMPHASIS ON OFF-FARM_
WORK
March 1978
Report Descriptors: RURAI. AREAS; AGRICUI TURA!
COMMUNFIMS; LABOR MARKET BEHAVIOR; ECONOMIC
AINAI YSIS AND F.CONOMEIRICS

NTIS PB29 2035/AS

5481* ORGANIZATIONAL SOCIALIZATION: THE.-
IMPAcT OF Soo/40:1ATION,AGENT
NE:11A/ORK ClIARACEMISTICS UPON NEW.
MEMBER RESPONSE PikTTERNS

NOR171WESTVRN UNIVERSITY
EVINSl'ON, ILL.

Roy W. -Hinton, Doctofhl Candidate

Grant 9/-17-79-03
Project still in progress

Descriptors: Arttrums; ROI I CONE! ICE;
ORUANIZATIONAI PATTERNS

A common theme of organizational socialization
theory and research is that individual change is the result
of interactions with others. The purpose of this research
is to discover how various characteristics of socialization
agents (those seeking to influence a -new member) affect
the new member's response.
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The imalysis will be based.on a longitudinal field study
of 150 participants joining the naval reserves over a 6-
month period. Data are being collected from each par-
tivipant at entry and after 2, 4, and 6 months. Each is
being auked to list the persons who are important in
determining how he or she does the reserve job. Data
will then be collected from these persons (the new mem-
ber's _socialization agent netwOrk). Statistical techniques
used to analyze the data will include multivariate analy-
sill of variance, multiple regression analysis, path analysis,tan factor analysis.

his study seeks to reduce the gar between theoFy and
em 'cid research in this area. A longitudinal design
wit xperimental manipulation oft relevant treatmeni

----variabl Aihould_contributbeuetamdcpitanding_oL..
the org nizational socialization process by h'Elping to re-
solve . me of the conflicting assumptions made by theo-
rists in this area. In addition, the information obtained
should enable organizations to improve efforts to help
new members acquire. the knowledge, skills, attittides,
and values needed to fulfill their organizational roles.

5-182* THARIGINS OF SOUTHERN LABOR:
WHITE WORKERS IN SOUTHERN TEXTILE
FACTORIES, 1 850-1 880

YALE UNIVERSITY
NEW HAVEN, CONN.

David C. Ward, Doctoral Candi,rt%

Grant 91-09-79-35
Project still in progress

Descriptors: TE.xnui INDUSTRY; LABOR FORCE
PARTICIPATION; NORTH CAROLINA; SOUTH CAROUNA;
oFORCIA

This study will trace the experiences of white textile
factory workers in three areas of the South from 1850 to
1880. Using the decennial cenuises and company, land,
tax, city, county, and church records, the candidate will
attempt to reconstruct the history of the labor and social
life of lower class whites in southern factory towns.

Information obtained from this study is expected to
contribute to. a better understanding of the cultural,
social, and economic forces that may influence the cur-
rent attitudes and views of southern workers on issues
and trends in labor policy.

5-183 OvEREDUCATION IN THE U. S. LABOR
MARKET: IMPLICATIONS FOR
POSTSECONDARY Ef5UCATIONAL POLICY

DANFORD UNIVERSITY
STANFORD, CALIF

Grant 91-06-77-23
Project completed fiscal year 1978

OVEREDUCATION IN THE U.S. LABOR
MARKET
Dr. Russell W Rumherger
July 1978

*Ongoing projectfinal report not

Report Descriptors: 'CARVER PATTERNS; UPGRADINOiJOB
ANA1.41S; IIUMAN CAPITAL; EDUCATIONN1 ATTAINMENT

NT1S P11288241/AS

5-184 PAAT-TIME EMPI OYMENT: A STUDY OF .

THE RELATIVE IMPACT OF TASK AND
TEMPORAL FACTORS ON WORKERS'
EFFIXTIvENESS

YALE (INif/ERSITY
NEW HAVEN, -C'ONN.

Judith Mintz, 4ctoral Candidate

Grant 91-09-76.03
Project ciimpleted fiscal year 1979

Descriptors: JOB PERFORMANC4 JOB STRUCTURE; PART-
TIME EMPLOYMENT; PRODUCTIVITY

This research explored the effectiveness and us of
part-time employment. This issue is especially relevart to
the jOb needs of many women, particularly mothers, ho
often are available only for part-time work. The inv sti-
gator hypothesized that, in certain occupations, two art-
time employees would accomplish more than one full-
time employee would.

To test this hypothesis, a 3-day laboratory simul tion
invclving 57 women compared the work products of 1
fullttime employee and of 2 part-time employees. Q ality
and quantity of work and job satisfaction were c nsid-
ered in the comparison.

The results suggest that part-time workers can e as
effective as those working full time if they do not have
fragmented task assffnments. In addition, there is ome
evidence that part-timers are more satisfied with ;their
work than are full-timers. Task complexity appeared to
be another critical variable.

PART-TIME WORK: THE FFET OF
FRAGMENTATION ON EMPLO rs
October 1978
Report Descriptors; JOB PERFORMANCE; JOB STRUCTURE;
PART-TIME EMPLOYMENT; PRODUCTIVITY; JOB
SATISFACTION

NTIS P11289252/AS

5-185 THE PATTERN OF WOMEN'S LABOR
SUPPLY

WASHINGTON UNIVERSITY
SI: LOUIS. MO

Donald A. Larson, Doctoral Candidate

Grant 91-29-76-62
Project completed fiscal year 1979

Descriptors: PART-TIME EMPLOYMENT; I.ABOR SUPPLY;
WOMEN; WOMEN'S OCCUPATIONS

This study developed 'a theoretical model of time allo-
cation based on the relationship between weeks and

yet available.
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hours of work and two Clistinct types of nonworIC
-.installment time rdutinely used for such purpoSes as
sleeping 'and doing household chores and occasional
time, devoted to other activities. By .construction, an
individual's demand for installment and occasional time
determines his 0E her supply of weeks .and !hours of
work.

The researcher estimated equations determining .. the
wage equivalentg and quantities of the two types Of non-
market time, using data from the National Longitudinal
Survey of the work experienoe of-mature women. From
the estimates of demand for nonmarket tjme, he inferred
values of the parameters oF the associated labor supply
functions. lellt._rvidence confirms the hypothesis that

4narried_women are eom....erned_with_.alternative_patterns
of market and nonmarket time: In addition, the study
shows that such factors as the presence and age of chil-
dren are systematically related to work patterns. In con--
trast, the researcher could not demonstrate that wages of
the sample are significantly influenced by either weeks or
hours worked.

Descripwrs: WORKERS' COMPENSATION; EARNINOS;
HANUICAPPED

This research examhies the earnings losses of workers
who have permanently reduced earning capacities as a
result of work-related injuries and diseases. 'the study is
developing an econometric estimator of earnings Josses
that State workers' compensation agencies can user in
determining compensation befiefits to achieve more con-
sistent levels of.income 'replacement for "permanently
partially disabl&I" workers.

,Income replacement is a principal- objeLci-zbt_of NVork-
ers' mnpepsation programs'. Yet forma schedules
for determining ananen1 disability benefits in most
-States-are-primari y-medical rather--than-economie..!.-Com

(.....44sation benefits 'tend to be based on explicit judgments
ut reduced earning capacity, involving cumbersome

, case-by-case evaluations and extensive litigation.
The study is analyzing newly available data on work-

ers compenrition recipients in order to identify the prin-
cipal predictors of postinjury earnings losses, and to de-
velop an econometric model with which to predict these
losses. Such a model may serve toestablish formalized
benefit criteria for earnings replacement and as an instru-
ment for achieving those standards consistently avid effi-
ciently.

THE COMPONENTS OF NON-MARKET TIME
AND FEMALEtABOR SUPPLY PATTERNS
August /979
NTIS 191298536/AS

5-186 POVERTY, POLITICS, AND RmEt:: A
STUDY OF PUBLIC WELFARE AND LOW-
WAGE LABOR MARKETS IN BOSTON, 1922-
1972

MASSACHUSEM INSTITUTE OF TECHNOLOGY
BOSTON, MASS.

Grant 91-25-73-17
Project completed fiscal year 1978

THE ECONOMIC AND POLITICAL CAUSES OF..
THE "WELFARE CRISIS"
Dr. Martin R. Holmer
June 1978
Report Descriptors.. AID ID tAMILIES WITH OFANDENT
Cliii bREN; WELFARE PATTERNS; WEI EARE PROGRAMS;
WEI FARE RECIpIENTS

NTIS PB287557/AS

5-187* PREDICTING EARNINGS LOSSES Duu, To
DISABLING WORK INJURIES: A STUDY OF
PERMANENT PARTIAL DISABILITY IN
CALIFORNIA

UNIVERSITY OF CALIFORNIA
BERKELEY. CALIF

Bruce Vermeulen,' Doctoral .Candidate

Gratit 91-06-76-58
Project still in progress

11188* PRIMARY GROUP RELATIONS,
OCCUPATIONAL MOBILITY, AND

.ORIEN'EATION TO WORK

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF.

Stephen Radecki. Doctoral Candidate

Grant 91-06-78-29
Project still in progress

Descriptors: OCCUPATIONAL MOBILITY; WORK ATITIVOES;
STATUS; MOTIVATI6N; ASPIRATIONS

This study will examine the relationship between indi-
viduvy primary social relations and their predilections
,towtat occupational involvement ancLoccupational mo-
bility: 'There may be an inverse relationship between
affiliation with close-knit "communal". type primary
social groups and individuals' involvement in instrumen-
tal, goal-oriented behavior within the occupational
sphere, with a concomitant reduction in aehieved occu-
pational mobility.

The aim of the study is to combine rigorous quantita-
tive niethqs with qualitative methods previously em-
ployed to &termini:- whether this phenomenon is not
conflited to any particular population nor specific to any
research method. The survey will thiploy a seven-item
social-network index of communal social relations, by-
pothesizing that involvement in communal relations will
be related to individuals' feelings of powerlessness and
inversely related to their aspirations for upward social
mobility, achieved occupational mobility; and degree of
identification with their work.
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5-109 THE PRODUCTION OF AFFECTIVE
AMLITIES AND THEIR INFLUENCE ON THE

. WAGE EQUATION

PRINCETON UNIVERSITY
PRINCEION, N.J.

Randall K. Filer, Doctoral Candidate

Grant.91-34-78-12
Project completed fiscal year 1979

Descriptork NAGM EARNINGS; INCOME; INCOME
IM,PlittENFIALS; HUMAN CAPErAl.

This study focused on the extent to which an individ-
ual's stock of human capital consists of affective skills
(personality traits) as well as the economic and demo-
graphic characteristics traditionally considered.

inclusion of both cognitive skills (knowledge) and per-
sonality traits in standard 'wage equations significantly
improved their predictive accuracy. Personality traits
having the greatest influence on wages are general activ-
ity (drive), ascendence, sociability (with a negative rela-
tionship), and friendliness. The-study shows that omitting
these factors' may lead to an overstatement of the extent
of sexual and _racial discrimintion in the labor market.

'The Omission Of cognitive skills is particularly important
with regard to- blacks, whileithe omission of personahty
traits is more serious for women. Contrary to earlier
speculation, however, omission of personality traitg does
not cause an especially serior bias in estimating returns
to education,

THE INFLUENCE OF AFFECTIVE HUMAN
CAPITAL ON THE WAGE EQUATION
December 1978

NTIS PI1294282/AS

5-190* PSYCHOLOGICAL DETERMINANTS OE JOB
SEARCH PERsIsTENCE FotiowiNG Joy
Loss: A LONGITUDINAL FIELD,STuDy OF
INDIVIDUAL ADAPTATIDN '1'0 JOB LOSS

NORTHWESTERN UNIVERSITY
EVANSTON, ILL.

CO:Stine. Lentz, Doctoral Candidate

Grant 91-17-79-25
Project still in progress

Descriptors: JOB SEARCH; JOB LOSS; UNEMPLOYMENT;
I.ONGITUDINAL SURVEYS

This researcti 'will examine the psychological dtCtermi-
nants of job searches by workers losing their jobs for
economic, rather than personal, reasons; i.e., job loss
resulting from company layoffs, not personal incontpe-
tence.

The 'research will attempt to isolate the psychological.
barriers faced by individuals after separation from em-
ployment. The researcher has asked 120 salaried and
hourly workers Who have been separated from their jobs

(Sc:i
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to serve as a study sample. She will monitor these work-
ers through confidential interview questionnaires to de-
termine the persistence of their job searches over a
period of 6 ihonths or "until they have been reemployed.
It is hypothesized that johTsearch persistence over time is
a ffinction of ptrsonal control, as determined by demo-
graphic characteristics, financial status, and the perceived
net advantage associated with specific reemployment al-
ternatives. In the course of the study, the researcher Will
also attempt to determine the individuals' ability to cope
with being unemployed, social value's, feelings of useful-
ness, and self-esteem.

This research should be of value to those counseling
workers between jobs,

5-191* PUBLIC POLICIES LoGGERHEADs: THE
EFEET OE EQUAL EMPLOYMENT.
OPPORTUNITY LEGISLATION ON UNIONS

CORNELL UNIVERSITY
ITHACA, NJ.

Elizabeth C^Wesman, Doctoral Candidate

Grant 91-36,79-19
Project still in progress c.

0,

Descriptork-uNIONS; AFFIRMATIVE ACTION PLANS;
ASSI:SSMENT AND IWALUATION ,

This research will examine the organizational and
public policy implications of equal employment opportu-
nity legislation, cases, and consent decrees and of affirm-
ative action mandates for unions and their internal proc-
esses.

'The investigator will interview leaders and members
of the Brotherhood of Railway, Airline, and Steamship
Clerks (BRAC) and officials of several other unions;
examine collective-bargaining agreements and inhouse
union literature; and send a questionnaire to some 600
union members, selected to include persons in .all job
categories and representative numbers of men, womert,,
and minorities. She will use -econometric techniques tql
analyze the data. ,

The objective is to identify problem areas and suggest
ways to avoid potential conflict among union members,
between members and their union, and between the
union and its political environment.

5492.* QUALITY ADJUSTMENT IN LABOR
MARKETS IN RECESSION

THE UNIVERSiTY OF MICHIGAN
ANN ARBOli, MICH.

John A. Gardner, poctoral Candidate

Grant 91-26-78-53
Project still in progress

*Ongoing projectfinal report not yet available.
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DescriPtors: LABOR MARKET; UNDEREMPLOYMENT;
BUSINESS CYCI.E; UNEMPLOYMENT/INELATION TRADEOFF;
WAGE KTRUCTURE; PROBABILITY MODEES

Labor markets adjUst to downturns in the economy
not only with increases in unemployment but also with
increases in underemployment. Because of cutbacks in
demand, some workers are forced to accept jObs with
less paY, responsibility, and prestige than they would
have in normal times. This research will attempt to esti-

. mate the txtent of this adjustmentor skiddingto
sower

jobs as the economy declines.
The study will use time series data from the Com-

merce Department's Cohtinuous Work History Sample
and from theMii5hig-Win'anel vile researcher will
analyze job changes, defining downward adju.. ments as
those resulting in either lower earnings or less stable
employment. He will then construct an econometric
model to estimate the probability of a downward adjust-
ment, given certain- individual and work-related charac-
teristics.

The main policy use of this research will be the possi-
bility of quantifying the mideremployment and unem-
ployment effects of a reoession. Such a measure would
show the extent to which adult men suffer income 'losses
from econOmic downturns, even while maintaining a low
unemployment rate as a group. Other policy implications
include a better understanding of labor market^ adjust-
ment mechanisms and the flow patterns from industry to
industry and occupation to occupation .during different
cycles of the'economy.

5-193 RACE Apip ECONOMICS: A HUMAN
CAPITAL INQUIRY

THE UNIVERSITY OF NORTH CAROLINA
CHAPEL. HILL, NC

Grant 91-37-78-13
Project completed fiscal year 1978

Dr. Arthur Padilla
August 1978

Report Descriptors:RETURNS ON EDUCATIONAL
INVESTMENT; GOVERNMENT POLICIES; BLACK/WHITE;
EARNINGS; UNEMPLOYMENT

NTIS P112850'89/AS

5-194 RACIAL INEQUALITY IN FAMILY
WEIIARE

THE UNIVERSITY OFMICHIGAN
ANN ARBOR, MICH.

Suzanne M. Bianchi, Doctoral Candidate

Grant 91-26-78-24
Project completed fiscal year 1979

Descriptors: FAMILIES; BI.ACK/WHITE; INCOME
DIFFERENTIALS; LABOR NICE PAKTICIPATION;
DISCRIMINATION

Most research On black-white inequality has focused
on individual earnings, ignoring the. substantial increase

finoedmiacs

in the number of ack families aded by Women, whfch
may have signifl tly diluted mprovement in jhe eco-

ed to determine for, each. of 3 years 9 , 1970, .and

attributable teblack-white differencq in family comPosi-
kion, labor market participation, and returns to labor
market participationa component traditionally identi-

1976how much of the racial gap in.fannly welfare is

ies. This r7Aect attempt-

Decennial census findiNts provided the- data for 1p60
and 1970; the March 1976 tape of the Current Population
Survey yielded comparable data for that year. The study
concluded that, while the income of Ill types of house-
holds has risen since 1960, female-headed 'households
have had the smallest increase, resulting in a widening
inequality among households. This desparity is particu-
larly serious because a growing proportion of children
particularly black childrenreside in households headed
by women.

HOUSEHOLD COMVOSITION AND, RACIAL
INEQUALITY: l960I976
1978

NTIS P11294083/AS

5-195 RAILROAD MANPOWER ADJUSTMENT TO..
TECHNOLOGICAL CHANGE THROUGH'
COIA,ECTIvE BARGAINING

COfiNELL UNIVERSITY
ITHACA, N. Y.

Grant 91-36-76-04 et
Project completed fiical Year 1977

Dr. Douglas M McCabe
May 1977
Report Descriptors: ARBITRATION; INDUSTRIAL
RELATIONS; RAILROADS;,TECHNOLOGY AND
TECHNOI.OGICAl. CHANGE; JOB ANAI.YSIS

NTIS PB274484/AS

5-196 - RELATIONSHIP BtWEEN THE LABOR
MARKET STRUCT RE AND DEMANDFOR
EDUCATION OE WIIrrE AND BLACK
MALES

UNIVERSITIAt MASSACHUSMS
AMHERS'I;

Grant 91-25-75-39
Project completed fiscal,year 1977

Dr. Hiroya Rumba
May 1977 '



c.,

511. DOCTORAL DISSERTATION GRANTS

Report Descriptors: ill ACK/WHITT: RETURNS ON
EDUCATIONAL INVES'I'MENT; MEN;v LABOR MARKET .

N'I IS 1,11276279/AS

5-197 _THE RELATIONSHIP BETWEEN HUSBAND
SUPPORT AND WIFE'S SUCCESSFUL
RFTURN To HIGHER. EDUCATION

UNIVERSITY OF MICHIGAN -
ANN ARBOR, MICH.

firant-916=76=1-7--
Project completed fiscal year 1978

HUSBAND SUPPORT FOR WOMEN RETURNING
TO HIGHER EDUCATION: PREDICTORS AND
OUTCOMES
Dr: Gail Berkove
April 1978 :
Report Descriptors: EDUCATIONAL ATTAINMENT;
MOTIVATION;- SOCA REINFORCEMENT; WOMEN;
FAMILIES

NTIS PH286667/AS

5-198

kto .

THE RELATIONSHIP BETWEEN WORKER
OWNERSHIP AND CONTROL OE
COMFANIES AND ORGANIZATIONAL
EFFECTIVENESS-

UNIVERSITY OF OREGON
.EUGENE OREG.

Susan R. Rhodes; Doctoral Candidate

Grant 91-41-77-40
Project completed fiscal year 1979

Descriptors: WORK14.PARTIcIPATION IN MANAGEMENT;
PRODUCTIVITY; ORGANIZATIONAL DYNAMICS; JOH .
sAnsFACTION

This 4udy em'pirically tested a theoretical model in an
.attempt to explain the effects of worker-ownership and
control of organizations' on work attitudes and behavior.
Data were obtained from a sample of worker-owners in a
cooperative and ,employees in a conventional firm.
. Employee participation in decisionmaking was greater
in the cooperative than,in the conventiomil organization.
In addition, employees" in the cooperative were more
convinced that performance yielded rewards and that the
pay was ecritable. While participation in decisionmaking
and insettms group work norms led to commitment to
the -organizktion under both forms of management, pay
etwity Wrks 'the most important predictor of commitment`
in the cookrative sample. Cooperative employees were
thus ,More highly committed to their organization than
were those in tke conventional firm...

, Organi2ationa1.commitment, however, was not related
to absenteeism, tardiness, or accidents. The cooperative
had lower turnover and fewer grievances, but mote ab-
sentetism and tardiness,'than the conventional firm, The

*Ongoing projectfinal report not yet available.
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'study 'suggests thal 'absenteeism and tardiness may have
been viewed as a prerogative of ownership.

THE REIATIONSHIP BETWEEN WORKER -
OWNERSHIP AND CONTROL OF
ORGANIZATIONS AND WORK ATTITUDES
AND BEHAVIORS
September 1978

NTIS 141285878/AS

5499 RELATIONSHIPS BIA'WEEN POPULATION
DECREASE-AND-TuRTIARY_EMFLOYMENT__
OPPORTUNITIES IN AGRICULTURAL
COMMUNITIES

ME UNIVERSITY OF TEXAS
AUSTIN, TEX.

Grant 91-46-70-35
Project completed fiscal year 1977

CENTRAL PLACE- FUNCTIONAL CHANGE IN
AN AREA OF POPULATION DECREASE
Dr. Judy Parker Appel!
May 1975
Report Descriptors: POPUI.ATION; RURAL AREAS;
DEPRESSED AREAS; EMPUOYMENT OPPORTUNITIES

Kris PR289046/AS

5-200 THE RELA'TIVE 1MPACI' OF JOB HISTORIES
ON CAREER OUTCOME VARIABLES

NOR TH WESTERN UNIVERSITY
EVANSMN, ILL.

Grant 91-17-76-63
.Prcrject completed fiscal year 1977

THE IMPACT OF JOB HISTORY ON
MANAGERIAL SUCCESS
Dr. Marilyn A. Morgan
August 1977
Report Deleriptors: CAREER PATTERNS; dUALIV OF
EMPLOYMENT

NTIS PR273916/AS

5-201 THE RETIREMENT DECISION: ESTIMATION
OF A LABOR SUPPLY FUNCTION FOR
OLDER 'MALES

CORNELL UNIVERSITY'
ITHACA, N. Y. .

Jaek £ Whiting, Jr., Doctoral Candidate

Grant 91-36-76-40
Project completed fiscal year 1979

, 4

rp.
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Desrriptors: oloER WORIIIIRS; AGING; LABOR SUPPI.Y; .
RE'TIREMENT

This study investigated the determinants of pension
supply by firms and pension demand by workers. in
examining the price of pensions, it used the "hypothesis
of equalizing differences' ; i.e., other things equal, the
better the pension plan, the lower the nominal wage rate.

The research used data from the National Longitudinal
Survey on '5,000 men aged to 45 and 59 in 1966. A
theoretical model was developed to take account of the
effects df---agipg and health on the retirement decision.
The model also allowed for the effects of Government
action to protect pension be efits under the Employee
Retirement Ineonte Security st (ERISA) of 1974.

Study findings are presentel in three parts. Section I
discusses the observed distribution and extent of cover-
age in the labor market, the role, of retirement income in
labor supply decisibns, and the cost of coverage as relat-
ed to its.."quality." An analysis of the pension market in
section II deals with the supply of coverage of firms, the
demand for coverage by individuals, and.the equilibrium
characteristics of the market. Section III presents a si-
multaneous equation model %of the pension market 'and
estimates of that model.

The dissertation offers some support for the contention
that "quality regulation" of pension .plans may result in
the dissolution of some existing plans and hinder the
establishment of new plans. It argues that, for a variety
of reasons, ERISA may lead to a reduction in the pen-
sion coverage of American workers.

COMPENSATING WAGE DIFFERENTIALS AND-
PENSION COVERAGE: THE IMPLICIT MARKET
FOR PENSIONS
-September 1979

Report Descriptors: oLtiER WORKERS; LABOR SUPPLY;
RIMREMENT; LABOR DEMAND; FRINGE BENEFTES

NTIS PB300000/AS

5-202* R01.11 AMBIGUITY AND CONFLICT IN
MANAGERIAL REPORTING CHAINS

NEW YORK UNIVERSITY
,NEW YORK; N.Y. .

Victoria Berger-Gross, Doctoral,Candidate

Grant 91-36-79-38
Project still in progress

,
Descriptqrs: INDUSTRIAL MANAGEMENT; JOB
NATISFACTION;. WORK ATTITUDES; INDUSTRIAL
RELATIONS; QUALITY OF EMPIDYMENT

The study will look as role ambiguity and role conflict
among managerS in private industry. Data for the study
will be drawn .from an already-completed survey of first-
, sec9nd-, and third-level managers in a large american
manullteturing firm. The data include completed mail
questionnaires %from 2,443 company employees in man,
age,rial positio0s. The researcher will develop measures
of job-related.teosion and job satisfaction and investigate
the determinant of role ambiguity.

The hypothesis to be tested iS that job tenure, organi-
zational function, supervision/subordinate similarities,
workload, and promotional uncertainty are all related to
role ambiguity among managers. The findings are expect-
ed to havepjictttions for policies concerning job satis-
faction, produc n, and worker-management relations.

5-203* . RURAI. FEMALE LABOR FORCE
PARTICIPATION

UNIVERSITY OF CALIFORNIA
DAVIS. CALIF.

Christine R. Heaton, Doctoral Candidate

Grant 91-06-78-25
Project still in progress

Descriptors: I.ABOR FORCE PARTICIPATION; WOMEN;
ECONOMIC WELFARE

This study is designed to explore the determinants of
rural feMale labor force participation in the United
States. The objectives are threefold: (1) To explore dif-
ferences in female labor force participation rates between
counties and over time; (2) to examine the stability of
female labor force participation rates overtime; and (31 to
explore the experiences of labor force participants by
tracking individuals over time..

Data from the 1960 and 1970 censuises will be wied to
explore the determinants of female labor force participa-
tion. The stability of female labor force participation
behavior over time will be examined using *a dynamic
Markov chain model. Differences in the strength of

'female labor force attachment will be investigated
Aro* the use of econometric techniqu4k and desitrip-
live statildics. res

Findings of this reseakh should provide information
to facilitate the development of effective national and
rural growth strategies designed to enhance the welfare
of the rural population. -

5-204* SCHOOL., FAMII.Y, AND WORK
EXPERIENCE or YOUNG WOMEN

COLUMBIA .UMVERSITY
NEW YORK, N.Y.

Nancy A. Garvey, Doctoral Candidate

Grant 91-36-77-22
Project still in progress

Descriptors: EARNINGS; YOUNG WOMEN; NATIONAL
LONGITUDINAL SURVEYS; CAREER CHOICE; CAREER
GOALS

SI

This stucly is exploring the factors that determine the
starting wages and wage growth of young women. Be-
ginning with an analysis of thc early wage experience of'
a sample of young women (aged 14 to 24, as of Jan. 1,

1968), the investigator will determine whether there are
any differences between them and a similar group of
young men in the levels of their starting wages and in
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the rates of .growth of their earnings. If differences are
uncovered, the reasons for them will be explored, with
particular attention to the possible effects of discrimma-
lion variations in the acquisitions of skills by mem-
bers of the two groups. A further comparison of the
earnings experience of the sample of young women with
the experience of women at a later stage of the life cycle
is expected to provide sonie information on whether
there has been any change in skills levels acquired or the
kinds of careers chosen.

Data for the study will be derived from the. National
Longitudinal Surveys of young women (1968-72), young
men (I 966-71), And older women (1967-69, 1971. Other

variables- to be considered -are -field- -of--st-ndy -in sehool,
general health, marital status, number of children, and
expected length of time in the labor force.

Findings from the study are expected to assist young
women in making intelligent career choices and will be
of value to vocational guidance counselors, as well as
educators and government administrators.

5-205 SCREENING AS A DYNAMIC PROCESS IN
THE LABOR MARKET

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Grant 91-55-76-20
ProjectTompleted fiscal year 1977

Dr. B. Katherine Swartz
. December 1976

Report Descriptors: HIRING; JOB PERFORMANCE; COSTS

NTH; P11273887/AS

5-206 SECOND CAREERS FOR RETIRED
MiLrtARY OFFICERS

RUTGERS UNIVERSITY
NEW BRUNSWICK, N.J.

Grant 91-34-76-57
Project completed fiscal ar 1978

SECOND C*REE S FOR RETIRED MILITARY
OFFICERS: THE TRANSFER OF EDUCATIONAL
ATTAINMENTS, SKILLS AND EXPERIENCE TO
CIVILIAN OCCUPATIONS

Dr. Williara II. Henry, Jr,
January 19,8

Report Descriptors:JtETIREMEN'r; occUPA110NAL CHOICE;
LABOR MOBILITY; OLDER WORKERS; SECOND CAREERS;
ARMEI) FORCES

NUS P11283254/AS
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5-207* THE SOCIAL AND OCCUPATIONAL
MOBILITY OF MALE WORKERS Empt MED
IN FEMALE PROFESSIONS: AN-
EXPLORATORY STUDY

rim UNIVERSITY OF WISCONSIN
MADISON, WIS.

Daniel Burrell, Jr.. Doctoral Candidate

Grant 91-55-79-42
Project still in progress

e-

Descripors: occ.qtAifoNAi. MOBILITY. MALES; HI ACKS;
ECONOMIC ANAI.YSIS AND ECONOMETRICS

This research will examine the social and occupatidnal
mobility of male employees workin* in traditionally
female .professions. It will deyote particular attention to
the mobility of men in social work and of black men.

Using data from the merged replicated study of Occu-
pational Change in a Generation, the investigator has
identified five major female professions and, for compari-
son, six traditionally male professions similar status.
To measure the social and occupational mobility.of men
employed in the female professions, he will compare
their socioeconomic backgrounds and mobility with,
those of men employed in the male professions. Econo-
metric analytical techniques will be used in the attains.

The findings should be useful to those recruitment ad
training workers for female professions, by helping them
select suitable trainees and design effective training.

5-208* SOCIAl. CONSEQUENCES OF WORK
RATIONAHZA'nON FOR THE
OCCUPATIONAL ROLE AND JOB
SATISFACTION OF LEGAL SECRETA RIES

COLUMBIA UNIVERSITY
NEW YORK, N.Y.

Mary M. Garcia-Rivera, Doctoral 'Candidate

Grant 91-36-78-18
Project still in progress

Descriptors: 1011 ATITTUDES; :IOU SATISFACTION; .
AUTOMATION; CLERICAL OCCUPATIONS

The study will provide qualitative and quantitative
data on the work attitudes and behavior of legal secretar-
ies and investigate and document the effects of automa-
tion and work reorganization- on their job sattisfaction
and the nature of the occupation.

The researcher will gather data for the study from
interviews with managers of the personnel agencies used
by a single large firm making major technological-drga-
nizational changes as a result of the intrmluction of word
processing; content analysis of personnel memorandums,
secretarial manuals, and work processing manuals; and ti
panel study of 60 secretaries in the firm, plus a survey of
visual display computer terminal operators responsible
for the text-editinkg and copy system.

Work from this study is expected to contribute to
knowledge on the consequences of social change----spe-

*Ongoing projectflnal report not yet available.
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eifically the social effects of tetimological innovation
and the work reorganization it generates for both the
Occupational role and job satisfaction of legal secretaries.
Specifically, Ihe research should lfroaden scholarly con-
cern with the effects of work reorganization beyond its
traditional blue-collar focus.

5-209$ 'fur SOCIAI COS IS 01. UNEMA OYMENT:
A STuDy LAID-011. Num YORK CI fl

: MUNtutrAt F.Mrt ovt.F5

(.01.41MBIA UNII'ERS1PY

Marini 11 Hanlon, Doctoral (tirrdidate

Grant 91-36-77-27
Project still in progresv

Deseripfors: ON!. MP! OYMI.N UN! MPr oNA it: Jolt 1055;
IJAYOITS; UMPI ON MI-N I IT.RMINAIION

The study is attempting tO measure the psychological
and health "costs" of New York municipal layoffs by
means of a sample survey of several hundred laid-off city
employees. Three htwstions will be addressed: (1) Ilow
does level of economic tleprivation, perceived and objec-
tive, affect mental and physical health folloring job loss?
(2) What -mix" of public and private resources do indi-
viduals use in dealing with unemployment? (3) Are indi-
viduals with strong social support networks less likely to
suffer stress-wlated illnesses than are more isolated indi-
viduals?

Random smnples of 1(() individuals will be selected
from each of lour occupational groupings within the
population of ex-New York City flintliCipal employees
police, nonprofessional hospital workers, teachers, mid
middle managers. Questionnaires will he administered
and appropriate multivariate procednres, including analy-
sis of variance and factor analysis, will be used.

5-2801 -111F SOCIA1 IMPAC
INDUSTRIA! ItATION RV THE SKI! I ED
SECIOR 0! liii VRK !FORCE: 'VHF
ARTISANS 01. PHII..ADIA PIIIA 1850-1886

(01.1IMBIA UVIERS1TY
NEW YORK, N.Y.

Le)nard Wallock, Doctoral Candidate

Grwtt 91-36-77-44
Pmject still in progress

Descriptors: TECIINO1 OGY AN.1)
SKI1.11.11) WORKHIS; tORS

This project is a historical study invesaltaling the
social and psychological impact of skill dilution on the
artisans in Philadelphia from 1850 to 1886. The major
variabks considered are changes in the labor process and
leelmology brought about by industrialization and pat-
terns of employment, income, household composition,
education, residence, marriage, an,d political behavior

among artisan families by craft, ethnicity, generation, and
age.

The methodoktgical approach involves multivariate
analysts of computeriied census data and research in
hisiotte111 sources. A sample of firms and artisans will he
drawn from the shoemaking, printing, furnituremaking,
and iron and steel industrks.

This research should contribute to an increased under-
standing of behavior influenced by sociocultund factors,
particubtrly the effect of technology and declining skills
on the workingclass head of housthold, flintily, and
command y.

5-211" THE Soci -INDUSTRIA-E.
StRUCTURt; ON WORK IN(i CONDITIONS

WE UNIVERS! IT 0E.13ISCONSIN
MADISON,

Ratuly 1). Hodson. Doctoral CanAlate

Grant 91-55-79-12
Project still in progress

Descriptors.. .1011 SA FISI-A(' I ION; I NIONI/A I ION;
INDUS I RIM R1.1 ATIONS; INDOS I RIA1 0110AM/A HON;
MA RK1 I SURIV HIRT.; WORKING CON1)11 IONS

A sample of 10,317 Wisconsin men and women who
graduatqd from high school in 1957 were interviewed in
1975 to obtain various types of job information, including .
employment, earnings, and job satisfaction. The present
study will link job satisfaction data on 'the respondents to
the industry characteristics of their employers. Firm size,
market concentration, govermnent regulation, form of
ownership, and extent of unionization will all be tested
bif their effect on worker satisfaction. .March-May
matched 1073 Current Population Survey data will be
used in an attempt to generalize the study results to the
overall populatioll.

5-212 .SOCIA1 SCCURFIN, PRIVATI. PENSIONS
AN!" LABOR SUIT! V OF POTENTIAI
Ri ruu+s

R VA R D UNIVERSITY
CAMBRIDGE. MASS.

Anthony Pelkchio. Doctoral Camhdate

GranL91-25-77-58.. .

Project completed fiscal .pear 1979

Descriptors.. I.(ONOMIC A NAI YS1S ANI) t( ONOM1 JR ICS;
RTTIRI-M1 NT; 1 AIIOR 10RCI PAR I ICI PA 1-10N; 1 AllOR

SUM Y; PI.NSIONS

This study examined the impact of social security on
the retirement of married men aged 60 to 70. The.empiri-
cal result's were based On an analysiS of thirStirial--804.ak_
rit y Administ ration's 1073 exact !lunch file, containing
data from the C'urrent Population Survey, the internal.
Revenue Service, and t he Social Securit y Administra-
tion. The data permitted precise calculation of the actu-
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arial value or the social security benefits a person would
receive by retiring. he results indicate that the amount
of social steurity benefits has a significant and consider-
able effect on an individual's retirement decision.

The study also examined a cross-sectional sample of
65- to 70-year-old men to determine the extent to which
the social security earnings limit decreases the labor
supply of retired men working part time. The results
indicate that eliminating the earnings limit would in-
crease lab9r supply by 151 hours and payroll tax 'rev-
enues by $31 per year for each person in the sample.

SOCIAL SECURITY AND RETIREMENT
BEHAVIOR

-f-tigus.H978

Report Descriptors: RETIREMENT; I AHOR SUPPLY;
PENSIONS; I MUIR FORCE PARTICIPATION; ECONOMIC #
ANAI YSIS AND ECONOMETRICS-

N mis 141286184/AS

5-213* SOCIAI SUPPORT FOR MEDIATING THE
EFERTS 01; OCCUPATIONAL STRESS ON
THE HFALI'll OF INDUSTRIAL WORKERS

DUKE UNIVERSITY
DVR HAM, N.C.

James A. Wells. Doctoral Carfdidate.

Grant 91-37-76-53
Projec( still in progress

Descriptors: OCCUPATIONAL SAFETY ANI) HEALTH;
QUA! n'Y 01: EMPI OYMENT; SOCIAL RI:LATIONSHIPS

The effects Of various types and sources of social sup-
port on the relationship between job-related psychosocial
stress and worker health are explored in this study. Since
interpersonal relations arc perhaps the most tractable
aspect of the work environment, the results of this re-
search will have direct policy implications for the im-
provement of worker health, a primary determinant of
the finality of work. The results will also contribute to
building an empirically band theory of social support.
The data include: (I) Questionnaire measures_ of per-
ceived mress, social support, and health collected in a
large plant manufacturing rubber tires, plastics, and
chemicals; (2) physical examination measures gathered on
a subsample of workers by the National Institute of Oc-
cupational Safety and Health (NIOSH) and OHSG; and
(3) objective job-stress ratings by a panel of judges in-
cluding members of the union, plant management, and
members of the research team familiar With the plant.

5-21e SOCIAL TRANSFORMATIONS, ECONOMIC-
POLITICAL STRATEGIES, AND ETHNICITY:
A STUDY OE CAPE VERDEANS IN A
SOUTHEASTERN NEW ENGLAND
LOCAMY

COLUMBIA UNIVEkS1TY
NEW YORK. N.Y.

n2-607 0 7 BO - 12

.1\

Laura P. Houston, Doetoral Candidate

Grant 91-36-79-29
Prolect still in progress

I6S

Descriptors: ETHNIC GROUPS; SOCIODEMOGRAPMC
CIIARACTERIS UK's; SOCIAI STRUCTURE; SWIM CHANG!.

This study will tOcus on a small town (Wateham,
Mass.) undergoing economic change and the policieland
strategies devised to mitigate the hardship caused Wthat
change. hi addition, the researcher will try to explain
how local conditions and policies affect or are affected
by ethnicity. More s iecifically, the inqor Wectives of
Thi researc are: m- 1 0 document the ustorica , techno-
logical, and demographic transformations in the locality,
and how they have been related to regional change; (2)
to find out how these changes have affected the objec-
tive position and definition of local population groups,
especially persons of Cape Verdean descent; (3) to exam-
ine the emergence of this group's feelings of ethnic iden-
tity in relation to the material conditions of the group
and to the recent independence of Cape Verde; and (4)
to find out whether economic policies have affected the
group's competitive advantage and, if so, what the effect
has been.

The results of this research should contribute to better
understanding of the effects of specific economic strate-
gies on particular localities and ethnic groups.

4

5-215 Tim. SOCIAL WORKER IN MANPOWER
PROGRAMS: AN ASSESSMENT OF
PROITSSIONAI TASKS, DILEMMAS, AND
IMPLICATIONS FOR CURRICULAR
DEVELOPMENT IN GRADUATE SCHOOL'S
OE SOCIAL WORK

COLUMBIA UNIVERSITY
NEW YORK. N. Y.

Grant 91-36-73-18
Project completed fiscal year 1977

Dr. Frank Kushin
1977

Report Descriptors: SOCIAL SERVICE EMPLOYEES; -WORKER
DEVELOPMENT; TRAINING INSITUES; EDUCATION

NTIS PR273866/AS

5-216 SOURCES OF OCCUPATIONAL PREST1617
RATINGS

SlANFORD UNIVERSITY
STANFORD, CALIF

Grant 91-06-76-12
Project completed fiscal year 1977

SOURCES OF OCCUPATIONAL PRESTIGE: A
STUDY OF PUBLIC OPINION
Dr, Andrew Kolstad
June /977.

sOnsoing projectfinal report not yet available.
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Report Descriptors:'OCC.UPATIONAI sTATOS; Arraunts

NTIS PB273/041tAS

5.:217*.

b,.

STRUCTURAL AND SUBJECTIVE
CORRELATES OF WORK, AUTHORITY, AND
ORGANIZATION IN THE CONSTRUCTION
INDUSTRY

COLUMBIA UNIVERSITY
NEW YORK. N.Y.

aetaraLCandidate_

Grant 91-36-79-4)
Project still in propess

Descriptors: COLLECI'IVE BAROAINING; ALIENATION;
CONURUCTION INDUSTRY

This study examines the consequences for individuid
workers of organizational structures and authority reli-
tionships in the construction industry. The investigatOr
will assess the interrelationships among the working con-
ditions and the orientations and attitudes of construction
workers through a survey of a representative 'sample of
unionized workers in the Northeast.

A random sample of 1,500 persons will be drawn from
the membership of 60 logal unions, representing 23
trades, affiliated with a central building and construction
trades council. The sample will consist of rank-and-file
members drawn from each local union. In addition, the
highest ranking official or representative of each local
union will be surveyed. The investigator will analyze the
data using appropriate multivariate techniques, including
multiple regression, path analysis, land factor analysis.

The examination of structural conditions and patterned
relationships within the construction industry is exPected
to provide insights helpful to the resolution of a number
of policy-relevant issues, 'particularly increasing produc-
tivity and efficiency in the construction process, imple-
menting affirmative action programs, and improving the
quality of working life:

5-218* THE STRUCTURE OF MOBILITY: AN
ALTERNATIVE APPROACH To THE STUDY
OF SOCIAL MOBILITY AND ACHIEIEMENT

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

C Matthew Snipp, Doctoral Candidate

Grant 91-55-79-15
Project till in progress

Descriptors: OCCUPATIONAL MOBILITY; SOCIAL
STRUCTURE; FLATUS; ECONOMIC ANALYSIS AND
ECONOME:rRIcs

The central concern of this research is tO understand
the factors that lead to achievemeift or lack of achieve-
ment within some type of social mobility structure. In
the study, occupation is viewed as the vehicle of social
mobilit y.

..40"

- Specifically, lhe study will attempt
estimate the effects of social structure on, mobili
achievement. 'The research will consist of three
First, the researcher will review the literature, par icu ar-
ly segmented labor market theory, se identify and de-
scribe the structure of mobility. Second, he will identify
the factors that lead to the initial location of individuals
in the mobility structure and, third, examine the factors
that contribute to achievement within this structure. The
researcher will apply econometric analytical techni9ues
to three (Sala setsthe 1962 Occupational changes in a
Generation; the National Longitudinal Surveys, and a
data Ale on respondents to 'a panel survey in henawee

_County, Mich.
The research seeks to develop a socifWCicirr-iaer

than an economic perspective on socioeconomic achieve-
ment.

and
and,
ses.

5-219 THE STRUCTURE OF YOUTH LABOB
MARKFIS

MASSACHUSETIS INSTITUTE OF TECHNOLOGY
CAMBRIDGE, MASS.

Gniint 91-25-75-42
Prqect completed fiscal year 1977

THE LABOR MARKET FOR YOUNG MEN
Dr. Paul Osterman
October 1976

Report Descriptors:'Yount I.ABOR MARKEA;
MATURATION; LABOR MARKET BEHAVIOR;
UNEMPLOYMENT; NATIONAL LONUITUDINAL SURVEYS

NTIS P13274305/AS

5-220 A STUDY OF OHFrto ECONOMIC
CORPORATIONS

BRANDEIS UNIVERSITY
WALTHAM, MASS.

Grant 91-25-71-04'
Protect completed fiscal year 1977

Dr. June G. Hopps
December 1975

Report Descriptors: INNER-CITY RESIDENI'S; MINORITY
BUSINESS ENTERPRISE; CORPORATIONS; WORKER
UTILIZATION; BI.ACK COMMUNITIES

NTIS 143284519/AS

15-221 A STUDY OF PERMANENTLY INJURED
WORKERS UNDER WISCONSIN'S
WORKMEN'S COMPENSATION LAW

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Grant 91-55-76-14
Project completed fiscal year 1978
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4124 SUBSTn'UTION IN THE LABOR MARKET: A

NONSISPARABI E APPROACH .

SWIM' OF 'PERMANENT

PENSATION
BILITY UNDER WISCONS,IN WORKERS'

Dr. Richard E. (,ip:r:ld
September 1976

Report Dewriptorv: HI AI III; A l'ION; I ABOR
I AWS; WORKURS' COMPUNSATION; WAGES

NIIS PI1171754/AS

5-222 A STuDy 01 Tiiir Emicrs TASK GOA!
ANu_Scnialtiu.u,_ Ctioicur
PRoDucnvuty

/ALE UNIVERS! IT
NEW HAI'EN. ('ONN.

(Iran( 91-09-77-42
Project completed fiscal year 1978

Dr. Glenn A. Bassett
March 1978

Report Descriptom: WORK A ITI I (Jl)1S; PRODUCTIVI I Y;
MOTIVATION)? WORK SCHEIB)! ES

N'l IS M54346/AS

t.111

5-223* SUBSTITUTION BETWEEN WAGE AND
NONWAGE BENEFITS: THE IMPACT
Pupric SECTOR UNIONISM ON 'I'llE LEVEL
AND MIX 01' TOTAL COMPENSA'HON

THE UNIVERSITY OF WISCONSIN
MA D1SON,

Steph(3n . Woodbury, Doctoral ('andidate

Grant 91-55-79-14
Project still in progress

Descriptors: uN IONS; FRINGE BENEITI'S; WAGES; PUIII IC
SECTOR; E('ONOMIC ANAI YSIS AN!) ECONOMETRICS;
Col I ECTIVT. BARGAINING

This st" 'will use newly avaliable public sector
micro data to explore three issues: (1) The degree of
substitution between wage and fringe benefits in public
sector employment; (2) the possibility that collective bar-
gaining in the public sector has changed the wage/non-
wage benefits mix; and (3) whether collective bargaining
has changed the level of wage and nonwage benefits in
the public sector.

Multievaluation econometric models will be construct-
ed, using data from the Bureau of the Census Survey of
Government Employment and Survey of Government
Finances and the Labor-Management Services Adminis-
tration's Labor Relations File for Public Employment.
The work should add to knowledge of worker prefer-
ences for wages and fringe benefits and of thd,! impact of
public employee unions.

°Ongoing projecyflnal report not
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WASHINGiON UNIVERSITY
ST, WIS. MO.

Grant 91-27-69-24
Project completed fiscal year 1977 .

LAYOFF BEHAV,I(AIN MANUFACTURING
BUSINESS
Dr. Marvin H. Kahn
August 1974

Report.Descrtptors: LABOR MARKET BEHAVIOR;
TECHNOLOGY AND TECHNOI CHAN(iE; I AYOUFS;
ECONOMIO ANAI YSIS ANI) ECONOMETRICS; INT! ATION

N !TS 141276371/AS

5-225 SUPERVISOR-SUBORDINATE Roi.E: A
DETERMINANT OF EVALUATION RATINGS
AND THIS ALLOCATION OF
ORGANIZATIONA1 RIVVARDS

THE UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH.

Grant 91-26-75-37
Proiecccompleted fiscal year 1977

SUI4RVIS0R-SUBORDINA1'E SIMILARITY: A
DETVRMINATE OF SUBORDINATE RATINGS
AND REWARDS
Dr. Veronica Nieva
/976

Report Descriptors.. ORGANIZATIONAL ENVIRONMENT;
ORGANIZATIONAL l'RUCl'ullE.; AsSESSNANT AND
EVAI tJATION; DATA SOURCES AND USE; SUPERVISION

NTIS 143773848/AS

5-226* TASK DESIGN. MONETARY OUTCOMES,
AND WORKER RESPONSES

THE UNIVERSITY OF WISCONSIN
MADISON. WIS.

Kintherly B. goat Doctoral (*andidate

Grant 91-55-79-16
Project still in progress

Descriptors: WORK ATTITUDTS; MOTIVATION; JOB
ANA I .YSIS

This research will test workers' reactions to diffe .n
.(

conditions for pay rinks and job redesigns. It will cqiisist
of two experiments involving a sample of 144 wor
24 for a pretest of task manipulations and a check m the
internal consistency of the measures and 120 or the
actual experiments. The first experiment will tes1 wheth-
er the effects on worker attitudes and beh/viors,,nre--
difkrent when pay increases are and are norcontingent

yet tivitihible.
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on performance. These effects will he tested for jobs that
are iterceived to differ in variety, identity, autonomy,
significance, and feedback.

The second will test workers' reactions to changes in
the way their ,jobs are designed when they do and do not
receive pay raises along with the redesilos. The workers
involved will he employed for 4 days of 4 hours each.
They will Work for 2 days before and 2 days atter the
experiments.

5-227* Tu.ctimo(oNomic ANI) TECHNOL(XiICAI.
CRANC-IF-IN-TWO-ARGLIC--COMMUNITIES _

(DLUMBIA UNIVERSITY
NEW YORK N.Y.;

John Mark Oudine,'Doctoral Gindidate

Grunt 91-36-75-i
Project still in progress

Descriptors: CHRONIC IN UNEMPLOYED; ESKIM6S;

I IFEKTYI ES; PARTIc ANT-OBSIiR91.14. METHOIX)I OUY;

SOCIAI INDICATORS; SOCI01 C 'ICA! FACTORS;

TECHNOL(XY AND 'TECHNOL(K. 'AI. CHANGE; ALASKA

The concerns of this study are ith the documentation
and analysis through research oh, vatioh of the impact
of technological progress on Esklii o Unorities of north-
ern Alaska. Research wilf provide in mation relevant
to 4raMin programs directed toward imp ving the con-
ditions of chronically. underemployed Ala, an Eskimos.
Moreover, it will point out areas of technological com-
petence that could meet labor requirements of current
and future industrial and developmental projects.

"The research centers on the delineation of sociocul-
tural factors present in the Eskimo society which are
concomitants of technological progress and, conversely,
the sociocultural factors which can be sholvn to have
retarded the introduction of technological elements.

5-228* A THEORETICAL AND EMPIRICAL
ANM.YSIS OF LABOR FORCE
PARTICIPATION, HUMAN CAPITAL
INVESTMENT, AND FERTILITY OVER 'UM
LIFE CYCLE: THE CASE di, MARthED
WOMEN

CARNEGIE-MELLON UNIVERSITY
PInsBURGII, PA.

V. Joseph Hotz, Doctoral Candidate

Grant 91-42-7845 (firmer!), Grant 91-55,77-07)
Praject still in progress

Descriptors: MARRIED WOMEN; LABOR MARKET
BEHAVIOR; EMPLOYMENT PATTERNS; HUMAN CAPITA1.;

FERTILITY; I.MIOR FORCE PARTIMATION

In the first part of this study the investigator is at-
tempting to construct a theoretical model of the labor
force participation behavior of women from marriage
until death. The basic assumption of the model is that

women plan their families and allocate their time in such
a way as -to maximize their own utility over the entire
period. In the second part of the study, data from the
mature women's cohort of the National Longitudinal
Surveys will be used to test the model's estimation prop-
erties.

5-229 TRADE UNIONS, WAGES, OCCUPATIONAL
INJURIES AND PUBLIC POLICY: AN '

EMPIRICAL ANALYSIS

THILUMVERSITY OF WISCONSIN
MADISON.

Craig Alan Olson, Doctoral Candidate

Grant 91-35-77-59
Project.completed fiscal year 1979

Dascriptors: ECONOMIC ANM.YSIS AND ECONOMETRICS;
WAUES; OCCUPATIONAL SAITTY.AND HEALTH

This dissertation investigated the relationship of trade
mions to wages and occupational injuries. The investiga-
or studied twO key issuesthe existence awl size Of
age differentials for hazardous jobs received by union
d nonunkin employees and the impact of unienS on the

severity and frequency of oqugational injuries. To ex-
amine the size of wage -diffeMilIlfals for risk, he used a
sample of labor foke participants from the Current Pop- .

ulation Survey for 1973 and industry aveident data col-
lected under provisions of the Occupational Safety and
Health Act. He evaluated the impact of unions on acci-
dent rates by estimating a model of accidents, using
average industry data for 96 manufacturing industries.

The results indicate' that the wages of workers on
hazardous jobs are higher than those of workers on safer
jobs, that these premiums increase nonlinearly, and that
the wage risk premiums of union members arc higher
than those of nonunion employees. -
TRADE UNIONS, WAGES, OCCAJPATIONAL
INJURIES: AN EMPIRICAL ANALYSIS
June 1979
Report Descriptors: OCCUPATIONAL SAFETY 'AND HEALTH;
INDUSTRIAL RELATIONS; LABOR MARKET; WAGES;

ECONOMIC ANALYSIS AND KONOMETRICS.

5-230* THE TRAINING OE FOREIGN HOUSE STAFF

YALE UNIVERSITY
NEW HAVEN, CONN.

Cheryl Maureen Seark Doctoral Candidate

Grant 91-09-77-05
Project still in progress

-

Descriptors: HEALTH OCCUPATIONS; PHYSICIANS;
TRAININU PRACTICES; RACIy DISCRIMINATION

The study is a comparative analysis of the supervision
and responsibility given% to foreign- and U.S.-trained
medical school graduates..Americans and foreign nation-
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als trained in foreign medical schools and Americans
trained in U.S. medical schools are being studied to
assess the impact of racial and cultural differeuces on the
intensity of supervision and degree of responsibility
given to these groups.

Data are being obtained from observations and inter-
views of hospital resident find supervisory staff.

5-231 UNDEREMPLOYMENT 01:

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, UMW.

Theodore J.,-Settk Dortoratt'andtdate

Grant 91-26-M-66
Project completed _fiscal year 1979

Descriptors: UNDEREMPI OYMI:NT; UNEMPI OYMEN
DOCTORAI DEGRUES

This study examined the increasing gap between the
educational preparation and skills of Ph. D's and the
requirements for placement; i.e., the underemployment of
Ph.D.'s.The researcher surveyed 1968-69 and 1974-75
Ph.D. graduates of eight departments in six universities.

The major conclusions reached from analyzing the
survey data were: (I) Underemployment is a subjective
rather than an objective phenomemon. (2) The least 'un-
deremployed was among Ph.D.'s who studied economics
of sociology, graduated in 1968-69, and were close to a
faculty member who took a special interest in their pro-
fessional career. (3) When the underemployment Meas-
ures were excluded, the most satisfied graduates studied
economics or chemistry at a high-prestige institution and
were close to a faculty member who took a special
interest in their professional career. (4) Sex and the ac-
ceptance of an academic rather than a nonacademic posi
(ion were not meaningful predictors of either underem-
ployment or job satisfaction.
1978

Report Descriptors: UNDEREMPLOYMENT;
UNEMPLOYMENT; DOCTORAL DEGREES; JOH SATISFACTION

and risk propensity are simultaneously determined in
labor markets; (2) more generous benefits and higher
measures of self-protection are demanded in markets
with large -means and variance in unemployment rules
than in other markets; and (3) UI demand increases in
response to reductions in the State Ul price (tax/pay-
ment rano per dollar of taxable wages), induced by the
presence of 'Federal supplement triggers and Federal
loans to States' depleted funds.

Another objective of this research is to correct the
spurious correlation among earnings hefore a spell of
unemployment, weekly benefits, and earnings after an
unemployment spell. More specifically, the study will

-,develop- -a- -model- ofindividual- --employment -choices
among differentially uncertain industries and occupa-
tions, given the availability of a specific UI contract,
probabilities of risk, and prior decisions about self-insur-
ance accumulation.

Finally, the study will extrapolate the corrected econ-
ometric estimates of the effect of the State UI programs
on the civilian unemploynienl rate to their effect on the
insured unemployment rate.

5-233* UNEMPAYMENT INSURANCE, DEMAND
VARIATION, AND TEMPORARY LAYOFF
UNEMPLOYMENT: A TIIEORETICAI AND
EMPIRICAL AN(11.YSIS

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF

David M. Zuni, Doctoral Candidate

<j.;rant 91-06-79-39
'roject still in prpgress

NTIS 0112883(14/AS

5-232* UNEMPLOYMENT INSURANCE AND SELF-
INSURANCE: AN ANAI,iSI OF WORKERS'
DEMAND IDR COVERAGJE AND EXPOSURE
TO UNEMPLOYMENT RISKS'

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICK

ndrea L. Long, Doctoral Candidate

Grant 91-26-79-23
Project still in progress .

Descriptors: UNEMPLOYMENT INSURANCE; ASSESSMENT
AND EVALUATION; ECONOMIC ANALYSIS AND
ECONOMETRICS,

Thik research 'will test the hypotheses that: (I) Unem-
ployment insurance (UI) provisions,' employment loss,

'ongoing projectfinal ieport not

Descriptbrs: UNEMPLOYMENT INSURANCE; LABOR
DEMAND; LAYOFFS

This research will examine the relationship between
unemployment insurance (UI) and unemployment. It will
test the hypothesis that the method of financing Ul en-
courages layoffs and thus increases unemployment. Data
on individuals' eunploymcqt status, earnings, etc., will be
taken from either the Cur .nt Population Survey or the
Michigan Panel Study of hcome Dynamics. The data
will be pooled across States a id over time. Probit regres-
sion analysis will be used tc estimate the relationship
be,tween aspects of the UI system and unemployment
resulting from temporary layoffs. Two variables are to
b& constructed for use in the regressions: (1) A measure
of experience rating and (2) an industry-specific demand
independent variable.

An understanding of how unemployment insurance af-
fects laybff behavior and thus unemp14ment is essential
to evaluating the various State U1 systems. If the study
finds that unemployment insurance tends to increase un-
employment, knowledge of this relationship could be an
essential factor in decisions on how to restructure State
UI systems,

yet avillable.

ck.
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5-234 UNIONISM AND ORGANIZATIONAL
EFFECIWENESS IN INSTITUTIONS
HIGHER EDUCATION

YALE UNIVERSITY
NEW 11.4VEN, CONN.

Kim S. Cameron. Doctoral Candidate

Grant 914)9-77-29
Project cwnpleted fiscal year 1979

Descriptors: (OI 1 EC LIVE BARGAINING; UNIONS;
---UNTVERSMPICANO CO1717FGES-

This study proposes a conceptual framework for orga-
nizational effectiveness based on ap examination of sever-
al methodological and theoretical issues related to the
concept of effectiveness. It reix)rts tilie results of the
three studies conducted in 47 institutions of higher edu-
cation. '

'The primary task was to define, measure, and predict
organizational effectiveness in undergraduate higher edu-
cation. The researcher identified nine dimensions of orga-
nizational effectiveness that proved to be reliable and
valid indicators of effectiveness in colleges and universi-
ties and four clusters of institutions possessing a distinc-
tive effectiveness profile on these dimensions.

Econometric analytical procedures applied to_the insti-
tutional clusters and the individual effectiveness dimen-
sions revealed that a receptive environment, institutional
affluence, the ikoice of unusual domains, the feeling of a
special role or mission, decentralized decisionmaking,
and the use of active 'strategies are among the most
important predivtors of orgainzational effectiveness in
institutions of higher education.

ORGANIZATIONAL EFFECTIVENESS: ITS
MEASUREMENT AND PREDICTION IN HIGHER
EDUCATION
December 1978

1 Report Descriptors: EDUCATION; ORGANIZA:HONAL
DYNAMIC'S; tiNIVERSEDES AND COLLEGES;
ORGANIZATIONAI S'ITUCTURE; PROFESSIONALS

NTIS P8284438/AS

5-235* UNION MEMBERSHIP AND
UNEMPLOYMENT Dui: TO TEMPORARY
LAYOFFS

UNIVERSITY OF CALIFORNIA
LOS ANGELES, CALIF

James E. Pearce. Doctoral Candidate

Grant 91-06-78-02
Project still in progress

Descriptdrs: UNION IMPACT; LAYOITS; UNEMPLOYMENT/
INITATION TRADEOIT

This study will focus on the effect of labor union
organization on the incidence and duration of temporary
layolk It will seek to estimate the effect: of union mem-

bership on an individnal's probability of experiencing a
layoff, on the time path of recall probability, and the
expected duration of unemployment after layoff. The
principal data .source for this study is The University of
Michigan's Panel Study of Income Dynamics.
, It is expected that the findings will provide a clearer
picture of the interaction of some of the determinants of
the unemployment rate and will be useful in analyzing
geographic variations in unemployment rates,

5-236 USES OF MANPOWER FUNDS BY COUNTIES
UNDER Tim COMPREIWNSIVE
EMPLaYMENI .AND TRAINING_ACT

CORNEL4 UNIVERSITY
ITHACA. N. Y.

Sharon L. Harlan, Doctoral Candidate

Grant 91-36-7749
Project completed fiscal year 1979

Descriptors: CETA SERVICES AND PLANNING; ECONOMIC
POLICY; ASSESSMENT AND EVALUATION

The purposes of this study were to determine what
groups benefited from programs provided under the
Comprehensive Employment and Training Act (CETA)
and how county governments chose program partici-
pants. Data on the characteristics of CETA participants
and of the unemployed labor forces in New York and
Pennsylvania counties were used to calculate the partici-
pation rates of women, minorities, the poor, and adults
with low educational attainments in training, work expe-
rience, and public serviee empldyttient programs.

The major results were: (1) The participation rates of
all these groups were higher in the training and work-
experience programs than in public service employment;
(2) women received proportionately fewer public service
jobs where the local unemployment rate had recently
risen; (3) political competition was associated with
higher minority participation; and (4) the local CETA
director's experience, methods of client recruitment, and
types of organizations used to deliver services were key
factors in program effectiveness.

PARTICIPATION OF DISADVANTAGED
GROUPS IN EMPLOYMENT AND TRAINING
PROGRAMS (CETA) IN NEW YORK AND
PENNSYLVANIA
February 1979
Report Descriptors: curl+ SERVICES AND PLANNING;
ECONOMIC POLICY; ASSESSMENT AND EVALUATION;
LOCM. GOVERNMENT; VEMALES; SOCIOECONOMIC STATUS

NTIS P13293247/As

5-237 'DIE VOCATIONAL ADJUSTMENT 01;
PHYSICIAN ASSISTANTS

THE JOHNS HOPKINS UNIVERSITY
1MLTIMORE MD.

Grant 91-24-75-08
Project completed fiscal year 1977
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PHYSICIAN ASSISTANTS: AN EMPIRICAL
AAL,YSIS OF THEIR GENERAL
CHARACTERISTICS, JOB PERFORMANCE, AND
JOB SATIVACTION
Dr. Henry R Perry III
September 1976

Report Derriptors: PHYSICIANS; QUESTIONNAIRE; JOB
SATISUACTION; JOB Pl?ItIFORMANCE; HEALTH OCCUPAHONS

NTIS PR2o3021/AS

VOLUNTAKY-LAHOR -MOBWEEY-A-ND
ABSENTEEISM; AN ANALYSIS OE
ESTABLISHMENT DATA AND INDIVIDUAI
WORK HISMRIES

HARVARD UNIVERSITY
CAMBRIDGE. MASS.

Grant 91-25-77-01
Project completed fiscal year 1978

ABSENTEEINM AND THE LABOR MARKEY
Dr. Steven G. Allen
May 1978

Report Descriptors: ABSENTEEISM; EARNINGS;
PRODUCTIVI-IN; WORK ENVIRONMENT

NTIS PI1284503/AS

5-.239 THE. WAGE &IANGE PROCESS _IN THE
CONS'I'RUCTION INDUSTRY.

M4SSACIIUSE11S INSTITUTE OF TECHNOLOGY
CAMBRIDGE. MASS.

Grant 91-25-76-29
Project completed fiseal year 1977

Dr. Jeffrey M. Perliff
August 1976 s

Report Dewriptors: CONS'fRUCHON INDUSTRY;
EMPLOYMENT; ECONOMIC ANA1 YSIS AND ECONOMETRICS;
UNIONS; UNEMPLOYMENT; WAGE DIFFERENTIALS

rrils PR26504d/AS

5-240* WAGE LABOR AND URBAN CHICANO
ADAVIATION

THE UNIVERSITY OF WISCONSIN
MADISON, WIS.

Catherine V Jacius. Doctoral Candidate

Grant 91-55-74-30
Project still in pmgress

sOnitoini; projectfinal report

4
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Doc:HP/ors.. CHICAN(XS; SkNISH-SPEAKINO AMERICANS;
WAGE EARNERS; WAGES; URBAN AREAS; SOCIAL
RELATIONSHIPS; NEW MEXICO, SIIVER CITY

This research is focusing on urban Chicano employees
in Anglo enterpriftes to provide infOrmation on economic
sttategies involved in urban Chicano adaptation and re-
lated social patterns in the Chicano and Anglo communi-
ties.

The researcher will take up residence in a Chicanp
neighborhood in New Mexico and conduct casual inlet-
views with Chicano `rmidents over a period of several
months. Other procedures include researching historical
an4 aZmn4iWrahve Jocuments and atteliaing Tiiicano
meetings and other functions.

5-241 WAGE-PRICE. ExPEcVATIONS AND
CYCLICAL STRIKE BEHAVIOR

THE UNIVERSITY 01.' WISCONSIN
MADISON. WIS.

Bruce E. Kaufman. Doctoral Candidate

Grant 91-55-76-56
Project completed fiscal year 1979

'Descriptors: cotTECI'IVE BARGAINING; UNEM.H.OYMENT/
INFLATION TRADEOFF; BUSINESS CYCLE

Both the number of strikes and the number of workers
involved have increased markedly in the past 10 to 15

. years. "the average number of strikes per year rose from
3,549 in 1960-65 to 5,387 in the 1970-75 period. "this
study tried to find out how much of this increase result-
ed from the Nation's worsening inflation rate.

In the first part of The study, the researcher developed
a bargaining model that yielded various predictions
about the relationship of price expectations, inflation, and
strike activity over the business cycle. The second part
consisted of a linear regression analysis of strike activity
in U.S. manufacturing.. ,

The regression analysis showed thatbinflation was the
most important economic explanation of the recent in-
crease. The study concluded that, if inflation had re-
mained at the low levels of the 1950's, the Nation would
have experienced a long-term decline in the number of
strikes. The study also found that the recent increase in
strike activity is concentrated in a few individual indus-
tries, with the bituminous coal industry accounting for 30
to 40 percent of the increase between the early 1960's
and the mid-1970's.

WAGE-PRICE EXPECTATIONS AND CYCLICAL
STRIKE ACTIVITY
January 1979

Report Descriptorr COI I ECTIVE BARGAINING;
UNEMPLOYMENVINFI ATION fRAD1.01:1% BUSINESS CYCLE;
ECONOMIC ANAIYSIS AND I.CONOMFTRICS

NTIS 1'11291738/AS

naf yet available.
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5-242 WOMEN AND MEN IN NONTRADMONAL
CLERICAL AND CRAFT OCCUPATIONS

U N 1 VERS1TY
NEW HAVEN, CONN,

Coml.!: Schreiber: Doctorol Candidate

Grant 91-09-76-44
Project completed fiscal year 1979

iIDescriptors: MAI Ii/I'EMALE; OCCUPATIONAL CHOICI?;
CAREER GOALS; CLERICAL OCCUPATIONS; C AEI'
WORKERS

This research studied the work experience of men and
women in nontraditional clerical and craft occupations
below the.managerial level and how it differed from that
of comparable men and women in traditional positions. It
tested specific .hypotheses derived from stren-related
theory, social comparison theory, and theories of inter-
group behavior. The investigation involved interest in
three facets of the work experience; a comparison of
affective, perceptual, and behavioral responses to current
work situations; and the specific entry experiences and
Iliture work expectations and plans. of the nontraditional
emproyees.

The investigator selected a sample of 100 men and
women holding 8 different jobs in I organization and
used interviews and questionnaires to obtain information
about their work experiences.

The findings showed minimal 'differences between the
traditional and nontraditional employees, except that the
nontraditional employees were significantly more satis-
fied with their work. Another. notable difference between
the two groups of employees was in their responses to
questions about extra pressure to do a job especially well
and prove themselves. Whereas nontraditional employees
reported that they frequently felt pressure, most tradi-
tional employees did not.

CHANGING PULAES: WOMEN AND MEN IN
NON-TRADITIONAL CLERICAL, CRAFT AND
TECHNICAL JOBS
December 1977

NTIS PII274308/AS

5-243* WOMEN STOCKBROKERS: PERFORMANCE
AND INTEGRATION IN THE NEW YORK
FINANCIAL COMMUNITY

COLUMBIA UN1VERNW
NEW YORK, N.Y.

Carol A. Finkelstein. Doctoral Candidate

Grant 91-36-78-03.
Projet still in progress

Descriptors: MALE/VEMAI E; CAREER GOALS;
OCCUWATIONAI INEORMATI6N; NEW YORK, NEW YORK

The study will examine similarities and differences be-
tweed female stockbrokers and their male counterparts
with respeetsto career paths, job performance, and work

satisfaction, ways in which they define their occupation,
networks in Which they participate, and their personal
iind4amily adjustments.

The analysts Will utilize the intensive focused inter-
view on a sample of female stockbrokers using a "snow-
ball" technique because of the impossibility of obtaining
a statistically random sample. A matcked sample of male
stockbrokers will be used as a comparison group.

Findings are expected to be useflil to women currently
entering this particular job market, in the management of
brokerage houses, particularly in the design 4. their
training policies, and to elicit answers to the moifener-
IC that involves outgroups gaining access to
-posi non s -trad itionally_closeiitto_them

5-244* WORK AND THE ORGANIZATION OF
LIFESTYLE: IMPI.ICATIONS FOR JOB
R rrENTION

SAINT LOUIS IINIVERSITi
ST LOUIS, MO.

Joseph E Greer, Jr., Doctoral Candidate

Grant 91-29-71-50
Project still in progress

Descriptors: SOCIAL REINFORCEMENT; LIFFSINLES; JOH
RETENTION; UNEMPLOYED; WWIK ATITIVHES;
A'rITIVDES; MEN

I.
This study. is attempftng to relate trie job tenure of a

marginal worker to the employment Characteristics of his
closest,friends, his wife's description of him, and his self-
concept. The sample consists of 150 married men, living
'with their wives, who after 2 weeks or more of unem-
ployment apply for wot3. through the New York State
employment service office in Olean.

As soon as a subject is placed in a job, he and hi,s wife
are asked to write 20 statements which character*.e the
worker and to list the names and employment character-
istics of his 10 closest friends. Each worker is tiontacted
again 7 and 40 weeks after placement and the same
information elicited. The researcher postulates that the
greater the proportion 'of employed friends and of work-
oriented statements he and his wife make about him, the
longer his job retention; and the longer his unemploy-
ment, the iower the proportion of work-oriented state-
ments and tbe more unemployed friends he will name.

5-245 WORK COMMITMENT AMONG YOUNG
WOMEN: l'IS RELATION TO LABOR FORCE

-rARTICIPATION, MARRIAGE, AND
CHILDBEARING

THE UNIVERSITY OF ILLINOIS
URBANA. ILL.

Glenna D. Spitze. Doctoral Candidate

Grant 91-17-78-05
Project completed fiscal year 1979
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/ Descriptors.. I Aim I biRci pAR [Rim I ION; A/OMI N;
( NA I IONAl I omit runiNAI soRvi vs; I Amu II.s; Jun

SA I IS! AU !ION

nits research analyird the relationship between young
women's altitudes and preferences about labor force par-
ticipation and their family-building experiences in early
adulthood. Data for a 5-year period on women aged,I4
to 24 in 1%8 were taken from the National Longitudiaal
Survey of young women.

The findings suggest that work-related attitudes and
preferences or young women are hitdily mutable during
early adulthood and relate only minimally to the tnning
-or quality of early labor force experiences. Long-term

--13re1erent4s-- IF-lobs- --ape-. linked -to. family-building-and
dissolution. Women with a desire for paid employment
delay marriage and childbearing. presumably to allow
time to p are m ymrep for eploent, and also are more likely

The wish for jobs
decreases upon the lirst marriage but increases with
marital dissolution or the birth Of a first child,
Mae 1979

N I IS Pititis31%/

5-246 WORK IN Jill IRRI-GUI AR FCONOMY: A
STUDY 01: SWAPPING

UNIIERSI IT OF CALIFORNIA
RIVERSIDE.

Grant 91-05-75-12
Princei ewnpleted fiscal year 1977
Dr. Gary Dean Stohler
1976

Report Devertplors: hiuMAN csm m EMPI OYMI-N I ;

WORK SAM PI ING; Qtf1.51IONNA I RI-

N I IS P112647 1/AS

5-247 WORK, WEITARE, _AND TIIF INCREASE IN
WOMEN !LIVING !NM:PUMA:Nil I' 01. MEN

UNIVERSITY OF CALIFORNIA
LOS ANGELES. CALIF

Grant 91-06- 76-01
Prgicet (..ompleted fiscal year 1977

SOCIAL AND ECONOMIC DETERMINANTS OF
MARITAL SEPARATION
Dr. Andrea, James Cherlin
1976

Report Dc'.ceripWrs. I AM litI ..5; NA I ION Al I ONUITUDIN A
SURVEYS; I ABOR EORCE BEHAVIOR; MOHO: RS; WOMEN;
MOTIVATION

NTIS P1127421a/AS

5C. SMALL GRANT RESEARCH PROJECLS

NOTE: This program was disContinued at the end of
fiscal year 1979. Scholars interested in submitting. R&D

proposals can submit them to the Office ot Research and
Development rollowing the Guidelines for Submission of
Research and Development Proposals Under CETA (see
Appendix A)

5-248 Amos-Iv:Jo To EMPI OYMENT
TERMINATION

THE UNII'ERSI IT OF MICHIGAN
NN ARBOR, Ii/CH.

Grant 91-26-72-23
Protect completed fiscal year 1978

TERMINATION: 'FIIE CONSEQUENCES (W 3011
LOSS

Dr. Sidney Cobb and.Dr. Stanislav I'. Kusl
June 1978
Report Descriptors: I-Met (y MI N I"ITRMINATION;
I MOUES; ADJUSTMTN 1'; I ONOITUDINAI SURVEYS;

Ili; MI Ni Al BUM tit
NtIS PI1282Wi1 /AS

5-249 AN ANAI YS1S OF THE INTERRELATION
BETWEEN UNIONS, RACE, ANI) WAGE
AND NONWAGE COMPENSAEION

-
WASHING ION SIA l'E UNIVERSITY
PIILLMA 1314 S//.

(frant 91-53-77-06
Project complewd fiscal year 1978
Dr Duane E. Leigh
April 1978

kvport Descriptors: UNIONS; RACE; BLACK/WIIITE;
FARNINtiS; ERINCit IIUNLI:1 US; -tURNOVER; NATIONAI
I ON(i1 I UOINAI SURVIAS

N LIS PI328301 b/AS

5-250* AN ANALYSIS OF THE PERSONAE
DISSRIBUTION OF UNEMPLOYMENT BY
FREQUENCY OF SPELLS OF
UNEMPLoYMENT AND AVERAGE
DURATIONS OF SPELLS OF
UNEMPLOYMENT

UNIVERSITY OF CALIFORNIA INSTITUTE OE
BUSINESS AND ECONOMIC RESEARCH

BERKELEY, CALIF

Dr. George .4-kerlqf

Grant 91-06-78-27
Prc)ject still in progrets

Descriptors: UNEMPLOYMENT; LABOR MARKET IWIIAVIOR;
BUSINESS CYCI E; i ABOR MARKET

This study will exaMine the incidence of unemploy-
ment among a wide range of population groups and

*thriving projectfinal report not yet avanallle.
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workers with a variety of personal characteristics. It will
concentrate on people and their unemployment experi-
encerather than on the impersonal categories employt
meat, unemployment, and not- in the labor force.. The
researcher will also indicate how unemployment is divkl-
ed into spdls and the expected duration of these tipells at
any point in the business cycle.

Analyses will be based- on data from the National
Longitudinal Survey of a cOliort of men aged 45 to .59
years in 196b.

5-251 ATTITUDES OF EMPLOYERS IN 'THE
Cnit-zittm--M-PfttoP017FI*N AR-EA--TOWARI).
THE P.MPI OYMENT OF EX-OFLENDERS

CHICAGO STATE UNIVERSITY
CHICAGO, ILI,.

Grant 91-17- 75-01
Project completed fiscal year 1977

THE ATITFUDES AND PRACTICES OF
A'HICAGO AREA EMPWYERS REGARDING

CORR -ITONS; ER-OTTENDERS; MIAMI I TATION

'HE HIRING OF EX-OFFENDERS: A SURVEY

r. Edward D. Tromanhauser
J uary /976

Re t Descriptors: HIRING PRACI ICES; ATTITUDES;

WIN PR274245/AS

5-252* 1310CRAPHICAL PREDICTION INSTRUMENT

THE OHIO S'1ATE UNIVERSITY RESEARCH
FOUNDATION

COLUMBUS, 01110

Dr. Edwin Cornelius, HI and David Van De Voort

Grant 91-39-79-18
Project still in progress

Descriptors,: TE,STING; ASSESSMENT AND EVA! UAT1ON;
HIRING PRACTICES

The Major objective of this study is to develop a
biographical data instrument (TRA EX fm- TRAining and
EXperience) that is responsive to the legal, ethical, and
preferential issues invovled in the use of 'biodata for
personnel selection. The study will try to determine the
predictive validity of the TRAEX and compare.its valid-
ity with that of a typical biographical information blank
used in iddustry. It will also czomparc the two as to
adverse impact on women and minorities, faking of re-
sponsm, and effective reactions of the respo lents.

dThe investigators will use. measures deri from job
imalysis dais collected as part of the study ) evaluate
3(X) employees of Ohio .State University who were se-
lected or promoted on the bast% of biodata prediction.
methods. They will also measure the reactions of 100
university students to-test items during a controlled labo-
ratory experiment. Respondent reactions will be meas-
ured from specific items in the test instruments; and

cultural fairness will be assessed via differential regres-
sion analysis.

The results of this study will specify clithses of items
for inclusion in biographical prediction instruments. the
of these techniques should enable employers to reduce
the risk of negative respondent reaction, with inereased
accuracy of collected data.

5-253 COMMUNITY STRUCTURE AND THE
EXPERIENCES OF SWF WORKERS

A

THE UNIVERSTIT OF WISCONSIN
MAMSON,--4Y1S. ....

. .. ,
Dr Randall B. Dunham, .)epartment of Business and

Industrial Relations

,Giant 91-55:76-70
Project completed:fiscal year 1979

(
Descriplorssoom. RELATIONsiIIPs; BEM:TII; SOCIAL
STRUCIVREe.

This report consists of three sections. SectiOn 1 Con-
tains a review and Voretical analysis of the literature. It
identifies a number of physical, psychological, and socio-
logical problems often asm)ciated with working after-
noon, night, or kotating shift schedules. The general hY-
pothesis develotfed is that shift-related problems tire a..
function of the community in which the worker resides.
The author argues that shift-related problems are most
likely to occur in communities that are n4t. adapt&I to
the needs of shift workers.

Section II describes the results of an emPirieal study of
worker reactions to shift work across communities. 'Af-
fective and motivajional data were colleeted from ,groups
of shift workers holding similar kobs at tWo different
plants of the same organization. The study found that ,

shift work is most likely to cause probtems for workers
when it forces them to deviate from. eStablished physio-
logical, psychological, or sociblogical (community) pat-
terns. The third section describe; the development of a .
questionnaire that could he used to obtain. information
from shift workers on any problems related to their .

schedules.
June 1979

,

Report Descriptors: smirk% REL ATIONSHIPS; HEALTH;
SOCIAL .STRUCTURE; Jon ATISEACTION; FAMIL IFS;

ADJUSTMENT

NTIS P13296595/AS

5-254* A COMPARISON BETWEEN WORKERS IN
SEX-TYPICAL AND ATYPICAL JOBS

UNI VERSITY OF MICHIGAN
ANN ARBOR, MICH.

Dr, .Robert P. Quinn, Survey Research Center

Grant 91-26-76-51
Project still in progress
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Descriptors: ALIENATION; JOB ANAl YSIS; R (ONRIC

The purpose of this research is to increase the general
'understanding Of sex7atypieal workers, that is, individuals
who Mirk in occupations in Which the hppOsite seX
predominates. It will examine the characteristics of typi,
cal and atypical jobS for each sex, the personal character-
istics of both..nn and -women in typical and .atypical
jobs, and the di e threactions to tyPical and atypi-

.

cal jolis'by the use of mea. -if physical health, mental
Ak heal% imd job satisfaction. The analysis of work reac-

___r_;_tions_11.411thentuic,repeated,'whilee-entrokfer-kband---
' 'Work chtd'ucterikies is maintained( to detertnine the ef

fects of working in an occupation dominated numerically
.

e by the opposite sex,
Two national surveystht; .A1-90170 Sur Vey of Work-

ing onditions and the, 1972-7310#1ity of EmplOyment...
:Sur ywill kirovide data for statistical analysis.

)5-255 COMPARISON OF WHOLISTIC AND
DECOMPOSFA) JUDGMENT STRAtrorts IN
1,01) ANALYSES KY JOB INCUMBENTS

:
THE 01110 STATE UN1VERVTY RESEARCH

FOUNDATION
coLUMBUS. 01110

. -
Grant'9I-39-76-N . .
Project completed fiscal 3,4.* 1978

Dr. Edivin Cornelius. Ili'
April 1978 t

Reporescriptors: JOB ANAI.Y.SE:; WORK ATITIVDES
. \

NTis PI128446/*/Ats

t. ..,
1

. ,. .

5=256 A CROSS-SKTIONA ANALYSIS or
NoNFARNI Weill( OE FARM-FAMII Y
MEMBEKA ''''

, ; ,

IOWA STATE:UNIVERSITY.
' AMES: 70 WA

.

7Grant 91,19-75-18 (lbrtnerly Grant 91440-74-33)
Project coMpletol fiscal year 19,77
Dr. Wallac.7

.January,7976
meort Lfescrtpwris: EONOMIC. ANALYSIS AND
ECONOMETRIa; LABOR SUPPLY.; EARMWoRKERS;
NONFARM; WAGES

NflS PR274'156/AS

\

5-257 ' clr HP DEl'ERMINANTS. AI411) CONSEQUWCES
Olv YOUNG WONAN'S,ATOTIIDES,:

JOWARIIIWORK

771E UNIVE,RSTEr Oh' ILLINOIS ."

URBANA, ILL K.

Dr. Linda J. Waite

Grunt 91-17-78-11
Pmject completed fiscal year 1979

Descripwrs: WORK KITITUFS; YOUNG WOMMN;
/011TIVESi. WOMEN; MOTIVATION

This study focused on the way young women develop
work preferenCes and on the effects of these attitudes on
their later labor market experiences. The inveStigator
analmd data fronLihe_NationaLiongitudinal Survey a

179 ,

..the educatiod and labor market experience of young
*Omen between the ages of 14 and 24 in 1968.

The attitudesW a young woman who is in school and
has had no work-experience were .found to have little
effect on the likelihood that she would be employed
during the first.4 years after leaving school. These atti-
&des also had little impact on tile Characteristics .of the
Iiist job and chThigerFonly minimallj, in response to early
labor market experiences.

Young women s preferences for outside employment
'over home work were found to change Systematically in f:
response to marital events,inoluding first marriage, the'
birth of a' first child, and divorce: Preferences for labor
market work tended to decline significantly following
firstparriage; tile), did not, change at all inthe year after
Ole first birth but increakid substantially in the second
year. Preferences for labor market work tended to rise. in

lbe year after divorce. In ,comparison with other
Wireenokies who considered their Tatnilies 'complete
tended tOteomore reiponsive tc) family financial circum-
stances and'the characteristics of the local labor market.

A history of employment was found to be more impor-
tant in predicting current labor market activity tor moth-
e rj:,.1.?. o expected meke children:thy for those who did-

April 1979

Reporl .p,t>scriptors: AnnuDEs; FEMALES; CHILDREN;
EMPLOYMENT

P13295388/AS

%re 111k

5-2510 DEFERMINANTS'OF AMERICAN INDIAN
AND ALIA NATIVE EAKNINGS; LABOR

. FORCE PA TICIPATION, AND LABOR
Q SUPP4..Y

BOSTON COLLEGE
CHESTNUT Hla. MASS.

Dr. Ronald L. 7'rosper

Grant 91-25-79-1 1
Project still in/pOgress

;4 - I-
,

Deseriptols: EyacNoMIC ANALYSIS AND ECONOMETRICS;
INDIANS; LAO-FORCE PARTICIPATION; LABOR SUPPLY;
EARNINGS .7 1/

. ,$

the lifincipal objcktives of this research 'are to esti-
mate the wages .and labor force participaQnotAmeri-
con Indians and compare their w/tOandd partkipation
levels with those of blacks and whites. Thestudy will'
try.to dptermine: If returns jo education are highgror

.

ftlingoing project.0flnal report not yeesivailabh%
ir
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lower, for Indians guin for whites and blacks; (2) whether
age-earnings proMes are flatter fpr Indians than for
whites and blacks; (3) if returns to aducation arealtigher
for Indians in standard metropolitan statistical areas than
for other Indians; (4) ir the relationship between educa-
tion and labor force participation 'is strong& for Indians
than for non-Indians; (5) whether the nuMber of' potential
workers pef household has a greater effect on participa-
tion rates for Indians than for others; and (6) if a greater
incidence of health problems lowers the labor fbrce par-
ticipation of Indians. Similar analyses will be made sepa-

-rately for_Aleska nativesMultiple regression and other
econometrical techniques w... be applied to data drawn
from the U.S. Bureau of the Censul public use tape of
the Survey of Income and Education,'1978.

The researcher hopes to fill a void in the literature on
American Indians and Alaska Natives and on the com-
parative positions of minority races in tha United States.

r,

5-259*E DETERMINANTS OE LABOR SUPPLY TO
UNSTABLE EMPLOYMENTS

ArNELL UNIVERSITY
HACA, N.Y..

.1111kr. R M.. Hutchens

-Grant 91-36-78-37
Pmject still in Progress

_1 scriptors: E.CONOMIC ANALYSIS AND ECONplWiltICS;
STRUCTURAL UNEMPLOYMENT; LAVout:s;.t.my-wpF.
JOILS; ELASTICITY OE LABOR SUOPLY

The major questions to be addressed in this project
relate to why ionie individuals work in jobs with high
probability of layoff and others in jobs with low layoff
probabilitieNoo what. extent 'workers, in effect. Choose.
unstable employment; and to what 'extent people are in
unstable jobs because of tAaracteristics beyond their coif:.
trol.

'The!
researcher will base his analysis on ecatomic

modeh to be developed and tested with data on perma-
nent and temporary layoffs and hours of work for prime.,
age men and women with children. These data will be
obtained from the National Longitudinal- Siirvey and the
Panel Study of Income Dynamics. The NLS data on
women aged 30 to 44 and men aged 45 to 59 for the
1966-71 period will be supplemented by information from
the Panel Study on men and women of all ages for 1967- ,
74.

The study findings are expected to *vide feesh theo-
retical and empirical insights into the forces:underlying
demographic differences in unemployment and lead to
new perspectives on policies aimed at encouraging em-
ployment stability.

/,

-5-260* ptiTERMINAN'IS OF THE. PR0EM/01E1Y
AND WAGE EFFECTS OF OBTAININd
UNIONIZED EMPLOYMENT

8-

THE UNIVERSITY OF.ILLINOIS
URBANA, ILL.

.

.v
1

Dr. Francine D. Blau and Lawrence M. Kahn

Grant 01-1 7- 79-31
Project still in progress

Descriptors: UNION IMPAct; JOB SEARCH; WAGES,.
COLLECTIVE BARGAININ(;; ECONOMIC ANALYSIS ANI)

ECONOMETRICS

This study will estimate the determinants of the likeli-
hooVhat job changers will take union jobs. It will test
seVeral hypotheses about job searches and estimate the
-impact-of unions-on- the-starting-wages-of-jeb Ohangers_
taking into account union wage effects and the probabil-
ity and search costs of finding a Union job.

The investigators will carry out an empirical analysis
of data from the National Longitudinal Surveys (NLS)
of the labor market experiences of young men and young
women. The study design calls for limiting, a previous
analysis of individuals in the 1970-71 surveys to those
changing jobs and for adding information on weeks un-
employed and union membership.

The issue of union effects is important because public
policy is based, in part, on estimates of the impact of
unions on wages. Tlk findings on this researchare ex-
pected to shed light on two questions: First, what 'is the
overall return to unionization? Second, what is. the 4let.

'effect of unions on racial and sexual inequality in starting
wages?

57261* Tim DEVELOPMENT Olik 4 UNION IN THE
HOSPITALS: TIM 1NTEWACTION OF
DISTRICT 1199 WITH VOLUNTARY
HOSPEEAL WORKERS, 1948-1973

RESEARCH DEPARIMENT DISTRICW' I 199
NATIONAL UNION OF HOSPITAL AND REALM
CARLi EMPLOYEES

A7EW YORK, N.Y..

Dr. Brian Grerdierg

Grant 9I-3677-2I
project still ih progress 1".i-tT .

Descriptors: UNIONIZATION; HOSPITAIN HEALTH ,

OCCUPATIONS; ONION IMPACT (
, .

This study is eValuating the difficulties,and impact. of
tirganizMg the employees in the voluntary hospitals of
New York City ever a 25-year period, 1948 to 1973. The
study will consider the umon's: progress from thes-early ,
organizing attempts to the creation of ia national hospital'. .

workers unien,wwith respect to both the Workers: own
efforts and the changing nature of the workplace: The
objeNives.of the rekearch are to examine: (1) Why and
how wdrkers organized; -(2) the impact of unionization
on the hospital workforce and its manpower pohcy; and
(3) the- interrelatioa of unionism and Public ecenomic.
policy.,

SourOs will include transcripts of indepth interviews
with participants in the tutionization proce.ss (workers,
union staff, hospital supervisors, and admihistrators, and
:relevant public -figures); material from tht; union's ar-
chives, pltblic records,. including newspapers and governs
111eut documents; and hospital records.

t
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The study is expected to provide additional insight
inn* the political and institutional developments of the
health services system.

5-262 Divii ormENT OF WORK INVOI YEMENI'
THROMai TASK SticcEss

MICIIIGAN STATE UNIVERSITY
EAST LANSING,

Grunt 91-26-76.18
roject comp1aFd7LwaryeaFT977-

Dr. Douglas]: Ikll
September 1976

Report Descriptors: WORK A EITI1113ES; ATFITUDES;
OROANIIATIONM STRUCThRL; SFRUCIURI-

NTIS Ill283161/AS

5-263 Dum. WORKER MARRIED COM ES

ME UNIVERSITY OF MISIIIGAN
ANN ARBOR. MICH.

Dr. Graham L. Staines, Research hhestigator, Survey
.-Reseamh,CtInter

Grant 91-26-75-28
Project completed fiscal year 1979

Descriptors: CAREER CIIOICE;11FMINEES; MM E/I,EMAIT.;
PROFESSIONALS; WORKER TRAITS'

This project inVemigated the family eelationships of
dual worker married couples and the effect of each
worker's job on his or her spouse. The following issues
wire explored: (I) Whether-the-hugband's job has 'more
impact on his wife's well-being than her Job has on his;
(2) how the husband's work experiences cympare with
those of the wife; and,(3) how dual career couples com-
pare with couples in which (a) only the husband has a
career job -and ,(b) both members work but are not in-
volved in career jobs. 4

Analyses were drawn from 250 couples who were
interviewed for the 1969-70 Survey of Working Condi-
tiolis. The study assessed the -interaction between the'
jobs of the husband and wife, using statistical procedures
that alsp considered the effect of the wife's job on her
own well-being.
1978

NM 1,13773927/AS
`440

5-264 .EARLY CAREER CONTINOENCIPS IN THE
PXOCESS OF STATUS ATI'AINMENT

<

DUKE UNIVERSITY
DURHAM. N.C.

Grunt 91-37-76-23
. Project coMpleted fiscal year 1977 ;

Dr. Alan C. Krachofir and Dr. Alan A. Parrow
April I,Q77 .

Report Dt'.wr:ptorx. I DUCATIONAI ATFAINMEN CA RLIIR
PATITRNS; NA ['IONA! LONoITUDINAI SURVIAS

NTIS Mi274268/AS

54265 EARNINGS, OCCUPATIONAL CHOICE, AND
THE EARI 1"YEARS MII.Y
FORMATION, WHIT L ) BLACK WOMEN:
A STUDY EROM Tit LS

-VNI-VERSITY-OF-HOWFON
11011STON,TEX.

4

Grant 941-48-76-47
Project completed liscal,year 197.8

Dr. Paul R. Gregorywith William J.
Wilson and Cam! Rankin
November 1977

Report 1)escrilitors: EARNIN(iS; unsiu,
OCCURAtIONAI C110ICE; NATIONAL I
SURVEY§

NOS PB247148/AS

Moore, R. Mark

ILS; WOMEN;
ONUITUDINAI

5-266 ..EvEcis 01: ('Iulu) HEALTH STATUS ON
'MATERNA! LABOR SUPPLY

.7111? JOHNS HOPKINS UNIVERSITY
BALl'IMORg. MD.

Dr. David S. Salkever

Grant 91-24-77-35
Project comiffeted fiscal yeai. 1979

Descriptors: MOIMERS;KIIII.DREN; HEALTH; I ARM(
LAROR FORCE PARTICIPATION'

This repOrt describes two empirical studies of the ef-
fects of chtld health problIms on maternal labOr supply.
The firsi study used ,I972'data from the Panel SU:My of
Income Dynamics to estimate the relationship between
tiild health problems and maternal hours of work. The

second used 1972 data from the Health InterView Survey
of the National Center for Htealth Statistics to es'tiniate
the efrects oichildren's diNabilities on maternal work
status.

The results of tiiese analyses support the following
concutsions: (I) Children's health.problems lead to sub-
stantial reductions inrkboth maternal hours or work and
the probability.4f the mother's Working. Regression i;oef-
ficients suggest that the reductions amoun4 to.as much as
one-third of the expected level of labor supply. (2) The
effects of Children's heath prpblqms are strongr for
families in whiyh both parent's are present, tbr white
families, and for lower income families. The reasons for
these differenCes ampng families are not entirely, clear..
The investigat& speculated that they may beoelated to
differences in the availability of child-care arrangements
and in medical insurance coverage and to effects of the
husband's labor supply oii two-parent families.

.*Ongoing project,---flnel report hot yet **WNW.

Q .)
4,



5C. SMALL GRANT RESEARCH PROJECTS

Futher research now underway is Investigating these

possibilities.
/979

NTIs Pt1.11290As

--41'S-267*. EFFEcts ot: DIEFERENT APPROACHIN 'EO
ORGANIZATIONAL CHANui ON THE
PERSISTNCE 01, NEW BEHAVIOR

__G_EORGIA INSTITUTE OF TEC-WNW-MY
'ATLANTA. GA.

,Dr. Edward J. Conlon

Grant 91-13-78-44
Project still in pmgress

Descriptors: OK6ANI1ATIONAt tihivtRONENT;
PRODUCtIVIIY; QUALITY 01 EMPLOYMENT

This research. will examine some of the effects of inter-_,
ventiqotyle and feedback patterns on the persistence of
newly' Zleveloped work behaviors. Experimental condi-
tions include unilateral vs. participative intervention
styles, groups vs. individual feedback, positive vs. nega-
tive feedback, and social influence.

The researcher will assign -five 3-person groups 10.22
experimental conditions, using the Chicago ballpark
vending game-as a simulation of an organizational task. It
is anticipated that the results will be helpful in designing
organizational changes, us well as in extending the ,
theory of planned behavioral changc in organizations..

5-268* THE EFFECTS OF EMPLOYMENT
LOCATION AND SCHEDUJ.ING OF WORK
SHIFTS ON WOMEN'S ECONOMIC
OPPORTUNrruis

Tille UNIVERSITY Olv PIENNSYLVANIA
PHILADELPHIA, PA.

Dr. Janice Fanning Madden

Grant 91-42-78-31
Project still in progress

Descriptors: VOMMUTING; WORK SCDEVULES; WOMEN;
I.AROR FORCE'PARTICIPATION

The purpose of this study is to analyze and measure:
(I) The effect of Commuting distairces and work hours
on the wages and job chissifications Of women wijh
different racial, household,-and personal characteristics;
(2) the effect of firm location and the ktheduling of work
hours on the racial andl sexual 'characteristics of Ithe
firm's work force; and (3) the effect of differences in the
work svhedules of husbands and wives on Me as,0,4 ent
of household tasks within the family.

The household decisionmaking model ofgabor8supply
will include choice of work hours, job location, and
residential location and will .1used to estimate the influ-
ence of location anti lime n the labor supply- of women'
workers. Using data -fro both the Universitr of Michi

gan's Panel Survey of Income Dynamics and the Study
of Aiqrieans' Use of Time, the researcher will estimate
the kwations and timeti at which women in yorious types
of hotiseholds and occupations are available for Work.
These empirical resUlta will be used to analyze the wage
elasticities of labor supply and the effects of %%arious

ponible changes in work schedules and home and ph
locittions on labor supply and on the household division
of labor,

.5-269 lithlAwhiENT AND INCOME
CONSEQUENCE OF ALTERNATIVE
DEVELOPMENT SERA'EEG1ES '

IOWA SIAM UNIVERSITY
AMES._ IOWA

Grunt 91-19-75-26 (formerly Grant 91-09774-31)
Project completed fiscal year 1977

INCOME DISTRIBUTION AND EMPLOYMENT IN
PUERTO RICO, 1948-1976

Dr. Richard WeissOff
October 1976

Report Descriptors: PUER'I0 RICANS; INCOME;
EMPLOYMENT; ECONOMIC DEVELOPMENT; ECONOMIC
FORIWAS'I'ING; UNEMPLOYMENT; LABOR DEMAND;
PUE R10 tRICO

NTIS P8274310/AS

5-270* EMPLOYMENT AND INCOME PROJEcrioNs
FON PUERTO RICO IN THE 1980'S

IOWAITAIIE UNIVERSITY
AME.SOWA

Dr. Richard Mleiiskoff

Grant 91-19-77-31
Project-still in pmgress

Descriptors: Ptil,.Wro RICANS; LABoR SUPPLY PROJECTIONS;
ECONOMIC FORECASTMG

The goals of this research are: (1) To make employ-
ment projections through the 1980s under alternative
growth paths; (2) to compare these employment alterna-
tives with different population projections made under
realistic assumptions about return migration; and. (3) to
sample urban and rural fainilies to test the stability of
expenditure coefficients derived from a 1963 budget
survey.

Previous work resulted in a multisector input-output
simulation model. This study will utilize several econom=
ic indexes and indicators from?the input-output model.
:These indicators include occupation-by-industry classifi-
catkin, family income distribution, and wholesale and
retail price indexes" A,

This research should provide direction_to'lhose plan-
ning policies to combat unemployment in Puerto Rico.
Proposed aanges.in employment and income pOlicies to ,.
stimulate economic growth are Aso anticipated.

3

#
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5-271 ErAPI OYMENT, INCOME, MARR1AUE, AND
DIvolkfl. IN Two COHORTS OF WOMEN

THE JOHNS 1101WINSUNIVERSITY
11:11.11MORE', MD.

Grant 91-24-77-24
Project wmpleted fiscal year.1978
Dr. Andrew J. Cher lin
June /978

Report Deseripwrs: WOMEN; I.MPIDYMUNT; INCOMI.;
--NATIONAT-1TINGITHIIIN-Ai -SUR V VN's

Nrts PID/WM/AS

5-272 T.111,. EMPIOYMENF 01 DUAI -CARETR
Court Es

GEORGIA STATE UNIVERSITY
ATI.ANTA. GA.

Grant 9/-13.77- 19
'Project comphaed fiscal year 1978

Dr. Michael Berger and Larry Wright
March 1978

Report Ofmcriptors: 1,MPI OYER ATI D'UDES;
em-ltaNS: WOMI'N; DISCRIMINATION; RliCRUITMENT;
!AMU IES

N 115 PID.8 2970/AS

5-273* ESTIMATION OF COMM FIT EQUILIBRIUM
SYSTEMS EXPLAINIM; A6GREtiATE
UNEMPLOYMENT, EMPLOYMCNT AND 'ME
REA!. WACW.

DUkE UNIVERSITY
DURHAM, N.('.

Dr. George E Thuchen

Grant 91-3 7- 78-45
Project still in progress

Descriptors: I.CONOMIC ANAI YSIS AND ECONOMDFRICS;
I AIIOR MARKET HEDAVIOR; doll SEARCH; FRICTIONAI-
UNUMPI OYMENT; UNEMPIDYMENVINEIATION
TRADEOFF; DURATION OF UNEMPI OYMENT

Job search models attempt to explain how people go
1 about looking for--and accepting or rejectingjob

oilers. One such model goes so far as to suggest that all
^unemployment is due .to search behavior, implying that
all unemployment is, in a sense, voluataty. This model is
the microeconomic base for the .natural rate of unem-
ployment hypothesis.

This research project, will test this job seansh mode.
The investigator will use quarterly data on an autor-
egressive moving average (ARMA) econoruetric model
of the level of tmemployment, employment, and the real
wage in the United States. The modd assumes that all
unemployment is frictional. Ile will then compare the
job-acceptance probabilities generated by the model with

4,

published data`on the 'length of unemployment spells,
thus testing the model.

The mom policy implication is the testing of the natu-
ral rate hypothesis and thus the lougrun effectiveness of
monetary fiscal policies in lighting unemployment. Other
implications include estiMations of, the time lags for
workers to react to labor market information and of
possible (lifferences among various demographic groups
such as teenagers and adults in search behavior.

3474* FACTOR&INLLUENCINii ROLL:-
INNOVATIVE CAR1TR STRIV1Nti IN Hi ACK
AND WItITE WOMEN

HOWARD UNIVERSITY
WASIIINGRW.

Dr. Martha T Mednick, Department of Psychology

(Irant 91-11-76-48
Project still in progress

Descriptors: OCCUPATIONAI CHOICE; CAREER
ASPIRATIONS; CAREER CHOICE; WOMEN

The object of this study is. the comparison of the
effects of a set .of cognitive and motivational factors on
career striviags in black and white college women. A
sample of college junior and senior women is being se-
lected on the basis of their aspirMions to traditional,
moderately innovative, or innovative careers. They will
be given a questionnaire containing measures of sex role,
self-concept, approach mid' avoidance 'achievement mo-
tives, levels of expectaney for success, and casual contri-
butions about success and failure.

5-275* IMPAC1' OVINS'IlTUTIONAI RUI ES
AND NONUNION COMPETUION ON THE

NION coftilttic;FION LABOR MARKET

UNIVERSI'FY (IF PENNSYLVANIA
PHILADELPHIA. P?).

Dr. Jeffrey M. Perhrlf

Grant 91-42-77-33
Project still in progreSs

Deseriptors: UNIONS; INSTITUTIONAI CDANUF; NATIONAI
I ONUITUDINAt SURVEYS; VAIIOR MARKFI liEDAVIOR

'`The object of this researeh is to improve understand-
ing of how institutional rules 'affect the composition of
union and nonunion labor markets and how the composi7
tion, in turn, determines the union-nonunion wage differ-
ential. The impact of contract clauses and licensing laws
on local inarkets will be analyzed for their effect in
restricting itonunion competition. The restrictive laws
and clause!; can. reult in either nonunion competition or
large wage differentials.

Maximum likelihood statistical techniques will be used
to estimate'the impact of 'institutional rules and licensing
laws on competition in construction labor niarkets and
On wage differentiols. Data sources include the 'Current

*Ongoing projtetfinal report not yet available.

'
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Population Survey, National Longitudinal Survey, and
the Income Dynamics Panel Study. Increased under-
standing of the nonunion competitive role in local labor
markets should improve ptedietions ,of future wage
changes. Analysis of the characteristics of workers
switching industries in response to declining activity in
the construction industry simuld contribute to a better
understanding of sinnlar changes in other sectors.

SC. SMALL GRANT RESEARCH PROJECTS

5-276 i-MPA("I OF LANGUAGE SI11171' ON
.00CUTATIONAl."AcMFVPMFNT

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-26-76-30
Project completed fiscal year 1977

LANGUAGE MAINTENANCE, LANGUAGE
SHIFT, AND OCCUPATIONAL ACHIEVEMENT
IN THE UNITED STATES
hr John Angle .

June
Report Descriptors: ASSIMILATION: CAREER PATITRNS;
OCCUPATIONAL STA11/S

NTIS P11274282/AS

5-277 THE IMPACI' OF MINIMUM WAGES ON
SCHOOL ENROI.I.MENT AND LABOR
FORCE STATUS OF YOUTHS

IOWA STATE UNIVERSITY
AMEN IOWA

Dr James Peter Manila

Grant.91-19-78-32
Project completed fiscal year 1979

Descrrptors: MINIMUM WAUF LAWS; PART-TIME
E1I9 OYMENT; YOUTH; HUMAN CAPITAL

This 'study investigated the effect of minimum wage
laws on the school enrollment and labor fprce status of
young people aged 14 to 24. The analysis was based-
primarily on time series data from the October school
enrollment supplement to the Current. Population

'Survey. In estimating the impact of minimum wages, the
researcher controlled for variations in the rate of return
to education, family income, employment' in service and
agOcultural occupations, unemploymeut 'rate, fertility of
young women, and proportion of young meii in the
armed services.

The study found that minimun wages 'have displaced-
out-of-school youth from full-time jobs and agricultural
work, -hut those displaced are more likely to continue
their education than to remain- out of school and unem-
ployed. Higher minimum wages significantly increase
high school enrollments among youth aged 16 and 17

ltnd College. enrollments 'among those 18 and 19. This
schooling effect declines substantially lifter age 19. If the
minimum wage does increase teenage unemploymeitt

(o(lier than during the summer), it does so primarily
among students
June 1979
Report Descrtptors: MINIMUM WAGE I AWS; IFFNAUERS;
HUMAN CAPI I Al ; E('ONOMK' ANAI VMS ANI)
ECONOMETRICS

NTIS PH2o7tINVAS

5-278 Thu. IMPACT OF RECENT -LEGISLATIVE
AND- ADMINISTRATIVE_CliANUESAIN_.
WORK FAS' (!OMPENSATION IN TEXAS

NORTH TEXAS STATE: UNIVERSITY
DENTON, IEX.

Grunt 91-48-72-10
holm completed fiscal year 1977

A STUDY 01: ADMINISTRATIVE
IMPROVEMENT OF WORKMEN'S
COMPENSATION IN TEXAS
Dr. Sam IA Barron
/977 ,

Report Descriptors: WORKER-1r COMPEr4RATION
SERVICE IVERY SYSTEMS; ASSESSMENT AND
EVALUATION; COVPRNMENT POI ICIES

NTIS Pt1290311 /AS

5-279 INTERACTION EFFECIS oi PuRSONALITY,
fn TRAINING, AND LABOR MARKII
ON !WHOM ON PERSON AI. EMPI DYMENT

AND INCOME

THE UNIVERSITY OF MICHIGAN
ANN ARBOR, MICH.

Grant 91-26-72-12
Proiect compkted fiscal year. 1977
Dr. Kent 11. Marquis and Dr. Robert L Hubbard
May 1976

Report DeSerip/ors: INCOME; WORK ATITIVDES;
MOEIVATION; ASPIRATIONS; TRAININU EFFEeTIVErs/MS
AND IMPACT; I ABM( MARKET BEHAVIOR

NITS P1127h29r/AS

5-280 AN INVMMATION OF COLLECTIVE
BARGAINING IN SECONDARY LABOR
MARKFFS IN THE OUTH

NORTH CAROLINA AGRICULTURAL AND
lECHNICAL SlATE UNIVERSITY

GREENSBORO. N.0

Dttleriee B. Better. Department-1,f Economics

dim/ 91-37-76-35
Project completed .11scal year 1979

Q r )
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Descriptors. C01 I I !VI RAR0AININ(1; I Al I AHOR
MARKT. IS; SOUTHERN STA 1 ES

This ,project investigated union Organizing and colkc-
live-bargaining activities among unskilled workers in the
.retail and wholesale trade and service industries and in
State and local governments in the South. The investiga-
tor Mterviewed union officials and statT who recruited
and represented unskilled workers to determine the
impact of uMon recruiting etTorts ni the 1960's and
1970's.

The report argues that union membership increased in
(hese sectorsi despite such &dors as the high eost Of
organizing coupled with limited union resources for or-
ganizing, the hostility of ninny employers toward unions,
and constraints imposed by labor laws and the adminis-
tration of these laws. The study also found that union
recruiting OThrts contributed to a rationalization of the
worker-employer relationship. It reports that the subjec-
tivity and arbitrariness that characterized supervision
befine the arrival of the union gave way to objective and
concrete standards in job- and personnel-related matters.
June 1978
Report Descriptors:
I ABOR MARr TS:'S UTHERN ATVS; UNIONIZATION

N TIS 1'0285876/AS

)1 I ECTIVE RARGAININU; DUAI

5-281* Jon aLLOCATION AMONCi ECIE
PROFESSORS: BACKUROUND
CHARACTERISTICS AND LAWR MARKET
EFFECTS

THE RESEARCH FOUNDAMON OF THE CITY
UNIVE SITY OF NEW YORK

NEW YOI K, N.Y,

Dr. Robe t E Kapsis and Dr. Paul Blumberg

Grant 91-36-78-51
Prrject still in progress

.

Descriptom LAIIOR FORCE BEHAVIOR; CAREER PATTERNS;
EMPLOYMENT PATTERNS; Jpfl SEARCII; 1011 LOSS; -

UNIVERSITY OCCUPATIONS

The objectives of, the' study.are: .describe the
..

types of jobs jacquired'hy dismissed faculiy.and 16 deter-
mine the prcipottion who. have left academic life alto-
gether; (2) to isolate the factors that influence or predict
whether an instruCtor leaves acadenfik (3) deterniine
the extent to which laid-off instructors' currentle eM-- ployed in a nonaPadeinic setting 'and those who have
regained full-time academic employment differ in atti-
tudes and psychology; and (4) to consider objectives 1
tivotigli 3 from the perspective of how an academic

relatioftship to both the academic and the
nonacademic lahorf markots may influence the job-reloca-

Oon Process. . :

To reach these pbjeetives, the investigators' sent a 91-
item mai) questionnaire in the fall of 1977 to 585 full-time
teaching faculty'at The City University of New 'York
who were1isnUss4d from their jobs in August 1976. The
questionnaire prolied for detailed information on such
faeforS as.job histlry, academic productivity, éduiatiOnal

A.

RESEARC1

qualificat
anglytic
analyze th

'Fhe study
missed facult
ciopsycholog
return.

OJEcrs. 185

and psychological well being. Both path
cross-tabulation procedures will fr. used to
rvey data.
should provide insight on the ways dis-
regain acatjemic employment and t he so-

ld chgectifristics of those who do not

5-282 JOU SPARCH ACTIVITIES 01' THE
UNEMPLOYM: THEORY AND EVIDENCE

PURDUE UNIVERSITY
WEST LAFAYETTE, IND.

Dr. John M. Barron and Dr. Weslep S. Mellow

Grant 91- 18- 77-26
Project completed fiscal year 1979

Descriptors: JO1 SEARCH; UNEMPLOYMENT; DURATION 01'
UNEMPLOYME T

rhis projec tested sevetal hypotheses of job search
theory, using n expanded model of search behavior and
new microda on thejobseeking activities of the unem.
ployed. Duri g the initial research, the investigators de-
veloped a m )(lel of job search behavior by the unem-
ployed and t sled resulting hypotheses relating an Unem-
ployed pers 's search intensity, methods of search, ac-
ceptance w ge level to nonwage income, duration of
unemploym nt, and reason for miemphiyment. The data
used to te, these hypotheses were obtained from a
survey by t e Bureau of the Census of a sample of 5,000
unemploye workers se9king jobs.

The final report consists of three papers. The first.
"Search E ect in the Labor Market," examinee the
impact of s ch factors as unemployment insurance (U1)
benefits, the likelihood of recall, and nonwage ineome on
the search intensity of the unemployed. The second
paper. "Se eh Choices and Changes in Labor Status
Among the Unemployed," shows that the choice of
search inten ity and a reservation wage has the expected
influence o subsequent labor force status. ,The third
paper, "Une ployment Insurance: New Evidence on the
Recipients d Its Infpaci," kcuses on the substantial net
impact of U benefits .on etiffsequent labor force status.

THE DETE MINANTS OF CURRENT SEARCH
EFFORTA D SUBSEQUENT LABOR FORCE
STATUS
September 10 .

Report lksert
ECONOMETRIC
UNEMPLOYME
INSURANCE/

NTIS P11289907/AS

ors: ECONOMIC ANALYSIS AND
; GOVERNMENT POLICIES;

SEARCII UNEMPLOYMENT

50283* LABOR MAROT EFEECTS pN FEMACE.
LAt1oR FORCE PAR'nCIPATION

...711IE UNIVERSITY OFILLINOIS
URBAIVA, ILL.

scrngolag projectfinal report not yet available.

1 S.';
-
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Linda J. Waite and Ross M. Stolzenberg

Grunt 01-17-79-21
Project still in progress

DescrOtors; I.IUNAl ES; iAlKieFORCE PARyICIPATION;
ECONOMIC ANAI YsIS AND ECONOMErRiqs

This research will investigate various hypotheses about
the ways in which labor market factors intensify or
weaken the effects of individual economic, social, and
demographic characteristics on women's labor force par-
ticipation. The empirical part of the invettigation will be
carrieT in two phases. First, the iMstigators wiIr
estimate the parameters of an individual-level model of
femalijabor force participation for each of 409 county
groupfln the United States. Data used for this analysis
will be the Bureau of the Census one-in-a-hundred
county group public use data file. The results of these
409 separate analyses will indicate the effect of various
individual characteristics on probability or, labor .force
participation for women in each county group. Second,
the study will test hypotheses about the relationship be-
tween the labor market characteristics of the county
groups and the impact the individual characteristics of of
women in those areas. Data for this second phase of the
analysis will be drawn from the results of the first-phase
analysis, the County and City Databook, and the same
public use sample data used in the first phase. Findings
are expected to be useful to local planners tryidg to
design or evaluate employment and training programs
suited to the needs Of their areas.

5-284* LABOR MARKET STATES AND LABOR
MARKET EXPERIENCE

UNIYERSITY OF CALIFORNIA
BERKELEY, CALIF

Dr. George A. Akerlof

Grant 91-06-79-33
Project still in progress

Descri tors; UNEMPLOYMEN,L.-LABOR MARKET BEHAVIOR;
BU $8 CYO E -,,,,-'

,

'This project .will carry out a study designed ,to vhal-
lenge the use of statistics on turnover of labor market
states tis a summary of labor market behavior. The inves-,
tigator argues that statistics On individuals should be.used
instead. As an application of this idea, thvstuciy will
indicate that, although turnover statistics show that jobs
and unemployment are of short duration, ne,ertheltss
most persons spend most of their working live§ in jobs of
long duration, and, similarly, the jObless spells of most
unemployed persona are of long duration.. Another part
of the study will propose a theory of the busin'ess cycle
suggesting that a recession it associated not only with
hith unemployment but also with an increase in the
average duration of the jobs .unemployed workers are

'leaving.
Consequently, the stu will examine the hypothesis

that high unemployin t is associatea not only with a
!arse iiumber of per ns out of work but also ,with the

loss of jobs of long tentire. To do so, it will look at
statistics on individuals rather than labor market states.

5-285* LABOR MOBII.ITY AND INCOME CHANGE

NORTHWES7'ERN 1JNIVERS1Tt
EVANSMN, ILL.

Dr. George E Delehanty, Department of Economics

Grant 91-15-70-12
Project still in progress

Descriptors.. LABOR MOBILITY; INCOME DIFFERENTIALS;
GEOGRAPHIC MOBILITY; INDUSTRIAL MOBILITY;
INTERFIRM MOBILITY

This study is analyzing the relationship between geo-
graphic, industrial, and employer mobility and income
for workers grouped by age, race, and sex. Using data on
work ,and earninfs in a I-percent, employer-employee
subsample of Social Security Administration records for
1959-63, the study is attempting to find out by how
much, for whom, and through what processes income
change is related to labor mobility,

5-286 LAWYER EARNINGS AND BARRIERS TO
ENTRY n

VANDERBILT INSTITUTE FOR PUBLIC POLICY
STUDIES

NASHVILLE, TENN.

Dr. Malcolm Getz, Dr. John J. Siegfried, and Dr. Terry
Calvanl

Grant 91-47-77-11
Project completed fiscal year 1979

Descriptors: OCCUPATION4L LICENSING; EARNINGS; LABOR
MARKET AREAS; GEOGRAPHIC MOBILITY

This study estimated the supply of 'lawyers available to
partnership law firms, using 1912 data for 69 standard
metropolitan statistical areas. The model used for the
study controls for differences among metropolitan areas
in factors such as the cost of living and environmental
charkteristics, which should influence the relative earn-

. ings of lawyers in longrun equalibrium.
A review of the literature on the effect of licensure

restrictions on professional earnings yielded the hypoth-
eses that bar examination failure rates, the absence of
reciprocity, and nonresident bar adminssion fees are all

" positively correlated with lawyers' earnings. However,
the empirical results provided no support for these hy-
potheses. The sole important determinant of geofraphic
differentials in the earnings of associate attorneys in part-
nerships in 1972 appeared to be local professional and
technical employment opportunities for womerl, although
environmental clIaricteristics as a group were also im-
portant.

BARRIERS TO INTERMETROPOLITAN
MOBILITY OF LAWYERS
August 1978 -

I Vor,
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Report Descriptors: 0(111FAI'IONAl LICENSING; EARNINGS;
(iEOGRAPHIC MOBILIM LAWYERS; LABOR SUPPLY

NTIS PLIM1113/AS

5-287 MALE-FEMALE WAGE: DIFFERENTIALS:
THE THEORY AND ESTIMATION OE
DIFFERENTIAL OVERQUALIFICATION

I.
CORNELL UNIVI1RSII Y
ITHACA, N.Y

Dr. Robert II. Frank

Grant 91-36-77-54
Project completed fiscal year /979

Desertptors; SEX DIFFERENCES; wAGE DIFFERENTIALS;
MAI E/FEMAI E; INCOME'DIITERENTIALS

'this study tried to find out how much of the wage
differeiftial between men and women is explained by the
fact that the husband's career usually determines the
family's geographic location. To do so, the researcher
first used a microcconomic wage equation to estimate
male-female wage differentials for married persons work-
ing in labor markets of different sizes. He then developed
a model fitted to data from the Survey of Economic
OpPortunity and from a survey of female graduates of
Cornell University to quantify the family decision mech-
anism.

The findings support the idea that family location con-
straints do adversely affect female wage rates. Although
other factors help to explain 'the wage differential, some
of theSe factors may also be related to the family's deci-
sion on geographic location.

WHY WOMEN EARN LESS: THE THEORY AND
ESTIMATION OF DIFFERENTIAL
OVERQUALIFICATION
1979

Rep;irt Descriptors: SEX DIFFERENCES; WAGE
DIFFERENTIALS; MALE/FEMALE; INCOME DIFFERENTIALS;
EARNINGS; WORKER UTILIZATION

5-288* MEASUREMENT co Roft Momt.
CHARACTERISTICS

GEORGE PEABODY COLLEGE FOR.TEACHERS
NASHVILLE, TENN.

4.

Dr. Barbara Strudler Wa Ilston

Grant 91-47-77-38
Project still in progress

Descriptors: ROLE MODELS; WOMEN; ittANSITION FROM
SCHOOI TO WORK

The objective of this research is to develop and vali-
date role models, or behavior patterns, for women.
These role models, of which valuing, encouraging, and
receiving support from women have been selected as
being most crucial in influencing women's career deci-

sions, allow for consolidating individual characteristics
and support forms that affect the career selections of
women. Each rolc model measures and incorporates an
increasing degree of suppoil, from silent approval to
active encouragement, by women for other women.

Two groups of women, one composed of graduate
students and the other of working women, will provide
the data base. A modified, multitrait, multimethod matrix
approach will be utilized in validating each role model.

The application of these models should facilitate
women's transition from school to work, assist women in
returning to the work force, and encourage women to
train fot.professionaLroles.

5-289* A MICROE.CONOMIC ANALYSIS OE
I VOLUNTARY LABOR MOIMITY

CORNELL VIVIVERSITY
ITHACA,

Olivia S. Mitchell

Grant 91-36-79-3 7
Project still in progress

Descriptors: LABOR MARKET BEHAVIOR; LABOR MOBILITY;
ECObtOMIC ANALYSIS AND ECONOMETRICS

This project wilr use econometric techniques to ana-
lyze the demographic, human capital, and institutional
determinants of worker quit behavior in the United
States. The regression analyses will be performed on a
new panel data set from the Michigan' Survey Research
Center, whkh provides information on individual work-
ers and the nonwage fringe benefits available at their
places of employment. The project will evaluate econo-
metric quit models incorporating worker and firm-level
information and develop a general method of estimating
the costs of job changing accounted for by firm-specific
skills and nonwage fringe benefits.

5-290* MIDEIPE CAREER.CHANGE: PATTERNS OF
COPING RESPONSE TO TRANSITIONS IN
EMPLOYMENT

UNWERS1TY OF MASSACHUSETTS AT BOSTON
BOSTON, MASS.

Dr. Samuel Osherson, Department af Psychalogy

Grant 91-25-75-41
Paijea..,still in pragress

Descriptors: ADJUSTMENT; LIFESTYLES; MIDDLE-AGED
WORKERS; OCCUPATIONAL MOBII.ITY; EMPLOYMENT
Well-ERNS

The object of this research is to provide insight into
the process of, midlife career change. A variety of adjust-
ments are made by the individual in a job transition, and
these adjustments can he potentially stressful events.
Coping response theory-will be, combined with an ego
functioning model to produce a model with 12 ego func-
tions. Using this model, the .researcher hopes to: (I)

*Ongoing projectfinal report not yet available.
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Iktermine the motivatiAs underlying the decision to
change careers at midlife, (2) understand sources of stress
and difficulty in the process of midlife career change;
and (3) assess adaptive and maladaptive patterns: of
coping response to this stress.

A clinical interview procedure will he used to obtain
detailed life history information on individuals 40 to (()

,years old who have changet1 careers. A content analysis
will assess the level of ego functioning, both at the time
of career change and at present.

5291* NIONPECUNIARY ClIARACITRISTICS AND-
11117. DECISION.TO CHANGE JOBS

COLUMBIA UNIVERSITY
NEW YORK. N.Y.

Ann P Bartel

11ran1 91-36- 79-40
Project still in progress

Descriptors: ADJUSTMEN1'; INCENTIVES; MOEIVATION;
CAREER ASPIR A 1 IONS; WORK A I'FITUDES

This research is analyzing the effects of various job
characteristics on an individual's decision to change jObs.
The researcher is testing two models of decisionmaking
to observe the sum of all pecunia7 and nonpecuniary
factors that enter into decisioas to change jobs.

The study is using information from three data sets--
the. National Longitudinal Surveys of young and mature
men, the 1972 Compensation Survey of the Bureau of
labor Statistics, and the 1973-77 Panel of the University
of Michigan's Quality of Employment Survey.

The,research findings Aouk1 be useful to researchers,
personnel managers, and public policymakers in deciding
on issues related to job mobility, understanding the types
of remuneration employees desire at different stages of
their working lives, and responding to workers' concern
for a safe working place.

5-292* OCCUPATIONAL SEGRMATION fly SEX:
DETERMINANTS, CHANGES, AND THE
IMPACT OF EQUAL EMPLOYMENT
OPPORTUNITY LAWS

RAIXTIFFE COLLEGE', THE INSTITUTE FOR
INDEPENDENT STUDY

CAMMIDGE. MASS.

Andrea 11. Beller

Grant 91-25-78-04
Project still in progress

Descriptors: EQUNI. EMPLOYMENT OPPORTUNITY 'ACT
(1972); CARER CDOICE; DISCRIMINATION.; OCCUPATIONA1
WERUCTURE

This study will examine the determinants and extent of
occupational segregation by sex between 1967 and 1974,
focusing attention on the effqit of the enforcement of
equal employment opportunity-laws.

Primary dio analysis on occupations of men and
women and thZir economic and demographic characteris-
tics will be based on information from (he U.S. Census
Bureauli Annual Demographic File of the 1975, 1972.
and 1968 Current Population Surveys. The Current Pop-
ulatisin Survey-Occupational Change in a Generation
Replicate Master File will be used to estimate biases that
may arise by 'the omission of background factors.

The research is expected to illuminate such issues as
lx)licies on day care, career training grants, and incen-
tives to employers (rather than penaltioii, as under the
present laws).

5-293* OCCUPATION HAZARDS, COMPENSATING
DIFFERENTIALS, AND WORKERS'
COMPENSATION

WES1ERN ILLINOIS UNIVERSITY
MACOM41. ILL.

Dr, Stuart Dorsey

Grant 91-17-79-36
Project still in progress

Descriptors: WAGM WORKERS' COMPENSATION; WORKINO
CONDITIONS; WORK INCENTIVES

The purposes of this study are to improve estimates of
the efficiency of labor markets in proclucing compensat-
ing,wage premitum for iiazardous employment and to
determine if changes in' liability rules made by.workers'
compensation laws affect wage rates. It wi) try to im-
prove estiMates of wage premiums for job risks by 'in-
cluding a measure of liability for job-related injuries,
usually omitted from snch estimates. The measure to be
used in this analysis is workers' compenation inprance
rates. .

5-294 ORGANIZATIONAL STRATEGIES FOR
PRESOWING JOI3S AND STRENGTHENING
LOCAL ECONOMIE9

CORNELL UNIVERSITY
ITHACA, N.Y.

Grant 91-36-76-39
Project completed fiscal year 1978
Dr. William E Whyte

lune 1978
Report Descriptors: EMPLOyMEN1"VERMINAHON:
ORGANIZATIONAI ENVIRONMENT; ORUANIZATIONAI
STRUCIVI(E

5,295* PFRCEWED DISCRIMINATION, WORK
Arturums ANI) LAROR MARKFI.
ENPER1ENCE

THE RESEARCI1 FOUNDATION OF THE STATE
UNIVERSITY OF NEW YOWSUNY

hiUh"h'>SLO. N. Y.

4



Dr. Brian E. Becker

Grant 91-36-78-41
Project still in progress
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Dr. Robert A. Mendelsohn, Department of PsychologY

Grant 91-24-68-29 '

Priyect still in progmss

Descriptors: DISCRIMINATION; WORK ATTITUDES; BLACK/
WHITE; LABOR MARKET BEHAVIOR; NATIONAL
LONGITUDINAL SURVEYS

The study will draw on the work of labor economics
and industrial psychology to provide a comprehensive

--analysis-of the-wrky---in-whieh-disori mi nation-offeels-the-
labor market experiences of blacks. It wil attempt to
estimate the extent to which discrimination roduces dif-
ferences in the work attitudes of blacks and whites and
examine the influences of these differences on labor
market experiences. The study will use-data on the older
half of the young men's cohort of the National Longitu-
dinal Surveys.

5-296* PERMAI4ENT DIFFERENCES\IN
UNEMPLOYMENT RATE,S AND PERMANENT
WM& DIFFERENTIALS

UNIVERSITY OF FLORIDA
GA1NSVILLE FLA.

Dr. James D. Adams

Grant 91-12-7941
Project still in progress

Descriptors: UNEMMOYMENT; WAGE RATES;
LONGITUDINAL SURVEYS

This study will measure the effect of geographic dif-
ferences in unemployment rates on wage rates. It will
also investigate the sourees of differences in individual
probabilities of unemployment.

To isolate the effect of geographic differences in un-
employment rates, the researc4er will conduct a cross
sectional analysis of individual wages as a function of
both individual and area characteristics. Individual varia-
bles to be held constant are.: education, labor market
experience, union membership, health status, 'and'marital
status. Area variables*include the tax subsidy for unem-
ployment benefits, local cost of living, and the unem-
ployment rate. Data will be drawn from the Michigan
Panel Study of Income Dynamics.and. the National Lon-
gitudinal Survey of young men.

Study results are expected to provide evidence on the
effects of unemployment and economic conditions on
area wage rates.

5-297* THE PERSONALITY AND ATTITUDINAL
CHARACTERISTICS OF CAREER AND
HOMEMAKING ORIENTED WOMEN

WAYNE STAlE UNIVERSITY
DE:TROIT MICH.

Descriptors: ATTITUDES; MALE/tEMALE; CAREER
PATTERNS; WOMEN; ATTAINMENT; ROLE MODELS; WORK
ATTITUDES; ROLE bonimer

This investigatkm of personality characteristics, con-
ceptions of masculine and feminine roles, and bases of
self-esteem is an attempt to explain why so few of the

-women-who work-have jobs--eommensurate-wit-h-their
capabilitiep.

A sample of 1,500 women and 500 men who graduated
from Wayne State UniVersity are being given a personal-
ity test and asked .to abswer a questionnaire concerning
their marital status and work experience. The analysis is
ittempting to establish.differences between thok women
who are actively engaged in careers and thwe who are
predominantly or exclusively homemakers and between
these two groups and the men.

5-298 A PILOT STUDY OF PERCEIVED
' OCCUPATIONAL SIMILARTTIES

THE UNIVERSITY OF ILLINOIS
URBANA, ILL. ,
Grant 91-17-74-29
Project completed fiscal year 1977

COGNITIVE IMAGES OF THE OCCUPAilONAL
STRUCTURE
Dr. Reeve Vanneman
December 1976

Report Descriptors: ATATUS; Arrrrums; OCCUPATIONAI
grAl'US

NTIS P11267062/AS

5-299* A PILOT STUDY OE RESPONSE TO JOB
OFFERS AS AN INDEX OF LABOR MARKE'T
CONDITIONS.

S'1A I FOR D 'UNIVERSITY
SMNFORD. CALIF.

Dr. Melvin W Reder. Institute of Public Policy Analysis
L.

Grant 91-05-70-44
Project still in progress

Descriptors: PILOT STUDY; JOB SEARCH; JOH APPLICANTS;
CALIFOkNIA, SAN FRANCISCO RAY AREA

ThiS study is investigating the possibility of expanding
the base for calculating unemploYment rates to include a
measure of intensity of job-search activity. It 'is develop-
ing and experimenting with instruments to measure: (1)
The intensity with which unemployed persons search for
jobs and (2) the suvess of individuals in locating em-
pkiyment relative to the intensity of their jobseeking.

Ongoing projectfinal report n t yet available.

1 9 (
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The researcher is selecting samples of applicants at
private !Inns and various types of placemht agencies in
the San Francisco Hay -area; stratifying them by such
charActenstics as nye. sex, and occupational category;-
and tabulating individual reactions to valid job vacancies
reported to them by the researchers. A scale for classify-
ing individuals by the degree .or intensity with which
they search (or jobs is being constructed. Data are being
collected in tollowup interviews from the sample groups
for an assessment of subsequent job success relative to
individual characteristics and intensity of job search.

57300 PM:1101(KiICAI INEEUENCES ON Wniri-
Coil AK PAY

MICHIGAN SlATE UNMERS1TY.
EASE IANSING. MICH.

Grant 91-26-75.27
Project completed fiscal year 1978

PSYCHOLOGICAlp AND HUMAN CAPITAL
INH.UENCES UPON THE SALARIES OF WHITE-
COLLAR WORKERS
Dr. Eirwr Hardin
Itlyrch- 1978

Report Dvscriptors: .A1-I MAWS; DATA SOURCES AND USE;
DUMAN CAPTI AI ; INCOME; I AR OCCUPATIONS;
ECONOMIC ANAI YSIS AND TCONOMETRI(S

N uS 14125305 e!/AS

5-301 . QUALITY EMPLOYMENT ANI) SELF-
. INVESTMENT IN WORK

MICH fGAN ST,4 1E UNIVERSLIT
EAST LANSING. MICs11.

Grcint 91-26-74-24
Project completed Jiscal.pear 1977 1

Dr: William A.
August 1976

Report Descriptors: WORK INCENTIVES; ATTITUDES;
PRODUCTIVITY; 'MOTIVATION

NUM PII20 I 38/AS

5-302 RAc+ AND SF.x DIFEERENCES IN TuE.
PRonAnhl ITY AND CoNSEQUENCES OF
TURNOVER

THE UNIVERSITY.OF ILLINOIS
URBANA, ILL.

Dr. Francine I). Blau and Dr. Lawrence M. Kahn

Grant 91-17-78-01
Project (vmpleted ji%cal ye,ar 1979

De.vCriptors: NATION Al I ONOTTUDINAI SURVEYS; CAREER
PATTERNS; TURNOVER; WOMEN; MINORITIES

This project was concerned with identifying and ana-
lyzing race-sex differences in the probability and conse-
quences of voluntary and involuntary turnover. It used
data from the National Longitudinal Surveys of young
men and women.

The investigators found that blacks and whites have
about the same overall quit rates but that, among work-
ers of comparable personal and job .characteristics, blacks
quit their jobs less frequently than do whites. While
women were-found Uo -have iTtffstaitially-higher average
quit rates than men, they quit in response to a given set
of personal and job characteristies at about the same tate
as men. For all kAroups, quitting has little effect on cur-
rent wages but does raise long-term earnings prospects.

'Hie chalices of being laid oflare less for women than
tOr men and less for whites than for blacks. Once work-
ers are laid off, more men than women and more Whites
than blacks are reemployed.

Among those who were reemployed by the time of
the next National Longitudinal Survey, women were not
necessarily hurt by layoffs. White men suffered greater
declines in both current wage growth and long-term
earnings prospects relative to persons who were not laid
off than did black men.
January 1979

Report Descriptors: NATIONAL IoNGITO INAL SURVEYS:
CAREER PATTERNS; TURNOVER; MAI IAEMALE;
MINORITIES

NTIS P0293048/AS

5-303* Tii F. RELATIONSFHP I3E FEN,
UNEMPLOYMENT AND CommOrING
WITHIN GRX;RAPHICAL AREA.

UNIVERSITY OF HOUSTON
110US110N, TEX.

.

LA Louis 11. Stern, Department of Economics and Finance

Grant 91-46-418-48
Project still in progress-

Dewriptors: COMMUil'ING; STANDARD METROPOLITAN
STATMICAI AREA ( SMSA ); LABOR MARKET- AREAS;
UNEMPLOYED

't This pilot study is considering Whether 15 regions
delineated as standard metropolitan statistical areas
(SMSA's) are actually adequate for labor market analy-
ses.

Using 1960 census data, the study seeks to determine
whether an SMSA's unemployment rate is an appropri-
ate etonomic indicator for any of its geographic subdivi-
sions. It -is teSting the hypothesis that commuting to jobs
within the drea generally equalizes unemployment ,rates
among the subdivision residents who_ are..in- the 14bor
force, allowing for differences in occupation, sex, and
racial or ethnic group. .
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5-304 SEX DIFFERENCES IN EARI,Y
CONTINGENCIES IN ATTAINMENT

DUKE UNIVERSITY
DURHAM, NC.

Dr. Alan C Kerckhoff and Dr. Alan A. Parrow

.Grant 91-37-77.17
Pr*ct completed fiscal year 1979

Descriptors; EDUCATIONAL ASPIRATIONS; EDUCATIONAL
ATTAINMENT; EDUCATIONAL EFIWT ON CAREER
PATTERNS; SEX DIFFERENCES; SOCIODEMOGRAPHIC
CHARACTERISTICS; NATIONAL LONUITUDINAI SURVEYS

"the young women's sample of the National Longitudi-
nal Surveys was used to study the effects ofr marriage
and parenthood on educational and occupational attain-
ment. The subjects .were 14 through 24 years of age in
1968 and were followed through 1975. Multiple regres-
sion analyses were conducted for subsamples that were
homogeneous with respect to age, race, marital status,
and scl?ool enrollment status in 1968.

Study findings indicate that significant depi'essing ef-
fects on both educational and occupational attainments
are associated with both early marriage and early parent-
hood. Since ages at marriage and parenthood were
highly correlated among the white women, the separate
effects of each were difficult to specify. But for blacks,
early marriage and earl* parenthood produce independ-
ent depressing effects. Women suffer greater educational
losses from marriage than do men. Men show no losses
because of parenthood and, unlike women, do not have
lower occupational attainment as f result of early mar-
riage and parenthood.
October 1978

Report Descriptors: STATUS; EARI V CAREERS; SEX
DII+ERENCES .

NTIS PR289179/As

5,305 THE STAFF iALARY STRUCTURE OF A
LARGE URBAN UNIVERSITY .W1TH
SPF.CIAL REFERENCES To SPX
DISCRIMINATION

a4RNEGIE-MELLON UNIVERSITY
PMSBURGH. PA.

Grant 91-42-73-32
Project completed fiscal year 1977

Dr. Nancy M. Gordon; Dr. Thomas E Morton
July 1974

Report Descriptors: SEX DISCRIMINATION; WAGE
DIFFERENTIAIS; MAI E/FEMAI F; UNIVERSITIES AND
COI I E6ES; ECONOMIC ANAI VMS AND ECONOMETRICS

NTIS,PH24362.3/AS

5-306* THE STRUCTURE' OE WITHDRAWAL:
REI.ATIONSHIPS AMONG ALIENATION,
TARDINESS, AMENTEEISM, AND
TURNOVER

SOUTHWEST EDUCATIONAL DEVELOPMENT
LABORAMRY

AUSTIN, TEX.

Dr. Nina Gupta and Dr. G. Douglas Jenkins. Jr.

Grant-91-4g-7X39-
Pmject still in progress/

Descriptors: ALIENATION; ABSENTEEISM; TURNOVER;
ORGANIZATIONAI. ENVIRONMENT

191

The objectives of this study are: (1) To synthesize
existini; research on the relationships among withdrawal-
alienation, tardiness, absenteeism, and turnover; (2); to
examine the hypothesis that there is a progression of
withdrawal behaviors, beginning with alienation and cul-
minating in turnover; and (3) to explore individual and
Organizational characteristics that may limit and moder-
ate these relationships. Data for the study were collected
from three organizations between May`1972 and Decem-
btr 1976, an automotive accessory plant in the rural
South, several branches of a large bank and a pet food
manufacturing company in the Midwest.

5-307* A Slimy or Tm: EFFECTS AND
REACI'IONS TO A MERGER ON A COMPANY
AND ITS EMPLOYEES

THE UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH.

Dr. Cortlandt Cammann and Mitchell Marks

Grant 91-26-79-22
Project still in progress

Descriptors: ASSESSMIT AND EvALUATION: EMPI OVER
PRACTICES.AND POLICIES; ORCANIZATIONAI DYNAMICS;
A'ETITyous

4
This research will analyze the impact of a merger on

an organization and its employees, with particular atten-
tion to the individual and organizatonal circumstances
that contribute t9 the pattern of events resulting from the
Merger. The analysis will also focus on how mergers
bring about organizational changes over time.

Specifically, the study will assess he chan es in job
satisfaction, turnover, physical health, d qua ity of life
outside of work that result from a merge "to do so, the

,investigatOrs will study a- Corporation acquired by a
larger firm in 1978; extensive survey data, beginning
with 1975, are Available on this corporation.

The results of this research will he a case study pro-
viding an exploratory investigation of the effects of a
conglomerate-t ype acquisition.

'Ongoing projectfinal report not yet availabk.
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5-3011 Tiw SUPPI v OF PROFESSIONAL ANI)
NONPROTESSIONAI. NURSFS

UNIVERSITY OF DELAWARE
.NEWARK, 14,1,AWARE

Grwa 91-10-76-68
Project (wmpleted fiscal year 1978

'ITIE SUPPLY OF MARRIFD PROFESSIONAL
NURSES

Charles.R. Link and Russell I.: Settle
December 1977

Report Descriptors: 1 AIIOR DEMAND; INTERNAI I ABOR
MARKETS; 1 A11011 EORCE: NURSES; AHOR SUPP1 V;
MAI Ili OCCIJPAI1ONS

N 1 Is 1,11/80W/AS

5-309 TASK DusIGN: TuvuNpl.O(ICAl.
DuscRIPTIONS, MANPOWER
RIWIREMENTS, 4NI) WORKER

_RESPONSES

UNIVERSITY OF WISCONSIN
MADISON, WIS.

Dr. Randall B. Dunham

Grunt 91-55- 76-6.4
Project completed fiscal year 1979

nescripto.rs: Jon sA FISI.ACtION; ITCONOI OW( AND
ITCIIVIOcICAI (MANGE; 1011 ANAI VMS: WORKI.R
TRAITR"

This project consisted of six closay cooidinattd re-
search,st udies. The first examined. he critical job Charac-.

terishes that influence worker rc4'z.1ons to jobs and
fbund that those that workers consit t ;important' tearY.4
ftl)111 group to group. The second exa ned several
scales used to measure job- satisfaction and johJesign. It
found that some of the most common theasuref job
satisfaction. are not appropriately applied. The thii.rd n-
onstrated that the sources of job satisfaction can best
understood by using taditional job analysis instruments in
combination with dekeloped pteceptual job design ineali-
tires. The fotirlh study showed that job enlargemenrnmy
increase worker ability requirements and necessitate
higher compensation.

A further study showed that the interaction between
job characteristics and nonjob work duties (e.g., worker
relations) is such that only workers in certain types of
orgimizations are likely to view job enlargement favor-
ably. The final study showed that, when jobs ate
changed so that workers perceive increases in job vari-
ety, autonomy, and other characteristics, satisfaction and
motivation levels feint-to increase.
June /979

5-3.10* THE LINEMPEollin ANI) THE FOOD
STAMP PROGRAM

POP TLAND STATE UNIVERSITY
POI?ThAND, OREG.

Dr. Judith A. Bartuack, Urban Studies Center

Grant 91-41-76-49
Project still in progress

Deschptors: UNEMPLOYMFNT; WORK INCENTIVES

This research is identifying and evaluating the factOrs
associated with low-level utilization of the 17ocid Stamp
Program by eligible unemployed workers. An attempt is
being made to map the decisionmaking process that cul-
minates in program participatiou or nonparticipation.

Data collection includes personal interviews with a
sample of 600 unemployment insurance beneficiaries. The
characteristics of food stamp users and nonusers will be
compared for an explanation of why not all eligible un-
employed workers take advantage of the program bent!.
fits. Subsamples consist of: (I) Households receiving only
unemployment benefits and (2) households receiving .

-employment and food stamp benefits.

5-311 UNEMPTOYMENT INSURANCE IN
TRANSITION

UNIVERSITY OF CALIWRNIA
BERKELEY, CAW_

Grant 91-00-76-28
Project ciiMpleted fiscal year1978

tb,

UNEMPLOYMENT INSURANCE .11N TRANSFTION:
AN EVALUATION 01."ruir IMPACT OF U.I.
Dr. Clair B. Vickery
March"1978 V

:Report Descriptors: TINEMP1 OYMENZ_INSURANCE; INCOME
MAINTENANCE; FEFECTIVI'NESS 01 PROGRAMS; WORK

---1N(1NTIVE.S; INCOME MAINT1-NANCE

NTIs PH284369/AS
?-4'

5-312* Wvi DISCRIMINA FION IN THE 1-(I)ER.A1
CR* RNMI N

NTIs 1,112%73)/AS

11/ERSITY OF CALIFORNIA
SAWL4 BARBARA, CALIF,

Geo*J. Borjas

Grant 91-06-79-44

Proje('t still 4.11rogress

DescliPtors: WM:1- gUatrertl WAql: DISCRIMINATION;
WA(TE liARNURS

This shiel4i will analyze wagt difTerentials by sex and
race in "the Federal Government. It will measure both
the extent of the differentials and their amount ill various
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Federal Agencies. The informa tion soutce will be the
central personnd data file Of the U.S. office of the
Personnel Manaftment (formerly the Civil Service (.om-
mission).

hese findings are expected to provide some under-
standing of why Federal agencies may differ, in enifiloy-
ment practices that affect minority t,ind temale employ-
ees.

5-313 WHITE-COLLAR WORK

NORtHWESTER.N UNIVERSITY
11ON I L L.

Dr. Richard Berk. Department of Socioloky

Grant 91r17-74-32
Project completed fiscal year 1979

Descriptors: W IIITE-COLLAR OCCUPATIONS; JOB
SATISFACTION; ABSENTEEISM; TURNOVER; PRODUCTIVIV;
BANKING INDUSTRY; ILLINOIS, CHICAGO

This research deals with the nature of white-collar
work. It is based on a survey of 1,308 workers holding
managerial, professional, tech cal, and clerical jobs in 20
financial institutions in the gr et Chicago area.

The researcher investigate our major questions: (1)
What hiring mechanisms explain the underrepresentation
of blaCks and women in white-collar work? (2) To what
'degree is white-collar work becoming more proletarian?
(3) What accounts for individual differences in salarits?
(4) What accounts for differences in the average salaries
paid for different jobs? Major conclusions are: (1) Em-
ployee recruitment channels reinforce ttie underrepresen-
tation of blacks and women; (2) the case for classifying
white-collar work as proletarian is, at best, equivocal; (3)
there is evidence of dimination against women in pay;
ind (4) there is evidence that "women's" jobs pay less
than "men's" jobs.
September 1979

NTIS PB301320/AS

5-314 WI Fi'S LABOR FORCE PARTICIPATION
AND ERTILITY: EVIDENCE FROM A
LONGITUDINAL STUDY OF A MARRIAGE
COHORT .,

THE UNIVERSITY OF ILLINOIS AT CHICAT
CIRCLE

CHICAGO, ILL.

-Dr. Eileen Crimmins-Gardner and Dr. PhyllisA Ewer

Grant 91-17-77-55
Pr-eject completed fiscal year 1979

°Descriptors: WOMEN; .FERTILITY;. -LABOR FORCE
PARTICIPATION

This Issearch concentrated oki, the relationship be-
. tween fatuity and employment among women in two

marriage cohorts. The specific issues investigated were!

if
193

, (I) pjuhlges 'in fertility, income, and employment over
time; 1(2) the effects of early fertility and marriage on
subsequent l'ertility and employment; and;.43) the effects ..
of income, -tastes: and prices on ubseque-nt employment
and employment expectations. e analysis used data
from a longitudinal study cif co ple4 in two marriage
cohoAs. ..

The major findings are: (1). The presence of Young
children dnring.the early stages of marriage consistently
exerts a strong negative effect on the wife's employment..
(2) There is no indication that the early work experi-
ences of yowls married women result .inlower complet-
ed fertility add increased levels of future work. (3) The
primary_influence_of_a_uornatfs _age_at_marriage_iind_at_
first birth appears to be on die timing of fertility and 1
employment rather than on_the expected family size and
future ettiployment. (4)' Income; prices, and tastes are all
related to the probability that a young mother currently
works and expects to do so in the future. .

March 1979

1PTIS PB294505/Ac

5-315 WOMEN AND 'ME AMERICAN
OCCUPATIONAL STRucTuRE

TEXAS TECHNOLOGICAL UNIVERSITY
LUBBOCK, TEX.

Grant 91-48-74-25 (formerly Grant 91-48-73-35)
Project completed fiscal year 1978

Dr. Elizabeth M. Havens
April 1978

Report Descriptors: LABOR FORCE PATICIPATION;
LONGITUDINAL SURVEYS; MALE/FEMALE; NATJONAL. .

LONGITUDINAL SURVEYS; OCCUPATIONAL. STRUCTURE;
WOMEN .

NIB P11284344/AS

5-316*/ WORIXING LIFE TABI.ES FOR THE UNITED
STATES, 1972, BASED ON LABOR FORCE
ACCESSION AND SEPARATION RATES

..HE UNIVERSITY OF ILLINOIS.
URI1ANA. ILL.

Dr. Robert Schoen

Grant 91-17-78-10
Project still in progress

Descriptors: MODELS; MALES; FEMALIES; RETIRE MENT;
LABOOFORCE STATUS; ECONOMIC ANALYSIS AND
ECONOMETRICS

Using-data from the January 19,72 and January 1473
Current Population Surveys, this study, constructed for
the United States in 1972, a conventional working life.
table for .men and increment-decrement working life.
tables for men and women. Incremenklecrement work-
ing life tables seek to reflect the implications of observed
population rates of death and labor force accession and
separation, independent of the age and labor force com-

*Onsoinf projectfinal report not yet available.

1 9,1
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position of the observed population. Such tables thus
require data on movemenls or transitions between labor
force statusesmore 'data. theft conventional ,tables

vtluires In return, increment-decrement working life tabks
can provide measures of flows between labor force sta-
tuses, do not require the conventional assumptions of
uMmodality or impose restrictive patterns of labor force
accession and separation, and can be used with data on
women as easily as with data on men.

The tables reflect a continuing decline in the working
. life expectancies 6f men, resulting largely from increased

rates of retirement for men in thetr fifties and early

1

sixties. They alto show that, on average, women werc,in
Mt labor force nearly half of Vie time between the Ages

of 13 and 63. Comparisons between the cynventional and

increment-decrement working life tables highlighted
.--shortcomings in the conventional tables, particularly.'

with regard to describing the flows between labor force
statuses, reflecting the implications of recent behavioral
changes:' and measuring the expected number of years
workers will speed in the, labor fork.
June 1979

NTIS PH301 I I 11/AS

5.1



6. ' EIGN TRADE AND U.S. INVESTMENT ABROAD

I The Foreign nomic Research Staff of the Bureau of International Labor Affairs -
(Department of ,Vabor) conducts a resear?h' program that is international in ibcur This
program aincentrates particularly on the impact of U.S. foreign trade and investment
policies on American 4abor. The entries in this chapter record the active and recently
completed mearchprojectsihat are gart of this progratii. 1 4
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6. FOREIGN TRADE AND US. INVESTMENT
ABROAD

6-001 AN ANALYSIS OF ILO CONVEITIONS

CORNELL UNIVERSITY .

ITHACA. N.Y

1LAB contract J9K70006
Project completed fiscal year ly8

ANANALYSl&OFILCI_COSWYNTIONS___
November 1977
Requests for Copies may be sent to: Rm. S5004, Office
of Foteign Economic Research,J Bureau of Intlnational
Labor Affairs, U.S. Departmen of Labor, Washington,
D.C. 20210.

197

Availably From: Room S-5004, Office of Foreign Bea
.nootio Research. Bureau .of International Labor Affairs,
VS. Department of Lebor, Washington, D.C. 20210,

ANALYSIS OF THE PRICE DIFFERENTIAL
BETWEEN DOMESTIC AND IMPORTED
STEEL

THE PUBLIC RESEJRCII IN.STITUTE OF THE
CENTER FOR NAVAL ANALYSES

ARLINGTON. VA.

6-002 AN ANALYSIS OF1LABOR TURNOVER IN
U.S. MANUFAC RING INQUSTRIES

THE PUBLIC RESEARtINSTITUTE OF THE
CENTER FOR NAVAL ANALYSES

ARLINGTON, VA.

1LAB contract 74-25
Prpject completed Itscalyear 1977
Dr. Frank Brechling and/Dr. Dak J. Mortensen

,olanuary l9
Report DesCri tors: }VAG ; LABOR MVBILITY;
ONEMPLOYM NT

,Requesti for kppies m y sent to:'Rm. S5004, Office of
Foreign Econ te- -Res.ich, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210..

6-003 . AN ANAillYSIS,OF THE IMPACT`ON
t CONSUMER PRICES OF CHANGES IN THE

COISTS`OP IMPORTS OF GOODS
ARLI NGTON, VA.

Dr. Dale M. Helen

1LAB contract J9K70008
Project completed fiscal year 1979 .

Descriptors: PRICyS; PRODUCT DEMAND; CONSUMPTIcIN;
ECONOMIC ANMWSIS AND ECONOMETRICS

This study analyzed the impact (Sf changes in factors
that determine the plume of importssuch as exchange
rates, wage rates, and shills in demand due to income
changeson domestic retail prices. The theoretical
model developed indicated that mark-ups of imported
and domestic goods do not necessarily move in the same
direction. In the empirical tests, import prices were
found to be highly significant in determining domestic
wholesale prices in 11 of the 18 categories of goods
tested. The researcher used various data sources, includ-
ing a relatively new series prdduced by the Division of
International Prices Of the Bureau of Labor Statistics,
February 1979

ILAB contract J9K60005 1
Project completed fiscal Apr 1977

Dr. James W. Londrow and Dr. Paul Feldman
January 1977

N

Reiort Descriptors: PRICES; STEEL INDUSTRY
Requests for coulee may be sent to: Rm. S5004. Office of
Foreign Econollic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-005 AN APPROACH TO MEASURING THE
COSTS OF ADJUSTMENT ASSISTANCE
PROGRAMS

UNIVERSITY OF PITTSBURGH
PITTSBURGH. PA.

ILAB contract J9KOPOlo
Project completed fiscal year 1978 'N

Dr. Marina von Neumann, Whitman. Dr. James H.
Cassing, and Dr. Jack N. Ochs
September 1977-

(

Report Descriptors: LABOR DEMAND; LABOlt ADJUSTMEN'T;
TRADE ADJUSTMENT ASSISTANCE; GOVERNMENT POLICIES
Request for copies may be sent,to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S, Department of Labor, Washington,
D.C. 20210

6-006 THE BEHAVIOR OF LAID-OFF WORKERS IN
MANUFACTURING: AN AGGREGATE AND
DISAGGREciAt4TE ANALYSIS

THE OHIO STATE UNIVERSITY
COLUMBUS. OHIO

1LAB contract 75-13
Project completed Aral year 1977
Dr. 1onald O. Parsons and Dr. Belton M. Fleisher
Febrtèary 1977

Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
LAYOFFS; MANUFACTURING
Requests'for copies may be sent tot Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210..

*Unarng projectAnal report not yet available.
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6407*, CHANGES IN U.S, MARKET SHARE, THE
MULTINATIONAL CORPORATION,'AND
LABOR MARKET DITI'URBANCES

NEW YORK UNIVERSITY
NEW YORK, N.Y.

Dr. Robert G. Hawkins

ILAB contract 74-18
Project still in progress

Descriptors.' FOREIGN TRADE AND INVEITNIENW
CORPORATIONS; LABOR DEMAND

This study assesses the relatkve importance of foreign
investment by U.& qrms. in the overall changes in the
international competitivcness of U.S. production and, In
turn, ths changes in U.S. employment, skill requirementsr
unemployment rates, and other variables associattd with
these overall changes.

6-008* CHANGING UNN'ED STATES
COMPARATIVE ADVANTAGE AND ITS
IMPACT ON EMPLOYMENT

DA7A RESOURCES, INC.
WASHING719N, D.C.

Dr, Richard Carriey

1LAB contract J9K80010
Project still in progiess

Descriptors: FOREIGN TRADE AND INVESTMENTS; LAOOR
AMUSTMENT COSTS; I.ABOR MARKET INFORMATION

The baMc objective of this project is, to assess the
4. extent to which the structure of U.S. comparative advan-

tage has been changing. For this pu , the study is
analyzing U.S. export performance anrr dscennestic market
import penetration at 'a detailed industry level. U.S.
export performance.is being analyzed using a constant
market share model of U.S. manufactured goods exports
vis-a-vis those of 10 other members of the Organization
for Economic .Cooperation and Development. Structural
changes in the pattern of U.S. imports are being analyzed
by examining the pattern of import penetration of The
domestic market for three-digit SIC industries. The re-
sults of this examination of U.S. imports and exports will
then be used as dependent variables in a current time
series approach to examining the detretninants of U.S.
trade patterns. Emphasis will tile placed on the e&plana-
tory power of a measure of human capital derived from
production wages by industry.

6.009* A COMPILATION AND EVALUATION OF.
TuE SIGNIFICANCE OF JXPANFSE
NONTARIFF TRADE BARRIERS

A.T KEARNEY, INC.
ALEXANDRIA, VA.

Prim Egari

ILAB contract J9K80013.
Project still.in'progress

Descriptors: FOREIGN 'I'RADE AND INVESTMENIIS; TARIFES;
TRADE INTERVENTION; TRADE POLICY

ir

The objective of this research -is to develop a compre-
hensive and utto-date list of nontariff barriers to trade
maintained by Vapan. To the extent possible, the study is
quantifying the level of these barriers. The types of non-
tariff barriers being anaNzed include quotas, administra-

--(ion of quotas, stiMidtes to spetide-Industriev-govern
melit procurement policies, customs practices, applica-
tion of standards, documentary prdcesses, distrutitin
processes, sanitary restrictions, settlement of transactions,
export policies, and administrative guidance. J cases
whcre the nontariff barriers to trade are produc

'data collection and analysis encompass all affect prod:
ucts.

6-010 DOMESTIC IMPACTS OF AN OVERVALUED
CURRENCY

COLUMBIA UNIVERSITY
NEW YORK, NY.

ILAB contract 74-15
Project completed fiscal year 1978

Dr Phoebus arymes
May 1978
Report Descriptors: POREIGN4RADE AND INVOTMENTS;
CURRENCY; WAGEt ECONOMIC ANALYSIS AND
ECONOMETRICS; EMPLOYMENT
Requests for .copies may be sent to: Rm. S5004, Office of
Foreign Economic Research; Bureau of International
Labor Affairs, U.S. Ilepartment of Labor, Washington,
D.C. 20210

'6-011* THE EFFECTS OP IMMIGRATION ON
UNEMPLOtMENT ANIZ EARNINGS IN THE
UNITED STATES

THE UNIVERSITY OF ILLINOIS AT CHICAGO
CIRCLE

CHICAGO, ILL.

Dr. Barry R. Chiswkk

ILAB contract 19K90008
Project still in progress

Descriptors: IMMIGRATION; LABOR ECONOMICS; EARNINGS;
LABOR ADJUS'I'MENT COSTS

This project will analyze the determinants dY unem-
ployment among immigrants and the effect of immigra-
tion on ttg, unemployment and earnings of the native-
bOrn popuTition, both overall and for particular demo-
graphic groups. The report will discuss implications of
the findings for bbth immigrAon policy and domestic
social and economic policy.



6, FOREIGN TRADE AND VA, INiFESTMENT ABROAD

The theoretical framework for file study io based on
the skills immigrants cquit:0 in the country of Origin,
the transferability of these skills, and the skills they ac-
quired in the United States. Thkstudy will use data from
the 1970 Census of Population and the Survey of Income
ond Education. ,The timekserie& analyses of unemploy-
ment will be based on a ifIlicrocconomic model that uses
data on the stock andtflow of both legal apd apprehend-
ed undocumented aliens. The effect of immigration at

.different stages of the business cycle will be examined in
cross sectional and time serierianalyses.

6-012 THE EFFECTS OF INTERNATIONAL
MARKET LINKAGES

HARVARD UNIVERSITY
CAMBRIDGE, MASS.

ILAB contiaCt J9K60015 .

Project completed fiscal year.l978

IX: Thomas A. Pugel
December 1977

Report Descriptors: POREI1ON TRADE AND INVIISTMyNTS;
PRICES; WAGES
Requests for copies
Foreign Economic
Labor Affairs, U.S.
D.C. .20210.

may be sent to: Rm. S5004, Officeet
'Research, Bureau of International
Department of Labor, Washington;

6-013 THE 8FFEers OF THE FOREIGN ASSEMB1.Y
PROVISION ou THE U.S. TARIFF (ITEMS
806,3OAND 807.00) ON THE U.S. LABOR
MARKET,.

AIMIUR D. LITTLE, INC.-
CA Wilt IbGE. MASS.

!LAB contract J9Ii7060144,
Projact completed finial year 1978

U.S. TARIFF ITEM 807.00 AND SELECTED
ARTICLES OF APPAREL: INTERNATIONAL
COST REIATIONSUIPSA PILOT STUDY OF
THE EFFECTS OF THE FOREIGN ASSEMBLY
PROVISIONS OF THE U.S. TARIFF (ITEMS 806.00
AND 807.00) ON THE U.S. LABOR MARICET
Dr. John IL, Reedy
April 1978

Report Descriptors:-rARIFFS; FOREIGN PRODUCTION COSTS;
LABOR DEMAND; FOREIGN :FRADE AND INVESIMENIS
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International,
Labor Affairs, U.S. Department of Labor, Washington,'
D.C. 20210,

6.014* ESTIMATING SUBSTITUTION PÔSSIBILITIES
BETWEEN IMPORTS AND DOMESTIC
PRODUCTION

DAM RESOURCES, INC.
. LEXINGMN. MASS.

Dr. Laurin R. Christensen and Dr. DaOld Rkhardson

199

4.
II.AB contract 19K60019
Prolect still in progress

DVC riptorr POREIONNRADE AND INvESTMENTS;
PRODUCT DEMAND. TRANSPORTATION EQUIPMENT
INDUSTRY

The principal objective a this study is the develop-
ment of estimates of the. extent to which increaserin
imports affect the demand for similar domestic products.
The project is developing methods for determining (his.
relationship by implementing and.extending recent devel-
opments in the estimation of demand systems. The latter
procedure is advantageous. in that it not only allowsthe
incorporation of dynamic aspects of demand behavior in
the form of habit formation and adjustment to stocks of
goods but also because it is able to recognize and make
use of the logic of the interrelationships between various
product demonds

6-015 ESTIMATINd THE DISTRIBUTIONAL
CONSEQUENCES OF DIRECT
INVESTMENT

CORNELL UNIVERSITY
ITHACA, N. ) i

ILAB contract J9K60018
Project completed fiscal year 1978

Dr. Robert H. Prank and Dr. Richard 1: Freeman
April 1978

Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
DOMESTIC SAVING AND INVESTMENT
Requests for copiesonay be sent to: Rm. S5004Officeof
Foreign Economic. Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210,

6-016* ESTIMATING THE EFFECT OF,A GLOBAL
STIMULATION PROGRAM ON U.S. EXPORT
SALEs, EMPLOYMENT, AND INCOME

lASC
ARLINGTON, VA.

Paul Keller

ILAA conTract J9K800I4
Project stillin progress

Descriptors: ECONOMIC DEVEI.OPMENT; FOREIGN TRADE
AND INVESTMENTS .

The major Objective of this project is twofold7 first, to
analyze various_ global stimulation proposals, and second,
to provide systematic estimates of aggregate and industry
specific U.S. export sales, and by implication employ,
ment and income benefits, resulting from such stimula-
tion programs.

Two additional issues are analyzed in a Jess intensive,
interview-based; qualitative. assessment. These are, first,

*Ongoing projectfinal report not yet available.
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the efllicts of global stimulation tramters on freeing up
finanda capital in developing nations which might con-
tribute to the increasing competitiveness of a developing
nation's manufactured exports, and second, the ability of
developing nations to effectively use or absorb increased
quantities of manufactured exports.

6-017* ESTIMATION AND POLICY STIMULATION
OF A SMALL COMMON MODEL OUTPUT, This study examined the effect of the Trade Adjust-

INFLATION, AND UNEMPLOYMENT IN ment Assistance (TAA) program authorized by the
CANADA, Piti(NCE, GERMANY, ITALY, Trade Expanition Act of 1962 on the tabor market behav-

THE UNITED KIN0150K AND ME-UNFTIlli- tor-of-trade-1m ted-workent--1

. INVESTMENT AIIROAD

Dr Jamb Kanfinan and D. Georyir Newnan

ILAB contract 74-23
Prqlect completed fbcal year 1979

Descriptors: FOREIGN TRADE AND INVESTMENTS;
UNIONIZATION; TRADE ADJUSTMENT ASSISTANCE;
LAYOFFS; LABOR DEMAND A

STATES
COLUMBUS, OHIO

Dr. William G. Dewald

ILAB contrace.19K8(X)12
Project still in progress ,

Descriptors: ECONOMic POLICY; STRUCTURAL
UNEMPLOYMENT

The main purpose of this research is to appraise ,alter-
native policies to combat economic disturbseces in po-
tential output, international trade, exchange' rates, and
international prices. The policies are being stuated,with
respect to their expected contributions to the macroecon-
omic goals of high average real output growth, stable
prices, and low average unipployment. While the main
focus of this work is on tlk 'United States, a common
model will be tested against data from other countries.

6-018* ESTIMATION OF EARNINGS LOSSES
AgsOCIATED WITH JOB DISPLACEMENT

THE PUBLIC RESEARCH INSTITUTE OF THE
CEN7ER FOR NAVAL ANALYSES

ARLINGTON, VA.

Dr. LoUfs Jacobson and Arlene Holen

ILAB-contruct J9K60016
ProjeCt still in progress at-

Descriptors: LAY0I7ES; LABOR ADJUSTMENT COSTS

This is a study to estimate the displacement costs of.
workers in approximately 15 industries. Using Social Se-
curity Administration summary earnings records and in-
formation ?n plant closings and mass layoff data, the
researcher is developing earnings histories for displaced
workers. Average earnings over time Will be tabulated
and then estimates of the displacement costs, will be
made. The purpose is to determine the costs of displace-
ment that may result from changes in trade policy.

6-019 AN EVALUATION ONaCHE' TRADE .
ADJUSTMENT ASSISTANCE PROGRAM

PENNSYLVANIA .TATE UNIVERSITY .

UNIVERSITY PARK, PA.

questions:. (I) Did the TAA program either shorten t
duration of unemployment or Increase reemployment
earnings? a) What factors may have inhibited the suc-
cess a the program?

The study was based on surveys of a sample of work-
ers eligible for TAA and of a contrbl group of workers
displaced from the :lame industries.

The results support the view that workers displaced
by foreign trade have a greater disadvantage in the labor
markkt tilan do other unemployed woekers. The authors
conClude that the benefits of the 1962 TAA program
were limtted almost entirely to short-term,income main-
tenance.
October 1978
Avaitable from Room S-5004, Office of Foreign Eco-
nomic Research, Bureau oC international Labor. Affeirs,
U.S. Department of Labor, Washington, D.C. 20210,

6-020*. EVALUATION OF TRADE ADJUSTMENT
lq.SISTANCE USING ADMINATRATIVE
RECORDS

THE PUBLIC RESEARCH INSTITUTEOF THE
CEMER FOR NAVAL ANALYSIS

ARLINGTON, VA. .

Dr. Louis Jacoblon

ILAB contract J9K80004
Projeci still in progress

Descriptors: LAYOPPS; DURATION or UNEMPLOYMENT;
UNEMPIDYMENT INSURANCE; GOVERNMENT POLICIES;

TRADE ADJUSTMENT ASSISTANCE

`. Vie project will be based on the, 5-pereent Continuous
Wage and Benefit History Sample for all., recipients of
unemployment insurance and Worker Adjustment AssiSt-

ance in Pennsylvania. This data file contains information
on deniographic ,cha acteristics, work histories, and

. weeks of benefits' receiv . . .
The project will have hree objectives: (1) To tie the

administrative record files to evaluate the characteristics
and reemployment experience of workers receiving ad-
justment ssistance; (2) to evalukte the survey responses
on bentflts and work history in the Pennsylvania part of
the for oming Mathematica interview survey; and (3)
to cvalea benefits of expanding the data system to
other States that have Continuous Work and Benefit
History Samples, .

-......._
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6-021 A FOREIGN AUTOMOBILE IMPACT STUDY

CENTER FOR QUANTITATIVE SCIENCES
MARKET FAC7S. INC

ROCKVILLE, MD.

ILNI1 contract J9K60006
ect completed fiscal year 1977

Fe ruary 1977
Requests for copitii may be sent to: Rm. S5004, Office of
Foreign EcononR Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington;
D.C. 202

6-022 . FOREIGN TRADE AND THE GROVE
nm SERVICI; ECONOMY

ARLINGMN, VA.

br. Dale M. Heien and Dr. Albert J. Eckstein

1LAB contract J9K80003
Project completed fiscal year 1979

Descriptors: FOREIGN TRADE AND INVESTMENTS; LAHOR
DEMAND PRODUCTIVITY'', PRODUCTION

This study analyzed the major factors that have con-
, tributed to employment growth in the service sector of
the U.S. egonomy, with particular attention to the. influ-
ence of foreign trade and investment.

The authors found that the primary reason for employ-
ment gcowth in services has been the dramatic increase
in government expenditures, particularly arthe State and
lbcal levels. The authors also found- that, while growth
of the service sector has had few direct consequences for
international trade, it has led to incregsed exports in sucb
areas asiinancial services and higher education.
September 19.79
Available from Room S-5004, Office of Foreign Eco-
Antic Research,. Bureau of International Labor Affairs,
U.S. Department of Labcft, Washington, D. C. 20210.

6-023 HEDONIC DEMAND MODEL FOR
, AUMMQ1BLES

CHARLES RIVER ASSOCIATES, INC
CAMBRIDGE. MASS.

1LAB contract J9K60003
Project completed fiscal yearie7
Dr. Armes Arrows
February 1977

Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
PRODUCT DEMAND; TRANSPORTATION EQUIPMENT
INSUSTRY
Requests for copies may be sent to: Rm. S5004, Vffice of
Foreign Econdmic Research, Bureau of International
LabOr Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

312407 0 SO _e

*Ongoing proJectfinal report not

.6424 HOW CONDITIONS OP SUPPLY AFFECT.
EXPORTS OP THE UNITED STATES AND
Itiss DEVELOPED COUNTRIES o

MASSACHUSE77S INSTITUTE OF 7'EC/INOLOGY
CAMBRIDGE, MASS.

ILAB contract J9K70014
Project completed _fiscal yew. 1978

A QUARTERLY ECONOMETRIC MODEL OF THE'
EXPORT BEHAVIOR OF SOME

4(-)14-1-NDUS-1-RIA-LCOUNT-R-1-E-S--

Gene M. Grossnuin
March 1978

Report Descriptors: ECONOMIC ANALYSIS AND
ECONOMETRICS; FOREIGN TRADE AND INVESTMENTS;
SUPPLY ACCESS
Requests for copies may be sent to: Rm. 55004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department oci Labor, Washington,
D.C. 20210.

6.025* IDENTIFICATION AND etALUATION OF
THE EFFECTS OF NONTARIFF BARRIERS IN
THE MAJOR TRADING COUNTRIES

NATIONAL PLANNING ADSSOCIA770N
WASHING7O1. D.0

, Neil McMullen

1LAB contract J9K80016
Project still in progress

Descriptors: FOREIGN 'MADE AND INVESTMENTS; TARIFFS;,
TRADE IN'I'ERVENTION; 'I*A01.1 POLICY

The primary objcutive of this study is to provide an
inilepth analysis of French trade-distorting practices.
Methods are being developed .to quantify various *types
of nontariff barriers to trade. These methods will be used
to estimate the level of protection in specific French
industries..-The study sill also analyze the effects of
these frade.restrictions, on tbe French economy; on the
international trading system, and partioularly on the
American economy. Special emphasis will be given to
employment effects.

I,

6-026 THE IMPACT OF QUOTA AND TARIFF
RESTRICTIONS ON EMPLOYMENT IN THE
U.S. STEEL INDUSTRY

UNIVERSITY OF NORTH CAROLINA
CHAPEL HILL, N.C.

IL4B contract J9K60002
Project completed fiscal ,Pear 1977

Dr. Roger Waud
January 1977

yet available.
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Report Descripwrs: ENREIGN TRADE AND INVESTMENTS:
LABOR DEMANIV EMPLOYMENT; sum. INDUSTRY
Requests for copies may be sent to: Rm. S5004, Offi&e of
Foreign Econpmic Research, Bureau of International Af-.
fairs, U.S. Department of Labor, Washington, Q.C.
202.10.

6-027 THE ImPAcT ot QuoTA AND T tpit
REMICTIONS ON EMPLOYMENT IN THE
U.S. FOOTWIAR INDUSTRY

-UNI-VERSITY OF NORTH-CAROLINA-
CIAPEL HILL. N.C.

ILAB contract J9K60017
Project completed fiscal year 1977

Dr. Roger Waud
February 1977

Report Descriptors: FOREIGN TRADE ANI) INVESTMENTS;
I ABOR DEMAND; EMPLOYMENT; FOOTWEAR INDUSTRY
Requests for °copies may be sent to: Rm. $5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-028 THE IMPACT OF U.S. FOREIGN TRADE
/AND INVESTMENT ON US. LABOR

ILAB contract 75-15
Project completed fiscal year 1978

INTERNATIONAL TRADE AND INVESTMENT
AND THE EARNINGS OF U.S. WORKERS
IfIr. Mamas Horst and Dr. Rachel McCulloch
May 1977

RePort Descriptors: FOREIGN 'MADE AND INVES'I'MENTS;
'CORPORATIONS; LABOR IMMAND.
Requests for copies-may be sent to: Rm. S5(X)4, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-029* THE IMPORT PENETRATION PROBLEMS:
PAST, PRESENT, FUTURE

THE UNIVERSITY OF WISCONSIN
MADISON. WIS.

Dr. Robert E. Baldwin

IL4B contract J9K90005
Project still in progress

Descriptors: FOREIGN TRADE AND INVESTMXNTS; TRADE
POLICY; -I-RADE INTERNENTIok,

The purpose of this study is to assist those coping with
import penetration problems by: (1) Developjgg Ai data
kmse for analyzing past and future import peneWtion and
(2) undertaking the analysis rteeded to predict the indus-

*

N.

U.S. INVESTMVNT ABROAD

tries and types of workers likely to be.adversely affected
by import penetration in the 1980's.

The data base will consiSt of ratios between imports
and consumption in different industries and regions for
1965-78, together with detailed information ,on these in-
dustries ancrtheir workers. The researcher will trace the
behavior of import penetration ratios since 1965 and
identify' the characteristics of the workers most affected
by imports. He will then test various hypotheses relating
import penetration ratios to industry and labor character-

.istics.
The researcher will also conduct other studies based

on the data collected, including a comparison of levels
aimd friidin import pene--thittatrtantlEt -UnitedState-r
and other countries.

6-030* IMPROVING INTERNATIONAL SAFF.GUARD
PROCEDURES

UNIVERSITY OF WISCONSIN
MADISON. WIS.

Dr. Robert E. Baldwin

1LAB contract J9K70009
Project still in progress

Descriptors.. FOREIGN TRADE AND INVESTMENTS; LABOR
DEMAND; GOVERNMENT POLICIES; TRADE POLICY;
TARIFI,S

This is the first phase of a larger project that will
explore the size and frequency of market disruptions in
international trgle, why these rlipid changes in market '
penetration oceur, and appropriate international proce-.
dures for dealing with them. The present project will
first identify industries in which there have been rapid
increases in import penetration, using the Bureau of
Labor Statistics bade monitoring system. Eniployment
losses as a result of these increases will then be estimat-
ed. The implications of various kinds of quota and tariff
systems to deal with these disruptions will then be simu-
lated.

6-031 THE INCIDENCE OF AND ADJUSTMENT TO
TEMPORARY INVOLUNTARY
UNE,MPLOYMENT

GEORGIA STA TIE UNIVERSITY
ATLANTA, GA.

1LAB contract 75-25
project completed fiscal year 1978 c'
Dr. Paula E. Stephan, Dr. David Lawrence Sjoquist, and
Dr. Larry_D. Schroeder
September 1977

Report Descriptors: EARNINGS; LABOR DEMAND; LABOR
MOBILITY; UNEMPLOYMENT; I AYOITS
Requests for copies may be sent to: Rni. S50(g, Office a
Foreign Economic Research', Bureau of International
Labor Affairs, U.S. Department of .Labor, Washington,
D.C. 20210.

,
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United States, and similarly how investment in the
United States affects the firm's foreign investment. Rea-
sons that may account for interaction between domestic
and foreign investment are examined. One is that both
foreign and domestic investment compete for a supply of
capital that is. not perfectly elastic to the firm. Another is
that foreign investment can also affect the domestic
demand for capital by changing the marginal rate of
return on domestic investment. This can happen because
foreign investment affects the demand for domestic pro-
duction.

6-032* THE INFLUENCE OP U.S. AND OTHER
MULTINATIONALS ON TF.CHNOLOGICAL
AND ECONOMIC DEVELOPMENT IN
BRAZIL AND ITS IMPOCATIONS FOR U.S.
TRADE AND LABOR

N.

THE UNIVERSITY OF NOTRE DAME
NOTRE DAME IND.

Dr. Richard Newfarmer and Dr. Lawrfnce Marsh

1LAB contract 19K.90007
___ProjectAtillitt_progress

Descriptors: TECHNOLOGY AND TECHNOLOGICAL CHANGE;
FOREIGN TRADE AND INVESTMENTS; CORPORATIONS;
ECONOMIC DEVELOPMENT; EMPLOYMENT

This project will compare the behavior of affliates of
foreign-based multinational corporations (MNC's) with
that of their domestically controlled counterparts in one
advanced developing country, Brazil. The-central hy-
pothesis is that, because of the foreign base of their
decisionmaking, MNC's are markedly different from do-
mestic firms in several respects.

The researchers will compare firm behavior n five
specific areas: association with concentrated markets;
choice of technology, relative capital intensiveness, labor
usage, and skill mix; import and export behavior; produc-
tivity and effeciency; and profitability. The research
report will disChss the implications of the growing MNC
resence in developing countries for U.S. trade and

abor.
The study will use detailed microeconomic data cia the/

operatiOns of more thftn 500 MNC's and domes enter-
prises in Brazil over the period 1971-77. Th research
will include analysis of both cross sectional and time
series data.

6-033* INTERACTION BETWEEN DOMESTIC AND -

FOREIGN INVESTMENT OF U.S. FIRMS

NATIONAL BUREAU OF ECONOMIC RESEARCH
NEW YORK, N.Y.

Dr. Robert E hpsey and Dr. Guy V. Stevens

11AB contract J9K60021
Project still in progress

Descriptors: FOREIGN TRADE AND INVESTMENTS;
.INVESTMENT

1

The goal of this project is to study the interaction
between domestic and foreign investment of U.S. firms.
There are two phases to the study. .

The first phase is the construction of a data base that
contain4 information on the domestic and foreign oper-
ations of over 100 U.S. multinational firms. The sources
of information for the data base are McGraw-Hill, the
Departinent of Commerce; and the National Bureau of
Economic Research.

Using the above data base, the second phase of the
study analyzes how the changing opportunities for in-
vestment abroad affect investment by the- firm in the

*Ongoing projectfinal report not

6-034 INTERNATIONAL ASPECTS 0
OCCUPATIONAL HEAI.TH REGULATIONS

DRESHER, PA.

Dr. Arnold Raphaelson

ILAB contract J9K80002
Project completed fiscal year 1979

Descriptors: OCCUPATIONAL SAFETY AND HEALTH;
GOVERNMENT POLICIES

The study ,analyzed various forms of occupational
health regulations and the impact of any higher produc-
tion costs 'resulting from these regulations. The project
examined regulations of *the U.S. Occupational Safety
and Health Administration (OSHA), as well as those of
comparative programs in other Western industrialized
countries. The author also considered possible ways f
bringing about international standardization of occ a-
tional health regulations.

Data were collected from interviews with U.S. and
European occupational safety and health officials. The
interviews focused specifically on the inorganic arsenic,
cotton textile, and steel industries. The author'found that,
in the shortrun, occupational health regulations may raise
production costs and thus affect an industry's ability to
compete with foreign firms. The author concluded that
the cost differential attributed to OSHA regulations in
the United States would be removed if other nations
adopted similar standards, The report therefore calls for
greater international cooperation to bring about similar,
standards. .
November 1978
Available from Room S-5004, Office of Foreign Eco-
nomic Research, Bureau of International Labor Affairs,
U.S. Department of Labor, Washington, D.C. 20210.

6-035 INTERNATIONAL TRANSFER OF .

INDUSTRIAL TECHNOLOGY BY U.S. FIRMS
AND.ITS IMPLICATIONS FOR THE U.S.
ECONOMY

-

DEVa0PING WORLD 1NDUSTR.Y AND
TECHNOLOGY, INC'.

WASHING7ON, D.0

ILAB contract 75-17
Project completed fiscal year 1977

Dr. Jack Baranson
January 1977

yet available.
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Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
TECHNOLOGY TRANSFER; fECHNOLOGY AND
TECHNOLOGICAL CHANGE; CORPORATIONS; LABOR
DEMAND
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economi6 Research, Bureau of International
Labor Affairs; U.S. Department of Labor, Washington,
p.c. 20210.

6-036 INTERNATIONAL TRANSFERS OF
INDUSTJUAL TECHNOLOGY BY U.S. FIRMS:
AN EVA-17U-ATION-OF-US. GOVER-NM-ENT
AGENCY REVIEWS OF POTENTIAL
ECONOMIC IMPACT

DEVELOPING WORLD INDUSTRY AND
TECHNOLOGY, INC.

WASHINGTON, D.C.

ILAB contract J9K60033
Project completed fiscal year.1978

INTERNATIONAL TRANSFERS OF INDUSTRIAL
TECHNOLOGY BY U.S. FIRMS: AN
EVALUATION OF THE U.S. EXPORT-IMPORT
BANK REVIEW OF POTENTIAL ECONOMIC
IMPACT
Dr. Jack Baranson
October 1977
Report Descriptors: TECHNoLoGY TRANSFER; U.S.
GOVERNMENT AGENCY REVIEWS
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6437 INTERNATIONAL TRADE INDICATORS AND
PRIG'S IN A SIMPLE,AGGREGATIVE
ECONOMIC MODEL

THE 01110 sniE UNIVERhTY
COLUMBUS, OHIO

ILAB contract J9K60029
Project completed fiscal year 1978

OUTPUT, INFLATION, AND UNEMPLOYMENT:
A COMMON SPECIFICATION OF THEIR
DETERMINATION 11SiCANADA, FRANCE,
GERMANY, ITALY, THE,UNITED KINGDOM,
AND THE UNITED STATES
Dr. William G. Dewald and Maurice N. Marchon
October 1977
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
STATE-OF-THE-ART PAPERS
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau- of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

4

6-038 INTERNATIONAL TRANSFER OF SEMI-
CONDUCTOR TECHNOLOGY

, STERLING HOBE CORPORATION
IhWASHINGTON, D.C.

Dr. Invars Gutmanis
4

ILAB contract J9K70003
Project completed fiscal year 1979

Descriptors: TECHNOLOGY TRANSFER; FOREIGN TRADE
AND1NVESTMENTS:-ECONOM1C-A-NA-1YSIS-A-NID
ECONOMETRics

This project examined the principal channels for tech-
nology transfers and tried to determine whether transfen
have a significant effect on the international diffusion of
technology and whether the time lag between the intro-
duction of an innovation in the United States and its
transfer abroad has decreased in recent Years. It also
investigated whether U.S. firms that transfer technology
abroad are competing with firms that have shhilar tech-
nologies and, if so, whether the competitors are U.S.-
based or foreign firms. The project was limited specifi-
cally to the semi-conductor industry.

The research used information, drawn primarily from
personal interviews and existing literature, including such
documents ak corporate records of semi-conductor manu-
facturers, to examine the theoretical issues related to
technology transfer.

The report concludes that technology transfer is
indeed growing rapidly. The project also found that the
lag time between the introduction of an innovation in the
United States and 'its transfer to Japan has significantly
decreased _in recent years and is likely to go on decreas-
ing.
February 1979
Available from Room S-5004, Office of Foreign Eco-

'nomic Research, Bilreau of International Labor Affairs,
U.S. Department of Labor, Washington, D.C. 20210.

6-039 INTERNVIONAL TRADE PATTERNS AND
EXCESS SUPPLY OF UNSKII.LED LABOR:
THEORY AND,POLICY IMPLICATIONS

BELLE MEADE N.J.

ILAB contract J9K70011
Project completed fiscal year 1978

INTERNATIONAL TRADE PATTERNS AND THE
EXCESS SUPPLY OF LOW-SKILLED LABOR:
THEORY AN?) POLICY IMPLICATIONS
Dr. Peter II. Gray t).
March 1978

Report Descriptors: Ecortom IC POLICY; LABOR SUPPI.Y ,

PROJECTIONS; ECONOMIC FORECASTING; TRADE POLICI;
LABOR SUPPLY; STATE-OF-THE-ART PAPERS
Requests far copies may be sent to: Rm. S5004, Office of
Foreign EcNonornic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.
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6-040 LABOR MARKET, ADAPTATION TO
INTERNATI9piAL TRADE IN THREE

-------EuROPEAN COUNTMES-
LEVEREIT. MASS.

Dr' Sokrmon Barks
e-

ILAB contract J9K8000.6
Project compkted fiscal year 1979

Descriptors: LABOR ADJUSTMENT COSTS; LABOR MARKET
STUDY; UNEMPLOYMENT; LABOR FORCE -.

205 )
Report Descriptors: PORIEION TRADE AND INVESTMBNTS;
LABOR DEMAND; LABOR MOBILITY; UNEMPLOYMENT; ..

... STNT,E-OPITHIli-ARZ MUM . 7

Requests for copies,may be sent to: Rm. S5004, Oflic'e of
. Foreign Economic rch, BurCau of International
Labor Affair% U.6. rtment of LaborWashington,
D.C. 20210 -. . .

6-043
.

THE LOCATION OF MANUFACTURINO
PRODUCTION BY U.S. MULTINATIONAL
ENTERPRISES .

This study evaluated the costs and benefits 'of labor
market adaptation measures for individuals and groups
dislocated from specific industries and communities. It
concentrated on the programs in France and the Nether-
land/14nd considered their relevance to U.S. labor mar-
kets?' The industries examined included cotton textiles,
coal, and iron and steel.
June 1979
Report Descripiors: LABOR ADJUSTMENT COSTS; LABOR
MARKET; UNEMPLOYMENT; LABOR PORcE 4

Requests for additional copies may be addressed to:
Room S-5004, Office of Foreign Economic Research,
Bureau of International Labor Affairs, U.S. Department
of Labor, Washington, D.C. 20210

7

6-041 LABOR MARKET ADJUSTMENT POLICIES
IN WESTERN PUROPE: AN EVALUATIVE
REVIEW

PALO ALTO, CALIF

ILAB contract J9K7(XX)5 .

Project completed fiscal year 1978

AN EY ALU ATIVE REVIEW OF SELECTED
WEST EUROPEAN LABOR MARKET
ADJUSTMENT POLICIES
Dr. Robert J. Flahnagan
March 1978
Report Descriptors: GOVERNMENT POLICIES; EMPLOYMENT
AND TRAINING POLICY; LABOR ADJUSTMENT COSTS; ,

EUROPE
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor,. Washington,
D.C. 20210.

Acn%run%Ai LABOR TURNOVER AND EXPERIENCED
WORKER UNEMPLOYMENTf

THE OHIO STATE UNIVERSITY
COLUMBUS, OHIO

ILAB contract J9K60032
Project completed fiscal year 1978

. Dr. Donald 0. Parsons
June 1978

*Ongoing projectfinal report not

NArioNAL BUREAU OF ECONOMIC RESEARCH
,NEW YORK, N.Y.

Dr. Robert E Lipsey

ILAB contract J9K6()014
Project completed jIscal year 1979

Descriptors: PbREION TRADE AND INVESTMENTS;
INVESTNIENT

This study was the first part of a project to investigate
the interactiqm between the domestic and foreign invest-
ments of U.S. firms. The researchers constructed a
formal model of location decisions by U.S. multinational
firms that shows how these decisions are affected by
wage costs, tariffs, and taxe4 in each country. The re-
searchers also show how production costs are affected
by differences among countries in the availability of
labor and capital, levels of taxittidn, the degree of protec-
tion fof.hoth 'raw materials and capital goods in local
market.: ill& the ii;e and growth of local markets.
September' 1019 ,

Aviiilable from. Room S-50(4, Office of Fineign Eco.,
nomic Research, Bureau qf International Libor Affakrs,
U.S..Department of Labor:Washington, D.C. 20210.

#4,7

4.

OFFSHORE ASSEMBLY AND PRODUCTION
AND INTER-AMLIATE INTERNATIONAL
TRADE BY THE MULTINATIONAL
CORPORATIONS

J. peter Jarrett

ILAB contract J9K90001
Project still in progress

Descriptors: FOREIGN TR?tDE AND INVESTMENTS;
PRODUCTION

Thi roject deals with offshore assemi* and produc-
tion multinational corporations. The researcher is
usin de data for 1971 through. 1976 io determine
whic industries benefit most from the offshore assembly
provision. He will also eximini other international trade
between affliates of the same U.S. parent. This examina-
tion will be based on data 'for 127 product groups at the
7-digit tariff-code level, supplied by the U.S. Internation-
al Trade Commission.

yet available.
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6-045 OIIIMIZING TRADE ADfUSTMENT
bUGH TARIFFS AND SUBSIDIES

ITHACA, .Y. 4,
.-

6. FOREIGN TRADE AND U.S. INVESTMENT ABROAD

ILAB contract J9K60027
Project compkted fiscal year 1978

Dr.-S*4n T. Marston and Dr. Robert F. McCullough

&AB contract J9K70013'
?roject tompleted fiscal year 1979

-
Descriptors: UNEMPLOi(MENT; LABOR ADJUSTMENT COSTS;
TARIM; GOVERtiMENT POLICIES

. . .,

This project developed a trade model that departed
irom.the classical' assumenion of no rigidities in the labor
-i'rnarket-ind-made-simulations-to-determine-ths-optimal---
lee1-of tariffs.under various scenarios. It used the foot-
wear industry as a case study and variouii scenarios con-
sisting of changes in the import penetration ratio in that
industry.. The basic feature of the mOdel was' that the
wages of workers in an industry do not actually reflect
their opportunities in other industries. In fact, displaced
workers often expgrfence long spells of unemployment
and eventuallysaccept far less satisfactory jobs than they
previously held.

The authors conclude that the optimal policy for the
footwear iedustry would be to impose a tariff or subsidy
beginning at 8 or 9 percent and declining to about 1

' percent after 8 years.
July 1979
Available from Room S-5004, Office of Foreign Eco-
nomic Research,. Bureau of International Labor Affairs,
U.S. Department of Labor, Washington, D.C. 20210.

6-046 A PILOT PlIOJECT TO INVESTIGATE THE
OUTPUT AND EMPLOYMENT EFFECTS OF
FISCAL POLICY IN AN OPEN CLASSICAL
MODEL

STRATEGIC SERVICES CORPORATION
CHICAGO, ILL.

ILAB contract J9K70002
Project completed _fiscal year 1978

THE OUTPUT AND EMPLOYMENT EFFECTS t:*
FISCAL POLICY IN A CLASSICAL MODEL
Dr. Victor Canto, Dr. Arthur B. Leer, and Dr. Odogwu
March 1978
Report Descriptors: ECONOMIC ANALYSIS AND
ECONOMETRICS; GOVERNMENT POLICIES; TAXES; TARIFFS;
EMPLOYMENT PArtERNS; INVESTMENT; STATE70E-THE-.
ART PAPERS
Requests for copietmay be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Wtington,

. D.C. 20210

6-047' PRICE BEHAVIOR IN U.S. INDUSTRIES AND
THE BENEFItS OF TRADE
LIBERALIZATION

CHARLES RIVER ASSOCIATES, INC.
CAMBRIDGE, MASS.

PRICE BEHAVI011t IN THE U.S. TELEVISION
REICEIVER MARKET: AN ANALYSIS OF THE
EMECTS OF IMPORTS
Dr. Jatnes Burrow; Dr. Rawl Lamer, Anne Hammett,
and Nancy Killeer
December 1977

Report Descriptors.. PRIC FOREIGN PODUCTI9N COSTS;
TARIM'S
Requests for copies MAY be sent to: Rm. S5004, Office of

-Foreign-Eeenomio-Resear4h.--Buread-of -International--
Labor Affairs, U.S. Department of. Labor, Washington,
D.C. 20210!....--.

6-048 PRICE RESPONSE IN MARKETS FOR
. IMPORT AND.DOMESTIC GOODS

UNIVERSITY 'OF WYOMING
LARAMIE. WYO.

ILAB contract 74-14
Project oompkted fiscal year 1977

Dr. John Mutt!
January 1977

Report Dexriptors: FOREIGN TRADE AND INVESTMENTS;
PRolDUCT DEMAND; PRICES
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washingfon,
D.C. 20210.

6449* THE PROCESS OF ADJUSTMENT TO
CHANGES IN EMPLOYMENT LEVELS I

PUBLIC RESEARCH INSTITUTE.OF THE CENIN
FOR NAVAL ANALYSES w. A

ARLINGTON, VA.

.6r. Frank Brechling

ILAB contract J9K60030
Project still in progress

Descriptors: LABOR DEMANIn LABOR ADJUSTMENT COSTS

This project determines the number of displacements
that occur if it is necessary to reduce employment levels
in an industry. In order to investigate the problem, the
project experiments with a number of different dynamic
employment adjustment nlodels. Data on gross employ-
ment flows indicating quits and layoffs are used. The
project constructs specific models for 15 to 25 detailed
ind stries- in whicb the special nature of each, industry is
refleted.

4
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6-050* PRODUCTION STRATEGIES AND PRKTICF.S
OF FOREIGN MULTINATIONALS IN THE.
UNITED STATES

FLORIDA INTERNATIONAL UNIVERSITY
MIAMI, FrA.

De., Duane Kujava

ILAB contract J9KWV04.
Project still in progress

DESCH/HOW CORPORATIONS; INDUSTRIAL MANAGEMENT;
FOREIGN TRADE AgD INVESTMENTS

This study will examine the operations of foreign mul-
thiational enterprisei in the United States to determihe
how their employment practices differ from those of
U.S. domestic firms. Amon* the areas to be considered
are employment opportunities and 'stability, wages and
other conditions pf employment, collective bargaining,
and the administration of employm2nt contracts.

The investigation will consist 24 cue studies of
firms in 2 industries. The firms studied will include eifht
Japanese enterprises and a number of U.S. firms, serving
arta confrol group.

6-051*s PROJECTING DEVELOPING-COUNTRY
EXPORTS TO THE UNITED STATES

DATA RESOURCES, INC
WASHINGMN, 11C

Dr. Mi41(Kellman

ILAB Contract J9K90009
Project still it! progress

Descriptors. POREIGN.TRADE AND INVESTMENTS;
ECONOMIC FORECASTING; TRADE POLICY

This study will forecast the future product specialities
of five developing countries in Mia and the major sup-
pliers and volume of exports of these products. The
researcher -will analyze the relationship between the
export patterns and industrial structures of these coun-
tries and prepare detailed forecasWfor the next 5 years
on the types of.products in wrich each is likely to
specialize. He will also forecast the volume of these
prulucts each country is likely to export to the United
States and other markets. The methodology used should
be readily applicable to other developing countries.

6-052 A PROPOSAL TO DEVELOP.A PLAN FOR
THE SYSTEMATIC EVALUATION OF
EUROPEAN PROGRAMS TO ASSIST TRADE
IMPACTED WORKERS

KRAMER ASSOCIATES, INC.
WASHINGTON, D.C.

ILAg contract .19K70016
Project completed fiscal year 1978

ta.
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AN EVALUATION 00 EUlkOPEAN PROORAMS
TO ASSIST.TRADE IMPACTED WORKERS
Leo Kramer

. December 1977
-N.Report Descriptors.. LABOR ADJUSTMENT COSTS;

EMTLOYMENT AND TRAINING POI.ICY; GOVERNMENT
POLITIES; EUROPE
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Ihkreau of International
Labor Affairs, U.S. Department of Labor, Washington,
11;).C. 20210.

. A

1-e53 A- PROPOSXL-TCYESTIMATE-THIF
REGIONAL AND COMMUNITY DIMENSI014S
OF INTERNATIONAL ECONOMIC POLICIES

MATHEMATICA POLICY RESEARCH, INC
WASHINGTON, D.0

Harry Beebout

ILAB contract 19K80011
Project still in progress

DescriptOrr ECONOMIC PORECASTiNG; LABOR SUPPLY
PROJECTIONS; ECONOMIC POLICY; LABOR M4RKET
INFORMATION

The purpose of this project is to analyze the communi-
ty dimensions of worker displacements. A multiregional,
multi-industry forecastine model is utilized to estimate
the impact of specific plant shutdowns on local income,
employment, and growth. This model, provides detailed
forecasts of local, population, unemployment, personal
income, and employment and output in specific indus'
tries. These data are used to examine the degree to
which specific plant shutdowns result in secondary de-
clines in employment and earnings in the same geograph-
ic area and also to trace out the future industrial mix and
level of activity in the area.

6-054* PROPOSAL TO STODY THE IMPACT OF
CHANGES IN THE COST OF IMPORTS ON
CONSUMER PRICES

A LITTENIERG, FRIEDMANItILGALLON,
GUTCHESS AND ASSOCIATES

WASHINGTON, D.0

Dr. Iris J. Lay

ILAB contract .19K704915
Project still in progress.
Descriptors: PRICES; CONSUMPTION; PRODUCT DEMAND;
ECONOMIC ANALYSIS AND ECONOMETRICS

The project is examining the extent to which changei
in the landed costs of imports are reflected in prices at
the consumer level. Significant import industries have
been selected, and a group of products in which signifi-
cant changes in landed costs have occurred have been
identified. The movement of the prices of these goods at

*Ongoing prolectfInal report not yet available.
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retail is being studied, and an attempt is being made to
explain the behavior observed. Finally, an attempt is
being made to determine whether the prices of competi-
tive domestic goods are affected by changes in import
prices..

6-055 QUALIFICATION OF THE EFFECFS OF NON-
TARIFF BARRIERS IN THE MAJOR
TRADING COUNTRIUS

1LAB contract J9K60012
Projvct completed:fiscal year 1977

Dr. Melvyn-krauss-
January 1977
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
EXPORT SUBSIDIES
Requests, for copies may be sent to:- Rm. S5(1)4, Office of
Foreign Elonomic. Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

V

6-056 QUANTIFItATION OF THE EFFECTS OF
NON7TARIFF BARRIERS

ILAB coftract J9K60025 (formerly J9K60012)
Project complettd fiscal year 1978

Dr. Melvyn Krauss
April 1978
Report Descriptors: FOREIGN TRADE AND INVESTMENTS;
EXPORT SUBSIDIES
Requests for copies may be sent to: Rm. S5(X)4, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-057* THE RELATION BETWEEN TRADE AND
EMPWYMENT

BROWN UNIVERSITY
PROVIDENCE, R.1.

Dr. Jerome Stein and Dr. Ettore E. Infame

ILAB contract J9K80015
Project still in pmgress

11,

Descriptors: FOREIGN TRADE AND INVESTMENTS; LABOR
ADJUSTMENT COSTs; LABOR MARKET INFORMATION;
LABOR FORCE PARTICIPATION

This research analyzes the relation between foreign
and domestic disturbances and the resulting paths of em-
ployment, inflation, and the balance of trade. The re-
search consists of: (1) Developing a dinamic model of
the interrelationships among the employment rate, rate of
inflation, and balance of trade when there are both, for-
eign and domestic, real and monetary, shocks; (2) esti-
mating the resulting dynamic 'model empirically and de-
termining the speeds of adjustment of employment and
the balance of trade to these shocks; and (3) formulating
policies that ,enable the economy to return to "full em-

1

ployment" with "reasonable" price stability in an optimal
manner.

6-058* THE REILATIONSHIP,BrFWEEN CHANGES
IN TRADE AND CHANGES.IN
EMPLOYMENT

HIE PUBLIC RESEARCH INSTITUTE OF THE
CENTER FOR NAVAL ANALYSES

ARLING'ION, VA.

Dr. 'James Jondrow.

ILAB contract J9K80008
Project 4111 in progress

Despiptors: EOREIGN TRADE AND INVESTMMTS; LABOR
MARKE:r INFORMATION; LABOR ADJUSTMENT COSTS

Input-output techniques have frequentlY been used to
estimate the effects of trade on domestic employment.
Consequently, these estimates are derived under a.series
of highly restrictive assumptions. This study alteis two
basic assumptionti of the standard input-output model in
an attempt to provide more accurate estimates of the
impact of imports and exports on domestic employment.
Rather than assuming that emeloyment adjusts instanta-
neously to changes in output, this study examines the
dynamics of the adjustment of employment to changes in
demand. In addition, the study examines the extent to
which declines in employment are accomplished through
voluntary attritions instead of layoffs. This is done by
estimating layoff functions that depend upon factors such
as the tenure structure, the change in employment, and
other separations.

6-059 THE RELATIVE MERITS OF TARIFFS,
QUOTAS AND OTHER TRADE POLICY
INSTRUMENTS

BOSTON COLLEGE
CHESTNUT HILL, MASS.

ILAB contract J9K60024
Project completed fiscal year 1977

.Rr. James Anderson
January 1977
Report Descriptors: FOREIGN 'I'RADE AND INVESTMENTS;
TRADE INTERVENTION
Requests for copies may be sent to: Rm. S5004, Office of
Foreign Economic Research, Bureau of International
Labor Affairs, U.S. Department of Labor, Washington,
D.C. 20210.

6-060 A REVIEW OF STUDIES. OF LABOR
DJUSTMENT '19 EMPLOYMENT
REDUCTIONS

UNIVERSITY OF ROCHESTER
ROCHESTER, N.Y.

,



6. FOREiGN TRADE AND U.S. INVESTMENT ABROAD

Descriptors: FOREIGN TRADE AND INVESTMIVS; LABOR
ECONOMICS

AND
PUBLIC RESEARC11 INSTITUTE, CENTER FOR

NAVAL ANALYSES
ARLINGTON. VA.

ILAB contract 76-08
Projkt comAleted _fiscal year 1977

Dr. Arlene Holen
January 1977-

. Report Descriptors: dARNINGS; I.AHOR DEMAND; I.AHOR
FORCE; LffERATURE REVIEW; EMPLOYMENT
Requests for copies may bE Sent to: Rm. $$004, Office of
Foreign Economic Research, Bureau of International

---LNJT Affairs, tr.S. Depiu-iTnedt of Labor, wosbington,
D.C. 20210.

6.061* 'THE SKTORAI., RF.GrONAI., AND
. COMMUNITY DIMENSIONS OE WORKING

DIS.N.AcEyENTs

THE PUBLIC RESEARCH INSTITUTE OF THE
CENTER FOR NAVAL ANALKsies

ARLINGTON. VA. 10-

Dr. James W.Jandrow

!LAB contract J9K80009
Project still in progress

Descriptors: FOREIGN TRXDF. AND INVESTMENTS; LAHOR
MARKMINFORMATION; LABOR ADJUSTMENT COSTS;
LABOR FORCE PARTICIPATION

This study focuses on the effects of worker displace-
ments on the community. Input-output Analysis is used to
estimate the effects or increased imports on a region's
total income, as well, as on output of particular products
and employment of workers producing them. These re-
sults are combined with social security earnings data 41-)
estimate the duration of unemployment and earnings
losses of displaced workers. The study then examines
how the labor market experience of other workers is
,affected ,When newly displaced workers compete with
them for jobs. Earning losses are measured over time to
determine whether the losses incurred by workers are
permanent or temporary. Attention is given to how earn-
ings losses vary with personal characteristics (age, race,
and sex), work experience, and labor market characteris-
tics. Finally, the study examines the extent to which
transfer payments, particularly unemployment insurance,
.replact irings lows.

6-062* SHORT AND LONG RUN DETERMINANTS
OF INTERNATIONAL TRADE AND ITS
IMPACT ON U.S. Wok :RS

UYIVERPTY OF CALIFORNIA
LOS ANGELES, CALIF

Dr. Edward E. Learner and Dr. Lawrence Kotlikoff

ILAB contract J9K90003
Projrct still in progress

209

This study will att6pt to determine how changwin'
international investment patterns have affecigd trade and
domestic workers. First, the researchers will try to find
out how changes in world prices of traded goods affeet
the wages and employment of domestic workers. They
will then investigate the shortrun impact of domestic and
foreign investments in particular industrips on domestic
wages and employment in those industries.

6-063t SHORT-RyN ErcucTs of TRADE
LIBERALIZATION .

TlII UNIVERSI7'Y OF CHICAGO
CH CAGO ILL.

Peter Kahn

ILAB contract J9K90002
Project still in progress

Descriptors: i3OREION TRADE AND INVESTMENTS; TRADE

This project,will estimate the adjustment costs to the
economy resulting from tariff reductions. The investiga-
tor will use distributed-lag, estimates of the response of
output to prite changes to estimate, for each Industry,
the shortrun and longrun output changes arising from
unilateral reductions in U,S. tiviffs. He will then use
these sstimated Output changes to derive estimates of
adjustment cost`s. The project is expected to improve tht
commonly used static welfare analysis of the costs and
benefits of tariff reductions.

6-064 SOURCES OF COMPETITIVENESS IN
JAPANESE TELEVISION AND HOME VIDEO-.

TAPE RECORDERS

DEVELOPING WORLD INDUSTRY AND
TECHNOLOGY, INC

.WASHINGTON, D. C

Dr. Jack Baranson

ILAB contract J9K70012
Project completed fiscal year 1979

Descriptors: TECHNOLOGY TRANSFER; GOVERNMENT
POLICIES

'This study examined Japanese competition with the
U.S. television and home video tape recorder indusriies.

To obtain data for the study, project sniff interviewed
officials of Japanese and American firms producing tele-
vision and home video tape retzorders and Japaneie firms
with investments in the U.S. industries.
iThe author concludes that ths Japanese industries have

&town at the expense of US. production. The study
contains several recomMendations that might enable U.S.
producers to recover from theimcompetitive disadvaii-
tage.
November 1978

*Ongoing projettfInal report not yet aiallable.
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Availabk from Room g-50041 ..Office of Foreign Eco-
nomic Research, Bureau of int6rnittionnl Labor Affairs,
U.S. Department of Labor, Washington, D.C. 20210

*

6.065 . A Slimy OE TRADE AND EMPLOYMENT
IN :fa ELECTRONICS INDUSTRY

KEA R NE Y M A NAG EM E!VT CONSUL TA NTS
CHICAGO. ILL.

ILA B contract 76-10
Project compked fiscal year 1978

Or. Lester Telser
NovernlYer 1977

Report Descriptors: FOREIGN 'TRADE AND INVESTMENTS;
TECHNOLOGY AND TECHNOLLX:ICAL CHANGE; tAIlOR
DEMAND; ELECTRONIC INDUSTRY
Requests for copies may be sent to: Rm. S5(X)4, Office of,
Foreign Economic Research; Bureau of international.
Labor Affairs, U.S. Department of Labor, Washington,
p.c. 20210 -

6.066 A StiiiviN OF EMPIRICAI ,EVIDENCE ON
THE RELATIONSHIP BFI'WEEN,JMVURT
PRICES AND DOMUSTIC PRICES

ARLINGTON, VA.

1LAB contratt J9K7000, A

Prdject completed fiscal .vear .1 978

THE VIIFECT ON Dow:sTK: PRICES.OF
CHANGES IN THE PRICES OF IMPORTED
GOODS: A SURVEY OF THE KV1DENCE AND
SOME EMPIRICAL RESULTS
Dr. bale M. Helen
May1/41977

Report De.wriptors: FRICEs
Requests for copies may be sent to: Rm. S5(X)4, Office of
Foreign Economic Research, I3ureau of international
Labor Affairs, U.S. Department of Lator, Washington,
I/C. 20210

.6-067. SURVIA TRAVE ADJUS'I'MEN'r
ASSISTANCE RItIPHNrs

AYATHEMATICA. INC
PRINCEKON, N.J.

Dr. Walter Corsov

ILAR contract J,9K 70010
Project completed fiscal year 1979

Descriptors: LABOR ADJUSTMENT COSTS I ABOR FORCE
BEHAVIOR; DURATION 01 UNEMPI OYMENT

This study was designed to proyide policymakers with
information on the characteristics of.wor rs receiving
Trade Adj lent Assistance AA) and le effects of
the progr t on these worker ob ain this informa-
tion, pr6ject staff interviewe A re ipients and

VIP

5!18 unemployment insuranee (UI) recipients whp did' not
coiled TAA. The interviews, conducted between No-
vember 108 and February 1979, produced data on the
labor market 'and other.activities of the sample between
their initial job sepaiations or reductions in hours
worked and the interview date. ,

The author .concludes that, in comparison with othdr
unemployed workers, 'FAA recipients: (1) Were more
likely to be on o petaindent layoff; (2) had longer and
more frequent unemployment spells;, and (3) experieneed

lreater. losses or snutUer increases in wages between their
tormer jobs and new employment.
September 1979
Available frbm Room S-5(X)4, Office of Foreign E.co-.

evonomic w-wa, of International-Lahor itTairs
U.S. Department of Labor, Washington. DX. 202)0.

0068* TARIFF ITEMS 806.30 AND 807,00 AND
FOIWIGN COMPONENT MANUIACTURING

THE 'UNIVERSITY OF MICHIGAN
ANN ARBOR. MICH.

Dr. Lee A. Reynis

ILAB contract 76-14
Project still in.pmgress

DesCriptors: FOREIGN TRADE AND, INVESTMENTS;
'TECHNOLOGY AND TECHNOLOGICAL CHANGE; LABOR
DEMAND; TIWHNOLO.GY 'TRANSFER. ,

'This study is concerned with the domestic impact on
employment of the offilln e assembly provisions of the
U.S. tariff schedule. Under tems 806.30 and,802.CO, com-
ponents manufactured in I United States 'May be sent
abroad for final assembly. When components or finished
goods ate reimported, only the value added is subject to
tariff duty. .

Of.particular Interest is the impact Of technology trans-
fer associated with "offshore assembly, Through the
"learving!by doing" process, compOnenl assembly abroad
may aecHerate the rate at which foreign countries begin
their ow_ in productim of such components. This process
may sHilifien the ptoduct life cycle, enabling foreign
countries to produce cOinponents and finished goods for
domestic use and own export sooner than otherwise
probable. ...e

'.

6-069' TAXATION AND MULTINATIONAL FIRM
BEHAVIOR: SOME EVIDENCE I:ROM
PUERTO Rico

THE UNIVERSITY OF ROCHESTER
kOCHES;IER. N.Y.

Dr. Eric 0< llond

1L.4B cont)atl J9K70001 (fortiurly j9K6(X)31)
Priyect completed fiscal year 1979

De.wriptors; EOREIGN TRADE AND INVESTMENTS

The purpose of this research was to develop a model
to evaluate the importunce of tax rates in the locatitin
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decision of multinational firins and to study the specific
effects of the tax 'exemption program in -Puerto Rico..
The conflusions reached from this model were that
countries could use low foreign tax rath .to tO ittract
inveiments by multinationals. and that, because Of its
special!' relationship with the United States, Puerto Rico
is iq a particularly good position.
4prii#1979 S .

Avidablc from Room S-5004, Office of Foreign Eco-
iamie Research, Bureau of International Labor Affairs,
U.S. Department of La6or, Washington, D.C. 20219.

6-070* A THEORETICAL . AND-EMPIRICA-L-STOOV
OE INTERNATIONAL TRADE ANDTHE
INTERESTS OE LABOR

UNIVERSITY OF CALIFORNIA
LOS;ANGELES, CALIF

Dr. Edward E. Learner and D'r. Lawrence Koilikoff

!LAB contract J9K80007
Project still in progress

Descriptors: mkEiGN .rRADE ANp INVE.STMENrs; LABOR
MARKET INFORMATION; LABOR ADJUSTMENT COSTS

This project is examining both the changing s-tructure
of U.S. comparative advantage and the iniplication of
this structural change on the industrial distribution of
employmex. Its major goals are to: (1) Understand both
how and why trade has changed; () determine the
'extent to Which shifts in comparative advantage have
required a redistribution of the labor force; and (3) exam-
ine the costs to individuals and communities of the redis-
tribution of the labor force caused by shifts in Oompara-
tive advantage.

A time-series, cross-section 'econometric model is being
)1evelaped to explain the changing structure of trade.
Jtesulting changes in the industrial 'compositio of unem-
ployment will be veamined, followed by e imation of
the distribution of labor adjustment costs hmong U.S.
industries, The labor adjustments cost models will then
be used to explore pricy trade-offs among adjustnient
assistance, tariff protection, and unemployment benefits.

6-071 TRADE AND EMPLOYMENT IN 'ME
. CHEMICAL INDUSTRY: LABOR DEMAND

AND PRODUCT DEMAND

STANFORD RESEARCH INSTITUTE
MENLO PARK, CALIF.

ILAB contract4K6
Praject completed Aral year 1978

er

IMPACTS OF REDUCED TRADE BARRIERS ON
THE CHEMICAL INDUSTRY
Dr, Kenneth E Lunde
March 1978

4
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Report De.scriptors: FOREIGN TRADE AND INyES'IVENTS:
CHEMICAL INDUSTRY; I ABOR DI?MANIX PRODUCT
bEMAND
Requests for copies may be sent to: Run. S50044.4)flice of
Foreign Economic Research, Bureau of International
Labor Affaits, U.S. Departmenj of Labor, Washington,
D.C. 1/0210.

.6.072* TRENDS IN WORLD TRADE WITH
EMPHASIS oN THE TRADE or THE
DEVELOPING COUNTRIES

DATA RESOURCES, INC
WASHINGTON. D.0

Richard Carney.

!LAB contract J9K90006
Project still in progress

Descriptors.. ECONOMIC DEVELOPMENT; FOREIGN TRADE
AND INVESTMENTS

This study will prepare comprehensive statistical pro-
files of the developmentaA programs adopted between

..1967 and 1977 by seven newly industrialized countries
(N1C's); Singapore, Taiwan, Hong Kong, Brgzil, South
Korea, Malaysia, and Mexico. To do sp, the &searchers
will assemble a comprehensive data base, including infor-
mation not only on economic and demographic condi-
tions within the NIC's, but also on their trade flows and
the effects of these flows on production in the developed
countries.

The researchers will also usethis data base to analYze
N1C manufacturing growth as to the influence of various
internal And external charaeteristies on the pace of devel-
opment. In addition, they Will analyze the effects of
exports by developed countries onsre growth, of the
various sectors of the NIC's. Finally, hey will use sever-
al cross sectional analyses to study the impact of devel-
opment ift the NIC's on U.S. industries.

.;
6-r3 \LLVITRADE)POLICY: FORMATION AND

. EiFECTS

U.S. DEP14RTMENT OF LABOR
WASHINGVN. D:G

ILA!) contract -74-11
Prrje'et dimpleted fiscal year 1977

Dr. .Rohert E. Baldwin

...,
January 1977

Report Dettertptors: EOREIGN TRADE AN1) INVESTMENTS;
INPUT-OUTPUT.WODELS; 1 ABOR DEMAND; LABOR FORCE;
LAYOFFS 44
Requests.for copies may be sent to: Rm. S5004, .Office of
Foreign Economic Research, Bureliu of Intel:national
Labor MTairs, U.S. Department of Labor, Wash' gton,
D.C. 20214t,,

*Ongoing projectflnal report not yet available..
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6-074 WORKEit ADAPTATION '1'0 ..t

INTERNATIQNALLY-INDUCEDOON.LOSS
STATE COLLEGE. PA.

a
Dr. Peter R. Meyer%and Mark Phillips

ILA!) contract J9K8000I
Prriect completed /kcal year 1979

Descriptors: LAYOEEK GOVERNMENT POLICIES; *FRADI3
ADJUSTMENT ASSISTANCE

This project examined the experience of workers laid
Tiffi by the -R-C-A-phint-in-Mbuntaintopr-Pc ADA eligible_
for Trade Adjustn*nt Assistance (TAA), The primary
source of information was interviews with the workers,
community leaders, and plant officials.

The study found that the TAA program has offered
ndbtraining to prepare the displaced workers for employ .
ment at wages comparable to those of their former jobs.
It aisct found that the displaced workers viewed their
'FAA ))ayments as a one-time payoff for a permanent
income loss. The authors conclude -that the program has
provided no significant services to help these workers
reatijust Ao the labor market.
1978
Available from Room S-5004, Office of Foreign Eco-
nomic Roearch,,,Burepu of Interbajional Labor Affairs,
U.S. Department bf Labor; Washington, D.C. 20210.

6475 WORKER MIGRATION IN THE UNITED
STATES AND OVERSEAS

NEir 1R4NS CENTURY POLINDA71ON
WASHINGION. D.C.

David S. North

!LAB contract J9K80017
Project completed fIstal year 1979

Descriptors: LABOR PAARIorr STUDY; MIGRATION

This project involved II iriew of worker migration in
the United Stjites and overseas. The economic signifi-
cance of woiker migration is examined at both the macro
and micro levels. The nfacro analysis deals with: 0) The
impact of migration on production levels, prices, and
labor market conditions in the nations of immigration
and (2) the role of remittaneek in The nations of emigra-
tion. The micro analysis deals with the impact of migra-
tion on the liyes of the indivudual migrants and on the
rest of the domestic work force. The pro)ect concludes
with an examination of -government policies on labor
migration.
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A. GUIDELINES FOR SUBMISSION OF RESEARCH k AND DE-
VELOPMENT PROPOSALS UNDER CETA

Thpurpose of this section is to establish guidelines for,the submission of proposals for
research and delielopment project ftmding to the Employment and Training Administra-
tion, U.S. Department of Labor. 1

Funds for research and development .actkities m4be' awarded under authority .of
two legislative acts:

1. sl-V-1h Comprehensive EmproymeW-ITO -Veining Act of 1973 (Pubik
Law 93-203 .approved December 28, 1973) provides for a comprehensive program of
employment and traingig research.

iltle III of the CETA also aukhorizds "a program of experimerital, developmental,
'demonstration, and pilot projects, through grants to ors contrabts with public or private
nonprofit organizations, or through contracts with other priVate organizations, for the
purpose of improving techniques and demonstrating the eftectimness of specialized meth-
ods in meeting manpower, employment; and training problems." The projects, subsumed
undek the word "develop:tient" in these guidelines, seek to -develop and test in operation.
new ways in which employment and training programs might be made more effective.

2. Social Security'Act (81 Stat. 888) provides fbr studies which will pibvide informa-
tion for the improvement of the overall effectiveness of the Work Incentive Program (title
IV, pt. c, sec. 441).

Research And development projects are not limited to particular types of organizations.
Academic institutions, State and local government units, community, private, and other
organizations and individuals with iesearch or experimental and demonstration capabilities
in the employment and training area may apply for prbject funding.

215
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PRELIMINARY PROPOSAL
The first step in applying for R&D inn* is the submission of a preliminary \statement

describing the investigator's basic study ideas, subjects of 4c:search, or proposals for
experimental development and demonstration. ,

The preliminary proposal should be brief and self-explanatory. Fifteen copies are re-
quired. It should include:

I. The plroblem to be investigated or the experiment or demonstration to be conduct-
ed.

2. Objectives and potential application of findings.
3. Operational, research, or assessment pr edures,
4. Time and budget requirements (sum ry only).
5. Statement on releVance to employm nt and training problems.

. ,, .

A separate statement concerning staff, facilities,,, capabilities for conducting research,
experimentation, or demonstration, and previous rdlated experience should accoMpany the
preliminary proposal. The preliminary proposal and other related materials should be sent
to:

Director, Office'of ResearCb and Development
Employment and Training Adniinistration
U.S. Department of Labor -
Washington, D.C. 20213

After reviewing this preliminary.summary, the Employment and Training Administra-
tion may request a formal proposal. (Formal proposals should follow the outline detailed
below in Outline for.Submission of Formal Proposals.)
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GENERAL INFORMATION ABOUT REQUIREMENTS FOR FORMAL
PROPOSALS

The proponed project should focus on potential solution!, to significant employipent and
training problems. It should seek to develop new knoWledge or new applications of

. existing knowledge which give promise of furthering the objectives of the- legislation
under which the contract would be authorized.

The end product to be sought by any projectits flndingt nd conclusions--4hould be
of broad program interest; it may be limited to specialized operations that.can be shown to
provide a basis for generalized conclusions or to have application over a wide area.

Management Capability. The project director or principal investigator should have
done success& research, or conducted experimental or demonstration p`rositams, or have
demonstrated_Aegrly a competence for _performing or direc 'n stich. It is also preferred
that the director or principtiOnvesti r devote filll time to t e prOject. Thorganialic
submitting the proposal also, plus ve available facilities,and staff adequate to carry out

the proposed activity or give c ence 'hat it carracquire such, if ftmded.

Economic *Efficiency. --Th probabl lue of the findings of the overall project must
justify", the total proposed ex diture. T e overall colt of the particillar approach toward
solvirig the problem in the p sed sjett /must be reaSonable when compared with the
cost of other possible approach rojects Should not duplicate ongoing or past research
and development efforts and wherever possible should attepipt -to build on work already-
done.

Review of Proposals. Fokmal proposals should be typed or otherwise reproduced on
one side only and should be moderate in len&th. Twenty copies should be submitted.

Acknowledgment of receipt usually will be%iade within 1$ -days. Processing, review,
and evaluation of comments received usually requite 60 days from receipt of proposal.

Notice of approval for negotiation (or disapproval) will be given as soon as possible
following review and evaluation. Final approval for funding will depend on a nekotiatFd
agreement on content, structure, and budget of the project by the proposer.and tke
Employment and Training Administration.

Final Report. Upon completion of the project, up to 200 copies of a final report are
required. This report will present and analyze information secured, and for development
projecti will describe also the administrative structure developed and the operations
performed. It will contain a summary which must include: (I) Findings and conclusions,
(2) implications for program and policy, and (3) iniplicatkms for further research or
experimental and demonstration effort. Special attention should be given to recommenda-
tions for the application and use of the findings to programs, policies, and problems.

Publications derived from the work will acknowledge that the study was supported by

the Employment and Training Administration, U.S. Department of Labor. If it chooses,
the Department will have a right to publish and distribute the final report of the work
'done and to use the findings, including any research, program materials, or experimental
and assessment designs developed, for any purpose whatsoever.

OUTLINE FOR SUBMISSIA OF FORMAL PROPOSALS

There is no printed form to be used. Follow the outline below in describing the
proposed project. Identify each .section by number and title as indicated in the outline.

I. Cover page. The cover page of the proposal must show the following information
in the order indicated:

Puloposal to the Director, Office of Research mid Development, Employ-
ment and Training Administration, U.S. Department of Labor, for a
Research or Development Project.

Project title':

Submit led by:

Address:
Telephone number:

(Be concise as speCific as possible. Avoid obscure
technical terms. Include key words under which
project may be indexed.)
(Name of organization, institution, agency, Or in-
dividual, hereinafter referred to as "organiza-
tion.")
(Of organization, including zip code.)
(Of organization, including tverecode,)

41 1. I-
4. (,)
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/Initiated by: t (Full name and position of individual who is initi-
tying project, ordinarily the director or chief in-

t' vestigator.
`Transmitted,by; (Full name and position of official who is approv-

ing the submission of the proposil. This must,be
someone with authority to commit the organiza-
tion to the proposed project. The proposal should
be signed by both the initiator and the trausmitter
on the original or master copy.)

Date: (Date transmitted.)

2. Abstract. Sumrharize the proposal, preferably On one page, under two main heads:
(a) Qbjeet+ives add (b) procedures.

f 1-.1PrOhlem.Describtfhiff.an1i1W1used on and-its silitifiamce.
4. Objectives. State the questions which the project is designed to hel answer, the

techniques or methods to be developed and/or tested, an./or the hypotheses to be
studied.

5% Relationship to othei research or experimental and demonstration programs. Dis-
cuss.the proposed projeoi in relation lo previous research, experimentation, or demonstra-
tion in the area of the work'proposed. Indicate how the proposal will add to knowledge
ou the particular problem and indicate Row it will make employment and training
programs more effective and efficient. Distinguish what is different about this proposed
project, as compared with other projects conducted previously or currently.

6.'Project design and comp6nents.

a. For development, experimental, and demonstration projects, (All such proposals
must contain a research component.)

(I) Describe the work plan. Who will perform what tasks in what ways,J
. involving what types and approximate number of participants?

(2) Describe Ow organizational arrangements for administration of the project.
(3) Present a time schedillePr performance of the stated tasks.
(4) For the research component, follow the outline in 6(b).

b. For research projects. Describe the research design- in detail, listing ihe steps to
be followed. Include specific information, as relevant, on each of the following:

(I) Research method. What is the method to be employed in the study? Exam-
ples: Survey method, descriptive-theoretical analysis, participant observations,
experimental and cotnrol group comparisons.
(2) Study subjects. Where there are populations, samples, experimental and
control groups, indicate their purpose, origin, composition, size, type of dati to
be collected on each, and sampling plans.
(3) Data collection. Describe types of data to be gathered aal methods of
collection. To the extent feasible, data that are already available. or .arc being
collected from other sources must be used. Describe questionnaires, intervieW
guides, tests, and other research instrujnedts to be used.-In studies for Which it is
determined that the project is subject to the requirements of the Federal Reports ..

Act of 1942, it will be necessary for the researcher to submit copies of question-
naires and survey ptans for clearahce in advance of their use.
(4) Analytic techniques. Indicate statistical ,or other ,analytic techniques to be
used in testing the hypotheses or achieving the objectives of the study.
(5) Phasing. Indicate the approximate time schedule for phasing each step of the
project.

7. Personnel. Give name, title, and a statement of the educational and professional
experience of the principal investigator and other key personnel.

8. Facilities. Indicate special facilities and similar Advantages. Detail the research staff
resources available to the organization.

9. Subcontracting. It is the policy of the Department of Labor that subcontracts be
made on a competitive basis. If a subcontractor is to be used for any part or parts of the
opqration or for research or assessment, specify the nature of the work and the subcon-
trector's credentials for conducting it. Any subcontract is negotiated by the performing
organization, but will be subject to prior approval by the Office of Research and Develop-
ment.

112-607 0 - - 15
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10. Utilization. Indicate the potential principal users of the proposed project's findines
and how end products (reports, guide materials, handbooks) will be structured to encour-
age and facilitate use by policymakers,' program administrators, and the research commu-
nity. .

11. Other ipformation. indicate other pertinent information, including the following:

a. Identify other organizations whose participation or cooperation is required and
przent evidence of their willingness' to provide it.

blkstriount of financial or other support available for this 'project from other
sources.

c. Whether this proposal is an extension or an addition to a previously Govern-
ment-supported project.

d. Whetherfinancial- support -for this-prop ::-or-a-similar-one-has beeti-reques
from any Government or private organizWrii other than the Employmenkind
Training Administration, U.S. Department of Labor.

12. Budget. Start this section on a new page, identifying it in sequence with previous
sections ai 12. "Budget." The budget will inclride all estimated costs to be covered by any
funding from the Department of Labor.

The cost of performance includes the cost of necessary direct items of expenditure
incurred in the performance of the project. It should also include an amount for overhead
or indirect costs only if appropriate.

Following the categories as shown in the outline below, and rounding all amounts to
the nearest dollar, list anticipated requirements for all items of expenditure. If the project
is expected to extend beyond 12 months, indicate the amount required for each year, and
in total.

a. Direct costs.
(1) Personal services.

(a) Incluck salaries and wages of all personnel directly attributable to actual
performance under this project, whether on a full- or part-time basis. List
personnel by title, worker-months (full- or part-timebe specific), and dollar
amounts. (b) Include in connection with the above, but identify separately,
allowances (dollar amounts and percentages of base salaries) for vacation,
holidays, sick leave pay, and any other employee benefits customarily granted.

(2) Consultants and contract service. Include allowances for consultants and
contract service as required.
(3) Materials and supplies. Assign a cost to all materials and supplies which will
be expended directly by the contractor in performance of the project.
(4) Travel. Furnish estimates of the number of trips, method of transportation,
and cost of travel. Include the estimated amount for subsistence and daily
allowance rates, auto mileage rates, etc., during travel, in aCcordance with the
organiiation's established policy.
(5) Communications. Include telephone, telegraph, and postal charges.
(6) Services. Include those not specifically covered under personal services (e.g.,
interviewer cost, computer cost). When a study ,involves securing information
through Federal agencies (as the U.S. Buieau of the Censris) or State agencies
(as 'State employment services), the cost of such services, if any, should be
included.
(7) Other. Itemize by category and amount.

b. Indirect cost.or overhead: Give the basis for the organization's determination of
proposed overhead rate and reference to the rate approved currently by other
Government agencies, if any.,

Overhead rates may, be fixed during the negotiation of funding, or may be
determined provisionally, with final settlement made at the conclusiori of the
project. If an overhead rate has been established by a Government audit agency,
identify the cognizant audit agency and contact person, the rate established, the
allocation base, and the' period for which it was established.

It is most important that all items of cost be readily identifiable, regardless of
whether they are shown as direct or indirect.,

The proposed budget will be reviewed against applicable Federal regulations as
part of the initial review. Where changes are necessary for 'Projects which are
approved otherwise fdr negotiation, these changes, as well as decisions concerning

2 14. 1.
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the determination of an overhead rate, will be made during the negotiation of flIe
Amding.

It is the policy of the Department to encourage cost-sharing arrangements on
research projects In accordance with the Principles set forth in the Federal an-
agement Circular (FMC) 73-3, dated December 4, 1973, entitled'"Cost Sher g on
Federal Research." Theabuclget presentation should show what costs the pfoposer
will abiorb as his contribution. If no costs are to be met by the proposer, an
explanation should be provided. .

'C
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GUIDELINES FOR DOCTORAL DISSERTATION GRANTS

Aciwlemic institutions offering doctoral degrees in areai of study (such as economics.
sociolog and social work, psychology, education, and,the behavioral and social sciences
generally ) that relate to the employncent and training field may apply for grants tq., :

support dissertation research of graduate students Who have completed all requirements
for the doctoral degrei except the doctoral dis:sertation, or who will have met these
requirements before the grant is effective. A separate application in the form of a study
proposat-musrbe -submitted-AT-each candidate nominated by-titutmiversity-ror -a-grant7
Such a grant will tie made to the university in tlie name of the candidate. .

GRANT GUIDELINES
..-

The maximum amount of direct costs (see The Application, par. 5a below) of any one
grant is $10,000 for a period not to exceed I year. Requests for no-cost extensions of
approved grants Will be.consIdered enly if reasonable progress ts reported. Su'ch requests
require written sepport of the candidate's sponsor and must be approved bydithe sponsor-
ing institution and submitted at least 3 months before the expiration of the grant. The
notice of grant award will indicate the period for which the NatiOnal Council on Employ-
ment Policy.intends tp support the pAoject.-----,

. The grant may cover the following costs:
,

I. Support for the doctoral candidate will generally be on a stipend basis, determined
by the proportion of time spent by the candidate oh his or her diks,ertation multiplied by
the following full-time annual.stipend rates:

Doctoral candidate $4,500
Dependent children allowances (additional).,,

1 ,- 550
2 (maximum allowance) 1,100

Under this schedule, the maximum annual stiPend rate for a doctoral candidate with two
or more dispdent children is $5,600. The following example illustitates how a stipend
may be coiffluted: 4

A doctoral candidate with one child who teaches half time and works on the
dissertation half time for 9 months of the. year, and devotes full time to the
dissertation the other 3 months, could 'receive a stipend'of $3,157three-fou4s
of the year at half time, $1,894, plus one-fourth of the year at full time, $1,2C3.

A candidate who has been regularly employed in .teaching or iesearch activities
by the sponsoring university or a related research organization, and for whom
the dissertation research requires relief from part o( the individual's employment,
maY be supported at the established rate of pay, prorated for the proportion of
the time devoted to the dissertatiOn, provided that the total amount of the
candidate's pay from the grant does not exceed the amount which the candidate
could otherwise receive as a stipend if devoting full time to the dissertation (see
par. 1 above).

2. Major direct-project-costs, stich as clerical assistance, necessary travel, computer
time, and special supplies.

3.- Indirect costs at a fixed rate not to exceed the established Federal Government
audited rate of the institution. The stipend may not be treated as a personnel cost for the
purpose of computing the amount of indirect costs. However,, the salary of a candidate
employed by the university (as in. par. 1 above) will not be considered a slipend.

4. Allowance to sponsoring university.
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a. When the candidate is ma' stipend basis, and is not charged tuition or fees, an
allowance of $2,500 will be granted to the university in lieu of tuition, fees, general
supplies, and other administrative costs for grants of 6 months' to 1 year's duration.
For grants of lesi than 6 months, the allowance will be one-half of the annual rate.-

b. When the candidate is employed by the University and paid a salary, no
allowance will be granted. In such instant:es, the university may include the salary
of the candidate in the base against which indirect costs rates May be applied.

Cost sharing will be expected from the University or college in accordance with
Federal Management Circular (FMC) 73-3, dated December 4, 1973, "Cost Sharing on
Federal Research," the grantee institution must share in the total cost of the Project.
However, costs of services of academic and administrative staff,inc ing -the candidate's
sponsor or . dilsertation adviser,- which would be_coveretf tiy tuitt and fees of the
university, may not be shown as a contribution of the university.

For applications that are approved, the submission .of copies'of final reports (disserta-
lions) will be in accordance with condition 16 of the Conditions for Doctoral Dissertation

GraiitS.
'Any survey plans, surveys, or., questionnaires ,arising from the research under an ap-

proved grant will be identified solely as the responsibility of the university or the'doctoral
candidate and will in .no way be' attributed to the National Council on Employment
Policy. Publications based on the research conducted under the grant will acknowledge
that the research was supported by a grant from the National Council on Employment
Policy. The Couiicil,as well as the U.S. Department of Labor, will have a nonexclusive
right to publish and distribute the final report of the reiearch and to use the findings,
including any research designs developethe research, for any purpose whatsoever.

The standard conditions applying to all dissertation grants are appended as Conditions
for Doctoral Dissertation Grants. s indicated below, written exceptions requested from
these conditions should be included with the transmittal of the application.

SUBMISSION OF: APPLICATIONS

Fifteen copies of each application should be sent by the university to:
Chairman, Executive Committee
The National Council on Employment Policy
2000 K St., N.W., Suite 454
Washington, D.C. 20206
Attention: Dissertation Program

, Closing dates for 'applications are September 1, December 1, March 1, and June I.
Applications will .be accepted which are postmarked or delivered on- or before each of
thew dates. However, applications received I week or more after a closing date, regard-
less of postmark, will be accepted for the next scheduled closing. date. Should an early
acknowledgment of the receipt of applications be .desired, a stamped self-addressed post-
card referenced to the application should be enclosed. Processing of applications requires
approximately 3 months, including evaluation by a review panel. Applicants may expect
to be notified of action taken about 3 months after the aPplicable closing date. A grant
approved for a candidate who has not Completed all requirements for the doctoral degree
at the time of application will require notice from the university to the 'grant officer that
all requirements have been met before any payments will be made under the grant award.

CRITERIA FOR APPROVAL
Appli9tions arc reviewed by a special impartial panel.of persons outside of the Nation-

al Council oir Employment Policy who are experts in the employment and training field.
Only those applications for studies relevant to the objectives of CETA are referred to the
panel for review and recommendation.

At The panel considers all elements.of an application in its review, giving primary empha-

sis to the candidate's ability, 2riginaI4, and creativity as evidenced by the study proposal.
The standing of the candidat6 and his'or her application relative to other.candidates, and

to the availability of fundso for the program, determines whether the proposal will be
approved for .a grant award. Approval may be conditional on acceptance of changes as
recommended by the review panel, including substantive and budget revisions.

THE APPLICATION
Applications should contiin the information requested below in the order indicated.

There is no printed form to be used.



GUIDELINES FOR DOCTORAL DISSERTATION GRANTS

I. The first page should show the following:
Proposal Submitted to the Chairman, Executive Committee, National
Council on Employment Policy, for a Grant in support of a Doctoral
Diuertation.
Project title:

Submitted by:

Address:
Telephone number:
Candidate:

Sponsor:

Transmitted by:

Date:

(Be concise, descriptive, and as specific as possi-
bk.)
(Legal name of university and department spon-
soring the candidate.)
(Of university, including zip code')
(Of university, including area code.)
(Name, address, and telephone number. Candidate
hould sign original or master copy.)
(Name, position, academic degrees, and phone

number-of-4i niversclissertation-adv iser-or-spon
sor of the candidate. This person should sign
original or master copy.)
(Name, position, and telephone number of ap-
proving official. This person sfiould be someone
with legal authority to commit the university and
should sigp the original or master copy. Unless
otherwise indicated, all correspondence, including
the Notice of Grant Award, if approved, will be
addressed to this official.)
(Date transmitted.)

2. Include a statement of the background of the candidate, education and, employment
experience, and a list of published works. Indicate if the candidate has mpt all require-
ments for the dOctoral degree other than the dissertation and, if not, when they will be
met.

3. The candidate's sponsor should submit a statement in support of the proposal,
indicating his or her evaluation of the interests and potential of the candidate. Where the
sponsor is other than the dissertation adviser for the candidate, the adviser should also
include such a statement.

4. As part of the application, a one-page abstract MUST precede a detailed statement
of the proposed dissertation. The abstract should indicate: (1) The overall objective(s) of
the research study.; (2) data sources, methodology, and analytical procedures to be used;
and (3) the results expected, including the anticipated employment and training policy
and/or program implications. The detailed statement should include:

a. The problem to be investigated, its importance and significance.
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b. The objectives of tfie study, including hypotheses to be tested and specific
questions to which ansWers will be sought.

c. Procedures to be used. Include, as appropriate: general design; population and
sample to be studied; data to be gathered and methods to be used; and methods of
analysis to be applied.

d. Anticipated policy and prograri; implications of the findings, if appropriate.
e. A time schedule for the study and its major phases.
f. Evidence, that Federal or State agencies or others Who possess, information
required foi the study have agieed to make such information available to the
candidate.

g. The amount of financial assistance or other support available for the study from
other sources.

II. Whether financial support for this proposal has been or will be requested from
any Government or private organization other than the National Council on Ent-

, ployment Policy.

i. Any questionnaires, test batteries, or other instruments which have been devel-
oped for the research study.

Length of proposals (excluding appendixes, vita, bibliographies, questionnaires, test
nistrumenti, etc.) must be limited to 30 pages double-spaced on one side only.

5. Include a detailed budget statement for the grant period. Budget items to be shown
are listed below. Dollar amounts are to be rounded off to the nearest dollar and listed in
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224 GUIDELINES FOR DOCTORAL DISSERTATION GRANTS

two columns. In the first column, show athounts of funds requested, and in the second
column, the amount the grantee university intends to contribute from non-Federal sources.
In connection with academic oiganizational contributions, please see previous note on cost

sharing.

a. Direct writs.
(I) Personal services, Show the portion of thecandidate's time to be spent on
the project, and the rate of stipend or salary.

(a) If a stipend, .indicate the basis for the rate Used in accordance with
schedule of Stipends 8h-own earlier in these guidelines.
(b) If a salary, indicate the basis for the redommended rate of pay. Total salary
charged to the grant may not exceed the amount that would be payable for
fnll-time work on the dissertation under the.schedule of stipends shown earlier

in these guidelines,
-(4)--Major-rnatarials-and speciaLsupplies_ricluiretifor the_study. Itemize in broad
categories and amounts.
(3) Travel, including subsistence at actual cost but not to exceed the amount
allowable under the custOmary practice of the grantee. Give details of travel and
subsistence, including types of transportation to be used and rates allowed.
(4) Communication and services not includedelsewhere, Itemize by broad cate-
gories and amounts. For computer use, show type, number, cost per hour, etc.
(5) Other direct costs. Itemize by category and amount, When the candidate is
on a salary basis, tuition and fees normlilly paid to' the institution by doctoral
candidates working only on their dissertations may be shown as a contribution
of the institution in lieu of personal and other services covered by such tuition

'and fees (as, for example, the time spent by the candidate's sponsor supervising
the work of the candidate). Such tuition and fees are allowable as part of the
grant 1111110t1111 only to the extent that they reflect grantee costs directly attributa-
ble to the work of the candidate.

b. Indirect costs., A fixed rate not exceeding the grantee university's established
Federal Government audited rate may be used. Indicate the basis for the estab-
lished rate: the date, audit agency, and reference numbers, if any.

c. Allowance to university. Include in-amount requested as noted under Grant
Guidelines, paragraph 4.

6. A statement acknowledging that the Conditions for Doctoral Dissertation Grants
have been reviewed anfl will be accepted if the grant is approved. Any provisions from
which the institution-desires exception should be clearly indicated and justified.
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B. CONDITIONS FOR DOCTORAL DISSERTATION GRANTS AD-
MINISTERED BY THE NATIONAL COUNCIL ON EMPLOY-
MENT POLICY

DEFINITIONS:.The following terms shall have the meaning set forth below:

a. "NCEP" means*the National. Council on Employment Policy, 2(XX) K St.,N.W.,
Suite 454, Washington, D.C. 20006 and is referred to as the Council or NCEP in
these conditions.

b. "Chairman" means the Chairman of the Executive Committee of the National
Council on Employment Policy, and the term "the duly authorized representative"
means any person or persons authorized to act Ibr the Chairman.

c. "Grantee" moans the institution named in this grant as the recipient of the grant
award.

d. "Grant officer". means the person executing this grant document on behalf of the
Council and any other individual who is properly designated a representative of the
grant officer and acting within the limjts of his or her authority.

e. "Doctoral candidate" means the candidate whose research is snpported by a
doctoral dissertation grant.

2. AITILICABILITY OF CONDITIONS
'These conditions shall_be applicable to the grantee, to the doctoral candidate, and to

any agency or organization that, pursuant to a contract, agreement, or other arrangement
with dal: grantee, undertakes responsibility for any Vint of this grant. Exceptions, to these
conditions may be requested in cases where compliance with one or more of them would
cause unnecessary difficulties in carrying ont the approved .project. A waiver of any
condition must be- in writing and must be signed by the grant officer. Any such waiver
must be explicit; no waiver nmy be inferred from the fact that the.grant is responsive:to.
an application that% may have contained material incOnsistimt with one or more of these
conditions.

t 3, SCOPE OF WORK
The work and/or services of the grantee shall be consistent with the proposal as

approved for support by the grant officer and shall be perfowned in accordance .with the
document appended as Attachment 1 to the Notice of Grant Award.

4. AMOUNT OF GRANT
The amount of the grant shall not exceed the smaller of (a) the 'lotal Amount

of This Grant" shown in the Notice of Grant Award or (b) the amount of cash expendi-
tures (other than grantee contributions) made by the grantee for project purposes during
the grant period. For this purpose, the amount of cash expenditures shall: include only
expenses that are chargeable to the budget of the grantee and determined by the grant
officer to be allowable costs under the applicable provisions of subpart 1-15.3 of the
Federal Procurement Regulations (41 CER-1-15.3).

5 USE OF GRANT FONDS
Grant funds shall be expended only for the purpose and activities of the approved

project. Adjustments within the approved budget may be made by the doctoral candidate,
with the approval ,of the grantee without prior approval by the grant officer, provided the
total expenditures do not exceed the amount of grant and the total pay and rate of pay of
the doetoral candidate are ivit increased. Expenses attributable only in part to this project
shall be prorated on a reasonable and consistent basis to determine the amount chargeable
to the activities supported by this grant. The following statement, signed by the author-
ized university or college official, will accompany die final fiscal report:

"I certify that all payments and expenditures reported are for proper grant
purposes and in accordance with the approved budgets set forth in the grant
documents."
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.226 CONDIT!ONS

6. OBLIGATION OF GRANT 'FUNDS

Grant (kinds may not be obligated prior to or after the grant period. Obligations
Outstanding as of thr end of the grant period may be liquidated (paid out) after the end of
the grant period. Such obligations shall involve only specified commitments for which a
need existed during the grant period and whiyh are ,supported by approved contracts,
,purchase orders, requisitions, invoices, bills, or other evidence of liability consistent with
the grantee's purchasing procedures and incurred within the grant period. All obligations
incurred during the grant period shall be liquidated within 3 calendar months after the end
of the grant period, if practicable.

' 7. PAYMENTS UNDER THE GRANT
Payments under the grant will be made as follows:

a. The initial payment will be made in the amount set forth on the cover sheet.

b. Final payment will be made on receipt and acceptance by the grant officer of (1)
the reports required under condition 16 below, (2) a final fiscal statement account-
ing for all expenditures under this grint, ana (3) a completed National Technical
Information Service form (Bibliographic Data Sheel, Form NTIS7-35).

R. UNOBLIGATED FUNDS
Funds remaining unobligated at the end -of the grant period cannot be transferred to

another grant. The amount of the free or unobligated balance remaining at the end of the
grant period shall be returned by check'payable to the National Council'on Employment
Policy when the final report for the grant period is submitted. If savings occur in the

liquidation of obligations outstanding at the end of the grant period, these become part of
4

the unobligated balance.

9. TRAVEL EXPENSE§

ExpenSes charged for travel shall be governed by the following:

a. Local travel by public carrier at actuai costs and by privately owned automobile
at the grantee's usual rate.

b. Out-of-town travel at the actual costs of rail or air, fare, plus actual 'costs of
subsistence, but not to exceed those allowable under the customary practice of the
grantee except that air travel shall be al less than first class where practicable.

10. SALARIES AND WAGFS

The current policies of the grantee institution with respect to administration of salary
and wages shajl be applied to salaries and wages payable under this grant The term
"administration of salary and wage scales" is interpreted to mean hours of work, overtime
rates, outside' activities, general wage increases, and individual promotions. COnsultants
shall be paid at the prevailing rates established by the institution. In exceptional cases
w here the recRired caliber of services cannot be obtained at the prevailing rates, a tequest
to pay a higher rate, with justification therefor, shall be submitted to the grant officer for
consideration and prior approval before the commitment is made.

11. LEASE-PURCHASE AGREEMENT
The grantee shall not, whileuSing awarded funds in the performance of this grant, lease

either real or personal property under terms providing, among other things, for the option
to apply rent in whole or in part toward the purchase of the property beingleased

'without prior written consent of the grant officer. Moreover, the gontee agrees to have
the substance of this. clause inserted in any subcontract or equivalent instrument entered
into in performance of the grant.

1.2. EXPENSES DISALLOWED

No project fugds shall be expended for:

0
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CONDITIONS 227

a. The purchase of land, or any interest therein; The acquisition or construction of
facilities; or the procurement of passenger-carrying yehicles;
b. The cost of meals for employees or officials of the grantee except when in travel
status; or .*

.-
% c. Costs incurred before or after the grant

13; INTEREST EARNED ON -AWARDED FUNDS
All interest earned on awarded grant ftmds shall be reported in the financial report for

the grant period and shall be returned by check payable to the National Council on
Employment Policy

14. ACCOUNTING FOR PROPERTY
Title to all property acquired with grant funds remains in the Council. Upon completioii

6-11M project, the grantee sitill-mitke-yreport-to-the-CouftetFitemizing-alFnemeonsumable-
property acquired with gyant funds. The grant officer at that time will determine the
disposition to be made of such property.

13. ATOUNTING PROCEDURFS AND AUDIT
Accounting for grant 41.1nds will be in accordance with grantee institution accounting

practices, consistently appliedt regardless of the source of flinds. Itemization of all sup-
porting records of grant expenditures, including grantee mtributions, must be hi suffi-
cient detail to show the exact nature of the expenditures. In accordance with the Federal
Management Circular (FMC) 73-3- dated December 4., 1.973, the, grantee's contribution to
the project shall be not less in proportion to the total actu-al charges against the grant than
the ratio indicated in the approved budget. Records must be available for audit by Council
designated representatives and 'mist be retained for 3 years after expiration of the grant or
until grantee is notified by the grant officer that they may be disposed of.

16. REPORTS

Prior to the end of the grant period, grantee shall submit 10 reasonably durable, bound
copies of a final research report covering the activities, research findings, implications,
conclusions, and recommendations resulting from the pxoject work. A short summary
covering these subjects (four or five paragraphs totaling about 300 3words) will be inserted
directly after the Bibliographic Data Sheet (Form NTIS,35). This Bibliographic Data
Sheet (supptied with the original grant) must be coMPleted and bound into each copy
behind the report title page. Said final report shall contain, either in the preface or on the
title page, the following acknowledgment:

The material jn this project was prepared 'Under Grant No(s). (enter
appropriate NCEP numbers) from the Natiohal Council on Employment

6
Polley. Researchers undertaking such projects under Council sponsorship
are encouraged to express freely their profesaional-judgment. Therefore,
points of view or opinions stated in this document do not necessarily
represent the official position or policy of the National Council on Em-
ployment Policy.

Final dissertation reports must be officially acceptable to the faculty member commitee
and/or other appropriate university official responsible for the candidate's dissertation and

must he signed by such persons.

17. QUESTIONNAIRE APPROVAL
No questionnaire or survey plan shall he identified as-ii -Council study or a Council-

approved study.

IL RIGHTS TO AND DISPOSITION OF DATA
The grantee may publish, cause to be published, or diStribute for public consumption

any information concerning il(e results or conclusions of research under this grant,
without prior review by the grant office; provided that such publications contain the
acknowledgment required by condition 16 above.

_

Grantee agrees to furnish 10 copies of each such publication to the National Council on
Employment Policy and agrees, to the extent that the grantee has power to grant such
rights, that the Council and the U.S. Depiirtment of Labor may duplicate, .use, and
disclqr in any manner and for .any purpose whatsoever, and have others so do, all data
procdVed or reports delivered under this grant. It is understood that the grantee may not
he required to disclose material of a confidential nature to the NCEP even'though such

1



228 . CONDITIONS

material has been collected in the performance of this grant. If the grant results in a book
or other copyrightable Material, the author it free to copyright the work, but the grantee
egrets that the NCEP and the U.S. Department of Labor reserve a royalty-free, nonexclu-
sive, irrevocable license to reproduce, publish, or otherwise use, and to authorize others to
use, all copyrighted material and all material that can be copyrighted resulting from this
grant. It is further agreed that, in any material prepared under this grant for which a
license is reserved under the preceding sentence, the following language shall be added

plainly in the vicinity of the copyright: "Reproduction by the jNational Council on
Employment Pplicy or the U.S. Government in whole or in part is permitted for any
purpose."

lir

19. CANCELLATION

a. This grant may be cancelled in whole or in part by the grant officer after notice
mrthe-grantetexcept-that-ircancellashall-not-affeet-any-financiat -commitment
that, in the judgment of the grant offrcer had become firm prior to the effective
date of the cancellation. Upon notice of cancellation, the grantee shall make no
new commitments and shall cancel and otherwise reduce, insokir as possible, the
amount oF outstanding commitments and rem to the grant fficer, by check
payable to the Naticinal Council on Employment Policy, the uncommitted balance
of all fluids that have been paid to the grantee under the terms of the grant.

b. The grantee shall communicate with the grant officer'whenever it has reason to
believe that circumstances may necessitate cancellation,of the grant. It is expected
that the [mist common cause for cancellation will 'be inability of the grantee to
carry out the program for which the grant was made or inability to adhere to the
other conditions set forth in the grant instrument.

20, AVAILABILITY OF THE.DOCTORAL CANDIDATE

The availability of the services of the person named in the notice of grant award as
doctoral candidate is one of the conditions of the grant. Grantee agrees to inform the
Council immediately whenever it appears to be. impossible for the doctoral candidate to
continue to work on the project as planned. 'Under such circumstances, doctoral disserta-

tion grants must be cancelled.

21; CONTRACTS

a. Unless otherwise provided herein, prior written approval shall not be required
for the purchase, lease, or rental by the grantee of articles, supplies, equipmsot, and
services that are both necessary for and merely incidental to the performance of the
work required under this grant, except that the following shall rerire such prior
approval of the grant officer:

(I) Purchase of items of property or equipment having a unit valde ,exceeding

$250.
(2) Contracts and purchase orders exceeding 5 percent.of the total estimated cost

of this geant.
(3) Cost, cost-plus-a-fixed-fee, time-and-material, or labor-hour basis contracts.

(4) The purchase of any motor vehicle or airplane.

Nothing herein, however, shall be deemed to provide for the incurrence of any
obligation of the Council in excess of estimated cot$ set tbrth in this grant or be
construed to constitute a determination 'of the allowability .of such cost. The
grantee shall not enter ,into any agreement, under this grant, that provides for
payment on a cost-plus-percentage-of-cost basis.

ett
b. The grantee will give the Council immediate notice in writing of any action or
suit .filed and prompt notice of any claim made against the grantee by any party
with whom the grantee has entered into a su.licontract and which, in the-opinion of
the grantee, may result in litigation related in any way to this grant.

22. EQUAJ... OPPORTUNITY

The following clause is applicable unless this grant is exempt under the rules, regula-
tions, and relevant orders of the Secretary of Labor (41 CFR, ch. 60).

During the performance of this grant, the grantee agrees as follows:
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CONDITIONS 229

a. NO person with responsibilities in the implementation of said grant will discrimi-
nate against any participant, employee, or applicant for employment in conjunction
with such grant because of race, color, creed, sex, national origin, political affili-

'ation, or belief. The grantee will take affirmative action to insure that applicants are
employed, and that employees are treated during employment, without regard to
their race, color, religion, sex, or national origin. Such action shall include, but not
be limited to, the following: Employment, upgrading, demotion, or transfer; recruit-
ment or recruitment advertising; layoff or termination; rates of pay or other forms
of compensation; and selection for training, including apprenticeship. The grantee
agrees to post in conspicubus places, available to employees and applicants for
employment, notices to be provided by the grant officer setting forth the provisions
of this equal opportunity clause.

b. The grantee will state, in all solicitations or advenisements for_smployeesplaced
by or on behalf-of the grantee, that all qualified applicants will receive consiilera-
lion for employment without regard -to race, color, religion, sex, or national origin. /

c. The grantee will send to each labor union or representative of workers with
which it has a collective-bargaining agreement 'or other contract or understanding a
notice, to be provided by the agency grant officer, advising the !elm unkm or
workersi representative of the grantee's commitments under this equal opporiunity
clause and shall post copies of the notice in conspicuous places available to
employees and applicants for employment.

d. The grantee will comply with all provisions of Executive Order No. 11246 of
September 24, 1965, and by the rules, regulations, and orders of the Secretary of
Labor.

e. The grantee will furnish all information and reports required by'Executive Order
No. 11246 of September 24, 1965, and by the rules, regulations, and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books,
records, and accounts by the Department of Labor and the Secretary of Labor for
purposes of investigation to ascertain.compliance with such rules, regulations, and
orders.

f. In the event of the grantee's noncompliance with the equal opportunity clause of
this grant or with any of the said rules, regulations, r orders, this grant may be
canceled, terminated, or suspended, in whole or in part, and the grantee may be
declared ineligible for further Government grants or contracts in accordance with
procedures authorized in Executive Order No. 11246 of September 24, 1965, and
such other sanctions may be imposed and remedies invoked as provided in Execu-
tive Order No. 11246 of September 24, 1965, or by rule, regulation, or order of the
Secretary of Labor, or as otherwise provided by law.

. g. The grantee will include the provisions of paragraphs a through, g in every
subcontract or purchase order unless exempted by rules, regulations, or orders of
the Secretary of Labor issued pursuant to section 204 of Executive Order No.
11246 of September 24,, 1965; so that such provisions will be binding upon etch
subcontractor or vendor. The grantee will take such action with respect to any
subcontract or purchase order as. the Department of Laboi may direct as a means
of enforcing siich provisions, including sanctions for noncompliance. Provided,
however, that, in the event the grantee becomes involved in, or is threatened with,
litigation with a subcontractqr 'or vendor as a result of such direction by the
contracting agency, the grantee may request the United States to enter into such
litigation to protect the interests of the United States.

23. COVENANT AGAINST CONTINGENT FEES
The grantee warrants that no person or selling agency or other organization has been

employed or retained to solicit or secure this grant upon an agreement or understanding
for a commission, percentage, brokerage, or .contingent fee, excepting bona fide employees
or bona fide established commercial or selling agencies maintained by the grantee for the
purpose of securing business. For breach or violation of thrs Warranty, the Council shall
have the righilto annul this grant without liability or, at its discretion, to deduct from the
grant award, or consideration, or- otherwise'recover, the full amount of such commission,
percentage, brokerage, or contingent fee.



230 CONDITIONS

, 24. DISCLAIMER OF LIABILITY
Liabilities for the project supported by this grant are those of the grantee and not the

Council, whigh assumes no liability with respect to accidents, illnesses, or claims arising
out ,of the g4ni. Accordingly, the grantee is advised to take such steps to insure or
protect itself as it may deem desirable.

25. OTHER CONDITIONS
The grantee agrees to comply with title 1, part B, section 121 of Public Law 95-524.

(Comprehensive Employment and Training Act Amendments of 1978), as may be applica-
ble.
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A.-INDEX OF CONTRACT AND-GRANT NUMBERS

(For reference numbers, first digit is chapter number and subsequent digits refer to numerical order of
descriptions within each chapter.)

ILA-844-14 -64174-- .19K8001-3-
! LAD 74-14 6-048 19K80014
MAD 74-15 6-010 19K80015
!LAB 74.18 6-007 19K80016
ILAD 74-23 6-019 19K80017
ILAN 74-25. 6-002 19K90001 ,

ILA11 75-13.. ... .. 6-006 19K90002 ,
WAR 75-15 6-028 19K90003
11..A11 75-17 . .......... . . . 6-035 19K90004
WAD 75-25 , 64)31 19K90005
!LAD 76.08 ..... 0-060 19K90006
1LAIB 76.10 6-065 19K90007
MAR 76-14 6-068 39K90008
19K60002 . 6.026 J9K90009 4

19K60003 6.02.1 SR500.75-18
19K00004... 64)71, 12-42-74-11
19K60005 6,004 20-11-73-06
19K60006 6-021 20-11-73-25
J9K60012 r 6-056, 20-06-74.12

6-055 20-11-74-16
19K60014. 6.043 20.11-74-18
19K60015 r 6-012 20-42-74-19
19K60016 64)18 20-11-74-21
19K6(X)17 6-027 20-36-75-06
19K60018 .. 14015 20-11-75-07
19K60019 -
19K60020 661-10)145

20-06-75-08
20-42-75-09

,

19K60021 6-033 20-06-75-11
19K60025 6-056 20-47-75-12
39K60027 .. 6-047 20-25-75-13
19K60028 6.059 20-36-75-15
19K60029 6-037 20-13-75-38
19K60030 6-049 20-25-75-42
19K60031 i 6-069 20-48-75-44
19K60032 6-042 20-42-75-45
19K60033 ir. 6-036 20-13-75-46
19K70001 6-069 20-06.75-48
19K 70002
19K70003

6-046
6-038

20-11-75-50
20-11-76-08

19K70004 6-066 20-11-76-10
J9K moos .... 6-041 20-11-76-11
J9K70006 64)01 20-34-76-12
19K70007 '6-013 20-11-76.15
19K70008 6.003 20-11-76-37
19K70009 6-030 20-11-76.47
19K70010 6-067 20.06176-51
39K70011 64)39 20-51-76-53
19K70012 6-064 20-11-76-54 4--
19K70013 6-045 20-04-76-55
19K70014 6-024 20-24.76.69
19K70015 6-054 20-25-77-03
19K70016 6-052 20-36.77-04
19K80001 6-074 20-36-77-13
19K80002 6-034 20-25-77-15
19K80003 6-022 20-00-77-16
19K80004 -- 04320 20-11-77-18
19K80006 141111r.... 6040 20.51-77-19
19K8-0(X/7 , 6-070 20-25-77-20
19K80008 6-058 20-11-77,21
19K80009 Tk. 6-061 20-11-77-22
19K80010 4 6-008 20-25-77-25
19K80011 6-053 20-11-77-26
19K80012 6-017 20-24-77-29

312.607 0 . 10 . 16
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t
--6-009---- -20-4-7-17-40-------------------11:1---------

6.016 20-11-77-31

66413257

20-25.77-32 1

20-51.77.37
14)11.4

6-075 20.17-77-42
6-044 20-51-77.43

2-074

6-063 20-24-77.44 42113)................ . ....
6-062 20-25.77.49 2.095

661(0)3(29)

20.24.784)6
qr. 20-06.78.07

6-072 20-11-78-18
.

1 Ikiii

20-11.78-20

1.091

6.032
6-011

r

6.051
20-25-78-22
20-11-78-24,
20-11-78-25

i

2.089
2-075 20-1148.36

i 20.06./8-41 .. .. .......... ..,.34)07
20-27-78.43
20-06-78-44
20-42-78.53
20-25-78-58 .
20-36-79-01.

2321:: :: 9)9)10469

20-11.794)5
20-47-79-07
20.11:79.10, 1-039

1-017 20-11-79-11
20-51.79-12 .2.086

2.003 20-24-79-13
20-11-79.14 .. .,

222:1X51711

20-51.79-15 .

20-25-79.16 .
, 20-36-79-172.091

20-51-79-201-040
2-106 20.06-79.22
1-025 20-24-79.23

\ 20.34.79.24
1-042 20-11-79-25

20-34-79-26 . ... .......... ...
20-29.79,27k 4-013
20-34-79.281.036

3-002 20-36-79.29

42-404)41--Q4.

20-55-79-30 .
20.11.79.32.

. .... 2;012 20.51-79-34
3-099 20-34-79.35

33-0-03762

20-24-79.36

31-1557 <

20-24-79.37
20-42-79-38
20-51-79.39 ,

421).1153

41:1(31)24i

4.022
., 3-122

4-007
2.040
2-083
1-020
1-054

, 2-042
24)15

441)81)83

4-020
1-007 4,
1-033

22111)419255.711

2112243

., 2-059 r

22-12/11 ""'

140-
1-058
2-103
2,053

223.:L)):11271

,

.211.-1( )6:31051

31(1)1164

3-115

20-51-79-441
20.39-79.45.. : .. ..., .....

2-090
2-037

20-25.79-47 1-049
2-052 20-17-79.48 .... , ................. ...... .. .... 2-031

2-0412.078

234°448

20-11-79-44
20-17-79.57
20-11-79.59 . .. . .

2-020
.... . 14109

1-05320-11-79.62 ...... ....
3-038 20-24.79-61 1-050

.31:r1
21-36.73-04 .1-059
21-42-73.05

1-030 21-24-73-23 2-092
3 21,37-73-25.1.-13(6)

21-42-73-41
33.- 0(0947
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21-21-13-42 1-015 21-48.71-04 3-052

21-42-73-43 3.095 21-39-71-05

21-25-79-24
,,

21.17-73-48 1.016 21-48-78.06
3-067
3-061

21-36-79-25

21-29-73-49 ' 4-021, 21-06.78-07 . 3-062
21-36-79-26

3311400:2992 it
1-022 .

21-36-73-51 3-006 21-48-78.08 '
21-55-79-27

,,

21-48-74-01 2-088 21.36-71-09
3-051 21-04-79-29

27-34-78.04

21-48-74-03 . ......... . .. 3-109 21-41-71-10 33-046594. 27-25-79-01

1-024

21-06-74-06 2,049 21-06-78-11 .. 3-063 27-34-79-02 22270064)17

21-29-74-12 ,, . 3-090 21-48-78-12 3-070 28-29-78-53 2-001

21-25-74-15 2-094 21-17-78-13 3-06I1 28-42-78.54 3-084

21-26-74-16 . 3-110 21-06-78-14 3-053 28.11-79-03 3-111

21-42-74-20 . 3-0% 21-41-78-15 3-072 28-36-79-05

21-36-74-23 21-06-78-16 3-073

2-017

31-01-78-013-077
31-53-78-02 ,

21-11-74-28 1-011 21-06-78-17 ,, .3144-1253

21-55-74-30 21-06-78-18 31-34-78-033-107

'53557009m-001633

21-25-74-33 1-003 21-25-78-19 31-22-78.04... 3-033

21-42.75-06 3-124 21-06-78-20 4-001 31-04-78-05

-----2t-48=75--07- -x-on --21-15-211.21- 1-119 , 11.004-06
21-39-75-10 1-008 21-51-78-22 2-043

1-045
31-48-78-07

5-014
5-015

21-42-75-13 1-038 21-29.78-23
3-055

31-411-711-01 Ir.

21-51-75-14 21-48-78-24 5.0062-029 31-43-78-Q9

21-11-75-16. 3-114 21-11-78-25 2.002 31-51-78-10

354-01101

5-004 ..

21-36-75-17 3-100 21-11-78-26 4-024 31-36-78-11 5-002

21-11-75-19 2-105 21-21-78-27 1-013 31-21-78-12 53-00_0017

21-36-75-20 3-006 21-11-78-28 3-085 31-26-78-13

21-36-76-0 4-002
1 3-003 21-04.78-29 31-20.78-14 3-012

21-42-76-04 3-087 21-25.78-31 2-044 31-49-78-15 5-013

21-11-76-06 2-038 21-55-78-32 1-055 31-25.78-16 5-001

21-11-76-08 1-012 21-36-78-33 4-008 33-36-75-01 2-028

21-34-76-10 4-006 41-9-004-23 2-050
A21-34-78-34 11_0-03393

21-55-76-11 3-101 21-11-78-36 42-25-72-10 2-050

21-46-76-12 3-083 21-36-78-37 4-017 42-47-73:01 2-007

21-26-76-13 3-039 21-04-78-38 3-086 42-06-74-04 2-068
%

21-39-76-14 3-113 21-36-78-39 3-103 42-25-74-08 1-003

21-36-76-15 ., 2-011 21-41-78-41
4213°5

51-42-72.02 2-075

21-106-16 2-001 21-34-78-42 51-13-72-10 3-040

21-06-76-17 21.36-78-43 .,
2-064

ye 2-019 51-11-73-023-009

21-36-76-18 3-006 21-06-78-44 3-010 51-55-73-04 , 4-014

21-11-76-19 1-018 21-37-78-45 3-011 51-42-73-05 22_064-075

3-01221-01-76-21 3-098 21-25-78-46 51-41-74-01

21-11-77-01 3-085 21-06-78-47 3-013 51-36-75-01
2243-0756B

21-42-77-02 1-002 21-25-78-48 3-014 51-27-75-03

21-06-77-03 2-016 21-09-78-49 3-015 51-11-75-04 2-084

21-06-77-04 3-106 21-17-78-50 3-016
22-047362

51-36-76-03

21-25-77-05 2-098 21-42-78-51 51-17-76-04
2-073
2-08121-24-77-06 2-047 21-51-78-52

21-23-78-53
33-0°1187 51-17-76-05

21-11-77-07 1-001 51-12-76-06

21-36-77.08 1-004 21-36-78-54
3-019

51-11-77-01 2-069

21-11-77-09 3-037 2142-78-55
3-020
3-021 51-06-77-02 2.063

21-24-77-11 3-104 21-91-78-56 51-36-77-03 2-082

21-36-77-12 2-026 21-24-78-57 . ,

23-L24
2-067

21-11-77-13 2-034 21-06-78-58 .
51-11-77-04
51-25-77-05 2-066

21-01-77-14 4-009 21-34-78-60
2-097

342
2-079

21-11-77-15 2.005 21-36-78-61 3-0287

.51-06-77-07
51-11-78-01 2-070

21-11-77%16 2-100 21-04-78-62 3-078 51-25-78-02 2-080

21-36-77-17 1-021 21-48-78-63 51-11-78-03 2-057

-.,;,.. 21-39-7844
3-029

,. 21-06-77-18 3-025 3-092 .51-09-79-01 2-071

vp- 31.41-77-19 2-035 21-48.78-65 3-088 81-34-28 ....... ..... 3-007

-A 21-48-77-20 2-004 21-17-78-66 3-074 81.08-38
34°171

21-36-77.21 3-042 21-36-79-01 2-021 81-09.66-31 . 4-0

21-48-71-22 3-046 21-36-79-02 2-022 81-37-68-11 3-007

21-12-77-24 3-056 21-36-7943 1-028 81-37-69-15
33-040°77

21-06.77,25 3-057 21-34-79-04 1-043 81-37-70-18

1420-77-26 3-058 21-55-79-05 . .., 3-079 81-09-7044 3-121

21-06-77-27 3-059 21-42-79-07 1-018 81-36-71-01 3-006
4-011

21-18-77-28 3-060 21-17.79-08 ,3-108 81-11-71-09

21-36-77-29 1 3-044 21-06-79-09 4-016 % 81-11.71-11 4.010

21.08-77-30 3-047 21-55-79-10 ' 3-102
4-012

81-11-72-16 4-010

21-04-77-31 3-048 21-49-79-11 82-34-69-34 2-048

21-48-77-32 3-049 21-12-79-12 4-023 82-11-71-11 1-046

21-10-77-33 3-061 21-55-79-14 2-060

21-27-77-34 3-050 21-51-79-16 2-045
82-36-71-17 1-046
82-25-71-39

3-118 2-101
21-11-77-35 21-11-79-17 82-11-71-451-010

21-36-77-36 3-023 21-25-79-11 3-120 82-37-71-47

21 3-075,-26-77-37 3-112 21-25-79-19 82-42-72-08 2-085

21-37-77-38 1 1-006 21-11-79-20 1-019 82-39.72-21 3-007

21-06.78-01 3-064 21-18.79-21 3-041 91-23-67-57 2-050
2-036 ;01-24-68-2921-12-78-02 3-065 , 21-25-79-22 5-297

21-17-78-03 3-066 1-05221-11-79-23 91-46-68-48 5-303

3
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91.27-69-24
91-27.69-38
91.34.69.50
91-15-70-12
91-4640-35
91-000-44
91-34-70.62
91-34-70.63
91-25-71.04
91-26-71-16
91-29-71-50
91-48-72-10
91-26-72-11
91-26-72-12
91-26-72-23
91-36-72-34
91-06-73-03

.

.

.

.

.

.. ... .

... ....

....

t

....

,.,..

.......

. ..........

y

....

.-

b

. .

,
5-224
54)48
5-059
5-285
5-199
5-299-
5-029
5-059
3-220
5-052
5-244
5-278
5-076
5-279
5-248
5-029
5-080

1-433
5-186
5-215
5-027
5-174
5-305
5-149
5-109
5-315
5-061

551)6509

5-033
5-017
5-047.
5-134
5-301
5-315
5-298
5-240
5-269
5-313
5-256
.5-101
5-057
5-132

55:14367

5-251
5-060
5-096
5-039
5-237
5-031
5-246
5-104
5-044
5-148
5-161
5-126
5-256
5-145
5-165
5-144
5-091
5-022
5-058
5-178
55.1 0069

5-263.
5-1/0
5-227
55.41)48

5-129
5-063.
5-225
5-140
5-196
5-024
5-290

91-25-75-42
91-06-76-01
91-0946-02
91-36.76-04
91-09-76-03
91-24-76-06
91-55.76-07
91-06-76.08
91-36-764)9
91-24-76-10
91-51-76-11
91-06-76-12
91-36-76-13
91-55-76-14
91-55-76-15
91-25-76-16
91-26-76-17
41-16-7-6-18
91-26-76-19

9911:2595:7766:22?

91-06.76-22
91-17-76-23
91-53-76-24
91-37-76-25
91-17-76-27
91-06-76-28
91-25-76-29
91-26-76-30
91-55-76-31
91-36-76-32
91-36-76.33
91-26-76-34
91-37-76-35
91-09-76-36 ,
91-25-76-37
91-55-76-38
91-36-76-39
91-36-76-40
9 Ic25-76.41
91-36-76-42
91.25,76-43
91-09-76-44
91-55.76-45
91.06-76-46
91-47-76-46
91.48-76-47
91-11-76-48
91-41-76-49 .
91-42-76-50 .
91-26.76-51
91-25-76-V
91-37.76-53
91-09-76.54
91-55-76-56
91-34-76-57
91-06-76-58
91-39-76-61
91-29-76-62
9,1- I 7-76-63

91-55-76-64
91-17-76.65
91-26-76-66
91-55-76-67
91-10-76-68
91-26-76.69
91-55-76-70
91-25-77-01
91-06-77-02
91-18-77.03 .
91-26-77-04
91-09-77-05

9911.55;1.77777P

91-27-77-08
91-55-77-09
91-06-77-10
91-47-77-11
91-1947-12

,

.

\

...

,

,

..

91=3-6:73--IT
91-25-73-17
91-36-73-18
91-55-73-24 .
91-25-73-31
91-42.73-32 .
91-42-73-33
91.06-73.34
91.48-73-35 . ......
91-06-74-04
91-27-74-08 .
91-36-74-09
91-26-74-10 ..
91-09-74-18
91-55-74-19
91-25-74-22
91-26-74-24
91-48-74-25
91-17-74-29
91-55-74-30
91-09-.74-31
91-17-74-32
91-40-74-33 .
91-51.74-38..
91-44-74-39
91-36-74-40
91-36.74.42
91-53-74-45
91-17.75-01
91.17,75-02
91-27-75-03
91-18-75-07 .
91.24-75.08
91.36-75-09
91-05-75-12
91-29-75-13 .

91-36-75-14 .
91-25-75-15
91-41-75-16 .
91-25-75-17
91-19-75.18 .

91-26-75-10
91-17-75-20
91-08-75-21
91-37-75-22
91-26-75-23
91-06-75-24
914)6-75-25
91.19-75-26
91-26-75-27
91-26-75-28
91-25-75-29
91-36-75-30
91-22-75-31
91-25-75-33
91.09-75-34
.91-09-75-35
91-26-75-37
91-26-75-38
91-25-75-39
91-36-75-40
91-25-75.41

5-219
5-147
5-081
5-193
5-184
3-160
5-041
5-117
5-164
5-159
5-090
5-216
54)19
5-221

, 5-136
, 5-071

5-197
5-262
55.-02(3)52

%iv
5-158
5-053
5-131
5-264
5-137
5-311

55:227369

5570:422089

5-043
55.-(2)5801

5-028
5-133
5-294
5-201
5.070

, 55.-0916.83

5-242
5.7112

55:115143

5-265
5-274
5-310
5-026
5-254
5.127
5-213
5-030
5-241
5-204

55:218557

55:210085

55.-13(8)90

5-231
5-093

. 5-308
5-078

v 5-253
3-238
5-122
5-130

55:17107

55.-224298

3-115
-3-124,
5-082
5-286
5-092

91-06-77-13
9118-77-14
91-11-77-15
91-55-77-16
91-37-77-17
91.23-77-18
91-13-77-19
01-17-77-20
91-36-77-21
91-36-77-22
91-06-77-23 .
91-24-77-24
91-55-77-25
91-18-77-26
91-36-77-27
91-25-77-28
/414)9-77-29
91-25-77-30

91.0619:7777:3321

91-42-77-33
91-24-77-14
91-24-77-35
91-25-77-36
91-17-77-37
91-47-77.38
91-41-77-40
91-36-77-41
91-09-77-42
91-36-77-43
91-36-77-44
91-36-77-45
91-51-77-46
91-17-77-47
91-17-77-48
91-36-77-49
91-36-77-50
91-36-77-51
91-36-77-52
91-34-77-53
91-36-77-34

.91.0617.7777:5565

91-25-77-57
91-25-77-58
91-55-77-59
91-55-77-60
91-42-77-61 ..,
91-17-78-01
91-06-78-02
91-36-78-03
91-25-78-04
91-17-78-05
91-25-78-06
91-55-78-07
91-55-78-08
91-42-78-09

. 91-17-78.10 .
91-17-78.11
91-34-78-12
91-37-78-13
91-00-78-14
91-42-78-15
91-26-78-16
91-17-78-17

.91-36-78-18
91-37-78-19
91-55-78-20 .....
91-36-78-21
91-36-78-22
91-55-78-23
91-26-78.24
91-06-78-25
91-26-78-26
91.06-78.27
91.36.78.28
91-06-78-29
91.37-78:30
91.42-78-31

,

...

,

,

\

.

,

.

.,

.. . ..........

,

,

-

1

./..
.. .....
T

,..4

4

5-036
54185
5-072
5-062
5-304
3-123
5-272
5-121
5 261
5-204
5.183
5-271
5-067
5-282
5-209
5-111
5-234

..

. ..

'

.

..

,

...

.

...

5-073
55.-217709

55-'214725

5-266
5-141

55:218168

5-198
5_005

5-222
5-125
5-210
5-118
5-042
5-040

55:15367

5-120
5-069
5-150
5-156

-5555-43:03228815467

5-023
5-077

5-235
5-243
5-292
55.-(2)9485

5-087

5-108
5.316
5-257
5.189
5-193
5-074
5-228

55415358

5-208

55:012391

5-147
5.066
5-054
5-194
55.-210723

5-250

55-41787

5.168
.5-268

0

\

23 .
,
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9119-71632 5-277 91-55-79-16 .1 3-226

91-3641-33 3-103 91-24-79-17 3-110

91-36-7144 3014 91-39-79.11 k 3.232

91-18-78.33 3-113 91-36-79-19 3-191

91-36-78-36 3-102 91-06-79-20, 5443

91-36.78-37 .. . , , 5.259 91-17-79-21 3-283

91-18-78-38 5.089 91-26-79-22 3-307

91-41-78-39 3.306 91-26-79.23 3-232

91-33-78-40 ' 5.063 91-44-79-24 3-064

91-36-71-41 5-293 91-1749.23 3-190

91-53-78-43 3.100 91-37-79-26 3-103

91-13-71-44 3.267 91-06-79-22 t 5-034

91-37.78-45 56273 91-36-79-28 3-173

91-31-78.46 3-094' 91-36-79-29 3-214

91.41-78.47 . 3-153 91-17-79-30 . . 5-099

91-23-78-48 5-018 91-17-79;31 3-260

91-25.78-49 5-119 91-25-79.32 3-045
-1-214_

t 91-36-78-51 5.281 91-55-79-34 5-131

91-34-78-32 5-143 91-09-79:33 5-182

91-26-78.53 3-192 91-17-79.36 3-293

91-53-79-01 5.088 91-36-79-37 5-289

91-36-79-02 5-217 91-36-79-38 3-202

91-17-79-03 5-181 91-06-79-39 3-233

91.13.79-04 5.176" 91-36-79-40 . 5-291

91..25.794)5 5-171 91-12-79.41 w .. 3-296

91-24-79.06 5-107 9110-79-42 5-207

93 -23-79-07 5.131 91-16-79-43 3-075

91-.17-79-08 3
5.155 91-06-79-44 ,1-312

91-25.79-09 5-173 91-06-79-45 -079

91-36-79-10 5-152 91-36-79-47 5-046

91-25.79-1 I '5-238 91-17-79-48 3-162

91.55-79-12 5-21) 92-34-70-16 .
,

1-027

91-17-79-13 54356 , 92-25-72-03 12029

91-55-79-14 5-223 92-36-72-12 24)27

91-55-79-15 5-218' 92_26-72.33 3-105

I.



B. INDEX OF CONTRACTOR AND GRANTEE ORGANIZATIONi

(For reference numbers, first digit is chapter number and subsequent digits refer to numerical order of
descriptions within each chapter.)

A

A.T. Kearney, Inc 6-009
Abt Associates, Inc. 1-,

1-940, 1-049, 2-013, 2-078, 3-038
Akipan Associates, Inc. 1-056
Alabama, The University of 4-009,

5-005
Alameda County Training and Employment Board/Aseociated

Community Action Program
American Agricultural Economics Association
American Bar Association

American Council on Education
American Institutes for Research

Aernerican Personnel and Guidance Association
American Public Works Association
American ,University, The

Anna Mental Health and Developmental Center
Arizona State University
Arizona, The University of

3-062
1-015

2-102,
2-105
2-034
1-057,
4-020
1-012
2-031

27100;
5-072
2-072
3,078

1 .024,
3-005, 3-048, 3-086, 4-002, 5-014

6-013
1-047

1-009,
2-041
3-098

Arthur D. Little, Inc.
Arthur Young & Company, Inc.
Associate Consultants, Inc.

Auburn University, School of Business

Boeing Computer Services, Inc. 1-032
Booz, Allen and Hamilton, Inc 1-026
Boston College 3-075,

3-116, 57111, 5-258, 6-059
Beaton University 5-098,

5-127
Bowdoin College 3-019
Brandeis University 2-080,

5-018, 5-028, 5.045, 5-173, 5-220
Brookings Institution, The . , 4-024
Broward Manpower Council 3-065
Brgwn University 5-057,

5-064, 6-057
Bureau of Labor Statistics 1-046,

344, 3-121, 4-010
Bureau of Social Science Research. Inc. 2-005,

2-057, 2-064, 2-101
Bureau of the Census A 3-007

Celifornta Institute for Rural Studies 3-063
California State University 5-015
California, University of 5-284
California, University of SoUthern 3-034

237

California, University of, Berkeley 2-019,
--2--06111-0793--0100-41-30423T504T3M1,5t00,-3;01144-VJA-

5-122, 5-158, r5-179, 5-117, 340D, 5.311r,

California, University of, Davis ok 3-053,
, 5-303

California, University of, Irvine 5-079
California, University of, Loe Angeles 5.051,

5-074, 5-083, 5-106, 5-109, 5-117, 5-188, 5-233, 5-235, 5-247, 6-062,
6-070

California, University of, Riverside ,'". 5-246
,i.California, University of, Santa Barbara 5-312

California, University of, Santa Barbara, Social Process Research
Institute , 2-097

Camil Associates, Inc , 1-025
Carnegie Council ors Policy Studies in Higher Education 2-016
Carnegie-Mellon U L iversity 3-095,

. 3-096, 5-228, 5-305
Census, The Burallif-See Bureau of the Census .

Center for Applied Manpower-Research 2-040
Center for Applied.Researqh 4-007
Center for Quantitatttee Sciences Market Pacts, Inc 6-021
Center for Research on the Acts of Man , 2-075
Center for the Study of Public Policy ,. 2-010
Charles River Associates. inc./

6447
6-023,

Chicago State University ... 5,251
Chicago, Mayor's C041101 of Manpower and Economic Advisors, 1-016
Chicago, The University of

5-116, 5-121, 5-157, 5-180, 6-063
Chicano Pinto Research, Inc. 1 3-045
Claremont Graduate School 5-178
Clark College ,5-006
Colorado State. University , 5-144
Columbia University 4 tr.. 1-021,

1-022, 1-027, 1-028, 2-042, 3-006, 3409, 3-020, 3-022, 3-042, 3-115,
4-008, 5.029, 5-050, 5-059, 5-066, 5-069, 5-102, 5.120, 5-147, 5-150,
3.175, 5404, 3.208, 5409, 5410, 5.214, 5-215, 5.217, 5.227, 5-243,

6-010
Commerce, U.S. Department of-See Bureau of the Census
Community Resouroes Group , - 1-034
Conference Board, The 1-004

f Connecticut, University of 2-071,

Contract Research Corporation
_Cornell Univiirsity

3-069, 4-017, 5=031, 5-046, 5-075, 5-097, 5-125, 5-128, 5-163, 5-191,
5-195, 5-201, 5-236, 5-259, 5-287, 5-289, 5-294, 6-001; 6-015, 6-017

CSR, Inc. 1.4)07

3-015, 5-081
2-095

At 2-076,

-

Data Resources, Inc , , 6-004,
6-014, 6-051, 6-072Y

Delaware, rsity of 5-301
Denver C nity Development Corporation 3-047

t Develo orld Industry and Technology, Inc.

Dialogue Sys ms 6-*6.6°44541-03551

duke Univert y 5-139,
5-155, 5-213,'5-264, 5-273, 5-304

1-037Dynamic Pnigrams, Inc.

to'
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t...

E.H. White and Co. 2-024

'Educational Testing Service 1-039,
2-006, 2-009, 4-006

Employment and Training Administration, Region IV 2091
Emgloymeht and Training Administration. Region IX 1-017

Employment and Training Admhtistratkur. Region V 2-074

Employment Standards Adthinistration 2-054

Johns Hopkins University, The 2.092,
5-142, 5.159, 5.160. 5-237, 5-266, 5-271

Joint Center fly Urban Studies, Harvard University and
Menwschusetts Institute of Technology 4-013

Joint Committee for Cannery industry Training Program, Inc...., 2-055

Juarez and Mtrociates 3-076

Q

K

Karoo Department of Human Resources 1.041

F Kansas, University of 3-058,
65-012

6-050 Kappa Systems, I,nc 2-090

3-056
Kearney Management Consultants : 6-065

_4-923,
Kent State University 3-092

5-296 Kfr-ds Ttly-Statt University -5-007 .

Fordham Universitr 3-077 Ketron. Inc. .
4.065

Kirschner Associates, Inc. 2-033,
3.036
6-052

Florida International University
Florida State University

--FloridaAiniversity-of

George Peabody College for Teachers 5-288

Georgetown University 3-114

Georgia Department of Labor 2-104

Georgia Institute of Technology 5-267

Georgia State University 3-040,
5-272, 6-031

Georgie, University of 5-176

Olsser and Associates. Edward 2-083

Great Lakes Research, Inc 2-040

Group Operations, Inc 1.053

H.

Harvard Univernty-See also Joint Center for Urban Studies,
Harvard University and Massachusetts Institute of Technology.. 1-029,

2-044, 34)33, 54)25, 54)70, 5-071, 5-114, 5-123, 5-141, 5448, 5-131,
*4%5-171;5-174, 5-212, 5-238, 6-012

Health and Education Resources, Inc 2-046,
2-047
2-089

5-265,
5-303
1052,
5-274

Health, Education, and We Ifire, U.S. Department of
Houston,bniversity of

Howard University

Illinois, The bniversity of, at Champaign-Urbana
5-040, 5-053, 5-099, 5-137, 5-162, 5.165, 5-245,

Illinois, The University of, at Chicago Circle

4-001,
5-257, 5-260, 5-283,
5-298, 5-302, 5-316

3-071,
3-108, 5-314, 6-011

Impact, Inc 2-058,
2-073

Indiana University Foundation 5-039,
5-130

Infosystems Technology, Inc. 2-062

Institute for Women's Concerns 2-045

Institute of Business and'Economic Research 2-063

Institute of Pedic Administration 1-046

International Association of Machinists and Aerospace Workers , 2-039

lows State University 5-256,
5-269, 5-270, 5-277

lows State University of Science and Technology 5.092

Jewish Employment and Vocational Services, Inc 2-085,
2-086

Kramer AseoCiates, Inc

Labor, U.S. Department of-See also Bureau of Labor Statistics;
Employment Service, U.S.; Employment Standards
Administration; Women's BUresu ,6-073.

Latin American Community Center 3061

Lawrence Berkeley Labotalbry 14)17

League of United.Latin American Citizens 3-060

Linton and Company, Inc. 3.094

Louisiana State University, Baton Rouge 5-068

teicro Systems, Inc. 1-014,
1-031

Management Consultants Unlimited, Inc. 4-013

Manpower and Edocition Research Associates 1-023,
2-043

Manpower Demonstration Research Corporation , 2-028,
2-082

Manpower Research Projects, Inc. 2.001

MarYland, Unkrriity of 5.107,
5-110

Massachusetts Advocacy Center 2-094

Massachusetts Institute of Technology-See also Joint Center for
Urben Studies, Harvard University and Massachusetts Institute
of Technology 1-003,

3-120, 5.073, 5-119, 5-126, 5-134, 5-170, 5-186, 5-219, 5-239, 6-024
Massachusetts Quality of Working Life Center 3.104

Massachusetts, University of 2-098,
5-196

Massachusetts, University of, Boston 5-290

Mathematical Policy Research, Inc 24)32,
2-061, 2-103, 6-053

Mathematics, Inc 2-028,
2-099, 6-067

McKninht Associlles 2-093

MDC, Inc. 1-006

Mexican American Research Center 3-049,
3-052

Michigan State University 5-022,
54)32, 5-262, 5-300z 5-301

Michigan, The University of 3.105,
3-110, 3-112, 5-001, 54)33, 54)38, 5-043, 54)52, 5-076, 5078, 5-145,
5.172, 5-177, 5-192, 5-194, 5-1V7, 5-223, 5.231, 5-232, 5-248, 5.234,

5-263, 5-276, 5-279, 5-307, 6-068
Migrants in Action 3-050

Miller & Byrne, Inc 3.093
Miner Agricultural Research Institute, The William H. 3-103

Minnesota, University of 5-9%,
5-115, 5-169

Mississippi, The University of 3.040

1

40,
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Missouri, University of,tcolumbia

Morgan Management System, Inc

. . 1-045,
3.090, 5-104

1 -050

National Academy of Sciences 14101,

1.010
Natidnal Bureau of Econonite ResCarch. .. 3.026,

6-033, 6-043
National Child Labor Committee, The . 2-026
National Commission for Employment Policy. 3-002,

3-085, 3-1229 4-004
Na 110aal Consortium for Black Professional Development ..,.. 1-013

unciLfor_Alternative_WorkTatterns-Inc -1.1111
Nat onal Council on Employment Policy 4-011
National Foundation for the Improvement of Education .... 2402
National Health Council. Inc .... 24111
National Manpower Institute . 1-059
National Opinion Research Center . 3016,

3-066
National Planning Association 6-025
National Rural Center, The . 2-038
National Union of Hospital and Health Care Employees-District

1199-Research Department 5-261
National Urban League, Inc .. ... ... 3- I I I
Native American Consultants, Inc. ..... 3-032
New Jersey Department of Labor .and Industry 1-043
New Trpns Century Foundation 4-013,

6-075
New York Oraduate School and University Center, The City

University of 5-103
New York University 5-037,

5-118, 5-164, 5-202, 6-007
NA, York, The City University of 5-084,

5-095
New York, The City University of, Brooklyn College 3-003
New york. The City University of, Medgar Evers College 5-002
New York, The Research Foundation of the City University of... 2-048,

5-281
New York, The Research Foundation of the State University of,

BulTalo. 5-295
New York, The State University of 5-044
New York. The State University of, atiBuffalo 5-035
North Carolina Agricultural and Technical State University 5-280
North Carolina Manpower Development Corporation , 1-005
North Carolina State University 3-097,

5-091
North Carolina, University of 3-011,

5-105, 5-168, 5.193, 6-026. 6-027
....... ....... ...... 1-003,Northeastern University

2-014, 2-036, 2-050, 5-001
Northwestern University 2-020,

3-074, 3-081. 5-056. 5-060, 5-181, 5-190, 5-200, 5-285. 5-313
Notre Dame, The University of 5.085,

5-135, 6-032

a

Oak Ridge Associated Universities 4-003
Oakland Citizens' Committee for Urban Renewal 4-016
Ohio State University Research Foundation, The . 3-007,

5-252
Ohio State University, The .k. 1 -008 .

5-255, 6-006, 6-037, 6-042
Ohio Wesleyan University 2-037
Olympus Research Corporation 1-011
Ontario, The University of Western 3-024
Operations Research, Inc. ., 3-080
Oregon State Uniyersity 2-030,

3,083
Oregon, University of 5-198

P/RA Research, Inc. .

Pan American University

Pasadena Urban Coalition .

Pennsylvania State University

Pennsylvania, University of

239

... 2-056
3-029,

3-051, 3454
3.064
3.084,

5-06, 5-077, 6-019
3-001,

3-004, 36021, 5-108, 5-149, 5-268, 5-275
Pennsylvania, University of, The Wharton School . ,.. 1-002
Personnel Management Association df Aztlan 3-057
Pittsburgh, University of 1038,

6-0DS
Planning andJiluman Systems. 2-012
Portland State University ..... ...... 5-161,

5-310
-1Wiceton University 3-027,

5-143, 5-119
Private Concerns, Inc° 3-044
Public Research Institute of the Center for Naval Analyses, The 2-029,

6-002, 6-004, 6-018, 6-020, 6-049, 6-058, 6-060, 6-061
Public Research, Inc. 4-022
Puerto Rican Legal Defense and FAlucatien Fund, Inc 3-028
Puerto Rico, University of, Social Research Center 3-077
Purdue University. ' 3-041,

5449, 5-282

Radclik College 5-292
Rand Corporation, The 3-025 `-
Recruitment and Training Program, Inc. 2-051,

2-052, 2-033
Rehab Group, Inc. 3-117
Richardson, Bellows, Henry & Co., Inc. 2-084
Riverside, County of 3-059
Rochester, University of 5-024,

5-132, 6-060, 6-069
Rural Manpower Laboratory 3.073
Rutgers, The State University 4-085,

5-003, 5-156, 5-206
Rudenberg, Friedman, Kilgallon, Quichess and Associates 6-054

Saint Louis University 5-244
Saint Louis University, Center for Urban programs 2-008
Seattle University '5-016
Smith College 3-014
Social Science Research Council 3-023
Social Service Delivery Systems 2-007
Southern University 3-040
Southern University and A&M College 5-009
Southwest Educational Development Laboratory 3-070,

5-306
Stanford Research Institute 1-042,

6-071
Stanford University.

5-036. 5-086, 5-183, 5-216,
3-106,
5-299

State Communities Aid Association , 2-021
Sterling Hobe Corporation 6-038
Strategic Services Corporation 6-046
Synectics Corporation 2096
Syracuse.University 5-019,

5-020, 5-152
Systems in Education and Training, Inc 2-081

TASC 6-016
Temple University 1-018,

3-017, 3-087, 3-124

9
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texas A a I University 3-055

Texas State Umversity, North . 5-278

rpm technological University . . 5-315

exas, Office of the Oovernor, Crummil Justice Division.. 2-106

Texas. the-Unwersity of, Ammar . LOW,
2.035, 2-088, 3-035, 3-040, 3-109, 4-018, 5.010, 5.153, 5-199

Texas, the Universily of, San Antonio . . . .. . 3-046,
3068, .1()72, 34)88, 5-011IIt I he University of . . N. . 1-067

I. S Agencies and Deportment% beginning with 'U.S ' are hoed
elsewhere .by tole

Ultrasystems, Inc ..

Umted States 'have! Service 4-025

Universal System Development, Inc.... 1.020

University Comailtanta,.Ine .
2-017

University Research Corporation 3-082

Urban and Rural Systems Associates (URSA) . 3-091

Urban Institute, Ihe .. 1-019,

1-035, 1-036, 1-048, 2-018, 2-067, 2-069, 2.070, .1.037
tirhan Systems Research and Fogineerintt, ... 1-044,

1-054, 2-025

Utah State University ... 4.012,
5-013

Vanderbilt Institute for Public Policy Studies ........
Vanderbilt University
Vera Institute 01 Justice

Virginia Commonwealth University .

.Vogima Polytechnic Institute and State University ...

5-286

2-027,
2-087
5-004

5-094,
5-101

Virginia, University of 1.018,
.3-031, 5.042, 54/90

Washington State University
45-0-22419,Washington University

5-048, 5-167, 5-185, 5-224

Washington, University of 5.088,
5-131, 5.146

Wayne Slate University
35-140, 5139'97

Welfare Research, Inc.. 2-022

Wellosky College .

4%1)2195West Virginia University
1 )3,

Western Illinois University

.

2-023,
5-293

Williams College
Wisconsin Der. of Industry, Labor, and Human Resources.

331-41-(1Wisconsin, State of, Department of Administratkm -.

Wisconsin, State of, Division of Human Resources Services 3-101,
3-102

Wisconsin, The University of 1-055,

2.077, 3-089. 4-014, 5-021, 5-023, 5-027, 5-041, 5-047, 5-049, 5-054,
5-062, 5-065, 5-067, 5.087, 5-093, 5-100,-112. 5-124, 5-136, 5-138,
5-166. 5-205, 5-207, 5-211, 5-218, 5-221, 5-223, 5-226, 5-229, 5-2441,

,Worcester Polytechnic Instituk

Wiscolisin, lite University of, Milwaukee
5-241, 5-253, 5.309,

Work in America Institute, Inc.
Wyoming, University of.. 6-048

Yak UmversiQ.. 3-113,

5-017, 5-030, 5.051, 5-063, 5-129, 5-182, 5.184, 5-222, 5-230, 5-234,
5-242

I. I

6

ssi
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C.-INDEX OF INDIVIDUALS ASSOCIATED WITH CONTRACTS OR GRANTS

(For reference numbers, first digit is chapter number and subsequent digits refer to dimerical order within evh chapter; when a letter
appears. it refers to a subproject and follows the project having the same number.)

I

A

Abowd, John M 3.028
Abrams. Michael 2-086
Aht, ('lark C 2-018
Adams. James 1) . 5.296
Adams. John l' 3.040
Ajeman, Shari 2.078
Aker lot-. tkoige A ., 5.250, 5-284
Alexander, William 2.100
Alexis, Marcus 2.020. 3.074^
Alku, Robert 1: 5-035
Allen, Steven O. 5.238
Alter, Owns C 2.049, 2-055,

Allison. Elisabeth K
Alper. Nancy . .

Altrogge, Phyllis 1)
Amato, Carol
Anderson, Bernard E
Anderson, James .

Anderson, Robert
Andrisam. Paul .1

Anpje, Jo Ini . ..

Antos..Joseph R
Appelbaum, Eileen ..
Appelt, Judy Parker ...

Archer. Janet
Aron. Cindy S ..
Ashenfelter. Orky ..
Atterbeary, Knowlton R.
Autry. (korge 11 ..

Axilbund, Melvin T
Arrin. Nathan II

Backer. 'Thomas ..
Ben lis, Lawrence .

HAIM Trevor.... .

Baker. Joe 0... .......
Baker. 'Kathryn ...
Baker. Leonard S
Baldwin, Robert E

Ball 'Joseph
Balodis, hese ......
Hamba, Hiroya
ilaranson, Jack

Harkin, Solomon. .

Barmack, Judith A
%meth, Paul G.
Barocei, Thomas A
Barrett, Nam:),
Barron, John M.
Bartel, Ann P....
Bartlett, Susan.. ...
Barton, Paul F.

4.007
.2-044
2.1(X)
5.104
5.004
1-(8)2

6.059

3.007A, 3.(X)7C,
3.124
5-276
3-099

3.017, 3.124
5.199

A.
2.092
5.107
1-086
1-031

1-005, 1-006
24105
2-072

2.083
1.044, 1.034,

e 2-025
5.005

44)03
2.038
2.034

6.029, 6.030,
6.073
2.028
3-082
5.196

6.035, 6.036,
6.064
6-040
5-310
3.063
1-003
3-037

5-057, 5`.282
5-291
2-010
1.059

Barton, Sam II . .. ... 5.278
%nett OltntritritItre- -3=222-
lkcker, Brian E.... .. . 3.007C1-007F,

5.295
Beehout, Harry 6.033
Reehr, Terry A. Ilk ; 3.105
lkhn, William H. 5.036

. Bell. Lynn 2-102, 3-036
MI, Ulysses.- ... 2.038
Beller, Andrea II j. 5-292

i, Iknham, Harry 4,.
Bemis, Jacob M

/ 5-138
1400

Berg. Ivar 3.006E
Bergtr.Gbiss, Victdria. 5.202
Ikrser. Chris 1 . .1 .... ....... ............. i..... 5.136
Berger,..Miehael 5-272
1ferk, Richard ...... 2-097:5-313
lkrkove, Gail...

. 5-197
Bernstein, Samuel C. 1-016
Berry, Jane 2.-071
Derry. K. L 3.047
Ikriolucci, Katherine 3.063
Best, Fred 3.122
Better, Maurice B. '..... -280
Bianchi. Suzanne, M . 5.194
Bibb. Robert C. .....
Btu lby, William T.

5.053 Lr
3-023

Bienstock, Penny . 3-100
Balls, David .. 3.023
Bishop, ln lin H..- . ..

--->e

4-014
Black, Matthew 5.145
Blank, Rolf ..... ....... 3.036
Blau. Francine D 3-007D, 5.260,

, 5-302
Blau, Ruth 3.093
Blew, Carol -I- ,

1- 3-038
Block, Richard N , 5-148
Bloom. Susan E. Phi !mum.

.
1-034

Blumberg, Paul 5.281
Boni, Kimberly II r 5-226
Bodisch, Gerald R. 5-042
Bond, Eric W. .. 6-069
Donna Hie. Dorothy 2.058,
Boothby, Daniel W. 5-179
Borjas. George J 3-013, 5.312
Borns, Michael E. ..- 3-007B
Bradford. Charles E. ,

2-039
Braswell, Mary Lynn , 5-147
Braun, Steven Neil 5.108
Braunstein, Andrew W
Brecher, Charles / ly 5-156

3-006E
Breehling, Frank . .,-. 6-002, 6-049
.13reinieh, Susan C. \ 3.007, 3.007C
Bresifster, Alan 2-099
Brewster,,J. Alan 2-061, 2-099
Brier, Stephen 5.109
Briggs, Norma. ... , 3.079
Briggs, Vernon M., Jr 3.040, 4.011,

t
4-017

Mit% Patricia K 31607B
Bromley, James 4-011
Brower, Michael 3.104
BroWn, Randall, ' 2.028

411

40, j.
r,+
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Brown, Robert Charles
Browne, James H
Bruno, Lee ,
BuilfeiNottert'K
Budde. Norbert W
Burrell. Daniel, Jr. .
Burrows. James .

Burton, Valeria
Butler, Richard .1

Cabe lly, Alan M
Callahan, Susan Sterns
EalventAirey-
Cumeron, Kim S
Cammann, Corriandt
Canto, Victor
Cantril, Albert 11
Cantril, Susan D
Cardenas, Gilbert

Oar liner, Geoffrey
Carney, Richard.
Carr, Timothy
Casey, Florence . .

Cash, Charlotte .

caning, James 11.
ttaston, Richard 3 ..

Cates, Jim .

Cave, George E..
Chabotar, Kent
Chadwin, David I.
Chadwin, Mark
Cherhn, Andrew James
Chi lcott, John .

Chiswick, Harry R:

Christensen, haunts R
Cirilli, Mary ....
Clark, Kim ...

Clark, Robert ..
Clark, Tom .

Cobb, Sidney......
Cogan, John .
Cogley, James
Cohen, Marcia
Cohen, Michael P
Cohen, Robert
Cohn, Richard M
Coleman, Lee M.
Colmen, Joseph
Conlon, Edward J. .....
Conradus, Carolyn
Cooper, Oershon
Cooper, Patricia A.
Copperman, Lois F.
Corcoran, Mary
Corns'', Paul K
Cornelius, Edwin, HI
Common, John
Corpuz, Ray E., Jr.
Corson, Walter
Courtright, Ben
Coutant, Shelia
Couturier, Jean J.
Cox, Donald .
Cox, Gary
Crimmins-Gardner, Eileen
Crimmins, Eileen
Crouse, James
Cuddy; Carol!
Cunningbam, Janies S.

. ................

5-068

5-099
1,007, 4-011
3-014, 5,148

5,048
5-207

6.023, 6.047
2-086
5-121

5-088
1040

5,234
3.105, 5-307

6.046
4)022
4-022

3-029, 3-051,
5-165
3.0A

6,008, 6,072
3-00713, 3407F

2.101
2-026
6-005
5-139
2-004
5-055
3-038
2-069

1-036, 2-069
5-247, 5-271

1-024
3-108, 4-001,

6-011
6-014

3-101, 3-102
5-141
4-01

2-022
5-248
3-025
1-053

170.40

3-062
1-022, 3-006E

5-043
2-081

4-011

........ 1. 5-267
4-011
2-089
5-110
5-161
2-010
2-048

5-252, 5-255
2038
4-011

2099, 6-067
1-041

2-071
3-081
3-064
5-007
5-314
3-021

2-010
2-092
5-074

Dacus, Phyllis
Dantiger, Sneldon H
Datcher, Linda P.
Davidson, Naomi Berger
Davin, Edward
Davis, Joseph M. .
Davis, Kamer.
DIvis, Oedies
Davis, Otto A.
Davis, Walter '
Daymont, Thomas N
DeCastro, Travis

. .. .. .

DoFillippi, Robert
DeFreitas, Gregory e

Delehanty, George E.
--DementEdwa

Denney, William M.
Denzau, Arthur
Desmond, Peter
Dewald, Wilber% 0
Dhrymes, Phoebus
DiFazio, William
DiPrete, Thomas A.
Director, Steven
DiTomaso. Nancy I t.
Doeringer, Peter B.
Doescher, Tabitha Ann
Dohm, Saundra Carmen
Donsimoni. Marie-Paule Joseph
Dorsey, Stuart .

Drennan, Matthew P
Duggan, James E.
Duncan, David
Dunham, Randall B
Dunning, Bruce B
Dunton, Nancy F
Dutka, Anna B
Dulls, Manoranian

Eaglesfield, David
Eccles, Mari Eisner
Eckstein, Albert J.
'Eddy, Brenda B.
Egan, John
Egge, Karl A.
Eichner, Alfred
Eisner, LIMN!
Elbaum, Bernard
Mono, R. V.
Ellard, Chqles J.
Emerson, Robert
Erickson, Julia A.
Ericson, Dean,c
Ericson, Robessi W.
Erwin, Frant W.
Estenson, DiVid I
Evans, James
Ewer, Phyllis A.

e
-,. 5-314

e.

1-056
3-1.14

5-073
5-011N

2.033
3,00713

3-082
3-080
3-096
2-038
5-067
2-081
24192
5-066
5.285
1-005
5-076
3-005
3-038

6-017, 6-037
6-010
5.084
5-069
5-004
S-074
1-029
5105
3-047
5-025
5-293

. 1-021
5-026
2-091

8-253, 5-309
2-064
5-166

14128, 3-006E
4-005

1 2-010
5-114

, 4.019, 6-022
3-114
6-009

3-007A
3-006E

t 2-021
5-151
34167

3-054
4-023
5-149

. 3-038

. , 1-040
r 2-084

5-115
1-037

,t

Faerstein,
Fairchild, Charles K .......

Forel, Anita
Faunce, William A.
Fay, Martha
Fazio, Ernest J., Jr.
Fechter, Alan .

Feldman, Paul
Ferman, Lou's A.
Ferree, Myra Marx

239 (

3-100
1-014
5-168
5-301
2-028
3-091
2-018
6-004
5-008
3-015
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Mks. Alfted
Filer, Randall K

Fink, Leon R
Finkelstein, Carol A
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The Impact of Sick I.eave Prom ms On Medical Care

Utilization
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TRAINING
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AFFIRMATIVE ACTION PLANS--See also EQUAL

EMPLOYMENI OPPORTUNITY COMMISSION
Attitudes Toward Equal Pay and Affirmative Action for
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Determinints of Hispanic Success in Higher Level Job

Entry 3-046
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Rural Employment OutreacT Project. 2-038
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AGE DIFFERENCES
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Before Age 62 5-018
ManpoWer Research and Formalion of Policy 4-011
National Longitudinal Surveys a Labor ForceBehavior 3-007
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Work and conic in Urban Poverty Areas 3.090
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York Schedules
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DISCRIMINATION
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The Massachusetts Work Expriciencc Project ..... 2-080
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Correlates of Work, Authority, and Organization in

Const ruction 5,2 I 7'
Measurement of Alienation Through Behavioral Rating

Scales 5-169
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Immigrants in the Labor Force. .. ... ..
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Analysis of Hispanic Participation in Apprenticeship 3-029
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3.079
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Development of n Benefit-Cost Methodology for
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Effects of Relative Wages on Apprenticeship Training ....
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Survey of Appre hip Programs in Federal Prisons 2-041
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Woodsworking Training Program 2-030

Youth Labor Market 3.006C
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APPRENTICESHIP RETENTION
Women mind Apprenticeship: Women's Participation in

. Skilled Trades 2-045

A pPRENTICESHIP TRAININGSee also APPRENTICESHIP;
TRAINING
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2.039

ARBITRATION
Industrial Relations for Railroad Manpower 5-195
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Americans 4-005
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Effevts of Job and Life Stress on Job-Related Strain 5-144

Orientation to Work

Job Training, Personatity. and Labor Market Conditions._
Primary Group Relations, Occupational Mobility, and

Years for Decision
ASSESSMENT - gee aim) ASSESSMENT AND EVALUATION3MMB

Validation of Work Sample Battery 2.086
ASSESSMENT AND EVALUATION-L See also particular aspects'of
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Assessment of CETA Impact on,DOL Manpower

Programs 1.001

Assessment of CETA Programs and Services for Hispanics . 3-050
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Biographical Prediction Instrument 5.252

Coordinating Manpower*Objectives With Private Sejtor
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Effectiveness of CCC Camps ; ..... ............ Ir..0/115

Effects of a Merger on the Compmiy mid Employees 5.307

Experimental Design of Net Benefit Analysis of the
Employment Service 1.038
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Impact of Mandatory Registrants on ris
Impact of Manpower Programs on Hispanic Americans

3E1)12585

Introduction of CETA in Eastern Masaachuktts 1003

1.egislative and Administrative Changes on Workers'
Compensation 5-278

Mtmagement by Objectives - 5-164

Manpower Research and Formation orPohey 44)11

Models of Local Labor Markets and Training Progrnms'
Success Indicators . 3003

Occupational Disease ConliensatiOn and Prevention 5-173

Public Utility Internal Labor Market Study 3.095

Sheltered Workshops andllandicapped Clients Survey
Short Term mid it: atm s of,Success for Evaluating 'Fraining

2-054

Programs 3-00311

Supervisor-Subordinate Role: A Determinant of Evaluation
and Rewards 5-225

The Effect of EEO LegisIntion on Union% 5-191

The Effects of Labor Market Concentrations on Wastes ...... 5.081

Transition to CETA in Ohio 1-098

Uncinployment Insurance and Self-Insurance: An let mtlysis 5-232

Uses of Manpower Funds by Counties Under CETA 5-236

Validation of Work SamPie Battery 2-086

ASSESSMENT OF APPLICANTS AND TRAINEES -See also
ASSESSM ENT A ND EVA LUATION

Manpower Research and Formation of Policy 4-011

Models of I,ocal Labor Markets and Training Programs'
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Short 'Fenn Indicators of Success for Evaluating Trnining
Programs * 14/03B

Social Factor% Determining Successful Training__ ..... . 5-099

Use of Biographical information System in WIN Programs. 2.084

Assessment of Trainee% -See ASSESSMENT OF APPLICANTS AND
TRAINEES

Assets--See INCOME

.4378)58
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Change of Language Effect on Achievement... . 5-276

Labor Utilization of Asitui Americans 157

2-053 Mexienn Illegal Aliens in Urban Labor Markets I
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Characteristics of Career and Homemaking Oriented

Women 5-297
Earninp Through Ware . 1-067

ATTITUDESSee also WORK ATTITUDES; MOTIVATION;
EMPLOYER ATTITUDES

An Integrative Approach to Leadership , $-137
Attitudes Toward Equal Pay and Affirmative Action for

5-030Women
Characteristics of Career and Homemaking Oriented

, Women 5-297
Determinants and Consequences of Young Women's

Attitudes Toward Work 5-257
Determinants of Economic Success 2-010
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Birth RateSee FERTILITY
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Black CollegesSee UNIVERSITIES AND COLLEGES
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Ghetio,Boonomie torporalions 5-220
BLACK LUNG BENEFITS ACT (1972)

Occupational Disease Compensatitin and Prevention 5-173
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Analysis of%Blet,4-VAite Economic Status
Career Thresholds
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Demand for Education of White and Black Males

Development of Work Involvement Through Task Success. 5-262
Dual Careers 3-007D
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EMpOnyee Information Environinents and Job Sathfaction 5-092
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Job Finding and Performance of .Addiets/Ex-Addiets 2-094
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Maternal Employment and SchoOl Adjustment 5-168
Measurement of Alienation Through Behavioral Rating

Scales 3-169
Multiproject Demonstration of Manpower Development 1-005
Noneconomic Impacts of lbb Corps 2-013
Organizational Socialization 5-181
Perceived Occupational Similarities 5-298
Pre-Retirement Years 3-007A
Psychological Influenees'on White-Collar Pay 5-300
Sources of Occupational Prestige Ratings 5-216
Survey-National Worktime Preferences -3-122
The Consequences of Unemployment.on Evaluatidn of Self.. 54)43
The Development of the Labor Force in San Franeisert

1870-1910 15-058
Women's Work-Relevant Attitudes and Employment

Behavior 3015
Work and Lifestyle Organization 5-244
Years for Decision .3.007B
Youth Labor Market 3-006C

AUTOMATIONSee also MECHANIZATION
From Skilled Craft to Mass Production: U.S. Cigarmakers 5-110
Legal Secretaries Occupational Role and Job Satisfaction., 5-208

Automotive Industry-.-See TRANSPORTATION EQUIPMENT
INDUSTRY

Average Hourly PartiingsSee WAGES

BANKING INDUSTRY
White-Collar Work 5-313

BargainingSee COLLECTIVE BARGAINING
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BASIC EDUCATION 6

Analysis of the CBHSb Program for CETA Clients 2-002
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Effect of Changes in Women'a Labor Force Participation
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Inequality and.Urban Crisis 5-134
Job Shopping Among Young Men 3-018
National Longitudinal Surveys of Labor Force Behavior 3-007
Pathways into the World of Work: Experiences of Youth 3-007F
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Race, Labor Turnover, and Male Einnings 3-013
Racial Inequality in Family Welfare 5-194
The Structure and Determinants of Youth Unemployment 3-020
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Years for Decision 34)07B

BLACKSSee also MINORITIES
Conference on the National Longitudinal Surveys of Youth. 13-086
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Women in Nontraditional 13Iue-Collar Jobs 3-119

BONDING ASSISTANCE
Enhancing the Effectiveness of the Federal Bonding

Program 2-095
BookkeepingSee CLERICAL OCCUPATIONS
Binder"CrossersSee ALIENS
Bracero LaborSte FARMWORKERS
Building IndustrySee CONSTRUCTION INDUSTRY
BUSINESS CYCLESee lilso UNEMPLOYMENT

An Analysis of the New England EcOnomy 4-015
Business Tax Incentives and Employment 5-034

3-016
5-249
5-131

3-007C
3-023
3-012
5-196

3-007D
5-067

5-

7A



252 D.INDEX OF RESEARCH SUBJECTS
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5553-21:4821°711Job Relocation Among College Professors
Labor Market Behavior of Male Youth .

3.148

Longitudinal Analysis of Occupational Mobility
Mexican Anierican College Graduates Labor Market

.3-001

Experiences 3.072

Overeducation in the U.S. Labor Market
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3.031Market

Selection and Career Advancement in an Internal Labor
' Market 3-113

The Changing Job Market for Young Persons 3.033
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